
SUWANNEE COUNTY SCHOOL BOARD 
PUBLIC HEARING 

May 24, 2022 

AGENDA 
Call to Order-5:55 p.m. 

1. Final review of additions and revisions to the Suwannee County School Board 
Policy Manual as follows: (A copy is available for review in the office of the 
Assistant Superintendent of Administration.) 

#3.211 
#5.121 

#5.28 

Adjourn 

Recording of Parent-Staff Meetings (New) 
Use of Time Out, Seclusions and Physical Restraint for 
Students (New) 
School Health Services (Revised) 

<<<>>> 

SUWANNEE COUNTY SCHOOL BOARD 
REGULAR MEETING 

May 24, 2022 

AGENDA 
Call to Order - 6:00 p.m. 

Student remarks and pledge to the flag by Suwannee High School 

Citizen Input (A Citizen Input Form must be completed and submitted to the 
secretary to the Superintendent/School Board prior to addressing the Board. We 
ask that speakers keep their comments to two minutes.) 

The Superintendent recommends approval to adopt the Agenda. 

The Superintendent reconunends approval of the Consent Agenda. 
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CONSENT AGENDA 

Anyone present may approach the Board concerning any item on this agenda. 
Board members may pull any item on the Consent Agenda for discussion and 
separate action. 

1. The Superintendent recommends approval of the following Minutes: 
(pgs. 7-34) 

April 12, 2022 

April 26, 2022 

- Workshop Session 
- Special Meeting 
- Public Hearing 
- Regular Meeting 

2. The Superintendent recommends approval of the monthly financial statement 
for April 2022. 

3. The Superintendent presents the following bills for the period April 1-30, 2022: 

General Checking Account 
General Fund 1000 $ 555,624.12 
Spec Act Bonds 2200 105,988.75 
LCI Fund 3200 52,148.49 
Food Service Fund 4100 . 128,407.05 
Federal Fund 4200 50,113.75 
Other Cares Act Relief Fund 4420 237,092.95 
ESSER II Fund 4430 60,235.81 
ESSER III -ARP 359,590.01 
Other ARP Act Relief 4460 2 713.36 

$ 1,551,914.29 
Payroll Checking Account 
General Fund 1000 $ 3,173,533.12 
Food Service Fund 4100 150,574.19 
Federal Fund 4200 344,857.30 
Other Cares Act Relief Fund 4420 3,794.34 
ESSER II Fund 4430 82,861.97 

$ 3,755,620.92 

Total $ 5,307,535.21 
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4. The Superintendent recommends approval of the following budget amendments 
for the fiscal year 2021-2022: 

General 
1-10 

LCIF 
111-10 

Special Revenues 
IV-10 (Federal) 
IV-8 (Food Service) 
IV-8 (Other Cares) 

5. The Superintendent recommends approval of the following 
contracts/agreements for the 2022-2023 school year: (Renewal/Revised) (Note: 
These contracts have been reviewed and approved by Board Attorney Leonard 
Dietzen.) 

#2023-04 

#2023-05 

#2023-06 

#2023-07 

#2023-08 

Virtual Leaming Lab Agreement between Florida Virtual 
School and Suwannee County School Board for all students 
within the Virtual Leaming Lab (Renewal/Revised) 
(pgs. 35-72) 

Blended Leaming Community Agreement between Florida 
Virtual School and Suwannee County School Board for all 
students within the Blended Learning Community 
(Renewal/Revised) (pgs. 73-106) 

Agreement between the School Board of Seminole County, 
Florida, on behalf of the East Coast Technical Assistance 
Center (ECTAC), and the School Board of Suwannee County, 
Florida, to provide support and technical assistance to Title I 
and other specified Elementary and Secondary Education Act 
(ESEA) Programs (Renewal/Revised) (pgs. 107-126) 

Dual Enrollment Articulation Agreement between Florida 
Gateway College and Suwannee County School District (Out of 
District 2022-2023) (Renewal/Revised) (pgs.127-174) 

Virtual School Services Agreement between Imagine Learning 
LLC (previously d/b/a Edgenuity Inc.) and the Suwannee 
County School District (Renewal/Revised) 
(pgs. 175-248) 
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#2023-11 Florida Virtual School (FL VS) Amendment 2 to the FL VS 
Franchise Agreement for State of Florida School District with 
Suwannee County School Board (Note: This is an amendment 
to Contract #2021-62, which was previously Board approved on 
July 28, 2020.) (Renewal/Revised) (pgs. 249-306) 

6. The Superintendent recommends approval of an out-of-state field trip for 
Suwannee High School (SHS) NJROTC students to attend the NJROTC 
Leadership Academy in Smyrna, Tennessee, June 26-30, 2022. (Funded by the 
NJROTC Booster Club Account.) 

7. The Superintendent presents for informational purposes out-of-state travel for 
the following employee: 

Name 
Patrick Dawson 

Site 
SHS 

Date 
6/26-30, 2022 

Reason 
NJROTC 
Leadership 
Academy 

Destination 
Smyrna, TN 

8. The Superintendent recommends approval of the following student transfers for 
the 2022-2023 school year. Parents will provide transportation. 

District Reassignment: 

: Suwannee• 

Kye Knowles ·-· ~· l s~~~~e~·:1 · c~lu;bi~ 

9. Human Resources Transactions (pgs. 307-331) 
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REGULAR AGENDA 

1. Discussion and action regarding the selection of one School Board member to 
serve as a Legislative Liaison and one School Board member to serve as an 
Alternate Legislative Liaison on the FSBA Legislative Committee for the 
period July 1, 2022, through June 30, 2023. 

2. The Superintendent recommends approval of additions and revisions to the 
Suwannee County School Board Policy Manual as follows: (Copies are 
available for review in the office of the Assistant Superintendent of 
Administration.) 

#3.211 
#5.121 

Recording of Parent-Staff Meetings (New) 
Use of Time Out, Seclusions and Physical Restraint for 
Students (New) 

#5.28 School Health Services (Revised) 

3. The Superintendent recommends approval of the following personnel item for 
the 2021-2022 school year: 

a. Overlap two contracts for the Director of Food Service position. (Note: 
The overlap will be May 10, 2022, through June 30, 2022. The estimated 
cost will be $11,800. There is no impact to the General Fund.) 

4. The Superintendent recommends approval to provide for a 2% salary increase 
to the following salary schedules, effective July 1, 2022: 

• Confidential, Secretarial, and Other Personnel 
• Administrators 
• District Level Coordinators 

5. The Superintendent recommends approval of the following salary adjustments, 
inclusive of performance pay adjustment, for school-based administrators, 
effective July 1, 2022: 

• Years Experience 0-4: 
• Years Experience 5-9: 
• Years Experience 10-13: 
• Years Experience 14+: 

$1,600.00 
$1,700.00 
$1,800.00 
$2,000.00 
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6. The Superintendent recommends approval of the negotiated salary schedule for 
2022-2023 and collective bargaining items tentatively agreed upon, including 
the instructional and education support personnel collective bargaining 
agreements for 2022-2025. (pgs. 332-498) 

7. The Superintendent recommends changing the name of the football field 
located at Paul Langford Stadium from Reeves Field at Paul Langford Stadium 
to Blalock-Reeves Field at Paul Langford Stadium. 

8. Comments from Student Ambassadors 

9. Legal Counsel's Report 

10. Superintendent's Report 

11. Issues and concerns Board members may wish to discuss 

End of Agenda 
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SUWANNEE COUNTY SCHOOL BOARD 
WORKSHOP SESSION 

April 12, 2022 

MINUTES 

The Suwannee County School Board met in Workshop Session on this date in the 
School Board Meeting Room, 17 40 Ohio A venue, South, Live Oak, Florida. 
School Board members present were Chairman Jerry Taylor, Norman Crawford, 
Ed daSilva, and Ronald White, along with School Board Attorney Leonard 
Dietzen, Chief Financial Officers Marsha Brown and Vickie DePratter, and 
Secretary to the Superintendent/School Board Robinette Odom. School Board 
member Tim Alcorn was absent. 

Administrators and others present: Jennifer Barrs, Jennifer Beach, Walter 
Boatright, Amy Boggus, Janene Fitzatrick, Ronnie Gray, Wayne Hannaka, Angel 
Hill, Malcolm Hines, Michele Howard (arrived at 9:43 a.m.), Elizabeth Johnston, 
Mary Keen, Debbie Land (arrived at 11 :47 a.m.), Carl Manna (arrived at 9:08 
a.m.), Dee Dee McManaway, Kecia Robinson, UTSC President Eric Rodriguez, 
Debra Ross (arrived at 10:49 a.m.), Keith Stavig, Angie Stuckey, Marsha Tedder, 
Jimmy Wilkerson (arrived at 9:06 a.m.), Josh Williams, Kelli Williams, and Laura 
Williams. 

Chairman Taylor called the meeting to order at 9:00 a.m., and led the pledge. 

Assistant Superintendent of ......................................................... Janene Fitzpatrick 
Instruction Department Update 

Ms. Fitzpatrick distributed the 2022-2023 and the 2023-2024 School Calendars. 
She stated the Calendar Committee would like to move the May 1 Professional 
Development day to April 17 on the 2022-2023 School Calendar. Discussion was 
held regarding spring break and how it coordinates with testing and spring break at 
North Florida College, as well as the Suwannee County Fair. 

Ms. Fitzpatrick distributed a packet to Board members regarding federal programs. 
The following individuals on the Federal Programs Team provided a brief update 
on various programs: 

• Kecia Robinson - Title I, Part A, Improving Basic Programs Operated by Local 
Educational Agencies 

• Angel Hill -Title I, Part C, Education of Migratory Children; Title III, Part A, 
English Language Acquisition, Language Enhancement, and Academic 
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Achievement for English Learners and Immigrant Students; Title IX, Part A, 
Florida McKinney-Vento Program 

• Kelli Williams - Title II, Part A, Supporting Effective Instruction 
• Keith Stavig - Title N, Part A, Student Support and Academic Enrichment; 

Title N, Part B, 21st Cenh1ry Community Leaming Centers 
• Title V, Part B, Subpart 2, Rural and Low-Income Schools Program 

Assistant Superintendent of Administration .................................... Malcolm Hines 
Department Update 

Mr. Hines stated that work is continuing on Policies #7.22 and #8.232. He 
reviewed additions and revisions to the following policies with the Board: 

• #3.21 
• #5.121 

• #5.28 

Recording of Parent-Staff Meetings (New) 
Use of Time Out, Seclusion and Physical Restraint for Students with 
Disabilities (New) 
School Health Services (Revised') 

Mr. Dietzen informed the Board that new legislation will require that the Board 
adopt a new form for parents to opt in on various school health matters for their 
children. 

Mr. Hines discussed the Student Conduct and Discipline Code with the Board and 
distributed an additional proposed change on pages 7 and 8, Section III, Guidelines 
Governing Student Behavior. He stated this aligns with the School Board Policy 
Manual. 

Finance Department.. ............................................ Marsha Brown/Vickie DePratter 
Update 

Ms. DePratter provided the following updates: 

• Distributed proposed changes to the 2021-2022 Salary Schedule: 
» Reclassify Project Specialist position to the same line as the Assistant CFO. 

She stated this would initially be funded with ARP dollars and then by the 
General fund, as in the past. She explained that for security purposes these 
two roles need to be combined. 

» Move Payroll Supervisor position from Level 1 C to ID. She stated that 
legislation drives the scope of work for this position and that duties have 
compounded exponentially. She stated that the salary has been topped out 
for many years with no movement. This would result in an increase of 
approximately $4,300. 
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~ Update the Substitute Teacher (Appendix H) and Teacher Salaiy Tutors 
(Appendix D) to reflect minimum wage changes. 

• The General fund budget workshop will be held on May 10. 
• The Federal and Food Service budget workshops will be held on June 28. 
• Employee open enrollment for health insurance finalized with a total of 491. 
• Covid-related claims have surpassed $3.2 million. 
• An increase in property insurance is expected this year. FSBIT staff is 

currently in the District performing a safety audit. 

Curriculum and Instruction Department Update ................................ Jennifer Barrs 

• Summer school schedule and positions (pgs. 47-51) 
~ Ms. Barrs reviewed the information provided in the agenda packet regarding 

the 2022 summer school schedule, as well as an additional handout relating 
to additional hours of instructional and non-instructional summer school 
personnel. 

• Various new contracts (pgs. 52-149) 
~ Ms. Barrs reviewed various contract renewals, which included the 

Department of Highway Safety and Motor Vehicles Contract for a Florida 
Driver Education Administrator at Suwannee High School, and the Dual 
Enrollment Articulation Contract with North Florida College. 

The workshop recessed at 12: 10 p.m. for lunch and resumed at 1: 18 p.m. 

Superintendent Update ............................................................................ Ted Roush 

Mr. Roush provided the following updates: 

• There is a need to hold an Executive Session today immediately following the 
Special Meeting. 

• Work is progressing on the SCSD Employee Wellness Center; he will keep the 
Board updated. 

• Board members should have received a calendar link from his office that shows 
end-of-the-year activities that Board members may wish to attend. 

• Working with the Food Service Department to implement a plan for next school 
year. 

• The Board's commitment to safety and security is appreciated. 
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Miscellaneous 
• Mr. White asked about obtaining food for student meals next school year. Mr. 

Roush advised the matter is being worked on and that an update will be 
provided. Mr. White inquired about championship rings for BHS students, 
specifically students who will soon be graduating. Ms. DePratter stated that it 
is most likely a case of the school waiting on the rings to be delivered, as the 
Finance Department has processed purchase order requisitions from BHS for 
the rings. 

• Mr. Crawford updated the Board on his recent onsite visit to schools in 
Marianna that are currently managed by Sodexo. He stated he had also visited 
schools in the Suwannee County School District. Mr. Crawford requested to 
know the protocol for when Board members visit a school; Mr. Roush 
responded. 

• Mr. Taylor stated he is interested in updates on the following items at a future 
workshop: Navigate Wellness Program, ESS (Substitute Staff Placement) 
Company, Parent Liaison Program, SMS scoreboards, and the condition of 
school tracks in the district. 

The workshop adjourned at 1 :41 p.m. 
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SUWANNEE COUNTY SCHOOL BOARD 
SPECIAL MEETING 

April 12, 2022 

MINUTES 

The Suwannee County School Board met in Special Session on this date in the 
School Board Meeting Room, 17 40 Ohio A venue, South, Live Oak, Florida. 
School Board members present were Chairman Jerry Taylor, Norman Crawford, 
Ed daSilva, and Ronald White (arrived at 1 :45 p.m.), along with School Board 
Attorney Leonard Dietzen, Chief Financial Officers Marsha Brown and Vickie 
DePratter, and Secretary to the Superintendent/School Board Robinette Odom. 
School Board member Tim Alcorn was absent. 

Chairman Taylor called the meeting to order at 1 :44 p.m. 

MOTION by Mr. daSilva, second by Mr. Crawford, for approval to adopt the 
agenda, along with the Agenda Addendum. MOTION CARRIED 
UNANlMOUSL Y 

(Note: Mr. White is now present at the Special Meeting.) 

1. MOTION by Mr. Crawford, second by Mr. daSilva, for approval of the 
following contract/agreement: (Note: This contract has been reviewed and 
approved by Board Attorney Leonard Dietzen.) 

#2022-115 Agreement between the Florida Department of Highway Safety 
and Motor Vehicles, Division of Motorist Services 
("Department"), and the Suwannee County School Board 
("Driver Education Administrator") to conduct driver license 
examinations on behalf of the Department (Revised/Renewal) 
(pgs. 4-21) 

MOTION CARRIED UNANIMOUSLY 

2. MOTION by Mr. White, second by Mr. Crawford, for approval of revisions to 
the 2021-2022 Salary Schedule (previously discussed in workshop session). (A 
copy of the revised schedule is available in the office of the Chief Financial 
Officer.) 

MOTION CARRIED UNANlMOUSL Y 
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3. MOTION by Mr. daSilva, second by Mr. Crawford, for approval of the 
following personnel items for the 2021-2022 school year: 

a. The following summer school positions for the 2022 summer school term: 

Program Number of Emnloyees/Position Funding 
3rd Grade Summer IO-Teachers Coordinated 
Reading Camp (BES-2; SPE-3; SRE-3; SSE-2) Funds: General 

Fund/Reading 
Allocation/Federal 
Programs 

Pre-Kindergarten/VPK 6 - Teachers (SPE) VPK/ ARP Funds 

Extended School Year 3-Teachers IDEA Grant 
(ESY) Services for ESE (BES-1; SPE-2) 

3 - Paraprofessionals 
(BES-1; SPE-2) 

I -Nurse 
(SPE-1) 

2- Bus Drivers 
2- Bus Attendants 

(As needed for ESE travel 
throughout the district) 

Credit Recovery 8-Teachers Federal 
(Grades 8-11) (BHS-1; SHS-6) Programs/General 

3 - Paraprofessionals Fund 
(BHS-1; SHS-2) 

2-Deans 
(BHS -1; SHS-1) 

Driver's Education 3-Teachers Federal 
(SHS-2-Serving students from SHS Programs/General 

and SVS, as needed; BHS-1-Serving Fund 
students from BHS and SVS, as 
needed) 

Hope/PE I-Teacher Federal 
(BHS) Programs/General 

Fund 

Virtual Instruction 12 -Teachers General Fund/ ARP 
(SVS-12: As needed to complete 
courses already in progress) 
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Program 
21st Century (CCLC) 
Program 

Students in Transition 

Migrant Summer 
Program 

Number of Employees/Position 
4 - Site Coordinators 

(BES-!; SPE-1; SRE-1; SSE-!) 
4 - Paraprofessionals 

(BES-!; SPE-1; SRE-1; SSE-!) 

1 - Teacher (SMS) 
3 - Paraprofessionals (SMS) 

1 - Bus Driver 

1 - Teacher (SSE) 

3 - Paraprofessionals (SSE) 

NOTE: Positions will be based on student enrollment daily. 

Funding 
21st CCLC Grant 

ARP-HCY 
(American Rescue 
Plan-Homeless 
Children and 
Youth) 

Title I Part C 

b. The following personnel to implement the 2022 Summer Food Service 
Program: 

Sites 
All Sites 

Personnel 
2 - Food Service Managers; 8-hour 
8 - Food Service Workers; 7-hour 
1 - Food Service Monitor 
2 - Substitute Food Service Workers 

Up to Hours/Week 
32 
28 
20 
As needed 

(All Food Service positions are subject to program participation.) 

MOTION CARRIED UNANIMOUSLY 

4. MOTION by Mr. White, second by Mr. daSilva, for approval of the following 
expulsions: 

a. Case#2021-2022-31: The Superintendent recommends approval of the 
Hearing Officer's Recommended Order, dated March 15, 2022, for 
expulsion of the student through the remainder of the 2021-2022 school year 
and all of the 2022-2023 school year. (Final Action) 

b. Case #2021-2022-35: The Superintendent recommends approval of the 
Hearing Officer's Recommended Order, dated March 15, 2022, for 
expulsion of the student through the remainder of the 2021-2022 school 
year. (Final Action) 

c. Case #2021-2022-37: The Superintendent recommends revoking the 
March 22, 2022 expulsion. (Final Action) 
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d. Case #2021-2022-40: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 school year. (Final Action) 

e. Case #2021-2022-41: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 school year. (Final Action) 

f. Case #2021-2022-42: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 school year and all of the 
2022-2023 school year. (Final Action) 

g. Case #2021-2022-44: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 school year and all of the 
2022-2023 school year. (Final Action) 

h. Case #2021-2022-48: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 school year and all of the 
2022-2023 school year. (Final Action) 

MOTION CARRIED UNANIMOUSLY 

Action on the Agenda Addendum 

#1. MOTION by Mr. White, second by Mr. Crawford, for approval to overlap the 
Assistant Superintendent of Instruction position, to provide for an interim 
position, from April 15, 2002, not to exceed September 30, 2022. The 
estimated cost will be $7,500. There is no impact to the General Fund. Mr. 
White had questions, which were answered by Mr. Roush. MOTION 
CARRIED UNANIMOUSLY 

#2. MOTION by Mr. daSilva, second by Mr. Crawford, for approval to make the 
following revisions to the 2022-2023 School Calendar, previously approved by 
the Board on February 23, 2021. (pgs. A2-A3) 

a. Change April 1 7, 2023 from a student day to a Professional Development 
(PD) day 

b. Change May 1, 2023 from a PD Day to a student day 
(Page two of the Calendar will be updated to represent the above changes.) 

Discussion followed. MOTION CARRIED three to one; Mr. White voted 
NO. 

End of Agenda Addendum 

The meeting adjourned at 2:00 p.m. 
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SUWANNEE COUNTY SCHOOL BOARD 
PUBLIC HEARING 

April 26, 2022 

MINUTES 

The Suwannee County School Board held a Public Hearing on this date in the 
School Board Meeting Room, 17 40 Ohio A venue, South, Live Oak, Florida. 
School Board members present were Chairman Jerry Taylor, Tim Alcorn, Norman 
Crawford, Ed daSilva, and Ronald White, along with Superintendent Ted Roush, 
School Board Attorney Leonard Dietzen, Chief Financial Officer Marsha Brown, 
and Secretary to the Superintendent/School Board Robinette Odom. 

School Resource Officer Berry Raulerson, UTSC President Eric Rodriguez, and 
Student Ambassadors Nathalia Veal and Jake Wooley were also present. 

Chairman Taylor called the hearing to order at 5:55 p.m. 

1. Final review of additions and revisions to the Suwannee County School Board 
Policy Manual as follows: (A copy is available for review in the office of the 
Assistant Superintendent of Administration.) 

#2.18 
#5.021 
#6.43 
#8.33 

Respect and Civility in Schools and District Offices (New) 
Homeless Students (Revised) 
Use of Social Media (New; Replaces Policy #6.371) 
Electronic Systems Responsible Use (New) 

Chairman Taylor called for comments or questions regarding the additions and 
revisions to the Suwannee County School Board Policy Manual, and there were 
none. 

The hearing adjourned at 5:57 p.m. 
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SUWANNEE COUNTY SCHOOL BOARD 
REGULAR MEETING 

April26,2022 

MINUTES 

The Suwannee County School Board met in Regular Session on this date in the 
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida. 
School Board members present were Chairman Jerry Taylor, Tim Alcorn, Norman 
Crawford, Ed daSilva, and Ronald White, along with Superintendent Ted Roush, 
School Board Attorney Leonard Dietzen, Chief Financial Officer Marsha Brown, 
and Secretary to the Superintendent/School Board Robinette Odom. 

School Resource Officer Berry Raulerson, UTSC President Eric Rodriguez, and 
Student Ambassadors Nathalia Veal and Jake Wooley were also present. 

Chairman Taylor called the meeting to order at 6:00 p.m. 

Student remarks and pledge to the flag by Suwannee Pineview Elementary 
Fellowship of Christian Athletes organization. 

Citizen Input (A Citizen Input Form must be completed and submitted to the 
secretary to the Superintendent/School Board prior to addressing the Board. We 
ask that speakers keep their comments to two minutes.) 

The following individuals addressed the Board regarding Item #1 on the Regular 
Agenda, Discussion, update, and possible action on RFP #22-202, proposed 
Contract #2023-03, with Sodexo America, LLC to provide Food Service 
Management (NEW): 

• Eric Rodriguez - Distributed letter from Branford High School parent that was 
complimentary of the cafeteria food; expressed concern that the food service 
contract is on the agenda again, that the Board may be perceived as flip
flopping on the issue, and for employees' pensions 

• Anita Williams - Advised Sodexo is not an American company; would like 
responses to specific questions; students are the most important, and everyone 
should work together as a team 

Mr. Taylor responded to Ms. Williams' questions. 
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MOTION by Mr. daSilva, second by Mr. Crawford, for approval to adopt the 
Agenda, along with the following change: Moving Item #1 to after Item #8 on the 
Regular Agenda. MOTION CARRIED UNANIMOUSLY 

MOTION by Mr. Crawford, second by Mr. daSilva, for approval of the Consent 
Agenda. MOTION CARRIED UNANIMOUSLY 

CONSENT AGENDA 

Anyone present may approach the Board concerning any item on this agenda. 
Board members may pull any item on the Consent Agenda for discussion and 
separate action. 

1. Approval of the following Minutes: 
(pgs. 7-26) 

March 8, 2022 - Workshop Session 
- Special Meeting 
- Expulsion Hearing (Private) 

March 22, 2022 - Public Hearing 
- Regular Meeting 

2. Approval of the monthly financial statement for March 2022. 

3. The Superintendent presents the following bills for the period March 1-31, 
2022: 

General Checking Account 
General Fund 1000 
LCI Fund 3200 
Food Service Fund 4100 
Federal Fund 4200 
Other Cares Act Relief Fund 4420 
ESSER II Fund 4430 
ESSER III - ARP 

$ 549,153.90 
160,684.21 

191,132.52 
237,734.17 

3,178.50 . 
259,107.95 

841.77 
$ 1,401,833.02 
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Payroll Checking Account 
General Fund 1000 $ 3,198,581.31 
Food Service Fund 4100 148,902.19 
Federal Fund 4200 350,667.60 
Other Cares Act Relief Fund 4420 3,794.34 
ESSER II Fund 4430 95,824.02 

$ 3,797,769.46 

Total $ 5,199,602.48 

4. Approval of the following budget amendments for the fiscal year 2021-2022: 

General 
I-9 

LCIF 
III-9 

Special Revenues 
IV-1 {ARP) 
IV-3 (ESSER) 
IV-4 (ESSER II) 
IV-I (ESSIRIII) 
IV-9 (Federal) 
IV-7 {Food Service) 
IV-7 (Other Cares) 

5. Approval of the following contract/agreement for the 2022-2023 school year: 
(Renewal/Revised) (Note: This contract has been reviewed and approved by 
Board Attorney Leonard Dietzen.) 

#2023-02 Dual Enrollment Articulation Agreement between the District 
Board of Trustees of North Florida College and the District 
School Board of Suwannee County (Renewal/Revised) 
(pgs. 27-45) 

6. Approval to accept the following donated item: 

Site 
SMS/ 
Football Boosters 

Item 
Cash Donation ($1,000) 

7. Approval of the following form: 

Donor 
Melissa Snodgrass 

#7200-047 ESOL Training Requirement Agreement Form (Revised) (pg. 46) 
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8 .. Approval of the following student transfers. Parents will provide 
transportation. 

District Reassignment (for the 2021-2022 School Year): 

Jalayah_ 
Kolby Riegel Suwannee Madison 8 

-·- ..... . .. ····---··· ·-- .. .. ·········-· .... 

District Reassignment (for the 2022-2023 School Year): 

, ~ f<~IR'IIJEI 
-~ \W,t,~~=s;;:l,'_~'<>,>S~~ 

Stella Burris Suwannee :Columbia 
-··-·-·---·--·- . . - -- - . ·-··- ·-·- .. . ··--·-·-···- ·-··· ______ J •• ., .... ; .. -····· .. . . •-

PK 
Jacob Peterson i Suwannee . 'Lafayet!(:) 

9. Expulsions 

a. Case #2021-2022-43: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 
school year. (Final Action) 

b. Case #2021-2022-45: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 
school year and all of the 2022-2023 school year. 
(Final Action) 

c. Case #2021-2022-46: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 
school year and all of the 2022-2023 school year. 
(Final Action) 

d. Case #2021-2022-47: The Superintendent recommends expulsion of the 
student through the remainder of the 2021-2022 
school year and all of the 2022-2023 school year. 
(Final Action) 
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10. Human Resources Transactions (pgs. 47-54) 

RECOMMENDATIONS FOR THE 2021-2022 SCHOOL YEAR: 

RECOMMENDATION: ADMINISTRATIVE: 

Suwannee High School: 
Keith Cherry, Assistaut Principal, effective March 24, 2022 
REPLACES: Gary Caldwell 

RECOMMENDATION: INSTRUCTIONAL: 

Suwannee High School: 
Kevin Lewis, Deau (Temporary), effective April 7, 2022 
REPLACES: Keith Cherry 

RETIREMENTS: INSTRUCTIONAL: (Presented for information purposes only) 

Suwannee High School: 
Suzanne Tillmau, Teacher, effective June 1, 2022 

Suwannee Riverside Elementary: 
Sharon Ragau, Teacher, effective August 2, 2022 

RESIGNATION: INSTRUCTIONAL: (Presented for information purposes onlv) 

Suwannee High School: 
Travis Tuten, Teacher, effective July 5, 2022 

SUSPENSION: 

Suwannee Springcrest Elementary: 
Darlene Rice, Teacher effective April 8, 2022 through April 12, 2022, without pay 

SUPPLEMENTARY: 

Employee Name 
Aaron Bass 
Brooke Harrelson 
Timothy May 

Position 
Boys' Assistaut Track Coach 
Girls' Intramural Basketball Coach 
Girls' Softball Coach 

Location 
Branford High School 
Branford High School 
Suwannee Middle School 
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RETIREMENTS: NON-INSTRUCTIONAL: (Presented for information purposes only} 

Suwannee Riverside Elementary: 
Debra Gamble, Bookkeeper, effective July 5, 2022 

Suwannee Springcrest Elementary: 
Georgia Chancey, Cafeteria Manager, effective April 5, 2022 (Amended from the January 25, 
2022 Agenda) 

Transportation: 
Mercedes Grevacio, Bus Attendant, effective October 11, 2022 

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED: 

Branford Elementary School: 
Dawn Willms, Custodian, effective April 25, 2022 
REPLACES: Karen Tucker 

Suwannee High School: 
Columbus Perry, Custodian, effective March 22, 2022 
REPLACES: David Daniels 

Kasey Wynn, Bookkeeper, effective May 4, 2022 
REPLACES: Heather Crotty 

Suwannee Middle School: 
Magda Sanches, Custodian, effective April 25, 2022 
REPLACES: Dawn Willms 

Suwannee Pineview Elementary: 
Y anelis Cruz, Custodian, effective March 29, 2022 
REPLACES: CarmindaRamos 

Suwannee Springcrest Elementary: 
Haley Snipes, Paraprofessional (Temporary), effective March 28, 2022 
REPLACES, New Position 

Transportation: 
Joanne Ripley, Crossing Guard, effective March 22, 2022 
REPLACES: New Position 

RESIGNATIONS: NON-INSTRUCTIONAL: (Presented (or information purposes only) 

RNEROAK Technical College: 
Claudies Ivey, Custodian, effective June 1, 2022 

Suwannee High School: 
Randi Croft, School Nurse, effective May 31, 2022 
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Heather Crotty, Bookkeeper, effective May 4, 2022 

Kimberly Wilkison, Custodian, effective April 25, 2022 

Tammie Warner, Food Service Manager, effective June 6, 2022 

Suwannee Riverside Elementary: 
Gabrielle Buchanan, Paraprofessional, effective May 31, 2022 

Suwannee Pineview Elementary: 
Lashley Fletcher, Paraprofessional, effective March 22, 2022 

Suwannee Springcrest Elementary: 
Shana Hodge, Paraprofessional, effective March 17, 2022 

Suwannee Virtual School: 
Christina Powell, Paraprofessional, effective April 8, 2022 

Transportation: 
Christene Scrivens, Bus Attendaut, effective March 29, 2022 

TRANSFERS/REASSIGNMENTS: 

NAME FROM: SITE/POSITION 
Mercedes Gervacio Facilities 

Custodian 

Rebecca Kirby Suwannee Pineview Elem. 
Cafeteria Manager 

Karen Tucker Branford Elementary School 
Custodian 

MISCELLANEOUS: 

District Wide: 

TO: SITE/POSITION 
Transportation 
Bus Attendant 

Suwannee Springcrest Elem. 
Cafeteria Manager 

Branford High School 
Head Custodian 

EFFECTNE 
April 5, 2022 

April6,2022 

April 4, 2022 

Approval for the following Teachers/Paraprofessionals to work as Test Administrators up to 270 
hours combined: 

Brandi Allen 
Jeffry Boatright 
Brooke Cox-Knowles 

Stephanie Eady 
Jean Eckhoff 
Alissa Hahn 
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Approval of the following Teachers to work up to 32 additional hours each to conduct compliance 
checks: 
(Paid from IDEA Grant Funds) 

Amy Allen 
Cristina Herrington 
Melissa McKire 
Catherine Nicely 

Transportation: 

Stefani Santos 
Michelle Thompson 
Jennifer Turner 

Approval of the following employees as Bus Driver Trainers part-time hourly: 

David Barnes 
Inez Williams 

PART-TIME/HOURLY EMPLOYEES: 

RIVEROAK TECHNICAL COLLEGE PART-TIME/HOURLY EMPLOYEES 
January 1, 2022 through June 30, 2022: 

COMMUNITY EDUCATION: (Pending class enrollment) 

Angela Hicks 

SUBSTITUTES: 

Transportation: 

Stained Glass 

The following to serve as Substitute Bus Attendants: 

James Barton 
Jackie Joseph 
Jeff Paul 

VOLUNTEERS: 

Harrison Ambrose 
Carol Bent 
Delilah Bray 
Lauren Byrd 
Zachary Carpenter 
Danielle Christie 
Lisa Clendenin 
Cindy Collins 
Carie Creelman 
Stevie Dasher 
John Dukes 
Morgan Gamez 

Christopher Aretino 
Marsha Bower 
Thomas Brown 
Lacey Cannon 
Deborah Carter 
Francis Clary 
Samuel Cloud 
David Courtemanche 
Stacy Dachuk 
Marcus Defeo 
Wesley Durrance 
Alisha Garcia 

Patresha Baker 
Kelly Bradow 
Darian Burger 
Elizabeth Cardon 
Claudia Caudill 
Jessica Clemments 
Abbie Coker 
Tina Courtemanche 
Kevin Dasher 
Samantha Dotson 
Shanti Fridley 
Tracey Gamer 
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Angela Gordie Jennifer Hagewood Tori Hall 
Alicia Hardy Edward Harris Gracelynn Harris 
Tiffany Harris Natalie Hayes Thena Hendershot 
Tammy Henderson Teneshia Henderson Melanie Hendry 
Joseph Hewiett Majesta Hewiett Melissa Holtzclaw 
Heather Humphrey Cheryl Jackson Marvin Jerkins 
Amanda Johnson Sarah Jolley David Kelly 
Jessica Kelly Brent Knighton Michelle Lord 
Jackie Malaguti Michael Malaguti Tracy Martin 
Gwendolyn McCray Marissa McElroy Taylor Mobley 
Roy Moore Jr. Ana Morales Bianca Morgao 
Lindsey Nettles Michael Nettles Jacob Norris 
Elizabeth Ogles Amy Osborne Christopher Osborne 
Andrea Pacheco Vallerie Paul Christina Quinn 
Benjamin Quiterio Fawn Radwanski William Rains 
Sarah Ratliff Amy Reed Amanda Rickett 
William Rogers Mariana Rosalia Emanuel Sanchez 
Christopher Sasser Darian Simmons Jenny Sloan 
Heather Smith Mary Spin Patricia Spin 
Bridget Stegall Rachael Tanksley Ryao Tanksley 
Aleshia Terry Katelynn Thomas May Townsend 
Shelby Turner Melissa Underwood Tara Vasquez 
Sheila Walker Katlin Westrich J alexis Whitaker 
Beverly Williams 
Lori Zipperer 

Kelli Williamson Fredrick Young 

End of List 
2021-2022 

School Year 

RECOMMENDATIONS FOR THE 2021-2022 SUMMER TERM: 

RECOMMENDATIONS: INSTRUCTIONAL: 

Approval for the following teachers to work up to 40 additional hours each conducting Pre-K 
evaluations and writing IEPs: 

District Wide: 
Holly Marsee 
Sheila Watson 

Approval for the following Dean to work up to 100 hours: 

Suwannee Middle School: 
AlaoBonds 
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Approval for the following Coaches to work up to 350 hours combined: 

Branford High School: 
Erin Clark 
Mendy Sikes 
Misty Ward 

Suwannee High School: 
Justin Bruce 
Joseph Gaddy 
Glenn Green 

William Wiles 
Matthew Yancey 

Josh Jacobson 
Daniel Marsee 

Approval for the following Coaches to work up to 200 hours combined: 

Suwannee Middle School: 
Andrew Chapman 
Joseph Gaddy 
Seth Stebbins 

Approval for the following Guidance Counselors/ Academic Coaches to work up to 100 
additional hours combined: 

Branford Elementary: 
Lisa Flowers 
Margaret Williams 

Suwannee Pineview Elementary: 
Rebecca Carter 
Jennifer Wooley 

Suwannee Riverside Elementary: 
Kelly Driggers 
Kelli Roberts 

Suwannee Springcrest Elementary: 
Jenny Clark 
Debbie Singletary 

Approval for the following Guidance Counselors/ Academic Coaches to work up to 125 
additional hours combined: 

Branford High School: 
Leah Harrell 
Monica Jackson 

Suwannee Middle School: 
Cristina Herrington 
Misty Herring 

Approval for the following Academic Coach to work up to 50 additional hours: 

Suwannee High School: 
Amy Hendry 

25 



RECOMMENDATIONS: NON-INSTRUCTIONAL: 

Approval for the following to work up to an additional 12 hours each for Pre-K 
registration/enrollment from July 25, 2022 through July 28, 2022: 

NAME 
Tresca Anderson 
Tara Brock 
Gail Butler 
Alexis Dalton 
Kelly Davidson 
Traci Davis 
LaDonna Holmes 
Cara Howard 
Amanda Kiser 
Marissa Lane 
Kelsey Leighton 
Nicole Poole 
Edna Roberts 
Carol Townsend 
Deanna Yott 

LOCATION 
Suwannee Riverside Elementary 
Suwannee Springcrest Elementary 
Suwannee Riverside Elementary 
Suwannee Pineview Elementary 
Branford Elementary School 
Suwannee Pineview Elementary 
Suwann.ee Springcrest Elementary 
Branford Elementary School 
Suwannee Pineview Elementary 
Suwannee Springcrest Elementary 
Suwannee Springcrest Elementary 
Suwannee Riverside Elementary 
Branford Elementary School 
Suwannee Riverside Elementary 
Suwannee Riverside Elementary 

End of Summer Term List 
2021-2022 

School Year 
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REGULAR AGENDA 

1. Discussion, update, and possible action on RFP #22-202, proposed Contract 
#2023-03, with Sodexo America, LLC to provide Food Service Management 
(NEW) (Note: This contract has been reviewed and approved by Board 
Attorney Leonard Dietzen.) (pgs. 55-17 4) 

NOTE: As voted and approved by Board, action for Item #1 was taken at the 
end of this agenda, after Item #8. 

2. MOTION by Mr. Alcorn, second by Mr. Crawford, for approval of additions 
and revisions to the Suwannee County School Board Policy Manual as follows: 
(Copies are available for review in the office of the Assistant Superintendent of 
Administration.) 

#2.18 
#5.021 
#6.43 
#8.33 

Respect and Civility in Schools and District Offices (New) 
Homeless Students (Revised) 
Use of Social Media (New; Replaces Policy #6.371) 
Electronic Systems Responsible Use (New) 

MOTION CARRIED UNANIMOUSLY 

3. MOTION by Mr. daSilva, second by Mr. Alcorn, for approval to advertise 
additions and revisions to the Suwannee County School Board Policy Manual 
as follows, with the understanding from Mr. Hines that Policy #3.21 should be 
numbered as Policy #3.211. 

#3.21 
#5.121 

#5.28 

Recording of Parent-Staff Meetings (pgs.175-176) 
Use of Time Out, Seclusions and Physical Restraint for Students 
with Disabilities (pgs. 177-180) 
School Health Services (pg. 181) 

MOTION CARRIED UNANIMOUSLY 

4. MOTION by Mr. Crawford, second by Mr. White, for approval of the 2022-
2023 Suwannee County School District Student Conduct and Discipline Code 
for all elementary and secondary schools (previously discussed in workshop 
session). (A copy is available for review in the office of the Assistant 
Superintendent of Administration.) 
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MOTION CARRIED UNANIMOUSLY 

5. MOTION by Mr. Alcorn, second by Mr. Crawford, for approval of the annual 
Florida Department of Education, Office of Educational Facilities, Florida 
Inventory of School Houses (FISH) Certification of Facilities Data for 2021-
2022. 

Mr. Roush advised that the Suwannee County School District Employee 
Wellness Center was added to the certification. MOTION CARRIED 
UNANIMOUSLY 

6. MOTION by Mr. Crawford, second by Mr. daSilva, for approval of the 
following curriculum items: 

a. 2023-2024 School Calendar (previously discussed in workshop session) 
(pgs. 182-183) 

After discussion, the Board agreed to workshop this item before taking action. 
MOTION by Mr. White, second by Mr. Crawford to TABLE Item #6. 
MOTION TO TABLE CARRIED UNANIMOUSLY 

7. MOTION by Mr. daSilva, second by Mr. Alcorn, for approval of the following 
personnel item for the 2021-2022 school year: 

a. Revisions to the following summer school positions for the 2022 summer 
school term (as previously approved at the April 12, 2022 Special Meeting): 

Program Number of Employees/Position F1mding 
21st Century (CCLC) 4 - Site Coordinators (No changes) 21st CCLC Grant 

(BES-1; SPE-1; SRE-1; SSE-1) 
4 12 - Paraprofessionals * 

(BES-4, 3; SPE-,1, 3; SRE4 3; SSE-! 3)* 

(*) Added Paraprofessional Positions 

NOTE: Positions will be based on student enrollment daily. 

Questions by Mr. Alcorn and Mr. White were answered by Ms. Fitzpatrick. 
MOTION CARRIED UNANIMOUSLY 
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8. MOTION by Mr. White, second by Mr. Alcorn, for approval to award the 
following bid: 

#21-201 One year extension, July 1, 2022-June 30, 2023, to Bassett 
Dairy for Milk 

Questions from Mr. White and Mr. daSilva were answered by Mr. Roush. 
MOTION CARRIED UNANIMOUSLY 

1. Discussion, update, and possible action on RFP #22-202, proposed Contract 
#2023-03, with Sodexo America, LLC to provide Food Service Management 
(NEW) (Note: This contract has been reviewed and approved by Board 
Attorney Leonard Dietzen.) (pgs. 55-17 4) 

NOTE: Below is the action for Item # 1: 

Mr. Roush advised that he has made no contact with Mr. Alcorn, Mr. Crawford, 
or Mr. daSilva, but that, on their own, they have visited other school districts. 
He stated he still firmly believes it is the right decision to enter into the 
contract. 

Mr. Dietzen stated that under Robert's Rules of Order #38, there could be a 
renewing of the motion from the March 22, 2022 Board meeting. He stated that 
any member can make a motion to vote on this issue. 

Mr. Roush stated Mr. Hines has been working with food service personnel and 
having conversations with employees to help improve the situation. He stated 
this has resulted in some management decisions. Mr. Roush stated that Mr. 
Hines will be holding interviews for school food service managers, as two have 
retired, and one has been demoted. 

Mr. Hines stated he sees a failure in the system in that there is no level of 
consistency for food service in schools across the District, and this needs to be 
addressed. He stated that the manner in which the District takes care of the 
needs of food service for students is the cornerstone of their school 
performance. Mr. Hines stated that improvements can be made in each school, 
but he is concerned it may not be enough. 

Mr. Roush stated the issue is now left up to Board members. 
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Mr. White stated the District has nothing to lose and feels the Board should 
consider approving the contract. He stated it is his job to worry about students, 
and he is concerned there will not be a food supply next school year. 

Mr. daSilva stated it would be a logistical nightmare to convert with the option 
of discontinuing after a year. He stated that if the Board approves the contract, 
they are not keeping it local. Mr. daSilva stated he is not a big proponent of 
contracting out services and would like the District to have the ability to 
maintain management. He expressed concern with only $400,000 Sodexo 
guaranteed would be returned to the District. Mr. daSilva stated his on-site visit 
to a neighboring county, who does not have a food service management 
company, revealed incredible quality control. He stated food service managers 
go to one school per week, and each cafeteria takes pictures that are sent to the 
Director, so that the Director sees every meal and what the plating looks like, 
on a daily basis. He stated the staff eats what the kids eat. Mr. daSilva stated 
the software there seems to be better than what we currently have, noting that 
theirs is set up so that if one school has an extra case of chicken nuggets, for 
example, another school can see that information on the computer, and acquire 
the food items. 

In response to Mr. daSilva's statement regarding the $400,000, Mr. Roush 
stated that even though the District was able to roll over $800,000 last year, it 
appears that this year there will only be approximately $186,000 to roll over. 
Mr. Roush stated that in a recent meeting with other Superintendents in the 
state, food service management was a topic. He said it was interesting that of 
the districts who currently use a food service management company, none of 
them raised a hand when asked if they would return to a self-operating system. 

Mr. Crawford stated that a major part of this issue is the management piece. He 
questioned why the District did not work on deficiencies early on before it came 
to this point. He stated he went to Marianna, Florida to make his own 
assessment. He stated he observed a good process there, noting that kids got to 
pick what they wanted. Mr. Crawford stated there is a power-buying group that 
a lot of counties are in, and those schools are not suffering. He stated he 
believes our District can make improvements and that he cannot make the 
decision at this time to go with a food service management company. 

Mr. Roush stated the District began dealing with the food service issue prior to 
Mr. Crawford or Mr. Hines being in their current positions. He stated attempts 
have been made to improve the system, and when this did not work out, 
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alternative options began to be looked at. Mr. Roush stated that regardless of 
what the Board does, things will get better, though he still feels a food service 
management company is the best option. 

Mr. Alcorn stated he wants to keep food service in house. 

Mr. Roush stated a hard-line approach is being taken because the District needs 
hard-line results. He stated if the Board does not act on the matter tonight, then 
we are out of time for the coming school year. 

Mr. Crawford stated the Board should do everything in its power to improve the 
food service system and keep it in house. 

Mr. daSilva stated that he discovered in talking with the neighboring school 
district, that they do food tasting; students taste and give feedback throughout 
the year. He stated he believes kids should be surveyed. He stated that 
consistency in food quality across the District is key and that renegade 
cafeterias should be curtailed. 

Mr. Taylor stated he believes there is valid reason to bring this item up again. 
He stated that it has been brought up that Sodexo is not an American company, 
but that many companies are foreign, including Target. He stated Sodexo has 
guaranteed a carry-over of $483,000. He added that Sodexo will increase 
participation, has shown that employee insurance costs would be less, and that 
no one would 1lose their job. Mr. Taylor stated that the District has some of the 
best employees in the world but that the issue with lack of consistency in 
cafeterias has been going on for quite some time. He stated that the reason the 
Advent Christian Village (ACV) discontinued its contract with Sodexo had 
nothing to do with quality or issues with Sodexo, but rather with the clientele 
that ACY serves. 

Mr. White stated he would like the Board to vote on the issue. Mr. Dietzen 
again provided the Board members with the procedure, if it should decide to do 
so. 

Discussion ended with no action being taken on this item. 
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9. Comments from Student Ambassadors 

Student Ambassadors Nathalia Veal and Jake Wooley updated the Board on 
the status of student organization accomplishments and athletic competitions at 
their respective schools. 

Board members congratulated Ms. Veal on her recent honor of being appointed 
to the Air Force Academy, being chosen as the Meldon Law Student Athlete of 
the Week, and receiving the Dairy Farmer and Suwannee Valley Electric 
Cooperative scholarships. Mr. Wooley also congratulated Ms. Veal. 

Board members congratulated Mr. Wooley on receiving the Best of Show 
Award at the recent Valdosta State University Art Show. 

Board members thanked Ms. Veal and Mr. Wooley for their time, effort, and 
dedication in serving as Student Ambassadors. 

10. Legal Counsel's Report 

• Mr. Dietzen expressed kudos to the Student Ambassadors. 
• Mr. Dietzen advised that a monumental decision regarding the First 

Amendment is expected to be handed down from the U.S. Supreme Court in 
June. He will keep the Board informed. 

11. Superintendent's Report 

Mr. Roush provided updates on the following items: 

• Teacher Appreciation Week is next week; provided Board members and Mr. 
Dietzen an umbrella with the Suwannee County School District emblem on 
it, which District employees will also receive. 

• There is a need to hold a brief executive session after the Board meeting. 
• Branford Middle and Branford High FF A Chapters made the "Florida's 

Finest" list. 
• The Front Porch magazine by Greene Publishing Group published a nice 

article about RlVEROAK TECHNICAL COLLEGE. 
• The Suwannee High School Boys Weightlifting Team placed first in the 

Class 2A state snatch event. 
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• There are banquets and other events on the End-of-Year Calendar for the 
week ending Saturday. 

• Provided information the Board asked for at the February Workshop 
regarding employees using leave time for Professional Development (PD) 
days. He stated that PD days started out being on Wednesdays, but since 
that stopped instructional momentum, PD days were moved to Mondays. 
The data shows that employees attended at a rate of 83 percent on 
Wednesdays and at a 76 percent rate on Mondays. He pointed out that in 
either case, if employees elect to burn vacation days, at least it is not on a 
day when student contact is lost. 

• Appreciates the feedback and discussion from Board members. 

12. Issues and concerns Board members may wish to discuss 

• Mr .. Crawford would like the Board to consider looking into naming specific 
District facilities in honor of minorities. Mr. Roush responded that this 
would be discussed at the May workshop. He explained there has been 
discussion about memorializing certain individuals, such as Charles Blalock, 
who worked very hard to install the new football stadium. 

• Mr. daSilva spoke on the following: 
}> He stated the dialogue on the contentious item before the Board had been 

a good, level-headed conversation. He stated there is a lot of work ahead 
to get things right and that time is of the essence. 

}> He stated the end-of-the-year activities are a fun, busy time, and he is 
looking forward to it. 

}> He stated he appreciated everyone's hard work. 

• Mr. White stated there is a continued need to update tracks and scoreboards. 
He stated there are organizations who plan to donate and asked if the School 
Board would be willing to help. Mr. Roush stated he has looked into the 
possibility of updating tracks in the District; the cost to rubberize a six-lane 
track is approximately $600,000. He stated a lot of work is being done to 
find out the most feasible way to improve the tracks. 
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• Mr. Taylor spoke on the following: 
> He applauded the efforts of Suwannee Middle School (SMS) Principal 

Laura Williams on the landscaping beautification project at SMS. 
> He stated that last week he attended the FSBIT meeting in Tampa and 

that the District is looking at an insurance rate increase, which does not 
include cyber security. 

> He stated the legislature has ruled that some of the ARP and ESSER 
funds must be spent by September. 

> He advised that a long-time, dedicated educator, Sherwood Boatright, 
was laid to rest this afternoon. 

The meeting adjourned at 7:52 p.m. 
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SCSB 2023-04 {REVISED RENEWAL) 

VIRTUAL LEARNING LAB AGREEMENT 
by and between 

FLORIDA VIRTUAL SCHOOL 
and 

THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

This Virtual Learning Lab Agreement ("Agreement") is entered into by and between 

Florida Virtual School ("FLVS") and The School Board of Suwannee County, Florida 

("District"), collectively referred to hereinafter as the "Parties" or "Party." 

WHEREAS, FLVS is a corporate body and political subdivision of the State of Florida 

which serves a component of Florida's Early Learning-20 Education System; and 

WHEREAS, the District is a corporate body and political subdivision of the State of 

Florida which governs and controls the above named School District; and 

WHEREAS, the District desires to utilize FLVS services as a Virtual Learning Lab 

("VLL"), providing an inn9vative learning solutions for students; and 

WHEREAS, the Parties find the terms of this Agreement mutually beneficial and in the 

best interests of the students and families which they both serve. 

NOW, THEREFORE, in consideration of the mutual covenants, terms, and conditions 

set forth herein, and for other good and valuable consideration, the receipt and sufficiency of 

which is hereby acknowledged, the Parties agree as follows: 

INCORPORATION OF RECITALS 

The foregoing recitals are true, correct, and incorporated herein by reference. 

1. DEFINITIONS 

a) "Affiliate" means any person or entity directly or indirectly controlling, controlled 

by, or under common control of another person or entity. "Control" as used here 

means the legal, beneficial, or equitable ownership, directly or indirectly, of more 

than fifty (50%) of the aggregate of all voting interest in such entity. 

b) "Authorized Third Parties" means any non-employee agent, representative, 

independent contractor, sub-contractor, or consultant of the District whose 

duties or services require or include access to or use of the Licensed Materials 

on behalf of or at the direction of the District. 

1 Florida School District VLL 
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c) "Authorized Users" means District personnel directly employed by the District 

whose duties require or include access to or use of the Licensed Materials. 

d) "Confidential Information" means (i) all information of either Party or its Affiliates 

or of third persons to whom the Party owes a duty of confidence that is marked 

confidential, restricted, or proprietary, or that may reasonably be considered as 

confidential from its nature or from the circumstances surrounding its disclosure; 

and (ii) the Licensed Materials. 

e) "Data" means District information entered into the LMS or VSA to include, but 

not limited to, student, staff, school, and parent information. 

f) "Intellectual Property" means proprietary commercial, industrial, and intellectual 

products and property (both tangible and intangible) as well as proprietary 

designs, information, processes, ideas, inventions, copyrights, trademarks, 

service marks, patents, trade secrets and other legal rights and privileges held 

by FLVS, including those associated with and/or arising from the Licensed 

Materials. 

g) "Intellectual Property Rights" includes all worldwide intellectual and industrial 

property rights including all rights in each country to copyrights, trademarks, 

service marks, patents, inventions, industrial designs, trade secrets, trade 

dress, and all other proprietary rights. 

h) "Learning Management Systems" or "LMS" means the software-based system 

("Platform") that must be utilized to access the FLVS courses and course 

components. 

i) "Licensed Materials" means the FL VS courses, course components, 

assessments, third-party components, Learning Management System (LMS), 

and Virtual School Administrator (VSA). 

j) "Successful Completion" means any half credit enrollment which achieves a 

completed status with a final grade of "D" or better, issued by an FLVS instructor 

through the final grade report in the Virtual School Administrator. 

k) "Virtual School Administrator'' or "VSA" means the FL VS student information 

and registration system. 

2 Florida School District VLL 
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2. LICENSE GRANT 

Fl VS grants to the District a restricted, non-exclusive, non-transferable license to use 

the Licensed Materials beginning as of the date upon which the Agreement is fully 

executed by both Parties and terminating pursuant to Section 3, "Term" of this 

Agreement. The District acknowledges and agrees that the Licensed Materials may 

only be accessed and used by Authorized Users and Authorized Third Parties for 

purposes of academic instruction and assessment of District students in accordance 

with this Agreement. Any other access or use of the Licensed Materials is strictly 

prohibited. 

3. TERM 

The term of this Agreement commences as of the date upon which it is fully executed 

by both Parties and ends on the term checked below (the "Term"). The District 

acknowledges that if the three (3) year term below is selected, the Successful 

Completion price will be subject to modification prior to the start of each academic 

school year at the sole discretion of FLVS. 

District hereby agrees to accept said VLL Agreement for: 

Bone (1) academic school year term, July 1, 2022, through June 30, 2023 

Ill three (3) academic school year terms, July 1, 2022, through June 30, 2025 

4. DISTRICT OBLIGATIONS 

The District shall: 

a) Complete an accurate and timely (pursuant to Section 7, "Notice In Advance 

Of Start Date" of this Agreement), reservation in VSA to secure courses, 

subject to approval by FLVS. 

b} Select academically appropriate courses by the dates set forth under Section 7, 

"Notice In Advance Of Start Date" of this Agreement for the following enrollment 

periods: 

• Fall: May 31 to September 1. 
• Spring: November 15 to January 31. 
• Summer: April 1 to June 1. 

3 Florida School District VLL 
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c) Provide FLVS with a complete student information roster with the minimum data 

requirements {last name, first name, date of birth, gender, and grade level). 

Noncompliance with this provision will result in FTE reported by FLVS. 

d) Designate a Virtual Learning Lab facilitator to monitor students. It is not required 

that the facilitator be a certified instructor. 

e) Grant computer access to enrolled students, along with minimum technology 

required to utilize FL VS services1 . 

f) Provide two-way long-distance communication access for FLVS Instructor -

student phone calls. 

g) Provide access to stakeholders involved in the success of the VLL for training 

and communications from FLVS. 

h) Ensure parental notification of student's participation in the District VLL. 

i) Report and collect the proper full-time equivalent ("FTE") student status, 

pursuant to Section 1011.61, Florida Statutes, associated with enrollments. 

j) Uphold and support the FLVS policies regarding Academic Integrity set forth in 

Section 8, "Academic Integrity" of this Agreement by helping to minimize 

individual student violations and hold students accountable who do not follow 

FLVS and District policies relating to academic integrity. 

5. FLVS OBLIGATIONS 

FLVS shall provide to the District: 

a) Appropriate training for the District VLL facilitator, including VLL support 

strategies. 

b) Appropriate training for the District counselor(s) involved in the VLL. 

c) Appropriate training for District administration related to the VLL. 

d) A registration process specifically designed for VLL students. 

e) Ongoing virtual and/or face-to-face support from an FLVS instructor, District 

Relations Manager, Blended Learning Specialist, and FL VS support staff. 

f) Qualified, Florida state-certified instructors who will provide direct instruction 

using synchronous teaching methods. 

1 Said minimum requirements are set forth at https://www.fivs.net/student-resources/system-reguirements. 
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g) Evaluation and support of all members of the District VLL. 

h) Progress monitoring tools at District, student, and school level. 

i) Invoices for Successful Completions. 

j) Data required for FTE reporting by the District to the Florida Department of 

Education. 

FEES AND PAYMENT 

FL VS will invoice the District three hundred and twenty-five dollars ($325.00) for each 

Successful Completion. The District shall pay the invoice within thirty {30) days of 

receipt of the undisputed invoice in accordance with the local Government Prompt 

Payment Act. Any fees associated with Advanced Placement and Industry Certification 

examinations will be the responsibility of the school or District reporting the FTE. 

Invoice Schedule: District/School will be invoiced for enrollments that have completed 

during each billing cycle, identified by status "Completed" in VSA. The billing cycle is 

outlined in the table below. 

Cycle Enrollment Data Date Range Invoice Sent On 
or Before 

Cvcle 1 Julv - October November 30th 
Cycle 2 November- February March 31st 
Cycle 3 March- June June 30th 
Cycle 4 True-up/Enrollments not captured July 31st 

in orevious cycle 

Billing Contacts: 

District Florida Virtual School 

Name: Name: Mihaela Brehoi 

School/District Address: ~ddress: 2145 Metrocenter Blvd. Suite 100 

Orlando, Florida 32835* 

'After August 1, 2022, FLVS's address is: 5422 Carrier 

Drive, Suite 107, Orlando, FL 32819 

Email: Email: mbrehoi@.flvs.net 

Telephone No.: Telephone No.: 407-513-3615 
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NOTICE IN ADVANCE OF START DATE 

The District shall provide Fl VS with notice regarding the number of seats needed for 

the District VLL. Said notice shall contain a formal request of course(s) submitted via 

the VSA, and shall be submitted prior to the District VLL start date as follows: 

1. two (2) to twenty-nine (29) students no less than ten (10) days; and 

2. thirty (30) to one hundred forty-nine (149) students no less than thirty (30) days; and 

3. one hundred fifty (150) or greater students no less than sixty (60) days' notice. 

In addition to the notice described in this Section, the District shall provide Fl VS with 

a list of registered students no later than ten (10) days prior to the District VLL start 

date. 

Failure to comply with this subsection may result in one or more of the following, subject 

to Fl VS' sole discretion: (1) a delay to the District VLL start date, (2) students may be 

enrolled in the Fl VS Flex program, and any FTE sharing shall apply for students not 

enrolled in the District VLL, or (3) denial of future lab request(s). 

ACADEMIC INTEGRITY IN THE VLL 

To ensure the highest standards of academic integrity, FLVS instructors shall: (1) act 

as a resource for student questions, (2) submit various assignments into the 

Turnitin.com database, (3) coordinate any academic integrity issues with the lab 

facilitator, their Instructional Leader, and Academic Integrity Support Personnel, (4) 

verify student mastery of content through Discussion-Based Assessments and 

authentic assessments, and (5) convey incidents and consequences to the District VLL 

student(s) and facilitator(s). 

District facilitators shall: (1) provide supervision through close proximity while 

circulating the lab, (2) encourage students to seek support from FLVS Instructors, (3) 

encourage student to seek support from the facilitator, (4) discourage inappropriate 

collaboration of students, (5) ensure students are provided with appropriate equipment 

and that the equipment is not shared by students who are actively working in the same 

Fl VS coursework, (6) require that students protect their password information and 

coursework, (7) protect students' user names, passwords, and other private 

information, (8) adjust seating arrangements to help promote students' integrity, (9) 
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communicate with the student, FLVS Instructor and Academic Integrity Investigator 

with regards to concerns and consequences. 

TERMINATION 

This Agreement may be terminated by: 

a) either Party without cause upon delivery of written notice of intent to terminate 

this Agreement provided to the other Party not less than thirty (30) days prior to 

the effective date of such termination, subject to Section 10, "Termination for 

Convenience" of this Agreement; or 

b) written agreement executed by both Parties; or 

c) Fl VS at any time if the District, upon notice by Fl VS and expiration of a five (5) 

day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement; or 

d) the District at any time if Fl VS, upon notice by the District and expiration of a 

ten (10) day opportunity to cure period, fails to perform any duties or covenants 

of this Agreement. 

10. TERMINATION FOR CONVENIENCE 

Anything to the contrary notwithstanding, District may terminate this Agreement without 

cause and for convenience with thirty (30) days prior written notice to Fl VS prior to the 

end of the current term. In the event of a termination for convenience, District shall pay 

Fl VS for all services properly and fully rendered prior to the date of termination. In the 

event of such termination, the Parties-by mutual written agreement-may extend the 

notice of termination period to one beyond the thirty (30) day notice period prescribed 

herein to ensure completion of services and/or to prevent any interruption of instruction 

and disruption of the delivery of services to the students. 

11. BACKGROUND SCREENING 

FLVS agrees to comply with all requirements of Sections 1012.32 and 1012.465, 

Florida Statutes. All FL VS personnel who: (1) are to be permitted access to District's 

schpol grounds when students are present, (2) will have direct contact with District's 

students, or (3) have access or control of District's funds, shall successfully complete 

the background screening required by the referenced statutes and meet the standards 

established by the statutes. Fl VS shall bear the cost of acquiring the background 
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screening required by Section 1012.32, Florida Statutes, and any fee imposed by the 

Florida Department of Law Enforcement to maintain the fingerprints provided with 

respect to FLVS and its personnel. The Parties agree that the failure of FL VS to perform 

any of the duties described in this Section shall constitute a material breach of this 

Agreement entitling District to terminate immediately with no further responsibilities or 

duties to perform under this Agreement. To the extent permitted by law, FLVS agrees 

to indemnify and hold harmless District, its officers and employees from any liability in 

the form of physical or mental injury, death or property damage resulting in FLVS's 

failure to comply with the requirements of this Section or with Sections 1012.32 and 

1012.465, Florida Statutes. Nothing herein shall be construed as a waiver by District's 

or FLVS of sovereign immunity or of any rights or limits to liability or damages existing 

under Section 768.28, Florida Statutes. 

12. INTELLECTUAL PROPERTY RIGHTS 

The District acknowledges and agrees that all FL VS content, software, courses, 

graphics, pictures, documents, licenses, designs, and materials, and any and all 

derivatives thereof (collectively, "Works") made available to the District pursuant to this 

Agreement are protected via copyrights, trademarks, service marks, patents, trade 

secrets, and/or other proprietary laws and/or regulations, and FL VS retains all right, 

title, and interest in and to the Works. The District further acknowledges that it has no 

ownership of or proprietary interest in the Works except as expressly granted in this 

Agreement. 

Absent the express written authorization by and consent of FLVS, the District will not 

sell, license, sublicense, lease, modify, distribute, copy, reproduce, transmit, publicly 

display, publicly perform, publish, adapt, edit, or create the Works or any other 

component of the Licensed Materials. Further, the District will not take or knowingly 

permit any action or omission that jeopardizes or impairs FL VS's rights in the Works or 

Licensed Materials. For instance, the District will not: (a) disassemble, reverse 

compile, reverse engineer, or otherwise attempt to discover the source code of or trade 

secrets embodied in the Works; (b) transfer, assign, distribute, rent, sell, or grant 

sublicenses to or otherwise make available the Works or any element thereof to any 

third parties; (c) embed or incorporate in any manner the Works or any element thereof 
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into other applications or products belonging to and/or utilized by the District; ( d) use 

or transmit the Works in violation of this any state or federal law or regulation applicable 

to the terms of this Agreement or the Licensed Materials; (e) access, use, or copy any 

portion of the Works (including any component of its logic, structure, and architecture) 

to develop, promote, distribute, sell, or support any other product or service; or (f) 

remove, obscure, or alter any FLVS symbol, copyright notice, mark, name, logo, 

tag line, or other similar designation displayed on or through any portion of the Works. 

13. CHILDREN'S ONLINE PRIVACY PROTECTION ACT ("COPPA") 

The District shall be responsible for ensuring full compliance with COPPA and all rules 

promulgated thereunder. 

14. SOFTWARE SECURITY 

The District will ensure all reasonable measures are taken to protect the Licensed 

Materials from any unauthorized use. District shall strictly limit access to the Licensed 

Materials to Authorized Users and Authorized Third Parties. FL VS will ensure all 

reasonable measures are taken to protect the District Data while in use at the Fl VS 

site. Reasonable measures are defined as the District Data being stored on a secure 

server in a secured building behind an internet firewall with role-based level password 

protection for all access to such Data. 

15. DATA/SECURITY BREACH 

The Parties acknowledge their respective obligations to comply with all data privacy 

laws, including Section 501.171, Florida Statutes. Upon knowledge of a data security 

breach, the breached Party shall notify the other Party immediately, and in no event 

later than thirty (30) days following a determination of a breach of data security 

involving the other Party's data. Additionally, each Party shall fully cooperate with the 

other regarding their respective statutory obligations with respect to security breaches, 

including all statutory and regulatory notification requirements. 

16. E-VERIFY 

In accordance with Section 448.095, Florida Statutes, the Parties shall utilize the U.S. 

Agency of Homeland Security's E-Verify system, https://e-verify.uscis.gov/emp, to 

verify the employment eligibility of all employees hired during the term of this 

Agreement. 
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17. THIRD PARTY REQUIREMENTS 

The District is solely responsible for ensuring that the Licensed Materials/FL VS courses 

meet the requirements of any third-party organization that the District seeks to satisfy. 

For example, the National Collegiate Athletic Association ("NCAA") has specific 

guidelines regarding the acceptance of distance learning or credit recovery courses for 

student athletes. The District accepts responsibility for these criteria to the extent that 

it uses the Licensed Materials for students who desire to meet NCAA eligibility criteria. 

Similarly, the District is responsible for completing any College Board audit procedures 

required with respect to any Advanced Placement ("AP") courses if the District intends 

to offer any Licensed Materials courses as AP courses. 

18. WARRANTIES OF FLVS 

FL VS warrants that all components of the Licensed Materials shall be free from claims 

of patent, copyright, and trademark infringement. Notwithstanding any other provision 

of this Agreement, FLVS shall, to the extent permitted by law, indemnify and hold 

harmless the District, its officers, directors, employees, agents, assigns, and servants 

from and against any and all liability, including expenses, legal or otherwise, for actual 

or alleged infringement of any patent, copyright, or trademark arising or resulting from 

use of the Licensed Materials. 

If a component of the Licensed Materials becomes or is likely to become the subject of 

an infringement claim, FLVS may, at its option and expense: (a) procure for the District 

the right to continue using such component; (b) replace or modify the affected 

component so it becomes non-infringing and remains functionally equivalent; or (c) 

require the return of the affected . component, allow the District to return other 

components intended to operate with the affected component, and refund to the District 

that portion of the license fees attributable to the returned product, prorated in 

accordance with the unused portion of the term. 

19. CONFIDENTIAL INFORMATION 

To the extent permitted by law, each Party agrees to maintain the Confidential 

Information of the other Party. For the purposes of this Agreement, FLVS is hereby 

designated a school official for the purposes of receiving confidential student 

information and District Data. Fl VS acknowledges and agrees that it will not disclose 
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the confidential student information to any other person or entity and will only use the 

confidential student information for the purposes of this Agreement and for no other 

purpose. Upon the termination or expiration of this Agreement, FL VS shall maintain 

the confidential student information for the time period required by Florida law. 

As FLVS may receive District Data that is otherwise confidential, FLVS shall fully 

comply with the requirements of Sections 1002.22 and 1002.221, Florida Statutes, the 

Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. §1232g, and the 

federal regulations issued pursuant thereto (34 CFR Part 99); and any other law or 

regulation, either federal or State of Florida, regarding confidentiality of student 

information and records. 

20. ACCOMMODATIONS FOR STUDENTS WITH EXCEPTIONALITIES 

The District is responsible for complying with all federal and state requirements, 

including IDEA and Section 504 in connection with its use and implementation of the 

Licensed Materials. Furthermore, the District is responsible for providing any required 

services to support and accommodate students with special needs. The District 

acknowledges that virtual learning programs are not appropriate for all students, and it 

is the District responsibility to ensure that its delivery and implementation of the 

Licensed Materials is appropriate for each participating student. FL VS will not be 

responsible to make such a determination and is not required to make any associated 

modifications to the Licensed Materials. 

21. ENGLISH LANGUAGE LEARNER STUDENTS 

The District is responsible for providing appropriate equal access to all students, 

including ELL students. It is also responsible for ensuring compliance with the Florida 

META Consent Decree and other federal and state laws and regulations in connection 

with its use and implementation of the Licensed Materials. 

22. PUBLIC RECORDS NOTICE 

The Parties are required to comply with the Florida Public Records Law, Chapter 119, 

Florida Statutes, in the performance of their duties under this Agreement. Accordingly, 

the Parties shall: 

a) Keep, maintain, and produce upon request and within a reasonable period of 

time all data created or collected in the performance of its duties under this 
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· Agreement ("Agreement Data") which come within the definition of a "public 

record" under Chapter 119, Florida Statutes. 

b) Provide to each other, upon request and free of charge, a copy of each record 

which either Party seeks to produce in response to a public records request. 

c) Ensure that Agreement Data that are considered exempt under Chapter 119, 

Florida Statutes, are not disclosed except as authorized by law. 

d) Upon completion of their obligations under the Agreement, transfer to each 

other, at no cost, all Agreement Data in their possession or otherwise keep and 

maintain such data/records as required by law. 

Either Party's failure to comply with the provisions set forth in this Section shall 

constitute a default and material breach of this Agreement, which may result in 
I 

immediate termination by the non-breaching Party without penalty to them. 

IF THE DISTRICT HAS QUESTIONS REGARDING THE APPLICATION 

OF CHAPTER 119, FLORIDA STATUTES, OR THE DISTRICT DUTY TO 

PROVIDE PUBLIC RECORDS RELATING TO THIS AGREEMENT, THE 

DISTRICT SHALL CONTACT FLVS's CUSTODIAN OF PUBLIC 

RECORDS AT 2145 METROCENTER BOULEVARD, SUITE 100 

ORLANDO, FLORIDA 32835,* OR AT 407-513-3325, OR. AT: 

custodianofrecords@flvs.net. IN TURN, IF FLVS HAS QUESTIONS 

REGARDING THE APPLICATION OF CHAPTER 119, FLORIDA 

STATUTES, OR ITS DUTY TO PROVIDE PUBLIC RECORDS 

RELATING TO THIS AGREEMENT, FLVS SHALL CONTACT THE 

DISTRICT CUSTODIAN OF PUBLIC RECORDS TO : VICKIE 

DEPRATTER OR AT [phone number]: 386-647-4600 

OR AT [email address]:vickie.depratter@suwannee.k12.fl.us, 

1740 OHIO AVENUE, SOUTH, LIVE OAK, FL 32064. *After August 1, 

2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 

32819. 
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23. RESERVATION OF SOVEREIGN IMMUNITY 

FLVS and the District acknowledge and affirm the limited waiver of sovereign immunity 

as to tort claims arising from the negligent or wrongful conduct of an officer or employee 

as specified in Section 768.28, Florida Statutes. Subject to and within the limitations 

of Sections 163.01 and 768.28, Florida Statutes, FLVS and the District agree to be 

responsible only for such claims and damages caused by the actions or inaction of 

their own respective officers and employees while functioning within the scope of their 

official duties. Nothing herein shall be construed or interpreted as an agreement by one 

Party to indemnify the other, nor as an obligation to or consent to be sued by a third 

party. Furthermore, nothing herein shall be construed or interpreted as an agreement 

by either Party to waive !tie monetary limitations (i.e., "statutory caps") of liability set 

forth in Chapters 163 and 768, Florida Statutes. 

24. INDEMNIFICATION 

To the extent permitted by law, FLVS and District hereby acknowledge their respective 

entitlement to sovereign immunity and the limited waiver of sovereign immunity as to 

certain tort and negligence claims pursuant to Section 768.28, Florida Statutes. 

Nothing herein shall be construed as a waiver of any such immunity nor as an 

agreement by either Party to indemnify or defend the other. Furthermore, nothing 

herein shall be construed as an obligation of either Party to defend, sue, or consent to 

be sued by a third party. Rather, FL VS and District agree to be responsible only for 

such claims and damages caused by the tortious or otherwise negligent action or 

inaction of their own officers and employees while functioning within the scope of their 

official duties, and their respective liability for such damages shall be limited to the 

amounts set forth in Section 768, Florida Statutes. 

25. FORCE MAJEURE 

Neither Party to this Agreement shall be liable for delays or failures in performance 

under this Agreement resulting from acts or events beyond the reasonable control of 

such Party ("Force Majeure Event"), including acts of war, terrorism, acts of God, 

epidemic or pandemic, any police action of the federal, state, or local government, an 

earthquake, flood, embargo, riot, sabotage, labor dispute, governmental act, failure of 

the internet, power failure, or energy, utility, or telecommunications interruptions. The 
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Party so affected, upon giving prompt notice to the other Party, shall be excused from 

such performance to the extent of such prevention, restriction, or interference; provided 

however, that the Party so affected shall take all reasonable steps to avoid or remove 

such cause of nonperformance and shall resume performance hereunder with dispatch 

whenever such causes are removed. 

26. DISCLAIMERS AND OTHER LIMITATIONS OF LIABILITY 

TO THE MAXIMUM EXTENT PERMITTED BY LAW AND EXCEPT FOR THE 

EXPRESS WARRANTIES HEREIN STATED, ALL INFORMATION, PRODUCTS, 

GOODS, AND/OR SERVICES PROVIDED BY OR THROUGH FLVS PURSUANT TO 

THIS AGREEMENT ARE PROVIDED "AS IS" AND WITHOUT WARRANTY OR 

CONDITION OF ANY KIND. EXCEPT FOR THE EXPRESS WARRANTIES HEREIN 

STATED, FLVS SPECIFICALLY DISCLAIMS ALL OTHER WARRANTIES AND 

CONDITIONS WITH REGARD TO THE LICENSED MATERIALS, INCLUDING ALL 

IMPLIED WARRANTIES OR CONDITIONS OF MERCHANTABILITY, TITLE, OR 

FITNESS FOR A PARTICULAR PURPOSE. 

THE LIABILITY OF FLVS IS LIMITED IN ACCORDANCE WITH FLORIDA LAW AND 

THE TERMS OF THIS AGREEMENT. TO THE MAXIMUM EXTENT PERMITTED BY 

LAW, IN NO EVENT WILL FLVS BE LIABLE FOR ANY SPECIAL, EXEMPLARY, 

DIRECT, INDIRECT, PUNITIVE, INCIDENTAL, SPECIAL, CONSEQUENTIAL 

DAMAGES TO THE DISTRICT OR TO ANY THIRD PARTY FOR LOSS OF USE, 

DATA, OR PROFITS ARISING OUT OF OR IN ANY WAY CONNECTED TO THIS 

AGREEMENT OR THE USE OR PERFORMANCE OF THE LICENSED MATERIALS. 

SUBJECT TO THE LIMITS SET FORTH IN SECTION 768.28, FLORIDA STATUTES, 

THE DISTRICT RECOVERY, IF ANY, SHALL BE LIMITED TO THE DISTRICT 

ACTUAL AND DIRECT DAMAGES AND THE MAXIMUM AGGREGATE AMOUNT OF 

ANY SUCH DAMAGES RECOVERABLE TO THE DISTRICT SHALL BE NO 

GREATER THAN THE SUMS PAID BY THE DISTRICT TO FLVS FOR THE 

LICENSED MATERIALS PURSUANT TO THIS AGREEMENT. 

27. DISCLAIMER OF OTHER WARRANTIES AND CONDITIONS. 

EXCEPT AS EXPRESSLY SET FORTH HEREIN, THERE ARE NO EXPRESS OR 

IMPLIED WARRANTIES OR CONDITIONS IN RELATION TO THE LICENSED 
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MATERIALS, SUPPORT, OR SERVICES THAT ARE THE SUBJECT MATTER OF 

THE AGREEMENT, INCLUDING, BUT NOT LIMITED TO, ANY IMPLIED 

WARRANTIES OR CONDITIONS OF MERCHANTABILITY OR FITNESS FOR A 

PARTICULAR PURPOSE, OR ANY OTHER · IMPLIED WARRANTIES OR 

CONDITIONS ARISING BY LAW, OR FROM A COURSE OF DEALING OR USAGE 

OF TRADE. THE LIMITED WARRANTIES SET FORTH ABOVE GIVE DISTRICT 

SPECIFIC LEGAL RIGHTS. DISTRICT MAY HAVE OTHER RIGHTS, WHICH VARY 

FROM JURISDICTION TO JURISDICTION. 

28. RELATIONSHIP OF THE PARTIES 

At all times during the term of this Agreement, the Parties shall be considered 

independent contractors and not employees of each other, and nothing herein shall be 

deemed to create a joint venture or principal-agent relationship between the Parties. 

Neither Party is authorized to, nor shall either Party act toward third persons or the 

public in any manner that would indicate anything other than an independent contractor 

relationship with the other Party. 

29. NO PRESUMED CONSTRUCTION AGAINST DRAFTER(S) 

The Parties acknowledge that they have both had an opportunity to craft the terms and 

scope of this Agreement. Accordingly, each and every term of this Agreement shall be 

construed in accordance with the fair meaning of such term and !here shall be no 

presumption against either Party for having drafted or participated in the drafting of this 

Agreement. 

30. DESCRIPTIVE HEADINGS 

The headings used herein are descriptive only and are not determinative as to the 

meaning or effect of any term of this Agreement. 

31. BINDING EFFECT 

This Agreement shall be binding upon and exclusively inure to the benefit of the Parties 

and their respective officers, employees, and authorized agents. The Parties do not 

intend for this Agreement to be binding upon or inure to the benefit of any other person, 

entity, or party. 

15 Florida School District VLL 
49 



SCSB 2023-04 {REVISED RENEW AL) 

32. NOTICES 

All notices, demands, and other communications required or permitted pursuant to this 

Agreement shall be provided in writing directed to the following contacts: 

As to FLVS: 
Larry Banks, Senior Director of Partner Services, Florida 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: lbanks@flvs.net and procurement@flvs.net 

With a copy to: 
Office of General Counsel 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: ogc@flvs.net 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, 
Orlando, FL 32819 

As to the District: 
Ted L. Roush, Superintendent of Schools 
Suwannee County School District 
1740 Ohio Avenue, South 
Live Oak, FL 32064 
su perintendent@suwan nee.k12. fl. us 

With a copy to: 
Leonard J. Dietzen, Ill 
Rumberger Kirk P.A. 
P. 0. Box 10507 
Tallahassee, FL 32302-2507 
ldietzen@rumberger.com 

33. NO WAIVER 

No delay or failure to act on the part of either Party in exercising any right, power, or 

privilege under this Agreement shall impair any such right, power, or privilege or 

constitute a legal waiver or acquiescence regarding any such right, power, or privilege. 

Nor shall any single or partial exercise of any right, power, or privilege arising from this 

Agreement preclude any other or further exercise thereof or the exercise of any other 

right, power, or privilege. No waiver shall be valid and enforceable against either Party 
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unless it is agreed upon in a writing that is authorized and signed by the Party against 

whom enforcement of such waiver is sought. 

34. OPPORTUNITY TO CONSULT WITH COUNSEL 

Each Party acknowledges that it had an opportunity to consult with counsel of their own 

choice regarding the development and drafting of this Agreement. 

35. GOVERNING LAW 

This Agreement shall be governed by and construed in accordance with the laws of 

the State of Florida without regard to any choice of law provisions. 

36. DISPUTE RESOLUTION 

The Parties agree that they will use their best efforts to settle any and all disputes 

arising out of or in connection with this Agreement, including disputes as to its validity, 

interpretation, performance, and alleged breach, prior to initiating any legal proceeding, 

whether judicial or administrative in nature. 

37. PARTICIPATION IN SIMILAR ACTIVITIES 

This Agreement in no way restricts Fl VS or the District from participating in similar 

activities with other public or private agencies, organizations and individuals. 

38. SEVERABILITY 

The terms of this Agreement shall be severable such that, if any term herein is deemed 

unlawful, invalid, or unenforceable, such term shall not affect the validity and 

enforceability of any other terms of the Agreement. 

39. EXECUTION 

Each Party acknowledges that it has executed or caused the execution of this 

Agreement on its own behalf in reliance on their own judgment and without coercion, 

duress, or undue influence. Each person signing this Agreement on behalf of either 

Party individually warrants that each has full legal power to execute this Agreement on 

behalf of the Party for whom each is signing, and to bind and obligate such part with 

respect to all provisions contained in this Agreement. This Agreement may be 

executed via electronic signature and in counterparts, any one of which shall be 

deemed an original and all of which collectively shall be deemed a single instrument. 
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40. ENTIRE AGREEMENT 

This Agreement constitutes and contains the entire agreement and understanding 

between the Parties with respect to the subject matter herein and the terms of this 

Agreement supersede and replace any conflicting or inconsistent terms of any other 

agreement(s) between the Parties. Any amendment or modification of this Agreement 

and any waiver of its terms must be reduced to a writing which is authorized and signed 

by both Parties. 

[Signatures follow on next page] 
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[Signature page to Virtual Learning Lab Agreement between 
Florida Virtual School and 

The School Boar'fi!'or suWf/rfh"ee'YJtfunt Florida "n,:='P§~?;;:,:, ·~·--,_. -·- --:_-~,-·, . -,,,. ) -'f. ' •. ,_:., ..... ~ .. , Y, 
P~l~rlJ:4~Y,2f/, ZQ22J 

WHEREFORE, the Parties agree upon the foregoing terms and conditions of this 

Agreement and bind themselves to each other and to the covenants and promises herein 

stated through each of their authorized representatives/signatories below: 

FLORIDA VIRTUAL SCHOOL 

By (Authorized Signature) I Date 

Printed Name and Title of Person Signing: Louis Algaze, Ph.D., Chief Executive Officer 

Address: 2145 Metrocenter Blvd, Suite 100, Orlando, FL 32835* 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 32819. 

Approved as to legal form and sufficiency by: 

FLVS General Counsel (or authorized designee) 

THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

By (Authorized Signature) I Date 

Printed Name and Title of Person Signing: 
Ted L. Roush, Superintendent of Schools 

Address: 1740 Ohio Avenue, South, Live Oak, FL 32064 

Approved as to legal form and sufficiency by: 

School Board Attorney/Legal Counsel for The School Board of Suwannee County, Florida 

Chairperson, Suwannee County School Board 
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VIRTUAL LEARNING LAB AGREEMENT 
by and between 

FLORIDA VIRTUAL SCHOOL 
and 

THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

This Virtual Learning Lab Agreement ("Agreement") is entered into by and between 

Florida Virtual School ("FLVS") and The School Board of Suwannee County, Florida 

("District"), collectively referred to hereinafter as the "Parties" or "Party." 

WHEREAS, FLVS is a corporate body and political subdivision of the State of Florida 

which serves a component of Florida's Early Learning-20 Education System; and 

WHEREAS, the District is a corporate body and political subdivision of the State of 

Florida which governs and controls the above named School District; and 

WHEREAS, the District desires to utilize FLVS services as a Virtual Learning Lab 

("VLL"), providing an innovative learning solutions for students; and 

WHEREAS, the Parties find the terms of this Agreement mutually beneficial and in the 

best interests of the students and families which they both serve. 

NOW, THEREFORE, in consideration of the mutual covenants, terms, and conditions 

set forth herein, and for other good and valuable consideration, the receipt and sufficiency of 

which is hereby acknowledged, the Parties agree as follows: 

INCORPORATION OF RECITALS 

1. 

The foregoing recitals are true, correct, and incorporated herein by reference. 

DEFINITIONS 

a) "Affiliate" means any person or entity directly or indirectly controlling, controlled 

by, or under common control of another person or entity. "Control" as used here 

means the legal, beneficial, or equitable ownership, directly or indirectly, of more 

than fifty (50%) of the aggregate of all voting interest in such entity. 

b) "Authorized Third Parties" means any non-employee agent, representative, 

independent contractor, sub-contractor, or consultant of the District whose 

duties or services require or include access to or use of the Licensed Materials 

on behalf of or at the direction of the District. 
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c) "Authorized Users" means District personnel directly employed by the District 

whose duties require or include access to or use of the Licensed Materials. 

-d) "BllsiRess Oays" means Monday ti'lrougA Friday excluEl+Ftg-aAy-Elay-wRieA-is-a

nalienally eeserveEI heliElay in eeth the United State of America and 6anada. 

J 4 "Confidential Information" means (i) all information of either Party or its Affiliates 

or of third persons to whom the Party owes a duty of confidence that is marked 

confidential, restricted, or proprietary, or that may reasonably be considered as 

confidential from its nature or from the circumstances surrounding its disclosure; 

and (ii) the Licensed Materials. 

e,.,ff "Data" means District information entered into the LMS or VSA to include, but 

not limited to, student, staff, school, and parent information. 

f ,g-) "Intellectual Property" means proprietary commercial, industrial, and intellectual 

products and property (both tangible and intangible) as well as proprietary 

designs, information, processes, ideas, inventions, copyrights, trademarks, 

service marks, patents, trade secrets and other legal rights and privileges held 

by FLVS, including those associated with and/or arising from the Licensed 

Materials. 

J -h) "Intellectual Property Rights" includes all worldwide intellectual and industrial 

property rights including all rights in each country to copyrights, trademarks, 

service marks, patents, inventions, industrial designs, trade secrets, trade 

dress, and all other proprietary rights. 

' ._) .--1<) 

"Learning Management Systems" or "LMS" rneans the software-based system 

("Platform") that must be utilized to access the FL VS courses and course 

components. 

"Licensed Materials" means the FL VS courses, course components, 

assessments, third-party components, Learning Management System (LMS), 

and Virtual School Administrator (VSA). 

"Successful Completion" means any half credit enrollment which achieves a 

completed status with a final grade of "D" or better, issued by an FLVS instructor 

through the final grade report in the Virtual School Administrator. 

K .-J1 "Virtual School Administrator" or "VSA" means the FLVS student information 

and registration system. 
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LICENSE GRANT 

Fl VS grants to the District a restricted, non-exclusive, non-transferable license to use 

the Licensed Materials beginning as of the date upon which the Agreement is fully 

executed by both Parties and terminating pursuant to Section 3, "Term" of this 

Agreement. The District acknowledges and agrees that the Licensed Materials may 

only be accessed and used by Authorized Users and Authorized Third Parties for 

purposes of academic instruction and assessment of District students in accordance 

with this Agreement. Any other access or use of the Licensed Materials is strictly 

prohibited. 

3. TERM 

The term of this Agreement commences as of the date upon which it is fully executed 

by both Parties and ends on the term checked below (the "Term"). The District 

acknowledges that if the three (3) year term below is selected, the Successful 

Completion price will be subject to modification prior to the start of each academic 

school year at the sole discretion of FL VS. 

District hereby agrees to accept said VLL Agreement for: 

Ill one (1) academic school year term, July 1, 2022, through June 30, 2023 

Ill three (3) academic school year terms, July 1, 2022, through June 30, 2025 

4. DISTRICT OBLIGATIONS 

The District shall: 

a) Complete an accurate and timely (pursuant to Section 7, "Notice In Advance · 

Of Start Date" of this Agreement), reservation in VSA to secure courses, 

subject to approval by FLVS. 

b) Select academically appropriate courses by the dates set forth under Section 7, 

"Notice In Advance Of Start Date" of this Agreement for the following enrollment 

periods: 

• Fall: May 31 to September 1. 
• Spring: November 15 to January 31. 
• Summer: April 1 to June 1. 
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c) Provide FL VS.with a complete student information roster with the minimum data 

requirements (last name, first name, date of birth, gender, and grade level). 

Noncompliance with this provision will result in FTE reported by FLVS. 

d) Designate a Virtual Learning Lab facilitator to monitor students. It is not required 

that the facilitator be a certified instructor. 

e) Grant computer access to enrolled students, along with minimum technology 

required to utilize FLVS services1. 

f) Provide two-way long-distance communication access for FL VS Instructor -

student phone calls. 

g) Provide access to stakeholders involved in the success of the VLL for training 

and communications from FLVS. 

h) Ensure parental notification of student's participation in the District VLL. 

i) Report and collect the proper full-time equivalent ("FTE") student status, 

pursuant to Section 1011.61, Florida Statutes, associated with enrollments. 

j) Uphold and support the FLVS policies regarding Academic Integrity set forth in 

Section 8, "Academic Integrity" of this Agreement by helping to minimize 

individual student violations and hold students accountable who do not follow 

FL VS and District policies relating to academic integrity. 

FLVS OBLIGATIONS 

FLVS shall provide to the District: 

a) Appropriate training for the District VLL facilitator, including VLL support 

strategies. 

b) Appropriate training for the District counselor(s) involved in the VLL. 

c) Appropriate training for District administration related lo the VLL. 

d) A registration process specifically designed for VLL students. 

e) Ongoing virtual and/or face-to-face support from an FL VS instructor, District 

Relations Manager, Blended Learning Specialist, and FLVS support staff. 

f) Qualified, Florida slate-certified instructors who will provide direct instruction 

using synchronous teaching methods. 

1 Said minimum requirements are set forth at https://www.fivs.net/student-resources/system-reguirements. 
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g) Evaluation and support of all members of the District VLL. 

h) Progress monitoring tools at District, student, and school level. 

i) Invoices for Successful Completions. 

j) Data required for FTE reporting by the District to the Florida Department of 

Education. 

6. FEES AND PAYMENT 

Fl VS will invoice the District three hundred and twenty-five dollars ($325.00) for each 

Successful Completion. The District shall pay the invoice within thirty (30) days of 

receipt of the undisputed invoice in accordance with the local Government Prompt 

Payment Act. Any fees associated with Advanced Placement and Industry Certification 

examinations will be the responsibility of the school or District reporting the FTE. 

Invoice Schedule: District/School will be invoiced for enrollments that have completed 

during each billing cycle, identified by status "Completed" in VSA. The billing cycle is 

outlined in the table below. 

Cycle Enrollment Data Date Range Invoice Sent On 
or Before 

Cycle 1 July - October November 30th 
Cvcle2 November - February March 31st 
Cvcle 3 March- June June 30th 
Cycle 4 True-up/Enrollments not captured July 31st 

in previous cvcle 

Billing Contacts: 

District Florida Virtual School 

Name: Name: Mihaela Brehoi 

School/District Address: Address: 2145 Metrocenter Blvd. Suite 100 

Orlando, Florida 32835* 

'After August 1, 2022, FLVS's address is: 5422 Carrier 

Drive, Suite 107, Orlando, FL 32819 

Email: Email: mbrehoi@flvs.net 

Telephone No.: Telephone No.: 407-513-3615 

5 Florida School District VLL 
58 



7. 

ONLY SCSB 2023-04 (REVISED RENEWAL) 

lvs 
NOTICE IN ADVANCE OF START DATE 

The District shall provide FL VS with notice regarding the number of seats needed for 

the District VLL. Said notice shall contain a formal request of course(s) submitted via 

the VSA, and shall be submitted prior to the District VLL start date as follows: 

1. two (2) to twenty-nine (29) students no less than ten (10) days; and 

2. thirty (30) to one hundred forty-nine (149) students no less than thirty (30) days; and 

3. one hundred fifty (150) or greater students no less than sixty (60) days' notice. 

In addition to the notice described in this Section, the District shall provide Fl VS with 

a list of registered students no later than ten (10) days prior to the District VLL start 

date. 

Failure to comply with this subsection may result in one or more of the following, subject 

to FLVS' sole discretion: (1) a delay to the District VLL start date, (2) students may be 

enrolled in the FLVS Flex program, and any FTE sharing shall apply for students not 

enrolled in the District VLL, or (3) denial of future lab request(s). 

8. ACADEMIC INTEGRITY IN THE VLL 

To ensure the highest standards of academic integrity, FLVS instructors shall: (1) act 

as a resource for student questions, (2) submit various assignments into the 

Turnitin.com database, (3) coordinate any academic integrity issues with the lab 

facilitator, their Instructional Leader, and Academic Integrity Support Personnel, (4) 

verify student mastery of content through Discussion-Based Assessments and 

authentic assessments, and (5) convey incidents and consequences to the District VLL 

student(s) and facilitator(s). 

District facilitators shall: (1) provide supervision through close proximity while 

circulating the lab, (2) encourage students to seek support from FLVS Instructors, (3) 

encourage student to seek support from the facilitator, (4) discourage inappropriate 

collaboration of students, (5) ensure students are provided with appropriate equipment 

and that the equipment is not shared by students who are actively working in the same 

FL VS coursework, (6) require that students protect their password information and 

coursework, (7) protect students' user names, passwords, and other private 

information, (8) adjust seating arrangements to help promote students' integrity, (9) 
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communicate with the student, FLVS Instructor and Academic Integrity Investigator 

with regards to concerns and consequences. 

9. TERMINATION 

This Agreement may be terminated by: 

a) either Party without cause upon delivery of written notice of intent to terminate 

this Agreement provided to the other Party not less than thirty (30) days prior to 

the effective date of such termination, subject to Section 10, ''Termination for 

Convenience" of this Agreement; or 

b) written agreement executed by both Parties; or 

c) FLVS at any time if the District, upon notice by FL VS and expiration of a five (5) 

day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement; or 

d) the District at any time if FLVS, upon notice by the District and expiration of a 

ten (10) day opportunity to cure period, fails to perform any duties or covenants 

of this Agreement. 

10. TERMINATION FOR CONVENIENCE 

Anything to the contrary notwithstanding, District may terminate this Agreement without 

cause and for convenience with thirty (30) days prior written notice to the other party 

FLVS prior to the end of the current term. In the event of a termination for convenience, 

District shall pay FL VS for all services properly and fully rendered prior to the date of 

termination. In the event of such termination, the Parties-by mutual written 

agreement-· may extend the notice of termination period to one beyond the thirty (30) 

day notice period prescribed herein to ensure completion of services and/or to prevent 

any interruption of instruction and disruption of the delivery of services to the students. 

11. BACKGROUND SCREENING 

FLVS agrees to comply with all requirements of Sections 1012.32 and 1012.465, 

Florida Statutes. All FLVS personnel who: (1) are to be permitted access to District's 

school grounds when students are present, (2) will have direct contact with District's 

students, or (3) have access or control of District's funds, shall successfully complete 

the background screening required by the referenced statutes and meet the standards 

established by the statutes. FL VS shall bear the cost of acquiring the background 

7 Florida School District VLL 
60 



ONLY SCSB 2023-04 (REVISED RENEW AL) 

lvs 
screening required by Section 1012.32, Florida Statutes, and any fee imposed by the 

Florida Department of Law Enforcement to maintain the fingerprints provided with 

respect to FL VS and its personnel. The Parties agree that the failure of FL VS to perform 

any of the duties described in this Section shall constitute a material breach of this 

Agreement entitling District to terminate immediately with no further responsibilities or 

duties to perform under this Agreement. To the extent permitted by law, FLVS agrees 

to indemnify and hold harmless District, its officers and employees from any liability in 

the form of physical or mental injury, death or property damage resulting in FLVS's 

failure to comply with the requirements of this Section or with Sections 1012.32 and 

1012.465, Florida Statutes. Nothing herein shall be construed as a waiver by District's 

or FLVS of sovereign immunity or of any rights or limits to liability or damages existing 

under Section 768.28, Florida Statutes. 

12. INTELLECTUAL PROPERTY RIGHTS 

The District acknowledges and agrees that all FL VS content, software, courses, 

graphics, pictures, documents, licenses, designs, and materials, and any and all 

derivatives thereof (collectively, "Works") made available to the District pursuant to this 

Agreement are protected via copyrights, trademarks, service marks, patents, trade 

secrets, and/or other proprietary laws and/or regulations, and FLVS retains all right, 

title, and interest in and to the Works. The District further acknowledges that it has no 

ownership of or proprietary interest in the Works except as expressly granted in this 

Agreement. 

Absent the express written authorization by and consent of FL VS, the District will not 

sell, license, sublicense, lease, modify, distribute, copy, reproduce, transmit, publicly 

display, publicly perform, publish, adapt, edit, or create the Works or any other 

component of the Licensed Materials. Further, the District will not take or knowingly 

permit any action or omission that jeopardizes or impairs FLVS's rights in the Works or 

Licensed Materials. For instance, the District will not: (a) disassemble, reverse 

compile, reverse engineer, or otherwise attempt to discover the source code of or trade 

secrets embodied in the Works; (b) transfer, assign, distribute, rent, sell, or grant 

sublicenses to or otherwise make available the Works or any element thereof to any 

third parties; ( c) embed or incorporate in any manner the Works or any element thereof 
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into other applications or products belonging to and/or utilized by the District; (d) use 

or transmit the Works in violation of this any state or federal law or regulation applicable 

to the terms of this Agreement or the Licensed Materials; (e) access, use, or copy any 

portion of the Works (including any component of its logic, structure, and architecture) 

to develop, promote, distribute, sell, or support any other product or service; or (f) 

remove, obscure, or alter any FL VS symbol, copyright notice, mark, name, logo, 

tag line, or other similar designation displayed on or through any portion of the Works. 

13. CHILDREN'S ONLINE PRIVACY PROTECTION ACT ("COPPA") 

The District shall be responsible for ensuring full compliance with COPPA and all rules 

promulgated thereunder. 

14. SOFTWARE SECURITY 

The District will ensure all reasonable measures are taken to protect the Licensed 

Materials from any unauthorized use. District shall strictly limit access to the Licensed 

Materials to Authorized Users and Authorized Third Parties. Fl VS will ensure all 

reasonable measures are taken to protect the District Data while in use at the FLVS 

site. Reasonable measures are defined as the District Data being stored on a secure 

server in a secured building behind an internet firewall with role-based level password 

protection for all access to such Data. 

15. DATA/SECURITY BREACH 

The Parties acknowledge their respective obligations to comply with all data privacy 

laws, including Section 501.171, Florida Statutes. Upon knowledge of a data security 

breach, the breached Party shall notify the other Party immediately, and in no event 

later than thirty (30) days following a determination of a breach of data security 

involving the other Party's data. Additionally, each Party shall fully cooperate with the 

other regarding their respective statutory obligations with respect to security breaches, 

including all statutory and regulatory notification requirements. 

16. E-VERIFY 

In accordance with Section 448.095, Florida Statutes, the Parties shall utilize the U.S. 

Agency of Homeland Security's E-Verify system, https://e-verify.uscis.gov/emp, to 

verify the employment eligibility of all employees hired during the term of this 

Agreement. 
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17. THIRD PARTY REQUIREMENTS 

The District is solely responsible for ensuring that the Licensed Materials/FL VS courses 

meet the requirements of any third-party organization that the District seeks to satisfy. 

For example, the National Collegiate Athletic Association ("NCAA") has specific 

guidelines regarding the acceptance of distance learning or credit recovery courses for 

student athletes. The District accepts responsibility for these criteria to the extent that 

it uses the Licensed Materials for students who desire to meet NCAA eligibility criteria. 

Similarly, the District is responsible for completing any College Board audit procedures 

required with respect to any Advanced Placement ("AP") courses if the District intends 

to offer any Licensed Materials courses as AP courses. 

18. WARRANTIES OF FLVS 

FLVS warrants that all components of the Licensed Materials shall be free from claims 

of patent, copyright, and trademark infringement. Notwithstanding any other provision 

of this Agreement, FLVS shall, to the extent permitted by law, indemnify and hold 

harmless the District, its officers, directors, employees, agents, assigns, and servants 

from and against any and all liability, including expenses, legal or otherwise, for actual 

or alleged infringement of any patent, copyright, or trademark arising or resulting from 

use of the Licensed Materials. 

If a component of the Licensed Materials becomes or is likely to become the subject of 

an infringement claim, FLVS may, at its option and expense: (a) procure for the District 

the right to continue using such component; (b) replace or modify the affected 

component so it becomes non-infringing and remains functionally equivalent; or (c) 

require the return of the affected component, allow the District to return other 

components intended to operate with the affected component, and refund to the District 

that portion of the license fees attributable to the returned product, prorated in 

accordance with the unused portion of the term. 

19. CONFIDENTIAL INFORMATION 

To the extent permitted by law, each Party agrees to maintain the Confidential 

Information of the other Party. For the purposes of this Agreement, FLVS is hereby 

designated a school official for the purposes of receiving confidential student 

information and District Data. FL VS acknowledges and agrees that it will not disclose 
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the confidential student information to any other person or entity and will only use the 

confidential student information for the purposes of this Agreement and for no other 

purpose. Upon the termination or expiration of this Agreement, FLVS shall maintain 

the confidential student information for the time period required by Florida law. 

As FL VS may receive District Data that is otherwise confidential, FLVS shall fully 

comply with the requirements of Sections 1002.22 and 1002.221, Florida Statutes, the 

Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. §12329, and the 

federal regulations issued pursuant thereto (34 CFR Part 99); and any other law or 

regulation, either federal or $late of Florida, regarding confidentiality of student 

information and records. 

20. ACCOMMODATIONS FOR STUDENTS WITH EXCEPTIONALITIES 

The District is responsible for complying with all federal and state requirements, 

including IDEA and Section 504 in connection with its use and implementation of the 

Licensed Materials. Furthermore, the District is responsible for providing any required 

services to support and accommodate students with special needs. The District 

c1cknowledges that virtual learning programs are not appropriate for all students, and it 

is the District responsibility to ensure that its delivery and implementation of the 

Licensed Materials is appropriate for each participating student. FL VS will not be 

responsible to make such a determination and is not required to make any associated 

modifications to the Licensed Materials. 

21. ENGLISH LANGUAGE LEARNER STUDENTS 

The Di$lrict is responsible for providing appropriate equal access to all students, 

including ELL students. It is al$o responsible for ensuring compliance with the Florida 

META Consent Decree and other federal and state laws and regulations in .connection 

with its use and implementation of the Licensed Materials. 

22. PUBLIC RECORDS NOTICE 

The Parties are required to comply with the Florida Public Records Law, Chapter 119, 

Florida Statutes, in the performance of their duties under this Agreement. Accordingly, 

theParties shall: 

a) . Keep, maintain, and produce upon request and within a reasonable period of 

time all data created or collected in the performance of its duties un.der this 
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Agreement ("Agreement Data") which come within the definition of a "public 

record" under Chapter 119, Florida Statutes. 

b) Provide to each other, upon request and free of charge, a copy of each record 

which either Party seeks to produce in response to a public records request. 

c) Ensure that Agreement Data that are considered exempt under Chapter 119, 

Florida Statutes, are not disclosed except as authorized by law. 

d) Upon completion of their obligations under the Agreement, transfer to each 

other, at no cost, all Agreement Data in their possession or otherwise keep and 

maintain such data/records as required by law. 

Either Party's failure to comply with the provisions set forth in this Section shall 

constitute a default and material breach of this Agreement, which may result in 

immediate termination by the non-breaching Party without penalty to them. 

IF THE DISTRICT HAS QUESTIONS REGARDING THE APPLICATION 

OF CHAPTER 119, FLORIDA STATUTES, OR THE DISTRICT DUTY TO 

PROVIDE PUBLIC RECORDS RELATING TO THIS AGREEMENT, THE 

DISTRICT SHALL CONTACT FLVS's CUSTODIAN OF PUBLIC 

RECORDS AT 2145 METROCENTER BOULEVARD, SUITE 100 

ORLANDO, FLORIDA 32835,* OR AT 407-513-3325, OR AT: . · 

custodianofrecords@flvs.net. IN TURN, IF FLVS HAS QUESTIONS 

REGARDING THE APPLICATION OF CHAPTER 119, FLORIDA 

STATUTES, OR ITS DUTY TO PROVIDE PUBLIC RECORDS 

RELATING TO THIS· A~REEMENT, FLVS SHALL CONTACT 1HE. 

DISTRICT CUSTODIAN OF PUBLIC RECORDS TO : VICKIE 

DEPRATTER OR AT [phone number]: 386-647-4600 

OR AT [email address] :vickie.depratter@suwannee.k12.fl.us, 

1740 OHIO AVENUE, SOUTH, LIVE OAK, FL 32064. *After August 1, 

2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 

32819. 
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23. RESERVATION OF SOVEREIGN IMMUNITY 

Fl VS and the District acknowledge and affirm the limited waiver of sovereign immunity 

as to tort claims arising from the negligent or wrongful conduct of an officer or employee 

as specified in Section 768.28, Florida Statutes. Subject to and within the limitations 

of Sections 163.01 and 768.28, Florida Statutes, FLVS and the District agree to be 

responsible only for such claims and damages caused by the actions or inaction of 

their own respective officers and employees while functioning within the scope of their 

official duties. Nothing herein shall be construed or interpreted as an agreement by one 

Party to indemnify the other, nor as an obligation to or consent to be sued by a third 

party. Furthermore, nothing herein shall be construed or interpreted as an agreement 

by either Party to waive the monetary limitations (i.e., "statutory caps") of liability set 

forth in Chapters 163 and 768, Florida Statutes. 

24. INDEMNIFICATION 

To the extent permitted by law, FLVS and District hereby acknowledge their respective 

entitlement to sovereign immunity and the limited waiver of sovereign immunity as to 

certain tort ahd negligence claims pursuant to Section 768.28, Florida Statutes. 

Nothing herein shall be construed as a waiver of any such immunity nor as an 

agreement by either Party to indemnify or defend the other. Furthermore, nothing 

herein shall be construed as an obligation of either Party to defend, sue, or consent to 

be sued by a third party. Rather, FL VS and District agree to be responsible only for 

such claims and damages caused by the tortious or otherwise negligent action or 

inaction of their own officers and employees while functioning within the scope of their 

official duties, and their respective liability for such damages shall be limited to the 

amounts set forth in Section 768, Florida Statutes. 

25. FORCE MAJEURE 

Neither Party to this Agreement shall be liable for delays or failures in performance 

under this Agreement resulting from acts or events beyond the reasonable control of 

such Party ("Force ME!jeure Event"),. including acts of war, terrorism, acts of God, 

epidemic or pandemic, any police action of the federal, state, or local government, an 

earthquake, flood, embargo, riot, sabotage, labor dispute, governmental act, failure of 

the internet, power failure, or energy, utility, or telecommunications interruptions. The 
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Party so affected, upon giving prompt notice to the other Party, shall be excused from 

such performance to the extent of such prevention, restriction. or interference; 

provided however, that the Party so affected shall take all reasonable steps to avoid 

or remove such cause of nonperformance and shall resume performance hereunder 

with dispatch whenever such causes are removed. 

26. DISCLAIMERS AND OTHER LIMITATIONS OF LIABILITY 

TO THE MAXIMUM EXTENT PERMITTED BY LAW AND EXCEPT FOR THE 

EXPRESS WARRANTIES HEREIN STATED, ALL INFORMATION, PRODUCTS, 

GOODS, AND/OR SERVICES PROVIDED BY OR THROUGH FLVS PURSUANT TO 

THIS AGREEMENT ARE PROVIDED "AS IS" AND WITHOUT WARRANTY OR 

CONDITION OF ANY KIND. EXCEPT FOR THE EXPRESS WARRANTIES HEREIN 

STATED, FLVS SPECIFICALLY DISCLAIMS ALL OTHER WARRANTIES AND 

CONDITIONS WITH REGARD TO THE LICENSED MATERIALS, INCLUDING ALL 

IMPLIED WARRANTIES OR CONDITIONS OF MERCHANTABILITY, TITLE, OR 

FITNESS FOR A PARTICULAR PURPOSE. 

THE LIABILITY OF FLVS IS LIMITED IN ACCORDANCE WITH FLORIDA LAW AND 

THE TERMS OF THIS AGREEMENT. TO THE MAXIMUM EXTENT PERMITTED BY 

LAW, IN NO EVENT WILL FLVS BE LIABLE FOR ANY .SPECIAL, EXEMPLARY, 

DIRECT, INDIRECT, PUNITIVE, INCIDENTAL, SPECIAL, CONSEQUENTIAL 

DAMAGES TO THE DISTRICT OR TO ANY THIRD PARTY FOR LOSS OF USE, 

DATA, OR PROFITS ARISING OUT OF OR IN ANY WAY CONNECTED TO THIS 

AGREEMENT OR THE USE OR PERFORMANCE OF THE LICENSED MATERIALS. 

SUBJECT TO THE LIMITS SET FORTH IN SECTION 768.28, FLORIDA STATUTES, 

THE DISTRICT RECOVERY, IF ANY, SHALL BE LIMITED TO THE DISTRICT 

ACTUAL AND DIRECT DAMAGES AND THE MAXIMUM AGGREGATE AMOUNT OF 

ANY SUCH DAMAGES RECOVERABLE TO THE DISTRICT SHALL BE NO 

GREATER THAN THE SUMS PAID BY THE DISTRICT TO FLVS FOR THE 

LICENSED MATERIALS PURSUANT TO THIS AGREEMENT. 

27. DISCLAIMER OF OTHER WARRANTIES AND CONDITIONS. 

EXCEPT AS EXPRESSLY SET FORTH HEREIN, THERE ARE NO EXPRESS OR 

IMPLIED WARRANTIES OR CONDITIONS IN RELATION TO THE LICENSED 
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MATERIALS, SUPPORT, OR SERVICES THAT ARE THE SUBJECT MATTER OF 

THE AGREEMENT, INCLUDING, BUT NOT LIMITED TO, ANY IMPLIED 

WARRANTIES OR CONDITIONS OF MERCHANTABILITY OR FITNESS FOR A 

PARTICULAR PURPOSE, OR ANY OTHER IMPLIED WARRANTIES OR 

CONDITIONS ARISING BY LAW, OR FROM A COURSE OF DEALING OR USAGE 

OF TRADE. THE LIMITED WARRANTIES SET FORTH ABOVE GIVE DISTRICT 

SPECIFIC LEGAL RIGHTS. DISTRICT MAY HAVE OTHER RIGHTS, WHICH VARY 

FROM JURISDICTION TO JURISDICTION. 

28. RELATIONSHIP OF THE PARTIES 

At all times during the term of this Agreement, the Parties shall be considered 

independent contractors and not employees of each other, and nothing herein shall be 

deemed to create a joint venture or principal-agent relationship between the Parties. 

Neither Party is authorized to, nor shall either Party act toward third persons or the 

public in any manner that would indicate anything other than an independent contractor 

relationship with the other Party. 

29. NO PRESUMED CONSTRUCTION AGAINST DRAFTER(S) 

The Parties acknowledge that they have both had an opportunity to craft the terms and 

scope of this Agreement. Accordingly, each and every term of this Agreement shall be 

construed in accordance with the fair meaning of such term and there shall be no 

presumption against either Party for having drafted or participated in the drafting of this 

Agreement. 

30. DESCRIPTIVE HEADINGS 

The headings used herein are descriptive only and are not determinative as to the 

meaning or effect of any term of this Agreement. 

31. BINDING EFFECT 

This Agreement shall be binding upon and exclusively inure to the benefit of the Parties 

and their respective officers, employees, and authorized agents. The Parties do not 

intend for this Agreement to be binding upon or inure to the benefit of any other person, 

entity, or party. 
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32. NOTICES 

All notices, demands, and other communications required or permitted pursuant to this 

Agreement shall be provided in writing directed to the following contacts: 

As to FLVS: 
Larry Banks, Senior Director of Partner Services, Florida 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: lbanks@flvs.net and procurement@flvs.net 

With a copy to: 
Office of General Counsel 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: ogc@flvs.net 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, 
Orlando, FL 32819 

As to the District: 
Ted L. Roush, Superintendent of Schools 
Suwannee County School District 
1740 Ohio Avenue, South 
Live Oak, FL 32064 
superintendent@suwan nee. k12. fl. us 

With a copy to: 
Leonard J. Dietzen, Ill 
Rumberger Kirk P.A. 
P. 0. Box 10507 
Tallahassee, FL 32302-2507 
ldietzen@rumberger.com 

33. NO WAIVER 

No delay or failure to act on the part of either Party in exercising any right, power, or 

privilege under this Agreement shall impair any such right, power, or privilege or 

constitute a legal waiver or acquiescence regarding any such right, power, or privilege. 

Nor shall any single or partial exercise of any right, power, or privilege arising from this 

Agreement preclude any other or further exercise thereof or the exercise of any other 

right, power, or privilege. No waiver shall be valid and enforceable against either Party 
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unless it is agreed upon in a writing that is authorized and signed by the Party against 

whom enforcement of such waiver is sought. 

34. OPPORTUNITY TO CONSULT WITH COUNSEL 

Each Party acknowledges that it had an opportunity to consult with counsel of their own 

choice regarding the development and drafting of this Agreement. 

35. GOVERNING LAW 

This Agreement shall be governed by and construed in accordance with the laws of 

the State of Florida without regard to any choice of law provisions. 

36. DISPUTE RESOLUTION 

The Parties agree that they will use their best efforts to settle any and all disputes 

arising out of or in connection with this Agreement, including disputes as to its validity, 

interpretation, performance, and alleged breach, prior to initiating any legal proceeding, 

whether judicial or administrative in nature. 

37. PARTICIPATION IN SIMILAR ACTIVITIES 

This Agreement in no way restricts FL VS or the District from participating in similar 

activities with other public or private agencies, organizations and individuals. 

38. SEVERABILITY 

The terms of this Agreement shall be severable such that, if any term herein is deemed 

unlawful, invalid, or unenforceable, such term shall not affect the validity and 

enforceability of any other terms of the Agreement. 

39. EXECUTION 

Each Party acknowledges that it has executed or caused the execution of this 

Agreement on its own behalf in reliance on their own judgment and without coercion, 

duress, or undue influence. Each person signing this Agreement on behalf of either 

Party individually warrants that each has full legal power to execute this Agreement on 

behalf of the Party for whom each is signing, and to bind and obligate such part with 

respect to all provisions contained in this Agreement. This Agreement may be 

executed via electronic signature and in counterparts, any one of which shall be 

deemed an original and all of which collectively shall be deemed a single instrument. 
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40. ENTIRE AGREEMENT 

This Agreement constitutes and contains the entire agreement and understanding 

between the Parties with respect to the subject matter herein and the terms of this 

Agreement supersede and replace any conflicting or inconsistent terms of any other 

agreement(s) between the Parties. Any amendment or modification of this Agreement 

and any waiver of its terms must be reduced to a writing which is authorized and signed 

by both Parties. 

[Signatures follow on next page] 
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[Signature page to Virtual Learning Lab Agreement between 
Florida Virtual School and 

The School Boa unty, Florida 
2] 

WHEREFORE, the Parties agree upon the foregoing terms and conditions of this 

Agreement and bind themselves to each other and to the covenants and promises herein 

stated through each of their authorized representatives/signatories below: 

FLORIDA VIRTUAL SCHOOL 

By (Authorized Signature) I Date 

Printed Name and Title of Person Signing: Louis Algaze, Ph.D., Chief Executive Officer 

Address: 2145 Metrocenter Blvd, Suite 100, Orlando, FL 32835* 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 32819. 

Approved as to legal form and sufficiency by: 

FLVS General Counsel (or authorized designee) 

THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

By (Authorized Signature) 

Printed Name and Title of Person Signing: 

I Date 

Ted L. Roush, Superintendent of Schools 

Address: 1740 Ohio Avenue, South, Live Oak, FL 32064 

Approved as to legal form and sufficiency by: 

School Board Attorney/Legal Counsel for The School Board of Suwannee County, Florida 
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BLENDED LEARNING COMMUNITY AGREEMENT 
by and between 

FLORIDA VIRTUAL SCHOOL 
and 

THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

This Blending Learning Community Agreement ("Agreement") is entered into by and 

between Florida Virtual School ("FLVS") and The School Board of Suwannee County, 

Florida ("District"), collectively referred to hereinafter as "the Parties" or "Party." 

WHEREAS, FLVS is a corporate body and political subdivision of the State of Florida 

which serves a component of Florida's Early Learning-20 Education System; and 

WHEREAS, the District is a corporate body and political subdivision of the State of Florida 

which governs and controls the above named School District; and 

WHEREAS, the District desires to utilize FLVS services within the Blended Learning 

Community ("BLC"), defined as a school whereby two (2) or more students are working on FLVS 

course(s), taught by an FLVS virtual instructor, in a learning location ala school with a dedicated 

facilitator; and 

WHEREAS, the Parties find the terms of this Agreement mutually beneficial and in the 

best interests of the students and families which they both serve. 

NOW, THEREFORE, in consideration of the mutual covenants, terms, and conditions 

set forth herein, and for other good and valuable considerntion, the receipt and sufficiency of 

which is hereby acknowledged, the Parties agree as follows: 

INCORPORATION OF RECITALS 

The foregoing recitals are true, correct, and incorporated herein by reference. 

1. DEFINITIONS 

a) "Affiliate" means any person or entity directly or indirectly controlling, controlled by, 

or under common control of another person or entity. "Control" as used here means 

the legal, beneficial or equitable ownership, directly or indirectly, of more than fifty 

percent (50%) of the aggregate of all voting interest in such entity. 

b) "Authorized Third Parties" means any non-employee agent, representative, 

independent contractor, sub-contractor, or consultant of the District whose duties 

or services require or include access to or use of the Licensed Materials on behalf 

of or at the direction of the District. 
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c) "Authorized Users" means District personnel directly employed by the District 

whose duties require or include access to or use of the Licensed Materials. 

d) "Billable Enrollment" means any student enrollment designated as "Classroom 

Assigned'; or "Active" status in the FLVS Virtual School Administrator ("VSA") for a 

minimum of thirty (30) consecutive days or has achieved twenty percent (20%) 

completion in any status. 

e) '"'Confidential Information" means (i) all information of either Party or its Affiliates 

or of third persons to whom the Party owes a duty of confidence that is marked 

confidential, restricted, or proprietary, or that may reasonably be considered as 

confidential from its nature or from the circumstances surrounding its disclosure; 

and (ii) the Licensed Materials. 

f) "Data" means District information entered into the LMS or VSA to include, but not 

limited to, student, staff, school, and parent information. 

g) "Intellectual Property" means proprietary commercial, industrial, and intellectual 

products and property (both tangible and intangible) as well as proprietary designs, 

information, processes, ideas, inventions, copyrights, trademarks, service marks, 

patents, trade secrets and other legal rights and privileges held by FL VS, including 

those associated with and/or arising from the Licensed Materials. 

h) "Intellectual Property Rights" includes all worldwide intellectual and industrial 

property rights including all rights in each country to copyrights, trademarks, 

service marks, patents, inventions, industrial designs, trade secrets, trade dress, 

and all other proprietary rights. 

i) "Leaming Management Systems" or "LMS" means the software-based system 

("Platform") that must be utilized to access the FLVS courses and course 

components. 

j) "Licensed Materials" means the FLVS courses, course components, assessments, 

third-party components, Learning Management System (LMS), and Virtual School 

Administrator (VSA). 

k) "Virtual School Administrator" or "VSA" means the FLVS student information and 

registration system. 
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2. LICENSE GRANT 

FL VS grants to the District a restricted, non-exclusive, non-transferable license to use the 

Licensed Materials beginning as of the date upon which the Agreement is fully executed 

by both Parties and terminating pursuant to Section 3, "Term" of this Agreement. The 

District acknowledges and agrees that the Licensed Materials may only be accessed and 

used by Authorized Users and Authorized Third Parties for purposes of academic 

instruction and assessment of District students in accordance with this Agreement. Any 

other access or use of the Licensed Materials is strictly prohibited. 

3. TERM 

The term of this Agreement commences as of the date upon which it is fully executed by 

both Parties and ends on the term checked below (the "Term"). The District 

acknowledges that if the three (3) year term below is selected, the Billable Enrollment 

price will be subject to modification prior to the start of each academic school year at the 

sole discretion of FLVS. 

District hereby agrees to accept said BLC Agreement for: 

Rone (1) academic school year term, July 1, 2022, through June 30, 2023 

ll/1IJ three (3) academic school year terms, July 1, 2022, through June 30, 2025 

4. DISTRICT OBLIGATIONS 

The District shall: 

a) Complete an accurate and timely (pursuant to Section 7, "Notice In Advance Of 

Start Date" of this Agreement) reservation in VSA to secure courses, subject to 

approval by FLVS. 

b) Select academically appropriate courses by the dates set forth under Section 7, 

"Notice In Advance Of Start Date" of this Agreement for the following enrollment 

periods. 

• Fall: May 31 to September 1 

• Spring: November 15 to January 31 

• Summer: April 1 to June 1 

c) Provide FL VS with a complete student information roster with the minimum data 

requirements (last name, first name, date of birth, gender, and grade level). 

d) Designate a BLC facilitator to monitor students and verify attendance. 
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e) Grant computer access to enrolled students, along with minimum technology 

required to utilize FL VS services 1. 

f) Provide two-way long-distance communication access for FL VS Instructor -

student phone calls. 

g) Provide access to stakeholders involved in the success of the BLC for training and 

communications from FLVS. 

h) Ensure parental notification of student's participation in the District BLC, 

i) Report and collect the proper full-time equivalent ("FTE") student status, pursuant 

to Section 1011.61, Florida Statutes, associated with enrollments. 

j) Uphold and support the FLVS policies regarding Academic Integrity by helping to 

minimize individual student violations and hold students accountable who do not 

follow FLVS and District policies relating to academic integrity. 

5. FLVS OBLIGATIONS 

FL VS shall provide to the District: 

a) Appropriate training for the District BLC facilitator, including BLC support 

strategies. 

b) Appropriate training for the District counselor(s) involved in the BLC. 

c) Appropriate training for District administration related to the BLC. 

d) A registration process specifically designed for BLC students. 

e) Ongoing virtual and/or face-to-face support from an FLVS instructor, District 

Relations Manager, Blended Learning Specialist, and FLVS support staff. 

f) Qualified, Florida state-certified instructors who will provide direct instruction using 

synchronous teaching methods. 

g) Evaluation and support of all members of the District BLC. 

h) Progress monitoring tools at District, student, and school level. 

i) Invoices for Billable Enrollments. 

j) Data required for FTE reporting by the District to the Florida Department of 

Education. 

' Said minimum requirements are set forth at https://www.fivs.net/student-resources/system-requirements 
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FEES AND PAYMENT 

FL VS will invoice the District no later than the twentieth (201h) day of the calendar month 

following the close of each billable enrollment period at two hundred and sixty-seven 

dollars ($267.00) per half credit of each Billable Enrollment of the District. The District 

shall pay the invoice within thirty (30) days of receipt of the undisputed invoice in 

accordance with the local Government Prompt Payment Act. FLVS shall determine and 

advise the District regarding the start and end dates for each billable enrollment period of 

the District BLC. Any fees associated with Advanced Placement and Industry 

Certification examinations will be the responsibility of the District reporting the FTE. 

7. NOTICE IN ADVANCE OF START DATE 

The District shall provide FLVS with notice regarding the number of seats needed for the 

District BLC. Said notice shall contain a formal request of course(s) submitted via the 

VSA, and shall be submitted prior to the District BLC start date as follows: 

a). two (2) to twenty-nine (29) students no less than ten ( 10) days; and 

b). thirty (30) to one hundred forty-nine (149) students no less than thirty (30) days; and 

c). one hundred fifty (150) or greater students no less than sixty (60) days' notice. 

In addition to the notice described in this Section, the District shall provide FLVS with a 

list of registered students no later than ten (10) days prior to the District BLC start date. 

Failure to comply with this subsection may result in one or more of the following, subject 

to FLVS' sole discretion: (1) a delay to the District BLC start date, (2) students may be 

enrolled in the FLVS Flex program, and any FTE sharing shall apply for students not 

enrolled in the District BLC, or (3) denial offuture lab request(s). 

8. ACADEMIC INTEGRITY IN THE BLC 

To ensure the highest standards of academic integrity, FLVS instructors shall, (1) act as 

a resource for student questions, (2) submit various assignments into the Turnitin.com 

database, (3) coordinate any academic integrity issues with the lab facilitator, their 

Instructional Leader, and Academic Integrity Support Personnel, (4) verify student 

mastery of content through Discussion-Based Assessments and authentic assessments, 

and (5) convey incidents and consequences to the District BLC student(s) and 

facilitator(s). 

District facilitators shall, (1) provide supervision through close proximity while circulating 

the lab, (2) encourage students to seek support from FLVS Instructors, (3) encourage 
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student to seek support from the facilitator, (4) discourage inappropriate collaboration of 

students, (5) ensure students are provided with appropriate equipment and that the 

equipment is not shared by students who are actively working in the same FLVS 

coursework, (6) require that students protect their password information and coursework, 

(7) protect students' user names, passwords, and other private information, (8) adjust 

seating arrangements to help promote students' integrity, (9) communicate with the 

student, FLVS Instructor and Academic Integrity Investigator with regards to concerns 

and consequences. 

9. TERMINATION 

This Agreement may be terminated by: 

a) either Party without cause upon delivery of written notice of intent to terminate this 

Agreement provided to the other Party not less than thirty (30) days prior to the 

effective date of such termination; or 

b) written agreement executed by both Parties; or 

c) FLVS at any time if the District, upon notice by FLVS and expiration of a five (5)

day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement; or 

d) the District at any time if FLVS, upon notice by the District and expiration of a ten 

(10) day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement. 

10. TERMINATION FOR CONVENIENCE 

Anything to the contrary notwithstanding, the District may terminate this Agreement 

without cause and for convenience with thirty (30) days prior written notice to FLVS prior 

to the end of the current term. Iii the event of a termination for convenience, the District 

shall pay FL VS for all services properly and fully rendered prior to the date of termination. 

In the event of such termination, the Parties--by mutual written agreement--may extend 

the notice of termination period to one beyond the (thirty) 30-day notice period prescribed 

herein to ensure completion of services and/or to prevent any interruption of instruction 

and disruption of the delivery of services to the students. 

11. BACKGROUND SCREENING 

FLVS agrees to comply with all requirements of Sections 1012.32 and 1012.465, Florida 

Statutes. All FLVS personnel who: (1) are to be permitted access to the District's school 
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grounds when students are present, (2) will have direct contact with the District's 

students, or (3) have access or control of the District's funds, shall successfully complete 

the background screening required by the referenced statutes and meet the standards 

established by the statutes. FLVS shall bear the cost of acquiring the background 

screening required by Section 1012.32, Florida Statutes, and any fee imposed by the 

Florida Department of Law Enforcement to maintain the fingerprints provided with respect 

to FL VS and its personnel. 

12. INTELLECTUAL PROPERTY RIGHTS 

The District acknowledges and agrees that all FLVS content, software, courses, graphics, 

pictures, documents, licenses, designs, and materials, and any and all derivatives thereof 

(collectively, "Works") made available to the District pursuant to this Agreement are 

protected via copyrights, trademarks, service marks, patents, trade secrets, and/or other 

proprietary laws and/or regulations, and FL VS retains all right, title, and interest in and to 

the Works. The District further acknowledges that it has no ownership of or proprietary 

interest in the Works except as expressly granted in this Agreement. 

Absent the express written authorization by and consent of FLVS, the District will not sell, 

license, sublicense, lease, modify, distribute, copy, reproduce, transmit, publicly display, 

publicly perform, publish, adapt, edit, or create the Works or any other component of the 

Licensed Materials. Further, the District will not take or knowingly permit any action or 

omission that jeopardizes or impairs FLVS's rights in the Works or Licensed Materials. 

For instance, the District will not: (a) disassemble, reverse compile, reverse engineer, or 

otherwise attempt to discover the source code of or trade secrets embodied in the Works; 

(b) transfer, assign, distribute, rent, sell, or grant sublicenses to or otherwise make 

available the Works or any element thereof to any third parties; (c) embed or incorporate 

in any manner the Works or any element thereof into other applications or products 

belonging to and/or utilized by the District; ( d) use or transmit the Works in violation of 

this any stale or federal law or regulation applicable to the terms of this Agreement or the 

Licensed Materials; (e) access, use, or copy any portion of the Works (including any 

component of its logic, structure, and architecture) to develop, promote, distribute, sell, or 

support any other product or service; or (f) remove, obscure, or alter any FLVS symbol, 

copyright notice, mark, name, logo, tagline, or other similar designation displayed on or 

through any portion of the Works. 
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13. CHILDREN'S ONLINE PRIVACY PROTECTION ACT ("COPPA") 

The District shall be responsible for ensuring full compliance with COPPA and all rules 

promulgated thereunder. 

14. SOFTWARE SECURITY 

The District will ensure all reasonable measures are taken to protect the Licensed 

Materials from any unauthorized use. District shall strictly limit access to the Licensed 

Materials to Authorized Users and Authorized Third Parties. FL VS will ensure all 

reasonable measures are taken to protect the District Data while in use at the Fl VS site. 

Reasonable measures are defined as the District Data being stored on a secure server 

in a secured building behind an internet firewall with role-based level password protection 

for all access to such Data. 

15. DATA/SECURITY BREACH 

The Parties acknowledge their respective obligations to comply with all data privacy laws, 

including Section 501.171, Florida Statutes. Upon knowledge of a data security breach, 

the breached Party shall notify the other Party immediately, and in no event later than 

thirty (30) days following a determination of a breach of data security involving the other 

Party's data. Additionally, each Party shall fully cooperate with the other regarding their 

respective statutory obligations with respect to security breaches, including all statutory 

and regulatory notification requirements. 

16. E-VERIFY 

In accordance with Section 448.095, Florida Statutes, the Parties shall utilize the U.S. 

Agency of Homeland Security's E-Verify system, https://e-verify.uscis.gov/emp, to verify 

the employment eligibility of all employees hired during the term of this Agreement. 

17. THIRD PARTY REQUIREMENTS 

The District is solely responsible for ensuring that the Licensed Materials/Fl VS courses 

meet the requirements of any third-party organization that the District seeks to satisfy. 

For example, the National Collegiate Athletic Association ("NCAA") has specific 

guidelines regarding the acceptance of distance learning or credit recovery courses for 

student athletes. The District accepts responsibility for these criteria to the extent that it 

uses the Licensed Materials for students who desire to meet NCAA eligibility criteria. 

Similarly, the District is responsible for completing any College Board audit procedures 
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required with respect to any Advanced Placement ("AP") courses if the District intends to 

offer any Licensed Materials courses as AP courses. 

18. WARRANTIES OF FLVS 

Fl VS warrants that all components of the Licensed Materials shall be free from claims of 

patent, copyright, and trademark infringement. Notwithstanding any other provision of this 

Agreement, FLVS shall, to the extent permitted by law, indemnify and hold harmless the 

District, its officers, directors, employees, agents, assigns, and servants from and against 

any and all liability, including expenses, legal or otherwise, for actual or alleged 

infringement of any patent, copyright, or trademark arising or resulting from use of the 

Licensed Materials. 

If a component of the Licensed Materials becomes or is likely to become the subject of 

an infringement claim, FLVS may, at its option and expense: (a) procure for the District 

the right to continue using such component; (b) replace or modify the affected component 

so it becomes non-infringing and remains functionally equivalent; or (c) require the return 

of the affected component, allow the District to return other components intended to 

operate with the affected component, and refund to the District that portion of the license 

fees attributable to the returned product, prorated in accordance with the unused portion 

of the term. 

19. CONFIDENTIAL INFORMATION 

To the extent permitted by law, each Party agrees to maintain the Confidential Information 

of the other Party. For the purposes of this Agreement, FLVS is hereby designated a 

school official for the purposes of receiving confidential student information and District 

Data. FL VS acknowledges and agrees that it will not disclose the confidential student 

information to any other person or entity and will only use the confidential student 

information for the purposes of this Agreement and for no other purpose. Upon the 

termination or expiration of this Agreement, FLVS shall maintain the confidential student 

information for the time period required by Florida law. 

As FLVS may receive District Data that is otherwise confidential, FLVS shall fully comply 

with the requirements of Sections 1002.22 and 1002.221, Florida Statutes, the Family 

Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. §1232g, and the federal 

regulations issued pursuant thereto (34 CFR Part 99); and any other law or regulation, 
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either federal or State of Florida, regarding confidentiality of student information and 

records. 

20. ACCOMMODATIONS FOR STUDENTS WITH EXCEPTIONALITIES 

The District is responsible for complying with all federal and state requirements, including 

IDEA and Section 504 in connection with its use and implementation of the Licensed 

Materials. Furthermore, the District is responsible for providing any required services to 

support and accommodate students with special needs. The District acknowledges that 

virtual learning programs are not appropriate for all students, and it is the District 

responsibility to ensure that its delivery and implementation of the Licensed Materials is 

appropriate for each participating student. FLVS will not be responsible to make such a 

determination and is not required to make any associated modifications to the Licensed 

Materials. 

21. ENGLISH LANGUAGE LEARNER STUDENTS 

The District is responsible for providing appropriate equal access to all students, including 

ELL students. It is also responsible for ensuring compliance with the Florida META 

Consent Decree and other federal and state laws and regulations in connection with its 

use and implementation of the Licensed Materials. 

22. PUBLIC RECORDS NOTICE 

The Parties are required to comply with the Florida Public Records Law, Chapter 119, 

Florida Statutes, in the performance of their duties under this Agreement. Accordingly, 

the Parties shall: 

a) Keep, maintain, and produce upon request and within a reasonable period of time 

all data created or collected in the performance of its duties under this Agreement 

("Agreement Data") which come within the definition of a "public record" under 

Chapter 119, Florida Statutes. 

b) Provide to each other, upon request and free of charge, a copy of each record 

which either Party seeks to produce in response to a public records request. 

c) Ensure that Agreement Data that are considered exempt under Chapter 119, 

Florida Statutes, are not disclosed except as authorized by law. 

d) Upon completion of their obligations under the Agreement, transfer to each other, 

at no cost, all Agreement Data in their possession or otherwise keep and maintain 

such data/records as required by law. 
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Either Party's failure to comply with the provisions set forth in this Section shall constitute 

a default and material breach of this Agreement, which may result in immediate 

termination by the non-breaching Party without penalty to them. 

IF THE DISTRICT HAS QUESTIONS REGARDING THE APPLICATION 

OF CHAPTER 119, FLORIDA STATUTES, OR THE DISTRICT DUTY TO 

PROVIDE PUBLIC RECORDS RELATING TO THIS AGREEMENT, THE 

DISTRICT SHALL CONTACT FLVS's CUSTODIAN OF PUBLIC 

RECORDS AT 2145 METROCENTER BOULEVARD, SUITE 100 

ORLANDO, FLORIDA 32835,* OR AT 407-513-3325, OR AT: 

custodianofrecords@flvs.net. IN TURN, IF FLVS HAS QUESTIONS 

REGARDING THE APPLICATION OF CHAPTER 119, FLORIDA 

STATUTES, OR ITS DUTY TO PROVIDE PUBLIC RECORDS RELATING 

TO THIS AGREEMENT, FLVS CONTACT THE DISTRICT 

SHALL CUSTODIAN OF PUBLIC RECORDS TO 

VICKIE DEPRATER, CFO, OR AT [phone #]: 

386-647-4600 OR AT [email address]: 

vickie.depratter@suwannee.k12.fl.us, 1740 Ohio Avenue, South, Live 

Oak, FL *After August 1, 2022, FLVS's address is: 5422 Carrier Drive, 

Suite 107, Orlando, FL 32819. 
23. RESERVATION OF SOVERIEGN IMMUNITY 

FLVS and the District acknowledge and affirm the limited waiver of sovereign immunity 

as to tort claims arising from the negligent or wrongful conduct of an officer or employee 

as specified in Section 768.28, Florida Statutes. Subject to and within the limitations of 

Sections 163.01 and 768.28, Florida Statutes, FLVS and the District agree to be 

responsible only for such claims and damages caused by the actions or inaction of their 

own respective officers and employees while functioning within the scope of their official 

duties. Nothing herein shall be construed or interpreted as an agreement by one party to 

indemnify the other, nor as an obligation to or consent to be sued by a third party. 

Furthermore, nothing herein shall be construed or interpreted as an agreement by either 
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Party to waive the monetary limitations (i.e., "statutory caps") of liability set forth in 

Chapters 163 and 768, Florida Statutes. 

24. INDEMNIFICATION 

To the extent permitted by law, FLVS and the District hereby acknowledge their 

respective entitlement to sovereign immunity and the limited waiver of sovereign immunity 

as to certain tort and negligence claims pursuant to Section 768.28, Florida Statutes. 

Nothing herein shall be construed as a waiver of any such immunity nor as an agreement 

by either Party to indemnify or defend the other. Furthermore, nothing herein shall be 

construed as an obligation of either Party to defend, sue, or consent to be sued by a third 

party. Rather, FL VS and the District agree to be responsible only for such claims and 

damages caused by the tortious or otherwise negligent action or inaction of their own 

officers and employees while functioning within the scope of their official duties, and their 

respective liability for such damages shall be limited to the amounts set forth in Section 

768, Florida Statutes. 

25. FORCE.MAJEURE 

Neither Party to this Agreement shall be liable for delays or failures in performance under 

this Agreement resulting from acts or events beyond the reasonable control of such Party · 

("Force Majeure Event"), including acts of war, terrorism, acts of God, epidemic or 

pandemic, any police action of the federal, state, or local government, an earthquake;. 

flood, embargo, riot, sabotage, labor dispute, governmental act, failure of the internet, 

power failure, or energy, utility, or telecommunications interruptions. 

26. DISCLAIMERS AND OTHER LIMITATIONS OF LIABILITY 

TO THE MAXIMUM EXTENT PERMITTED BY LAW AND EXCEPT FOR THE EXPRESS 

WARRANTIES HEREIN STATED, ALL INFORMATION, PRODUCTS, GOODS, AND/OR 

SERVICES PROVIDED BY OR THROUGH FLVS PURSUANT TO THIS AGREEMENT 

ARE PROVIDED "AS IS" AND WITHOUT WARRANTY OR CONDITION OF ANY KIND. 

EXCEPT FOR THE EXPRESS WARRANTIES HEREIN STATED, FLVS SPECIFICALLY 

DISCLAIMS ALL OTHER WARRANTIES AND CONDITIONS WITH REGARD TO THE 

LICENSED MATERIALS, INCLUDING ALL IMPLIED WARRANTIES OR CONDITIONS 

OF MERCHANTABILITY, TITLE, OR FITNESS FOR A PARTICULAR PURPOSE. 

THE LIABILITY OF FLVS IS LIMITED IN ACCORDANCE WITH FLORIDA LAW AND 

THE TERMS OF THIS AGREEMENT. TO THE MAXIMUM EXTENT PERMITTED BY 
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LAW, IN NO EVENT WILL FLVS BE LIABLE FOR ANY SPECIAL, EXEMPLARY, 

DIRECT, INDIRECT, PUNITIVE, INCIDENTAL, SPECIAL, CONSEQUENTIAL 

DAMAGES TO THE DISTRICT OR TO ANY THIRD PARTY FOR LOSS OF USE, DATA, 

OR PROFITS ARISING OUT OF OR IN ANY WAY CONNECTED TO THIS 

AGREEMENT OR THE USE OR PERFORMANCE OF THE LICENSED MATERIALS. 

SUBJECT TO THE LIMITS SET FORTH IN SECTION 768.28, FLORIDA STATUTES, 

THE DISTRICT RECOVERY, IF ANY, SHALL BE LIMITED TO THE DISTRICT ACTUAL 

AND DIRECT DAMAGES AND THE MAXIMUM AGGREGATE AMOUNT OF ANY SUCH 

DAMAGES RECOVERABLE TO THE DISTRICT SHALL BE NO GREATER THAN THE 

SUMS PAID BY THE DISTRICT TO FLVS FOR THE LICENSED MATERIALS 

PURSUANT TO THIS AGREEMENT. 

27. DISCLAIMER OF OTHER WARRANTIES AND CONDITIONS. 

EXCEPT AS EXPRESSLY SET FORTH HEREIN, THERE ARE NO EXPRESS OR 

IMPLIED WARRANTIES OR CONDITIONS IN RELATION TO THE LICENSED 

MATERIALS, SUPPORT, OR SERVICES THAT ARE THE SUBJECT MATTER OF THE 

AGREEMENT, INCLUDING, BUT NOT LIMITED TO, ANY IMPLIED WARRANTIES OR 

CONDITIONS OF MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE, 

OR ANY OTHER IMPLIED WARRANTIES OR CONDITIONS ARISING BY LAW, OR 

FROM A COURSE OF DEALING OR USAGE OF TRADE. THE LIMITED WARRANTIES 

SET FORTH ABOVE GIVE THE DISTRICT SPECIFIC LEGAL RIGHTS. THE DISTRICT 

MAY HAVE OTHER RIGHTS, WHICH VARY FROM JURISDICTION TO 

JURISDICTION. 

28. RELATIONSHIP OF THE PARTIES 

At all times during the term of this Agreement, the Parties shall be considered 

independent contractors and not employees of each other, and nothing herein shall be 

deemed to create a joint venture or principal-agent relationship between the Parties. 

Neither Party is authorized to, nor shall either Party act toward third persons or the public 

in any manner that would indicate anything other than an independent contractor 

relationship with the other Party. 

29. NO PRESUMED CONSTRUCTION AGAINST DRAFTER(S) 

The Parties acknowledge that they have both had an opportunity to craft the terms and 

scope of this Agreement. Accordingly, each and every term of this Agreement shall be 
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construed in accordance with the fair meaning of such term and there shall be no 

presumption against either Party for having drafted or participated in the drafting of this 

Agreement. 

30. DESCRIPTIVE HEADINGS 

The headings used herein are descriptive only and are not determinative as to the 

meaning or effect of any term of this Agreement. 

31. BINDING EFFECT 

This Agreement shall be binding upon and exclusively inure to the benefit of the Parties 

and their respective officers, employees, and authorized agents. The Parties do not intend 

for this Agreement to be binding upon or inure to the benefit of any other person, entity, 

or party. 

32. NOTICES 

All notices, demands, and other communications required or permitted pursuant to this 

Agreement shall be provided in writing directed to the following contacts: 

Asto FLVS: 
Larry Banks, Senior Director of Partner Services, Florida 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: lbanks@flvs.net and procurement@flvs.net 

With a copy to: 
Office of General Counsel 
Florida Virtual School 
*2145 Metrocenter Boulevard, Suite 100 
Orlando, FL 32835 
Email: ogc@flvs.net 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 32819. 
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As to the District: 
Ted L. Roush, Superintendent of Schools 
Suwannee County School District 
1740 Ohio Avenue, South 
Live Oak, FL 32064 
superintendent@suwannee. k12. fl. us 

With a copy to: 
Leondard J. Dietzen, Ill 
Rumberger Kirk P.A. 
P. 0. Box 10507 
Tallahassee, FL 32302-2507 
ldietzen@rumberger.com 

33. NO WAIVER 

SCSB 2023-05 {REVISED RENEW AL) 

No delay or failure to act on the part of either Party in exercising any right, power, or 

privilege under this Agreement shall impair any such right, power, or privilege or constitute 

a legal waiver or acquiescence regarding any such right, power, or privilege. Nor shall 

any single or partial exercise of any right, power, or privilege arising from this Agreement 

preclude any other or further exercise thereof or the exercise of any other right, power, or 

privilege. No waiver shall be valid and enforceable against either Party unless it is agreed 

upon in a writing that is authorized and signed by the Party against whom enforcement of 

such waiver·is sought. 

34. OPPORTUNITY TO CONSULT WITH COUNSEL 

Each Party acknowledges that it had an opportunity to consult with counsel of their own 

choice regarding the development and drafting of this Agreement. 

35. GOVERNING LAW 

This Agreement shall be governed by and construed in accordance with the laws of the 

State of Florida without regard to any choice of law provisions. 

36. DISPUTE RESOLUTION 

The Parties agree that they will use their best efforts to settle any and all disputes arising 

out of or in connection with this Agreement, including disputes as to its validity, 

interpretation, performance, and alleged breach, prior to initiating any legal proceeding, 

whether judicial or administrative in nature. 

37. PARTICIPATION IN SIMILAR ACTIVITIES 

This Agreement in no way restricts FLVS or the District from participating in similar 

activities with other public or private agencies, organizations, and individuals. 
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38. SEVERABILITY 

The terms of this Agreement shall be severable such that, if any term herein is deemed 

unlawful, invalid, or unenforceable, such term shall not affect the validity and 

enforceability of any other terms of the Agreement. 

39. NO ASSIGNMENT 

This Agreement may not be assigned, transferred or conveyed in whole or in part by either 

Party. 

40. EXECUTION 

Each Party acknowledges that it has executed or caused the execution of this Agreement 

on its own behalf in reliance on their own judgment and without coercion, duress, or undue 

influence. This Agreement may be executed via electronic signature and in counterparts, 

any one of which shall be deemed an original and all of which collectively shall be deemed 

a single instrument. 

41. ENTIREAGREEMENT 

This Agreement constitutes and contains the entire agreement and understanding 

between the Parties with respect to the subject matter herein and the terms of this 

Agreement supersede and replace any conflicting or inconsistent terms of any other 

agreemenl(s) between the Parties. Any amendment or modification of this Agreement 

and any waiver of its terms must be reduced to a writing which is authorized and signed 

by both Parties. 

{This space has been intentionally left blank.} 
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[Signature page to Blended Learning Community Agreement between 
Florida Virtual School and 

The School Board of Suwannee County, Florida 
Dated May 24, 2022] 

WHEREFORE, the Parties agree upon the foregoing terms and conditions of this 

Agreement and bind themselves to each other and to the covenants and promises herein stated 

through each of their authorized representatives/signatories below: 

FLORIDA VIRTUAL SCHOOL 

By (Authorized Signature) I Date 

Printed Name and Title of Person Signing: Louis Algaze, Ph.D., Chief Executive Officer 

Address: 2145 Metrocenter Blvd, Suite 100, Orlando, FL 32835* 

*After August 1, 2022, FLVS's address is: 5422 Carrier Drive, Suite 107, Orlando, FL 32819. 

Approved as to legal form and sufficiency by: 

FLVS General Counsel (or authorized designee) 

DISTRICT NAME: The School Board of _______ County, Florida 

By (Authorized Signature) I Date 

Printed Name and Title of Person Signing: 
Ted L. Roush, Superintendent of Schools 

Address: 1740 Ohio Avenue, South, Live Oak, FL 32064 

Approved as to legal form and sufficiency by: 

School Board Attorney/Legal Counsel for School Board ( or authorized desig nee) 

Chairperson, Suwannee County School Board 
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BLENDED !.'EARNING COMMUNITY AGREEMENT 

PY an<f betwello 
FLORIDA VIRTUAL SCHOOL. 

and 
Sw,v,moee i'.:ounty School Bo;ird 

ihis Blending Learniri~J C:O.mmunity Agreement ("AgreefuEJtit''.) is entered into by .,nd 

b1;1tween r=torlda Virtqal School ('Fl.VS'') and the SuwarinEJe County School Board 

.("Pistricf"), qo/JeQ!lv1;1Iy referre,J t<1 hera)r,iefter as ~the F'l:lrlies.'' 

WHEREAS, FLVS ls a c6rpors1te body and ppliJical sµl;idivlsion of the State of Florida 

Which serves a compone1Jt of Florida's k~.20 Edlfcalion System; and 

.. WHEREAS, itie DJstrictls a c!lrpi:m,te body and p9litic:;.I !iQb,division of the state of Florida. 

which governs and captroJ:, the abciv1;1 pam~d School Oistric.t; and 

WHEREAS, the District desires to titilize .FLVS services Within the Blended Learning 

Cpmmunity t'l3LC''), defined i:\s. a i;i;hOPIWh!'!reby two (2) ot more students are Working on FLVS 

coLJts~M, ta4ghtby ,t1n FLVS. virtual in~tructot, In 1:1 learoing 101:ation a.ta sqhoql wlth a de<Jic.iJed 

facmtator;,aitd 
WHE:REAS, the Ps1rties find the terms Of this Agraeti1ant mutually baneftc{al and in the 

qest interests ()f the f;ludent9 i;lnd Jarriilies Which lh,:iy both serve. 
NOW,. THEREFORE,. hi consideration of the mutual covenants, terms, end condition~ 

set forth h\'ireln. 11nd for othe.r 9.ood ,an:il valuable consideration, the teceipt arid sufficiency of 

which lsh!lreqy agknowledged, th.ti P~rties l;lgrei:l !;ls tOliQW?: 

INCORPORATION OF RECITALS 

The fotegolnq ret1tal$ are true, correct, and.inctorporilJed herein by reference. 

1. IJEFINITIONS 
a) "Affiliate" means any persqn or \:ll)Jity directly Qt Indirectly controlling, cqntrolled by, 

bt under common control of anotherpetson or'eiitity. ·control" as used here means 

th<;'l legi,I, ben,,ficlal Pr?:<JYi!?ble ownership, i;lir¢c!ly or Indirectly, of more than 50% 

of the aggregate of all voting interest in such entity. 

b) "Authorlzis\d thlrd Party" tnean$ any non-employee agent, representative, 

rndependent contractor, sub-contractor, or consvltant of the District whose dµties 
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orsi;ryices ri;quire.or include :.ccesstoor use oftne Licensed Matetia.h; on behalf 
of or at the direction of the District 

o) ·Authorized Osef' means bistrlct p\:itsonhel directly empidyed bJI the District whose 

duties requke or lm::Jude. acpess to or .use Of.the Licens!:ici Materia1s, 

d) "Billable Enrollment" means 'any .stt.itjenl 1;u1rollm1;qt designated as "~lassrpom 

A$slghed'; or "Active" status in the FLVS Virtual.School Administrator ("VSA") for a 

minimum Qf thirty {3Q) consecuiive days ·or has echJeved twenty percent (20%) 
cqrripletion fn any stati,is, 

e) ''lilusli:iess !:lays· mear::is Mouday 1!:mlf1gh Friday exch1ding any .day which is a 

riatiei,ally.eeserved 19eliday IA set~ the YAitea States ef/\A'leriea ariel Ca~ 

•confidential lriformaliorl" me$ns (i) all inform?tiori,of either party qr its Affiliates or 

of third persons to Whom the party .owes a duty of confidence that is marked 
conndenlial, restricted, or pr,oprieitary, or that tJ1!!Y reasonably be consicJerea ,as 

confiderilial •from its hati1re or from !he :circumstances Sllrrounding its disqlosµre; 

and (Hi the UCsinsed Matedals, 

"Dt,tfl'' me.ans I::iistric\ inforr.nali<ln Qntered into lht1.LMS orVSA to ln<il;it;le, 1:Jµt nr,\t 

limited to, student, Staff, school, <Ind parent lriformalion, 

•1ntelleoh1al Property• means proprietary comm\:itcial, indu9trial, arid intellectual 

products and prop!:!rty (bothtangitite <1nd intan.tiible) as. well as.proprietary daSigns, 
information, processes, ideas, inv$ntions, copyrights; trademarks, service marks, 

patents.trade secrets and other legal rights and privile9es held by FLVS, lncllidinQ 

!hos."! ,issoQiated w~h eod/or arising frorn the L,lc;,'/nsed Ml\tedals. 

"Intellectual Property Rights" hicludes all worldwide intellecttial and iridusl/ial 

property. tighls inch.id Ing a.II fights in each. coutilry to copyrights, ,trademarks, 

service tmirks, pf;llenls, inventions, industrlaJ de,;lgn!l,trexre $ewets, lr<1de .~res:!!, 
and all other proprietary rights. 

-p "Leatfling Management Systems" or ·LMS" means the software~based system 

("Plattorn1") that must. be utilized to li!C@ss the Fl;V$ cqurses Itnd course 

components, 
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"Lic::ensed Materials" meiins lhe FLVS courses, co\lrse components, asse$sments, 

third-party components, Leaming Management System (LMS), and Virtual School 

Ai:lmin)strator (VSA). 

"Virtual Sch(lol Admi.nistrato.r" or "VSA" means !he FLVS stud!;lnt inform<1)i9n !'Ind 

registration system. 

2. LICENSE GRANT 

Fl VS grants to the District a restricted., non-eixcluslve, non-transJeir,;ible licElnse ~o use ihe 
Licensed Materials beginning as of thei date upon which the Agreement is fully executed 

by boUr P;,;iriies anti. terminating pui:suant to Seciion $, "Term" of Uils Agre'iltnsint. The 

District acknowledges and agrees !hilt the Licensee) M<tterials may only be iiccessed and 

used by Authe!tized Users and Authorized 'third Parties tor purposes of academic 

instruction Etnd assessment Qf District $ludents in ai;:<;ordarwe wlth this Agreemslnt. Any 
othe.raccess or use oftheUceni:,\ld Materials is strictly prohib\ted. 

3. IfilsM 
The t?rrn of this All re£?rntlnt corru:nence$ .ts of tile date 1,1pon wtiich it .is fully e;<e()llletl by 

both Parties .and ends on the term chec,ked below (the "Term"). The District 

acknowledges that If th.~ three {3) year term .bl;lc)ow i$ selec;ted, the .Billable Enroliment 
price will Pl'J $Ubjec.t to mqdific!l)ion priorto the start qf e.ach i,cademic ;1i::hool year Ill the 

sole discfe!i6n of.FL VS. 

Distril.i.t hereby a~rees to .acceptsaid BLC Agreement for: 

~X_ .. _. qne (1) aqaclernic school year term, July 1, ~021 through June 3b, 2022 

~-=three (3) a.cademic school year terms, .:July 1, 2021 throu()h J~ne 30, 2024 

4, DISTRICT OBLIGATIONS 

Tile District sh.a.II: 

a) Compiete :an accurate .arid timeily (pursuant to Section 7 of this Agreement), 

res/:lrvs1tion .in V$A to $eoure courses, Jtubject to approv,11 by FLYS. 

b) Select . .iciidemically appropriate .courses by the dates set forth under Section 7 of 

this Agreetnenl for the following ·enrollment periods. 

• Fali: May s 1 to september1 
" Spring: Novemper 15 to .January 31 
.. summer: April 1 to June 1 
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Provide Fl VS with a complete student informa\ion ro~ter with the minimum data 

requJrelili:lrits (last name, first riame, date of birth, gender arid grade level). 

De~lgnate 1a ElLQ facllilat!'.ir to monitor stiidents and verify alien.dance, 

·Grant .computer access to enrolled student11, along with minimum tec;hnology 

reqi./irect to utiliz!:i FLVS services 1. 

f) Provide two·way long.;qistance communication acc:ess for FLVS .lnstrtlclor -

student phohe .calls, 

g) Provide aci:ess to .$takehOlders involved in the success of the 8LC for training and 

c:9mm~nlcation$from FLVS. 

h) EnsilreParei'ltal notification of student's participation in the District BLC, 

I) Report and collect the propenu1i-time equ)valent tFTE") student .status, pursuant 

fo sllc\jon 1Q11.e1, Flori,la Statutes, !ll/SOciated .witlJ !:lOfollmen!s. 

j} Uphold and support the FLVS policies regarding Academic Integrity by helping to 

minimize lndivkl\1al $li.1den\ violations and hoid students accountable Who do not 

follow Fl VS ;;ind District poliples relating to academic iritegrity, 

5. FLVS OBLIGATIONS 

FLVS shall provide to the District: 

'1) Appropriate tr<1iriing for the': District_ s'Lttfa~ffiit?r, including BLC support 

strategies. 

b) Appn,priate training forih!! District gounselor(s) involved In the BLC. 

c) Appropriate training for Ois!rict adm1nistralion related to the'.BLC. 

d) A registration ptoce:ss specifically designed fQr EILC students. 

e) Ongoing vktuiil and/or fapec'lo-face support frPm an F'LVS instructor, District 

Relations Manager, Blended Learning ·Specialist, and Fil VS s4pport staff. 

f) Qualified, Florkla atate0certl!ied imstructors Who will provide direct instruction using 

~ynohrpnqus teac;h)ng methods. 
g) Evaluation and support of all members of the District BLC. 

h) Pro~r!:lss monhoring toois at District, student and school level. 

i) .Invoices for Billable Enrollments. 

' Said minimum.requlremerits an, set fb!lh at https:f/www.flvs.heVstudent-tes.oµt~eslsy$tem,requirements 
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Data required for FTE reporting by the District to the Florida Department of 

Education. 

6. FEES AND PAYMENT 

7. 

Fl VS will invoice ihe Di.strict no later than the twentieth (20th) day of the calenda.r month 

following the cJose of each billable enrollment perio.d at two hundred and sixty-seven 

dollars $267.00 per half ·credit of each Billable Enrollment of the District. The District . 

shall pay the invoice within thirty (30) days of receipt of the undisputed·:invoice ,in . · 

acc::ordance with the local Government .Prompt Payment Act. FL VS ,shall determine 1 . 

and advise the District regarding the start and end dates for each billable enrollment 

period of the District BLC. Any fees associated with Advanced Placement and Industry 

Certification examinatioDs will be the responsibility of the school or District reporting the 

NOTIGE IN ADVANCE OF START DATE 

The District shall provide Fl VS with notice regarding the number of seats needed for the 

District BLG. Said notice shall contain a formal request of course(s) submitted via the 

\/SA.and shall be submitted prior to the District BLC starfdate as follows: 

1. two (2) to twenty-nine (29)'students no less than ten (10) pays; and 

2. thirty (30) to•one hundred forty-nine (149) students no less than thirty (30) days; and 

3. one hundred fifty (150) or greater students no less than sixty (60) days' notice. 

In additiqn to the notice described in this section, the District shall provide FLV;;, wit!'\ a 

list of registered students no later than ten (10) days prior to the District BLC start date. 

Failure to comply with this subsection rnay result in one or more of the following, subject 

td FL\/S' sole discretion: (1) a d.el<1Y to the District BLC start elate, (2) students may be 

enrolled in the FLVS Flex program and any FTE shailng shall apply for students not 

enrolled in the District BLC, or (3) denial of future lab request(s). 

8. A.C:,Al:lEM_I(: INTEGRITY IN THE BLC. 

To ensure the highest standards of academic integrity, Fl VS instructors shall, (1) act as 

a resource for student questions, (2) submit various assignments into the Turnitin.com 

daiabase, (3) coordinate any academic integrity issues with the lab facilitator, their 

Instructional Leader, and Academic Integrity Support Personnel, (4) verify student 

mastery of content through Discussion-Based Assessments and authentic assessments, 

5 Florida School District BLC 

94 



INFO ONLY 

9. 

10. 

SCSB lQll Y4 fRl!:Vl:i,E(.)/~§f'IEWAL} 

SCSB 2023-05 <REVISED RENEWAL) 

and (5) convey incidents and consequences to the District BLC student(s) and 

facilitator(s). 

District facilitators shall, (1) provide supervision through close proximity while circulating 

the lab, (2) encourage students to seek support from FLVS Instructors, (3) encourage 

student to seek support from the facilitator, (4) discourage inappropriate collaboration of 

students, (5) ensure students are provided with appropriate equipment and that the 

equipment is not share.d by students who are actively working in the same FLVS 

coursework, (6) require that students protect their password information and coursework, 

(7) protect students' user names, passwords, and either private information, (8) adjust 

seating arrangements to help promote students' integrity, (9) communicate with the 

student, FLVS Instructor and Academic Integrity Investigator with regards to concerns 

and consequences. 

TERMINATION 

This Agreement may be termirnJted by: 

a) either party without cause upon delivery of written notice of intent to ·terminate this 

Agreement provided to the other party not Jess than thirty (30) days prior to the 

effective date of such termination; or 

b) written agreement exec.uted by both Parties: or 

c) Fl VS at any lime if the District, upon notice by Fl VS and expiration of a five (5)

day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement; or 

d) the District at any time if FLVS, upon notice by the District and expiration of a ten

day opportunity to cure period, fails to perform any duties or covenants of this 

Agreement. 

TERMINATION FOR CONVENIENCE 
t . .. ;;.:, ........ ,·····,······:-·····-·············· ···:······--··············-·-•••h··-·-,······--·-.--.... ,, .. ,-··. . 

Anything to the contrary notwithstanding, Disirict party, may terminate this Agreement 

without cause and for convenience with thirty (30) days prior written notice to FLVS !lot@,, 

.~prior to the end of the current term. In the event of a termination for 

convenience, Dis(rict shall pay Fl VS "for all services properly and fully rendered prior 

to the date of termination. In the event of such termination, the Parties--by mutual 

written ag reement--may extend the notice of.termination period to one beyond the 

(thirty) 30-day notice 
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period prescribed herein to ensure completion of services and/or to prevent any 

interruptiOtl Ofinstruction and disruption of the delivery of services to the,s'ludents,; 

11. BACKGROUND SCREENING 

FLVS agrees 'to comply With all requirernfin!s .of Sections 1Q12,32 and 1612,465, Florida 

Statutes. AU FLVS personnel who, (1) ate to be 'permitted access to District's school 

grounds wh_en .students _1;,re 1Jrese1Jt, (2) will h.ev.t:l direi:t contact with b)strict's students, or 

(3} have access or control of District's funds, shall suc9ei,sfully c9mplete the backgrol!l'ld 

screening required by the teferenoed statutes and meet the standards established by the 

statutes, Fl VS shall be,ir thl:l cost of 1:1,cquiring lhe :backgroun~ screehJng required by 

Section 1012,32,Florida Statutes, an.d any fee irnpo$ed by lh!:l Florid1;1 D.epar\mer:it of Liiw 

Enforcement to malntahi the finserprints provided with respect to FLVS .arid its personnel. 

Ti'le Parties a9rea Illa! ll:i,1 fal~1re o!.F,i_\i$ to pei:toi:ii:i tilAY oftl'1@ d~lies .lessriileel IA ti'lis 

~I c0As\it11te a A'.lalerial bceacb of this /\greeme11t liiAlilliA9 l:lislrist tE>-teFFAiAale' 

•immediately wl!ll 110 further respoosibHiiies Qt ()1 i!ies 'to perform under tl:li, AsreemeAt Ti:i 

-the extent permmea by law, J:V/S agrees lo iRdCRJAify ana he-la h<irml,ess Districl;-tts' 

oflioers ahd employei.s from any liabilifyln the fomi of physical or meAtal irijury, seatA Gr 

property damage resultiAg in Fl I/S's fall11re to comp!'} will:i th .. raqu\femeAk. af this 

1;;eotioR or witll Sectkms 1012.32 !lml 1012 465, Florida Statutes. Nothing hereifl shall be 

.eoRStF11e~ai>111r by Districi's or Fl VS of sovereign immunity or of ,my rights gr limits 

-to liability or tlamag@s .ixisting under $eclioi:i 76B.2B, Florida ~hites. 

12. INTELLECTUAL PROPERTY RIGHTS 

·The Oisirictacknowled9es MdJi9rees thi.t.eH FLVS c.ontent, software, courJies, gr!;\phics, 

·piclurei,, do91.1ments, lice11ses, cle$igni;, 1:111d t:n!lterials, 1;1nd ieny ,1nd ,:111 derivatives th!'lteof 

(oollectively, "Works•) made available to the 'District pursuant to. this Nireemerit are 

:profoc;ted Via \Xlpyrights,.tr~u:lemarks>ile.tvice rnarks, paients,trade secret1:;,andiorother 

proprietary laws .ind/or regula\ion;i, 1;1nd. FLV$ retain§ ,ill right, title, and Interest In. a.nd to 

the Works. The District -further acknowledges that it has no ownership of or proprietary 

1.nlerest In the Wotk$ el(oept .is expressly gt<lhied in this Agreament. 

Abs<ent the ~xprei;s written au.thodzation by ?nd consent of FLVS, the Dls,trict !,Viii not i;eli, 

license, sublicehse, lease,.moctify, dlstrlbute, copy, reproduce, transm\t,. publicly display, 

·publicly perform, publish, adapt, edit, ur create the Works or .iny other cq111pqnent of the 
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Licensed .Materials. Further, the District will not take or knowingly permit any actlqn or 

•omission that Jeopardizes tir 'Impairs FLVS's rights in the Works or Licensed Materials. 

Fpr instanci,, th$ tlistricl Will noi; (a) disasst,mble, reve.rse Col)Jpile, rever;;e engineer, or 

otherwise attempt to discover•(he source code of or Ira.de se.crets erribodiedJn the Works; 

(b) tram,fer, assign, distribute, reht, sell, or grant sublicenses to or otherwise make 

available the Works i;ir any l;'llement the.reofta any third parties; (c) Elmbed ar:incorpomie 

in ahy manner the Works or any element thereof into other applications or proq1Ji,!s 

•belongin9 to anotor utilized by .the District; (d) use or trahS'rrilt thJ3 Works In vldlation of 

this any ilta!e or federal law or rEJgulation applicable to the terms oflhi$ P,greeme11! or the 

Licensed Materials; (e) access, use, or copy any portion of the Works Oncluding any 

component of its logic, i,lructur\\1, <tino architecture) to develop, promote, i;listribute, $ell, or 

support ,iny other product or aeryice; or (f) remove, obscure, or alter any FLVS aymbol, 

.copyright notice, mark, lianie, logo, tagline, or other similar designation displayed oh or 

thrpu~h any portion of the Work$, 

13. CHILDREN'S ONLINE PRIVACY PROTECTION ACT ("COPPA") 

TIJe District $hall Ile. rii:ispons1ble for ensuring full compliance With COPPA and all rules 

promtiJgl:lted tliereunger. 

14. SOFTWARE SECURITY 

The District Will ensure; all reasonable measures sire taken. to protect the .JJcense;d 

Maierials from any uoauthQr)zaj ll§O, .District shall strictly :limit access to the Licensed 

MateYials to .Authorized Users and Authorized Third Parties. :FLVS :will ensure Iii! 

tt:iatonable ff)ea$utes erelaken to protEJot ihe tllsirlct Data while in us(! l'lt. the FLV$ s1te .. 
ReasomiplEJ meai.pres cire defln~ as the ,Oisfrict ,Data being stored on a i,epure SEJrver 

in a .secured building behind an internet firewall With .role-based level password protection 

for !'lli a.ctess to .sltch Osita. 

15. OATAfSECURITYBREACH 

The Parties acknowledge their respective obligations to complyli1ith all data privacy laws, 

lnciJ.Jding section 501.171 of tbe Florida Statutes. Upon knowledge ofe .data security 

breath, .the breachei:l party shall notify the other party immediately, and In no event later 

than thirty (30) .;:alendar days following a determination of st brt;lach of data SElcurity 

involving the .other party's data. Additionally, each party shall fully cooperate with the other 
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regarding their t!,spective statutory oi;,Iig.itions with re;;pect to 1>eourity breaches, 

il')cluding all slalutory .ind regulatory notification requiremi';lnJs. 

18. E-VERfFY 

In aqcqrdanc.e Wit.h section 44S.Q9S, Florid.a Statutes, thl'l Parlies ilhiiil Ulilizi'i the Li.$. 

Agency of Homelan(f $ecurity';; E-Verify system. https:1/e-verify.uscis.gov/emp. k1 verify 

the empioymetit eligibility of all employees hired during the term of this A.weenient. 

17. THIRD PARTY REQUIREMENTS 

The .District is solely responsible for ensuring !hat the Licensed rv,aterials/FLV$ ~urses 

meet the requirements of any third-party organization th.at the District seeks to satisfy. 

Fpr ;;ixatriple, the N<1tionaJ Cpllegiate Aihletic Arssociation ("NCM") ha$ specific 

guidelines regarding the acceptance of distance learning or credit recove'fy courses for 

student athletes. The District accepts responiiibility for the.s.e criteria to the extent that it 

ulles lhsl Licensesf Materials for stLtdents who desire to meet NCM 1;11igibility i::riteria. 

Similarly, the District is responsible for completing any College .Board audit procedures 

required With f\'1$J.)lict to My Ai;!vanoeo .Placem,ml ("AP') Gourses if the Oisfrict in\!clrids !Cl 

offer 1my Licenset;I Ma.terials courses al) AP cQUF$(;)S, 

18. WARRANTIES Or FLVS 

FLVSwarriJnts lhat all cornponents of the Licensed Materials $hall be free from claims of 

pi;itent, copyright,and triideniark infringement. Notwithstandiqg (;lnyqther provision oflhis 

Agreement, Fl.VS shall, to the extent permitted by law, indemnify and hold harmless the 

D\strict. hs officers, {lirectors; ernployees, a~ent!i, assigns, and servantsfrqm.and against 

any and all liability, lriclllding expenses, legal .or OtherWise, for actual or .alleged 

lnfringernenl of.any patent, c.opyright, Pr trademark arising or resuJting frorn use of .the 

Licen§esf Materials. 

If a ccimpor1ent of the Licensed Materials becomes or Is likely to become the subject of 

an infrtngernent .clairn, Ft Vs may, at its optJob and expense: (a) procure for .the District 

the rig ht to conUnusi 1.Js.ing SUGh component; (b) replace or modify the affected component 

so it becbmes ncin-infringlng arid remains functionally equivalent; or(c) require the return 

of thsi affected component. anew the District to return other cornpon\:lnts intended to 

operate with the affected component, and refund to !he District that portion of the license 
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fE;les ·attributable to the returmic/ product, prorated in accordance with the unused portion 

oflhe te~m. 

19. CONFIDENTIAL INFORMATION 

'ro"the extent permitted bylaw, each party agrees to.maintain the Confidential Information 

ol the othe.r p!J,rt,y. F'or the purposes of this Agreement, FLVS is hereby c/esign<ited si 

school official Jar the purposes of receiving confidential student informa.lion EJnd District 

Data, Fl VS liicknowledges and <igrees tha.t it will notdisclose the cotifidential stud.erit 

inforrnEJlion to any other person w ent~y ,ind will only use the confidential l:lJuc)ent 

information for the plirposes Of this ASreeineiit and for no other pvrpose. !Jpon the 

termination or.expiration ohhls Agreement, FLVS shall maintain the confidential student 

lnformEJlipn forthe lime. perim:l requlred by Florlda I.aw. 

As FLVS may receive District Data that is otherwise confidential, FLVS shall fully comply 

With the requirements of §1002.22 and §1002.221, Florlda Statutes, lhe i=:-amily 

fafucatior)al Rights and Privai;y Aot ("FERPA"), 20 l.l:fl.G, §12~ig, ario 1h13 federal 

regulations issued puriiuant thereto (34 CFR Part 99); ahd any other law or riiSJlllation, 

either federal (it State pf Florida, ref)ardin~ ce;,niidenliality of sMlent information and 

recqrd$,. 

20. ACCOMMODATIONS FOR STUDENTS WITH EXCEPTIONALITIES 

The Oistr)cUs responiiible fotcPmplying With all federal!lnds1ate r.(:)guiremf;lnls, ini;:luding 

IDEA end Seclio(l 50.4 in connectio.n with Us; use and implementation. of the Licensed 

Materials. Furthermore, the District is responsible for providing any required servfoes to 

s.upport .arid accommooate sti.tdents with speqial needs. The Distriqt .acknpWledges \hat 

virtu.l:11 learning programs are not appropriate for all students, .and it is the District 

responsibliity to ensure .that its delivery .and implementation Of the Licensed Materials is 

l:lPprppfiate for each pal'lic;ipating student. FLVS wiJI not be responsible to make su~h a 

determiqr;ition .and is not required to ml:lke any associated inodificalians to the Licensed 

Materials. 

21, ENGLISH LANGUAGE LEARN!:R Si0DENT$ 

The District Is responsible for providing appropriate equal access to all students, including 

ELL students. It is also responsible for ensurlng compliance With the Florida META 
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Conlleril Oecree and Qiher feder.iJ and i,tate laws and regulations in c:onnectlon with Its 

use .and implementation of the Licensed Materials. 

22. PUBLIC RECORDS NOTICE 

The Parties !'Ire require.cl toc:omply with the Florida P\lblic Records Law, Chapter 119, 

Florida Statutes, in the performance of their duties under this Agreement. Accordingly, 

the Parties sh/;lll: 

a) Keep, maintaln, an.d pr9duqe up9n request and within a reasonable pe(iod Qftiine 

all .clata created or collected In the petiotim\nce of its duties under this Agreement 

("Agreement Data'') Which come Within the definitiqn of a "public record" under 

Chapter 119. 

b) Provide lo each other, upon request and free of charge, a copy of each record 

Which .either party seeks to protluoP in re;,pQn$i:, to a public records request. 

c) E.ns(!re that Agral:)ment Data that ari:, considered ;;ixempt under Chapter 119 ari:, 

not disclosed_ except as .atithorited by law. 

d) Upon ootnpletiQh of lhs,Jr obligi;llions under the Agreement, trllnsfer to 1:1ach other, 

al no cQst, an Agr¢ematitData in \heir possession or otherwise keap and maintain 

such data/records all. tequ1red by law •. 

Either parly's'failure iQ qo111ply whh the provisions set forth in this section shall cQnstitute 

a d_efatilt ,and material breach of this Agreement; which n1ay result in irhrhedia.le 

termination by the non-breaching partyW1thout pena.lty to ihem. 

lF THE DISTRICT HAS .QU.l:STIONS REGARDING THE APPLICATION 

OF CHAPTER 119, FLORIDA STATUTES, OR THE DISTRICT DUTY TO 

PROVIQE PUBL.IC REOORDS .REl..,ATING TQ THI.$ A<3REEMENT, THE 

DISTR)C::T SijAl.,L; GONTACT FLVS1s CIJSTC>t:HAN OF PUBLIC 

'RECORDS Ar 2145 1\/lETROCENtER BOULEVARD, SUITE 100 

ORLANDO, FLORIDA 32835, OR AT 407-513-3325, OR AT: 

custodianQfrecori:ls@flvs.net. IN TURN, IF fLVS HAS QUESTIONS 

RE~ARJ.lJNG TI-JE APPLICAT.ION OF .CHAPTER 119, FLORIDA 

STATUTES, OR ITS DUTY TO PRO VI OE PUBLIC RECORDS RELATING 
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TO THIS AGREEMENT, FLVS SHALL CONTACT THE DISTRICT 

CUSTODIAN OF PUBLIC RECORDS, VICKIE OEPRATTER, 1740 

QHIO AVE, SOUTH, LIVE OAK, FL 32064 OR AT 

386•647 4600 or yickie.deprf,!tter@suwant}ee.k12.fl.lls 

23, RESERVATION OF SOVERIEGN IMMUNITY 

Fl VS and Iha District aokriowledge .and affirm the limited waiver .qf sovert1ign immunity 

as to tort claim$ arising from !he hegligeni ot wr,;ngful .conduct of an officer !ir employee 

as specifie(j In seption 768,28 ofihEI Fiorid<1 Sm.lutes. $1,lbject to and within the lirn)tatJons 

of sections 163.01 and 768.28 ofthe Florida Statutes, FLVS and the District agree to be 

r¢$ponsi0le only for :sv.;h clairr)s <!Ml dam~ges C<1u.seci PY the actions Qt inaction of iheir 

own respeclive officers 1;1nd empfqyees vihile functionlf"\9 within the scope of !heir official 

duties. Nothing herein shall be construed oririterpreted as an a.9reement by one party to 

indemnify the other, nqr a;; !ln oblig,;1tion to pr consent to biol 1,ue~ by a third party; 

Furtherm9re, nothing heri,in .tihall be construed otinterprete(l as an agreement by !;lither 

party to waive the monetary limitations (i.e .. , 'statutory tep$") of liability st;t forth In 

Chapters 163 an\'.1768 of the Flqrlda $tah,1Jes. 

24. .INDEMNIFICATION 

To the extent pert11itted by law, FLVS 1'lnd District hereby acknowledge their respective 

entitlemenl to sbvernign ii:nrnunity lino the lirnlted w,:1Jver of sover!')ign Immunity ai, to 

certain tort and. negligence Claims pursuant 'lo .se.ctiori 768.28 of the Florida statutes. 

Nothln~ hi;ire\n shall.be construei:J .is·" waJver of any such immunity norl;ls <'lh l;lgreernent 

by either party to Indemnify or qefen<;l the other. Furtherm9re, nothing herein <i,hall be 

coristruea ·as an obligi:ltiori of either party to defend, sue, or consent to besued:by a third 

party. :Rather, FLVS 11nd Distrjct al;Jree io be rl:lsponsibil:l .onJy for syc:h c!alm$ aM 

9arnages caµst;id by the tortious or otherwis!i) negligent action or Inaction of their own 

officers a.lid employees while functioni~g within the scope o(their official duiies, Md their 

respective Ii.ability for su.ch <;liamages shall be limit\ld to the amounts set forth in Sl:\ctlon 

768 of the Florida Statutes. 
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Ne.itl)er party to thJs Agreement shall be liable for delays or failures in performance under 

.this Agreement r.esulting from <Jets or e11en\s beyoncJ th;;i re1:1son,;1ble .co.ntrql qf .such PiiltlY 

('Force .Majeute Event"), including acts of war, terrorism, ads oJ God: epidemic or 

pandemic, any pp!fc!l .action ofthe feden'il, state, or •local government, an earthquake, 

flClbd, embargo, not, sabotage, fabor dispu.te, governmental apt, failure of ihe lnternl'!t, 

Ptiwer fallu.re, qr energy, ·utility, or teieco·mmunica!ioris intertoplioris. 

28. DISCLAIMERS AND OTHER LIMITATIONS OF.LIABILITY 

TO THE MAXIMUM EXTENT PERMITTED BY LAW AND EXQEPT F()R Tl;IE E:i\Pf{E$S 

WARRi\NTIE$ HEREIN STATED, ALL INFORMATION, PRODUCTS., GOODS., AND/OR 

SERVJG.ES PROVfDEb BY OR THROUGH FLY$ PURSUANT TO THIS AGRl:2EMENT 

ARE PROVIDED ·AS .IS" AND WITHOUT WARRANTY OR CONDITION OF ANY KIND. 

EXCEPTFOR 1HE EXPRESS WARRANTIES HEREIN STATEb, FLVS SPECIFICALLY 

OISCLAIMS ALL OTHER WARRANTIES ANb CONDITIONS WITH REGARD ro THE 

LICENSED MA1ERIALS, .INCLUDING ALL IMPLIED WARRANTIES OR CONDITIONS 

OF MERCHANTASILITY, Ti1LE, OR F'ITNE$S FOR A PARTICLJLAR PURPOSE. 

THE LIABILITY OF FINS IS LIMITE;O IN ACCORDANCE WITH FLORIDA LAW AND 
THE TERMS OF THIS AGREEMENT. TO THE MAXIMUM EX1ENT PERMITTED BY 

LAW. iN NO (;VENT WI.LL FJ,.VS BE liAEiLE FOR ANY $PEOIAL, EXEMPLARY, 

DIRECT,, INDIRECT, PUNlrlVE, INCIDENTAL, SPECIAL, .CONSEQUENTIAl 

DAMAGE$ TO THE D1$TRicr OR TO ANY 1HIRD PARTY FOR l0SS OF USE, DATA, 

OR PROFITS ARl$1NG OUT OF QR IN ANY WAY CONNECTED TO 'rHI$ 

AGREEMENT OR THE USE OR PERFORMANCE OF 1HE LlCENSED MATERJAU::l. 

SUBJE;()T ro THE ·lJMl'rS SET F'ORTH IN SECTION 7$$.:28 OF THE FLORJDA 

STATUTE~\ THE. !;))STRICT RECOVERY, .IF ANY, ~H:IAll EiE :LIMITED 'tO fHE 

DISTRICT AC1UAL AND DIRECT .DAMAGES AND THE MAXIMUM AGGRE<;:lATE 

AMOUNT Ot' ANY .SUCH DAMAGES RE;GOVERABLE to THE DISTRiCT SHALL EiE 

NO GREATER THAN THE $UM$ PAID BY THE .DISTRICT ro FLY$ F()R 'rHE 

LICENSED MATERIALS PllRSUANTiO THIS AGREEMENT. 

27. DISCLAIMER OF OTHER WARRANTIES.ANO CONblTIONS. 

13 Florida School District BLC 

102 



INFO ONLY 
SCSB 2822 94 fREVISEll.lRE!'>IEWJJ..) 

SCSB 2023-05 (REVISED RENEW AL) 

EXCEPT AS 1:;XPRl;$SLY SET FORTH HEREIN, THE;RE ARE NO E.XPRESS OR 

IMPLIE[) WAR,RANTll::,l::l OR CONDITION$ IN RELATION TO 1HE 'L.ICENSED 

MATERIALS, SUPP.ORT. OR SERVICES THAT ARE THE SUBJECT MATTER OF THE 

AGREEMENT, lNCLUDIN/,3, BUT NOT LIMITED ro.ANYIMPLiED WARRANTIES OR 

CONDITIONS OF MERCHANTABILITY QR FITNESS F'OR A PARTICULAR PURPOSE, 

OR ANY OTHER TMPLiEb WARRANTIES OR CONDITIONS ARISING BY lAW, OR 

FROM A boURSE ()FbEALiN13 QR USAGE QFT'RADE. THE LIMiTEDWARRANTIE$ 

$ET FORTH ABOVE GIVE DISTRICT SPECIFIC LEGAL RIGHTS. DISTRICT MAY 

HAVEOTHE'R RiGl:ffS, WHICH VARY !=ROM JURISOICTION TO JURISD)CTION. 

28. R~LATiONSHIPOF THE PARTIES 

At ~II times during the term tif this Agreement, the Parties shall be considered 

independent cofltra<::tots an<l nql employees pf ea.c:h ()\her, ani;l n6thiriQ h~nein $hall l:>e 

deernii(l to Crf!sii:e ·a. Joint ve.n)ure qr .p(lnc:ipi;iJ-sigent relationship .be!Ween the parties, 

NeitherJiarty is authorli.ed to,nor shall either party act toward thlrd persons or the public 

in c&ny l'l'i<l!nner (haJ W(iUid indic,.i\e anythin1,1 olhet than an independent c;ontractor 

re.lafiqnshlp with the othei'party. 
29. NO P8ESUMED CONSTRUCTION AGAiNST DRAFTER{Sl 

The Ratti.es .ac;knowledge .thi,t \])ey hall? bo.lt:i had. an 9pponunity to craft the terms and 

s<::qpti of this Agreement Accordingly, each .and every term of this Agreement shall be. 

constr'IJ!ld hi 'iiocoroanc:,', With lhe fair meaning pi suiih term am:l lh,ff<;i shall be no 

presim:iptiQO 11gainstl;lith.!:lr: party for ho1ving drafted or p<;1rticipaled fr1 thedreftiog .of this 

Agreement. 

30. bESCRIPTIVE HEADINGS 

The hea<;lings uf'i,.d IJernlri ?re <;lesqriptive only and are not determinative as to .the 

meaning or effecf otariy term of this Agreement. 

~1. BlNtilNG EFFECT 

This Agreements.hall be binding upon and exclusively inure to the benefit of the Parties 

and their respective officers,ehiplOyeesi and euthotized agents. The Parties do not Intend 

fqr this Agreement.to be binding upon or lnyre to the benefit of any other person, !:lntity, 

or party. 
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All notices, demands, and other communications required or.permitted pursuant to this 

AgrsJt;imen1 shall .be provided in writing dir.e;::te~ to the follo,,.iing contacts: 

AstoFLVS: 

Larry Banks, Senior Director of Partner Services 
FloMa Vittuiil $;::hool 
2145 MetrocenterBoUleVaid, Suite 1 oo 
Orlando, FL 32835 
Email.: 1tianks(\yilvs.nel 

With 1;1. ci,py to: 
Office of General Counsel 
floiida Virtual Schop I 
2145 Metrocehter Boulevard, Suite 100 
Orlando, FL 321335 

As to the District: 

l:f~§X/.R'ii'i~ti/Sij~rintendent of Suwannee 
f' 9u\f ··~chool Distr)c! if@rf~L · 11t\o Ohio Avenue South 
~§Jaje,: Live O~k, FL S20t34 . 
\i;fuail; ted,rOui$h@s(tWi,\llrie£l,k12,fi,us 

With a cqpy to: 
Nameffifle: 

A<lc:lress: 
City/State: 

33. NO WAIVER 

Leonard J. Dietze.n, Ill 
Rurnber.9er Kirk P.A. 
P. o. Box i 0507 
Tallahassee, FL 32302 Email: ldietzen@rLimberger.com 

No delay or failure to aa! i;iJi the part of eliher party In exsimbing f!ny right, po.we.r; pr 

privilege unllerthis Agreement sh<ijll in,pairp;ny suqh righl,,powe,r, or privilege or constitute 

a legal waiver .or acquiescence regarding any such tight, power, or privilege. Nor shall 

any'!:iingle otpi!rtial ei<ertise pfa~y right, power, or privilege "rising from this ,t;greement 

preclude any other or further exercise thereof or the exerpise of iiny other right,power, or 

privilege. No waiver shall be vaiid arid .e·nfotceable against either party uniess \t Is agreed 

upon in a writing th.;it is ,\U!hqrlzed sind sighed by the party against whom enforcement of 

such waivetis sought. 
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Each party acknowledges that it had an opportunity to consult with counsel of their own 

choice regarding the development and drafting of this Agreement. 

35. .GOVERNING LAW 

This Agreement shall be governed by and construed in accordance with the .laws of the 

State of Florida without regard to any choice of Jaw provisions. 

36. ;J:ll~~l!T'~,RES()LUTJO~ 

The Parties agree that they will use their best efforts to settle any E\nd all disputes arising 

out of or in connection with this Agreement, including disputes as to its validity, 

interpretation, performance, and alleged breach, prior to initiating any legal proceeding, 

whether judicial or administrative in nature. 

37. PARTICJPAilON .IN SIMILAR ACTIVITIES 
~-. ~ 

This Agreement in no way restricts Fl VS the District from participating in similar activities 

with o.ther public or private agencies, organizations, and individuals. 

38. SE:VERABILITY 

The terms of this Agreement shall be severable such that, if any term herein is deemed 

unlc1wful, invalid, or unenforceable, suc;h term shall not affect the validity and 

enforceability of-any other terms of the Agreement. 

39. f\J<:l t.SSIS,NMENT 

This agreement may not be assigned, transferred or conveyed in whole or in part by either 

Party. 

40. EXECUTION · 

Each party ac~nowledges that it has exe.cuted or caused the execution of this·Agreement 

·l?JJJl.\k9.iP;)?ib1!.!LIO.k~,nce on their own judgment and without coercion, duress, or undue 

influence . .This Agreement may be executed in counterparts, any one of which shall be 

deemed a~ original and all ofwhich collectively shall be deemed a single instrument. 

41. ENTIRE AGREEMENT 

This ,Agreen)ent constitutes· and• contains th.e entire agreement and' understanding 

between ,the Parties with respect to,the subject matt.er herein and the terms o( this 

Agreement supersede and replace any conflicting or inconsistent terms of any other 

agreement(s) between the Parties. Any amendment or modification of this Agreement 

and any waiver of its terms must be reduced to a writing which is authorized and signed 

by both Parties. 
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WHEREFORE, the Parties awee .upori the foregoing lerrns and conditions or this 

Agreement and bin(! themselves to each ,other and lo the c,;,ven<1nts and promises herein stel!ld 

through each of thelr authorized rep(esenta!ives/slgnatorles belo~1: 

-FLORIDA VIRTIJ.ALSCHOOL 

By (AiJlhorize/JSighatllre) · ··. ~«!- I Date 

. ~c--,v~~~-~~~~~~--'~~-6-JB_!2_0_2_i~~ 
Printed Name and l'itle of Person Sigrilng: 

Lo.uls Algstze, Ph.D., Chief Executive Officer 

Address: 

2145 Metrocenter Blvd, $uite 1 oo; Orlando, FL 32635 

Approved as to legal form and sufficiency by: 

FLVSGerietal Counsel (cir ifotholiz~'tl designee} 

~~-__ .. __,_J ~.ate MAY 2 5 2021 

1740 Ohio Avenue SQ\JJh, Live O~k. FL $20!l4 

School Board tto)' y/ egal Counsel for School Board of District County or Charter School 
(or authorized designe 
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AGREEMENT BETWEEN 

SCPS Agreement Number: SA-2223-44-KR 

Approval Date: April 5, 2022 

THE SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA, O/B/0 
EAST COAST TECHNICAL ASSISTANCE CENTER 

AND 
THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

This Agreement ("Agreement") is entered into between The School Board of Seminole 
County, Florida, (hereinafter called School Board), 0/B/O East Coast Technical Assistance Center 
located at 400 E. Lake Mary Blvd., Sanford, Florida 32773-7127 and The School Board of Suwannee 
County, Florida, (hereinafter called Member District), located at 1740 Ohio Avenue S., Live Oak, 
Florida 32064. 

WHEREAS, the East Coast Technical Assistance Center (ECTAC) provides support and 
technical assistance to Title I and other specified Elementary and Secondary Education Act (ESEA) 
programs in the State of Florida; and 

WHEREAS, the Member District wishes to enter into an agreement with the School Board, 
for support and technical assistance regarding its Title I and other ESEA programs. 

NOW, THEREFORE, in consideration of the mutual covenants and conditions herein, the 
parties agree as follows: 

1. Term. This Agreement shall commence on the last date of approval by a party and shall terminate 
on June 30, 2023. Thereafter, the Agreement may be renewed for additional annual terms upon the 
mutual written consent of both parties. 

2. Payment. The Member District agrees to pay to the School Board, the amount of $8,800 for 
services provided under this Agreement. The School Board, shall submit an invoice and the Member 
District shall remit payment within forty-five ( 45) days of the invoice date. 

3. Scope. In consideration of the payment set forth in paragraph 2 above, ECTAC shall provide 
support and technical assistance to the Title I and. other specified ESEA programs of the Member 
District. This support and technical assistance shall include specific program activities and 
deliverables in support of the approved district Title I Project Applications as appropriate, and other 
services to be provided which are specified and attached hereto as Exhibit "A" and incorporated by 
reference. See also Exhibit "B", Operational Procedures incorporated herein by reference. 

4. Termination. Either party may terminate this Agreement with or without cause upon 30 days' 
written notice to the other party. In the event of termination, the School Board, shall immediately 
cease providing services as described in paragraph 3 above, and the Member District shall be entitled 
to a pro rata refund of funds paid in advance for the 2022-2023 school year, pursuant to paragraph 2 
above. 
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5. Background Screening. The Parties agree to comply with all requirements of Sections 1012.32 
and 1012.465, Florida Statutes, and all of their personnel who (1) are to be permitted access to school 
grounds when students are present, (2) will have direct contact with students, or (3) have access or 
control of school funds, will successfully complete the background screening required by the 
referenced statutes and meet the standards established by the statutes. This background screening 
will be conducted by each party in advance of its personnel providing any services under the 
conditions described in the previous sentence. Each party shall bear its own cost of acquiring the 
background screening required by Section 1012.32, Florida Statutes, and any fee imposed by the 
Florida Department of Law Enforcement to maintain the fingerprints provided with respect to its 
personnel. The Parties acknowledge that Florida Statutes allow for an exception to mandatory 
background screening requirements where staff, employees, and/or agents which are permitted access 
on school grounds when students are present, or which have any direct contact with students, remain 
at all times within line-of-sight supervision by school personnel. The parties agree that the failure to 
perform any of the duties described in this section shall constitute a material breach of this Agreement. 

6. Governing Law. This Agreement shall be construed in accordance with the laws of the State of 
Florida. Any dispute with respect to this agreement is subject to the laws of Florida. Venue for any 
action shall be in the Circuit Court, Eighteenth Judicial Circuit, Seminole County, Florida. 

7. Mutual Indemnification. Subject to the limitations of §768.28 Florida Statute, each party to this 
agreement shall defend, indemnify and hold harmless the other party against any and all claims, suits, 
actions, damages, or causes of action arising out of the negligent acts or omissions, or willful 
misconduct of the indemnifying party's employees, agents, or officers to the extent that such acts are 
performed within the scope of the indemnifying party's employment or agency. Nothing herein is 
intended to serve as a waiver of sovereign immunity by any agency or political subdivision to which 
sovereign inununity may be applicable. 

8. Notice. All notices required under this Agreement shall be in writing, and shall be sent by certified 
mail, return receipt requested or hand delivery. Notice given in any manner shall be effective only if 
and when received by the party to be notified. All notices to be given to the parties shall be sent to 
or delivered at the addresses set forth below: 

Ifto School Board of Seminole County: 

With a copy to: 

If to Member District: 

Serita D. Beamon, Superintendent 
The School Board of Seminole County, Florida 
400 E. Lake Mary Blvd 
Sanford, FL 32773-7127 

Dr. Maria Longa, Director 
East Coast Technical Assistance Center 
400 E. Lake Mary Blvd. 
Sanford, FL 32773-7127 

Ted L. Roush, Superintendent 
The School Board of Suwannee County, 
Florida 
1740 Ohio Avenue S. 
Live Oak, FL 32064 
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Kecia Robinson, Director 
Federal Programs 
1740 Ohio Avenue S. 
Live Oak, FL 32064 

By giving the other party at least fifteen (15) days written notice, each party shall have the right to 
change its address and the name of its representative for notice purposes. 

9. Entire Agreement. This Agreement constitutes the entire Agreement between the parties with 
respect to the matters covered by this Agreement. All prior negotiations, representations, and 
agreements not incorporated in this Agreement are canceled. This Agreement can be modified or 
amended only by a written document duly executed by the parties or their duly appointed 
representatives. 

10. Authorization. Each party warrants and represents with respect to itself that neither the execution 
of this Agreement nor the performance of its obligations under this Agreement shall violate any legal 
requirement or other commitment or restriction to which it is a party or by which it is bound. Each 
party also warrants and represents, with respect to itself, that the execution of this Agreement and the 
performance of its obligations under this Agreement shall not require any consent, vote, or approval 
which has not been obtained, or at the appropriate time shall not have been given or obtained. Each 
party agrees that it has or will continue to have throughout the term of this Agreement the full right 
and authority to enter into this Agreement and to perfonn its obligations. Upon written request, each 
party agrees to supply the other party with evidence of its full right and authority. 

11. Access and Retention of Documents. Each party will, upon request, provide access to the other 
party, the Federal Grantor agency, the Comptroller General of the United States or any of their duly 
authorized representatives, to any books, documents, papers and records which are directly related to 
this project. Both parties to this Agreement will retain all records related to the services provided 
pursuant this Agreement, for five (5) years after the Member District has made final payments and all 
other matters between the parties in connection with this Agreement, are closed. Further, both parties 
agree to comply with s.119.0701, F.S., as applicable. 

12. Copyrights. The parties are hereby notified that the federal awarding agency reserves a royalty
free, nonexclusive, and irrevocable license to reproduce, publish or otherwise use, and to authorize 
others to use, for federal government purposes: the copyright in any work developed under a grant, 
subgrant, or agreement under a grant or subgrant; and, any rights of copyright to which a grantee, 
subgrantee or a contractor purchases ownership with grant support. Furthermore, the parties agree 
that the School Board has the right to make copies of any materials, whether in tangible or electronic 
means or media, that are delivered under the provisions of this Agreement for use within the School 
Board, for purposes related to the School Board, business, operations, the delivery of the educational 
program or to comply with the requirements of law, rule, policy or regulation. 

13. Debarment. By signing this Agreement, the parties certify, to the best of their knowledge and 
belief, that they and their principals: 

( a) Are not presently debarred, suspended, proposed for debarment, and declared ineligible or 
voluntarily excluded from covered transactions by a federal department or agency. 
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(b) Have not, within the preceding five (5) year period, been convicted of or had a civil judgment 
rendered against them for commission of fraud or a criminal offense in connection with obtaining, 
attempting to obtain, or performing a public (federal, state or local) transaction or agreement under 
public transaction; violation of federal or state antitrust statutes or commission of embezzlement, 
theft, forgery, bribery, falsification or destruction of records, making false statements or receiving 
stolen property. 

(c) Are not presently indicted or otherwise criminally charged by a governmental entity (federal, 
state or local) with commission of any of the offenses enumerated in the preceding paragraph (b ). 

( d) Have not within the preceding five (5) year period had one (1) or more public transactions 
(federal, state or local) terminated for cause or default. 

(e) Are not presently, nor have been within the last three (3) years, listed on the convicted vendor 
list. 
The parties agree to notify each other within thirty (30) days after the occurrence of any of the events, 
actions, debarments, proposals, declarations, exclusions, convictions, judgments, indictments, 
information, or terminations as described in paragraphs (a) - (e) above, with respect to the 
parties or their principals. 

14. Public Records Act/Chapter 119 Requirements. The School Board and Member District agree 
to comply with the Florida Public Records Act (Chapter 119, Florida Statutes) to the fullest extent 
applicable, and shall, if this engagement is one for which services are provided, by doing the 
following: 

(a) The School Board and Member District shall keep and maintain public records required by the 
other party to perform the service. 

(b) The School Board and Member District shall upon request from the other party's custodian of 
public records, provide the requesting party with a copy of the requested records or allow the records 
to be inspected or copied within a reasonable time at a cost that does not exceed that provided in 
chapter 119, Florida Statutes or as otherwise provided by law; · 

( c) The School Board and Member District shall ensure that public records that are exempt or that 
are confidential and exempt from the public records disclosure requirements are not disclosed except 
as authorized by law for the duration of the contract term and following completion of the contract if 
the records are not transferred to the other party; and 

( d) Upon completion of the contract and at the request of either party, the School Board and 
Member District shall transfer to the other party, at no cost, all public records in possession of the 
other party or keep and maintain the public records as required by law. All records stored 
electronically must be provided to the requesting party, in a format that is compatible with the 
infonnation technology systems of the requesting party. 

The parties agree that if either party fails to comply with a public records request, then the other party 
may enforce the Agreement provisions in accordance with the Agreement and as required by Section 
119.0701, Florida Statutes. 
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IF THE MEMBER DISTRICT HAS QUESTIONS REGARDING THE 
APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE 
MEMBER DISTRICT'S DUTY TO PROVIDE PUBLIC RECORDS 
RELATING TO THIS CONTRACT, CONTACT THE SCHOOL BOARD OF 
SEMINOLE COUNTY, FLORIDA'S CUSTODIAN OF PUBLIC RECORDS, 
CAROLYN BEDSOLE, MANAGER, IS PROJECT MANAGEMENT AT 407-
320-0466, CAROLYN_BEDSOLE@SCPS.K12.FL.US, THE SCHOOL BOARD 
OF SEMINOLE COUNTY, FLORIDA, 400 EAST LAKE MARY BLVD., 
SANFORD, FLORIDA 32773. 

IF THE SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA HAS 
QUESTIONS REGARDING THE APPLICATION OF CHAPTER 119, 
FLORIDA STATUTES, TO THE SCHOOL BOARD OF SEMINOLE COUNTY, 
FLORIDA'S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
CONTRACT, CONTACT THE MEMBER DISTRICT'S CUSTODIAN OF 
PUBLIC RECORDS, VICKIE DEPRATTER, CHIEF FINANCIAL OFFICER 
AT 386-647-4609, VICKIE.DEPRATTER@SUW ANNEE.K12.FL.US, 
SUWANNEE COUNTY SCHOOL DISTRICT, 1740 OHIO AVE. S,LIVE OAK, 
FL 32064. 

15. Non-Discrimination. The parties shall not discriminate against any employee or participant in 
the performance of the duties, responsibilities and obligations under this Agreement because of race, 
age, religion, color, gender, national origin, marital status, disability, sexual orientation or any other 
basis prohibited by law. 

16. Equal Opportunity and Affirmative Action. The parties affinn that they are each equal 
opportunity and affirmative action employers and shall each comply with all applicable federal, state, 
and local laws and regulations pertaining thereto. 

17. Unauthorized Alien Labor. The parties shall each comply with all federal and state laws, 
including but not limited to section 448.095, Florida Statutes, prohibiting the hiring and continued 
employment of aliens not authorized to work in the United States. The parties must not lmowingly 
employ unauthorized aliens and should such violation occur shall be cause for termination of the 
Agreement. The parties will utilize the E-verify system established by the U.S. Department of 
Homeland Security to verify the employment eligibility of its new employees hired during the 
contract term, and will further include in all subcontracts for subcontractors performing work or 
providing services pursuant to this Agreement the requirement that the subcontractor utilize the E
Verify system to verify the employment eligibility of all new employees hired by the subcontractor 
during the contract term. The parties shall receive and retain an affidavit from the subcontractor 
stating that the subcontractor does not employ, contract with, or subcontract with an unauthorized 
alien. A party's knowing failure to comply with this subsection may result in tennination of the 
Agreement. 

18. Countetparts. This Agreement may be executed in two or more counterparts, each of which 
together shall be deemed an original, but all of which together shall constitute one and the same 
instrument. If any signature is delivered by facsimile transmission or by e-mail delivery of a "PDF" 
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format data file, such signature shall create a valid and binding obligation of the party executing (or 
on whose behalf such signature is executed) with the same force and effect as if such facsimile or 
PDF signature page were an original thereof. 

19. Assignment. Neither this Agreement nor any interest herein may be assigned, transferred or 
encumbered by any party without the prior written consent of the other party. There shall be no partial 
assignments of this Agreement including, without limitation, the partial assignment of any right to 
receive payments from Member District. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first set 
forth above. 

THE SCHOOL BOARD OF 
SEMCNOLE COUNTY, FLORIDA: 

By:-----,----=:--,-----
Amy Pennock, Chairman 

Date Approved: _______ _ 

ATTEST: 

By:-----------
Serita D. Beamon, Superintendent 

THE SCHOOL BOARD OF 
SUWANNEE COUNTY, FLORIDA: 

By: -------------

PrintName: Jerry T·aylor 

Title: Board Chairman 
-------------

Date:-------------

ATTEST:. 

By: -------------

Print Name: Ted L. Roush 

Title: Superintendent of Schools 

"Approved as to Form and Sufficiency 
BY _L_e_o_n_a-rd-:-:-J-c. D=,i,-e.,--tz_e_n_, 7'"111,-. -

Rumberger, Kirk & Caldwell, P.A. 
Suwannee School Board Attorney" 
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EXHIBIT A 
ECTAC TECHNICAL ASSISTANCE SERVICES 

The purpose of the East Coast Technical Assistance Center is to: 

• assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and 

• maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs. 

The selective ESEA programs are: 

1. Title I, Part A 
2. Title I, Part C 
3. Title I, Part D 
4. Otl1er grant funded programs as they interact with Title I. 

The services include: 
1. assisting member school districts in: 

a. the development and implementation of Title I programs consistent with the 
requirements of The Elementary and Secondary Education Act (ESEA) and the related 
Florida State Statute. 

b. the administration of Title I, and building the capacity of Title I district administrators 
and key staff in the understanding of appropriate laws, rules, regulations, guidance, 
policies, and best practices through periodic professional development meetings and 
activities. 

c. the development and implementation of Title I plans, project applications, and 
amendments to include schoolwide, targeted assistance, nonpublic, migrant, neglected 
and delinquent, school improvement, and oiliers as requested. 

d. effectively utilizing Title I resources, and other resources in the school improvement 
process. 

e. the implementation of effective instructional strategies and evidence-based best 
practices. 

f. building capacity for the effective engagement of families in the education of their 
children. 

g. identifying and recognizing high performing/high poverty schools for the purpose of 
networking and sharing effective practices across the state. 

h. accessing other collaborative service providers, such as ESCORT, the Bureau of 
Federal Educational Programs, the Grants Management Office, other Bureaus and 
Offices at the Florida Department of Education (FLDOE), Florida Association of State 
and Federal Education Program Administrators (FASFEPA), National Association of 
Federal Education Program Administrators (NAFEPA), as well as other offices and 
organizations. 

i. advocating for the needs ofilie Local Educational Agencies (LEAs). 
j. other areas as necessary. 

2. providing member meetings including professional development at least three (3) times per 
year. Services will be provided virtually if face-to-face meetings are not possible. 

3. co-sponsoring two (2) forums per year with F ASFEP A. 
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EXHIBITB 
OPERATING PROCEDURES 

The name of the Center is the East Coast Technical Assistance Center (ECTAC). The Center may 
change its name by a simple majority vote of the membership. 

Purpose: 

The purpose of ECTAC is to: 

• assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and 

• maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs. 

Members: 

Membership in ECTAC is open to school districts in Florida. 

Advisory Board: 

An Advisory Board guides the proper development, approval, and execution of the operation of 
ECTAC .. 

Advisory Board Members: 

The Advisory Board is composed of five (5) administrators that are representative of small, 
medium, and large school districts comprising the organization. Board members receive no 
compensation for their services. The number of Board members may be increased by vote of the 
general membership but will never be less than five (5). 

Election and Term of Advisory Board Members: 

Election of Advisory Board members will occur prior to the first meeting of the fiscal year. Board 
members will be elected by a simple majority vote of the membership. The tenns are for two (2) 
years. 

Vacancies will be filled by simple majority vote of the membership for the unexpired term. A 
Board member elected to fill a vacancy will be elected for the unexpired tenn of his/her predecessor 
in office and will serve until his/her successor is elected. 

A Board member may be removed by a simple majority vote of the membership, at any regularly 
scheduled or special meeting of the membership, whenever in its judgment the best interests of the 
organization would be served thereby. 

A Board member may resign from the Board at any time by giving notice in writing to the Board at 
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least thirty (30) days before such resignation. No acceptance of such resignation will be necessary 
to make it effective. 

Quorum of the Advisory Board: 

A simple majority of the Advisory Board members constitutes a quorum for the transaction of 
business. The act of a simple majority of Advisory Board members present at a meeting at which a 
quorum is present will be the act of the Board. Each Advisory Board member will have one vote 
and no proxy will be allowed. 

Meetings of the Board: 

An advisory board meeting will be held once a year at a time and location set by the Advisory 
Board, with additional meetings scheduled as needed. Minutes of the meetings are available upon 
request. 

Action may be taken by the Advisory Board without a meeting if a simple majority of the Board 
members consent in writing through fax, mail, or by electronic mail to the action. Such actions will 
be filed with the Board minutes. 

Absence of Board Members: 

Each Board member is expected to communicate in advance of all Board meetings stating whether 
or not he/she is able to attend or paiticipate by conference telephone or other agreed-upon means of 
communication. Any Board member who is absent from three (3) successive Board meetings will 
be deemed to have resigned due to non-participation, and his/her position will be declared vacant, 
unless the Board affirmatively votes to retain that member. 

Fiscal Year: 

The fiscal year of the organization will be aligned July 1 to June 30. 

Fiscal Agent: 

The School Board of Seminole County, Florida, (SBSC) is the fiscal agent for ECTAC. All 
employees ofECTAC are employees of SBSC. The interview committees for vacant ECTAC 
positions will have representation from an ECTAC Member District. 

Travel will be approved by the fiscal agent to ensure ECTAC staff travel to Member Districts as 
well as attend events, meetings, and/or conferences that will benefit the purpose ofECTAC. 

SBSC assures that the operation ofECTAC will be excluded from any freeze on vacant positions or 
travel restrictions that might be imposed by SBSC due to budget shortfalls. 

SBSC will charge the ECTAC budget an administrative fee equal to the SBSC approved indirect cost 
rate. Any additional administrative charges must be requested through and approved by the ECTAC 
Advisory Board. Other than the administrative fee described above, the ECTAC budget will be used 
solely for ECTAC purposes. ECTAC will provide an annual budget report to ECTAC Member 
Districts. 
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Agreement: 

An agreement for ECTAC services will be executed annually with ECTAC Member Districts. The 
agreement will include attachments of the description of services and operating procedures. 

Website: 

An ECTAC website will be established and maintained to provide school districts with information 
that will facilitate the implementation of Title I program services. 

Representation in State and National Organizations, Committees, and Meetings: 

The ECTAC staff will represent ECTAC Member Districts in state and national organizations, 
committees, and meetings as appropriate.· 

116 



SCSB 2023•06 {REVISED RENEW AL) 

INFO ONLY 

AGREEMENT BETWEEN 

SCPS Agreement Number: SA-2223-44-KR 

Approval Date: April 5, 2022 

THE SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA, O/B/0 
EAST COAST TECHNICAL ASSISTANCE CENTER 

AND 
THE SCHOOL BOARD OF SUWANNEE COUNTY, FLORIDA 

This Agreement ("Agreement") is entered into between The School Board of Seminole 
County, Florida, (hereinafter called School Board), 0/B/O East Coast Technical Assistance Center 
located at 400 E. Lake Mary Blvd., Sanford, Florida 32773-7127 and The School Board of Suwannee 
County, Florida, (hereinafter called Member District), located at 1740 Ohio Avenue S., Live Oak, 
Florida 32064. 

WHEREAS, the East Coast Technical Assistance Center (ECTAC) provides support and 
technical assistance to Title I and other specified Elementary and Secondary Education Act (ESEA) 
programs in the State of Florida; and 

WHEREAS, the Member District wishes to enter into an agreement with the School Board, 
for support and technical assistance regarding its Title I and other ESEA programs. 

NOW, THEREFORE, in consideration of the mutual covenants and conditions herein, the 
parties agree as follows: 

1. Term. This Agreement shall conunence on the last date of approval by a party and shall terminate 
on June 3 0, 2023. Thereafter, the Agreement may be renewed for additional annual terms upon the 
mutual written consent of both parties. 

2. Payment. The Member District agrees to pay to the School Board, the amount of $8,800 for 
services provided underthis Agreement. The School Board, shall submit an invoice and the Member 
District shall remit payment within fotiy-five ( 45) days of the invoice date. 

3. Scope. In consideration of the payment set forth in paragraph 2 above, ECTAC shall provide 
support and technical assistance to the Title I and other specified ESEA programs of the Member 
District. This suppmt and technical assistance shall include specific program activities and 
deliverables in support of the approved district Title I Project Applications as appropriate, and other 
services to be provided which are specified and attached hereto as Exhibit "A'' and incorporated by 
reference. See also Exhibit "B", Operational Procedures incorporated herein by reference. 

4. Termination. Either party may terminate this Agreement with or without cause upon 30 days' 
written notice to the other party. In the event of termination, the School Board, shall inunediately 
cease providing services as described in paragraph 3 above, and the Member District shall be entitled 
to a pro rata refund of funds paid in advance for the 2022-2023 school year, pursuant to paragraph 2 
above. 
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5. Background Screening. The Parties agree to comply with all requirements of Sections l 012.32 
and IO 12.465, Florida Statutes, and all of their personnel who (l) are to be permitted access to school 
grounds when students are present, (2) will have direct contact with students, or (3) have access or 
control of school funds, will successfully complete the background screening required by the 
referenced statutes and meet the standards established by the statutes. This background screening 
will be conducted by each party m advance of its personnel prov1dmg any services under the. 
·conditions described in the previous sentence. Each party shall bear its own cost of acquiring the 
background screening required by Section 1012.32, Flonda Statutes, and any fee imposed by the 
Florida Department of Law Enforcement to mamtam the fmgerprmts provided with respect to its 
persormel. The Parties acknowledge that Florida Statutes allow tor an exception to mandatory 
background screening requirements where staff, employees, and/or agents which are permitted access 
on school grounds when students are present, or which have any d1rect contact with students, remain, 
at all times within line-of-sight supervision by school personnel. The parties agree that the failure to 
perform any of the duties described m this sect10n shall constitute a material breach of this Agreement., 

6. Governing Law. This Agreement shall be construed in accordance with the laws of the State of 
Florida. Any dispute with respect to this agreement is subject to the laws of Florida. Venue for any 
action shall be in the Circuit Court, Eighteenth Judicial Circuit, Seminole County, Florida. 

7. Mutual Indemnification. Subject to the limitations of §768.28 Florida Statute, each party to this 
agreement shall defend, inde!Ililify and hold harmless the other party against any and all claims, suits, 
actions, damages, or causes of action arising out of the negligent acts or omissions, or willful 
misconduct of the indemnifying party's employees, agents, or officers to the extent that such acts are 
perfonned within the scope of the indemnifying party's employment or agency. Nothing herein is 
intended to serve as a waiver <if sovereign immunity by any agency or political subdivision to which 
sovereign immunity may be applicable. 

8. Notice. All notices required under this Agreement shall be in writing, and shall be sent by certified 
mail, return receipt requested or hand delivery. Notice given in any manner shall be effective only if 
and when received by the party to be notified. All notices to be given to the parties shall be sent to 
or delivered at the addresses set forth below: 

If to School Board of Seminole County: 

With a copy to: 

If to Member District: 

Serita D. Beamon, Superintendent 
The School Board of Seminole County, Florida 
400 E. Lake Mary Blvd 
Sanford, FL 32773-7127 

Dr. Maria Longa, Director 
East Coast Technical Assistance Center 
400 E. Lake Mary Blvd. 
Sanford, FL 32773-7127 

Ted L. Roush, Superintendent 
The School Board of Suwannee County, 
Florida 
1740 Ohio Avenue S. 
Live Oak, FL 32064 
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With a copy to: 
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Kecia Robinson, Director 
Federal Programs 
1740 Ohio Avenue S. 
Live Oak, FL 32064 

By giving the other party at least fifteen (15) days written notice, each party shall have the right to 
change its address and the name of its representative for notice purposes. 

9. Entire Agreement. This Agreement constitutes the entire Agreement between the parties with 
respect to the matters covered by this Agreement. All prior negotiations, representations, and 
agreements not incorporated in this Agreement are canceled. This Agreement can be modified or 
amended only by a written document duly executed by the parties or their duly appointed 
representatives. 

10. Authorization. Each party warrants and represents with respect to itself that neither the execution 
of this Agreement nor the performance of its obligations under this Agreement shall violate any legal 
requirement or other commitment or resh·iction to which it is a party or by which it is bound. Each 
party also warrants and represents, with respect to itself, that the execution of this Agreement and the 
performance of its obligations under this Agreement shall not require any consent, vote, or approval 
which has not been obtained, or at the appropriate time shall not have been given or obtained. Each 
party agrees that it has or will continue to have throughout the term of this Agreement the full right 
and authority to enter into this Agreement and to perform its obligations. Upon written request, each 
party agrees to supply the other party with evidence of its full right and authority. 

11. Access and Retention of Documents. Each party will, upon request, provide access to the other 
party, the Federal Grantor agency, the Comptroller General of the United States or any of their duly 
authorized representatives, to any books, documents, papers and records which are directly related to 
this project. Both parties to this Agreement will retain all records related to the services provided 
pursuant this Agreement, for five (5) years after the Member District has made final payments and all 
other matters between the parties in connection with this Agreement, are closed. Further, both parties 
agree to comply with s.119.0701, F.S., as applicable. · 

12. Copyrights. The parties are hereby notified that the federal awarding agency reserves a royalty
free, nonexclusive, and irrevocable license to reproduce, publish or otherwise use, and to authorize 
others to use, for federal government purposes: the copyright in any work developed under a grant, 
subgrant, or agreement under a grant or subgrant; and, any rights of copyright to which a grantee, 
subgrantee or a contractor purchases ownership with grant support. Furthermore, the parties agree 
that the School Board has the right to make copies of any materials, whether in tangible or electronic 
means or media, that are delivered under the provisions of this Agreement for use within the School 
Board, for purposes related to the School Board, business, operations, the delivery of the educational 
program or to comply with the requirements of law, rule, policy or regulation. 

13. Debarment. By signing this Agreement, the parties certify, to the best of their knowledge and 
belief, that they and their principals: 

(a) Are not presently debarred, suspended, proposed for debarment, and declared ineligible or 
voluntarily excluded from covered transactions by a federal department or agency. 
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(b) Have not, within the preceding five (5) year period, been convicted of or had a civil judgment 

rendered against them for commission of fraud or a criminal offense in connection with obtaining, 
attempting to obtain, or performing a public (federal, state or local) transaction or agreement under 
public transaction; violation of federal or state antitrust statutes or conunission of embezzlement, 
theft, forgery, bribery, falsification or destruction of records, making false statements or receiving 
stolen property. 

(c) Are not presently indicted or othe1wise criminally charged by a governmental entity (federal, 
state or local) with commission of any of the offenses enumerated in the preceding paragraph (b). 

(d) Have not within the preceding five (5) year period had one (1) or more public transactions 
(federal, state or local) terminated for cause or default. 

(e) Are not presently, nor have been within the last three (3) years, listed on the convicted vendor 
list. 
The parties agree to notify each other within thirty (30) days after the occurrence of any of the events, 
actions, debarments; proposals, declarations, exch.1sions, convictions, judgments, indictments, 
information, or terminations as described in paragraphs ( a) - ( e) above, with respect to the 
parties or their principals. 

14. Public Records Act/Chapter 119 Requirements. The School Board and Member District agree 
to comply with the Florida Public Records Act (Chapter 119, Florida Statutes) to the fullest extent 
applicable, and shall, if this engagement is one for which services are provided, by doing the 
following: 

( a) The School Board and Member District shall keep and maintain public records required by the 
other party to perform the service. 

(b) The School Board and Member District shall upon request from the other pa1ty' s custodian of 
public records, provide the requesting party with a copy of the requested records or allow the records 
to be inspected or copied within a reasonable time at a cost that does not exceed that provided in 
chapter 119, Florida Statutes or as otherwise provided by law; 

( c) The School Board and Member District shall ensure that public records that are exempt or that 
are confidential and exempt from the public records disclosure requirements are not disclosed except 
as authorized by law for the duration of the contract term and following completion of the contract if 
the records are not transferred to the other party; and 

( d) Upon completion of the contract and at the request of either party, the School Board and 
Member District shall transfer to the other party, at no cost, all public records in possession of the 
other party or keep and maintain the public records as required by law. All records stored 
electronically must be provided to the requesting party, in a format that is compatible with the 
information technology systems of the requesting party. 

The parties agree that if either party fails to comply with a public records request, then the other party 
may enforce the Agreement provisions in accordance with the Agreement and as required by Section 
119.0701, Florida Statutes. 
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IF THE MEMBER DISTRICT HAS QUESTIONS REGARDING THE 
APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE 
MEMBER . DISTRICT'S DUTY TO PROVIDE PUBLIC RECORDS 
RELATING TO THIS CONTRACT, CONTACT THE SCHOOL BOARD OF 
SEMINOLE COUNTY, FLORIDA'S CUSTODIAN OF PUBLIC RECORDS, 
CAROLYN BEDSOLE, MANAGER, IS PROJECT MANAGEMENT AT 407-
320-0466, CAROLYN_BEDS0LE@SCPS.K12.FL.US, THE SCHOOL BOARD 
OF . SEMINOLE COUNTY, FLORIDA, 400 EAST LAKE MARY BL VD., 
SANFORD, FLORIDA 32773. 

IF THE SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA HAS 
QUESTIONS REGARDING THE APPLICATION OF CHAPTER 119, 
FLORIDA STATUTES, TO THE SCHOOL BOARD OF SEMINOLE COUNTY, 
FLORIDA'S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
CONTRACT, CONTACT THE MEMBER DISTRICT'S CUSTODIAN OF 
PUBLIC RECORDS, VICKIE DEPRATTER, CHIEF FINANCIAL OFFICER 
AT 386-647-4609, VICKIE.DEPRATTER@SUWANNEE.K12.FL.US, 
SUWANNEE COUNTY SCHOOL DISTRICT, 1740 OHIO A VE. S, LIVE OAK, 
FL 32064. 

15. Non-Discrimination. The parties shall not discriminate against any employee or participant in 
the performance of the duties, responsibilities and obligations under this Agreement because ofrace, 
age, religion, color, gender, national origin, marital status, disability, sexual orientation or any other 
basis prohibited by law. 

16. Equal Opportunity and Affinnative Action. The parties affirm that they are each equal 
opportunity and affirmative action employers and shall each comply with all applicable federal, state, 
and local laws and regulations pertaining thereto. 

17. Unauthorized Alien Labor. The parties shall each comply with all federal and state laws, 
including but not limited to section 448.095, Florida Statutes, prohibiting the hiring and continued 
employment of aliens not authorized to work in the United States. The parties must not knowingly 
employ unauthorized aliens and should such violation occur shall be cause for termination of the 
Agreement. The parties will utilize the E-verify system established by the U.S. Department of 
Homeland Security to verify the employment eligibility of its new employees hired during the 
contract term, and will further include in all subcontracts for subcontractors performing work or 
providing services pursuant to this Agreement the requirement that the subcontractor utilize the E
Verify system to verify the employment eligibility of all new employees hired by the subcontractor 
during the contract term. The parties shall receive and retain an affidavit from the subcontractor 
stating that the subcontractor does not employ, contract with, or subcontract with an unauthorized 
alien. A party's knowing failure to comply with this subsection may result in termination of the 
Agreement. 

18. Counterparts. This Agreement may be executed in two or more counterparts, each of which 
together shall be deemed an original, but all of which together shall constitute one and the same 
.fostrument. If any signature is delivered by facsimile transmission or by e-mail delivery of a "PDF" 
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format data file, such signature shall create a valid and binding obligation of the party executing ( or 
· on whose behalf such signature is executed) with the same force and effect as if such facsimile or 
PDF signature page were an original thereof. 

19. Assignment. Neither this Agreement nor any interest herein may be assigned, transferred or 
encumbered by any party without the prior written consent of the other party. There shall be no partial 
assignments of this Agreement including, without limitation, the partial assignment of any right to 
receive payments from Member District. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first set 
forth above. 

THE SCHOOL BOARD OF 
SEMINOLE COUNTY, FLORIDA: 

By: ----------
Amy Pennock, Chairman 

Date Approved: _______ _ 

ATTEST: 

By:-----------
Serita D. Beamon, Superintendent 

THE SCHOOL BOARD OF 
SUWANNEE COUNTY, FLORIDA: 

By:------------

PrintName: ----------

Title: -------------
Date: ____________ _ 

ATTEST: 

By:------------

PrintName: -----------
Title: -------------
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EXHIBIT A 

ECTAC TECHNICAL ASSISTANCE SERVICES 

The purpose of the East Coast Technical Assistance Center is to: 

• assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and 

• maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs. 

The selective ESEA programs are: 

1. Title I, Part A 
2. Title I, Part C 
3. Title I, Part D 
4. Other grant funded programs as they interact with Title I. 

The services include: 
1. assisting member school districts in: 

a. the development and implementation of Title I programs consistent with the 
requirements of The Elementary and Secondary Education Act (ESEA) and the related 
Florida State Statute. 

b. the administration of Title I, and building the capacity of Title I district administrators 
and key staff in the understanding of appropriate laws, rules, regulations, guidance, 
policies, and best practices through periodic professional development meetings and 
activities. 

c. the development and implementation of Title I plans, project applications, and 
amendments to include schoolwide, targeted assistance, nonpublic, migrant, neglected 
and delinquent, school improvement, and others as requested. 

d. effectively utilizing Title I resources, and other resources in the school improvement 
process. 

e. the implementation of effective instructional strategies and evidence-based best 
practices. 

f. building capacity for the effective engagement of families in the education of their 
children. 

g. identifying and recognizing high perfonning/high poverty schools for the purpose of 
networking and sharing effective practices across the state. 

h. accessing other collaborative service providers, such as ESCORT, the Bureau of 
Federal Educational Programs, the Grants Management Office, other Bureaus and 
Offices at the Florida Department of Education (FLDOE), Florida Association of State 
and Federal Education Program Administrators (FASFEPA), National Association of 
Federal Education Program Administrators (NAFEPA), as well as other offices and 
organizations. 

i. advocating for the needs of the Local Educational Agencies (LEAs). 
j. other areas as necessary. 

2. providing member meetings including professional development at least three (3) times per 
year. Services will be provided virtually if face-to-face meetings are not possible. 

3. co-sponsoring two (2) forums per year with FASFEPA. 
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EXHIBITB 
OPERATING PROCEDURES 

The name of the Center is the East Coast Technical Assistance Center (ECTAC). The Center may 
change its name by a simple majority vote of the membership. 

Purpose: 

The purpose ofECTAC is to: 

o assist in closing the academic achievement gap in Florida by providing technical assistance to 
member school districts regarding selective programs contained in the Elementary and 
Secondary Education Act (ESEA) and 

• maintain a network of school districts that collaborate on the implementation of selective 
ESEA programs. 

Members: 

Membership inECTAC is open to school districts in Florida. 

Advisory Board: 

An Advisory Board guides the proper development, approval, and execution of the operation of 
ECTAC. 

Advisory Board Members: 

The Advisory Board is composed of five (5) administrators that are representative of small, 
medium, and large school districts comprising the organization. Board members receive no 
compensation for their services. The number of Board members may be increased by vote of the 
general membership but will never be less than five (5). 

Election and Term of Advisory Board Members: 

Election of Advisory Board members will occur prior to the first meeting of the fiscal year. Board 
members will be elected by a simple majority vote of the membership. The terms are for two (2) 
years. 

Vacancies will be filled by simple majority vote of the membership for the unexpired term. A 
Board member elected to fill a vacancy will be elected for the unexpired term of his/her predecessor 
in office and will serve until his/her successor is elected. 

A Board member may be removed by a simple majority vote of the membership, at any regularly 
scheduled or special meeting of the membership, whenever in its judgment the best interests of the 
organization would be served thereby. 

A Board member may resign from the Board at any time by giving notice in writing to the Board at 

124 



SCSB 2023-06 <REVISED RENEW AL) 

INFO ONLY 
least thirty (30) days before such resignation. No acceptance of such resignation will be necessary 
to make it effective. 

Quorum of the Advisory Board: 

A simple majority of the Advisory Board members constitutes a quorum for the transaction of 
business. The act of a simple majority of Advisory Board members present at a meeting at which a 
quorum is present will be the act of the Board. Each Advisory Board member will have one vote 
and no proxy will be allowed. 

Meetings of the Board: 

An advisory board meeting will be held once a year at a time and location set by the Advisory 
Board, with additional meetings scheduled as needed. Minutes of the meetings are available upon 
request. 

Action may be taken by the Advisory Board without a meeting if a simple majority of the Board 
members consent in writing through fax, mail, or by electronic mail to the action. Such actions will 
be filed with the Board minutes. 

Absence of Board Members: 

Each Board member is expected to communicate in advance of all Board meetings stating whether 
or not he/she is able to attend or participate by conference telephone or other agreed-upon means of 
communication. Any Board member who is absent from three (3) successive Board meetings will 
be deemed to have resigned due to non-participation, and his/her position will be declared vacant, 
.unless the Board affirmatively votes to retain that member. 

Fiscal Year: 

The fiscal year of the organization will be aligned July 1 to June 30. 

Fiscal Agent: 

The School Board of Seminole County, Florida, (SBSC) is the fiscal agent for ECTAC. All 
employees ofECTAC are employees of SBSC. The interview committees for vacant ECTAC 
positions will have representation from an ECTAC Member District. 

Travel will be approved by the fiscal agent to ensure ECTAC staff travel to Member Districts as 
well as attend events, meetings, and/or conferences that will benefit the purpose ofECTAC. 

SBSC assures that the operation ofECTAC will be excluded from any freeze on vacant positions or 
travel restrictions that might be imposed by SBSC due to budget shortfalls. 

SBSC will charge the ECTAC budget an administrative fee equal to the SBSC approved indirect cost 
rate. Any additional administrative charges must be requested through and approved by the ECTAC 
Advisory Board. Other than the administrative fee described above, the ECTAC budget will be used 
solely for ECTAC purposes. ECTAC will provide an annual budget report to ECTAC Member 
Districts. 
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Agreement: 

An agreement for ECTAC services will be executed annually with ECTAC Member Districts. The 
agreement will include attachments of the description of services and operating procedures. 

Website: 

An ECTAC website will be established and maintained to provide school districts with information 
that will facilitate the implementation of Title I program services. 

Representation in State and National Organizations, Committees, and Meetings: 

The ECTAC staff will represent ECTAC Member Districts in state and national organizations, 
committees, and meetings as appropriate. 
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FLORIDA GATEWAY COLLEGE 
AND 

SUWANNEE COUNTY SCHOOL DISTRICT, 
OUT OF DISTRICT 

2022-2023 
DUAL ENROLLMENT ARTICULATION AGREEMENT 

SECTION I 

WHEREAS, Florida Gateway College, hereafter referred to as the College, and _the out of 
district_S.1.1)¥aJ1W'.-t? County School District, hereafter referred to as the SchoofBoard, subscribe to 
the e~ut_ationaljih,iJosophy and policy that each individual student should have the maximum 
opp.g~ty to e!'lha1;:ce his/her learnirig opporluriities in courses suited fo his/her ei'lticational, 
career, and:p,ersoial'.needs, and . . . . . . . . 

··;~:, .\ ; ·./ ./ /f 
WIIE:l},EA°S'.~C4JiJters 1007 .27 and 1007 .271, Florida Statutes (2020), specifies that a variety of 
articulated ·a6ce[eration mechanisms be. available for secondary school students attending Florida 
public or non-public schools, and§§ lOOi.64- 1001.65, F. S., specify that duai eni-~ll1~ent . 
articulation agreements shall be executed between college boards of trustees and district school 
boards within each college district, and shall establish an articulation connnittee, and 

WH'liREAS, the Cqllege and the School Board desire t6 implement the above Matutes by _ 
creating oppo'rtu11it1es'f6r high school students to pursue college-level insthlctio1t through'aii. 
articulated accel~a}i6ri program. ·. · _ _ · · . - -_- -_ · · '' . -_ _ -_ · -· _-_ ---

. . \ .~!· . . . 

NO\V,T.HJt,REFO@, in consideration of the mutual promises stated herein, the parties agree to 
cooperate ili-the,6stablishment, maintenance, and implementation of a Dual Enrollment Program 
(the P°i'ogi:arn) b.etween the College and the respective School Board. In. iµtp_lementing this 
Program, the parties agree to these general principles: - ---- - -

A. COURSE PROGRAM OFFERINGS 

1. _ Articulation acceleration mechanisms shall include, but not be limited to, Academic Dual 
Enio!lment; Career Dual Enrollment, Academic and Career Early Admissions, Advanced 
Plifoen~ent, Credit by Examination, the International Baccalaunia\e Pr,ogtam, 11nd Car,e~r . 
Pathways, " ' -- - . -

a. A;adeb:iii Diial Enrollment: Students in grades 6 _:__ 12 who qualify are earning high· 
s6hooi crediftoward a h).gh school diploma and c6I1ege credit toward an associate or 
baccaliiureate degree. Students may be part-time cir full0time: The following are 

· ineligibie to" b-e counted as Dual Enrollment: 
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1.) career preparatory instruction; 
2.) college preparatory instruction; 
3.) other forms of pre-college instruction; . 
4.) physical education and recreation students who focus on physical 

execution of skill rather than the intellectual attributes of the activity; and 
5.) courses not creditable toward a high school diploma. 

Unless the student has successfully completed the entry level examination required by 
§ 1008.30, F. S., the student will be ineligible for enrolhnent in college credit 
mathematics or English courses, or any courses for which college credit English, 
reading or math is a prerequisite. 

b. Career Dual Enrollment: Students in grades 6- 12 qualify who are seeking a 
degree and industry <;:ertification through a career education program or course. The 
student:is also.eaqlingi{ldustry.certifications adopted pursuant to §1008.44, F. S., 
which coui1Uoward tJ:isJJJigh.school diplon1a. Sh)cjeµts JJ11!-Y'be part,time otfull-time 
in Career Dµ,alBnrollment. · ·, , , .. , 

.-, .. 

c. Early Admissions: This is a form of dual enrollment permitting high school students 
to enroll.in college bt career courses on a fullltime basis. Studenis'whci quafffywili '.· 
earn both hi:gh·sc;hciql arid college/career credits for Courses completed. Participation 
in the Career Early Admission program shall be liinited to students who have a 
miriimUJn of four ( 4} iieti:iesters of full-time secondary enrollment, including studies 
undertak~n il). the ninth grade . 

. ' :,, ... ,,.· . '., ':.' 

d. E'arly College Program allows admitted students to' coniplete 60 credits of dual 
enrcilln1ent'66uisewbtk, cµlminatingin earning both a standard high' school diploma 
as wellas anAs.scidate dfArts (AA) Degree upon the Comple'tiori'offiiufye'atil of·. 
high schcioL This' program is limited acceptance and students must meet specifie 
criteria in ordet'to be·e!igible to participate. Students ·cominit to this program for the 
four yearnthey are high school students.' . ' . ' 

e. Credit bj:Exiuiliiiation: . Students will be eligible for college credit b11sed ou the 
receipt of a specified minimum score on a nationally standardized general or subject 
area examination. . . . .. 

: .··' '.' . 

f. The In~ei;n~tional Baccalaureate Program: Secondary students "'ill b~ e!i~hle who 
are ~nrii!leil'fo a program of studies offered through the Iritewationai Baccalaureate 
Office at their:high school. College credit will be awarded a$ cfelenninedby the . 
School Boar,fand the College Board of Trustees. · 

. : ·. ;·' ' ' . . 

g. Career Pathways Program: Secondary students in grades 9-12 are eligible to · .· 
parficipat<'J in the Career l'athWays Program. The promotion of the program and the 
revisiou of Career Pathways Articulation Agreements is. a collaborative effort . 
between all the consortium partners. Guidance counselors' register students iir an 
artlc~lated, seque~dal pro'gram of study (including a technical component), which .... 
leads to continued study at the postsecondary level. Career Pathways programs 
consist of four years of high-level academic and technical courses at the high school 
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level, articulated (or connected) with continued high-tech training in college, often 
resulting in an industry level certification. Students prepare for.postsecondary training 
by following a program of study as outlined in the Career Pathways Articulation 
Agreements between the School Board and the College. Per the Gold Standard 
Career Pathways Articulation Agreements of Industry Certification to AS Degree in 
2022 - 2023, high school students successfully completing the high school portion of 
the. Career Pathways Program can earn college credits which may be used in a 
declared AS Program of Study through Industry Certification or "credit by 
examination." They may also receive preferential admission to selective college 
programs. After a student meets all criteria outlined in the Career Pathways 
Articulation Agreement, including successful completion of 12 hours of regular 
college credjt (not including prep courses), he/she cim request that the credit be added 
to theii coilege transcript by completing the Request for Care'er Pathways Credit form 
and refurnfo.git to ihe Director of Dual Enrollment and Cateei'St!rvices. 'Please refer ' 
to· the'.Fl6rid~ ne'pitrtri:\J:rt( of Education web site' for more {nf~iiuattori::,"Tue' eoiiege 
Difoctofiifbuaf.Eitrolfui.eht'aHd career servicesiii''th:e''cooidir\atot·6:t'the Care~r 

. " Ii - . . . . . ' i • '. '. ' -·· . 

I\ilfiW~f{A'rtfoulatlchiAgrbe'men'!s. . i. ',,' "•<; ., , .· 'i ., . ' 
·_; :~.--- ·;:.'·. ';,:. i;,,,,:,i·'.,1:·:·· · .. , .,;)'. ,.:., , .. , ... 1_:!"'.l'·.'h···;,:1' ·.,;,,,.;, ,( 

2. In mutual 9qnsid.\lration thereo.f, both parties .to the agre\)ment99J1t\\i,ned herei:n, agree to 
the follo:wiug,cqnd~tiqns;, , , · . . ,, , , · 

a. The ctiliege shall offer college 'level courses that meet 'the requfrerrieii.ts of 
§§ 10d7;27hrtd 100'7.271; F.; s:, with'the exchisi6n of'physicaleducatio'n and. 
recreation c6urses; where sufficient high school facilities exist'ahd iire rhade ' 
avail/ible.':''· " '. : : ' . ' . ,. ' . . ,, 

'·t,'·:;·\\:•'··';.': I.·• . ":\ -:·:· ..• ~•: 

b. The tiiUege shal! award credit for student completion of a.PualJlnrollme11tand ., 
Ad'l;'/inced, Pl.acemel).t. cowse ba~ed. ort·the stated·pteference 0,ftht1 ·!itud¢nt,. as. either, 
Dual Efuolllll\int otAdvai;ic,ed Plaoeni.ent credit .. Nb student s).iall .cia11.11d;oul)le credit 
base'd,on th1J.'Cmnpletion'9_f a ·s,irigle joint Dual Eritollni.ent and Advanced Placern:ertt• 
course; '1·. :,,1 

c,. Coursis~(f;;~dfor,dual credit will be determined bymutu~l agreement:b~~e~~the 
Colieg~ ,md. the ScJiool Board and displayed in this agreement. . . . . .·.. . . 

d. Sp~ciai ~~~~es~' c~u~~~~ and the ~dditio~ of classes ~f.f~r()C{ f~;: ~~~lia6~de1nic, year 
shall b.e (lesignate(I in a,letter(s) of understanding between the S~hppl Board, the 
districtSupei'intendent of Schools and the College President. The classes will be · 
scheduled ·«-henever possible to assure maximum publicity prior to fali and spring 
regi~tr~!(~4:;/· .: ·, · ·. · · · · · · ·. · · . · ' ' : ; ' . · 

e. The College,courses are complementary to the l)igh school c1l1Ti,culun1, and nq . 
unneGe§Sai;y quplicatiop \¥ill occur. . . 

f. Tue' Sc~Qol Boar,:l shall he respqnsibk for incorporating all pu!fl ,Enrollrµ,~nt C~l)Tses 
. within theUi~t,ict '!Student Progressi9n Plan.'.' , , . ,·, < .· ,; .,. ·. ,, . ; . · .·. 

• I . , ' ' . , . ' 

g. Ilu~l'.Eti{ollnient cortrses will utilize the comnion course designation and numbering 
system approyed by the Florida Department ofEducation(DOE). 

h. The College shall deteimine course content in accordance wlth the Southern 
Associatioll of Colleges and Schools Commission on Colleges (SACSCOC) criteria · 
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and select instructional materials. The high school will use course syllabi provided by 
the College for all Dual Enrollment courses. 

While appropriate for college-level discussions study, course materials and class 
discussions may reflect topics not typically included in secondary courses which 
some parents may object to for minors. Courses will not be modified to accommodate 
variations in student age and/or maturity. 

1. Parties to this agreement will certify in writing that courses operated under this 
agreement will, when successfully completed, be accepted toward high school 
graduation on the basis that three college credits will equal one-half high school 
credit, except those designated otherwise by the Articulation Coordinating Committee 
of the Florida Department of Education and awarded college credits, none of which 
shall be,remedial, preparatory or developmental. The High School is responsible to 
reviewJrigh school progressi.on and may need to submit documentation to the College 
upon request. 

'! • ,·,· ,1:•: '.. 

J. Unles!i'ptohibited by statute or rtile, rtothing'in this agteement ·s!iallpreVent students 
in the tlistricts from emo'lling in'reglilar college credifor careet'c'ertificate classes, ' 
which' dcin'6t carry high 'sdi6cil credit; 'conducted by the College. Students in this 
clitegory shaU file regtilar'col!ege ~dmissiorrs·applicatibfis and shal1'he'ti1sp6iisible for 
their ciWii tuition, books, and othirr expenses as' a standard student. ,,.'' ' ' ' ' ' 

k. PursuanHo §1007.271, F.S., Dual Enrollment students,mayenroll in courses offered,, 
by the College during school ho1ill's; after school hours;; and during theBUmnier terms 
1iitless ·prohibited by School :jloard policy: Dual eri'rollmeiit 'courses may·be available 
onlin:e, Onthe;high sohool campus, on: the college campus; or at the collegecenter'si,,·:, 

I. The College shall designate the Director cif Dual Enrollment ahd Career Services to 
cciordfaate'the ·Dna:1 Entolli:hent Program. The Director, ·in e6njt1ii't1tioiiwith the,hlgh 
schoci]fouiiselor; will ensure that each studentwill' inak:e a selilct'iort ofciiurses to 
meet degreefoquiremeiits, in:cluding approved program prereqiilsite cciur~es. This 
effort i~ to '.improve' articulation: and 'minimize excess' otedit hours. fu' addition; : '' '' 
pursuant to § 1007 .23/F .S., •a dual enrollmentstudent entering college in 2013 - 2014 
and thereafter, seeking mi associate of arts degree, will indicate a: baccalaureate , 
degree program offered by their institution of interest'by the time they have earned 3'0 
seniester hchirs: It is' the student's responsibility to be infoti:hed of th:e pt'etequisites for 
the'b'acca:laui:'eate degree pro grain offeredby'theiriiisti'ti.ition'ofirlthest ' ' ',. ,, ,i ; ' 

NOTE: ~ection 1001.7065, F. S., allows that a preeminent university may require its 
incon.ring first-time-in college students to take a 9-credit to l2~credit set of courses 
specificallydetenmned by the State niliversity. Th~ state uriiversity'riia:{require that, 
fuey''be'ta:keiiahhe specific state university involved and thatctedJt for aiiy Sl,\Cli. 
required courses camiofl:)e fulfilled through any acceleratioh; trii:nsfot, cir other 
siniilarrne~harusni. :. ',. ' . ',,, ·,··, ; i, ',',; : ' 

: '· 

m. The College will provlde electronic student 'transcripts at the end ofeacli'term to the 
resfe6tiVehigh school guidance counselors to aid in determining continued student , 
eligibility. , , 
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n. The College will provide a transcript with a letter grade. Letter grades awarded by the 
College at the end of each semester are: A, B, C, D, F, I, orW. Any letter grade 
below a "C" will not count as credit toward satisfaction of the Gordon Rule 
graduation requirement and the requirement in Rule 6A-l 0.030; however, all grades 
are calculated in a student's GPA and will appear on the college transcript. 

Any student earning a Dor Fin a course will: 
• . Repeat the failed course and only the failed course the next term 

OR 
• Need to sit out the next term and be required to repeat the course the 

following eligible term along with any other program related course work 

Any student earning a W in a course will: 
• . Only take one course the next term · OR.. . 

I , •.' < 

. • !'{e((d tq :,it pirt the next term and then return the follo;i:iizg eligibf e term and 
' resumlwith any program related course work ' ' ' ' ' ' ' ' ' . . ' 

• • < '! . ,: ' ' . . '. :, . ' . . ' ' ... ' .. ' ,, . ' : ' ' . 

All grades,.mclud,wg.''W''.for withdrawal, count as course attempts and become pait 
ofthestudi11i'~ sollege tr~script; they may affed subseqm;nt postseco,ndary 
admission,;1Jthe student receives a second 'D', · 'F' or 'W' in tiiij,course, Dual 
Enrollment eligibility will end. If a student makes the two in one term, e(igibility for 
Dual Enrolbnf!nt wfil efu/. No late withdrawals will be accepted if fuey were not 
received in the Dual Emollment office by the deadline stated iii the Approved DE 
Academic Calendar, posted by the College. 

o. Section 1007.271(18), F.S., states that "school dis.tricts and Florida College System 
institutions must weigh dual emollment courses the same 1'\S Advanced Placement,'' 
International aaccalaureate, andAdv,anced International Certificate ofEducatfoli 
courses When grade pointaverages are calculated. Alternative grade calculation or 
weighting systems that discriminate against dual emollinent courses are prohibited:" 

This provisi'~n relatjng to .GP A weighting includes all dual e~ollment courses,. 
ihchiding cai;eer education cmirses. In addition, there should be no differei'itiatioli 
betweenthe We{ghtllig of 1000 and 2000 level courses or courses that do not appear 
on the Dual Enrollment Cours~High School Subje~t Area Equiiialency List. . '. 

p. Students taking Dual Enrollment classes taught by College faculty are required to 
follow the College Code of Academic Ethics and Code ofCondiict out1ineii in the · 
current electronic FGC Studetd Handbook.· . ' 

q. The C~llege and high school will schedule an information and orientation session to 
inform Students and parents about opportunities to particip.ite in the Dual Enrollment 
Program. At least two\veeks prior, the College and high school will collaborate in 
formulating the agenda for this inform.ition.session. · · · · 
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B. STUDENT ELIGIBILITY CRITERIA 

I. · The School Board shall identify the students qualified for participation in the Dual 
Enrollment Program. Students must demonstrate academic capabilities to pursue college 
level instruction. 

2. In order to be eligible for participation in the Dual Enrollment Program, a student must: 

a. be in grades 6 - 12; 

b. no student will be eligible to enroll into classes through the Dual Enrollment Program 
beyond their 19th birthday; 

c. have a minimum ACT/SAT/PERT/TABE test score as established by the College. As 
specified in Section 1008.30, Florida Statutes, students who do not achieve the 
minimum .test score in basic computation (math) and communication (E]!glish and 

. reading) .skills areas cannot take college credit' courses hr inatheri:iatics and English 

. · respectively cit 'any couriies for which college credft Englfah, 'readiiig ofmilth is a 
. prerequ'isi'te.' Eligible test scores for all three (3) sections are required to 
participate. m, Du.al Enrollment. . ' ·., ' .\·. 

d. nieet withthe high school guidance counselor or Board designee, complete the Dual 
Enrollment/Early College Application for Admission form, and ,be apPfoyed. to, enroll 
bytheDirector ofDµf\l ;Enrollment and Career Services. Dates will be posted at High 
Schools and in the Approved DE Academic Calendar, posted by th~ College. 
Applfoatfon' i'ortiis must .be approved prior fo the pub!islied college dea<llfoes:" 

.: -·' :!''. '·. ·_,_ .. ' . - ' ·, .. ·: ·. :,,· •. i• ,; ,',. · .•• \: ' ',·,,. 

e. · c6inp!i;te Diiiil Enrcillinent/Early College registrations by 1:)1e end ofthe Add/Drop 
periodf'or~ach form as listed in theApproved DE Academic Calendar pl'i];i!is,hed ~y 
the College . · · · · ·· · · 

.. The Coll1Jg1J;W.ill consider a request fi:om the guidance counselors for dropping a. . 
course after the first week of classes. This will be done on a case-by-case basis and 
ruust be approved by the. ll,ppropriate College vice president.. If.approved; the result,. 
wi)] be. a. drop for the student, not a withdrawal. 

f. comply with the requirements specified in the Collnty ~chool District's "Student 
Progressfoti'Plan". · · 

3. For the Assodatei'n Arts {A,A) Degree Program the student rn'Ust:. 

a. h~ve a111ininnim of3.0 unweighied GPA based on the 4.0scale, · .· 
. . . . . m . . . ·. 

be reco,1mnenc!ed by the high school principal or designee, based :upon evid,ence of the 
outstandu:ig interests and, aptitudes of the student, and with the concurrence'ofthe' 
College 

'' 
b. register only for required or elective courses in the A.A. Degree Program 
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4. For the Associate in Science (A.S.) Degree and College Credit Certificate (C.C.C.) 
pro grams the student must: 

a. have a minimum of3.0 unweighted GPA based on a4.0 scale, 
or 

be recommended by the high school principal or designee, based upon evidence of the 
outstanding interests and aptitudes of the student, and concurrence of the College 

b. meet all program entrance requirements as stated in the College catalog 

c. register only for courses in the A.S. degree program or electives approved by the 
College division administrator of the A.S. degree program to which the Dual 
Enrollment student has been admitted 

5. For Technical Certificate Programs and Applied Technology Diplomas (A.T.D.) the 
student must: . · · 

. ' • ' ;·,. '·.I.'• . .'- . ' ' . . . ; -< • ' • • • ' • ,> '.( • '• '.' 

a. have a minimum 2.0 unweighted GPA based on a 4.0 scale 
,"·:· . . _·,.,_;.-.·:;- _,: --._. ,·., : . _or ;· ... -., ,- _ .-: ; ___ ,: :·, ,, . .- ;:·; · .... ,\:·:;_-_ 
be recOJ;Hll\sln/ied by the high school principa). or designee, ba~ed upon evids1p_c:t,, .of the 
outstanding interests and aptitt1des of the student, and with the concurr~nce of the 
College ' 

b. meet all specific program entrance requiremeilts:as stated in the C~llege catalog· 
',. ,, 

6. For Bachdor'Degree Pro.grams: 

a. have·s1:tcceMfully completed the-associate's degre~ prior to admission into tlie' . · · 
· . · Bachelorprogram 

b. :t-{ci bache1or1.evf;l1 co.1Jrses Can be taken prior to admiss_ipri)nfo the program. 
Excepticni,s to the above paragraphs 2, 3, 4, and 5 w'i'll be subject to careful , 
exa)llina#cin bfstudent qualifications by the high sch,ool counselo(princiI)(ll, the·. 
appropriat¢ College division apministrator, and Director of Dual Eriroll1I1eilt'and . 
Career Services .. 

7. The high school prihcipai cir designee will certify students eligibfo forDualEnrollment. 
If students drop below a 2.0 cumulative College GP A, it is at the discretion of the 
guidance c~un:Jel6r/d~sigri.eeto allow them one semester to achieve at least a 2.0 
cuwulative. College. GPA to maintain eligibility in the Di1al, Eru:ollment,Progratn. 

·, i .· 

8, Students will be cop_sidered high school students for the purpose of student activities and 
student body privileges. . . ' . ' ' . . ' 

9. Dual Enrolled 'students 111.iiy be''issued a college I.D. and afforded all the ptiviTeges ' 

thereof: 
·, I • . ,. • 

10. If a student kaves your DE program/school, notify tl;lt; DE offic.e in writing as sool). as 
possible as th!: student account will n_eed to be changed. Written p_otificaticin will be · 
required to J:iave the student continue in the DE progr\llll. 
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C. CALENDAR 

1. The College shall select and schedule classes eligible for Dual Enrollment using the 
College calendar for classes taught outside the regular school hours. 

2. During regular public school hours the School Board shall, with the concurrence of the 
College, select and schedule Dual Enrollment classes taught on the high school campµs 
using the public school class and bell schedule and the College calendar.· 

3. The School Board and the College shall make reasonable efforts to avoid conflicts in 
scheduling. 

4. The College agrees to conduct, if possible, Dual Enrollment courses at the high school, 
using the school class and bell schedule and the College calendar. 

i,' - .' • '·,._ 

5. All lbgistfoal and scheduling infonilation regarding Dual Enrollinent courses taught by 
high school teachers at the high school must be provided to the ~ollege Director of Dual 
Enrqllinerit and :career Services bY the admissions application deadline iii. 'the Approved 
DE Academic 'calendar posted'by the College. Special dirdnnstaii.ces will 1:\e' deterniiil'ed 
by'ine apptopii.at'e acadertlic vfoe president. A represehlative froni eiich high school 
should contact the College with credentialed instructor name(s) and the course(s) each 
instructor ¥rill be'teaching, as well as the specific days/times the course{s) will be taught. 

D. DUALENROLLMENTFACULTY 
. '' .-. .-(. • . \! ', •. 

1. The staff wjlj be si,lected, on approval of the College:and .thc1 high school principals from 
teachers employed at the high schobl or the College, who have filed college transcripts 
and applica;tions,withthe,College, and who m.eet the degree ahd.pertification · 
requirements .of the College, and pursuant to SACSC0C . . Th.ese criteria apply to all . , 
faculty teaching postsecondaryc<iursi,s regardless of the physical lo9<_1tion ofthe .course . 
being taught Tµe, postsecondary institution awarding the cre4it shall ensure faculty· · 
teaching Dual Enrollment cpurses meet these qualifications. Preference will be given 
high school. faculty as adjunct teachers for Dual Enrollment.coµrses. · 

2. The College shall approve Dual Enrollment faculty and will provide them with a copy of 
· ·· the current faculty handbook. Faculty shall adhere to the professional guidelines, rules, 

and expectatiotis therein. Faculty will also be.provided witµ a current sttiderit handbook 
detailing irtfoµriaficin thatilichil:ies,'but is not limited fo; add/drop arid wjthdraw'al ..• ' 
policies, student code of conduct, grading policies, and critical clate'S: t;,tial Entollment 
faci1lty shall verify that every student sitting in their ,college course is iisti:d on their 
course section ro·ster no later than the second week of'each sei:nester: The couise 'section 
rosters nius.t be .srgned by Dual E.nrollment instructors a11d then faxed, ei:rtailed; or 111;ailed 
to the College !Jy the due date. Verbal confirmation cir emailcorrfirmatfori will not be . 
accepted. No student shali be permitted to remain in a college class in which they are not 
ei1rolled. Faculty must adhere to the guidelines, rules, and expectations therein that apply 
to faculty. · · · 
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3. The High Schools will notify the Director of Dual Enrollment and Career Services of 
courses they will be offering on their campus for Dual Enrollment students. T)J.e course 
name/days/times will be emailed and the College will build the section. The course 
syllabus will be emailed to the Director of Dual Emollment and Career Services which 
shall include the course calendar identifying assignments, test dates and grading scale. 

4. The College shall conduct an administrative evaluation of all faculty teaching Dual 
Emollment students. Thfo evaluation will be conducted by the appropriate vice president 
or designee. 

5. The College shall also conduct student evaluations of Dual Emollment faculty. This 
evaluation will be coClrdinated by the appropriate vice president or designee. 

'.·. ' . '· . . . ; ·' . ;.,·. 

6. At the end ofthiitelJb, textbooks wlll be coll~cted accotdingfo Sl:hod!Board po!idy;and 
Du'ai Ertrollµill'nt'facrtlfy wiil ii'ubmlt' signed final grade.rolis as'~eguired to' the apptopriate 
itisttuctioiiaf di'v:isfon:'6t·cQiiegeErir'ollni.entServfoes b'y the'publlshed ·aea<lHne. The · 
College wiff s\ibrriit stiideh\' ti-'fihscnpis to the respective high schc\ol g\iid'ance counsdor. 

1. The cotfoge 'i#:i111ptciviifo afifaculty members a copy of poursdplans and dbjectiv'es for 
the coilegl:\ cburse they are teaching, In addition, faculty shall be provided with · .. · ',·, .. · 
info.rrriat'ioii on additional requirement relating to Rule 6A-10.030, F.A.C., if applicable. 
A]l cour.~e objectives and identified competencies must be includ~d in the course plan 
arid covered ppr the syllabus· during the term. . ·, . . . . . . ' . : . • . . . . ', 

. . ~ ; ; i : ._, .' . . •. l . ' . . • ' 

Faculty members willbe required to submit a course syllabus which will be reviewed by 
tli:e 'Collegi pr[p't- to the start]f i;ach tenn. Co.ntertt of the syllq~l;s rl\'u;$f rr'ieet the S4zyre ... · 
critd;ia as\'eqiµtbd'for all,,ccWege .co:urses.offeied bythe College;.Tl}e syiJabu~ wi!l,;b'~ ... . 
kept on 'fi1~'.at :tl;i.e CJ:i]foge. E~ch faculty member shoµld; aiso·sub~f ii facility '.sl:hedute 
whi6h will incltld~ the 'diiys and times the toUege cotirse(s) will be talight, as weil!is the 
facu]tymell).ber'. s desig)1ated. office hours. 

. '. . ·:: ·:: .. • ... : ,'· : j.. • .·. ,' . . ,: : : . . : • 

s. Th; f~1iow.initcrtrridliluni standards for course content,'syllabi,exarris; anci grades.shall 
applyfo coileg'e d·edltbilal.E\:rrollment:. · · .. · .. ' ··. ' . ·, ' 

... -;· . . . ·, ·,'. ,. . . '. 

a, :Dual ErttoU11wnt Gl&Mes taught on the high school campus must meet all 
competencies expected an:d outlined in the postsecondary·course plan: To ensure 

. equival,(;)pt rigor with QJl-,campus courses, the College shall b.i; responsible for, 
developing and providing a comprehensive end-of0 qiiirse assessment (jr as,eries of 
ext,ect(/dli;aming 01,1tcomes in accordance with SA:CSCOC, Assessmer).ts shaH be · · 
ptoviqed to'the high school campus ii1 a timely manner to 'en$uhi qVaitabiiity·priqr to 
scheduled. adwinisfrati,o;n dates. . . . 

b. Texib6oks and il).$trndional 'materials used in Dual Enrollment conrses must be ... 
. comparable with those used with other postsecondary courses at postsecondary 
. instituffoi:i~ ,with the sarrie course prefix and number: the College will advise the 
. Schoot')loai-d ofinsi:rtictiotial material requirements as soon as it becomes available, 
but no later·tqan one term prior to a course being offered. , 
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c. Course requirements such as tests, papers, or other assignments for Dual Enrollment 
students must be at the same level of rigor or depth as those for non-Dual Enrollment 
postsecondary students. All faculty teaching Dual Enrollment courses must observe 
the College procedures aod deadlines for submission of grades in the appropriate 
format. All faculty members will be advised of the College-wide grading guidelines 
prior to teaching a Dual Enrollment course. 

d. The School Board will ensure there are minimal interruptions of instructional time. A 
student shall lose eligibility to participate in the Dual Enrollment Program if a student 
is being disruptive to the learning process, such that the progress of other students and 
the efficient administration of the course are hindered. Dual Enrollment courses may 
not be combined with other high school courses, except in accordaoce with Section 
IOOi272, Florida Statutes. · · ' · 

,• 

E. COST ;, . 
<·':\·';~:· \.' .·: ·; ,;·· ·, '· ·~:!"i; .. ·,' 

1. A shld1.tnt· >ijh()-iS, eJVolled in a.dual ,enrolhpept or. early adi,:ms~ion prpgrEUJJ, 1;1rrQ\:f!W a . 
public postsecop,d(lry institution.orstat.e university is exempt from the payment of tuition 
and fees, pursuant to §1009.25, F.S. The fee exemption includes application, registration, 
tuition, andla!Jrn;<J,toryJees,for courses takenJhrough duf.lJ ,eru:ollment., .. : .. 

' . " 
2. For dual enrollment courst,s offered on a public postsecondary institution eampus;.the ,, 

School ijQ!}J;d, pays .the standard rate of tuition per.credit hour ,fi:om, the Floridf.l,E;dµcation 
Finance.Prqgram(FEFI'). Currently, the standard rate of tuition 11t a public postsecon!,lary 
instituti.on is 11,71:;98. per .<;redit hour. This cost is associated with di.Ia! enrollment students 
taking classes on flie College campus and/or talcing online classes thFough the College, · 

3. For di.ial enrollrilentcoµrnes offered on·the high school campus by college faculty, the 
Schotil Bo~'i'il lllJ:\St rehnburse the College for cosis aitsociafed wltit'theprop'6'rtion'of · .. 
salaryandbenefitsto providejnstiuction. When dual erirollmerit'cotitses 'are'pfovided on 
the high s6hoofdunpus by"a high school teacher, the School Board is 'iiofrespoii:sibfo' fbi· 

••• , ' • .! . 1· .. _.,, . ·, -. . .. . . . . .. . 

payment to the College: · · 

4. For dual emoiliii:ent studerifsenrolled in programs leading to ii careerterti£icatd or ... 
applied techriology diploma, the standard rate of tuition currently is $'.i:33 per contact 
clock hour.··· 

5. The Sduiol Bha'rd will only pay the standard rate of tuitionfrom funds 'provided Ih tli'.e 
· Florida Eddcation Finance Program to the College during fall and spring te11ns. the 
Si;hoolBoarg. dQ_c)S not Pl\Y t.h~ College the standard title. of.tuitk>ri dt1!'mg Vie smn¥er 
teffi\S, as FE:PP 'fi;trids are not.provided to the Scliool lfoard durmg thesuntiifor: This'. . 
does notpr~ci~qe,thil College frohl offering dual e)JI9pme~tcq:u,rses'#u#ng tne shhiri:ie(. 
terms. JJeginiting su:riimer 2pi1, summer enrollm~nt for I)uafltrirolhheiits'ri1dents ' . 
will be liniited fo·2 courses. . . . .. . . 

6. The Board of Trustees at the College shall estabHsh, publish; collect, and b~dget student . 
fees, and shall e$tablish dates for paying fees. The dates shall be not later than the last 
day of the drop arid iidd periods established by the Board. When t.he College has a . 
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written promise of payment from business, industry, government unit, nonprofit . 
organization, or civic organization, fees may be deferred as determined by the College 
Board of Trustees. 

7. Various sponsors and agencies agree in writing to pay for a student's tuition, fees, books, 
and/or supplies. These agreements take the form ofletters, purchase orders, memos of 
understandings, formal contracts and/or authorization documents which stipulate the 
education expense that the agency or sponsor will pay. 

8. Students with funding for tuition and fees from sponsoring agencies or organizations 
must have a written authorization (verbal agreements are unacceptable) from the agency 
on file with the business office before the student's tuition and fees may be incurred. 
Once the authorization is on file, tuition, fees and book costs of the student will 
automatically be applied to the sponsor's account and an invoice generitted to the Sponsor 
forpayment.··. 

9. charges· fot tuitio11; fees; bo~ks and supplies ·may be deferred ad.a Held ·fo: actouiits · 
receivable 'fro'rrith&1astday of miy registtatiort 'period 'up to sixt5/ (60f c!ays but not . 

. • ! , ..... "·•' .. ·-. .,.. . .· .... •, .. . .. . . ' ,., i·' ., 
beyond the' end of the class for those students for whom the College has received a 
writtenauthorizatfon for payment from a business, 11idustry, govermnental unit, non
profit organization, or civic organization. 

' ' . . . ' . 

e Faculty supplied by the College will be compensated directly by the College in . 
accordance. with the appropriate college salary schedule. , , · 

• 'The School;Board shail provide Dual Enrollment instnictional n1aterials, includin,g 
. electronic access codes for textbooks, at the start of classes each semester, and .. 
accounting for Dual Enrollment instructional materials shall be accomplished as 
follows: .. , 

a. Ail iI1stru6ti9ital ~!!teri11ls Purchased under the Dual BriroliUJ:eni Pro,gram shall be 
adiniriistered as provided in§ 1007.271, F.S. . . . .. . '. . 

. b. Students 'shall returfl instructional materials at the end of each term as provided in 
School Board procedures. 

c. Instructional materials will be stored according to School.Board procedures, and 
shall bernissuea to students during subsequent terms. ' . 

d. The sale of all instructional materials purchased under§ 1007.271, F.S., will be in 
accordance with state guidelines for the disposal of such.materials .. 

e. The pr6ceeds froni the sale of such instructional materiali ,.,;111 be used to · . 
purchase instructional materials for public school students. 

f. th~ selection of textbooks and instructional materials for college courses is the . 
responsibility of the full-time College faculty. The faculty always seeks to adopt 
the most effective instn1ctional materials, chai:iging textbooks only to improve 

137 



SCSB2023-07 {REVISED RENEWAL) 

these materials. Faculty will have no control over publishers' edition changes and 
in such cases usually allow students to use the previous edition of the textbook. 

g. Textbooks and associated electronic access codes must be purchased by the 
School Board each term. College textbook vouchers should not be used to 
purchase miscellaneous consumable materials or supplies for students. Aware of 
rising textbook costs, and noting that the average life of a textbook adoption 
presently approximates three years, the faculty will make every effort to continue 
to use adopted textbooks as long as they believe them to be the best available. A 
Textbook Approval Form has been adopted so a department and/or instructor can 
request a change in textbook, which the College Textbook Committee will review 
to approve or disapprove. However, the College does not guarantee that an 
adopted textbook will remain in service for a stated period of years .. 

h. Any other financial consideration shall be as required by current state law or as 
an:ieI1ded!.as sµch. . . , : ,. 

F. ENROLLMEN,T.PRO'CEbURES ' 
.,J,: ... 

1. The Direcfor of EAfollnierit Management and Director of Dual Ehrol!nieht and 'career 
Servicei §hall 2c\ordihate flte adniission of Dual Enti.i!lmentstu'denis.' ·. · ' · 

2. The College will provide academic advisement services regarding the Col,lege's . 
educational prograrns to students participating in the Pfograni. · 

' ... :··:'. '. ' : ... , 
3. All student$ mustcomplete ~ College Dual Enrollment/Early Co!l'egeAppiication for 

Admission form by the dates listed above in Students Eligibility Criteria, 1')2( d). 

4 .. All ~t\Jqents l11U~t complete their registrations, with guidance counselor, approval, for each 
teim through their fylyFGC a,ccounts no later than the published dates in, thv. College 
Academic Calendar. · · · ·· · · · · · · 

5. Approval. and ~cceptance of the Dual Enrollment registration b,Ythe high school , ·.· 
representative will constitute recertification of the student's Dual Enr9llm~nt eligibility. 

'. . . " ' . ' '! !". ·! . . . . . ' 

6. Students s~ekmg acadetnic'rnodifications dµet6 a disability are r~quired to register with 
the Acce~sibii/ty Services Of\ice (ASO). They should 1pa)rn an llppo1ntment to meet with 
the College Direclot of Testing andAccessibility Services and ptovMe recent; tefevaiit 
and comptehen~ife docui:nentati'on' from an appropriate health care'prcivider or ' 
professipnal. While an Individualized Educational Plan (IBP) may be provided, the IBP 
and thl 504 Plan are.not generally considered adequate documentation, services may l'ie 
provided to Sl.\JJPO,rt accothmodations received at the High Schoof The College' and High 
School will work in cooperation to provide the appropriate services the ~tude11t will ,need 
based on the delivery mode of the course (i.e., c;lassroom, oJilirni', hybrid). · · ' 

. ' . . . . . . . . 

7. The Col,lege Dual Enrollment course report will be provided to'the hign school~ for. 
textbo.ok review. 
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8. The student must complete all sections of entry-level examinations required per 
Section 1008.30, Florida Statutes and the College. Students must satisfy the college 
preparatory testing requirements of Rule 6A-10.0315, F.A.C., which is hereby 
incorporated by reference. Students, who have been identified as deficient in basic 
competencies in one of the areas of reading, writing, or mathematics, as determined by 
scores on a postsecondary readiness assessment, shall not be permitted to enroll in 
college credit courses in curriculum areas precluded by the deficiency. Eligible test 
scores for all three (3) sections are required to participate in Dual Enrollment 
starting Fall 2020. 

9. Students making any schedule changes must have approval by the high school counselor 
and the College Director of Dual Enrolhnent and Career Services. The student must 
return any'booj<'~ for co11rses they are not registered in to the indiVidtt,al specifie~ by 
School Bo~ftl procedure. N ofe: If a student withdraws from high school cbutiies iri their 
school 'district, the high school counselor must also complete witliqiaw'al paperwork for 
aiiy college btiiilEirrollnj.erit courses in which the studeniwas enrolled.' A.ii bicepti9lJ to 
this ciiuld'be'm~de ifii sh:idehfrequests to continue in the co'Ilegi!coui~e(~),'an~ the .. 
studerit;s new 's;chooltli'strict hl'gh school principal orhis/hef designe~prpyides'wntten 
peh:ri.rssio'ii t6 the' College: No student may:withdraw fro hi a 'coitrs.e fat an)' fiaioii after 
the withdrawal '/;l'e'dd!i~k'(diteriilined by the Act1demzc Cdle'n'aat).Yi '' ' .\.' .. , ; '·"''' . . ' '.'' . -. :·. \ ', :1 ::, ' ) 

10. Students who register for classes are responsible for their grades associated with those 
classes:· Sfud~tits who decide iiot to attend or wish to withdni«, from a ·class dte '·.' 
re~potlsibie'ro(dropping or ;ithdrawirig from the ~lass by the'appr<lptiafe p'uq\i'shed date. 
Stud~i;i,ts ;w~djiave'beeritep9tted by their mstnictoil as never ~ttbhd,~'g'~tililrg the ffrs.t 
ap:d s'econt:hhl,ik9(the:add/dr6p period shou!d'be autin;nati6allf i!roppeq, frd/u their .. 
class'es wh,il) course se9tion rosters'are retiirned to the°(:!oUege Evroll:tiiei).t Servkes · . 
Office by the tlli:td week of the semester. Therefore, since sfude11fs may or i~ay not.he · · 
atitqrnaticaiiy dropp,ed, ,it would be in the student's best interest to beresp.ohsilile for 
initiath1g the Wiibdtawala2tiori. Notification ofatiy dual eniollineridti\d~nt drqpp¢d by 
Enrpl1I11¢nt $ent;ices Office w;iU 'be sentto the D4'e,ct9r ofI)µ\llJnroiifu.eiit i\,n~:¢areet · 
Service's, who 'will then notify the high school guidance counselor immediately. Any 
student not dropped or withdrawn from a course by the published date will remain 
offi~ia1ly registered .and will be assigned an earnedlyttfrgrade at,the,'eild <lfthe sefue$ter. 

. .' : ; . ' .. ,: .;\ . ' ' .-. . . :·1 . . . . . . . . . ' . . . . ': . . ' .. : . . ' : : '. :; '' ·. 

• - . ; . ' ( .. • •.• : '... . ' • . : . ' . ' ·•• . • . . • -. : , ... :. . '.-~ .. - .. ·.-' ' · •. '; . ·. ·- . . . . . • ' t. 

11. Studeii:ts will )le pennj\tedto use ACT or SAT scores for plac~ment i),to college-Jevel · 
courses: Sfod~ilfa'who plac;e' info Pre-Ca/cul us (MAC l 140)or highet,/llr6\,igKACT 01' 
SATscores.aie requirid bythe College to complete'theM,athsubcfo~t!oftiie.PERT. . 
(Postsecondaiy E'ducation' Readiness test)for placement. · · . '· · · · · 

. . . .. .'f: . ' . . . . , . . ·; . - ', 'I 

12. D11al Enrollment stui;lent~ shaH be subject to all College policies and procedµtes that .. 
. appiy to other students, As witli all Students, official fma:l high school ttariscdpts,1nustbe 

on fiie with .the College. Enrolhnent Services Office prior to students beiri:g acli:nitted as 
sfaridard students.' Summer'A admission after the students last 61igible form as DE will 
only be granted under certain special circumstances whlch will b'e revfow<;4 by, the . 
Director of Pua!Enroll.ment and Career Services. Students will need. to complete a . 
Standard Appliciition, Residency Declaration form, and a letter from the_ High School .. 

. . - . . . . ;_,, 
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stating the student will be graduating from High School will need to be brought to 
Enrollment Services to convert the student for Summer A. Enrollment for Summer A will 
be granted to those students that will be graduating with a degree after completion of the 
term. Students not completing a degree will be admitted for Summer B when their 
official High School transcripts have been received and reviewed. 

13. Students must conform to all Dual Enrollment policies and procedures established by 
their high schools. All statutory requirements must be met prior to any student continuing 
in the program. SLS 1501 is a General Education social science course required for all 
students earning an AA degree. This course must be taken within a student's first year in 
the Dual Enrollment Program. 

14. Students are hot permitted to enroll in independent study courses except for special 
circi:inistaribes. Special circumstances are to be determined hy thJ appropriate College 
VicecPresrdent. . ' , . . . ' · · , . . . .. . . ' , ' ' . 

. ·'. 
G. INSERVICE' 

The College a'gteM 'to cooperate with the School Board in 6ffenng in-service ·~hat w'ill be . 
mutually beiiefidr/1 to ~11 concerned. 'i'iiis in-service may be ·conchicted 'at eiihetthe College , · 
campus, Di'stnct sch6ol campus, or other site mutually agreed upon,. , . ' , ', , .. 

' ... ,.,, 

H. TRANSPORTATION 
. ,, 

The studerit shalfbe tespohsible for ptoviditig ttahsp6rtatioti if the Dual Emollinei'it ·. 
instructioi:t is qotidµcted at a facilitjother than the high schciol campus,''. ' 

• I • ' • I:. 
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Dual Enrollment Program Code of Academic Ethics 

The faculty of FGC is committed to a policy of honesty in academic work. Conduct which may 
be subject to administrative and/or disciplinary penalties, up to and including suspension or 
expulsion, includes: 

1. Dishonesty is cheating of any kind with respect to examinations, course assignments, or 
illegal possession of examination papers. If you help another student cheat, you will be 
subject to the same penalties as the student who is assisted. 

2. Plagiarism is the deliberate use and appropriation of another's work without identifying the 
source and then passing off such work as your own. If you fail to give full credit for ideas or 
materials taken from another, you have plagiarized. 

In case 'of dishonesty or plagiarism: The instructor will 'take acJd.ehiic actl'ob dSnsistent 
. with College policy that may result in los's of bredit fcir a ;sp'ecifi'c i:ourse imcl removal 

from the D'iial Enrollment Program. The student will be required to meet with the 
Associate Dean for review . 

. Dual Enrollment Program Code of Conduct . 

1. Attendance at FGC is a privilege; and to maintain the cciilege ideals ofscholarship and 
character' deveiopme11t, the right is reserved to withdraw any .student at any time for any 
reason deemed sufficient, and the sh1dent concedes this right to the college. · 

2. Each registered student assumes the responsibility to become familiar with and to abide by 
the general regulations and rules of conduct of the co Hege . 

. o Disruptive behaviors, if they take place on our campus or at our off-campus c~llege 
centers, may !~ad to suspension or dismissal from the college. 

'' '· ... ,•. '-' . . . ,•, . - .. . 1· ' 

o Any of the following violations may constitute a form of disruptive behavior: 
• Cher,1ting in any form . · · , · · 
• Deliberate interference with the rights of others , . ' 
• Behavior that intentionally acts to impair, interfere with, or'obstruct the orderly 

conduct, processes, and functions of the college: This appli~s to acts conducted at 
our ~allege campus or any off-campus college center. 
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SECTION II 

DUTIES OF THE ARTICULATION COMMITTEE 

1. The Articulation Committee will be composed of school district administrators and 
guidance counselors representing the five county district area, College administrators, 
and the College Director of Dual Enrollment and Career Services. 

2. The Articulation Committee shall meet at least twice a year. 

3. The committee shall prepare the Dual Enrollment Articulation Agreement. 

4. The committee shall develop mechanisms and strategies for reducing the incidence of 

p?stseconda~~~1'.1ff1iati<l!J- in. I11at~,, rea,di~!\, ~p. ~ti?~t?r ,fi,~s\:ti(ll,e eru:olled recent 
high school graduates based upon the findmgs·m tlie Postsecondary Readmess for 

Cqlleg~, ~~~~~.fi~oduc~~ ,i;iurs~~t ... toJ 1 ??8 J7: F .s.. . , . , . • ",:,, 

5. theborrqr\tf!ee afinually slialr'imiilYze :arid assess the effectiven~~s 'cif the ihechiinisifis 
towatd rileeting th~ goal o:fr~duciflg postsecondary retnecliatioiri:xeeds. 

6. The Conimifree shall annually present to the College Board of Trustees and to the District 
~chool Board th~ rrsults of this assessment via the Vice President. 

(See Appendix Three for 2022 - 2023 plan of strategies and mechanisms for n;ducing the 
incidence b[postsecoiidtity remediation in math, reading, and wrhing for first time ,t;rtiolled 
recenthighschocil'gi-a:cfuates.)' '' ' ' ' ',, ·,·, '. :- ' ' ' ,. ' '. 

·. •.s.·' 

SECTION III 

· INITIATION OF COURSES · 
' . ' 

It is ~greed that neither the College Board of Trustees nor the District School B:Oa,rd sh~ll initiate 
a program or course that l's not part of a program, until such has bfen incorpptated jntcj ~his Dual 
Enrofiment Micu\ation Agreement. ' ' ' 
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SECTION IV 

ACCOUNTABILITY & ASSESSMENT 

These provisions shall not prevent a Board assigned responsibility for one or more of these 
programs from developing joint programs or contracting for specific instructional services with 
another Board or agency, subject to review by the two local education agencies. 

For each of these programs, all related emollment projections, FTE reports, cost analyses, and 
other elements required for the allocation of funds shall be the sole responsibility of the assigned 
Board unless herein indicated. 

The following accountability and assessment standards shall apply to college credit Dual 
Enrollment: 

·: \ ·: i ''\"-" 

The College sl)all analyze stu\i.ent p,erformance in Dual Emollment to ensure the level of 
prepa:rati9ri /itrd ':fiiture'su66ess'ls co~parabfo with n:oii,.bua:! Enrollirtenfshldeti.ts. '·. 

· Ani!ly'Jes tincl'reb6rimie:ri,fatforis shal1 be shared aiid rev:i'ewed with ih~ ·priiciJial and·· 
School Bolird:· · . . ' ' · ' . . . ,. 

The ·schoofBoiird shall analyze course and instructor evalilatio:ns for pua1 Erirollmerit 
courses o:ri'the h'igh s61)ool cahlpits. Analyses and recommendatfort shall be shared and 

. ·. re-Viewed by both'llie College and School Board. 

'Any course,''disdpline, cdllege; or system~wide assessinent that the College reqtdres in 
non-Dual Enrollment.sections pf a course shall also be used in.all Dual Emoliment 
sections of the course. 

t . ,/• 

Tlie ~oll~g~ s~fr compate.sludent perfoirn~ce, t~ 1ri6li)de.fina1 gt~c!~.~rid ei~i:q, of Pual 
. . . ·,. ' ' .. ' '; ,· •.. ·.. '.. ,.- _.. :•· - ·. ''.. .•. . . ·- - :' . . .' . ',/ .... ~ !•' ,, . .' ... ' • ', t _, •• • • • 

Eru;ollwent .co!l'+s.e offerings ·on the high school campuses ap.d co1lege campuses to 'ensure 
that r6stilts a:r~ comparable to rion~Dual Emol!ment sections. Res11Its will be made 
.!!vailable to the prjpcip!fl, local school district, the College president, ape.I DOE. 

- . · ·'.' · /~,. :? i i. . .: ::1: . .. ; : · , ' . . . ; .. "'' ' ' , ' • ·. , . . . •. 
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SECTIONV 

Administration of the Florida 
Postsecondary Education Readiness Test to 

Public High School Students 

Purpose of Agreement 

The purpose of this Agreement is to establish specifications for a testing program for the purpose 
of supporting the high school students as allowed by the provisions of Rule 6A-l 0.0315, PAC, 
and Title: XLVIII, Chapter 1008.30 (3) PS K-20 Education Code, between the College and the 
School Board. 

A. PURPOSE OF TESTING PROGRAM 

The purpose of the testing progra,1;n is tq provide the hlgh.~c]:iool students with information 
and materials designed{9,meet testing need~ of,th(!'Stuclllpts iq pr!Jpi\fillg them or to 
determine the need for remedial, jqs.tn:\otion prior, to·e~ollipg in postsecondary education 
courses, counseling concerning future college and career planning, and eligibility for Dual 
,Enrollment !!Rd .QoJd Seal Scholarships. 

. ·. . . . . . -... . ... -· '··-

, ,Per State Board Rl!lc1 6A,I.0.Q315, .P.A.C., Ploridahigh schools will administ.er the PERT. 
The,College will. provide T AilE testing for the high school. students at no _cost to the stucient 
or the School JJ\lal'Ji.; The College will continue to support this.effort by on-line.practice• 

:tests, learning modules, and e-books for test preparation. 

For testing at tl;ie high;sphool, the S_chool Board will: 
1. be responsible for informing students about the test administration 
2. make !tlljUfil]SUfil testsi(e aCC<)Ill11iOdatio1J'S for disabled studeritS, :• . i ,I 

... ' .: ·., .)". ·.,: '. . ' . . 1: '. . . .. . l • . ......... :·>.'. ' ··:· 

For testing,at th(!,Gollege test o,entei;, th~ School Bo1.1rd will: .. ; . .. , 
.. 1 .. notify.~tudepts rs;questing ADA a0.collll,nodations fot TABE testing to contact th.e,: 

.. ,.· Accessibility Seryices Office (3 86-754-4219) prior to making a testing appointment. 
i: ;tucfonts should schedule testing through FGC Test Center webpage. Test dates for 

the cuirerit term caii b<,i found ori the DE webpage·: ' · . . ' . ' 
3. provide dci6umentation·rieeded for testing in the' 'College"te~t center. 
4. Provide Test Voucher from the Guidance Office · · · 

B. RETESTING 

High schqol. students.who do i,ot !}ave the required scores on the ACT9r SAT ,sµbte~ts.to be 
placed in coliege-level cqirrses need to contact their gnida'nce.office about takiµg the .. 
P ,E .. R.T. test anci .. obtf)in a Test Vow;:her. If the strident elects to tijlqi the J f,\.BE te~t at, the 
College, they will be required tp 9btain a.Test Voucl].erfrom the guidancs;qfficecm;tifyi:ng 
they are eligible ,to test at _the CoUege. Students are pem)itteci to test twoitini,;~ per. term .for. 
eligibility. • · 

P.E.R.T. records andte~tscore$ ~e considered confidenti,t!_educational ;ecords under 
§ 1002.221; F.S. The College shall accept the test ~cores frorri the Public High School . 
transcript as ai1official retard bfscores and comply in maintaining confidentiality of these 
records 
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SECTION VI 

EFFECTIVE DATE 

This resolution and the policies and allocation of responsibility shall be effective upon being 
si!Jled by the District School Board, the Superintendent and the College President, but shall be 
executed before registration for the fall tenn of the following school year. Additions and 
deletions may be made at any time upon the mutual agreement of the College :President and the 
District Superintendent. Courses and programs are to be incorporated into the agreement before 
instruction begins. 

This Agreement shall be valid for the 2022 - 2023 academic school year. 

This agreement will be in effect from July 1, 2022 to June 30, 2023 and may be renewed 
annually upon mutual written consent of both parties. 

IN WITNESS WHEREOF, the out of district School Board of Suwannee County, the 
Superintendant of the Suwannee County School District, and the District Board of Trustees of 
the College have adopted this Agreement and caused it to be executed in accordance with 
§§1001.64-1001,65, F. S., Dual Enrollment Articulation Agreements. 

. Date 

Date 

Date 

President, Florida Gateway College· 

Chairperso1i, Suwannee County School Board 

Superintendent, Suwannee County School District 

"Approved as to Fom, and Sufficiency 
BY 

'L-e:-::o-n-=-ar:-:d'J;-. -;:;D:-:-i e-ctz_e_n_, -:-,II :-1 -
Rumberger, Kirk & Caldwell, P.A. 

Suwannee School Board Attorney" 

I 

'·· 

145 



SCSB 2023-07 <REVISED RENEW AL) 

APPENDIX ONE 

DUAL ENROLLMENT ADMISSIONS REQUIREMENTS 

Florida Statute 1007.271(7) states: 

Career Dual Enrollment shall be provided as a curricular option for secondary students to 
pursue in order to earn industry certifications adopted pursuant to §1008.44, F.S., which count as 
credits toward the high school diploma. Career Dual Enrollment shall be available for secondary 
students seeking a degree and industry certification through a career education program or 
course. More information can be found at Florida Department of Education, Career Dual 
Enrollment. 

DUAL ENROLLMENT APPROVED COURSES 
"(' 1 l. t ·, .. ;. __ \.';_ :_:,:.. :, l_ \·~; :' ·.: -:··. ·.; '.··( .•. ( •. !('.\:~;:'.·:·:···,-

There are hundreds of rigorous courses available to students through dual enrollment. The Dual 
E1;trpl(rnentJJpurse~fffg(z SchpQ!Subject Area Equivalency List, which is updated annually and 
approved by the Articulation Coordinating Committee (ACC) and the State Board of Education, 
is a,to,ql that identifies,duaLemol!ment _courses guar.mteedto.s.ati,sfy,speeci.fic;,!Iigh s.c.lwoJ , . 
graduationBubject area ~e,quireme11ts ... · · 

. , .. . ; · . 1: .. ·····i,·, :·,. 

Additi9nal dua) enrolhµent, c;pur~tls that are not included on tl;le. !]11al.F:r:rollment C:ourse~High 
SchQq! S,d;JectAreq F;qu(vale,nqy List maybe .o{fered. Ap.y .dµl\\ eµn1!}men.t cpu.rse,npJ ,o.n the 
equivalency list must count, at a minimum, as an elective toward high school graduation. There 
is no explicit limitation in statute regarding the number of high school elective credits a student 
may earn through dual ·.e.nrollment,-However, the School Bo.ar.d, is Jl.ot prohibited from granting 
subject area credit for those courses not included on the list, if appi·opriate, 

,,• ·"'', L, 

*Note: Current law a!I6ws for.any course in the Statewide Course Numbering System, with the ' 
exception 'of developniental ecfocatfon, physical education skills, and tecreati6n 'courses} to oe • 
offered as dual: ent6Hinertt courses,· ·· ' . . 

. DUAL ENROLLMENT SCHEDULING OF COURSES 
. . • ' ' .- ·.". . • . • -·. . • • . ' . . ' . • l '. ; • ' . . ' • . i_:... . . . . ' . . :, 

The College i~ co~rin~~g to )Je pi:oactiye in developing new:Pourse~.J,lsi':'1,ever, the, a;/~i(abiJity 
6f the· College·programsand cpurse offerings.are contingei1t 'upon studen\i,ii,tei;esfaqd,demand. 
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DUAL ENROLLMENT APPROVED PROGRAMS 

The DE Approved Programs of Study are: 

Associate in Arts (A.A.): Freshman and sophomore years of a four-year bachelor degree comprised 
of general education and elective courses. Intended for students wishing to transfer to an upper 
division college. 

Health Sciences -Limited Access Programs: These areas of focus allow,for application into a, 
limited access health sciences program. Please check the catalog for specific program information. 

73 
; AA '-Health'ScienceS'/LPN'io'RN Bridge,Fast-Track A:S,' '' 72 ',, 

AA - Health Sciences/ LPN'tifRN Bridge Traditional A.S. 
AA~ Health Sciences/ Physical Therapist Assistant A.S. 74 
AA-- Health Sciences/ Registered Nursing A.S. 72 Yes 

Associate in Scienc'e (AB.): Two-year degree designed for'Stuoents to enter careers in business; 
healfh, techniGal;,indµst,riaj or pµ)Jlic ~ervice fields. Some A.S,. programs ,also transf<;r to colleges 
anduni1-(ersitks{or,,ftlrt,her4egrY-eopportuxiit,ills .• w,,.,,., ,: ' ', , 

,, ,.:iit'/·~i;,; \·/1' 1!1 .. i'rl•'.C-.,l~~-·.,t.,'i:'r- :.lC'l;ii/:··.:·,(; '1~: :,_."f 

Biotechnology A.S. (partners'f:dp with SFC) 
Ifosiness Administration A. S. -

· Computer IrifohnationTebhnology A.S. 
Computer Programming and Analysis A.S; 
Ctiminal Justice Technology AS. 
Digital M,edi!l and l)esign 'I\.S ... 
Early C:hildhood,1:!duqatiqn ,A.S. , , ,, . , 

Health Information Technology AS. 
' •'' • ' ,,,, • '•c . • 

Respiratory,Ca,re A.'S. (pqrt!Jership withSFC),, 
, Veterinary Te.chliology A.S., (p,artl]ei"ship with SPC) 

60 
liO 
,60 
70 
19 
22, 

,CITN 
CPVM 
CRJL 

·PMDA 

,•ENST,,. ,, ) . '. 

HIMT 

•YETT 

147 



SCSB 2023-07 (REVISED RENEWAL) 

Applied Technology Diploma (A.T.D.): Occupational training programs that lead to employment 
in a specific career fields and transfers to an A.S. degree. 

37 MCDG 

College Credit Certificate: Programs that are generally one year or less and designed for students 
wishing to quickly transition from education into work. 

Acc6uAtipgTechiiol9gy · 28 ACGc· ' 
· Busiliess Maiiagem'ent ··· 25 SBMD 
, Child Care Center Management · '' '' ·12 -
· Computer Office Specialisf'withProgramming '18 CQSP 
Comp.uter Support, Speciahst with Programming 33 CSSP 
Emergency Medica1Technidan- Basic 12 . EMBD. Yes 
Horticulture 18 HORT 
Network Infrastructure 21 CSNI 

•,, ''42 ' Yes 
Video Ganie' 'Design ' · 24 CGAC 
Water Quality Technician ,12 WQTC'.c 

()ccupaticinal C~rtitlcate: Glock hour programs that lead to professional Iicenst,~ or qerti;fi,(;atto,ris. 
• • • • , • • .• • - :· •. • • ·• • ·.-. • • ' •. , c, .- • • • • - • , I:,,. 

Commercial Heating and Air Conditioning Tech 
Firefighter Minim.um· Sfan\iards., .. Yes . . .Yes .. 

. '·· .. ,.· 
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APPENDIX TWO 

DUAL ENROLLMENT ELIGIBLE TEST SCORES 

Test Type Reading Writing Math 

PERT 106+ 103+ 114+ 

ACT 19+ 17+ 19+ 

'. ' . '. ; '· .. 
SAT 24+ 25+ 24+ 
.. 

Note: 
A student must pass ALL sections of a college placement test (reading, writing and math) to be 
eligible for the Dual Enroflment program. 

TEST OF ADULT BASIC EDUCATION GRADE LEVEL REQUIREMENTS 

The students i1~ the following prograri1s must be tested using ihe TABE and achieve these 
specified skills levels or be remediated until meeting the required grade level equivalents on 
retests. The required grade level equiyalent on the TABE, which must be achieved for-each 
certificate program, is as follows: · · · 

.. [ 

PROGRAM CODE Score Requirement Level 

READ MATH LANG 

'·'· ., .. ,, .. ., 

Air Conditioning & HtJating Technology ACRV 576 627 584 D 

' . •. 

Welding Technology Basic '. WTVC 576 596 584 
Welding Technology Advanced AWTC. D 

Firefighter /EMT FFEA · 597 627 . 608 A 
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APPENDIX THREE 

During the 2022 - 2023 school year, the five school districts and the College will: 

• Schedule a fall and spring meeting of the Articulation Committee to revise the 
articulation agreement utilized by the College and the school districts. 

• Expand the College "Career Days" activities for secondary school students on campus to 
include middle school as well as high school students. 

• Use the College Testing Center to help students access the Test Center web page to 
download sh1dy guides for the PERT. 

• Prqvi~ethe tF'.achers ill the <::ollege's .Schoo\ Dis1;tict thr9u1µ1 th~.E4,J/Cf!(ipn Preparation 
Institute with: . . . . . . . . . . . • .. ' ' 

. . *Al\efl).f!(/ye, gertifi.cation . . . . . . . . . . .. . . . 
. . *PrcJfesslonai development for recertification or endorsements' ' 
. · *Hou;s' teiw~c1s sp6~ifi6 ~ertification or certlficatiori d'ee'i'ne<l necessary by 

~tate/Sch9?,l District 

Florida Gateway;Colle~e is accredited 'by the Southern Association of Colieg~s ·aud Schilois Coiitmission on 
Colleges to award .bac~aia.ureat~ and associate degrees. Contact the Southern Association of Colleges and 
Schools Commission on Colleges at 1866 Southern Lane, Decatur; Georgia 30033~4097 .;;, call 404'679'4500 
for questions 'about the accreditation of Florida Gateway College, 

FGC will adhere to all applicable foderal,.state, and local laws, regulations, and guidelines. with respect to 
providing r.easonable accommodation.s ~s required to afford equal educational opportunity. Students may 
obtain further assistance and information by calling the Director of Testing and-Accessibility Services, at 
(386) 754-4215. The Accessibility Services Office is located in Building 007, 149 SE College Place, Lake City, 
Floritla 32025. · : · ' · · · · · 

Florida Gateway College c;!oes not disqiminate in education or employment related decisions on the basis of 
race, Color,- ethnicity; Il.ation8I · origin,. gender, religion, disability, age, marital status; genetic information, 
sexual orientation, pregilancy, ·or any other legally protected status in accordaric.twith the law. The equity 
officeds Cassandra,Buckles,Executive Director of Human Resources; t49SE College.Place; Lake City, FL 
32025; and may ber~ached _at (386) 754•4313. 

i :·,: '. 

FGC is an Equal Access/Equal Opportunity Institution. 
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FLORIDA GATEWAY COLLEGE 
AND 

SUWANNEE COUNTY SCHOOL DISTRICT, 
OUT OF DISTRICT 

2022-2023 
DUAL ENROLLMENT ARTICULATION AGREEMENT 

SECTION I 

WHEREAS, Florida Gateway College, hereafter referred to as the College, and tli.e out of 
district Suwannee County School District, hereafter referred to as the School Board, subscribe to 
the educational philosophy and policy that each individual student should have the maximum 
opportunity to enhance his/her learning opportunities in courses suited to his/her educational, 
career, and personal needs, and 

WHEREAS, Chapters 1007.27 and 1007.271, Florida Statutes (2020), specifies that a variety of 
articulated acceleration mechanisms be available for secondary school students attending Florida 
public or non-public schools, and§§ 1001.64-1001.65, F. S., specify that dual enrollment 
articulation agreements shall be executed between college boards of trustees and district school 
boards within each college district, and shall establish an articulation conunittee, and 

WHEREAS, the College and the School Board desire to implement the above statutes by 
creating opportunities for high school students to pursue college-level instmction, through an 
articulated acceleration program. 

NOW THEREFORE, in consideration of the mutual promises stated herein, the parties agree to 
cooperate in the establishment, maintenance, and implementation of a Dual Enrollment Program 
(the Program) between the College and the respective School Board. In implementing this 
Program, the parties agree to these general principles: 

A. COURSE PROGRAM OFFERINGS 

I. Articulation acceleration mechanisms shall include, but not be limited to, Academic Dual 
Enrollment, Career Dual Enrollment, Academic and Career Early Admissions, Adva,nced 
Placement, Credit by Examination, the International Baccalaureate Pro gram, ·and Career 
Pathways. 

a. Academic Dual Enrollment: Students in grades 6 - 12 who qualify are earning high 
school credit toward a high school diploma and college credit toward an associate or 
baccalaureate degree. Students maybe part-time or full-time. The following are 
ineligible to be counted as Dual Enrollment: 
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1.) career preparatory instruction; 
2.) college preparatory instruction; 
3.) other forms of pre-college instruction; 
4.) physical education and recreation students who focus on physical 

execution of skill rather than the intellectual attributes of the activity; and 
5.) courses not creditable toward a high school diploma. 

Unless the student has successfully completed the entry level examination required by 
§ 1008.30, F. S., the student will be ineligible for enrolhnent in college credit 
mathematics or English courses, or any courses for which college credit English, 
reading or math is a prerequisite. 

b. Career Dual Enrollment: Students in grades 6 - 12 qualify who are seeking a 
degree and industry certification through a career education program or course. The 
student is also earning industry certifications adopted pursuant to § 1008.44, F. S., 
which count toward the high school diploma. Students may be part-time or full-time 
in Career Dual Enrolhnent. 

c. Early Admissions: This is a form of dual enrollment permitting high school students 
to enroll in college or career courses on a full-time basis. Students who qualify will 
earn both high school and college/career credits for courses completed. Participation 
in the Career Early Admission program shall be limited to students who have a 
minimum of four (4) semesters of full-time secondary enrolhnent, including studies 
undertaken in the ninth grade. 

d .. Earl Colle e Program allows admitted students to complete 60 credits of dual 
.enrolhnent coursework, culminating in earning both a standard high school iploma 
·as well as an Associate of Arts (AA) Degree upon the completion of four years of 
high school. This program is limited acceptance and students must meet specific 
criteria in order to be eligible to participate. Students commit to this program for the 
four years they are high school students. 

e. Credit by Examination: Students will be eligible for college credit based on the 
receipt of a specified minimum score on a nationally standardized general or subject 
area examination. 

f. The International Baccalaureate Program: Secondary students will be eligible who 
are enrolled in a program of studies offered through the International Baccalaureate 
Office at their high school. College credit will be awarded as determined by the 
School Board and the College Board of Trustees. 

g. Career Pathways Program: Secondary students in grades 9-12 are eligible to 
participate in the Career Pathways Program. The promotion of the program and the 
revision of Career Pathways Articulation Agreements is a collaborative effort 
between all the consortium partners. Guidance counselors register students in an 
articulated, sequential program of study (including a technical component), which 
leads to continued study at the postsecondary level. Career Pathways programs 
consist of four years of high-level academic and technical courses at the high school 
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level, articulated ( or connected) with continued high-tech training in college, often 
resulting in an industry level certification. Students prepare for postsecondary training 
by following a program of study as outlined in the Career Pathways Articulation 
Agreements between the School Board and the College. Per the Gold Standard 
Career Pathways Articulation Agreements of Industry Certification to AS Degree in 
2022 - 2023, high school students successfully completing the high school portion of 
the Career Pathways Program can earn college credits which may be used in a 
declared AS Program of Study through Industry Certification or "credit by 
examination." They may also receive preferential admission to selective college 
programs. After a student meets all criteria outlined in the Career Pathways 
Articulation Agreement, including successful completion of 12 hours of regular 
college credit (not including prep courses), he/she can request that the credit be added 
to their college transcript by completing the Request for Career Pathways Credit form 
and returning it to the Director of Dual Enrollment and Career Services. Please refer 
to the Florida Department of Education web site for more infonnation. The College 
Director of Dual Enrollment and Career Services is the coordinator of the Career 
Pathways Articulation Agreements. 

2. In mutual consideration thereof, both parties to the agreement contained herein agree to 
the following conditions: 

a. The College shall offer college level courses that meet the requirements of 
§§ 1007.27 and 1007.271, F. S., with the exclusion of physical education and 
recreation courses, where sufficient high school facilities exist and are made 
available. 

b. The College shall award credit for student completion of a Dual Enrollment and 
Advanced Placement course based on the stated preference of the student, as either 
Dual Enrollment or Advanced Placement credit. No student shall claim double credit 
based on the completion of a single joint Dual Enrollment and Advanced Placement 
course. 

c. Courses offered for dual credit will be determined by mutual agreement between the 
College and the School Board and displayed in this agreement. 

d. Special request courses and the addition of classes offered for each academic year 
shall be desigoated in a letter(s) of understanding between the School Board, the 
district Superintendent of Schools and the College President. The classes will be 
scheduled whenever possible to assure maximum publicity prior to fall and spring 
registration. 

e. The College courses are complementary to the high school curriculum, and no 
unnecessary duplication will occur. 

f. The School Board shall be responsible for incorporating all Dual Enrollment courses 
within the District "Student Progression Plan." 

g. Dual Enrollment courses will utilize the common course designation and numbering 
system approved by the Florida Department of Education (DOE). 

h. The College shall determine course content in accordance with the Southern 
Association of Colleges and Schools Commission on Colleges (SACSCOC) criteria 
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and select instructional materials. The high school will use course syllabi provided by 
the College for all Dual Enrolhnent courses. 

While appropriate for college-level discussions study, course materials and class 
discussions may reflect topics not typically included in secondary courses which 
some parents may object to for minors. Courses will not be modified to accommodate 
variations in student age and/or maturity. 

i. Parties to this agreement will certify in writing that courses operated under this 
agreement will, when successfully completed, be accepted toward high school 
graduation on the basis that three college credits will equal one-half high school 
credit, except those designated otherwise by the Articulation Coordinating Committee 
of the Florida Department of Education and awarded college credits, none of which 
shall be remedial, preparatory or developmental. The High School is responsible to 
review high school progression and may need to submit documentation to the College 
upon request. 

j. Unless prohibited by statute or rule, nothing in this agreement shall prevent students 
in the districts from enrolling in regular college credit or career certificate classes, 
which do not carry high school credit, conducted by the College. Students in this 
category shall file regular college admissions applications and shall be responsible for 
their own tuition, books, and other expenses as a standard student. 

k. Pursuant to §1007.271, F.S., Dual Enrollment sh1dents may enroll in courses offered 
by the College during school hours, after school hours, and during the summer terms 
unless prohibited by School Board policy. Dual enrollment courses may be available 
online, on the high school campus, on the college campus, or at the. college centers. 

I. The College shall designate the Director of Dual Enrolhnent and Career Services to 
coordinate the Dual Enrollment Program. The Director, in conjunction with the high 
school counselor, will ensure that each student will make a selection of courses to 
meet degree requirements, including approved program prerequisite courses. This 
effort is to improve articulation and minimize excess credit hours. In addition, 
pursuant to §1007.23, F.S., a dual enrollment student entering college in 2013 -2014 
and thereafter, seeking an associate of arts degree, will indicate a baccalaureate 
degree program offered by their institution of interest by the time they have earned 30 
semester hours. It is the student's responsibility to be informed of the prerequisites for 
the baccalaureate degree program offered by their institution of interest. 

NOTE: Section 1001.7065, F. S., allows that a preeminent university may require its 
incoming first-time-in college sh1dents to take a 9-credit to 12-credit set of courses 
specifically determined by the state university. The state university may require that 
they be taken at the specific state university involved and that credit for any such 
required courses cannot be fulfilled through any acceleration, transfer, or other 
similar mechanism. 

m. The College will provide electronic student transcripts at the end of each term to the 
respective high school guidance counselors to aid in determining continued sh1dent 
eligibility. 
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n. The College will provide a transcript with a letter grade. Letter grades awarded by the 
College at the end of each semester are: A, B, C, D, F, I, or W. Any letter grade 
below a "C" will not count as credit toward satisfaction of the Gordon Rule 
graduation requirement and the requirement in Rule 6A-10.030; however, all grades 
are calculated in a student's GP A and will appear on the college transcript. 

Any student earning a D or F in a course will: 
• Repeat the failed course and only the failed course the next term 

OR 
• Need to sit out the next term and be required to repeat the course the 

following eligible term along with any other program related course work 

Any student earning a Win a course will: 
• Only take one course the next term 

OR 
• Need to sit out the next term and then return the following eligible term and 

resume with any program related course work 

All grades, including "W" for withdrawal, count as course attempts and become part 
of the student's college transcript; they may affect subsequent postsecondary 
admission. Jfthe student receives a second 'D', 'F' or 'W' in any course, Dual 
Enrollment eligibility will end. If a student makes the two in one term, eligibility for 
Dual Enrollment will end. No late withdrawals will be accepted if they were not 
received in the Dual Enrollment office by the deadline stated in the Approved DE 
Academic Calendar, posted by the College. 

o. Section 1007.271(18), F.S., states that "school dis1:!icts and Florida College System 
institutions must weigh dual enrollment courses the same as Advanced Placement, 
International Baccalaureate, and Advanced International Certificate of Education 
courses when grade point averages are calculated. Alternative grade calculation or 
weighting systems that discriminate against dual enrollment courses are prohibited." 

This provision relating to GP A weighting includes all dual enrollment courses, 
including career education courses. In addition, there should be no differentiation 
between the weighting of 1000 and 2000 level courses or courses that do not appear 
on the Dual Enrollment Course-High School Subject Area Equivalency List. 

p. Students taking Dual Enrollment classes taught by College faculty are required to 
follow the College Code of Academic Ethics and Code of Conduct outlined in the 
current electronic FGC Student Handbook. 

q. The College and high school will schedule an information and orientation session to 
infonn students and parents about opportunities to participate in the Dual Enrollment 
Program. At least two weeks prior, the College and high school will collaborate in 
formulating the agenda for this information session. 
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B. STUDENT ELIGIBILITY CRITERIA 

1. The School Board shall identify the students qualified for participation in the Dual 
Enrollrnent Program. Students must demonstrate academic capabilities to pursue college 
level instruction. 

2. In order to be eligible for participation in the Dual Enrollment Program, a student must: 

a. be in grades 6 - 12; 

b. no student will be eligible to enroll into classes through the Dual Enrollment Program 
beyond their 19th birthday; . . 

c. have a minimum ACT/SAT/PERT/TABE test score as established by the College. As 
specified in Section 1008.30, Florida Statutes, students who do not achieve the 
minimmn test score in basic computation (math) and communication (English and 
reading) skills areas cannot take college credit courses in mathematics and English 
respectively or any courses for which college credit English, reading or math is a 
prerequisite. Eligible test scores for all three (3) sections are required to 
participate in Dual Enrollment. 

d. meet with the high school guidance counselor or Board designee, complete the Dual 
Enrollment/Early College Application for Admission form, and be approved to enroll 
by the Director of Dual Enrollment and Career Services. Dates will be posted at High 
Schools and in the Approved DE Academic Calendar, posted by the College. 
Application forms must be approved prior to the published college deadlines. 

e. · complete Dual Enrollment/Early College registrations by the end of the Add/Drop 
period for each term as listed in theApproved DE Academic Calendar published by 
the College 

The College will consider a request from the guidance counselors for dropping a 
course after the first week of classes. This will be done on a case-by-case basis and 
must be approved by the appropriate College vice president. If approved, the result 
will be a drop for the student, not a withdrawal. 

f. comply with the requirements specified in the County School District's "Student 
Progression Plan" 

3. For the Associate in Arts (A.A.) Degree Program the student must: 

a. have a minimum of3.0 unweighted GPA based on the 4.0 scale, 
or 

be recommended by the high school principal or designee, based upon evidence of the 
outstanding interests and aptitudes of the student, and with the concurrence of the 
College 

b. register only for required or elective courses in the AA. Degree Program 
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4. For the Associate in Science (A.S.) Degree and College Credit Certificate (C.C.C.) 
programs the student must: 

a. have a minimum of3.0 unweighted GPA based on a4.0 scale, 
or 

be recommended by the high school principal or designee, based upon evidence of the 
outstanding interests and aptitudes of the student, and concurrence of the College 

b. meet all program entrance requirements as stated in the College catalog 

c. register only for courses in the A.S. degree program or electives approved by the 
College division administrator of the A.S. degree program to which the Dual 
Enrollment stndent has been admitted 

5. For Teclmical Certificate Programs and Applied Technology Diplomas (A.T.D.) the 
student must: 

a. have a minimum 2.0 unweighted GPA based on a 4.0 scale 
or 

be recommended by the high school principal or designee, based upon evidence of the 
outstanding interests and aptitudes of the student, and with the concurrence of the 

· College 

b. meet all specific program entrance requirements as stated in the College catalog 

6. For Bachelor Degree Programs:· 

a. have successfully completed the associate's degree prior to admission into the 
Bachelor program 

b. No bachelor level courses can be taken prior to admission into the program. 
Exceptions to the above paragraphs 2, 3, 4, and 5 will be subject to careful 
examination of student qualifications by the high school counselor, principal, the 
appropriate College division administrator, and Director of Dual Enrollment and 
Career Services. 

7. The high school principal or designee will certify students eligible for Dual Enrollment. 
If students drop below a 2.0 cumulative College GPA, it is at the discretion of the 
guidance counselor/designee to allow them one semester to achieve at least a 2.0 
cumulative College GPA to maintain eligibility in the Dual Enrollment Program. 

8. Students will be considered high school students for the purpose of sh1dent activities and 
student body privileges. 

9. Dual Enrolled students maybe issued a college I.D. and afforded all the privileges 

thereof. 

IO. If a student leaves your DE program/school, notify the DE office in writing as soon as 
possible as the student account will need to be changed. Written notification will be 
required to have the student continue in the DE program. 
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C. CALENDAR 

1. The College shall select and schedule classes eligible for Dual Enrollment using the 
College calendar for classes taught outside the regular school hours. 

2. During regular public school hours the School Board shall, with the concurrence of the 
College, select and schedule Dual Enrollment classes taught on the high school campus 
using the public school class and bell schedule and the College calendar. 

3. The School Board and the College shall make reasonable efforts to avoid conflicts in 
scheduling. 

4. The College agrees to conduct, if possible, Dual Enrollment courses at the high school, 
using the school class and bell schedule and the College calendar. 

5. All logistical and scheduling information regarding Dual Enrolhnent courses taught by 
high school teachers at the high school must be provided to the College Director of Dual 
Enrollment and Career Services by the admissions application deadline in the Approved 
DE Academic Calendar posted by the College. Special circumstances will be determined 
by the appropriate academic vice president. A representative from each high school 
should contact the College with credentialed instructor name(s) and the course(s) each 
instructor will be teaching, as well as the specific days/times the course(s) will be taught. 

D. DUAL ENROLLMENT FACULTY 

1. The staff will be selected on approval of the College and the high school principals from 
teachers employed at the high school or the College, who have filed college transcripts 
and applications with the College, and who meet the degree and certification 
requirements of the College, and pursuant to SACSCOC. These criteria apply to all 
faculty teaching postsecondary courses regardless of the physical location of the course 
being taught. The postsecondary institution awarding the credit shall ensure faculty 
teaching Dual Enrollment courses meet these qualifications. Preference will be given 
high school faculty as adjunct teachers for Dual Enrollment courses. 

2. The College shall approve Dual Enrollment faculty and will provide them with a copy of 
the current faculty handbook. Faculty shall adhere to the professional guidelines, rules, 
and expectations therein. Faculty will also be provided with a current student handbook 
detailing information that includes, but is not limited to, add/drop and withdrawal 
policies, student code of conduct, grading policies, and critical dates. Dual Enrollment 
faculty shall verify that every student sitting in their college course is listed on their 
course section roster no later than the second week of each semester. The course section 
rosters must be signed by Dual Enrollment instructors and then faxed, emailed, or mailed 
to the College by the due date. Verbal confnmation or email confinnation will not be 
accepted. No student shall be permitted to remain in a college class in which they are not 
enrolled. Faculty must adhere to the guidelines, rules, and expectations therein that apply 
to faculty. 
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3. The High Schools will notify the Director of Dual Enrollment and Career Services of 
courses they will be offering on their campus for Dual Enrolhnent students. The course 
name/days/times will be emailed and the College will build the section. The course 
syllabus will be emailed to the Director of Dual Enrolhnent and Career Services which 
shall include the course calendar identifying assignments, test dates and grading scale. 

4. The College shall conduct an administrative evaluation of all faculty teaching Dual 
Enrolhnent students. This evaluation will be conducted by the appropriate vice president 
or designee. 

5. The College shall also conduct student evaluations of Dual Enrollment faculty. This 
evaluation will be coordinated by the appropriate vice president or designee. 

6. At the end of the term, textbooks will be colle.cted according to School Board policy, and 
Dual Enrolhnent faculty will submit signed fmal grade rolls as required to the appropriate 
instructional division or College Enrollment Services by the published deadline. The 
College will submit student transcripts to the respective high school guidance counselor. 

7. The College will provide all faculty members a copy of course plans and objectives for 
the college course they are teaching, In addition, faculty shall be provided with 
information on additional requirement relating to Rule 6A-10.030, F.A.C., if applicable. 
All course objectives and identified competencies must be included in the course plan 
and covered per the.syllabus during the term. 

Faculty members will be required to submit a course syllabus which will be reviewed by 
the College prior to the start of each term. Content of the syllabus must meet the same 
criteria as required for all college courses offered by the College. The syllabus will be 
kept on file at the College. Each faculty member should also submit a faculty schedule 
which will include the days and times the college course(s) will be taught, as well as the 
faculty member's designated office hours. 

8. The following curriculum standards for course content, syllabi, exams, and grades shall 
apply to college credit Dual Enrollment: 

a. Dual Enrolhnent classes taught on the high school campus must meet all 
competencies expected and outlined in the postsecondary course plan. To ensure 
equivalent rigor with on-campus courses, the College shall be responsible for 
developing and providing a comprehensive end-of-course assessment or a series of 
expected learning outcomes in accordance with SACSCOC. Assessments shall be 
provided to the high school campus in a timely manner to ensure availability prior to 
scheduled administration dates. 

b. Textbooks and instructional materials used in Dual Enrollment courses must be 
comparable with those used with other postsecondary courses at postsecondary 
institutions with the same course prefix and number. The College will advise the 
School Board of instructional material requirements as soon as it becomes available, 
but no later than one term prior to a course being offered. 
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c. Course requirements such as tests, papers, or other assignments for Dual Enrollment 
students must be at the same level of rigor or depth as those for non-Dual Enrollment 
postsecondary students. All faculty teaching Dual Enrollment courses must observe 
the College procedures and deadlines for submission of grades in the appropriate 
format. All faculty members will be advised of the College-wide grading guidelines 
prior to teaching a Dual Enrollment course. 

d. The School Board will ensure there are minimal interruptions of instructional time. A 
student shall lose eligibility to participate in the Dual Enrolhnent Program if a student 
is being disruptive to the learning process, such that the progress of other students and 
the efficient administration of the course are hindered. Dual Enrollment courses may 
not be combined with other high school courses, except in accordance with Section 
1007.272, Florida Statutes. 

E. COST 

1. A student who is enrolled in a dual enrollment or early admission program through a 
public postsecondary institution or state university is exempt from the payment of tuition 
and fees, pursuant to §1009.25, F.S. The fee exemption includes application, registration, 
tuition, and laboratory fees for courses taken through dual enrollment. 

2. For dual enrollment courses offered on a public postsecondary institution campus, the 
School Board pays the standard rate of tuition per credit hour from the Florida Education 
Finance Program (FEFP). Currently, the standard rate of tuition at a public postsecondary 
institution is $71.98 per credit hour. This cost is associated with dual enrollment students 
taking classes on the College campus and/or taking online classes through the College. 

3. For dual enrollment courses offered on the high school campus by college faculty, the 
School Board must reimburse the College for costs associated with the propo1tion of 
salary and benefits to provide instruction. When dual eorolhnent courses are provided on 
the high school campus by a high school teacher, the School Board is not responsible for 
payment to the College. 

4. For dual enrolhnent students enrolled in programs leading to a career certificate or 
applied technology diploma, the standard rate of tuition cun-ently is $2.33 per contact 
clock hour. 

5. The School Board will only pay the standard rate of tuition from funds provided in the 
Florida Education Finance Program to the College during fall and spring terms. The 
School Board does not pay the College the standard rate of tuition during the summer 
terms, as FEFP funds are not provided to the School Board during the summer. This 
does not preclude the College from offering dual enrolhnent courses during the summer 
terms. Beginning Summer 2021, summer enrollment for Dual Enrollment students 
will be limited to 2 courses. 

6. The Board of Trustees at the College shall establish, publish, collect, and budget student 
fees, and shall establish dates for paying fees. The dates shall be not later than the last 
day of the drop and add periods established by the Board. When the College has a 
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written promise of payment from business, industry, government unit, nonprofit 
organization, or civic organization, fees may be deferred as detennined by the College 
Board of Trustees. 

7. Various sponsors and agencies agree in writing to pay for a student's tuition, fees, books, 
and/or supplies. These agreements take the form ofletters, purchase orders, memos of 
understandings, formal contracts and/or authorization documents which stipulate the 
education expense that the agency or sponsor will pay. 

8. Students with funding for tuition and fees from sponsoring agencies or organizations 
must have a written authorization (verbal agreements are unacceptable) from the agency 
on file with the business office before the student's tuition and fees may be incurred. 
Once the authorization is on file, tuition, fees and book costs of the student will 
automatically be applied to 1he sponsor's account and an invoice generated to the sponsor 
for payment. 

9. Charges for tuition, fees, books and supplies may be deferred and held in accounts 
receivable from the last day of any registration period up to sixty (60) days but not 
beyond the end of the class for those students for whom the College has received a 
written authorization for payment from a business, industry, governmental unit, non
profit organization, or civic organization. 

o Faculty supplied by the College will be compensated directly by the College in 
accordance with the appropriate college salary schedule. 

• The School Boa.rd shall provide Dual Enrollment instructional materials, including 
electronic access codes for textbooks, at the start of classes each semester, and 
accounting for Dual Enrollment instructional materials shall be accomplished as 
follows: 

a. All instructional materials purchased under the Dual Enrollment Program shall be 
administered as provided in§ 1007.271, F.S. 

b. Students shall return instructional materials at the end of each term as provided in 
School Board procedures. 

c. Instructional materials will be stored according to School Board procedures, and 
shall be reissued to students during subsequent terms. 

d. The sale of all instructional materials purchased under§ 1007.271, F.S., will be in 
accordance with state guidelines for the disposal of such materials. 

e. The proceeds from the sale of such instructional materials will be used to 
purchase instructional materials for public school students. 

f. The selection of textbooks and instructional materials for college courses is the 
responsibility of the full-time College faculty. The faculty always seeks to adopt 
the most effective instructional materials, changing textbooks only to improve 
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these materials. Faculty will have no control over publishers' edition changes and 
in such cases usually allow students to use the previous edition of the textbook. 

g. Textbooks and associated electronic access codes must be purchased by the 
School Board each term. College textbook vouchers should not be used to 
purchase miscellaneous consumable materials or supplies for students. Aware of 
rising textbook costs, and noting that the average life of a textbook adoption 
presently approximates three years, the faculty will make every effort to continue 
to use adopted textbooks as long as they believe them to be the best available. A 
Textbook Approval Form has been adopted so a department and/or instructor can 
request a change in textbook, which the College Textbook Committee will review 
to approve or disapprove. However, the College does not guara!)tee that an 
adopted textbook will remain in service for a stated period of years. 

h. Any other financial consideration shall be as required by current state law or as 
amended as such. 

F. ENROLLMENTPROCEDURES 

I. The Director of Enrolhnent Management and Director of Dual Enrollment and Career 
Services shall coordinate the admission of Dual Enrollment students. 

2. The College will provide academic advisement services regarding the College's 
educational programs to students participating in the Program. 

3. All students must complete a College Dual Emollment/Early College Application for 
Admission form by the dates listed above in Students Eligibility Criteria, B2(cl). 

4. All students must complete their registrations, with guidance counselor approval, for each 
term through their MyFGC accounts no later than the published dates in the College 
Academic Calendar. 

5. Approval and acceptance of the Dual Enrolhnent registration by the high school 
representative will constitute recertification of the student's Dual Enrollment eligibility. 

6. Students seeking academic modifications clue to a disability are required to register with 
the Accessibility Services Office (ASO). They should make an appointment to meet with 
the College Director of Testing and Accessibility Services and provide recent, relevant 
and comprehensive documentation from an appropriate health care provider or 
professional. While an Incliviclualizecl Educational Plan (IBP) may be provided, the IBP 
and the 504 Plan are not generally considered adequate documentation, services may be 
provided to support accommodations received at the High School. The College and High 
School will work in cooperation to provide the appropriate services the student will need 
based on the delivery mode of the course (i.e., classroom, on!ine, hybrid). 

7. The College Dual Enrollment course report will be provided to the high schools for 
textbook review. 
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8. The student must complete all sections of entry-level examinations required per 
Section 1008.30, Florida Statutes and the College. Students must satisfy the college 
preparatory testing requirements of Rule 6A-10.0315, F.A.C., which is hereby 
incorporated by reference. Students, who have been identified as deficient in basic 
competencies in one of the areas of reading, writing, or mathematics, as detem1ined by 
scores on a postsecondary readiness assessment, shall not be permitted to enroll in 
college credit courses in curriculum areas precluded by the deficiency. Eligible test 
scores for all three (3) sections are required to participate in Dual Enrollment 
starting Fall 2020. 

9. Students making any schedule changes must have approval by the high school counselor 
and the College Director of Dual Enrollment and Career Services. The student must 
retum any books for courses they are not registered in to the individual specified by 
School Board procedure. Note: If a student withdraws from high school courses in their 
school district, the high school counselor must also complete withdrawal paperwork for 
any college Dual Enrollment courses in which the student was enrolled. An exception to 
this could be made if a student requests to continue in the college course(s), and the 
student's new school district high school principal or his/her designee provides written 
permission to the College. No student may withdraw from a course for any reason after 
the withdrawal deadline (determined by the Academic Calendar). 

10. Students who register for classes are responsible for their grades associated with those 
classes. Students who decide not to attend or wish to withdraw from a class are 
responsible for dropping or withdrawing from the class by the appropriate published date. 
Students who have been reported by their instructor as never attending during the first 
and second week of the add/drop period should be automatically dropped from their 
classes when course section rosters are retmned to the College Enrollment Services 
Office by the third week of the semester. Therefore, since students may or may not be 
automatically dropped, it would be in the student's best interest to be responsible for 
initiating the withdrawal action. Notification of any dual enrollment student dropped by 
Enrollment Services Office will be sent to the Director of Dual Enrollment and Career 
Services, who will then notify the high school guidance co1mse]or immediately. Any 
student not dropped or withdrawn from a course by the published date will remain 
officially registered and will be assigned an earned letter grade at the end of the semester. 

11. Students will be permitted to use ACT or SAT scores for placement into college-level 
courses. Students who place into Pre-Calculus (MAC 1140) or higher through ACT or 
SAT scores are required by the College to complete the Math sub-test of the PERT 
(Postsecondary Education Readiness Test) for placement. 

12. Dual Enrollment students shall be subject to all College policies and procedures that 
· apply to other students. As with all students, official final high school transcripts must be 

on file with the College Enrollment Services Office prior to students being admitted as 
standard students. Summer A admission after the students last eligible term as DE will 
only be granted under certain special circumstances which will be reviewed by the 
Director of Dual Enrollment and Career Services. Students will need to complete a 
Standard Application, Residency Declaration form, and a letter from the High School 
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stating the student will be graduating from High School will need to be brought to 
Enrollment Services to convert the student for Summer A. Enrollment for Summer A will 
be granted to those students that will be graduating with a degree after completion of the 
term. Students not completing a degree will be admitted for Summer B when their 
official High School transcripts have been received and reviewed. 

13. Students must conform to all Dual Enrollment policies and procedures established by 
their high schools. All statutory requirements must be met prior to any student continuing 
in the program. SLS 1501 is a General Education social science course required for all 
students earning an AA degree. This course must be taken within a student's first year in 
the Dual Enrollment Program. 

14. Students are not permitted to enroll in independent study courses except for special 
circumstances. Special circumstances are to be detennined by the appropriate College 
Vice-President. 

G. INSERVICE 

The College agrees to cooperate with the School Board in offering in-service that will be 
mutually beneficial to all concerned. This in-service may be conducted at either the College 
campus, District school campus, or other site mutually agreed upon. 

H. TRANSPORTATION 

The student shall be responsible for providing transportation if the Dual Enrollment 
instruction is conducted at a facility other thf\11 the high school campus. 
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Dual Enrollment Program Code of Academic Ethics 

The faculty ofFGC is committed to a policy of honesty in academic work. Conduct which may 
be subject to administrative and/or disciplinary penalties, up to and including suspension or 
expulsion, includes: 

1. Dishonesty is cheating of any kind with respect to examinations, course assignments, or 
illegal possession of examination papers. If you help .another student cheat, you will be 
subject to the same penalties as the student who is assisted. 

2. Plagiarism is the deliberate use and appropriation of another's work without identifying the 
source and then passing off such work as your own. If you fail to give full credit for ideas or 
materials taken from another, you have plagia:tized. 

In case of dishonesty or plagiarism: The instructor will take academic action consistent 
with College policy that may result in loss of credit for a specific course and removal 
from the Dual Enrollment Program. The student will be required to meet with the 
Associate Dean for review. 

Dual Enrollment Program Code of Conduct 

1. Attendance at FGC is a privilege, and to maintain the college ideals of scholarship and 
character development, the right is reserved to withdraw any student at any time for any 
reason deemed sufficient, and the student concedes this right to the college. 

2. Each registered student assumes the responsibility to become familiar with and to abide by 
the general regulations and rules of conduct of the college. 

o Disruptive behaviors, if they take place on our campus or at our off-campus college 
centers, may lead to suspension or dismissal from the college. 

o Any of the following violations may constitute a form of disruptive behavior: 
• Cheating in any form 
• Deliberate inte1ference with the rights of others 
• Behavior that intentionally acts to impair, interfere with, or obstruct the orderly 

conduct, processes, and functions of the college. This applies to acts conducted at 
our college campus or any off-campus college center. 
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SECTION II 

DUTIES OF TEE ARTICULATION COMMlTTEE 

1. The Articulation Connnittee will be composed of school district administrators and 
guidance counselors representing the five county district area, College administrators, 
and the College Director of Dual Enrollment and Career Services. 

2. The Articulation Committee shall meet at least twice a year. 

3. Toe connnittee shall prepare the Dual Enrollment Articulation Agreement. 

4. Toe connnittee shall develop mechanisms and strategies for reducing the incidence of 
postsecondary remediation in math, reading, and writing for first-time enrolled recent 
high school graduates based upon the findings in the Postsecondary Readiness for 
College Report produced pursuant to § 1008.37, F.S. 

5. The committee annually shall analyze and assess the effectiveness ofthe mechanisms 
toward meeting the goal of reducing postsecondary remediation needs. 

6. Toe Committee shall annually present to the College Board of Trustees and to the District 
School Board the results of this assessment via the Vice President. 

(See Appendix Three for 2022 - 2023 plan of strategies and mechanisms for reducing the 
incidence of postsecondary remediation in math, reading, and writing for first time enrolled 
recent high school graduates.) 

SECTION ill 

INITIATION OF COURSES 

It is agreed that neither the College Board of Trustees nor the District School Board shall initiate 
a program or course that is not part of a program, until such has been incorporated into this Dual 
Enrollment Articulation Agreement. 
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SECTION IV 

ACCOUNTABILITY & ASSESSMENT 

These provisions shall not prevent a Board assigned responsibility for one or more of these 
programs from developing joint programs or contracting for specific instructional services with 
another Board or· agency, subject to review by the two local education agencies. 

For each of these programs, all related enrollment projections, FTE reports, cost analyses, and 
other elements required for the allocation of fimds shall be the sole responsibility of the assigned 
Board unless herein indicated. 

The following accountability and assessment standards shall apply to college credit Dual 
Enrollment: 

The College shall analyze student performance in Dual Enrollment to ensure the level of 
preparation and future success is comparable with non-Dual Enrollment students. 
Analyses and recommendations shall be shared and reviewed with the principal and 
School Board. 

The School Board shall analyze course and instructor evaluations for Dual Enrollment 
courses on the high school campus. Analyses and recommendation shall be shared and 
reviewed by both the College and School Board. 

Any course, discipline, college, or system-wide assessment that the College requires in 
non-Dual Enrollment sections of a course shall also be used in all Dual Enrol1ment 
sections of the course. 

The College shall compare student perfonnance, to include final grade and exam, of Dual 
Enrollment course offerings on the high school campuses and college campuses to ensure 
that results are comparable to non-Dual Enrollment sections. Results will be made 
available to the principal, local school district, the College president, and DOE. 
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SECTIONV 

Administration of the Florida 
Postsecondary Education Readiness Test to 

Public High School Students 

Purpose of Agreement 

The purpose of this Agreement is to establish specifications for a testing program for the purpose 
of supporting the high school students as allowed by the provisions of Rule 6A-10.0315, FAC, 
and Title: XLVIII, Chapter 1008.30 (3) FS K-20 Education Code, between the College and the 
School Board. 

A. PURPOSE OF TESTING PROGRAM 

The purpose of the testing program is to provide the high school students with information 
and materials designed to meet testing needs of the students in preparing them or to 
determine the need for remedial instruction prior to emolling in postsecondary education 
courses, counseling concerning future college and career planning, and eligibility for Dual 
Emollment and Gold Seal Scholarships. 

Per State Board Rule 6A-10.0315, F.A.C., Florida high schools will administer the PERT. 
The College will provide T ABE testing for the high school students at no cost to the student 
or the School Board. The College will continue to support this effort by on-line practice 
tests, learning modules, and e-books for test preparation. 

For testing at the high school, the Scbool Board will: 
1. be responsible for informiug students about the test administration 
2. make any unusual test site accommodations for disabled students. 

For testing at the College test center, the School Board will: 
I. notify students requesting ADA accommodations for TABE testing to contact the 

Accessibility Services Office (386-754-4219) prior to making a testing appointment. 
2. students should schedule testing through FGC Test Center webpage. Test dates for 

the current term can be found on the DE webpage. 
3. provide documentation needed for testing in the College test center. 
4. Provide Test Voucher from the Guidance Office 

B. RETESTING 

High school students who do not have the required scores on the ACT or SAT subtests to be 
placed in college-level courses need to contact their guidance office about taldng the 
P.E.R.T. test and obtain a Test Voucher. If the student elects to take the TABB test at the 
College, they will be required to obtain a Test Voucher from the guidance office certifying 
they are eligible to test at the College. Students are pennitted to test two times per term for 
eligibility. 

P .E.R.T. records and test scores are considered confidential educational records under 
§ 1002.221, F.S. The College shall accept the test scores from the Public High School 
transcript as an official record of scores and comply in maintaining confidentiality of these 
records 
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SECTION VI 

EFFECTIVE DATE 

This resolution and the policies and allocation of responsibility shall be effective upon being 
si,1:JJ.ed by the District School Board, the Superintendent and the College President, but shall be 
executed before registration for the fall tenn of the following school year. Additions and 
deletions may be made at any time upon the mutual agreement of the College President and the 
District Superintendent. Courses and programs are to be incorporated into the agreement before 
instruction begins. 

This Agreement shall be valid for the 2022 -2023 academic school year. 

This agreement will be in effect from July J, 2022 to June 30, 2023 and may be renewed 
annually upon mutual written consent of both parties. 

IN WITNESS WHEREOF, the out of district School Board of Suwannee County, the 
Superintendant of the Suwannee County School District, and the District Board of Trustees of 
the College have adopted this Agreement and caused it to be executed in accordance with 
§ § 1001.64-1001.65, F. S., Dual Enrollment Articulation Agreements. 

. Date President, Florida Gateway College 

Date Chalrpersori., Suwannee County School Board 

Date Superintendent, Suwannee County School District 

I 
l 

i 
' ; 
i 
' 

i 
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APPENDIX ONE 

DUAL ENROLLMENT ADMISSIONS REQUIREMENTS 

Florida Statute I 007 .271 (7) states: 

Career Dual Enrollment shall be provided as a curricular option for secondary students to 
pursue in order to earn industry certifications adopted pursuant to §1008.44, F.S., which count as 
credits toward the high school diploma. Career Dual Enrollment shall be available for secondary 
students seeking a degree and industry certification through a career education program or 
course. More information can be found at Florida Department of Education, Career Dual 
Enrollment. 

DUAL ENROLLMENT APPROVED COURSES 

There are hundreds of rigorous courses available to students through dual enrollment. The Dual 
Enrollment Course-High School Subject Area Equivalency List, which is updated annually and 
approved by the Articulation Coordinating Committee (ACC) and the State Board of Education, 
is a tool that identifies dual enrollment courses guaranteed to satisfy specific high school 
graduation subject area requirements. 

Additional dual emollment courses that are not included on the Dual Enrollment Course-High 
School Subject Area Equivalency List may be offered. Any dual enrollment course not on the 
equivalency list must cmmt, at a minimum, as an elective toward high school graduation. There 
is no explicit limitation in statute regarding the number of high school elective credits a student 
may earn through dual enrollment. However, the School Board is not prohibited from granting 
subject area credit for those courses not included on the list, if appropriate. 

*Note: Current law allows for any course in the Statewide Course Numbering System, with the 
exception of developmental education, physical education skills, and recreation courses, to be 
offered as dual enrollment courses. 

DUAL ENROLLMENT SCHEDULING OF COURSES 

The College is continuing to be proactive in developing new courses. However, the availability 
of the College programs and course offerings are contingent upon student interest and demand. 
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DUAL ENROLLMENT APPROVED PROGRAMS 

The DE Approved Programs of Study are: 

Associate in Arts (A.A.): Freshman and sophomore years of a four-year bachelor degree comprised 
of general education and elective courses. Intended for students wishing to transfer to an upper 
division college. 

"·""'1"·· ,·,+"·" .,:,c;;;\Ji~~i~tlti ·1;11i.t~Wl~l~i: ~t~i~r t~f ~t::~i 
60 AAGS 

Health Sciences-Limited Access Programs: These areas of focus allow for application into a 
limited access health sciences program. Please check the catalog for specific program information. 

AA-Health Sciences/ Emergency Medical Services AS. 
AA - Health Sciences I LPN to RN Bridge Fast-Track AS. 
AA-· Health Sciences/ LPN to RN Bridge Traditional AS. 
AA-- Health Sciences/ Physical Therapist Assistant AS. 
AA - Health Sciences I Registered Nursing A.S. 

72 
72 
74 
72 

AAFD Yes 
AATD Yes 
AAPT Yes 
AARN Yes 

Associate in Science (A.S.): Two-year degree designed for students to enter careers in business, 
health, technical, industrial or public service fields. Some A.S. programs also transfer to colleges 
and universities for further degree opportunities. 

Business Administration AS. 60 BAVM 
Computer Information Technology A.S. 60 CI1'N 
Computer Programming and Analysis A.S. 60 CPVM 
Criminal Justice Technology AS. 60 CRJL 

Digital Media and Design AS. 60 DMDA 
Early Childhood Education A.S. 60 EECE 
Environmental Science Technology AS. 60 ENST 
Health Information Technology A.S. 70 HIMT 
Respiratory Care AS. (partnership with SFC) 19 RCTT 
Veterinary Technology AS. (partnership with SPC) 22 VETT 
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Applied Technology Diploma (A.T.D.): Occupational training programs that lead to employment 
in a specific career fields and transfers to an A.S. degree. 

37 MCDG 

College Credit Certificate: Programs that are generally one year or less and designed for students 
wishing to quickly transition from education into work. 

28 ACGC 
Business Management 25 SBMD 
Child Care Center Management 12 CCCM 
Computer Office Specialist with Programming 18 COSP 
Computer Support Specialist with Programming 33 CSSP 
Emergency Medical Technician - Basic 12 EMBD Yes 
Horticulture 18 HORT 
Network Infrastructure 21 CSNI 
Paramedic 42 PARD Yes 
Video Game Design 24 CGAC 
Water Quality Technician 12 WQTC 

Occupational Certificate: Clock hour programs that lead to professional licenses or certifications. 

Commercial Heating and Air Conditioning Tech 
Firefighter Minimum Standards 
Welding Technology 

14.6 · FIRF Yes Yes 
35 WTVC 
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APPENDIX TWO 

DUAL ENROLLMENT ELIGIBLE TEST SCORES 

Test Type Reading Writing Math 

PERT 106+ 103+ 114+ 

. 

ACT 19+ 17+ 19+ 

SAT 24+ 25+ 24+ 

Note: 
A student must pass ALL sections of a college placement test (reading, writing and math) to be 
eligible for the Dual Enrollment program. 

TEST OF ADULT BASIC EDUCATION GRADE LEVEL REQUIREMENTS 

The students in the following programs must be tested using the TABB and achieve these 
specified skills levels or be remediated until meeting the required grade level equivalents on 
retests. The required grade level equivalent on the T ABE, which must be achieved for each 
certificate program, is as follows: 

PROGRAM CODE Score Requirement Level 

READ MATH LANG 

Air Conditioning & Heating Technology ACRV 576 627 584 D 

Welding Technology Basic WTVC 576 596 584 D 
Welding Technology Advanced AWTC 

Firefighter/ EMT FFEA 597 627 608 A 
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APPENDIX THREE 

During the,2022 - 2023 school year, the five school districts and the College will: 

• Schedule a fall and spring meeting of the Articulation Committee to revise the 
articulation agreement utilized by the College and the school districts. 

• Expand tbe College "Career Days" activities for secondary school students on campus to 
include middle school as well as high school students. 

• Use the College Testing Center to help students access the Test Center web page to 
downl.oad study guides for the PERT. 

• Provide the teachers in the College's School District through the Education Preparation 
Institute with: 

* Alternative certification 
*Professional development for recertification or endorsements 
*Hours towards specific certification or certification deemed necessary by 

State/School District 

Florida Gateway College is accredited by the Southern Association of Colleges and Schools Commission on 
Colleges to award baccalaureate and associate degrees. Contact the Southern Association of Colleges and 
Schools Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 
for questions ·about the accreditation of Florida Gateway College. 

FGC will adhere to all applicable federal, state, and local laws, regulations, and guidelines with respect to 
providing reasonable accommodations as required to afford equal educational opportunity. Students may 
obtain further assistance and information by calliug the Director of Testing and-Accessibility Services, at 
(386) 754-4215. The Accessibility Services Office is located in Building 007, 149 SE College Place, Lake City, 
Florida 32025. 

Florida Gateway College does not discriminate in education or employment related decisions on the basis of 
race, color, ethnicity, national origin, gender, religion, disability, age, marital status, genetic information, 
sexual orientation, pregnancy, or any other legally protected status in accordance with the law. The equity 
officer is Cassandra Bucldes, Executive Director of Human Resources, 149 SE College Place, Lake City, FL 
32025, and may be reached at (386) 754-4313. 

FGC is an Equal Access/Equal Opportunity Institution. 
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ii 
VIRTUAL SCHOOL SERVICES AGREEMENT 

This Agreement for services ("Agreement") made and entered into by and between 
Imagine Learning LLC (hereafter "PROVIDER" or "Imagine Learning") having principal 
offices at 8860 E. Chaparral Road, Suite 100, Scottsdale, AZ, 85250; and the Suwannee 
County School District (hereinafter "CLIENT"), having principal offices at 1740 Ohio Ave, Live 
Oak, Florida, 32064. 

This Agreement supersedes and cancels any prior agreements and/or understandings 
between the parties concerning the subject matter. There are no provisions, 
representations, undertakings, agreements; or collateral agreements between the parties 
other than as set forth in this Agreement. 

The parties by their authorized representatives have entered into this Agreement as of the 
July 1st, 2022 (tne "Effective Date"). 

CLIENT and PROVIDER agree to the Description of Work contained in Attachment A 
(Description of Work); Attachment B (Payment Terms and Conditions); Attachment C (Detailed 
Curriculum Plan) and Attachment D (Standard Terms and Conditions). 

This contract shall be effective upon the date upon which it is signed by both the CLIENT and 
the PROVIDER, whichever is later. 

TERM 

This Agreement shall be effective on the Effective Date for a period of one (1) year and shall 
be terminable in accordance with the requirements herein, with the option of one-year 
renewal after written acceptance and approval from both parties. 

Imagine Learning provides both· state and nationally aligned courses and is also a state of 
Florida approved Virtual Instruction Provider ("VIRTUAL INSTRUCTION PROVIDER"). 
Through this VIRUTAL SCHOOL SERVICES AGREEMENT, Imagine Learning offers the 
CLIENT, the platform, support and flexibility to provide a wide selection of course offerings 
for students. This VIRTUAL SCHOOL SERVICES AGREEMENT is offered for use with both the 
CLIENT's teachers ("Partner Teachers") and/or the PROVIDER's teachers ("Imagine Learning 
Teachers"). 

IN WITNESS WHEREOF, the Parties have entered into this Agreement effective as of the 
Effective Date. 

CUSTOMER: Suwannee. Co. School Board IMAGINE LEARNING 

Slenature: Sie:nature: 

Printed Name: Ted L. Roush Printed Name: 

ntle: Superintendent of Schools Title: 

Date: Date: 
Address: 17 40 Ohio Ave. South Address: 8860 East Chaparral Road, Suite 100 

Live Oak, FL 

Chairperson, Su1,111ellfi~Jy,~chool Board 
I learning 

32064 Scottsdale, fu. 85250 

"Approved as to Form and Suff.icien.cv . BY 1magm'!!learnmg.com I 877.725.4257 

Leonard J. Dietzen, Ill 
Rumberger, Kirk & Caldwell, P.A. 

Suwannee School Board Attorney" 175 
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i I Virtual Services Agreement 

ATTACHMENT A 

Description of Work 

As more fully set forth in Attachment B, the PROVIDER is to assist in the operation of a K-12 
virtual school that provides a free-to-students, 180-day, or more, on line instructional program to 
eligible students during the 2022-2023 school year. The PROVIDER is to provide each 
school/district and its staff with the necessary platform, online courses, and support for 
successful operation of their virtual school. If, and when any instructional staff is provided by 
PROVIDER, for the delivery of online courses, instructional staff must be highly qualified as 
identified by ESSA standards and hold a valid Florida teaching certificates under provisions of 
Chapter 1012, Florida Statutes. The PROVIDER will ensure all employees and contracted 
personnel undergo background screening as required by F.S.1012.32, Florida Statutes, using state 
and national criminal history records and will provide a list of instructional employees to the 
CLIENT for verification of compliance according to the PROVIDER's standard procedures. If 
additional background checks are required by CLIENT, CLIENTwill so state in writing to PROVIDER. 
PROVIDER will provide information as requested by Client Liaison regarding monitoring. All 
curriculum and course content used will align to the Florida Standards. The PROVIDER agrees to 
comply with any student progression plan, student calendar and other standard policies to 
support a virtual program in compliance with applicable Florida Statutes except as described in 
the Virtual Instruction Provider's Standard Terms and Conditions incorporated herein. As 
required in F.S.1002.45, a detailed curriculum plan (available online courses) is provided in 
Attachment C. The PROVIDER will establish a standard schedule for providing data for required 
state reporting that enables timely submission to the Department of Education. Using the data 
provided to PROVIDER by CLIENT, PROVIDER will use commercially reasonable efforts to provide 
timely, accurate and complete education data. While the education data is under the control of 
the PROVIDER, PROVIDER will use commercially reasonable security measures and controls as 
required by FER PA. Further roles of the Client shall include: 

1. Manage the enrollment process, including communications with students and parents, 
regarding the enrollment process. 

2. Notify, communicate, and/or provide, support services consistent with the legal 
requirements for students with special needs. These special needs could be seen in an IEP, 
including a 504, be an English Language Learner (ELL} or others as mutually identified. 

3. Client (i) must keep its passwords secure and confidential; {ii) is solely responsible for its 
Data and all activity in its account in the Service; (iii) must use commercially reasonable efforts 
to prevent unauthorized access to its account and notify Provider promptly of any such 
unauthorized access; and (iv) may use the Service only in accordance with the Service's written 
technical guides and applicable law. Client may allow authorized third parties to access the 
Service in compliance with the terms of this Agreement, so long as the access is for the sole 
benefit of Client. Client is responsible for compliance by such Client authorized third parties with 
this Agreement. 

4. Accept standard publications of the PROVIDER for all compliance and documentation 
purposes {i.e., program guide for information and data about the curriculum, student handbook 

•1 imagine 
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for school policies and procedures and hours of personnel availability, state reporting for 
certification status and physical location of personnel, monthly school report for student -teacher 
ratios , teacher load limit s, state data submissions and state report cards for completion, 
promotion, and other accountability outcomes). 

5. Provide the PROVIDER with student data so the provider can meet Florida Department of 
Education reporting requirements to include gender, grade, ethnicity, ELL status, special 
education, FSA, ELA and math assessment results, EOC data, and graduation data or other data 
as requested. 

6. Pay the VIRTUAL INSTRUCTION PROVIDER in accordance with Attachment B. 

•1 imagine 
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i I Virtual Services Agreement 

ATTACHMENT B 

PAYMENT TERMS and CONDITIONS 

I. PROVIDER shall provide the Curriculum and/or Instructional Services identified in the 
Payment Terms and Conditions pricing table (the "Deliverables"). 

II. PROVIDER will commit its teachers to a student-teacher ratio which is one teacher per 50 
students for grades K-5, one teacher per 65 students for grades 6 - 8 and one teacher per 200 
students for grades 9 -12. 

Ill. The PROVIDER further warrants that as to each Deliverable produced pursuant to this 
Contract, PROVIDER's production of the Deliverable and the CLIENT'S use of the Deliverable, will 
not infringe on the copyrights of any third party. This provision applies to each work of authorship 
in which copyrights subsist pursuant to 17 U.S.C. Section 102-105 and to each exclusive right 
established in 17 U.S.C. Section 106. In furtherance of this provision, the PROVIDER warrants that: 

a. As to each work of software or other "information technology" as identified 
in s. 287.0041(11), Florida Statutes, in which copyrights subsist, the PROVIDER has 
acquired the rights by conveyance or license to any third-party software or other 
information technology, which was used to produce the Deliverables. 

b. As to each image and sound recording incorporated into a Deliverable, the 
PROVIDER has acquired the necessary rights, releases and waivers from the person whose 
image or sound is included, or form the holder of the copyrights subsisting in the literary, 
musical, dramatic, pantomime, choreographic, pictorial, graphic, sculptural, motion 
pictures, audio-visual, work or sound recording from which the included image or sound 
was taken. 

IV. If there is a modification to the rules and regulations approved by the Florida Board of 
Education in contradiction to the terms outlined in this contract, the Parties will amend the 
contract as necessary to bring the contract into accord with the rules and regulations so long as 
such change does not materially change the Deliverables as currently defined. 

V. PROVIDER will implement, maintain, and use appropriate administrative, technical, or 
physical security measures to the full extent required by Title 20, Section 1232g, United State 
Code, The Family Educational Right and Privacy Act (FERPA), in order to maintain the 
confidentiality of student/education records. 

VI. PROVIDER has filed for or is the owner of various trademarks and logos. The CLIENT will 
be granted the use of such logos and trademarks in connection with its virtual school offering but 
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use of such trademark and logos shall be used only in connection with those services provided 
under this contract. 

VII. PROVIDER will maintain and keep in force Worker's Compensation, Liability and Property 
Damage Insurance to protect it from claims under worker's compensation claims for personal 
injury, including death, and claims for damages to any property of the CLIENT, or of the public, 
which may arise from operations under this Agreement, whether such operations be by 
PROVIDER, or by any subcontractor or anyone directly or indirectly employed by PROVIDER. 

VIII. In no event will the CLIENT or CLIENT's members, CLIENT officers, employees, or agents 
be responsible or liable for the debts, a~ts or omissions of the PROVIDER, its officers, employees, 
or agents. This does not excuse the CLIENT from paying any obligations incurred resulting from 
this contract, or from the payment of any debts incurred under this contract for lawful 
termination. 

IX. Method for Conflict Resolution - Any dispute concerning performance of the contract 
shall be decided by the CLIENT's designated contract manger, who shall reduce the decision to 
writing and serve a copy to the PROVIDER. The decision shall be CLIENT's final decision unless 
within ten (10) days from the date of receipt, the PROVIDER files a petition with the CLIENT for 
administrative hearing pursuant to Chapter. 120 of the Florida Statutes. Exhaustion of 
administrative remedies is an absolute condition precedent to the PROVIDER' s ability to pursue 
any other form of dispute resolution; provided, however, that the parties may employ the 
alternative dispute resolution procedures outlined in Chapter 120. 

X. After exhaustion of administrative remedies or for any claim not cognizable under 
Chapter 120, Florida Statutes, the exclusive venue of any legal or equitable action that arises out 
of or relates to the Agreement shall be the appropriate state or federal court with jurisdiction 
over Suwannee County, Florida; in any such action, Florida law shall apply, and the parties waive 
any right to jury trial. 

XI. TERMINATION - This contract may only be terminated before its expiration as follows: a) 
both Parties agree in writing to the termination; orb) if either Party materially breaches the 
contract, and fail to cure such breach within ninety (90) days following written notification of 
such breach from the other Party, the non-breaching Party may elect to terminate. 

XII. DEBT RESPONSIBILITY -As required by Florida Statute, the Virtual Instruction Program is 
responsible for all debts for CLIENT's virtual instruction program that arise out of the VIRTUAL 
INSTRUCTION PROVIDER's performance of this contract if the contract is not renewed or is 
terminated. This does not excuse the CLIENT from paying any obligations incurred resulting from 
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this contract, or from the payment of any debts incurred under this contract for lawful 
termination. 

XIII. PROVIDER is required to comply with all requirements of Section 1002.45, Florida Statutes 
and will comply with disclosure requirements adopted in rule by the Florida Board of Education. 

XIV. PUBLIC RECORD - CLIENT agrees that all Imagine Learning Confidential Information, as 
defined below, is a trade secret, as defined in Section 812.081, Fla. Stat., and is therefore exempt 
from disclosure as public records under Chapter 119, Florida Statutes. CLIENT agrees to take all 
commercially- reasonable steps necessary to prevent unauthorized disclosure of Imagine 
Learning's Confidential Information and Confidential Materials, as defined below. Such steps shall 
include without limitation, CLIENT'S agreement to promptly notify Imagine Learning of any public 
records request that, if fulfilled, would result in disclosure of any of Imagine Learning's 
Confidential Information. CLIENT'S notification will occur before releasing such Confidential 
Information and in sufficient time to allow forum, or tribunal. Imagine Learning will be solely 
responsible for the legal defense and cost of asserting the exemption(s) in any proceeding in 
which the exemption(s) is contested. CLIENT agrees that Imagine Learning has taken all necessary 
measures to prevent disclosure to unauthorized persons of Imagine Learning's Confidential 
Information in CLIENT'S possession and that no further warning or labeling is necessary. 

"Confidential Information " m.eans any information relative to Imagine Learning, its business, or 
its operations, that is clearly marked "co.nfidential" or "proprietary", or that ought to be treated 
as confidential under the circumstances surrounding the disclosure, provided that Confidential 
Information shall not include information that: (i) at the time of disclosure, or thereafter, 
becomes publicly known through means other than a party's breach of this Agreement; (ii) was 
known to the CLIENT as of the time of its disclosure without any obligation of confidentiality, the 
proof of such knowledge to be the burden of the CLIENT; (iii) was independently developed by 
the CLIENT without the use of any of the Imagine Learning's Confidential Information; (iv) was 
subsequently learned from a third party not under a confidentiality obligation to Imagine 
Learning or any other party; or (v) is public record pursuant to applicable state law. "Confidential 
Materials" means all tangible materials containing Confidential Information, including written or 
printed documents and computer disks or tapes, whether machine or use readable. Imagine 
Learning's Confidential Information includes the contents of any Imagine Learning Licensed 
Content, the Software, the Documentation, the Deliverables, Copyright Materials, and other 
Trade Secret Materials. 

XV. JESSICA LUNSFORD ACT - Imagine Learning and its employees are contractors as defined 
in Sections 1012.467{1)(a), Fla. Stat., and 1012.468(1), Fla. Stat. Imagine Learning and its 
employees will comply with Sections 1012.465, Fla. Stat., and 1012.467, Fla. Stat., in accordance 
with Section XVIIM. of the Standard Terms. 
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XVI. SOVEREIGN IMMUNITY - The parties acknowledge and agree that Client is an agency of 
the State of Florida for purposes of sovereign immunity and immune from suit except to the 
extent such immunity has been waived by the state. 

XVII. EQUAL OPPORTUNITY - Imagine Learning shall comply with all federal and state laws 
prohibiting discrimination, including the Florida Civil Rights Act of 1992 and the Florida 
Educational Equity Act. CLIENT acknowledges that CLIENT and not Imagine Learning decide which 
students are allowed use of Imagine Learning's Licensed Content. 

XVIII. FLORIDA ETHICS LAWS - Imagine Learning will comply with all applicable provisions 
contained in Chapter 112, F.S. None of CLIENT'S employees or board members has a material 
interest (as defined in Section 112.312(15), Fla. Stat.) in Imagine Learning. 

XIX. SALES TAX EXEMPTION - Except to the extent CLIENT provides Imagine Learning with a 
valid Form DR-14, Consumer's Certificate of Exemption pursuant to Section 212.08, Fla. Stat., 
Imagine Learning will invoice CLIENT for and CLIENT agrees to promptly pay any sales tax levied 
by the State of Florida in connection with this Agreement. 

XX. FIREARMS- Imagine Learning's employees will not bring a firearm or prohibited weapon 
onto CLIENT'S property. 

XXI. AUDIT- Client may audit Imagine Learning under this Agreement for compliance 
matters upon reasonable written notice to Imagine Learning. Any such audit will be conducted 
under normal business hours and days of operation. 

XXII. PUBLIC AGENCY CONTRACTS - To the extent that Imagine Learning meets the definition 
of "contractor" under Section 119.0701 under Florida Statutes, in addition to other contract 
requirements provided by law, Imagine Learning must comply with public record laws, including 
the following provisions of Section 119 .0701. Florida Statutes: 

a. Keep and maintain public records required by the School Board to perform the 
service. 

b. Upon request from the School Boar d's custodian of public records, provide the 
School Board with a copy of the requested records or allow the records to be inspected 
or copied within a reasonable time at a cost that does not exceed the cost provided in 
Chapter 119, F.S., or as otherwise provided by law. 
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c. Ensure that public records that are exempt or confidential and exempt from 
public records disclosure requirements are not disclosed except as authorized by law. 

d. Upon completion of the contract, transfer, at no cost, to the School Board all 
public records in possession of Imagine Learning or keep and maintain public records 
required by the School Board to perform the service. If Imagine Learning transfers all 
public records to the School Board upon completion of the contract. Imagine Learning 
shall destroy any duplicate public records that are exempt or confidential and exempt 
from public records disclosure requirements. If Imagine Learning keeps and maintains 
public records upon completion of the contract. Imagine Learning shall meet all 
applicable requirements for retaining public records. All records stored electronically 
must be provided to the School Board upon request from the School Board's custodian 
of public records, in a format that is compatible with the information technology 
systems of the School Board: 

e. IF IMAGINE LEARNING HAS QUESTIONS REGARDING THE APPLICATION OF 
CHAPTER 119, FLORIDA STATUTES, TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
CONTRACT, THE CONTACT FOR THE SCHOOL BOARD'S CUSTODIAN OF PUBLIC RECORDS: 

NAME: Vickie DePratter 

PHONE: 386-647-4609 

EMAIL: vickie .depratter@suwannee .1,<12. fl, us 

ADDRESS: 1740 Ohio Avenue South, Live Oak, FL 32064 

f. Imagine Learning acknowledges that the School Board cannot and will not provide 
legal advice or business advice to Imagine Learning with respect to its obligations 
pursuant to this section related to public records. Imagine Learning further acknowledges 
that it will not rely on the School Board or its counsel to provide such business or legal 
advice and that it has been advised to seek professional advice regarding public records 
matters addressed by this agreement. Imagine Learning acknowledges that its failure to 
comply with Florida law and this agreement with respect to public records shall constitute 
a material breach of this agreement. 
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Implementation 

Partner 
(aka Franchise) 

Flex 
(aka Part-Time) 

Full-Time 

Item 

K-5* 

6:12 (Tier 1) 

6-12 (Tier II) 

Item 

Elementary* 

Middle School 

High School 

High School (AP)* 

AlTACHMENT B (CONT.) 
PAYMENT TERMS and CONDITIONS 

REPORTING 

School of Enrollment 

District Public, Charter School, or District Virtual School 

District Public, Charter School, or District Virtual School 

7001 (District Student) 

N998 {Home School Student) 

PRICING 

PARTNER 

Description 

Semester course and hosting 

Semester course and hosting 

Semester course and hosting 

(Third Party Courses) 

PRICING 

FLEX 

Description 

Semester course, h·osting and instruction 

Semester course, hosting and instruction 

Semester course, hosting and instruction 

Semester course, hosting and instruction 

(Advanced Placement) 

*Semester workbooks may be ordered for $25 each per subject, per semester course. 

Teacher of Record 
School of Instruction 

District Virtual School 

Imagine Learning 

7001 

Course Fee 

$65 

$45 

$85 

Cost 

$275 

$225 

$225 

$325 

**AP books w/11 be sent to the student after they reach the .required completion threshold. When available, books are sent In digital format. 
***Instructional SeN!ces Professional Development quoted and sold separately. 

Grace Period: K-5 = 14 Days, 6-12 = 28 Days 
Partner enrollments marked "Drop-Grace1

' within the grace period will not be charged. Partner enrollments past the grace 

period will be charged in full. Enrollments with Imagine Learning Instructional Services marked "Drop~Grace" within the 
grace period will not be charged. Enrollments with Imagine learning Instructional Services after the grace period (other than 
11 successfully completed 11 enrollments) shall be charged the course fee. 

Billing Roster and Invoice 
Imagine Learning wi!I send the billing roster to district administrators twice each year, typically coinciding with the end of 
each semester. These billing rosters will reflect charges for both successful completions and any course fees. The district 
administration has seven (7) days after receiving the billing roster for any edit request or to approve the billing roster. 
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Imagine Learning will send three invoices each school year for students enrolled in the Full-Time 
school. 

Initial billing is for each student's associated CMO (Course, Materials, Onboarding) fee. 
Subsequent invoices are for any successfully completed enrollments. These invoices try and 
capture these enrollments for the Fall and Spring semesters. 
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ENGLISH (6·12) 

ATTACHMENTC 

CURRICULUM PLAN 

Florida Course Code Course Title 

1000010 M/J Intensive Reading 

1001010 M/J Language Arts 1 

1001020 Advanced M/J Language Arts 1 

1001040 M/J Language Arts 2 

1001050 Advanced M/J Language Arts 2 

1001070 M/J Language Arts 3 

1001080 Advanced M/J Language Arts 3 

1008010 M/J Reading 1 

1000410 Intensive Reading 

1001310 English 1 

1001320 English Honors 1 

1001340 English 2 

1001350 English Honors 2 

1001370 English 3 

1001380 English Honors 3 

1001400 English 4 

1001405 English 4: Florida College Prep 

1001410 English Honors 4 

1001420 AP English Language & Composition 

1001430 AP English Literature & Composition 
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1008350 Reading for College Success* 

1009300 Writing 1* 

* Denotes One-semester course 
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Math (6·12) 
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Florida Course 
Code 

1204000 

1205010 

1205020 

1205040 

1205050 

1205070 

1200310 

1200320 

1200330 

1200340 

1200370 

1200380 

1200400 

1200410 

1200700 

1201300 

1201315 

1202310 

1202340 

1206300 

1206310 

1206320 

1207300 

1207310 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Course Title 

M/J Intensive Math 

M/J Grade 6 Mathematics 

M/J Accelerated Mathematics Grade 6 

M/J Grade 7 Mathematics 

M/J Accelerated Mathematics Grade 7 

M/J Grade 8 Pre-Algebra 

Algebra 1 

Algebra I Honors 

Algebra 2 

Algebra 2 Honors 

Algebra 1-A 

Algebra 1-B 

Intensive Mathematics 

Mathematics for College Success* 

Math for College Readiness 

Mathematical Analysis Honors* 

Analysis of Functions Honors* 

AP Calculus AB 

Precalculus Honors 

Informal Geometry 

Geometry 

Geometry Honors 

Liberal Arts Math 1 

Liberal Arts Math 2 
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1210300 Probability and Statistics with Applications Honor 

1210320 AP Statistics 

1211300 Trigonometry Honors* 

1298310 Advanced Topics in Mathematics 

* Denotes One-semester course 
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SCIENCE (6-12) 
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Florida Course 
Code 

2000010 

2001010 

2002040 

2002050 

2002070 

2002080 

2002100 

2002110 

2003010 

2000310 

2000320 

2000340 

2000350 

2001310 

2001320 

2001340 

2001380 

2002400 

2002420 

2002440 

2003310 

2003320 

SCSB 2023-08 <REVISED RENEW AL) 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Course Title 

M/J Life Science 

M/J Earth/Space Science 

M/J Comprehensive Science 1 

M/J Comprehensive Science 1 Advanced 

M/J Comprehensive Science 2 

M/J Comprehensive.Science 2 Advanced 

M/J Comprehensive Science 3 

M/J Comprehensive Science 3 Advanced 

M/J Physical Science 

Biology 1 

Biology 1 Honors 

AP Biology** 

Anatomy and Physiology 

Earth/Space Science 

Earth/Space Science Honors 

Environmental Science 

AP Environmental Science 

Integrated Science 1 

Integrated Science 2 

Integrated Science 3 

Physical Science 

Physical Science Honors 
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2003340 Chemistry 1 

2003350 Chemistry 1 Honors 

2003380 Physics 1 

2003390 Physics 1 Honors 

* Den Otes One-semester course 

**Not available with Edgenuity teachers 
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SOCIAL STUDIES (6-12) · 
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Florida Course 

Code 

2100010 

2100015 

2100020 

2103015 

2106010 

2106020 

2109010 

2109020 

2100310 

2100320 

2100330 

2102310 

2102335 

2102340 

2102345 

2102372 

2103300 

2103400 

ATTACHMENT C 

CURRICUL(JM PLAN (cont.) 

Course Title 

M/J United States History 

M/J United States History and Career Planning 

M/J United States History Advanced 

M/J World Geography* 

M/J Civics 

M/J Civics Advanced 

M/J World History 

M/J World History Advanced 

United States History 

United States History Honors 

AP U.S. History 

Economics 

Economics with Financial Literacy* 

Economics with Financial Literacy for Credit Recovery* 

Economics with Financial Literacy Honors* 

Personal Financial Literacy* 

World Cultural Geography 

AP Human Geography 
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2106320 United States Government Honors* 

2106420 AP U.S. Government and Politics 

2107300 Psychology 1 * 

2107310 Psychology 2 * 

2107350 AP Psychology 

2108300 Sociology* 

2109310 World History 

2109320 World History Honors 

2109420 AP World History: Modern 

lillllif3fr-kl 
* Denotes One~semester course 
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WORLD LANGUAGES (6-12) 

•1 imagine 
I learning 

Florida Course 

Code 

0701000 

0701010 

0702000 

0702010 

0707000 

0707010 

. 0708000 

0708010 

0701320 

0701330 

0701340 

0701380 

0702320 

0702330 

0706300 

0706310 

0708340 

0708350 

0708360 

0708400 

0711300 

0711310 

SCSB 2023-08 {REVISED RENEW AL) 
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CURRICULUM PLAN (cont.) 

Course Title 

M/J French Beginning 

M/J French Intermediate 

M/J German Beginning 

M/J German Intermediate 

M/J Chinese Beginning 

M/J Chinese Intermediate 

M/J Spanish Beginning 

M/J Spanish Intermediate 

French 1 

French 2 

French 3 Honors 

AP French Language & Culture 

German 1 

German 2 

Latin 1 

Latin 2 

Spanish 1 

Spanish 2 

Spanish 3 Honors 

AP Spanish Language & Culture 

Chinese 1 

Chinese 2 
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GENERAL ELECTIVES (6-12) 
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I learning 

Florida Course 
Code 

1700060 

8000400 

0100310 

0100320 

0200305 

0800300 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Course Title 

M/J Career Research and Decision Making* 

M/J Orientation to Career Clusters* 

Introduction to Art History* 

Art in World Cultures* 

Computer Science Discoveries 

Health 1: Life Management Skills* 
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AITACHMENTC 
CURRICULUM PLAN (cont.) 

CAREER ELECTIVES ( 6-12) 

8000400 - M/J Orientation to Career Clusters* 

0500000 - M/J Personal, Career and School Development Skills 

9009200 - M/J Middle School Coding Fundamentals 

9009500 - M/J Fundamentals of Web and Software Development 

0200305 - Computer Science Discoveries 

1501380 - Personal Fitness Trainer 

1700380 - Career Research and Decision Mal<ing* 

8207310- Digital Information Technology 

8500120- Personal and Family Finance* 

8812110- Principles of Entrepreneurship 

8812000- Business Owenership 

8827110 - Marketing Essentials 
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CREDIT RECOVERY (6-12) 

Florida Course Code 

•1 imagine 
I learning 

1001315 

1001345 

1001375 

1001402 

1200315 

2000315 

2003345 

2100315 

2106315 

2109315 

ATTACHMENTC 

CURRICULUM PLAN (cont.) 

Course Title 

English 1 for Credit Recovery 

English 2 for Credit Recovery 

English 3 for Credit Recovery 

English 4 for Credit Recovery 

Algebra 1 for Credit Recovery 

Biology 1 for Credit Recovery 

Chemistry 1 for Credit Recovery 

United States History for Credit Recovery 

United States Government for Credit Recovery* 

World History for Credit Recovery 
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K 

1 

2 

3 

4 

5 
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ELEMENTARY (K-5) 
Language Arts 

5010041 

5010042 

5010043 

5010044 

5010045 

5010046 

Grade 

K 

1 

2 

3 

4 

5 
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Health 

5008020 

5008030 

5008040 

5008050 

5008060 

5008070 

Music 

Technology 

Technology 

SCSB 2023-08 (REVISED RENEW AL) 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Science Mathematics 

5020010 5012020 

5020020 5012030 

5020030 5012040 

5020040 5012050 

5020050 5012060 

5020060 5012070 
. 

Physical Education 

5015020 

5015030 

5015040 

5015050 

5015060 

5015070 

Other K-5 Courses 

Music Recorder Level 1 

Keyboarding 

Scratch Coding 

Social Studies 

5021020 

5021030 

5021040 

5021050 

5021060 

5021070 

Art 

5001010 

5001020 

5001030 

5001040 

5001050 

5001060 
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ATTACHMENT D 
IMAGINE LEARNING LLC 

SCSB 2023-08 (REVISED RENEW AL) 

TERMS AND CONDITIONS OF COMPANY SERVICES 

This "Agreement" (i.e., these Terms and Conditions and the Price Quote for Services into which these 
Terms and Conditions are incorporated) is made and entered into as of the date of last signature below 
("Effective Date") between Imagine Learning LLC, its affiliates and subsidiaries ("Company") and Customer. 
In consideration of the mutual promises contained herein, the parties hereby agree to the following: 

1.1 "Access Protocols" means the passwords, access codes, technical specifications, connectivity 
standards or protocols, or other relevant procedures, as may be necessary to allow Customer to access 
the Services. 

1.2 "Authorized User'' means any third party who is authorized by Customer to access the Services 
pursuant to Customer's rights under this Agreement, including any instructors, administrators, other 
employees, contractors, students authorized by Customer, parents, family members, or other adults 
associated with a student or parents authorized by Customer. 

1.3 "Confidential Information" means all non-public, proprietary or confidential information relating to a 
"Disclosing Party" that is disclosed or otherwise supplied in confidence to the "Receiving Party" under this 
Agreement. Company's Confidential Information includes (without limitation) the Services, its user interface 
design and layout, and pricing information. Confidential Information does not include any aggregated data 
or De-Identified Data covered by Section 9.4, or any other information that the Receiving Party can 
establish: (a) was known to the Receiving Party prior to receiving the same from the Disclosing Party, free 
of any restrictions; (b) is independently developed by the Receiving Party without reference to the 
Disclosing Party's Confidential Information; (c) is acquired by the Receiving Party from another source 
without restriction as to use or disclosure; or (d) is or becomes part of the public domain through no fault or 
action of the Receiving Party. 

1.4 "Confidential Student Information" means information that personally identifies a student who is 
enrolled or was previously enrolled at the Customer's institution. This term includes the student's name, the 
name of the student's parents or family members, the student's (or student's family's) address, telephone 
number, email address, date of birth, place of birth, mother's maiden name, grades, financial information, 
social security number (or other governmental identification number), biometric information, and other 
information that alone or in combination would reasonably allow a person or entity to identify the student 
with reasonable certainty. Confidential Student Information does not include any information regarding 
persons who do not enroll at the Customer's institution. 

1.5 "Customer" means the school or district who is identified in the signature block below or the 
applicable Price Quote for Services. 

1.6 "Customer Content" means any content and information submitted via or in connection with the 
Services by or on behalfof Customer, an Authorized User, or any other end user of the Services. Customer 
Content includes student information and records which remain the property of the Customer. 

1.7 "De-Identified Data" means any data, including data derived from Confidential Information (and 
Confidential Student Information) that has had all direct and indirect personal identifiers removed. This 
includes the removal of any names, identification numbers, dates of birth, address, email address, and 
telephone number. De-Identified Data does not include any data that alone or in combination would 
reasonably allow a person or entity to identify a student with reasonable certainty. 

1.8 "Documentation" means the technical materials provided by Company to Customer in hard copy or 
electronic form describing the use and operation of the Services. 
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1.9 "Instructional Services" means services provided by Company, including student access to 
teachers and coaches, the development and implementation of policies and procedures for purposes of 
improving student outcomes, and other services as stated in the applicable Price Quote for Services. 
Instructional Services are also subject to the additional terms contained in the attached Addendum. 

1.10 "Price Quote for Services" means the order form signed by Customer which references these 
Terms and Conditions and details the services to be provided to the Customer under this Agreement. 

1.11 "Professional Development" means all implementation planning, program design, administrative 
and instructional training, consulting and coaching for education professionals provided by Company as 
described in the applicable Price Quote for Services. Professional Development services are subject to the 
additional terms contained in the attached Addendum. 

1.12 "Services" means the services ordered by Customer through the Price Quote for Services and 
includes the products and services which may include Company courseware, audio, video and other 
content curriculum, and/or Documentation and software including applets and animations. Services may 
include Professional Development and/or Instructional Services. Customers' access to any Professional 
Development or Instructional Services will expire al the end of the Term set forth in the applicable Quote or 
if the Service is terminated for any reason. 

1.13 "Supported Environment". means the minimum hardware, software, and connectivity configuration 
specified from time to time by Company as required for use of the Services. The current requirements (if 
any) are described in the technical requirements which may be found on Company's website. 

2. PROVISION OF SERVICES 

2.1 Access. Subject to Customer's payment of the fees outlined in the Price Quote for Services and 
compliance with the terms of this Agreement, Company will provide Customer with access to the Services. 
Promptly following the Effective Date, Company shall provide to Customer the necessary security protocols 
and policies, network links or connections and Access Protocols to allow Customer and its Authorized Users 
to access the Services in accordance with the Price Quote for Services (or this Agreement). 

2.2 Support Services. Company will provide Customer with the support services described at 
http://help.imaqinelearninq.com/hc/en-us. 

2.3 Hosting. Company shall, at its own expense, provide for the hosting of the Services, provided that 
nothing herein shall be construed to require Company to provide for, or bear any responsibility with respect 
to any telecommunications or computer network hardware required by Customer, any Authorized User or 
any other user to provide access from the Internet to the Services. 

3. INTELLECTUAL PROPERTY 

3.1 License Grant. Subject to the terms and conditions of this Agreement, Company grants to 
Customer a non-exclusive, non-sublicensable, non-transferable license during the Term, solely for 
Customer's internal educational and training purposes and in accordance with this Agreement. This 
Agreement permits only Customer and Customer's Authorized Users to access and use the Services 
detailed on the Price Quote for Services in accordance with the Documentation. Licenses are available to 
access Services throughout the Term by Authorized Users not to exceed specific quantities stated on Price 
Quote for Services. License and Service types are listed below. Only those License and Service types listed 
on the Price Quote for Services are applicable to this Agreement. 

a) Concurrent License - provides access to Services throughout the Term by all Authorized Users 
based on the number of simultaneous licenses purchased. Total number of users accessing 
product simultaneously cannot exceed total quantity of licenses purchased. 
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b) Reusable License - provides access to Services throughout the Term by all Authorized Users 
based on the number of semester course enrollments purchased. Once a course enrollment is 
disabled or completed, the enrollment license can be reused for that student or another student 
throughout the contract period. 

c) Single User - available to a single User identified by name and designated as the sole student user 
of the specific license throughout the Term. Licenses cannot be transferred to another user. 

d) Site License - provides access to Services throughout the Term by all Authorized Users located 
at the specific physical site identified on the Price Quote. Must be a traditional brick and mortar 
educational institution that provides educational services to students at a common physical 
location. Not available for virtual schools. 

e) Virtual School - Customer that is (a) a private school where students do not regularly meet 
physically for learning but where there is a teacher of record available to students enrolled at the 
institution and much of the learning takes place over the internet with regular assistance or 
guidance from the teacher of record or (b) a private tutoring provider that makes available person.al 
attention to each student enrolled in a program by faculty or tutoring provider and such services 
are the primary purpose of enrollment by students; or (c) a public program implemented by a school 
district where students do not regularly meet physically for learning but where there is a teacher of 
record available to students enrolled at the institution and much of the learning takes place over 
the Internet with regular assistance or guidance from the teacher of record; and (d) with respect to 
(a), (b), and (c) a Virtual School is not a school that sells licenses or access to educational software 
on a standalone basis or sells licenses or access to educational software to students not actively 
enrolled in and participating in learning services provided by the private school or tutoring provider. 

3.2 Restrictions. Customer agrees that it will not, nor will Customer cause or permit any Authorized 
User or other party to: (a) allow any third party to access the Services or Documentation, except as 
expressly allowed herein; (b) modify, adapt, alter or translate the Services or Documentation; (c) sublicense, 
lease, rent, sell, resell, loan, distribute, transfer or otherwise allow the use of the Services or Documentation 
for the benefit of any third party; (d) reverse engineer, decompile, disassemble, or otherwise derive or 
determine or attempt to derive or determine the source code (or the underlying ideas, algorithms, structure 
or organization) of the Services, except as permitted by law; (e) create derivative works based on the 
Services or Documentation; (f) use the Services to store or transmit infringing, unsolicited marketing emails, 
libelous; or otherwise objectionable, unlawful or tortious material, or to store or transmit material in violation 
of third-party rights; (g) interfere with or disrupt the integrity or performance of the Services; or (g) access 
the Services to build a competitive service or product, or copy any feature, function or graphic for 
competitive purposes. 

3.3 Ownership. Except for the licenses granted by Company under this Agreement, as between 
Company and Customer, Company owns all right, title and interest (including, but not limited to, all 
copyright, patent, trademark and trade secret rights) in and to the Services and Documentation. 

3.4 Open Source Software. Certain items of software used in the Services are subject to "open 
source" or"free software" licenses ("Open Source Software"). Some of the Open Source Software is owned 
by third parties. The Open Source Software is not subject to the terms and conditions of Sections 3.1, 3.2, 
or 10. Instead, each item of Open Source Software is licensed under the terms of the end-user license that 
accompanies such Open Source Software. Nothing in this Agreement limits Customer's rights under, or 
grants Customer rights that supersede, the terms and conditions of any applicable end user license for the 
Open Source Software. If and to the extent required by any license for particular Open Source Software, 
Company makes such Open Source Software, and Company modifications to that Open Source Software, 
available by written request at the notice address specified on the Price Quote for Services. 

4. FEES. Company shall invoice Customer for fees on the schedule set forth on the Price Quote for 
Services ("Fees") and the amounts set forth in such invoices shall be due from Customer net thirty (30) 
days of receipt. Non-payment or late payment of undisputed fees is a material breach of this Agreement. 

•1 imagine 
I learning imaginelearning.com I 877-7CLICKS 

203 



SCSB 2023-08 {REVISED RENEW AL) 

i I Virtual Services Agreement 

Company may terminate the Agreement and/or terminate or suspend Customer's access to Services within 
ten (10) days after Customer receipt of a notice of non-payment of amounts owed under that Price Quote 
for Services. Company may change the amount of the Fees for any upcoming Renewal Term, provided that 
Company provides Customer with written notice of such change at least sixty (60) days prior to the first day 
of such Renewal Term. All taxes and other governmental charges (except for income taxes), if any, imposed 
on Customer payments hereunder shall be deemed to be in addition to the Fees charged, and borne solely 
by Customer except to the extent that Customer provides Company with a valid tax exemption certificate 
authorized by the appropriate taxing authority. 

5. FUNDING-OUT CLAUSE. If Customer is a governmental entity receiving federal funds, Customer's 
payment obligation may be conditioned upon the availability of funds that are appropriated or allocated by 
the applicable government agency. If funds are not allocated, Customer may terminate this Agreement at 
the end of the period for which funds are available. Customer must notify Company in writing at least thirty 
(30) calendar days before termination. Upon termination, Company will be entitled to a pro-rata portion of 
the fees for Service performed up to the date of termination. 

6. CUSTOMER CONTENT AND RESPONSIBILITIES 

6.1 License; Ownership. Customer hereby grants Company a non-exclusive, worldwide, royalty-free, 
fully paid and transferable license (a) to use the Customer Content as necessary solely or the purposes of 
providing the Services under this Agreement; and (b) to use Customer's trademarks, service marks, and 
logos as required to provide the Services (but not for use with an audience beyond that of Authorized 
Users). As between the parties, Customer owns all right, title and interest in the Customer Content. 

6.2 Customer Warranty. Customer represents and warrants that (a) prior to using the Services in 
connectionwith any Authorized User, Customer shall have obtained any necessary consent to contact such 
Authorized User via the Services in such form as required to comply with applicable law; (b) that its use of 
the Services will otherwise comply with all applicable laws; and (c) the Customer Content shall not (i) 
infringe any copyright, trademark, or patent right; (ii) misappropriate any trade secret; (iii) be deceptive, 
libelous, obscene, pornographic or unlawful; (iv) contain any viruses, worms or other malicious computer 
programming codes intended to damage Company's system or data; or (v) otherwise violate any privacy or 
other right of any third party. · 

6.3 Authorized User Access. Customer may permit any Authorized Users to access and use the 
features and functions of the Services as contemplated by this Agreement. Each Authorized user must be 
granted a unique User ID. User IDs cannot be shared or used by more than one Authorized User at a time. 
Customer is solely responsible for maintaining the confidentiality of Access Protocols and Company will not 
be liable for any activities undertaken by anyone using Customer's Access Protocols. Customer will 
immediately notify Company of any unauthorized use of its Access Protocols or any other breach of security 
relating to the Services known to Customer. 

6.4 Customer Responsibility for Access, Content and Security. Except to the extent expressly 
specified on the Price Quote for Services, Company is not obligated to back up any Customer Content; the 
Customer is solely responsible for creating backup copies of any Customer Content at Customer's sole 
cost and expense. Customer shall have the sole responsibility for the accuracy, quality, integrity, legality, 
reliability, and appropriateness of all Customer Content. Customer must maintain the Supported 
Environment (if any) described in the Price Quote for Services. 
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7. WARRANTIES AND DISCLAIMERS 

7.1 Limited Warranty. Company warrants that it will make commercially reasonable efforts to maintain 
the online availability of the Services. CUSTOMER'S EXCLUSIVE REMEDY AND COMPANY'S ENTIRE 
LIABILITY UNDER THIS WARRANTY WILL BE FOR COMPANY TO REPAIR THE NON-CONFORMING 
SERVICE, OR IF COMPANY CANNOT MAKE SUCH REPAIR WITHIN A REASONABLE PERIOD OF 
TIME, THEN COMPANY MAY TERMINATE ACCESS TO THE SERVICES AND REFUND A PORTION 
OF THE FEE. 

7.2 Disclaimer. EXCEPT AS EXPRESSLY PROVIDED IN SECTION 7.1, THE DOCUMENTATION, 
AND SERVICES ARE PROVIDED "AS IS," AND COMPANY MAKES NO (AND HEREBY DISCLAIMS ALL) 
OTHER REPRESENTATIONS AND WARRANTIES, WHETHER WRITTEN, ORAL, EXPRESS, IMPLIED 
OR STATUTORY, INCLUDING, · WITHOUT LIMITATION, ANY IMPLIED WARRANTIES OF 
MERCHANTABILITY, TITLE, NONINFRINGEMENT, AND FITNESS FOR A PARTICULAR PURPOSE. 
COMPANY DOES NOT WARRANT THAT ALL ERRORS CAN BE CORRECTED, OR THAT OPERATION 
OF THE SERVICES SHALL BE UNINTERRUPTED OR ERROR-FREE. SOME STATES AND 
JURISDICTIONS DO NOT ALLOW THE EXCLUSION OF IMPLIED WARRANTIES, SO SOME OF THE 
ABOVE LIMITATIONS MAY NOT APPLY TO CUSTOMER. 

8. LIMITATION OF LIABILITY. EXCLUDING EACH PARTY'S INDEMNIFICATION OBLIGATIONS SET 
FORTH HEREIN IN RESPECT OF THIRD-PARTY CLAIMS, (A) IN NO EVENT WILL EITHER PARTY BE 
LIABLE FOR ANY CONSEQUENTIAL, INCIDENTAL, SPECIAL, PUNITIVE, OR OTHER INDIRECT 
DAMAGES (INCLUDING, WITHOUT LIMITATION, LOST PROFITS OR LOST DATA) ARISING OUT OF 
OR IN CONNECTION WITH THIS AGREEMENT OR ITS PERFORMANCE HEREUNDER AND (B) IN NO 
EVENT SHALL EITHER PARTY'S LIABILITY TO THE OTHER AS A RESULT OF ANY CLAIM ARISING 
UNDER THIS AGREEMENT, REGARDLESS OF WHETHER SUCH CLAIM IS BASED ON BREACH OF 
CONTRACT, TORT, STRICT LIABILITY, OR ANY OTHER THEORY OF LIABILITY, EXCEED THE 
AMOUNT PAID BY CUSTOMER UNDER THIS AGREEMENT FOR THE APPLICABLE SERVICES 
GIVING RISE TO SUCH LIABILITY IN THE TWELVE (12) MONTHS PRIOR TO THE OCCURRENCE OF 
THE ACT OR OMISSION GIVING RISE TO SUCH CLAIM. SOME STATES AND JURISDICTIONS DO 
NOT ALLOW FOR THE EXCLUSION OR LIMITATION OF INCIDENTAL OR CONSEQUENTIAL 
DAMAGES, SO THIS LIMITATION AND EXCLUSION MAY NOT APPLY TO CUSTOMER. 

9. CONFIDENTIALITY; PRIVACY 

9.1 Confidentiality. During the Term, each party ("Disclosing Party") may provide the other party 
("Receiving Party") with Confidential Information. The Receiving Party agrees that it will riot use or disclose 
to any third party any Confidential Information of the Disclosing Party, except as expressly permitted under 
this Agreement. The Receiving Party will limit access to the Disclosing Party's Confidential Information to 
Authorized Users (with respect to Customer as Receiving Party) or to those employees who have a need 
to know such Confidential Information to perform the Receiving Party's obligations or exercise the Receiving 
Party's rights under this Agreement, and who have been informed of the confidential nature of such 
information. In addition, the Receiving Party will protect the Disclosing Party's Confidential Information from 
unauthorized use, access, or disclosure in the same manner that it protects its own proprietary information 
of a similar nature, but in no event with less than reasonable care. At the Disclosing Party's request or upon 
the expiration or termination of this Agreement, the Receiving Party will return to the Disclosing Party or 
destroy (or permanently erase in the case of electronic files) all copies of the Confidential Information that 
the Receiving Party does not have a continuing right to use under this Agreement, and the Receiving Party 
shall provide to the Disclosing Party a written affidavit certifying compliance with this sentence. 

9.2 Privacy. Company will comply with, and will cause each of its employees, agents, and contractors 
to comply with, all state, federal and municipal laws and regulations ("Applicable Laws") applicable to its 
performance under this Agreement, including without limitation the Family Educational Rights and Privacy 
Act and the Children's Online Privacy Protection Act. Company's Privacy Policy (as may be updated by 
Company from time to time), which is incorporated by reference into these terms and conditions, contains 
additional terms regarding Company's use of Confidential Student Information. Customers and Authorized 
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Users may view Company's privacy policy at https://www.imaginelearning.com/privacy ("Privacy Policy"). 
Customer is responsible for providing notice of its own privacy policy to parents of its students and is solely 
responsible for obtaining any necessary parental consents for students to use the Services. 

9.3 Data Security. Company agrees that it will store and process Confidential Information, including 
Confidential Student Information, in accordance with customary industry standards. Company shall 
implement and maintain commercially reasonable administrative, technical and physical security measures 
designed to protect Confidential Information from unauthorized access, disclosure and use. Company will 
conduct periodic risk assessments and remediate identified material security vulnerabilities in a 
commercially reasonable manner. Company will have a written data breach response plan and will take 
commercially reasonable steps to notify the Customer once it becomes aware of a data breach known to 
involve, or likely involving, Customer Confidential Information. Company will cooperate with the Customer 
to comply with any applicable data breach notification laws. 

9.4 · Aggregated and De-Identified Data. Company may use aggregated data and De-Identified Data 
for product development, research, marketing, and other purposes as set forth in the Company's Privacy 
Policy. 

9.5 Confidential Student Information Return arid Destruction. Upon termination or expiration of this 
Agreement or thereafter, at the Customer's written request, Company shall, in a reasonable period of time, 
return all Confidential Student Information to Customer or shall destroy such Confidential Student 
Information that Company knows it possesses to the extent that destruction is reasonably practicable. 
Company shall not be required to return or destroy aggregated data or De-Identified Data. Customer 
acknowledges that some data may remain in archive or other files following Company's commercially 
reasonable attempt to return or destroy Confidential Student Information. Company may transfer 
Confidential Student Information and De-Identified Data or aggregated data to its successor pursuant to.a 
merger, consolidation or sale of substantially all of its assets pursuant to Section 13 of this Agreement. 

10. INDEMNIFICATION 

10;1 By COMPANY. Company shall indemnify, defend and hold harmless Customer against any third
party claims that the use of the Services as permitted hereunder infringes any copyright, US patent or other 
intellectual property right of a third party, and Company shall pay any losses, damages, costs, liabilities and 
expenses (including, but not limited to, reasonable attorneys' fees) finally awarded by a court to such third 
party or otherwise agreed to in settlement of such claim by Company. If any portion of the Services 
becomes, or in Company's opinion is likely to become, the subject of a claim of infringement, Company 
may, at Company's option, and as Customer's sole and exclusive remedy therefor: (a) procure for Customer 
the right to continue using the Services; (b) replace the Services with non-infringing software or services 
which do not materially impair the functionality of the Services; (c) modify the Services so that the Services 
become non-infringing; or (d) terminate this Agreement and refund any fees paid by Customer to Company 
for the remainder of the term then in effect, and upon such termination, Customer will immediately cease 
all use of the Documentation and Services .. Notwithstanding the foregoing, Company shall have no 
obligation under this Section 10.1 or otherwise with respect to any third-party claim based upon (i) any use 
of the Services not in accordance with this Agreement or as specified in the Documentation; (ii) any use of 
the Services in combination with other products, equipment, software or data not supplied by Company; or 
(iii) any modification of the Services by any person other than Company or its authorized agents. This 
Section 10.1 states the sole and exclusive remedy of Customer and the entire liability of Company, and any 
of the officers, directors, employees, shareholders, contractors or representatives of Company, for claims 
and actions described in this Section 10.1. 

10.2 By Customer. To the maximum extent allowed by applicable law, Customer shall indemnify defend 
and hold harmless Company against any third-party claims arising out of (a) any failure by Customer or any 
Authorized Userto comply with applicable laws, rules and regulations (including those promulgated by U.S. 
federal or state regulatory authorities) in connection with its activities hereunder, including without limitation 
its provision and Company's authorized use of Customer Content (possibly including student information) 
hereunder or failure to obtain required consent from any Authorized User or other end users, (b) Customer's 

•1 imagine 
I learning imaginelearning.com ( 877-7CLICKS 

206 



SCSB 2023-08 (REVISED RENEWAL) 

i I . Virtual Services Agreement 

unauthorized use of Services hereunder and/or (c) Customer's breach or alleged breach of any of its 
covenants, representations or warranties hereunder, and Customer shall pay any tosses, damages, costs, 
liabilities and expenses (incfudi~g, but not lil)lited to, reqsonable attorneys' fees) finally awarded. by a. court 
to' such third party o( otherwise agreed to ift settlement of such claim by Custorrl'er. T~is Section· 10.2 
states the sole ·and exclusive remedy of Company and the entire liability of Customer, and any of the 
officers, directors, employees; shareholders, contractors or representatives of Customer, for the claims and 
actiorni"described in this Section 10.2. · 

,-'.l 

Noth'ing contained in this Agreement shall be interpreted or construed to mean th.at the Customer waives 
its common law sovereign immunity or the limits of liability set forth in Florida statutes s.768.28. 

' ; • _,... • .~ :I>- • .,,.. • ' • 

10.~ Procedure. The indemnifying party's obligations as set forth above ;are, expre~sly conditioned upon 
ea9h. pr tne foregoing: (a) the in'demnified party s~all promptly notify the indemnifying party in writing of any 
threatened or aqual claim. or suit, priivid~d. hqw~ver, th;:iffajlure to_ give ,prompt.notice will not relieye the 
inaemnjfying party of any l,iability hereunder (eXCeJlt to tpe ·e,xtent tJie indejn~ifyl[lg party has suffered 
~ctual material.prejudice by such failure); (b) the indemnjfying par\y sh?II have sdle cpntr9I of the defense or 
settlement of any claim or suit; and (c) the indemnified "party'shiill (at the indemnifying party's expense) 
reasonably cooperate with the indemnifying party to facilitate the settlement or defense of any claim or 
suit. · 

11.'TERM AND TERMINATION . , 

11.1 Term. This /\g(~ement snail be for the ierm ,(the "Initial Te/rr\';,) of any S.ervices purchased pursuant to 
a Price Quote for Services and shall thereafter renew for one (1) year terms (each a "Renewal Term"\ 
upon the mutual written consent of the parties prior to the expiration of the then-current term. The Initial 
Term and the Renewal Terms (if any) are, collectively, the '..Ifil!:!L'. Customer only has the right to use the 
Services. during the Term. · " ' ' · • ' 

' "' ·ol\ 

11.2 Termination, E:ith·er party may terminate this Agreement immediately upon written notice to the other 
·party if the other party materi?llybreaches,thisAgreement and fails to cure such breach within thirty (30) 
days after it.s receipt of writteiinotice 'of such bre,ich. '' . . ' ' . . ' . ' .. 

. ' 

11.3 Effilct of Termination. Immediately upon termination.of this Agreement, '(a) the licenses granted to 
either'party shall immedjatEily terrninale; and (b) Company sha'II tease to make availatile arid Customer 
shall cease to use the'·services. Teimihation shall not relieve Customer's obligation to pay all charges 
accrued through the effective date of termination. Sections 3.3, 6.4, 7, 8, 9, 10, 11.3, 12 and 13 will survive 
th·e expiration dterinination of this Ag"reeinent. ' · 

12. ,,GOVERNING. L.AW AND VE!'JUE If yustomer (,i a P\!blic s9hool oldist(.ic! or other .,state or 
municipal governmental agency (a ."Public School"), this Agreement arid any action related t.herefo will.be 
governed anc;j interpreted by and under. th,e laws of the state where the Customer resides, excluding any 
conflict of law principles. otherwise, this Agreem.ent wiU be governed by the laws of the· state of Arizona. 
Each party expressly waives any objection that it may have based on improper venue or forum non
conveniensto to.e ccihduct ofany such suit or,actioJ1 in any slate or federal court located in th.estate where 
the Customer resl~es, if Customer is a Public School. If Custo,rii~r is 'not a Pi1blic.Schoql, such venue shall 
be ,state or fede,ral cour;t locate~ in Phoenix, Arizona. Th'e Vnited Nations Convention cin Contracts tor the 
International Sale of Goods does not apply to this Agreement. customer shall always comply with all 
international and domestic laws, ordinances, regulations, and statutes that are applicable to its use of the 
Services hereunder. · 

13. IV]ISCELLAN.EOUS. 

13.1 Press Releases.: II, requested by Gompany, Customer agrees tp cooperate in good,faith with 
Company on a press release following execution of this Agreement aad agrees.to allow .. Company to list 
(using Customer's name and/or Customer's logo, as determined by C.ompany) Customer as a customer on 
Company's website or in documentation to be shared electronically or in print. 

13.2 Independent Contractors. T/le parties are independent contractors and nothing in this Agreement 
shall be deemed to create th.e relationship of partners, joint venturers, employer-employee, master-servant, 
or franchisor-franchisee between the parties. Neither party is, or will hold itself out to be, an agent of the •1 imagine I learning imaginelearning.com I 877-7CLICKS 
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other party. Neither party is authorized to enter into any contractual commitment on behalf of the other 
party. 

13.3 No Additional Terms and Order of Precedence. These Terms and Conditions, together with the 
attached Price Quote for Services(s), contain the entire agreement of the parties and supersedes any prior 
or present understanding or communications regarding its subject matter, and may only be amended in a 
writing signed by both parties. In the event of a conflict between the terms in the Price Quote for Services 
and the Agreement, the terms contained in this Agreement shall control unless otherwise expressly stated 
in the Price Quote for Services. 

13.4 Severability. In the event any provision of this Agreement is held by a court of law or other 
governmental agency to be void or unenforceable, such provision shall be changed and interpreted so as 
to best accomplish the objectives of the original provision to the fullest extent allowed by law, and the 
remaining provisions shall remain in full force and effect. 

13.5 Assignment. Neither party shall assign this Agreement without the other party's prior written 
consent, which shall not be unreasonably withheld. Notwithstanding the foregoing, either party may assign 
this Agreement to its successor pursuant to a merger, consolidation or sale of substantially all of its business 
or assets related to this Agreement. This Agreement shall be binding upon and inure to the benefit of the 
parties and their successors and permitted assigns. 

13.6 Force Majeure. Neither party shall be deemed to be in breach of this Agreement for any failure or 
delay in performance (other than payment of Fees due hereunder) caused by reasons beyond its 
reasonable control, including, but not limited to, acts of God, pandemics, epidemics, war, terrorism, strikes, 
failure of suppliers, fires, floods or earthquakes. 

13.7 Export. The use of the Services is subject to U.S. export control laws and may be subject to similar 
regulations in other countries. Customer agrees to comply with all such laws. 

13,8 Notice. Any notice given under this Agreement shall be in writing and shall be sent via priority mail 
by,a nationally recognized express delivery service addressed to the address and the signatory set forth in 
the Price Quote for Services set forth above. Such notice shall also be sent via email to the email address 
set forth in the Price Quote for Services set forth above. 

13.9 No Third Party Beneficiary. There are no third-party beneficiaries to this Agreement. 

13.10 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed 
an original and both of which shall be taken together and deemed one instrument. 
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Addendum for Instructional Services and Professional Development 

1. APPLICABILITY. These additional terms and conditions apply if the Quote includes the purchase of 
Instructional Services or Professional Development Services from Imagine Learning LLC and its 
affiliates and subsidiaries ("Company"). In the event of a conflict between these additional terms and 
the Company's Terms and Conditions of Company Services, these additional terms shall control, but 
solely with respect to the provision of Instructional and/or Professional Development Services. 
Capitalized terms used, but not defined, in this addendum have the meanings set forth in the Term 
and Conditions of Company Services. 

2. CUSTOMER LIAISON. Customer will designate an individual to serve as its primary liaison to 
Company for all communications related to the provision of Instructional and Professional 
Development Services, setting up access for End Users, and use of the Services. 

3. HOURS OF AVAILABILITY. Company Instructional and Professional Development Services will be 
available during the business hours specified by Company, or if Customer requires Instructional 
Services for certain times or additional hours, such requirements must be specified in the Quote prior 
to the beginning of the term of Customer's purchase of Services. Requests for access to Instructional 
or Professional Development Services not already provided for in the Quote must be made or 
approved by the Customer Liaison, and may result in additional charges. 

4. NO GUARANTY OF OUTCOMES. Company cannot make any guarantees, representations or 
warranties as to any student, teacher, or other End User outcomes or results from the Instructional or 
Professional Development Services. 

5. INSTRUCTIONAL SERVICES. If specified in the Quote, Company will provide virtual access to 
teachers or coaches (or both) ("Company Instructors") who are hired, trained, supervised, and paid 
by Company, and who will assist in the virtual delivery of the Licensed Material to students and their 
use of the Services (the "Virtual Programs"). Customer is responsible for (a) providing secure internet 
access for End Users to use the Virtual Programs; (b) all day-to-day management of the Virtual 
Programs, subject in all cases to compliance with Applicable Law and Customer policies; (c) obtaining 
all necessary consents for the provision of Instructional Services where they will involve direct contact 
between Company Instructors and students and parents; (d) determining appropriate student courses 
and verifying student schedules; (e) monitoring student attendance and ensuring compliance with 
applicable state requirements; and (f) assisting students not making adequate progress. 

a. Instructor Requirements. Customer shall be responsible for advising Company of any special 
certification, training, background checks, insurance, fingerprinting or similar requirements for the 
Company Instructors as may be imposed by Applicable Law ("Instructor Requirements"). 
Company shall be solely responsible for all decisions regarding hiring, supervision, discipline, and 
dismissal of Company Instructors, and for ensuring that all Company Instructors meet and comply 
with Instructor Requirements. 

b. Exceptional Student Services. If Customer is a public entity receiving federal funds, Customer 
is considered the "Local Educational Agency," or LEA, as that term is defined by Applicable Law, 
and Customer is solely responsible for the provision of any special education services. Company's 
services do not include (i) providing special education services; (ii) creating, implementing or 
providing Individualized Education Programs ("IEP"); (iii) providing reasonable accommodations 
or any services to insure compliance with the Individuals with Disabilities Education Act (IDEA), 
the Americans with Disabilities Act (ADA), section 504 of the Rehabilitation Act, or any other 
Applicable Law. Notwithstanding the foregoing, Company will discuss, formulate and make 
reasonable ·adjustments and accommodations in furtherance of student IEPs or reasonable 
accommodations established by Customer, provided that Customer provides necessary IEPs and 
section 504 documentation to Company. Customer shall be solely responsible for the costs of any 
required adjustments or accommodations. 
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c. State Testing. Customer is responsible for providing appropriate accommodations for the 
administration of any state-mandated standardized testing by End Users. Customer is also 
responsible for receiving, distributing, administering, proctoring and returning all state mandated 
standardized tests under applicable state law, policies and procedures. 

d. Reporting and Withdrawal of Students/End Users. Where reporting of student results is 
required by Applicable Law, Customer shall be responsible for ensuring the accuracy and 
completeness of student information used, relied upon, or reported by Company in providing the 
Instructional Services, and shall promptly notify Company if any student information needs to be 
corrected or updated. Upon notice to Customer, Company reserves the right to withdraw End 
User access for students who fail to take required tests or maintain adequate progress. 

6. PROFESSIONAL DEVELOPMENT SERVICES. If included in the Quote, Company may also 
provide Professional Development Services, ("PD Services") which may include training and 
instruction to Customer's instructors and administrators on the implementation and use of the 
Services, curriculum workshops, use of student information to monitor progress, and other related 
topics as may be specified in the Quote. Customer shall be solely responsible for providing 
necessary equipment and secure internet access to facilitate the PD Services, and for scheduling 
the PD Services at least two (2) weeks in advance. 

a. Charges for PD Services. Before delivering Professional Development Services, Company 
must receive a signed Quote specifying the number of hours included and the cost of the 
services provided, and all necessary setup and implementation services required to demonstrate 
and use the Services must be completed. Professional Development Services will be available 
for use by Customer only during the Term of the Subscription. 

b. Use of Customer's Facilities. If Company will be providing any PD Services at Customer's 
premises, Customer shall advise Company in advance of any Instructor Requirements for 
Company personnel, and Company will be responsible for insuring that all Professional 
Development personnel meet an.ct comply with all such requirements. 

c. Forfeiture & Cancellation of PD Services. Professional Development services purchased but 
not scheduled and delivered Within the first year of the Term may be forfeited without notice. 
Customer agrees to reimburse Company for travel and other out-of-pocket expenses incurred if 
Professional Development services are changed or cancelled less than 48 hours prior to the 
scheduled delivery date. Company reserves time exclusively for the Customer once Professional 
Development services have been scheduled. If Customer is a no-show or cancels scheduled 
Professional Development services in less than 48 hours before the scheduled delivery date, 
Customer may be charged for the scheduled services. The Parties must document in writing and 
sign any and all grace periods or extension of time for delivery of Professional Development 
Services. · 

7. NO UNAUTHORIZED RECORDING OR REPRODUCTION. All content delivered by Company as 
part of Instructional or PD Services are the property of Company, and customer may not record, 
reproduce or copy such content without Company's express written authorization. 
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ATTACHMENT E 

1. E-Verify. Effective July 1, 2020 

SCSB 2023-08 {REVISED RENEW AL} 

A. Pursuant to Fla. Stat. § 448.095, Contractor shall use the U.S. Department of Homeland Security's E
Verify system, https://e-verify.uscis.gov/emp, to verify the employment eligibility of all employees hired on 
or after January 1, 2021 during the term of this Agreement. 

B. Subcontractors 

(i) Contractor shall also require all subcontractors performing work under this Agreement to use 
the E-Verify system for any employees they may hire during the term of this Agreement. 

(ii) Subcontractors shall provide Contractor with an affidavit stating the subcontractor does not 
employ, contract with, or subcontract with an unauthorized alien, as defined by Fla. Stat. § 
448.095. 

(iii) Contractor shall provide a copy of such affidavit to the School Board upon receipt and shall 
maintain a copy for the duration of the Agreement. 

C. Contractor must provide evidence of compliance with Fla. Stat.§ 448.095 by January 1, 2021. 
Evidence may consist of, but is not limited to, providing notice of Contractor's E-Verify number. 

D. Failure to comply with this provision is a material breach of the Agreement, and School Board may 
choose to terminate the Agreement at its sole discretion. Contractor may be liable for all costs associated 
with School Board securing the same services, inclusive, but not.limited to, higher costs for the same 
services and rebidding costs (if necessary) 
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VIRTUAL SCHOOL SERVICES AGREEMENT 

This Agreement for services ("Agreement") made and entered into by and between 
Imagine Learning LLC (hereafter "PROVIDER" or "Imagine Learning") having principal 
offices at 8860 E. Chaparral Road, Suite 100, Scottsdale, AZ, 85250; and the Suwannee 

County School District (hereinafter "CLIENT"), having principal offices at 1740 Ohio Ave, Live 
Oak, Florida, 32064. 

This Agreement supersedes and cancels any prior agreements and/or understandings 
between the parties concerning the subject matter. There are no prov1s1ons, 
representations, undertakings, agreements, or collateral agreements between the parties 
other than as set forth in this Agreement. 

The parties by their authorized representatives have entered into this Agreement as of the 
July 1st, 2022 {the "Effective Date"). 

CLIENT and PROVIDER agree to the Description of Work contained in Attachment A 
{Description of Work); Attachment B {Payment Terms and Conditions); Attachment C (Detailed 
Curriculum Plan) and Attachment D {Standard Terms and Conditions). 

This contract shall be effective upon the date upon which it is signed by both the CLIENT and 
the PROVIDER, whichever is later. 

TERM 

This Agreement shall be effective on the Effective Date for a period of one (1) year and shall 
be terminable in accordance with the requirements herein, with the option of one-year 
renewal after written acceptance and approval from both parties. 

Imagine Learning provides both state and nationally aligned courses and is also a state of 
Florida approved Virtual Instruction Provider ("VIRTUAL INSTRUCTION PROVIDER"). 

Through this VIRUTAL SCHOOL SERVICES AGREEMENT, Imagine Learning offers the 
CLIENT, the platform, support and flexibility to provide a wide selection of course offerings 
for students. This VIRTUAL SCHOOL SERVICES AGREEMENT is offered for use with both the 
CLIENT's teachers {"Partner Teachers") and/or the PROVIDER's teachers {"Imagine Learning 
Teachers"). 

IN WITNESS WHEREOF, the Parties have entered into this Agreement effective as of the 

cusi~W! Date. 

Shmature: 

Printed Name: 

Title: 

Date: 
Address: 

•1 imagine 
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IMAGINE LEARNING 

Signature: 

Printed Name: 

Title: 

Date: 
Address: 8860 East Chaparral Road, Suite 100 

Scottsdale, AZ 85250 
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ATTACHMENT A 

Description of Work 

As more fully set forth in Attachment B, the PROVIDER is to assist in the operation of a K-12 
virtual school that provides a free-to-students, 180-day, or more, on line instructional program to 
eligible students during the 2022-2023 school year. The PROVIDER is to provide each 
school/district and its staff with the necessary platform, online courses, and support for 
successful operation of their virtual school. If, and when any instructional staff is provided by 
PROVIDER, for the delivery of online courses, instructional staff must be highly qualified as 
identified by ESSA standards and hold a valid Florida teaching certificates under provisions of 
Chapter 1012, Florida Statutes. The PROVIDER will ensure all employees and contracted 
personnel undergo background screening as required by F.S.1012.32, Florida Statutes, using state 
and national criminal history records and will provide a list of instructional employees to the 
CLIENT for verification of compliance according to the PROVIDER's standard procedures. If 
additional background checks are required by CLIENT, CLIENTwill so state in writing to PROVIDER. 
PROVIDER will provide information as requested by Client Liaison regarding monitoring. All 
curriculum and course content used will align to the Florida Standards. The PROVIDER agrees to 
comply with any student progression plan, student calendar and other standard policies to 
support a virtual program in compliance with applicable Florida Statutes except as described in 
the Virtual Instruction Provider's Standard Terms and Conditions incorporated herein. As 
required in F.S.1002.45, a detailed curriculum plan (available online courses) is provided in 
Attachment C. The PROVIDER will establish a standard schedule for providing data for required 
state reporting that enables timely submission to the Department of Education. Using the data 
provided to PROVIDER by CLIENT, PROVIDER will.use commercially reasonable efforts to provide 
timely, accurate and complete education data. While the education data is under the control of 
the PROVIDER, PROVIDER will use commercially reasonable security measures and controls as 
required by FERPA. Further roles of the Client shall include: 

1. Manage the enrollment process, including communications with students and parents, 
regarding the enrollment process. 

2. Notify, communicate, and/or provide, support services consistent with the legal 
requirements for students with special needs. These special needs could be seen in an IEP, 
including a 504, be an English language learner (ELL) or others as mutually identified. 

3. Client (i) must keep its passwords secure and confidential; (ii) is solely responsible for its 
Data and all activity in its account in the Service; (iii) must use commercially reasonable efforts 
to prevent unauthorized access to its account and notify Provider promptly of any such 
unauthorized access; and (iv) may use the Service only in accordance with the Service's written 
technical guides and applicable law. Client may allow authorized third parties to access the 
Service in compliance with the terms of this Agreement, so long as the access is for the sole 
benefit of Client. Client is responsible for compliance by such Client authorized third parties with 
this Agreement. 

4. Accept standard publications of the PROVIDER for all compliance and documentation 
purposes (i.e., program guide for information and data about the curriculum, student handbook 
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for school policies and procedures and hours of personnel availability, state reporting for 
certification status and physical location of personnel, monthly school report for student -teacher 
ratios , teacher load limit s, state data submissions and state report cards for completion, 
promotion, and other accountability outcomes). 

5. Provide the PROVIDER with student data so the provider can meet Florida Department of 
Education reporting requirements to include gender, grade, ethnicity, ELL status, special 
education, FSA, ELA and math assessment results, EOC data, and graduation data or other data 
as requested. 

6. Pay the VIRTUAL INSTRUCTION PROVIDER in accordance with Attachment B. 

•1 imagine 
I learning imaginelearning.com I B77-7CLICKS 

214 



INFO ONLY SCSB 2023-08 {REVISED RENEW AL) 

i I Virtual Services Agreement 

ATTACHMENT B 

PAYMENT TERMS and CONDITIONS 

I. PROVIDER shall provide the Curriculum and/or Instructional Services identified in the 
Payment Terms and Conditions pricing table (the "Deliverables"). 

II. PROVIDER will commit its teachers to a student-teacher ratio which is one teacher per 50 
students for grades K-5, one teacher per 65 students for grades 6 - 8 and one teacher per 200 
students for grades 9 -12. 

Ill. The PROVIDER further warrants that as to each Deliverable produced pursuant to this 
Contract, PROVIDER's production of the Deliverable and the CLIENT'S use of the Deliverable, will 
not infringe on the copyrights of any third party. This provision applies to each work of authorship 
in which copyrights subsist pursuant to 17 U.S.C. Section 102-105 and to each exclusive right 
established in 17 U.S.C. Section 106. In furtherance of this provision, the PROVIDER warrants that: 

a. As to each work of software or other "information technology" as identified 
in s. 287.0041(11), Florida Statutes, in which copyrights subsist, the PROVIDER has 
acquired the rights by conveyance cir license to any third-party software or other 
information technology, which was used to produce the Deliverables. 

b. As to each image and sound recording incorporated into a Deliverable, the 
PROVIDER has acquired the necessary rights, releases and waivers from the person whose 
image or sound is included, or form the holder of the copyrights subsisting in the literary, 
musical, dramatic, pantomime, choreographic, pictorial, graphic,· sculptural, motion 
pictures, audio-visual, work or sound recording from which the included image or sound 
was taken. 

IV. If there is a modification to the rules and regulations approved by the Florida Board of 
Education in contradiction to the terms outlined in this contract, the Parties will amend the 
contract as necessary to bring the contract into accord with the rules and regulations so long as 
such change does not materially change the Deliverables as currently defined. 

V. PROVIDER will implement, maintain, and use appropriate administrative, technical, or 
physical security measures to the full extent required by Title 20, Section 1232g, United State 
Code, The Family Educational Right and Privacy Act (FERPA), in order to maintain the 
confidentiality of student/education records. 

VI. PROVIDER has filed for or is the owner of various trademarks and logos. The CLIENT will 
be granted the use of such logos and trademarks in connection with its virtual school offering but 
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use of such trademark and logos shall be used only in connection with those services provided 
under this contract. 

VII. PROVIDER will maintain and keep in force Worker's Compensation, Liability and Property 
Damage Insurance to protect it from claims under worker's compensation claims for personal 
injury, including death, and claims for damages to any property of the CLIENT, or of the public, 
which may arise from operations under this Agreement, whether such operations be by 
PROVIDER, or by any subcontractor or anyone directly or indirectly employed by PROVIDER. 

VIII. In no event will the CLIENT or CLIENT's members, CLIENT officers, employees, or agents 
be responsible or liable for the debts, acts or omissions of the PROVIDER, its officers, employees, 
or agents. This does not excuse the CLIENT from paying any obligations incurred resulting from 
this contract, or from the payment of any debts incurred under this contract for lawful 
termination. 

IX. Method for Conflict Resolution - Any dispute concerning performance of the contract 
shall be decided by the CLIENT's designated contract manger, who shall reduce the decision to 
writing and serve a copy to the PROVIDER. The decision shall be CLIENT's final decision unless 
within ten (10) days from the date of receipt, the PROVIDER files a petition with the CLIENT for 
administrative hearing pursuant to Chapter 120 of the Florida Statutes. Exhaustion of 
administrative remedies is an absolute condition precedent to the PROVIDER' s ability to pursue 
any other form of dispute resolution; provided, however, that the parties may employ the 
alternative dispute resolution procedures outlined in Chapter 120. 

X. After exhaustion of administrative remedies or for any claim not cognizable under 
Chapter 120, Florida Statutes, the exclusive venue of any legal or equitable action that arises out 
of or relates to the Agreement shall be the appropriate state or federal court with jurisdiction 
over Suwannee County, Florida; in any such action, Florida law shall apply, and the parties waive 
any right to jury trial. 

XI. TERMINATION - This contract may only be terminated before its expiration as follows: a) 
both Parties agree in writing to the termination; orb) if either Party materially breaches the 
contract, and fail to cure such breach within ninety (90) days following written notification of 
such breach from the other Party, the non-breaching Party may elect to terminate. 

XII. DEBT RESPONSIBILITY - As required by Florida Statute, the Virtual Instruction Program is 
responsible for all debts for CLIENT's virtual instruction program that arise out of the VIRTUAL 
INSTRUCTION PROVIDER's performance of this contract if the contract is not renewed or is 
terminated. This does not excuse the CLIENT from paying any obligations incurred resulting from 

•1 imagine 
I learning imaginelearning.com I 877-7CLICKS 

216 



INFO ONLY SCSB 2023-08 <REVISED RENEW AL) 

i I Virtual Services Agreement 

this contract, or from the payment of any debts incurred under this contract for lawful 
termination. 

XIII. PROVIDER is required to comply with all requirements of Section 1002.45, Florida Statutes 
and will comply with disclosure requirements adopted in rule by the Florida Board of 
Education. 

XIV. PUBLIC RECORD - CLIENT agrees that all Imagine Learning Confidential Information, as 
defined below, is a trade secret, as defined in Section 812.081, Fla. Stat., and is therefore exempt 
from disclosure as public records under Chapter 119, Florida Statutes. CLIENT agrees to take all 
commercially- reasonable steps necessary to prevent unauthorized disclosure of Imagine 
Learning's Confidential Information and Confidential Materials, as defined below.Such steps 
shall include without limitation, CLIENT'S agreement to promptly notify Imagine Learning of any 
public records request that, if fulfilled, would result in disclosure of any of Imagine 
Learning's Confidential Information. CLIENT'S notification will occur before releasing such 
Confidential Information and in sufficient time to allow forum, or tribunal. Imagine Learning 
will be solely responsible for the legal defense and cost of asserting the exemption(s) in any 
proceeding in which the exemption(s) is contested. CLIENT agrees that Imagine Learning has 
taken all necessary measures to prevent disclosure to unauthorized persons of Imagine 
Learning's Confidential Information in CLIENT'S possession and that no further warning or 
labeling is necessary. 

"Confidential Information " means any information relative to Imagine Learning, its business, or 
its operations, that is clearly marked "confidential" or "proprietary", or that ought to be treated 
as confidential under the circumstances surrounding the disclosure, provided that Confidential 
Information shall not include information that: (i) at the time of disclosure, or thereafter, 
becomes publicly known through means other than a party's breach of this Agreement; (ii) was 
known to the CLIENT as of the time of its disclosure without any obligation of confidentiality, 
the proof of such knowledge to be the burden of the CLIENT; (iii) was independently 
developed by the CLIENT without the use of any of the Imagine Learning' s Confidential 
Information; (iv) was subsequently learned from a third party not under a confidentiality 
obligation to Imagine Learning or any other party; or (v) is public record pursuant to applicable 
state law. "Confidential Materials" means all tangible materials containing Confidential 
Information, including written or printed documents and computer disks or tapes, whether 
machine or use readable. Imagine Learning's Confidential Information includes the contents 
of any Imagine Learning Licensed Content, the Software, the Documentation, the 
Deliverables, Copyright Materials, and other Trade Secret Materials. 

XV. JESSICA LUNSFORD ACT - Imagine Learning and its employees are contractors as defined 
in Sections 1012.467(1)(a), Fla. Stat., and 1012.468(1), Fla. Stat. Imagine Learning and its 
employees will comply with Sections 1012.465, Fla. Stat., and 1012.467, Fla. Stat., in accordance 
with Section XVIIM. of the Standard Terms. 
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XVI. SOVEREIGN IMMUNITY - The parties acknowledge and agree that Client is an agency of 
the State of Florida for purposes of sovereign immunity and immune from suit except to 
the extent such immunity has been waived by the state. 

XVII. EQUAL OPPORTUNITY - Imagine Learning shall comply with all federal and state laws 
prohibiting discrimination, including the Florida Civil Rights Act of 1992 and the 
Florida Educational Equity Act. CLIENT acknowledges that CLIENT and not Imagine learning 
decide which students are allowed use of Imagine learning's licensed Content. 

XVIII. FLORIDA ETHICS LAWS - Imagine Learning will comply with all applicable provisions 
contained in Chapter 112, F.S. None of CLIENT'S employees or board members has a material 
interest (as defined in Section 11 2.312(15), Fla. Stat.) in Imagine Learning. 

XIX. SALES TAX EXEMPTION - Except to the extent CLIENT provides Imagine learning with a 
valid Form DR-14, Consumer's Certificate of Exemption pursuant to Section 212.08, Fla. Stat., 
Imagine learning will invoice CLIENT for and CLIENT agrees to promptly pay any sales tax levied 
by the State of Florida in connection with this Agreement. 

XX. FIREARMS - Imagine learning's employees will not bring a firearm or prohibited weapon 
onto CLIENT'S property. 

XXI. AUDIT- Client may audit Imagine learning under this Agreement for compliance matters 
upon reasonable written notice to Imagine Learning. Any such audit will be conducted under 
normal business hours and days of operation. 

XXII. PUBLIC AGENCY CONTRACTS - To the extent that Imagine Learning meets the definition 
of "contractor" under Section 119.0701 under Florida Statutes, in addition to other 
contract requirements provided by law, Imagine Learning must comply with public record laws, 
including the following provisions of Section 119 .0701. Florida Statutes: 

a. Keep and maintain public records required by the School Board to perform the 
service. 

b. Upon request from the School Boar d's custodian of public records, provide 
the School Board with a copy of the requested records or allow the records to be 
inspected or copied within a reasonable time at a cost that does not exceed the cost 
provided in Chapter 119, F.S., or as otherwise provided by law. 
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c. Ensure that public records that are exempt or confidential and exempt from 
public records disclosure requirements are not disclosed except as authorized by law. 

d. Upon completion of the contract, transfer, at no cost, to the School Board all 
public records in possession of Imagine learning or keep and maintain public records 
required by the School Board to perform the service. If Imagine learning transfers all 
public records to the School Board upon completion of the contract. Imagine learning 
shall destroy any duplicate public records that are exempt or confidential and exempt 
from public records disclosure requirements. If Imagine learning keeps and maintains 
public records upon completion of the contract. Imagine Learning shall meet all 
applicable requirements for retaining public records. All records stored electronically 
must be provided to the School Board upon request from the School Board's custodian 
of public records, in a format that is compatible with the information technology 
systems of the School Board. 

e. IF IMAGINE LEARNING HAS QUESTIONS REGARDING THE APPLICATION OF 
CHAPTER 119, FLORIDA STATUTES, TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
CONTRACT, THE CONTACT FOR THE SCHOOL BOARD'S CUSTODIAN OF PUBLIC RECORDS: 

NAME: ____________________ _ 

PHONE:-------------------

EMAIL: --------------------
ADDRESS: __________________ _ 

f. Imagine learning acknowledges that the School Board cannot and will not provide 
legal advice or business advice to Imagine learning with respect to its 
obligations pursuant to this section related to public records. Imagine learning further 
acknowledges that it will not rely on the School Board or its counsel to provide such 
business or legal advice and that it has been advised to seek professional advice 
regarding public records matters addressed by this agreement. Imagine learning 
acknowledges that its failure to comply with Florida law and this agreement with 
respect to public records shall constitute a material breach of this agreement. 
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Implementation 

Partner 
{aka Franchise} 

Flex 
{aka Part-Time} 

Full-Time 

Item 

K-5* 

6-12 (Tier 1) 

6-12 (Tier II) 

Item 

Elementary* 

Middle School 

High School 

High School (AP)* 

ATTACHMENT B (CONT.) 
PAYMENT TERMS and CONDITIONS 

REPORTING 

School of Enrollment 

District Public, Charter School, or District Virtual School 

District Public, Charter School, or District Virtual School 

7001 (District Student) 

N998 (Home School Student) 

PRICING 

PARTNER 

Description 

Semester course and hosting 

Semester course and hosting 

Semester course and hosting 
(Third Party Courses) 

PRICING 

FLEX 

Description 

Semester course, hosting and instruction 

Semester course, hosting and instruction 

Semester course, hosting and instruction 

Semester course, hosting and instruction 
(Advanced Placement) 

*Semester workbooks may be ordered for $25 each per subject, per semester course. 

Teacher of Record 
School of Instruction 

District Virtual School 

Imagine Learning 

7001 

Course Fee 

$65 

$45 

$85 

Cost 

$275 

$225 

$225 

$325 

**AP books w/11 be sent to the student after they reach the required completion threshold. When avallab/e, books are sent In digital format. 
***lnstructlona/ Services Professional Development quoted and sold separately. 

Grace Period: K-5 = 14 Days, 6-12 = 28 Days 

Partner enrollments marked "Drop-Grace" within the grace period will not be charged. Partner enrollments past the grace 

period will be charged in full. Enrollments with Imagine Learning Instructional Services marked "Drop-Grace" within the grace 
period will not be charged. Enrollments with Imagine Learning Instructional Services after the grace period (other than 
11successfully completed" enrollments) shall be charged the course fee. 

Billing Roster and Invoice 
Imagine Learning wlll send the billing roster to district administrators twice each year, typically coinciding with the end of 
each semester. These billing rosters will reflect charges for both successful completions and any course fees. The district 
administration has seven (7) days after receiving the billing roster for any edit request or to approve the billing roster. 
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Imagine Learning will send three invoices each school year for students enrolled in the Full
Time school. 

Initial billing is for each student's associated CMO (Course, Materials, Onboarding) fee. 
Subsequent invoices are for any successfully completed enrollments. These invoices try and 
capture these enrollments for the Fall and Spring semesters. 
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ENGLISH (6-12) 

AITACHMENTC 
CURRICULUM PLAN 

Florida Course Code Course Title 

1000010 M/J Intensive Reading 

1001010 M/J Language Arts 1 

1001020 Advanced M/J Language Arts 1 

1001040 M/J Language Arts 2 

1001050 Advanced M/J Language Arts 2 

1001070 M/J Language Arts 3 

1001080 Advanced M/J Language Arts 3 

1008010 M/J Reading 1 

1000410 Intensive Reading 

1001310 English 1 

1001320 English Honors 1 

1001340 English 2 

1001350 English Honors 2 

1001370 English 3 

1001380 English Honors 3 

1001400 English 4 

1001405 English 4: Florida College Prep 

1001410 English Honors 4 

1001420 AP English Language & Composition 

1001430 AP English Literature & Composition 
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1008350 Reading for College Success* 

1009300 

m~1~ 
~ 

Writing 1* 

* Denotes One-semester course 
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Math (6·12) 

•1 imagine 
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Florida Course 

Code 

1204000 

1205010 

1205020 

1205040 

1205050 

1205070 

1200310 

1200320 

1200330 

1200340 

1200370 

1200380 

1200400 

1200410 

1200700 

1201300 

1201315 

1202310 

1202340 

1206300 

1206310 

1206320 

1207300 

1207310 

AITACHMENTC 

CURRICULUM PLAN (cont.) 

Course Title 

M/J Intensive Math 

M/J Grade 6 Mathematics 

M/J Accelerated Mathematics Grade 6 

M/J Grade 7 Mathematics 

M/J Accelerated Mathematics Grade 7 

M/J Grade 8 Pre-Algebra 

Algebra 1 

Algebra I Honors 

Algebra 2 

Algebra 2 Honors 

Algebra 1-A 

Algebra 1-B 

Intensive Mathematics 

Mathematics for College Success* 

Math for College Readiness 

Mathematical Analysis Honors* 

Analysis of Functions Honors* 

AP Calculus AB 

Precalculus Honors 

Informal Geometry 

Geometry 

Geometry Honors 

Liberal Arts Math 1 

Liberal Arts Math 2 
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1210300 Probability and Statistics with Applications Honor 

1210320 AP Statistics 

1211300 Trigonometry Honors* 

1298310 Advanced Topics in Mathematics 

lfdllllWI 
* Denotes One-semester course 
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Florida Course 

Code 

2000010 

2001010 

2002040 

2002050 

2002070 

2002080 

2002100 

2002110 

2003010 

2000310 

2000320 

2000340 

2000350 

2001310 

2001320 

2001340 

2001380 

2002400 

2002420 

2002440 

2003310 

2003320 

SCSB 2023-08 (REVISED RENEW AL) 

AITACHMENTC 

CURRICULUM PLAN (cont.) 

Course Title 

M/J Life Science 

M/J Earth/Space Science 

M/J Comprehensive Science 1 

M/J Comprehensive Science 1 Advanced 

M/J Comprehensive Science 2 

M/J Comprehensive Science 2 Advanced 

M/J Comprehensive Science 3 

M/J Comprehensive Science 3 Advanced 

M/J Physical Science 

Biology 1 

Biology 1 Honors 

AP Biology** 

Anatomy and Physiology 

Earth/Space Science 

Earth/Space Science Honors 

Environmental Science 

AP Environmental Science 

Integrated Science 1 

Integrated Science 2 

Integrated Science 3 

Physical Science 

Physical Science Honors 
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2003340 Chemistry 1 

2003350 Chemistry 1 Honors 

2003380 Physics 1 

2003390 Physics 1 Honors 

-* Denotes One-semester course 

•1 imagine 
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SOCIAL STUDIES (6-12) 
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Florida Course 

Code 

2100010 

2100015 

2100020 

2103015 

2106010 

2106020 

2109010 

2109020 

2100310 

2100320 

2100330 

2102310 

2102335 

2102340 

2102345 

2102372 

2103300 

2103400 

ATTACHMENT C 

CURRICULUM PLAN (cont.) 

Course Title 

M/J United States History 

M/J United States History and Career Planning 

M/J United States History Advanced 

M/J World Geography* 

M/J Civics 

M/J Civics Advanced 

M/J World History 

M/J World History Advanced 

United States History 

United States History Honors 

AP U.S. History 

Economics 

Economics with Financial Literacy* 

Economics with Financial Literacy for Credit Recovery* 

Economics with Financial Literacy Honors* 

Personal Financial Literacy* 

World Cultural Geography 

AP Human Geography 
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2106320 United States Government Honors* 

2106420 AP U.S. Government and Politics 

2107300 Psychology 1 * 

2107310 Psychology 2* 

2107350 AP Psychology 

2108300 Sociology* 

2109310 World History 

2109320 World History Honors 

2109420 AP World History: Modern 

--~ l1lll .·. ,·; ' •• 
* Denotes One~semester course 
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WORLD LANGUAGES (6-12) 

•1 imagine I learning 

Florida Course 

Code 

0701000 

0701010 

0702000 

0702010 

0707000 

0707010 

0708000 

0708010 

0701320 

0701330 

0701340 

0701380 

0702320 

0702330 

0706300 

0706310 

0708340 

0708350 

0708360 

0708400 

0711300 

0711310 

SCSB 2023-08 (REVISED RENEW AL} 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Course Title 

M/J French Beginning 

M/J French Intermediate 

M/J German Beginning 

M/J German Intermediate 

M/J Chinese Beginning 

M/J Chinese Intermediate 

M/J Spanish Beginning 

M/J Spanish Intermediate 

French 1 

French 2 

French 3 Honors 

AP French Language & Culture 

German 1 

German 2 

Latin 1 

Latin 2 

Spanish 1 

Spanish 2 

Spanish 3 Honors 

AP Spanish Language & Culture 

Chinese 1 

Chinese 2 
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GENERAL ELECTIVES (6-12) 
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Florida Course 
Code 

1700060 

8000400 

0100310 

0100320 

0200305 

0800300 

ATTACHMENT C 

CURRICULUM PLAN (cont.) 

Course Title 

M/J Career Research and Decision Making* 

M/J Orientation to Career Clusters* 

Introduction to Art History* 

Art in World Cultures* 

Computer Science Discoveries 

Health 1: Life Management Skills* 
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ATTACHMENT C 
CURRICULUM PLAN (cont.) 

CAREER ELECTIVES {6·12) 

8000400 - M/J Orientation to Career Clusters* 

0500000 - M/J Personal, Career and School Development Skills 

9009200 - M/J Middle School Coding Fundamentals 

9009500 - M/J Fundamentals of Web and Software Development 

0200305 - Computer Science Discoveries 

1501380- Personal Fitness Trainer 

1700380-Career Research and Decision Making* 

8207310- Digital Information Technology 
-~---c--,-----,------c----------------,------1 

8500120- Personal and Family Finance* 

8812110- Principles of Entrepreneurship 

8812000 - Business Owenership 

8827110- Marketing Essentials 
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CREDIT RECOVERY (6-12) 

Florida Course Code 

•1 imagine 
I learning 

1001315 

1001345 

1001375 

1001402 

1200315 

2000315 

2003345 

2100315 

2106315 

2109315 

ATTACHMENT C 

CURRICULUM PLAN (cont.) 

Course Title 

English 1 for Credit Recovery 

English 2 for Credit Recovery 

English 3 for Credit Recovery 

English 4 for Credit Recovery 

Algebra 1 for Credit Recovery 

Biology 1 for Credit Recovery 

Chemistry 1 for Credit Recovery 

United States History for Credit Recovery 

United States Government for Credit Recovery* 

World History for Credit Recovery 
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1 

2 

3 

4 

5 
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ELEMENTARY IK-51 
Language Arts 

5010041 

5010042 

5010043 

5010044 

5010045 

5010046 

Grade 

I( 

1 

2 

3 

4 

5 
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Health 

5008020 

5008030 

5008040 

5008050 

5008060 

5008070 

Music 

Technology 

Technology 

SCSB 2023-08 {REVISED RENEWAL) 

ATTACHMENT C 
CURRICULUM PLAN (cont.) 

Science Mathematics 

5020010 5012020 

5020020 5012030 

5020030 5012040 

5020040 5012050 

5020050 5012060 

5020060 5012070 

Physical Education 

5015020 

5015030 

5015040 

5015050 

5015060 

5015070 

Other K-5 Courses 

Music Recorder Level 1 

Keyboarding 

Scratch Coding 

Social Studies 

5021020 

5021030 

5021040 

5021050 

5021060 

5021070 

Art 

5001010 

5001020 

5001030 

5001040 

5001050 

5001060 
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ATTACHMENT D 
IMAGINE LEARNING LLC 

SCSB 2023-08 {REVISED RENEW AL) 

TERMS AND CONDITIONS OF COMPANY SERVICES 

This "Agreement" (i.e., these Terms and Conditions and the Price Quote for Services into which these 
Terms and Conditions are incorporated) is made and entered into as of the date of last signature below 
("Effective Date") between Imagine Learning LLC. its affiliates and subsidiaries ("Company") and Customer. 
In consideration of the mutual promises contained herein. the parties hereby agree to the following: 

1.1 "Access Protocols" means the passwords, access codes, technical specifications, connectivity 
standards or protocols, or other relevant procedures. as may be necessary to allow Customer to access 
the Services. 

1.2 "Authorized User" means any third party who is authorized by Customer to access the Services 
pursuant to Customer's rights under this Agreement, including any instructors. administrators, other 
employees. contractors, students authorized by Customer, parents, family members, or other adults 
associated with a student or parents authorized by Customer. 

1.3 "Confidential Information" means all non-public, proprietary or confidential information relating to a 
"Disclosing Party" that is disclosed or otherwise supplied in confidence to the "Receiving Party" under this 
Agreement. Company's Confidential Information includes (without limitation) the Services, its user interface 
design and layout, and pricing information. Confidential Information does not include any aggregated data 
or De-Identified Data covered by Section 9.4, or any other information that the Receiving Party can 
establish: (a) was known to the Receiving Party prior to receiving the same from the Disclosing Party. free 
of any restrictions; (b) is independently developed by the Receiving Party without reference to the 
Disclosing Party's Confidential Information: (cl is acquired by the Receiving Party from another source 
without restriction as to use or disclosure: or (d) is or becomes part of the public domain through no fault or 
action of the Receiving Party. 

1.4 "Confidential Student Information" means information that personally identifies a student who is 
enrolled or was previously enrolled at the Customer's institution. This term includes the student's name, the 
name of the student's parents or family members. the student's (or student's family's) address, telephone 
number. email address, date of birth, place of birth. mother's maiden name. grades. financial information, 
social security number (or other governmental identification number). biometric information. and other 
information that alone or in combination would reasonably allow a person or entity to identify the student 
with reasonable certainty. Confidential Student Information does not include any information regarding 
persons who do not enroll at the Customer's institution. 

1.5 "Customer'" means the school or district who is identified in the signature block below or the 

applicable Price Quote for Services. 

1.6 "Customer Content" means any content and information submitted via or in connection with the 
Services by or on behalf of Customer, an Authorized User. or any other end user of the Services. Customer 
Content includes student information and records which remain the property of the Customer. 

1.7 "De-Identified Data" means any data, including data derived from Confidential Information (and 
Confidential Student Information) that has had all direct and indirect personal identifiers removed. This 
includes the removal of any names. identification numbers, dates of birth, address, email address, and 
telephone number. De-Identified Data does not include any data that alone or in combination would 
reasonably allow a person or entity to identify a student with reasonable certainty. 

1.8 "Documentation" means the technical materials provided by Company to Customer in hard copy or 

electronic form describing the use and operation of the Services. 
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1.9 "Instructional Services" means services provided by Company. including student access to 
teachers and coaches. the development and implementation of policies and procedures for purposes of 
improving student outcomes. and other services as stated in the applicable Price Quote for Services. 
Instructional Services are also subiect to the additional terms contained in the attached Addendum. 

1.10 "Price Quote for Services" means the order form signed by Customer which references these 
Terms and Conditions and details the services to be provided to the Customer under this Agreement. 

1.11 "Professional Development" means all implementation planning. program design. administrative 
and instructional training. consulting and coaching for education professionals provided by Company as 
described in the applicable Price Quote for Services. Professional Development services are subiect to the 
additional terms contained in the attached Addendum. 

1.12 "Services" means the services ordered by Customer through the Price Quote for Services and 
includes the products and services which may include Company courseware. audio. video and other 
content curriculum. and/or Documentation and software including applets and animations. Services may 
include Professional Development and/or Instructional Services. Customers' access to any Professional 
Development or Instructional Services will expire at the end of the Tenn set forth in the applicable Quote or 
if the Service is terminated for any reason. 

1.13 "Supported Environment" means the minimum hardware. software, and connectivity configuration 
specified from time to time by Company as required for use of the Services. The current requirements (if 
any) are described in the technical requirements which may be found on Company's website. 

2. PROVISION OF SERVICES 

2.1 Access. Subiect to Customer's payment of the fees outlined in the Price Quote for Services and 
compliance with the terms of this Agreement, Company will provide Customer with access to the Services. 
Promptly following the Effective Date, Company shall provide to Customer the necessary security protocols 
and policies, network links or connections and Access Protocols to allow Customer and its Authorized Users 
to access the Services in accordance with the Price Quote for Services (or this Agreement). 

2.2 Support Services. Company will provide Customer with the support services described at 
http://help.imagineJearning.com/hc/en-us. 

2.3 Hosting. Company shall. at its own expense, provide for the hosting of the Services, provided that 
nothing herein shall be construed to require Company to provide for, or bear any responsibility with respect 
to any telecommunications or computer network hardware required by Customer. any Authorized User or 
any other user to provide access from the Internet to the Services. 

3. INTELLECTUAL PROPERTY 

3.1 License Grant. Subiect to the terms and conditions of this Agreement, Company grants to 
Customer a non-exclusive, non-sublicensable, non-transferable license during the Term, solely for 
Customer's internal educational and training purposes and in accordance with this Agreement. This 
Agreement permits only Customer and Customer's Authorized Users to access and use the Services 
detailed on the Price Quote for Services in accordance with the Documentation. Licenses are available to 
access Services throughout the Term by Authorized Users not to exceed specific quantities stated on Price 
Quote for Services. License and Service types are listed below. Only those License and Service types listed 
on the Price Quote for Services are applicable to this Agreement. 

a) Concurrent License - provides access to Services throughout the Term by all Authorized Users 
based on the number of simultaneous licenses purchased. Total number of users accessing 
product simultaneously cannot exceed total quantity of licenses purchased. 

•1 imagine 
I learning imaginelearning.com J 877-7CLICKS 

239 



INFO ONLY SCSB 2023-08 (REVISED RENEWAL) 

i I Virtual Services Agreement 

b) Reusable License - provides access to Services throughout the Term by all Authorized Users 
based on the number of semester course enrollments purchased. Once a course enrollment is disabled 
or completed, the enrollment license can be reused for that student or another student throughout the 
contract period. 

c) Single User - available to a single User identified by name and designated as the sole student user 
of the specific license throughout the Term. Licenses cannot be transferred to another user. 

d) Site License - provides access to Services throughout the Term by all Authorized Users located 
at the specific physical site identified on the Price Quote. Must be a traditional brick and mortar 
educational institution that provides educational services to students at a common physical 
location. Not available for virtual schools. 

e) Virtual School - Customer that is (a) a private school where students do not regularly meet 
physically for learning but where there is a teacher of record available to students enrolled at the 
institution and much of the learning takes place over the internet with regular assistance or 
guidance from the teacher of record or (b) a private tutoring provider that makes available personal attention 
to each student enrolled in a program by faculty or tutoring provider and such services are the primary 
purpose of enrollment by students; or (c) a public program implemented by a school district where students 
do not regularly meet physically for learning but where there is a teacher of record available to students 
enrolled at the institution and much of the learning takes place over the Internet with regular assistance 
or guidance from the teacher of record; and (d) with respect to (a), (b), and (c) a Virtual School is not a 
school that sells licenses or access to educational software on a standalone basis or sells licenses or 
access to educational software to students not actively enrolled in and participating in learning services 
provided by the private school or tutoring provider. 

3.2 Restrictions. Customer agrees that it will not, nor will Customer cause or permit any Authorized 
User or other party to: (a) allow any third party to access the Services or Documentation, except as 
expressly allowed herein; (bl modify, adapt, alter or translate the Services or Documentation; (c) sublicense. 
lease, rent. sell, resell. loan, distribute, transfer or otherwise allow the use of the Services or Documentation 
for the benefit of any third party; (d) reverse engineer. decompile, disassemble, or otherwise derive or 
determine or attempt to derive or determine the source code (or the underlying ideas, algorithms, structure 
or organization) of the Services, except as permitted by law; (e) create derivative works based on the 
Services or Documentation; (f) use the Services to store or transmit infringing, unsolicited marketing emails, 
libelous, or otherwise objectionable. unlawful or tortious material. or to store or transmit material in violation 
of third-party rights; (g) interfere with or disrupt the integrity or performance of the Services; or (g) access 
the Services to build a competitive service or product. or copy any feature. function or graphic for 
competitive purposes. 

3.3 Ownership. Except for the licenses granted by Company under this Agreement, as between 
Company and Customer, Company owns all right, title and interest (including, but not limited to. all 
copyright. patent, trademark and trade secret rights) in and to the Services and Documentation. 

3.4 Open Source Software. Certain items of software used in the Services are subject to "open 
source" or "free software" licenses ("Open Source Software"). Some of the Open Source Software is owned 
by third parties. The Open Source Software is not subject to the terms and conditions of Sections 3.1, 3.2, 
or 10. Instead, each item of Open Source Software is licensed under the terms of the end-user license that 
accompanies such Open Source Software. Nothing in this Agreement limits Customer's rights under, or 
grants Customer rights that supersede, the terms and conditions of any applicable end user license for the 
Open Source Software. If and to the extent required by any license for particular Open Source Software, 
Company makes such Open Source Software. and Company modifications to that Open Source Software, 
available by written request at the notice address specified on the Price Quote for Services. 

4. FEES. Company shall invoice Customer for fees on the schedule set forth on the Price Quote for 
Services ("Fees") and the amounts set forth in such invoices shall be due from Customer net thirty (30) 
days of receipt. Non-payment or late payment of undisputed fees is a material breach of this Agreement. 
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Company may terminate the Agreement and/or terminate or suspend Customer's access to Services within 
ten (10) days after Customer receipt of a notice of non-payment of amounts owed under that Price Quote 
for Services. Company may change the amount of the Fees for any upcoming Renewal Term, provided that 
Company provides Customer with written notice of such change at least sixty (60) days prior to the first day 
of such Renewal Term. All taxes and other governmental charges (except for income taxes), if any, imposed 
on Customer payments hereunder shall be deemed to be in addition to the Fees charged, and borne solely 
by Customer except to the extent that Customer provides Company with a valid tax exemption certificate 
authorized by the appropriate taxing authority. 

5. FUNDING-OUT CLAUSE. If Customer is a governmental entity receiving federal funds, Customer's 
payment obligation may be conditioned upon the availability of funds that are appropriated of allocated by 
the applicable government agency. If funds are not allocated, Customer may terminate this Agreement at 
the end of the period for which funds are available. Customer must notify Company in writing at least thirty 
(30) calendar days before termination. Upon termination, Company will be entitled to a pro-rata portion of 
the fees for Service performed up to the date of termination. 

6. CUSTOMER CONTENT AND RESPONSIBILITIES 

6.1 License; Ownership. Customer hereby grants Company a non-exclusive, worldwide, royalty-free, 
fully paid and transferable license (a) to use the Customer Content as necessary solely or the purposes of 
providing the Services under this Agreement; and (b) to use Customer's trademarks, service marks, and 
logos as required to provide the Services (but not for use with an audience beyond that of Authorized 
Users). As between the parties, Customer owns all right, title and interest in the Customer Content. 

6.2 Customer Warranty. Customer represents and warrants that (a) prior to using the Services in 
connection with any Authorized User, Customer shall have obtained any necessary consent to contact such 
Authorized User via the Services in such form as required to comply with applicable law; (b) that its use of 
the Services will otherwise comply with all applicable laws; and (c) the Customer Content shall not (i) 
infringe any copyright, trademark, or patent right; (ii) misappropriate any trade secret; (iii) be deceptive, 
libelous, obscene, pornographic or unlawful; (iv) contain any viruses, worms or other malicious computer 
programming codes intended to damage Company's system or data; or (v) otherwise violate any privacy or 
other right of any third party. 

6.3 Authorized User Access. Customer may permit any Authorized Users to access and use the 
features and functions of the Services as contemplated by this Agreement. Each Authorized user must be 
granted a unique User ID. User IDs cannot be shared or used by more than one Authorized User at a time. 
Customer is solely responsible for maintaining the confidentiality of Access Protocols and Company will not 
be liable for any activities undertaken by anyone using Customer's Access Protocols. Customer will 
immediately notify Company of any unauthorized use of its Access Protocols or any other breach of security 
relating to the Services known to Customer. 

6.4 Customer Responsibility for Access, Content and Security. Except to the extent expressly 
specified on the Price Quote for Services, Company is not obligated to back up any Customer Content; the 
Customer is solely responsible for creating backup copies of any Customer Content at Customer's sole 
cost and expense. Customer shall have the sole responsibility for the accuracy, quality, integrity, legality, 
reliability, and appropriateness of all Customer Content. Customer must maintain the Supported 
Environment (if any) described in the Price Quote for Services. 
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7. WARRANTIES AND DISCLAIMERS 

7.1 Limited Warranty. Company warrants that it will make commercially reasonable efforts to maintain 
the on line availability of the Services. CUSTOMER'S EXCLUSIVE REMEDY AND COMPANY'S ENTIRE 
LIABILITY UNDER THIS WARRANTY WILL BE FOR COMPANY TO REPAIR THE NON-CONFORMING 
SERVICE, OR IF COMPANY CANNOT MAKE SUCH REPAIR WITHIN A REASONABLE PERIOD OF 
TIME, THEN COMPANY MAY TERMINATE ACCESS TO THE SERVICES AND REFUND A PORTION 
OF THE FEE. 

7.2 Disclaimer. EXCEPT AS EXPRESSLY PROVIDED IN SECTION 7.1, THE DOCUMENTATION. 
AND SERVICES ARE PROVIDED "AS IS," AND COMPANY MAKES NO (AND HEREBY DISCLAIMS ALL) 
OTHER REPRESENTATIONS AND WARRANTIES, WHETHER WRITTEN. ORAL. EXPRESS. IMPLIED 
OR STATUTORY. INCLUDING. WITHOUT LIMITATION. ANY IMPLIED WARRANTIES OF 
MERCHANTABILITY. TITLE. NONINFRINGEMENT. AND FITNESS FOR A PARTICULAR PURPOSE. 
COMPANY DOES NOT WARRANT THAT ALL ERRORS CAN BE CORRECTED, OR THAT OPERATION 
OF THE SERVICES SHALL BE UNINTERRUPTED OR ERROR-FREE. SOME STATES AND 
JURISDICTIONS DO NOT ALLOW THE EXCLUSION OF IMPLIED WARRANTIES. SO SOME OF THE 
ABOVE LIMITATIONS MAY NOT APPLY TO CUSTOMER. 

8. LIMITATION OF LIABILITY. EXCLUDING EACH PARTY"S INDEMNIFICATION OBLIGATIONS SET 
FORTH HEREIN IN RESPECT OF THIRD-PARTY CLAIMS. (A) IN NO EVENT WILL EITHER PARTY BE 
LIABLE FOR ANY CONSEQUENTIAL, INCIDENTAL. SPECIAL, PUNITIVE. OR OTHER INDIRECT 
DAMAGES (INCLUDING. WITHOUT LIMITATION, LOST PROFITS OR LOST DATA) ARISING OUT OF 
OR IN CONNECTION WITH THIS AGREEMENT OR ITS PERFORMANCE HEREUNDER AND (B) IN NO 
EVENT SHALL EITHER PARTY"S LIABILITY TO THE OTHER AS A RESULT OF ANY CLAIM ARISING 
UNDER THIS AGREEMENT. REGARDLESS OF WHETHER SUCH CLAIM IS BASED ON BREACH OF 
CONTRACT, TORT. STRICT LIABILITY. OR ANY OTHER THEORY OF LIABILITY. EXCEED THE 
AMOUNT PAID BY CUSTOMER UNDER THIS AGREEMENT FOR THE APPLICABLE SERVICES 
GIVING RISE TO SUCH LIABILITY IN THE TWELVE (12) MONTHS PRIOR TO THE OCCURRENCE OF 
THE ACT OR OMISSION GIVING RISE TO SUCH CLAIM. SOME STATES AND JURISDICTIONS DO 
NOT ALLOW FOR THE EXCLUSION OR LIMITATION OF INCIDENTAL OR CONSEQUENTIAL 
DAMAGES, SO THIS LIMITATION AND EXCLUSION MAY NOT APPLY TO CUSTOMER. 

9. CONFIDENTIALITY; PRIVACY 

9.1 Confidentiality. During the Term. each party ("Disclosing Party") may provide the other party 
("Receiving Party") with Confidential Information. The Receiving Party agrees that it will not use or disclose 
to any third party any Confidential Information of the Disclosing Party. except as expressly permitted under 
this Agreement. The Receiving Party will limit access to the Disclosing Party"s Confidential Information to 
Authorized Users (with respect to Customer as Receiving Party) or to those employees who have a need 
to know such Confidential Information to perform the Receiving Party's obligations or exercise the Receiving 
Party"s rights under this Agreement. and who have been informed of the confidential nature of such 
information. In addition, the Receiving Party will protect the Disclosing Party's Confidential Information from 
unauthorized use. access, or disclosure in the same manner that it protects its own proprietary information 
of a similar nature. but in no event with less than reasonable care. At the Disclosing Party's request or upon 
the expiration or termination of this Agreement. the Receiving Party will return to the Disclosing Party or 
destroy (or permanently erase in the case of electronic files) all copies of the Confidential Information that 
the Receiving Party does not have a continuing right to use under this Agreement. and the Receiving Party 
shall provide to the Disclosing Party a written affidavit certifying compliance with this sentence. 

9.2 Privacy. Company will comply with. and will cause each of its employees, agents. and contractors to 
comply with. all state. federal and municipal laws and regulations ("Applicable Laws") applicable to its 
performance under this Agreement. including without limitation the Family Educational Rights and Privacy 
Act and the Children's Online Privacy Protection Act. Company's Privacy Policy (as may be updated by 
Company from time to time). which is incorporated by reference into these terms and conditions. contains 
additional terms regarding Company's use of Confidential Student Information. Customers and Authorized 
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Users may view Company's privacy policy at https://www.imaginelearning.com/privacy {"Privacy Policy"). 
Customer is responsible for providing notice of its own privacy policy to parents of its students and is solely 
responsible for obtaining any necessary parental consents for students to use the Services. 

9.3 Data Security. Company agrees that it will store and process Confidential Information. including 
Confidential Student Information. in accordance with customary industry standards. Company shall 
implement and maintain commercially reasonable administrative. technical and physical security measures 
designed to protect Confidential Information from unauthorized access. disclosure and use. Company will 
conduct periodic risk assessments and remediate identified material security vulnerabilities in a 
commercially reasonable manner. Company will have a written data breach response plan and will take 
commercially reasonable steps to notify the Customer once it becomes aware of a data breach known to 
involve. or likely involving. Customer Confidential Information. Company will cooperate with the Customer 
to comply with any applicable data breach notification laws. 

9.4 Aggregated and De-Identified Data. Company may use aggregated data and De-Identified Data 
for product development. research. marketing. and other purposes as set forth in the Company's Privacy 
Policy. 

9.5 Confidential Student Information Return and Destruction. Upon termination or expiration of this 
Agreement or thereafter. at the Customer's written request, Company shall, in a reasonable period of time. 
return all Confidential Student Information to Customer or shall destroy such Confidential Student 
Information that Company knows it possesses to the extent that destruction is reasonably practicable. 
Company shall not be required to return or destroy aggregated data or De-Identified Data. Customer 
acknowledges that some data may remain in archive or other files following Company's commercially 
reasonable attempt to return or destroy Confidential Student Information. Company may transfer 
Confidential Student Information and De-Identified Data or aggregated data to its successor pursuant to a 
merger, consolidation or sale of substantially all of its assets pursuant to Section 13 of this Agreement. 

10. INDEMNIFICATION 

10.1 By COMPANY. Company shall indemnify. defend and hold harmless Customer against any third
party claims that the use of the Services as permitted hereunder infringes any copyright. US patent or other 
intellectual property right of a third party. and Company shall pay any losses. damages. costs, liabilities and 
expenses (including, but not limited to, reasonable attorneys· fees) finally awarded by a court to such third 
party or otherwise agreed to in settlement of such claim by Company. If any portion of the Services 
becomes. or in Company's opinion is likely to become. the subiect of a claim of infringement. Company 
may, at Company's option. and as Customer's sole and exclusive remedy therefor: (a) procure for Customer 
the right to continue using the Services; (bl replace the Services with non-infringing software or services 
which do not materially impair the functionality of the Services; (c) modify the Services so that the Services 
become non-infringing; or (d) terminate this Agreement and refund any fees paid by Customer to Company 
for the remainder of the term then in effect. and upon such termination. Customer will immediately cease 
all use of the Documentation and Services. Notwithstanding the foregoing. Company shall have no 
obligation under this Section 10.1 or otherwise with respect to any third-party claim based upon (i) any use of 
the Services not in accordance with this Agreement or as specified in the Documentation; (ii) any use of the 
Services in combination with other products, equipment. software or data not supplied by Company; or (iii) 
any modification of the Services by any person other than Company or its authorized agents. This 
Section 10.1 states the sole and exclusive remedy of Customer and the entire liability of Company, and any 
of the officers, directors, employees, shareholders. contractors or representatives of Company, for claims 
and actions described in this Section 10.1. 

10.2 By Customer. To the maximum extent allowed by applicable law, Customer shall indemnify defend 
and hold harmless Company against any third-party claims arising out of (a) any failure by Customer or any 
Authorized User to comply with applicable laws. rules and regulations (including those promulgated by U.S. 
federal or state regulatory authorities) in connection with its activities hereunder. including without limitation 
its provision and Company's authorized use of Customer Content (possibly including student information) 
hereunder or failure to obtain required consent from any Authorized User or other end users, (b) Customer's 
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unauthoti~lld use of Seivices hereunder and/or (c) Customer's breach or alleged breach c,f any of its 
covenants, representations or warranties hereunder, and Customer shall pay apy J.11.~ses. d]jlM,98§ costs· 
1.iabllitles and expenses (including, but not limited to, reasonable attorneys' fees) finally awardedJy a court 
to such third party or otherwlse agreed to in settlement of such claim by Customer. ThlsSection 1 O 2 states 
·the sole and exclusive remedy of Company and the entire liability of Customer, and any of the offiee[§, 
directors, employees, shareholders, contractors or representatives of Customer, for the cl§ims and action§ 
described in this Section 10.2.

1 

Nothing contained in this Agreement shall be interpreted or construed to mean that the Schg?I B.oard waivll§ 
'.its common law sovereign immunity or the limits of liability set forth in Florida statutes s,768 28,. _ · 

.10.3Procedure. The Indemnifying party's obligations as set forth above are express1v·condijj,2qeg upori 

. each of theJoregojog: (al .the Indemnified party shall promptly notify the indemnifying party In writing, of any 
threaten.e.!Lllr..actual claim or suit, provided, however. that failure to give prompt notice will not relieve the 
lndemnlfying·party of any liability hereunder (except to the extent the Indemnifying patty_~_as suffere.\l.llUI 
material preiudice by such failure}; fbl the indemniIY,ing party shall have sole control of the defense or . 

. settlement of any claim or suit; ,and (c) the Indemnified party shall (at the indemnifying Q§rty's exl).ense) 
'reasonalily cooperate with the in·demnlfylng party to facilitate the settlement or defense of any claim or suit 

11. TERM ANQTE;RMINATION 

11d]ermin~tion. Either party may terminate this Agreement immediately upon written notice to the 
other party if the other party materially breaches this Agreement and fails to ~u.,e _such breach within thirty 
£30) days after Its receipt of written notice of such breach. ·· · · 

11.3 Effe_(;t.of Termination. Immediately upon termination of this Agreement. (al the llcense,i-granted to 
·either party shall immediately terminate, and .lb) Company shall cease to make available and Customer 
'shall cease to use the Services, Termination shall not relieve Customer's obligation to pay all charges 
accruedJhrough the effective date of termination. Sections 3.3 6.4, 7. 8, 9. 10, 1t.3,.1_2 .. an.d.13 will survive 
.the expiration or termination of this Agreement. 
12. GOVERNING LAW AND VENUE If Customer is a public school or district or other state cir 
munici al overnmental a enc a "Public School" this A reement and an action related tfieireto wilfbe 
governe: an. nterprete y and under the laws of the state where the Customer resides. excluding any 
conflict of law prlnciQles. otherwise, this Agreement will be governed by the laws of the state of Arizona .. 
Each Qarty exgressly waives any obiectlon that it may have based on improper venue or fCJ,rum .non
conveniens to. the conduct of any such suit or action In any state or federal court located in the state where 
!he Customer resides, 1f Customer Is a Public School. If Customer Is not a Publ.ic ~chooLsuch venue shall 
be state .or .ff!(jeral court located in Phoenix, Arizona. The United Nations Convention on Confracts for the 
.lofernatlonal Sale of Goods does not arm_ly to this Agreement. Customer shall always comply with all 
international and domestic laws. ordinances. regulations, and statutes that are aQ!!llcable to its use of the 
Seivices hereunder. 

13. MISCELLANEOUS. 

In deg.en dent Contractors The garties are indAQendent contractors and nothing in thi~~greemect 
·Shall be.deemed-to,createofhe.relationsbijl of twrfners1 ioint vent, ,rers,. emgloyer-emglaye13z mas.ter-seo!antJ. 
or franchisor-franchisee between the Qarties. Neither art is or will hold itself out to be an a en\ of the 
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other party. Neither party is authorized to enter into any contractual commitment on behalf of the other 

~ 

13.3 No Additional Terms and Order of Precedence. These Terms and Conditions, together with the 
attached Price Quote for Services(s). contain the entire agreement of the parties and supersedes any prior 
or present understanding or communications regarding its subject matter. and may only be amended in a 
writing signed by both parties. In the event of a conflict between the terms in the Price Quote for Services 
and the Agreement. the terms contained in this Agreement shall control unless otherwise expressly stated 
in the Price Quote for Services. 

13.4 Severability. In the event any provision of this Agreement is held by a court of Jaw or other 
governmental agency to be void or unenforceable, such provision shall be changed and interpreted so as 
to best accomplish the objectives of the original provision to the fullest extent allowed by law. and the 
remaining provisions shall remain in full force and effect. 

13.5 Assignment. Neither party shall assign this Agreement without the other party's prior written 
consent, which shall not be unreasonably withheld. Notwithstanding the foregoing, either party may assign 
this Agreement to its successor pursuant to a merger, consolidation or sale of substantially all of its business 
or assets related to this Agreement. This Agreement shall be binding upon and inure to the benefit of the 
parties and their successors and permitted assigns. 

13.6 Force Majeure. Neither party shall be deemed to be in breach of this Agreement for any failure or 
delay in performance (other than payment of Fees due hereunder) caused by reasons beyond its 
reasonable control, including, but not limited to, acts of God, pandemics, epidemics. war. terrorism. strikes. 
failure of suppliers. fires, floods or earthquakes. 

13.7 Export. The use of the Services is subject to U.S. export control laws and may be subject to similar 
regulations in other countries. Customer agrees to comply with all such laws. 

13.8 Notice. Any notice given under this Agreement shall be in writing and shall be sent via priority mail 
by a nationally recognized express delivery service addressed to the address and the signatory set forth in 
the Price Quote for Services set forth above. Such notice shall also be sent via email to the email address 
set forth in the Price Quote for Services set forth above. 

13.9 No Third Party Beneficiary. There are no third-party beneficiaries to this Agreement. 

13.10 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed 
an original and both of which shall be taken together and deemed one instrument. 
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Addendum for Instructional Services and Professional Development 

1. APPLICABILITY. These additional terms and conditions apply if the Quote includes the purchase of 
Instructional Services or Professional Development Services from Imagine Learning LLC and its 
affiliates and subsidiaries ("Company"). In the event of a conflict between these additional terms and 
the Company's Terms and Conditions of Company Services, these additional terms shall control, but 
solely with respect to the provision of Instructional and/or Professional Development Services. 
Capitalized terms used. but not defined. in this addendum have the meanings set forth in the Term 
and Conditions of Company Services. 

2. CUSTOMER LIAISON. Customer will designate an individual to serve as its primary liaison to 
Company for all communications related to the provision of Instructional and Professional 
Development Services, setting up access for End Users, and use of the Services. 

3. HOURS OF AVAILABILITY. Company Instructional and Professional Development Services will be 
available during the business hours specified by Company, or if Customer requires Instructional 
Services for certain times or additional hours, such requirements must be specified in the Quote prior 
to the beginning of the term of Customer's purchase of Services. Requests for access to Instructional 
or Professional Development Services not already provided for in the Quote must be made or 
approved by the Customer Liaison, and may result in. additional charges. 

4. NO GUARANTY OF OUTCOMES. Company cannot make any guarantees, representations or 
warranties as to any student, teacher, or other End User outcomes or results from the Instructional or 
Professional Development Services. 

5. INSTRUCTIONAL SERVICES. If specified in the Quote, Company will provide virtual access to 
teachers or coaches (or both) ("Company Instructors") who are hired, trained, supervised, and paid 
by Company, and who will assist in the virtual delivery of the Licensed Material to students and their 
use of the Services (the "Virtual Programs"). Customer is responsible for (a) providing secure internet 
access for End Users to use the Virtual Programs; (b) all day-to-day management of the Virtual 
Programs, subject in all cases to compliance with Applicable Law and Customer policies; (c) obtaining 
all necessary consents for the provision of Instructional Services where they will involve direct contact 
between Company Instructors and students and parents; (d) determining appropriate student courses 
and verifying student schedules; (e) monitoring student attendance and ensuring compliance with 
applicable state requirements; and (f) assisting students not making adequate progress. 

a. Instructor Requirements. Customer shall be responsible for advising Company of any special 
certification, training, background checks, insurance, fingerprinting or similar requirements for the 
Company Instructors as may be imposed by Applicable Law ("Instructor Requirements"). 
Company shall be solely responsible for all decisions regarding hiring, supervision, discipline, and 
dismissal of Company Instructors, and for ensuring that all Company Instructors meet and comply 
with Instructor Requirements. 

b. Exceptional Student Services. If Customer is a public entity receiving federal funds, Customer 
is considered the "Local Educational Agency," or LEA, as that term is defined by Applicable Law, 
and Customer is solely responsible for the provision of any special education services. Company's 
services do not include (i) providing special education services; (ii) creating, implementing or 
providing Individualized Education Programs ("IEP"); (iii) providing reasonable accommodations 
or any services to insure compliance with the Individuals with Disabilities Education Act (IDEA), 
the Americans with Disabilities Act (ADA), section 504 of the Rehabilitation Act, or any other 
Applicable Law. Notwithstanding the foregoing, Company will discuss, formulate and make 
reasonable adjustments and accommodations in furtherance of student IEPs or reasonable 
accommodations established by Customer, provided that Customer provides necessary IEPs and 
section 504 documentation to Company. Customer shall be solely responsible for the costs of any 
required adjustments or accommodations. 
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c. State Testing. Customer is responsible for providing appropriate accommodations for the 
administration of any state-mandated standardized testing by End Users. Customer is also 
responsible for receiving, distributing, administering, proctoring and returning all state mandated 
standardized tests under applicable state law, policies and procedures. 

d. Reporting and Withdrawal of Students/End Users. Where reporting of student results is 
required by Applicable Law, Customer shall be responsible for ensuring the accuracy and 
completeness of student information used, relied upon, or reported by Company in providing the 
Instructional Services, and shall promptly notify Company if any student information needs to be 
corrected or updated. Upon notice to Customer, Company reserves the right to withdraw End 
User access for students who fail to take required tests or maintain adequate progress. 

6. PROFESSIONAL DEVELOPMENT SERVICES. If included in the Quote, Company may also 
provide Professional Development Services, ("PD Services") which may include training and 
instruction to Customer's instructors and administrators on the implementation and use of the 
Services, curriculum workshops, use of student information to monitor progress, and other related 
topics as may be specified in the Quote. Customer shall be solely responsible for providing 
necessary equipment and secure internet access to facilitate the PD Services, and for scheduling 
the PD Services at least two (2) weeks in advance. 

a. Charges for PD Services. Before delivering Professional Development Services, Company 
must receive a signed Quote specifying the number of hours included and the cost of the 
services provided, and all necessary setup and implementation services required to demonstrate 
and use the Services must be completed. Professional Development Services will be available 
for use by Customer only during the Term of the Subscription. 

b. Use of Customer's Facilities. If Company will be providing any PD Services at Customer's 
premises, Customer shall advise Company in advance of any Instructor Requirements for 
Company personnel, and Company will be responsible for insuring that all Professional 
Development personnel meet and comply with all such requirements. 

c. Forfeiture & Cancellation of PD Services. Professional Development services purchased but 
not scheduled and delivered within the first year of the Term may be forfeited without notice. 
Customer agrees to reimburse Company for travel and other out-of-pocket expenses incurred if 
Professional Development services are changed or cancelled less than 48 hours prior to the 
scheduled delivery date. Company reserves time exclusively for the Customer once Professional 
Development services have been scheduled. If Customer is a no-show or cancels scheduled 
Professional Development services in less than 48 hours before the scheduled delivery date, 
Customer may be charged for the scheduled services. The Parties must document in writing and 
sign any and all grace periods or extension of time for delivery of Professional Development 
Services. 

7. NO UNAUTHORIZED RECORDING OR REPRODUCTION. All content delivered by Company as 
part of Instructional or PD Services are the property of Company, and customer may not record, 
reproduce or copy such content without Company's express written authorization. 
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ATTACHMENT E 

1. E-Verify. Effective July 1, 2020 

A. Pursuant to Fla. Stat.§ 448.095, Contractor shall use the U.S. Department of Homeland Security's E
Verify system, https://e-verify.uscis.gov/emp, to verify the employment eligibility of all employees hired on 
or after January 1, 2021 during the term of this Agreement. 

B. Subcontractors 

(i) Contractor shall also require all subcontractors performing work under this Agreement to use 
the E-Verify system for any employees they may hire during the term of this Agreement. 

(ii) Subcontractors shall provide Contractor with an affidavit stating the subcontractor does not 
employ, contract with, or subcontract with an unauthorized alien, as defined by Fla. Stat.§ 
448.095. 

(iii) Contractor shall provide a copy of such affidavit to the School Board upon receipt and shall 
maintain a copy for the duration of the Agreement. 

C. Contractor must provide evidence of compliance with Fla. Stat.§ 448.095 by January 1, 2021. 
Evidence may consist of, but is not limited to, providing notice of Contractor's E-Verify number. 

D. Failure to comply with this provision is a material breach of the Agreement, and School Board may 
choose to terminate the Agreement at its sole discretion. Contractor may be liable for all costs associated 
with School Board securing the same services, inclusive, but not limited to, higher costs for the same 
services and rebidding costs (if necessary) 
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FLORIDA VIRTUAL SCHOOL 
Amendment 2 to 

Franchise Agreement for State of Florida School District with 
The School Board of Suwannee County, Florida 

THIS SECOND AMENDMENT to the Franchise Agreement for State of Florida School District 
(the "Amendment") is entered into effective May 4, 2022 and is by and between the School Board 
of Suwannee County, Florida (formerly noted _in the Agreement as Suwannee County School 
Board, and defined herein as the "District'') and Florida Virtual School ("FLVS"). District and FLVS 
are hereinafter collectively referred to as the "Parties" or "Party." 

1. Background. This Amendment pertains to the Franchise Agreement for State of Florida 
School District dated effective July 1, 2020 for a term of three (3) years ending June 30, 2023 (the 
"Agreement") between FLVS and the District. The capitalized terms used herein shall have the 
same definitions set forth in the Agreement, unless specifically otherwise indicated in this 
Amendment. 

2. Amendment. The Parties agree to the following amendments to the Agreement as of the 
Effective Date: 

A. The Terms and Conditions of the Agreement set forth in ARTICLE 8- GENERAL, 
Section 8.14 Notice, is deleted in its entirety and replaced with the following: 

Notice 
When either Party desires to give notice to the other Party, such notice must be in writing, 
sent by U.S. Mail, postage prepaid, addressed to the Party for whom it is intended at the 
place last specified; the place for giving notice shall remain such until it is changes by 
written notice in compliance with the provisions of this paragraph. For the present, the 
Parties designate the following as the respective places for giving notice: 

To FLVS: 

With a Copy to: 

To Customer: 

Florida Virtual School - Procurement 
2145 Metrocenter Blvd. Suite 100 
Orlando, FL 32835* 

Office of General Counsel 
Florida Virtual School 
2145 Metrocenter Blvd., Suite 100 
Orlando, FL 32835* 

*After August 1, 2022, FLVS's address is: 5422 Carrier 
Drive, Suite107, Orlando, FL 32819. 

Superintendent of Schools 
The School Board of Suwannee County, Florida 
1740 Ohio Avenue South 
Live Oak, FL 32064. 

B. The Terms and Conditions of the Agreement set forth in ARTICLE 8-GENERAL, 
is hereby amended by adding a new Section 8.19 as follows: 

[Rev. 5.25.21] 
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8.19 E-VERIFY. In accordance with Section 448.095, Florida Statutes, the Parties shall 
utilize the U.S. Agency of Homeland Security's E-Verify system, https://e
verify.uscis.gov/emp, to verify the employment eligibility of all employees hired during the 
term of this Agreement. 

C. For the 2022-23 school year commencing July 1, 2022, Appendix A (Course List 
and Fees), is deleted in its entirety and replaced with the with the annual updated 
Appendix A attached hereto and incorporated herein by this reference. 

3. Authority; Further Assurances. FLVS and the District represent and warrant to each other 
that each Party has full right and authority to execute and perform its obligations under the 
Agreement as modified by this Amendment, and each Party and the person(s) signing this 
Amendment on each Party's behalf represent and warrant to the other Party that such person(s) 
are duly authorized to execute this Amendment on the respective Party's behalf without further 
consent or approval by anyone. 

4. Miscellaneous. This Amendment is the entire agreement of the Parties regarding 
modifications of the Agreement provided herein, supersedes all prior agreements and 
understandings regarding such subject matter, may be modified only by a writing executed by the 
Party against whom the modification is sought to be enforced, and shall bind and benefit the 
Parties and their respective successors, legal representatives and assigns. The Agreement is 
ratified and confirmed in full force and effect in accordance with its terms, as amended hereby. In 
the event of any conflict between the Agreement and this Amendment, the provisions of this 
Amendment shall control. 

5. Signatures. This Amendment may be executed via facsimile or electronic signature and 
in one or more counterparts, each of which will be deemed an original, but all such facsimiles or 
electronic signatures and counterparts will together constitute but one and the same instrument. 

IN WITNESS WHEREOF, the Parties have duly executed this Amendment as of the date first 
above written. 

ACKNOWLEDGED AND AGREED BY: 
~eri~annee County School Board 

DISTRICT NAME: The School Board of Suwannee County, Florida 
By (Authorized Signature) Date Signed 

Printed Name and Title of Person Signing: 
Ted L. Roush, Superintendent of Schools 

Address: 1740 Ohio Avenue South, Live Oak, FL 32064. 
"Approved as to FGrm and Sufficiency 

BY 
Florida Virtual School Leonard J. Dietzen, Ill 

, · dwell, P.A. 
Suwannee School Board Attorney" 

By (Authorized Signature) '. DJgltallysignedbylouls Date Signed 

Lou is Algazfi~:1:'.~022.a,.04 
_ -- .11:25:51 -04'00' 

Printed Name a·nd Title of Person Signing: Louis J. Algaze1 Ph.D. - President & CEO 

Address:2145 Metrocenter Blvd, Suite 100, Orlando, F.L 32835* 

*After August 1, 2022, FLVS 1s address is: 5422 Carrier Drive, Suite 107 Orlando, FL 32819 

Karen M. ·:, Digitally signed by Karen 
i\M. Chastain 

Ch t · :' Daw: 2022.os.04 
Approved as to legal form: -==-a..,,s.,,a,,..1_n_~-::'::•=1:.:.'':.:.41:,..·04='oo:...' _____ _ 

FLVS Office of General Counsel 

[Rev. 5.25.21/ 
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FLORIDA DISTRICT FRANCHISE AGREEMENT 

APPENDIX A - Course List and Fees 

Effective July 1, 2022 to June 30, 2023 

The Licensed Materials, which are the subject of the Florida Virtual School (FLVS) 
Franchise Agreement, including Licensed Course Content, Third Party Components, 
FLVS Virtual School Administrator, Registration, Student Information System, and the 
FL VS Learning Management System granted to the District and the fees payable to FLVS 
are outlined in the following table, "FL VS Course Offerings". 

This list includes the most current version of all FLVS courses available for public release, 
except for those still in a pilot or BETA phase of development. 

FLVS reserves the right to discontinue the availability of any course listed herein with 
reasonable notice to the District. In so doing, FLVS will assure the students currently in 
the course are permitted to matriculate and complete their course in which they are 
currently enrolled. 

1. Fees 
This Course Offering list may be altered based on any additional course releases 
or enhancements during the year. The Course Catalog may be found at: 
http://www.flvs.net/Students/Pages/find-course.aspx#highschool. 

Advanced Placement English Language and Composition 43.00 

Advanced Placement English Literature and Composition 43.00 

English 1 43.00 

English i for Credit Recovery* 43.00 

English 2 43.00 

English 2 for Credit Recovery* 43.00 

English 3 43.00 

English 3 for Credit Recovery• 43.00 

English 4 43.00 

English 4 for Credit Recovery• 43.00 

English 4: Florida College Prep 43.00 
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Journalism 1 

M/J Language Arts 1 

M/J Language Arts 2 

M/J Language Arts 3 

Social Media 1 

Advanced Placement Calculus AB 

Advanced Placement Calculus BC 

Advanced Placement Statistics 

Algebra 1 

Algebra 1 for Credit Recovery* 

Algebra 2 

Calculus Honors 

Geometry 

Geometry for Credit Recovery* 

M/J Grade 6 Mathematics 

M/J Grade 7 Mathematics 

M/J Grade 8 Pre-Algebra 

Mathematics for College Readiness 

Pre-Calculus Honors 

SCSB 2023-11 <REVISED RENEW AL) 
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43.00 

43.00 

43.00 

43.00 

43.00 

48.00 

48.00 

43.00 

43.00 

43.00 

43.00 

48.00 

43.00 

43.00 

43.00 

43.00 

43.00 

55.00 

43.00 

Probability & Statistics with Applications Honors 43.00 

Advanced Placement Biology 43.00 

Advanced Placement Environmental Science 43.00 

Anatomy and Physiology 43.00 

Biology 1 43.00 

Biology 1 for Credit Recovery* 43.00 

Chemistry 1 43.00 

Chemistry 1 for Credit Recovery* 43.00 

Earth/Space Science 43.00 

Environmental Science (Guy Harvey) 43.00 

M/J Comprehensive Science 1 43.00 

M/J Comprehensive Science 2 43.00 

M/J Comprehensive Science 3 43.00 

Marine Science 1 43.00 

Physical Science 43.00 

Physics 1 43.00 
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Advanced Placement Human Geography 43.00 

Advanced Placement Macroeconomics 43.00 

Advanced Placement Microeconomics 43.00 

Advanced Placement Psychology 56.00 

Advanced Placement United States Government and Politics 76.00 

Advanced Placement United States History 63.00 

Economics 43.00 

Economics with Financial Literacy 43.00 

Economics with Financial Literacy for Credit Recovery* 43.00 

M/J Civics 43.00 

. M/J United States History 43.00 

M/J World History 43.00 

Personal Financial Literacy 43.00 

Psychology 1 43.00 

United States Government 43.00 

United States Government for Credit Recovery* 43.00 

United States History 43.00 

United States History for Credit Recovery* 43.00 

World History . 43.00 

World History for Credit Recovery* 43.00 

Advanced Placement Art History 43.00 

Art History and Criticism 1 Honors 43.00 

Digital Art Imaging 1 46.00 

Guitar 1 58.00 

M/J Guitar 1 58.00 

M/J Visual Art 1 43.00 

M/J Visual Art 2 43.00 

Music of the World 43.00 

Accounting Applications 1 73.00 

Advanced Placement Computer Science A (STEM) 53.00 

Career Research and Decision Making 65.00 

Critical Thinking and Study Skills 65.00 

Driver Education/Traffic Safety - Classroom 69.00 
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Leadership Skills Development 65.00 

M/J Career Research & Decision Making 43.00 

M/J Critical Thinking, Problem Solving, and Learning Strategies 43.00 

M/J Peer Counseling 1 65.00 

Parenting Skills 43.00 

Peer Counseling 1 65.00 

Peer Counseling 2 65.00 

Peer Counseling 2 ELL 65.00 

Agriscience Foundations 1 43.00 

Agriculture Communications 2 43.00 

Computer & Network Security Fundamentals 57.00 

Criminal Justice Operations 1 43.00 

Cybersecurity Essentials 43.00 

Digital Information Technology 43.00 

Foundations of Programming 43.00 

Introduction to Hospitality & Tourism 43.00 

Introduction to the Teaching Profession 45.00 

M/J Business Keyboarding 43.00 

M/J Coding Fundamentals 43.00 

Procedural Programming 43.00 

Technology for Hospitality and Tourism 43.00 

Fitness Lifestyle Design 43.00 

Health 1- Life Management Skills 43.00 

HOPE - Physical Education (Core) 43.00 

M/J Comprehensive Physical Education Grade 6/7 43.00 

M/J Comprehensive Physical Education Grade 7 /8 43.00 

M/J Fitness - Grade 6 43.00 

Outdoor Education 76.00 

Personal Fitness 43.00 

American Sign Language 1 43.00 

American Sign Language 2 43.00 

Chinese 1 43.00 

Chinese 2 43.00 
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Chinese 3 Honors 

French 1 

French 2 

Hebrew 1 

Hebrew 2 

Latin 1 

Latin 2 

Latin 3 Honors 

M/J Spanish, Beginning 

M/J Spanish, Intermediate 

Spanish 1 

Spanish 2 

Spanish 3 Honors 

Spanish 4 Honors 

Spanish for Spanish Speakers 1 

Language Arts - Kindergarten 

Language Arts - Grade One 

Language Arts - Grade Two 

Language Arts - Grade Three 

Language Arts - Grade Four 

Language Arts - Grade Five 

Mathematics - Kindergarten 

Mathematics -Grade One 

Mathematics - Grade Two 

Mathematics - Grade Three 

Mathematics - Grade Four 

Mathematics - Grade Five 

Science - Kindergarten 

Science - Grade One 

Science - Grade Two 

Science - Grade Three 

Science - Grade Four 

Science - Grade Five 

Social Studies - Kindergarten 

Social Studies-Grade One 

Social Studies - Grade Two 
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43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 · 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

. 43.00 
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Social Studies - Grade Three 

Social Studies - Grade Four 

Social Studies - Grade Five 

Introduction to Computer Science K 

Introduction to Computer Science 1 

Introduction to Computer Science 2 

Introduction to Computer Science 3 

Introduction to Computer Science 4 

Introduction to Computer Science 5 

Elementary Spanish Introductory Level 

Elementary Spanish 1 

Elementary Spanish 2 

Elementary Spanish 3 

Elementary Spanish 4 

Elementary Spanish 5 

Elementary Physical Education K 

Elementary Physical Education 1 

Elementary Physical Education 2 

Elementary Physical Education 3 

Elementary Physical Education 4 

Elementary Physical Education 5 

Art - Grade Kindergarten 

Art - Grade 1 

Art - Grade 2 

Art - Intermediate 1- Grade 3 

Art - Intermediate 2 - Grade 4 

Art - Intermediate 3 - Grade 5 
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43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

[END] 
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FLORIDA VIRTUAL SCHOOL 
Amendment 2 to 

Franchise Agreement for State of F1orida School District with 
The School Board of Suwannee County, Florida 

THIS SECOND AMENDMENT to the Franchise Agreement for State of Florida School District 
(the "Amendment") is entered into effective May 4, 2022 and is by and between the School Board 
of Suwannee County, Florida {formerly noted in the Agreement as Suwannee County School 
Board, and defined herein as the "District") and Florida Virtual School ("FLVS"). District and FLVS 
are hereinafter collectively referred to as the "Parties" or "Party." 

1. . Background. This Amendment pertains to the Franchise Agreement for State of Florida 
School District dated effective July 1, 2020 for a term of three (3) years ending June 30, 2023 (the 
"Agreement") between FL VS and the District. The capitalized terms used herein shall have the 
same definitions set forth in the Agreement, unless specifically otherwise indicated in this 
Amendment. 

2. Amendment. The Parties agree to the following amendments to the Agreement as of the 
Effective Date: 

A. The Terms and Conditions of the Agreement set forth in ARTICLE 8 - GENERAL, 
Section 8.14 Notice, is deleted in its entirety and replaced with the following: 

Notice 
When either Party desires to give notice to the other Party, such notice must be in writing, 
sent by U.S. Mail, postage prepaid, addressed to the Party for whom it is intended at the 
place last specified; the place for giving notice shall remain such until it is changes by 
written notice in compliance with the provisions of this paragraph. For the present, the 
Parties designate the following as the respective places for giving notice: 

To FLVS: 

With a Copy to: 

To Customer: 

Florida Virtual School - Procurement 
2145 Metrocenter Blvd. Suite 100 
Orlando, FL 32835* 

Office of General Counsel 
Florida Virtual School 
2145 Metrocenter Blvd., Suite 100 
Orlando, FL 32835* 

*After August 1, 2022 El VS's address is· 5422 Gari:leL 
Drive, Suite107, Orlando, FL 328j.gl. 

Superintendent of Schools 
The School Board of Suwannee County, Florida 
1740 Ohio Avenue South 
Live Oak, FL 32064. 

B. The Terms and Conditions of the Agreement set forth in ARTICLE 8 - GENERAL, 
is hereby amended by adding a new §ection 8.19 as follows: 

[Rev. 5.25.21] 
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8.19 E-VERIFY. In accordance with Section 448.095, Florida Statutes, the Parties shall 
utilize the U.S. Agency or Homeland Secunty's E-Verify system, https://e

: verifV.usc1s.qov/emp. to venfy the employment e1Jg1bility of all employees hired during the 
term of this Agreement. 

C. For the 2022-23 school year commencing July 1, 2022, Appendix A (Course List 
and Fees), is deleted in its entirety and replaced with the with the annual updated 
Appendix A attached hereto and incorporated herein by this reference. 

3. Authority: Further Assurances. Fl VS and the District represent and warrant to each other 
that ·each Party has full right and authority to execute and perform its obligations under the 
Agreement as modified by this Amendment, and each Party and the person(s) signing this 
Amendment on each Party's behalf represent and warrant to the other Party that such person(s) 
are duly authorized to execute this Amendment on the respective Party's behalf without further 
consent or approval by anyone . 

.:I;. Miscellaneous. This Amendment is the entire agreement of the Parties regarding 
modifications of the Agreement provided herein, supersedes all prior agreements and 
understandings regarding such subject matter, may be modified onl b a writin executed b the 
Party against whom t e modi icat1on is sought to be enforced, and shall bind and benefit the 
Parties and their respective successors, legal representatives and assigns. The Agreement is 
ratified and confirmed in full force and effect in accordance with its terms, as amended hereby. in 
the event of any conflict between the Agreement and this Amendment, the provisions of this 
'Amendment shalt control. 

5. Signatures. This Amendment may be executed via facsimile or electronic signature and 
[none or more counterparts, each of which will be deemed an original, but all such facsimiles or 

. electronic signatures and counterparts will together constitute but one and the same instrument. 

IN WITNESS WHEREOF, the Parties have duly executed this Amendment as of the date first 
above written. 

ACKNOWLEDGED AND AGREED BY: 
Cb!:ih·otir;on-. s~~annee County School Board 

DISTRICT NAME: The School Board of Suwannee County, Florida 
By (Authorized Signature) Date Signed 

Printed Name and Title of Person S[gnlng: d 
Ted L, Roush, ·superinten ent of Schools 

'"Address: 1740 Ohio Avenue South, Live Oak, FL 32064. 
"Approved as to Form and Sufficienc, 

BY · . · 

Florida Virtual School teonard J. Dietzen, Ill 
By (Authorized Signature) .. Dlgltallysigned by Louis Date Signed 

L . Al ·, Alg~, 
OUIS gaZl;l'oa1,:2022.05.04 

. 11:25:51 -04'00' 

, · dwell, P.A. 
Suwannee School Board Attorney' 

Printed Name a'nd Title of Person Signing: Louis J. Algaze, Ph.D. - President & CEO 

Address:2145 Metrocenter Blvd, Suite 100, Orlando, F.L 32835* 

*After August 1, 2022, FLVS'saddress is: 5422 Carrier Drive, Suite 107 Orlando, Fl 32819 

Karen M. ·, Dlgllally signed by Karen 
},M. Chastain 

Ch t · , bate: 2022.05,04 
Approved as to legal form: ____ a_s_a_1_n_~· _o•_:1_,,•_1_-0_4·0_0· _____ _ 

FLVS Office of General Counsel 

[Rev. 6.25.21] 

Amendment 2 to Franchise Agreement for State of Florida School District with 
The School Board of Suwannee Countv. Florida 
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FLORIDA DISTRICT FRANCHISE AGREEMENT 

APPENDIX A - Course List and Fees 

Effective July 1, 2022 to June 30, 2023 

The Licensed Materials, which are the subject of the Florida Virtual School (FLVS) 
Franchise Agreement, including Licensed Course Content, Third Party Components, 
FLVS Virtual School Administrator, Registration, Student Information System, and the 
FL VS Learning Management System granted to the District and the fees payable to FLVS 
are outlined in the following table, "FLVS Course Offerings". 

This list includes the most current version of all FLVS courses available for public release, 
except for those still in a pilot or BETA phase of development. 

FLVS reserves the right to discontinue the availability of any course listed herein with 
reasonable notice to the District. In so doing, FLVS will assure the students currently in 
the course are permitted to matriculate and complete their course in which they are 
currently enrolled. 

1. Fees 
This Course Offering list may be altered based on any additional course releases 
or enhancements during the year. The Course Catalog may be found at: 
http://www.flvs.net/Students/Pages/find-course.aspx#highschool. 

Advanced Placement English Language and Composition 43.00 

Advanced Placement English Literature and Composition 43.00 

English 1 43.00 

English 1 for Credit Recovery* 43.00 

English 2 43.00 

English 2 for Credit Recovery* 43.00 

English 3 43.00 

English 3 for Credit Recovery• 43.00 

English 4 43.00 

English 4 for Credit Recovery* 43.00 

English 4: Florida College Prep 43.00 
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Journalism 1 

M/J Language Arts 1 

M/J Language Arts 2 

M/J Language Arts 3 

Social Media 1 

Advanced Placement Calculus AB 

Advanced Placement Calculus BC 

Advanced Placement Statistics 

Algebra 1 

Algebra 1 for Credit Recovery* 

Algebra 2 

Calculus Honors 

Geometry 

Geometry for Credit Recovery* 

M/J Grade 6 Mathematics 

M/J Grade 7 Mathematics 

M/J Grade 8 Pre-Algebra 

Mathematics for College Readiness 

Pre-Calculus Honors 

SCSB 2023-11 (REVISED RENEW AL) 
(Amendment to SCSB 2021-62; previously approved on 07/28/2020) 

43.00 

43.00 

43.00 

43.00 

43.00 

48.00 

48.00 

43.00 

43.00 

43.00 

43.00 

48.00 

43.00 

43.00 

43.00 

43.00 

43.00 

55.00 

43.00 
Probability & Statistics with Applications Honors 43.00 

Advanced Placement Biology 43.00 
Advanced Placement Environmental Science 43.00 
Anatomy and Physiology 43.00 
Biology 1 43.00 
Biology 1 for Credit Recovery* 43.00 
Chemistry 1 43.00 
Chemistry 1 for Credit Recovery* 43.00 
Earth/Space Science 43.00 
Environmental Science (Guy Harvey) 43.00 
M/J Comprehensive Science 1 43.00 
M/J Comprehensive Science 2 43.00 
M/J Comprehensive Science 3 43.00 
Marine Science 1 43.00 
Physical Science 43.00 
Physics 1 43.00 
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Advanced Placement Human Geography 43.00 

Advanced Placement Macroeconomics 43.00 

Advanced Placement Microeconomics 43.00. 

Advanced Placement Psychology 56.00 

Advanced Placement United States Government and Politics 76.00 

Advanced Placement United States History 63.00 

Economics 43.00 

Economics with Financial Literacy 43.00 

Economics with Financial Literacy for Credit Recovery* 43.00 

M/J Civics 43.00 

M/J United States History 43.00 

M/J World History 43.00 

Personal Financial Literacy 43.00 

Psychology 1 43.00 

United States Government 43.00 

United States Government for Credit Recovery* 43.00 

United States History 43.00 

United States History for Credit Recovery* 43.00 

World History 43.00 

World History for Credit Recovery* 43.00 

Advanced Placement Art History 43.00 

Art History and Criticism 1 Honors 43.00 

Digital Art Imaging 1 46.00 

Guitar 1 58.00 

M/J Guitar 1 58.00 

M/J Visual Art 1 43.00 

M/J Visual Art 2 43.00 

Music of the World 43.00 

Accounting Applications 1 73.00 

Advanced Placement Computer Science A (STEM) 53.00 

Career Research and Decision Making 65.00 

Critical Thinking and Study Skills 65.00 

Driver Education/Traffic Safety - Classroom 69.00 
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Leadership Skills Development 65.00 

M/J Career Research & Decision Making 43.00 

M/J Critical Thinking, Problem Solving, and Learning Strategies 43.00 

M/J Peer Counseling 1 65.00 

Parenting Skills 43.00 

Peer Counseling 1 65.00 

Peer Counseling 2 65.00 

Peer Counseling 2 ELL 65.00 

Agriscience Foundations 1 43.00 

Agriculture Communications 2 43.00 

Computer & Network Security Fundamentals 57.00 

Criminal Justice Operations 1 43.00 

Cybersecurity Essentials 43.00 

Digital Information Technology 43.00 

Foundations of Programming 43.00 

Introduction to Hospitality & Tourism 43.00 

Introduction to the Teaching Profession 45.00 

M/J Business Keyboarding 43.00 

M/J Coding Fundamentals 43.00 

Procedural Programming 43.00 

Technology for Hospitality and Tourism 43.00 

Fitness Lifestyle Design 43.00 

Health 1- Life Management Skills 43.00 

HOPE - Physical Education (Core) 43.00 

M/J Comprehensive Physical Education Grade 6/7 43.00 

M/J Comprehensive Physical Education Grade 7/8 43.00 

M/J Fitness - Grade 6 43.00 

Outdoor Education 76.00 

Personal Fitness 43.00 

American Sign Language 1 43.00 

American Sign Language 2 43.00 

Chinese 1 43.00 

Chinese 2 43.00 
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Chinese 3 Honors 

French 1 

French 2 

Hebrew 1 

Hebrew 2 

Latin 1 

Latin 2 

Latin 3 Honors 

M/J Spanish, Beginning 

M/J Spanish, Intermediate 

Spanish 1 

Spanish 2 

Spanish 3 Honors 

Spanish 4 Honors 

Spanish for Spanish Speakers 1 

Language Arts - Kindergarten 

Language Arts - Grade One 

Language Arts - Grade Two 

Language Arts - Grade Three 

Language Arts - Grade Four 

Language Arts - Grade Five 

Mathematics - Kindergarten 

Mathematics - Grade One 

Mathematics - Grade Two 

Mathematics - Grade Three 

Mathematics - Grade Four 

Mathematics - Grade Five 

Science - Kindergarten 

Science - Grade One 

Science -Grade Two 

Science - Grade Three 

Science- Grade Four 

Science -Grade Five 

Social Studies - Kindergarten 

Social Studies - Grade One 

Social Studies - Grade Two 

SCSB 2023-11 <REVISED RENEWAL) 
(Amendment to SCSB 2021-62; previously approved on 07/28/2020) 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

. 43.00 
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Social Studies - Grade Three 

Social Studies - Grade Four 

Social Studies - Grade Five 

Introduction to Computer Science K 

Introduction to Computer Science 1 

Introduction to Computer Science 2 

Introduction to Computer Science 3 

Introduction to Computer Science 4 

Introduction to Computer Science 5 

Elementary Spanish Introductory Level 

Elementary Spanish 1 

Elementary Spanish 2 

Elementary Spanish 3 

Elementary Spanish 4 

Elementary Spanish 5 

Elementary Physical Education K 

Elementary Physical Education 1 

Elementary Physical Education 2 

Elementary Physical Education 3 

Elementary Physical Education 4 

Elementary Physical Education 5 

Art - Grade Kindergarten 

Art -Grade 1 

Art- Grade 2 

Art - Intermediate 1- Grade 3 

Art - Intermediate 2 - Grade 4 

Art - Intermediate 3 - Grade 5 

SCSB 2023-11 <REVISED RENEWAL) 
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43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

[END] 
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FLORIDA VIRTUAL SCHOOL FRANCHISE AGREEMENT FOR 

STATE OF FLORIDA SCHOOL DISTRICT 

THIS FLORIDAVIRTUALSCHOOL FRANCHISE AGREEMENT FOR STATE OF FLORIDA SCHOOL 

DISTRICT ("Agreement") made and entered into this 1st day of July! 2020, by and between the 

Board ofTrustees of the Florida Virtual School (hereinafter referred to as '"'FLVS"), having its 

principal office at 2145 Metrocenter Boulevard, Orlando, Florida, 32835 and Suwannee County 

School Board, (hereinafter referred to as "Customer"), having its principal place of business at 

1740 Ohio Ave. S., Live Oak, FL 32064, provides as follows: 

WHEREAS, the State of Florida established FLVS for among other reasons, the purpose of 

developing and delivering distance learning education to the K-12 students of the State of 

Florida, and; 

WHEREAS, Customer is a public-school district within the State of Florida desirous of 

utilizing the products and/or services of FLVS, and; 

WHEREAS, Florida Statute 1002.37(2)(1) authorizes FLVS to enter into franchise 

agreements with Florida school districts; 

NOW THEREFORE, for and in consideration of the mutual promises hereinafter 

exchanged and received by the parties, FLVS and Customer agree as follows: 

1. FLVS hereby issues this franchise pursuant to the terms and conditions 

contained herein and contained in the FLVS Franchise Agreement TERMS AND CONDITIONS, 

which is attached hereto and incorporated herein. This Franchise Agreement shall include the 

following documents which are attached hereto and incorporated herein by reference: 1) FLVS 

Franchise Agreement Terms and Conditions; 2)-Appendix A Components; 3) Appendix B 

Licensed Materials Terms and Conditions; 4) Appendix C Teacher Guidelines; 5) Appendix D 

Steps for Enforcement; 6} Appendix E Florida Virtual School Franchise Brnnding and Media 

Policy; and 7) Appendix F Florida Services Additional Terms. 

2. · Customer hereby agrees to accept said Franchise Agreement for: 

a) X three (3) academic school year terms, July 1, 2020 through June 30, 2023 

b) __ one (1) academic school year term, July 1, 2020 through June 30, 2021 

In accepting the franchise agreement Customer does hereby agree to be bound by and comply 
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with all terms and conditions contained herein. 

3. Customer shall pay to FLVS the franchise fees described in Appendix A. The 

franchise fee shall be due and paid as provided for in Appendix A, pursuant to the provisions 

of the Local Government Prompt Payment Act after receipt of FLVS's invoice. The local 

Government Prompt Payment Act requires the School Board to pay a correct and undi.sputed 

invoice within 45 days of the School Board's Accounts Payable Department's receipt of said 

invoice. The School Board shall incur no obligation for payment until issuance of a Purchase 

Order to FLVS. Failure to pay the franchise fees when due shall be grounds for the Immediate 

termination or suspension of all services due by FLVS hereunder. 

All overdue (90-plus days) accounts are subject to the late fees set forth in the local 

Government Prompt Payment Act, ss. 218.70-218.80, Florida Statutes, and mayl:edenied 

access to FLVS content in the discretion of FLVS. This franchise agreement will be suspended 

until payment Is received byFLVS. 

4, The term shall be effective on the effective date for a period of three (3) years 
or one (l)year; whichever option is chosen and shall terminate in accordance with thisarticle. 
Either party may by notice in writing terminate this agreement If (I) the other party breaches or 

fails to observe or perform any of Its obligations set forth out in this agreement, including 

failure to pay franchise and/or training fees, and fails to cure such breach or failure within 

thirty (30) days after written notice; or (ii) either party becomes Insolvent, or makes an 

assignment for the general benefits of creditors, or any proceedings are commenced by or 

against either party tinder any bankruptcy or Insolvency laws or if proceedings for the 

appointment of a trustee, custodian, receiver or receiver manager for either party are 

commenced, or If either party ceases or threatens to cease to carry on business; or (iii) without 

cause upon ninety (90) days' written notice by FLVS or Customer to the other party of Its 

termination of the agreement. 

5. Each person signing this agreement on behalf of either party Individually 

warrants that he or she has full legal power to execute this agreement on behalf of the party 

for whom he or she Is signing and to bind and obligate such party with respect to all provisions 

contained in this agreement. 

6, There is no third-party beneficiaries created or entitled by this agreement and 

only the specific parties hereto shall have any rights or standing to enforce this agreement or 

any provision hereof. 

7. This agreement and the FLVS Franchise Agreement TERMS AND CONDITIONS 

represent the entire understanding between the parties and supersedes all prior agreements, 

whether written or oral, relating to the subject matter herein. 
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Signature 

Louis J. Algaze, Ph. D 
Name: 

Executive Director & CEO 
Title 

7/16/2020 

Date 
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CUSTOMER 

Ted r , R ausb 
Name 

Superintendent of Schools 
Title 

Date 

JUL 2 8 2020 

ietzen, III 
Caldwell, P.A. 
oard Attorney" 
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FLVS Franchise Agreement 
TERMS AND CONDITIONS 

ARTICLE 1- INTERPRETATION 

In this Agreement and in Appendix A, B, C, D, E and F, the following terms shall have the 
respective meanings ascribed to them as follows: 

a) "Affiliate" means with respect to any person, and other person directly or indirectly 
controlling, controlled by, or under common control of such person. "Control" as used 
here means the legal, beneficial or equitable ownership, directly or indirectly, of more 
than 50% of the aggregate of all voting interest In such entity. 

b) "Business Days" means Monday through Friday excluding any day which Is a 
nationally observed holiday in both the United States of America and Canada. 

c) "Business Hours" means 8:00 AM - 8:00 PM Eastern Time on Business Days. 
d) "Components" means the components of the RVS Software referred to in Appendix 

A. 
e) "Confidential Information" means (i) all information of either party or its Affiliates or 

of third persons to whom the party owes a duty of confidence that is marked 
confidential, restricted or proprietary, or that may reasonably be considered as 
confidential from its nature, or from the circumstances surrounding its disclosure; and 
(ii) the Licensed Materials. 

~ "Content Licenses" means the utilization licenses and associated restrictions with 
respect to the Licensed Course Content granted to Customer hereunder which are set 
for In Appendix A. 

g) "Customization" means a client customizable area is provided which includes: 1) a 
communication policy; 2) netiquette recommendations; 3) pace charts; 4) student 
resource page; 5) optional contact and help pages; 6) state and national standards; 
7) Drop Policy- It is advised that a customizable drop/add period be no more or no 
less than the FLVS Implemented 14-day drop/add period. 

h) "Data" means customer information entered the licensed products to include, but not 
limited to, student, staff, school, and parent information. 

I) "Billable Enrollment" wfll be any student thafachieves 20% course completion or is 
on active status in VSA for a minimum of 30 days. FLVS will bill the Customer for the 
student regardless of the student's status upon Customer's receipt of invoice. 

j) "FLVS Proprietary Products" includes, but is not limited to, FLVS source content and 
the FLVS Virtual School Administrator product. 

k) "Intellectual Property Rights" includes all worldwide intellectual and industrial 
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property rights including all rights in each country to copyrights, trademarks, service 
marks, patents, inventions, industrial designs, trade secrets, trade dress, and all other 
proprietary rights. 

I) ''Learning Management Systems or LMS" means the software-based system 
("Platform") that must be utilized to access the Licensed Course Content. 

m) "License" means Customer's license to use the Licensed Materials described in 
Appendix A. 

n) "License Fees" means the license fees to be paid by the Customer to FLVS, whfch are 
described in Section 4.1. 

o) "Licensed Course Content'' means the Components of the FLVS Course Content in 
object code format licensed to customer hereunder and described in Appendix A and 
such additional third-party Components required as part of the FLVS Course Content. 

p) "Licensed Materials" means the Licensed Course Content, LMS, Virtual School 
Administrator, Documentation and included Renewal Releases and updates, which 
FLVS and (LMS Software) may from time to time provide to Customer. 

q) "Platform Provider" means learning management system provider. 
r) "Virtual School Administrator (VSA) License" means the licenses and associated 

restrictions with respect to the Licensed Virtual School Administrator. 
s) "Customer" means the state of Florida School District, FLVS is contracting with. 

ARTICLE 2 - LICENSE 

2.1 LIC~NSED MATERIALS 
Course Content and Materials 
a) subject to the provisions of this Agreement, including the provisions of Article 8, FLVS 

hereby grants to Customer, and Customer hereby accepts from FLVS, the personal, 
non-transferrable and non-exclusive Franchise License to use the Licensed Materials 
for Customer's internal business purposes in accordance with FLVS Licenses. 

b) FLVS Virtual School Administrator will be used as the registration and Student 
Information Management System. 

c) Florida Virtual School courses will only be delivered on FLVS approved Learning 
Management Systems. 

Page 5 of 35 

269 



INFO ONLY 

SCSB 2021-62 {REVISED/RENEWAL) 

Florida Virtual School 
Franchise Agreement 

2,2 Third Party Users 
For the purpose of operating Customer's business, the parties intend that certain 
unrelated third parties with whom the Customer has a business relationship, such as a 
supplier or customer, and the employees of such third person (hereunder "Business Third 
Parties"), will have limited right to use certain Components of the Licensed Course 
Content solely for the purpose of providing services to Customer. Ali such services will be 
solely for the benefit of Customer's internal business operations. The Business Third 
Parties may not utilize the licensed Course Content for other than the direct benefit of 
Customer's internal benefit, in accordance with the terms of this Agreement, and the 
Customer shall assure third party compliance with this provision and the terms of this 
Agreement. 

ARTICLE 3- DELIVERY AND INSTALLATION 

3,1 Delivery of Licensed Materials 
FLVS agrees to deliver the Customer one (1) copy of the most current release available by 
request of the licensed Materials. The Documentation will be provided solely in the 
English Language, except in cases where FLVS has specifically provided for foreign 
language documentation. 

3.2 Software SecuritY. 

3.3 

a) The Customer will ensure all reasonable measures are taken to protect the Licensed 
Materials from any unauthorized use. 

b) FLVS will ensure ail reasonable measures are taken to protect the Customer Data 
while in use at the FLVS site. Reasonable measures include, but are not limited to, the 
customer Data being stored on a secure server in a secured building behind an 
internet firewall with role-based level password protection for all access to such data. 
The provider warrants that, within seven business day of a written request by the 
Customer, for Customer data related to the program, FLVS shall provide such data to 
the Customer. 

Background Screening 
As a public school, FLVS complies with all statutes regarding background screening of 
employees, in accordance with Florida Law, specifically, but not limited to the 
requirements of Jessica Lunsford Act, 1012.465 F.S. 
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ARTICLE 4-PRICE AND PAYMENT TERMS 

a) Customer shall pay to FLVS the Franchise fees described in Appendix A (the "License 
Fees"). The License Fees shall be due and paid as provided for in Appendix A pursuant 
to the provisions of the Local Government Prompt Payment Act after receipt of FLVS's 
invoice. The Local Government Prompt Payment Act requires th.e Customer to pay a 
correct and undisputed invoice within 45 days of the Customer's Accounts Payable 
Department's receipt of said invoice. The Customer shall incur no obligation for 
payment until issuance of a purchase order to FLVS. Failure to pay the License Fees 
when due shall be grounds for the immediate termination or suspension of all services 
due by FLVShereunder. 

b) The payment of all amounts as well as the accrual of interest for any amounts not paid 
shall be accordance with the Local Government Prompt Payment Act, Section 218.70, 
et seq. All overdue (90+ days) may be denied access to FLVS Content. The Licensing 
Agreement will be suspended until payment Is received by FLVS. 

ARTICLE 5- PROPRIETARY RIGHTS AND CONFIDENTIALINFORMATION 

5.1 Title to Licensed Materials 
Customer acknowledges and agrees that FLVS, Licensors of FLVS, and the Platform 
Provider shall retain all right, title and interest in and to the Licensed Materials and all 
copies thereof, including, without I imitation, the Intellectual Property Rights therein, a.nd 
that nothing herein transfers or conveys to Customer any ownership right, title or interest 
in or to the Licensed Materials or to any copy thereof or any right with respect to the 
Intellectual Property Rights therein. FLVS has the right to license Materials to the 
Customer. Nothing in this Agreement shall be construed as conferring upon the Licensee 
any right or Interest in Florida Virtual School's or the Platform Provider's intellectual 
property or in their registration or in any designs, copyrights, patents, trade names, signs, 
emblems, insignia, symbols and slogans or other marks used in connection with the 
software oth_er than as .provi~ed in thi_sAgreement 

To the extent permitted by law, FLVS shall defend, indemnify and hold the customer, its 
officers, agents, employees, successors and assigns harmless from and against all third
party claims, suits and proceedings and any and all damages, liabilities, costs and 
expenses (including reasonable attorneys' fees and court costs) incurred as a result of (i) 
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infringement by FLVS of any third-party patent, copyright or trademark or (ii) 
misappropriation by FLVS of any third-party trade secret In connection with the 
foregoing. FLVS will indemnify and hold harmless the Customer, its officers, agents, 
employees, successors and assigns from liability of any nature or kind, including costs and 
expenses for or on account of any copyrighted, service marked, trademarked, patented 
or unpatented invention, process, article or work manufactured or used in the 
performance of the contract, including its use by the Customer, its officers, agents, 
employees, successors and assigns. If FLVS uses any design, device, materials or works 
covered by letters, service mark, trademark, patent, copyright or any other intellectual 
property right, it is mutually agreed and understood without exception that the proposal 
prices will include all royalties or costs arising from the use of such design, device or 
materials In any way involved in the work. The parties shall also be bound by any 
applicable federal law as It relates to the use of any federal monies for the license under 
this Agreement. If FLVS's software becomes or is likely to become the subject of an 
infringement claim, FLVS may at its option and expense, either: (a) procure for the School 
Board the right to continue using such software; (b) replace or modify the affected 
software so it becomes non-Infringing and remains functionally equivalent; or {c) require 
the return of the affected software, allow the School Board to return other software 
intended to operate with the affected software, and refund to the School Board the 
portion of the license agreement price attributable to the returned product, prorated in 
accordance with the unused portion of the term. 

5.2 Confidential Information 
To the extent permitted by Jaw, each party agrees to maintain the Confidential 
Information of the other party, Each party shall fully comply with the requirements of 
Sections 1002.22 and 1002.221, Florida Statutes, the Family Educational Rights and 
Privacy Act {"FERPA"), 20 U.S.C. § 1232g, and the federal regulations issued pursuant 
thereto (34 CFR Part 99), or any other state or federal law or regulation regarding 
confidentiality of student information and records. This provision shall survive the 
termination of or completion of all performance or obligations under this Agreement and 
shall remain fully binding upon both parties. 

5.3 Protection and Proprietary Rights 
a) Customer shall not remove any proprietary copyright, patent, trademark, design right, 

trade secret, or any other proprietary rights legends from the Licensed Materials. 

b) customer agrees not to disassemble, decompile, translate into human readable 
form or into another computer language, reconstruct or decrypt, or reverse 
engineer all or any part of the Licensed Materials in accordance with the law. 
Further, Customer shall not write or develop any derivative works or computer 
programs based upon any part of the Licensed Materials. 
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c) The Customer hereby agrees that FLVS is the owner of all rights intellectual and 
otherwise for the Course Content and Virtual School Administrator product that will 
be provided and has the legal right to franchise and charge a fee for the use of that 
material and the legal right for an injunction. The discretion of Florida Virtual School 
on all matters concerning the intellectual property shall be final, conclusive and 
binding on the Customer. 

5.4 Audit Rights 
FLVS may audit the use of their proprietary products and enrollment at any time while 
providing service hereunder. FLVS will conduct continuous audits for instructional quality. 
The results of this audit will be provided to the Customer and the Florida Department of 
Education. 

5.5 Email Access 
Customer Is responsible for providing FLVS, upon request, all email correspondence 
between teacher and student relevant to this Agreement. 

5.6 Public Records · 

Both parties are subject to Chapter 119, Florida Statutes. Both parties shall comply with 
Florida's Public Records Law including: (a) keeping and maintaining public records that 
ordinarily and necessarily would be required by the BOARD In order to perform the 
service; (b) providing the public with access to public records on the same.terms and 
conditions that both parties would provide the records and at a cost that does not exceed 
the cost provided in Chapter 119, Florida Statutes or as otherwise provided by law; (c) 
ensuring that public records that are exempt or that are confidential and exempt from 
public records disclosure requirements are not disclosed except as authorized by law; and 
(d) meeting all requirements for retaining public records and transfer to both parties, at 
no cost, all public records in possession of both parties upon termination of the 
Agreement and destroying any duplicate public records that are exempt or confidential 
and exempt from public records disclosure requirements. All records stored electronically 
must be provided to both parties in a format that is compatible with the Information 
technology systems of both parties. The parties agree that if either party fails to comply 
with a public records request, then the other party must enforce the contract provisions 
in accordance with the contract and as required by Section 119.0701, Florida Statutes. 

IF EITHER PARTY HAS QUESTIONS REGARDING THE APPLICATION OF 
CHAPTER 119, FLORIDA STATUTES, TO THEIR DUTY TO PROVIDE PUBLIC 
RECORDS RELATING TO THIS CONTRACT, EACH PARTY SHALL CONTACT 
THEIR RESPECTIVE CUSTODIANS OF PUBLIC RECORDS. FOR FLVS, EMAIL 
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CustodianofRecords@flvs.net, OR BY PHONE 407-513-3325, OR BY MAIL 
TO: 2145 METROCENTER BLVD., SUITE 100, ORLANDO, FL 32835. 

5. 7 Confidentia I Student Information 
For the limited purposes of auditing the implementation of the Agreement and accessing 
student emails, FLVS is hereby designated a school official for the purposes of receiving this 
limited confidential student information and FLVS shall remain under the direct control of 
the Customer with respect to the use and maintenance of the confidential student 
information. FLVS acknowledges and agrees th.at it will not disclose the confidential 
student information to any other person or entity and will only use the confidential student 
Information for the purposes listed above and for no other purpose. Upon the termination 
or expiration of the agreement, FLVS shall return to Customer all original and any copies of 
the confidential student information and shall not retain any confidential student 
Information. As FLVS will be receiving student information that is otherwise confidential, 
FLVS shall fully comply with the requirements of §1002.22 and §1002.221, Florida Statutes, 
the Family Educational Rights and Privacy Act ("FER PA"), 20 U.S.C. §1232g, and the federal 
regulations issued pursuant thereto (34 CFR Part 99); and any other law or regulation, 
either federal or State of Florida, regarding confidentiality of student information and 
records. Further, to the extent permitted by Law, FLVS for itself, and Its officers, 
employees, agents, representatives, contractors, and subcontractors, shall fully indemnify 
and hold the Customer and Its officers and employees harmless for any violation of this 
provision, including, but not limited to defending the Customer and its officers and 
employees against any complaint, administrative or judicial proceeding, payment of any 
penalty imposed upon the Customer, or payment of any and all costs, damages, judgments, 
or losses incurred by or imposed upon the Customer arising out of the breach of this 
provision by FLVS, or its officers, employees, agents, representatives, contractors, and 
subcontractors, to the extent that FLVS shall either intentionally or negligently violate this 
provision, or §1002.22 or §1002.221, Florida Statutes. This provision shall survive the 
termination of or completion of all obligations under this Agreement and shall be fully 
binding upon FLVS until such time as any proceeding which may be brought on account of 
this provision is barred by any applicable statute of limitations. 

ARTICLE 6-WARRANTIES OF FLVS 
-·· ·-· 

6.1 Limit of Liability 
a) For any breach or default by FLVS of any of the provisions of this Agreement, or 

respect to any claim arising here from or related hereto. FLVS's entire liability, 
regardless of the form of action, whether based on contract or tort, including 
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negligence, shall In no event exceed (I) the amount paid by the Customer hereunder 
for the licensed materials; (II) the amount paid by Customer for the renewal service 
that is the subject of the claim, If the claim relates to a breach or default by FLVS of 
the provisions of Article 7; (Iii) the amount paid by Customer for installation service 
that is the subject of the claim, if the claim relates to a breach or default by FLVS by 
the provisions of this Agreement pertaining to installation service; or (IV) in the 
aggregate with respect to all claims un.der or related to this Agreement, the amount 
paid by Customer under this Agreement. 

b) In no event, will FLVS be liable for special, incidental, indirect, or consequential loss 
or damage, lost business revenue, loss of profits, loss of data, failure to realize 
expected profits or savings, or any claim against Customer by another person (even if 
FLVS has been advised of the possibility of such damage), unless required by Jaw. 

c) FLVS shall be liable to Customer as expressly provided in this agreement, but shall 
have no other obligation, duty, or liability whatsoever In contract, tort, or otherwise 
to Customer including any liability for negligence. The limitations, exclusions and 
disclaimers in this agreement shall apply irrespective of the nature of the cause of 
action, demand, or action by Customer, including but not limited to, breach of 
contract, negligence, tort, or any other legal theory and shall survive a fundamental 
breach or breaches or the failure of the essential purpose of this agreement or of any 
remedy contained herein. 

6.2 Intellectual Property Claims 

a) Notwithstanding the forgoing, FLVS shall have no liability for any claim that is based on 
(i) the use if other than the latest release and version of the Licensed Materials if such 
Infringement could have been avoided by the use of the latest versions and release and 
such version or release had been available to Customer for use, (ii) the unauthorized 
combination of the Licensed Materials with the software, hardware or any other 
product not specifically provided by FLVS, or (iii) any unauthorized modification to the 
Licensed Materials or unauthorized use of the Licensed Materials other than as 
expressly authorized herein or as expressly described or recommended in writing by 
FLVS. 
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ARTICLE 7 -TERM AND TERMINATION 

This Agreement shall be effective on the Effective Date for a period of three (3) years or 
one (1) year; whichever term option was chosen on page 1, section 2 and shall be 
terminable in accordance with this Article. 

7 .2 Termination 
Either party may by notice in writing terminate this Agreement if (i) the other party 
breaches or falls to observe or perform any of its obligations set out in the Agreement, 
including failure to pay Franchise and/or training fees, and fails to cure such breach or 
failure within thirty {30) days after written notice; or (ii) either party becomes insolvent, 
or makes an assignment for the general benefit of creditors, or any proceedings are 
commenced by or against either party under any bankruptcy or insolvency laws, or if 
proceedings for the appointment of a trustee, custodian, receiver, or receiver manager 
for either party are commenced, or if either part ceases or threatens to cease to carry on 
business; or (iii) without cause upon ninety (90) days written notice by FLVS or Customer 
to the other party of Its termination of the Agreement. 

7.3 Services Not Included 
a) Renewal and Warranty Support does not include or apply to any of the following: (i) 

making modifications to the Licensed Materials for Customer; (ii) consultation for new 
programs or equipment; (iii) hardware problems including any malfunction of 
hardware, or to any external causes affecting the Licensed Materials Including the 
media upon which the Licensed Materials are provided such as accident, disaster, 
electrostatic discharge, fire, flood, lightning, water, or wind; or (iv) corrections of 
errors attributable to software other than the Licensed Software. FLVS may charge 
Customer at its then applicable list price for providing such services. FLVS may also 
charge Customer at is then list price for analysis or removal of errors which are caused 
by improper operation or handling of the Licensed Materials or caused by 
circumstances unrelated to FLVS. Payment for these services shall be made by 
Customer within forty-five (45) days of invoicing by FLVS In accordance with the 
Florida Local Government Prompt Payment Act. 

b) The obligation to provide Renewal Services is subject to the following: (i) Renewal 
Services are only provided for the Licensed Course Content provided under this 
Agreement; (ii) if Customer ceases to pay for and received Renewal Services and later 
requests Renewal Services, Customer will be required to pay to FLVS the Renewal Fees 
not paid during the period in which the service was discontinued; and 
(in) FLVS has no obligation to provide Customer with any Renewal Services unless 
Customer has paid for the Renewal Services in advance as re qui red hereunder; and 
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{iv) FLVS has no obligation to provide Renewal Services if Customer is unable to 
follow FLVS Franchise policies and procedures as documented through an annual 
audit. Customer has no obligation to renew this Agreement. 

ARTICLE 8- GENERAL 

8.1 Force Majeure 
If the performance of this Agreement, or any obligation thereunder is prevented, 
restricted, or interfered with by any reason of fire, flood, earthquake, explosion or other 
casualty or accident or act of God; strikes or labor disputes; inability to procure or obtain 
delivery of parts, supplies, power, equipment or software from suppliers, war or other 
violence; any law, order, regulation, ordinance, demand or requirement of any 
government authority; or any other act or condition whatsoever beyond the reasonable 
control of the affected party. The party so affected, upon giving prompt notice to the 
other party, shall be excused from such performance to the extent of such prevention, 
restriction, or interference; provided however, that the party so affected shall take all 
reasonable steps to avoid or remove such cause of nonperformance and shall resume 
performance hereunder with dispatch whenever such causes are removed. 

8.2 Non-Solicitation Agreement 
FLVS and the Customer agree that during the term of this agreement, except as provided 
elsewhere In this Agreement or through mutual consent of both organizations, they shall 
not directly or indirectly engage, hire, employ, or solicit any employee of the other, or any 
subsidiary or affiliate of the other or otherwise induce or attempt to induce any employee 
of the other to leave employment of the other or alter the employment relationship of 
any employee with the other. 

8.3 NCAA 
NCAA continues to evolve its policy regarding evaluation of virtual school course work for 
student athletes. FLVS enjoys a strong working relationship with NCAA, and, as our 
Franchise partner, the Customer will join FLVS's umbrella by signing this Agreement and 
agreeing to abide by all FLVS policies regarding course delivery, instructional practices, 
and student management found in Appendices B. As part of the Agreement, the Customer 
wlll undergo intermittent quality assurance audits performed by FLVS personnel. The 
Customer will have access to all audit reports. FLVS reserves the right to report audit 
results. to NCAA. Customer understands that non-FLVS courses offered by the Customer 
are not covered under the FLVS umbrella, and district will need to submit documentation 
to the NCAA to have any such courses approved separately. 
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FLVS agrees to comply with all requirements of Sections 1012.32 and 1012,465, Florida 
Statutes, and all its personnel who (1) are to be permitted access to Customer's school 
grounds when students are present; (2) will have direct contact with Customer's students, 
or (3) have access or control of Customer's funds, will successfully complete the 
background screening required by the referenced statutes and meet the standards 
established by the statutes. This background screening will be conducted by Customer in 
advance of FLVS or its personnel providing any services under the conditions described in 
the previous sentence. FLVS shall bear the cost of acquiring the background screening 
required by Section 1012.32, Florida Statutes, and any fee imposed by the Florida 
Department of Law Enforcement to maintain the fingerprints provided with respect to 
FLVS and its personnel. The parties agree that the failure of FLVS to perform any of the 
duties described In this section shall constitute a material breach of this Agreement 
entitling Customer to terminate immediately with no further responsibilities or duties to 
perform under this Agreement. To the extent permitted by law, FLVS agrees to indemnify 
and hold harmless Customer, its officers and employees from any liability in the form of 
physical or mental injury, death or property damage resulting in FLVS's failure to comply 
with the requirements of this section or with Sections 1012.32 and 1012.465, Florida 
Statutes. Nothing herein shall be construed as a waiver by Customer or FLVS of sovereign 
immunity or of any rights or limits to liability existing under Section 768.28, Florida 
Statutes. 

8.5 No Waiver of Sovereign Immunity 
Nothing herein is intended to serve as a waiver of sovereign Immunity by any agency or 
political subdivision to which sovereign immunity may be applicable or of any rights or 
limits to liability existing under Section 768.28, Florida Statutes. 

8.6 Non-Discrimination 
The parties shall not discriminate against any employee or participant in the performance 
of the duties, responsibilities and obligations under this Agreement because of race, age, 
political or religious beliefs, color, gender, gender identity or expression, national origin, 
marital status, disability, or sexual orientation. 

8.7 Records 
Each party shall maintain its own respective records and documents associated with this 
Agreement in accordance with the records retention requirements applicable to public 
records. Each party shall be responsible for compliance with any public documents 
request served upon it pursuant to Section 119.07, Florida Statutes, and any resultant 
award of attorney's fees for non-compliance with that law. Each party shall be responsible 
for compliance with Sections 1002.22 and 1002.221, Florida Statutes, FERPA, 20 U.S.C. 
§1232g, and the federal regulations Issued pursuant thereto (34 CFR Part 99), and any 
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other applicable state or federal laws or regulations concerning the protection, use and 
disclosure of confidential student educational records. 

Entire Agreement 
This document incorporates and includes all prior negotiations, correspondence, 
conversations, agreements and understandings applicable to the matters contained 
herein, and the parties agree that there are no commitments, agreements, or 
understandings concerning the subject matter of this Agreement that are not contained 
in this document. Accordingly, the parties agree that no deviation from the terms hereof 
shall be predicated upon any prior representations or agreements, whether oral or 
written. 

8.9 Amendments 
No modification or alternation in the terms or conditions contained herein shall be 
effective unless contained in a written Amendment executed by both parties. At the end 
of each academic year, FLVS may review and adjust course fees and Terms and Conditions 
contained herein via an Amendment signed by both parties. 

8.10 Waiver 
The parties agree that each requirement, duty and obligation set forth herein is 
substantial and Important to the formation of this Agreement, and therefore, is a material 
term hereof. Any party's failure to enforce any provision of this Agreement shall not be 
deemed a waiver of such provision or modification of this Agreement. A waiver of any 
breach of a provision of this Agreement shall not be deemed a waiver of any subsequent 
breach and shall not be construed to be a modification of the terms of this Agreement. 

8.11 Compiiance with Laws 
Each party shall comply with all applicable federal and state laws, codes, rules and 
regulations In performing its duties, responsibilities and obligations pursuant to this 
Agreement. 

8.12 Severability 
In any case, any one or more of the provisions contained in this Agreement shall for any 
reason be held to be Invalid, illegal, unlawful, unenforceable or void in any respect, the 
invalidity, Illegality, unenforceability, unlawful or void nature of that provision shall not 
affect any other provision, and this Agreement shall be considered as if such invalid, 
illegal, unlawful, unenforceable or void provision had never been included herein. 
Notwithstanding the foregoing, if the result of the deletion of such provision shall 
materially and adversely affect the rights of a party, such party may elect, at its option, to 
terminate this Agreement in its entirety. 
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If mutually agreed between FLVS and the Customer, agreement to these Terms and 
Conditions constitutes a proposal made under the same conditions, for the same price, 
and for the same effective period as this contract, to any other governmental entities. 

8.14 Notice 

When any of the parties' desires to give notice to each other, such notice must be in 
writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it is intended 
· at the place last specified; the place for giving notice shall remain such until it is changes 
by written notice in compliance with the provisions of this paragraph. For the present, the 
parties designate the following as the respective places for giving notice: 

To FLVS: 

With a Copy to: 

To Customer: 

8.15 Authority 

Florida Virtual School - Procurement 
2145 Metrocenter Blvd. 
Suite 100 
Orlando, FL 32835 

President and CEO of FLVS 
2145 Metrocenter Blvd. 
Suite 100 
Orlando, FL 32835 

Superintendent of Schools 

Each person signing this Agreement on behalf of either party individually warrants that 
he or she has full legal power to execute this Agreement on behalf of the party for whom 
he or she is signing, and to bind and obligate such part with respect to all provisions 
contained in this Agreement. 

8.16 No Third-Party Beneficiaries 
There are no third-party beneficiaries created or entitled by this agreement, and only the 
specific parties hereto shall have any rights or standing to enforce this agreement or any 
provision thereof. 
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It is understood and agreed that nothing contained in this Agreement shall be deemed or 
c.onstrued as creating a partnership or joint venture between the Customer and Contractor 
or any other party or cause either party to be responsible in any way for the debts and 
obligations of the other party. 

8.18 Notwithstanding anything in this Agreement to the contrary, the parties acknowledge and 
agree to comply with the requirements of section 501.171, Florida Statutes. In the event 
of a breach of security as defined in section 501.171, Florida Statutes, FLVS shall notify the 
School Board immediately, but no later than thirty (30) calendar days following a 
determination of a breach of data security involving School Board's data. Additionally, FLVS 
shall fully cooperate with the School Board regarding the School Board's statutory 
notification requirements. 
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APPENDIX A 

The Components, which are the subject of the FLVS Franchise Agreement, including FLVS Course 
Content, Third Party Components, FLVS Virtual School Administrator, Registration, Student 
Information System, and the Learning Management System granted to Customer and the fees 
payable to FLVS hereunder are as follows: 

The most current version of all FLVS courses available for public release, except for those still in 
a pilot or BETA phase of development. 

1. Fees 
This list may be altered based on any additional course releases or enhancements 
during the year. The Course Catalog may be found at: 
http://www.flvs.riet/Students/Pages/flnd"co.urse.aspx#hlghschool. 

AP United States Government and Politics 63,00 
AP Human Geography 43.00 
AP Matroeconomics 43.00 
AP Microeconomics 46.00 
AP Psychology 68.00 
AP US History 76.00 
Economics with Financial Literacy 43.00 
Law Studies 76.00 
M/J Civics 43.00 
MJ United States History 43.00 
MJ World History 43.00 
Psychology 1 46.00 
United States Government 43.00 
U nlted States History 43.00 

AP Art History 43.00 
AP English Language and Composition 43.00 
AP English Literature and Composition 72.00 
English 1 43.00 
English 2 43.00 
English 3 43.00 
English 4 43.00 
I ntenslve Reading 43.00 

Page 18 of 35 

282 



INFO ONLY 

SCSB 2021-62 (REVISED/RENEWAL) 

Florida Virtual School 
Franchise Agreement 

MJ Language Arts 1 43.00 
MJ Language Arts 2 43.00 
MJ Language Arts 3 43.00 
Reading for CollegeSuccess 43.00 
Journalism I 43.00 
English 4: Florida College Prep 43.00 
Social Media 43.00 
~"™"='""'~'·fiiJ'''''"'i!Y.ai'll,Wlil"~to'l:A1)'mf~Jrsmw#' ... · ,•.--,?,\,;,,-;· -->"'(;a;-"fi'-$i>c~:f.l ~, .,. · • . 5,.,,,-eL'>,:,;;...•, , .. , · g;; ·~ s~/i! .. •-<~,!@S .. - ... ~.,w.llL=, .. ,. , · .-......... "1,1i1£i~jlllL ·;,1,1i11?a 
American Sign Language 1 43.00 
Chinese 1 43.00 
Chinese 2 43.00 
Chinese 3 honors 43.00 
French 1 43.00 
French 2 43.00 
Latin 1 43.00 
Latin 2 43.00 
Latin 3 43.00 
MJ Spanish Beginning 43.00 
MJ Spanish Intermediate 43.00 
Spanish 1. 43.00 
Spanish 2 43.00 
Spanish 3 Honors 43.00 
Spanish 4 Honors 43.00 
Spanish for Spanish Speakers 43.00 

.•· .. ~,--~..-Ill · · "iinr-·~-- ·~'mW.ii • C. . ~"-~- • dl!A'fflE JiJ]!!:!§1,_. . . .· -~ ' ~~~ ~-: .,,.· ,·., 

Algebra 1 43.00 
Algebra 2 43.00 
AP Calculus AB 63.00 
AP Calculus BC 63.00 
AP Statistics 43.00 
Calculus 63.00 
Calculus Honors 63.00 
Geometry 43.00 
Liberal Arts Math 1 51.00 
Liberal Arts Math 2 51.00 
Math for College Readiness 55.00 
MJ Math 1 43.00 
MJ Math 2 43.00 
MJ Pre-Algebra 43.00 
Precalculus Honors 68.00 
-llll!~ffiIDID""""'"- .-,.,~~ 0

A;atomy&P·h;si~~;~ - . · ·,._. · QW o.~~Y/!,.. "'"' --- 43.00 •·· · · · 
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Biology 
Chemistry 
Earth Space Science 
Forensic Science 
Marine Science 
MJ Science 1 
MJ Science 2 
MJ Science 3 
Physical Science 
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76.00 
43.00 
68.00 
43.00 
43.00 
76.00 
43.00 
43.00 
43.00 
47.00 
43.00 

Physics 43.00 
--~,,. tclir,,,,,m"~bi@EB~Nof!llF'e's'R'fff~~~i!fl!l -f~111i)if~~"'i ~-:& =-· ~ \,../!..:· ,J';:_a w-,.,,,.,.,~~'-" ~-' '"" ,_.,,.,-.s,,~W!.-•....-~---, •n~'-- ~ e, ~ ,_., . ,:~w.,,i't~). 

AP Computer Science 59.00 . 
Art History and Criticism 1 Honors 43.00 
Career Research and Decision Making 65.00 
Creative Photography 76.00 
Critical Thinking and Study Skills 65.00 
Drivers Education 69.00 
Fitness Lifestyle Design 43.00 
Guitar 1 76.00 
HOPE 43.00 
Leadership Skills Development 65.00 
Life Management Skills 43.00 
MJ Creative Photography 76.0Q 
MJ Critical Thinking, Problem Solving and Learning Strategies 43.00 
MJ Fitness 43.00 
MJ (iuitar I 76.00 
MJ Physical Educatlon6 43.00 
MJ Physical Education7 43.00 
Music of the World 76.00 
Outdoor Education 97.00 
Peer Counseling 1 65.00 
Peer Counseling 2 65.00 
Personal Fitness 43.00 
Theater, Cinema & Film Production 85.00 
Criminal Justice Operations· 76.00 -. .,, . -im .. ~--,rr""~--·~·~ilir!i\'lr--t&:@~ffi . < ;;; ~~~l!.~f,§~f:!.QJEEJl!;L.!? -.ot§!ilJ.'t ' le ... · . . "' , ;,;, ' J;, . . ~ 
Agriscience Foundations I 76.00 
Biotechnology I 77.00 
Culinary Arts I 76.00 
Dave Ramsey's Foundations in Personal Finance 76.00 
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Forestry and Natural Resources 2 
Foundations of Programming 
Health Science Foundation 
Introduction to Alternative Energy 
Introduction to Horticulture 
M/J Business Keyboarding 
MJ Career Research and Decision Making 
M/J Orientation to Career 
Nutrition and Wellness 
Parenting Skills 
Personal a.nd Family Finance 
Personal and Family Finance - Dave Ramsey 
Principles of Public Service 
Procedural Programming 
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63.00 

76.00 

59.00 
77.00 

77.00 
76.00 

55.00 

43.00 
77.00 

76.00 
76.00 

77.00 

77.00 
77.00 
43.00 
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Algebra 1 43.00 
Algebra 2 43.00 
Biology I 43.00 
Chemistry I 43.00 
Economics with Financial Literacy 43.00 
English 1 43.00 
English 2 4.3.00 
English 3 43.00 
English 4 43.00 
Geometry 43.00 
US Government 43.00 
US History 43.00 
World History 43.00 
""'!P"~11~1t·r.l!l""''~a-·-"'ml§ __ ,,,,,_~'.ji;""'~"'11· ~·t;w.:1i·····-:fl!1r"· ~- ·., ·-.n~~ _-: -~ .: : -, if<>/ ~-i~;~ .24k~f~/F.QJ1tt.~· .:Yt'1!1li§~.~~i\'~ --~ .-~ -,. , -·__ --~~t1!i~:mt .. :i-fflid! 
Anthropology 76.00 
Art in World Cultures 76.00 
Astronomy Solar/Galactic 76.00 
Early Childhood Education 76.00 
Health Science I 76.00 
Holocaust 76.00 
Philosophy 76.00 
Psychology 2 77.00 
Sociology 76.00 
Speech I 76.00 
Sports, Recreation and Entertainment Marketing Management 76.00 
World Religions 71.00 
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~~r~iil'tlUl'V.it.a· ·s s' · _ . ;§!XIEL.!1.MA !Hl 1f . ·,; -Language Arts - Kindergarten 43.00 
Language Arts - Grade One 43.00 
Language Arts - Grade Two 43.00 
Language Arts - Grade Three 43.00 
Language Arts - Grade Four 43.00 
Language Arts - Grade Five 43.00 
Mathematics - Kindergarten 43.00 
Mathematics-Grade One 43.00. 
Mathematics - Grade Two 43.00 
Mathematics - Grade Three 43.00 
Mathematics - Grade Four 43.00 
Mathematics -Grade Five 43.00 
Science - Kindergarten 43.00 
Science- Grade One 43.00 
Science - Grade Two 43.00 
Science -Grade Three 43.00 
Science - Grade Four 43.00 
Science - Grade Five 43.00 
Social Studies" Kindergarten 43.00 
Social Studies -Grade One 43.00 
Social Studies - Grade Two 43.00 
Social Studies- Grade Three 43.00 
Social Studies-Grade Four 43.00 
Social Studies - Grade Five 43.00 
Elementarv Technology K 43.00 
Elementary Technology 1 43.00 
Elementary Technology 2 43.00 
Elementary Technology 3 43.00 
Elementary Technology 4 43.00 
Elementary Technology 5 43.00 
Elementarv Spanish lntroductorv Level 43.00 
Elementary Spanish 1 43.00 
Elementary Spanish 2 43,00 
Elementary Spanish 3 43.00 
Elementary Spanish 4 43.00 
Elementary Spanish 5 43.00 
Elementarv Phvsical Education K 43.00 
Elementary Physical Education 1 43.00 
Elementary Physical Education 2 43.00 
Elementary Physical Education 3 43.00 
Elementary Physical Education 4 43.00 
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Elementarv Art K 
Elementary Art 1 

Elementary Art 2 

Elementary Art 3 

Elementary Art 4 

Elementary Art 5 
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43.00 

43,00 
43.00 

43.00 

43.00 

43.00 

43.00 

FLVS Invoicing Schedule for Billable Enrollments Served· 
Cycle Enrollment Data Date Range Invoice Sent 

Cycle 1 July· Oct Mid-November 
Cycle 2 Nov· Feb Mid-March 
Cycle 3 Mar-Jun End of June 
Cycle 4 True-up f Enrollments not captured in previous cycles Mid-July 

Course Discontinuation 
FLVS reserves the right to discontinue the availability of any course listed herein with reasonable 
notice to the Customer. In so doing, FLVS will assure the students currently In the course are 
permitted to matriculate and complete their course with the current course they are currently 
enrolled in. 
Billinl! Contact Personnel· 

School or District Florida Virtual School 
Name: Jillian Herron Name: Carmen Brehol 
Address of School/District: Address: 2145 Metrocenter Blvd. Suite 100 
1740 Ohio Avenue, South Orlando, Florida 32835 
Live Oak, FL 32064 
Email: jillian.herron@suwanne.e.k12.fi. us Email: cbrehoi@flvs.net 
Telephone No.: 386-647-4615 Telephone No.: 407-513-3615 
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APPENDIX B 

This Appendix sets out the terms and conditions pursuant to which the Customer may obtain and 
utilize the Licensed Materials (as defined in the FLVS Franchise Agreement - Terms and 
Conditions). Failure to meet these requirements may result in disciplinary action up to and 
including termination of the Franchise as outline in Appendix D. 

Florida Virtual School Responsibilities 
1) Provide a Franchise Operations Manager assigned to support the Customer's district. 
2) Provide access to LMS platform. 
3) Provide contact information for Platform Provider. 
4) Provide systems training during the academic year terms for Franchises, inclusive of VSA, 

LMS, Web Collaboration Tool, and other systems utilized for student instruction. 
5) Provide hosting of courses on LMS platform. 
6) Provide course materials to students to be returned to FLVS main office at the conclusion 

of the course, unless deemed disposable for Elementary. 
7) Provide course updates. 
8) Provide Student Information Management System (VSA). 
9) Provide Quality Assurance Services inclusive of one Classroom Audit and one Completion 

Audit per Instructor, Educator footprints reports upon request, and QA training. 
10) Provide Academic Integrity Services inclusive of Investigation and documentation. 
11) Provide monthly parent/student survey results. 
12) Provide Annual Customer Satisfaction Report. 
13) Provide Instructor Training for all new course releases. 
14) Provide new Instructor Training. 
15) Provide a year-end evaluation of the program. 
16) Provide Franchise ManagementTraining. 
17) Provide syllabus documents for AP courses for use in AP audit process. 
18) Provide co-branded digital flyer, which is designed and set to your Franchise by request 

three (3) times a year (August, January, and May)*. 
19) Provide access to FLVS video course tours. 
20) Provide the Salesforce platform to access QA documents and submit concern resolutions. 

*All messaging will be pre-determined and at the discretion of FLVS based on time of year. 
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1) Provide FLVS seven (7) days written notice of any meeting of Customer's school board to 
discuss and/or consider action regarding FLVS, this Agreement, or the terms thereof. 

2) Return this signed contract by July 30. 
3) Provide payment as specified in contract. 
4) Provide a point of contact for FLVS at the customer level and at the Franchise leadership 

level. 
5) Adhere to all branding policies as outlined in the FLVS Marketing and Communications 

Franchise Policy in Appendix E. 
6) Use the FLVS Learning Management System and Student Information System. 
7) Complete course list three (3) weeks prior to delivery date. 
8) Report only Florida Virtual School courses within the Franchise. 
9) All student transfers must be approved and processed by Florida Virtual School. 
10) Abide by the Academic Integrity policies established by FL VS. 
11) customer will provide accurate rosters of teachers, including contact information and 

subjects they teach, at the following intervals: July l''and December 1'1• Keep FLVS updated 
with new hires and departures. 

12) Require that all teachers have completed new teacher training before being placed with 
students. 

13) Require all teachers of new or reversion courses complete training on the new course 
within two (2) weeks of training being made available. 

14) Require that no student shall be completed in a course without having taken the final 
segment exams or without documented adherence to local customer policy. 

15) Require that all teacher and student email communications be maintained within the 
LMS. 

16) Provide certified teachers in the subject they are teaching or teachers who possess a 
statement of eligibility. Provide certification number in VSAaccount. 

17) Acknowledge sole responsibility for compliance with College Board AP Audit. If Franchise 
AP courses are not authorized, courses may not be offered with the AP label. 

18) Participate In end-of-year Franchise evaluations. 
19) Participate in Annual Franchise ManagementTraining. 
20) Employ a Franchise leader whose primary duty is to supervise, monitor, and evaluate the 

Franchise teachers and its program. 
21) Provide FLVS with End of Course (EOC), AP, and FSA summary and demographic data for 

FLVS courses upon request. 
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22) Implement teacher Memorandum of Agreement provided by FLVS as Appendix C and 
submit signature page to FLVS by October 1st each academic year or within 30 days of 
employment. 

23) Achieve an 85% or better satisfaction rating or higher as measured by Annual Customer 
Satisfaction Surveys as reviewed by FLVS's external vendor. 

24) All public records requests received regarding this Franchise Agreement or any services 
provided thereunder must be provided to FLVS within 24 hours of the receipt by the 
customer. 

25) The Franchise will apply appropriate corrective or disciplinary action to any teachers 
providing services pursuant to this Agreement that FLVS identifies as failing to properly 
deliver the curriculum. 

26) Provide high-resolution vector logo to FLVS by July 30th each academic year. 
27) Use tagline "Powered by FLVS" when specifically promoting FLVS courses. 
28) Encourage instructors and staff to attend FLVS Professional Development offerings and 

award professional development in service points upon completion. 

29) Utilize the Salesforce application to access QA documents and submit concern resolutions. 
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APPENDIXC 

To deliver a high quality, technology-based education that provides the skills and knowledge 
Students need for success. 

FLVS Vision: 
To transform education worldwide, one Student at time. 

FLVS Values: 
• Student Focus 
• Innovation 
• Integrity 
• Passion 
• Communication 

FLVS Commitment: 
The Student is at the center of every decision we make. 

FLVS Franchise Policy Guide: 
Communication and interaction are at the heart of our success. Research continues to show that 
Student-Teacher interaction Is the key to a successful educational experience. Frequent Student
Teacher communication in the virtual learning environment requires commitment above and 
beyond the traditional workday by staff, as communication is the critical element to the success 
of the program. Florida Virtual School's evaluation consistently shows overwhelming need and 
appreciation for the frequent communication that is occurring between staff and Students. 
Voice-to-voice communication and email are considered essential and are expected on a regular 
basis. Teachers are expected to perform Discussion Based Assessments as scheduled and 
additional as needed. 

Academic Integrity: 
Academic Integrity, along with hiring the best and brightest instructional staff, is one of the core 
values at FLVS. It is one of the most important things we do as a learning organization. Done well, 
Students will make decisions based on values that will prepare them as productive, meaningful, 
and ethical citizens. All Franchise teachers will comply with the FLVS Academic Integrity policies 
and procedures, which can be found at: 
https://www.ffvs.net/ docs/ defau It-sou rce/rnyflvs/a ca dern lei ntegrlty. pdf?sfvrs no6 
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Prior to being granted access to their on line course, students must have a Welcome Phone Call 
conversation with their instructors. During the initial Welcome Call, instructors will ask for a 
preferred method of contact. Instructors will make note of the preferred method and 
communicate student progress according what parent's request. 

Grading Student Work: 
1. A major component of proper communication is returning student work in a timely manner. 

It Is the Florida Virtual School's policy that all communication be returned within 24 hours. 
Responding within 24 hours does not have to Include the grading of all work that was 
submitted the previous day. It is the responsibility of the instructor to inform students 
about the expected turnaround time on grading work that has been submitted. All work 
should be graded within 48 hours of submission. 

2. Florida Virtual School uses the state adopted grading scale. Per Florida Statute 1003.437 
High School Grading System: 
a) Grade A equals 90% through 100%. 
b) Grade B equals 80% through 89%. 
c) Grade C equals 70% through 79%. 
d) Grade D equals 60% through 69%. 
e) Grade F equals 0% through 59%. 
f} W-Student withdrawn during grace period. No credit awarded. 
g} WF - Student withdraws past grace period with a failing grade at the time of 

withdrawal. No credit awarded. 
h} WP -Student withdraws past grace period with a passing grade at the time of 

withdrawal. No credit awarded. 
i} P - Indicates that credit was awarded based on the student passing a state

administered End of Course (EOC) assessment Instead of completed 100% of the 
course materials. Florida refers to this as a Credit Acceleration Program (CAP) 
credit. However, Florida has instituted EOC exams for select courses. A final grade 
issued by FLVS in one of the EOC exam courses may be interpreted differently 
based on district policies in effect at the time of enrollment and/or completion, 
and specific requirements per Florida Statute. 

Each Florida School District reserves the right to input FLVS statuses into their county transcript 
system based on their specific student progression plan and/or reporting capabilities. 
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The purpose of the final exam is to assist in validating that Students have demonstrated mastery 
of key course concepts and standards. The final exam, unto itself, is not the sole determiner of 
Student achievement; however, students are required to take a final exam in all FLVS courses. 

For Courses with state required EOC exams, the School Board may act in accordance with 
Customer policy. 

To maintain the integrity of all FLVS grades, instructors may choose to facilitate random oral 
assessments and/or face-to-face exams. 

Minimum Length of Courses: 
To ensure that Students are mastering content within their courses, it is important to remember 
that the 14-day minimum learning experience for all half-credit courses and a 28-day minimum 
for all full credit courses remains in effect. For Students to successfully complete a skill-based 
course with specific course requirements, such as a time component (i.e. workout logs in 
Personal Fitness), a longer minimum learning experience may be required. 

As noted in the statement above, skill-based courses with a time component require a longer 
minimum stay. PE courses fall into that category. 

Personal Fitness (PF): 
Fitness Lifestyle Design (FLD): 
Health Opportunities in Physical Education (HOPE): 

Documentation of Student Work: 

21 Days 
24 Days 
21 Days 

All Student assessment records should be kept in the FLVS course management system. 
Primarily, Student work will be completed within the course management system. Keep digital 
documentation of any Student assessments given by phone or in the chat room. Create a system 
for storing work that would be logical to anyone. Record the assessment grade and comments 
in the LMS. All email communication with Students must be maintained within the LMS. 
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As a Franchise Teacher, I have read and agree to abide by all FLVS Instructional Polices as found 
at htt ps: //dash. f I vsgl. co m/1 ear n/2019 ·20-fr a nch ise-f a cu Jty-h and boo I</ 

Teacher Name Certification Areas 

Teacher Signature Date 

Franchise Leader Date 

Please submit this form to the Franchise Manager within ten (10) business days of Teacher 
employment with your Franchise school. 
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APPENDIXD 

Steps for Enforcement 

To ensure that its products and services are properly presented, FLVS reserves the right to review 
both the Individual and overall performance of the Franchise. Based on defined expectations for 
performance and policy/procedure alignment, FLVS will notify the Franchise representative of any 
discrepancies so that the representative may take immediate action to correct the issue(s). FLVS may 
assist in providing additional tools and/or training at the expense of the Franchise. Should the 
discrepancies continue, either with or without remediation, FLVS reserves the right to have a non
performing individual removed from the Franchise program and/or terminate the Agreement with 
the Franchise. 

Step One: Verbal Warning 
1. Memo to file summarizing discussion. 
2. Franchise may file a written document outlining an opposing view with FLVS Franchise Manger, 

Director and Chief. 
3. Verbal communication with Franchise Manager to identify deficiencies with a plan for 

correction of identified deficiencies to bring Franchise back Into compliance within seven 
(7) business days. 

4. If deficiency is not corrected within seven (7) business days with the Franchise back in 
compliance of the Franchise contract, parties involved will attend mandatory training with 
costs being incurred by the Franchise, and/or be levied penalties and fines. 

Step Two: Probation 
1. Should the discrepancies continue, FLVS will place the Franchise on probation for no longer 

than one year. 
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APPENDIX E 

Florida Virtual School Franchise Branding and Media Palley 

FLVS Branding Policy: 
• Include the registered trademark® symbol after the first mention of Florida Virtual School or 

FLVS on all newly created marketing pieces, and include the following trademark statement: 

Florida Virtual School and FLVS are registered trademarks of Florida Virtual School, a public-school 
district of the State of Florida. 

• "Florida Virtual School" and "FLVS" are the only approved school name and abbreviation. 
"The Florida Virtual School", "Florida Virtual", and "Florida Virtual Schools" are not approved 
for use. 

• Never use FLVS or Florida Virtual School possessively. 

• Provide the FLVS District & Franchise Solutions Director with a copy of all new 
marketing/informational pieces that mention Florida Virtual School or FLVS. 

FLVS Media Relations Polley: 
• Notify the FLVS Communications Manager and the FLVS District & Franchise Solutions 

Director upon receiving an inquiry from the media, or directly upon completion of an 
interview if prior notice is not possible. 

o Tania Clow, Communications Manager: 407-513-3627, tclow@flvs.net 
o Larry Banks, District & Franchise Solutions Director: 407-484-4031, lbanks@flvs.net 

• Media Resources Available: 
o FLVS Newsroom (flvs.net/news) -View news releases, annual report, district 

enrollment summary, research documents, and FLVS leadership members. 

• When speaking about enrollment numbers, we ask that you clarify that the numbers are for 
your franchise specifically. If you need current enrollment data for FLVS, please reach out to 
the FLVS Communications Manager or FLVS District & Franchise Solutions Director. 
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Appendix F 

Florida Services Additional Terms 

This document contains additional terms and conditions applicable to the FLVS product line. In the 
event of a conflict between these Additional Terms and the Franchise Agreement, these Additional 
Terms shall control. 

1. DEFINITIONS. All capitalized terms shall have the 
meaning ascribed to them tn the Agreement or Memorandum 
to which this document Is attached. In addition, the following 
definitions shall apply to these Additional Terms: 

1.1 '4Affillate" shall mean, with respect to any person, 
any other person directly or Indirectly controlling, controlled 
by, or under common control of such person. ucontrol" as 
used herein mea,ns the legal, beneficfal, or equltable 
ownersh.!p, directly or Indirectly, of more. than fifty percent 
(50%) of the aggregate of all voting Interest in such entity. 

1.2 11Agreement11 shall mean the Franchise Agreement, 
Memorandum of Understanding, Memorandum of 
Agreement, Participation Agreement, or other contract 
between FLVS and the Customer to which this document Is 
attached, together with all appendices, exhibits, and 
attachments (Including these Additional Terms). 

1.3 11Customer11 shall mean the party named as 
Customer, School, School Dis~lct, and/or District In the 
Agreement or Memorandum to which th!s document Is 
attached. 

1.4 11L1censed Product" shall mean the applicable vlrtual 
learning product(s) provided to Customer pursuant to the 
Agreement or Memorandum to which thls document is 
attached. 

2. Intellectual Property Rights. Customer 
acknowledges and agrees thata!I courses, content, software, 
graphics, pictures, documents, licenses, designs, and 
materials, and any and all derivatives thereof (collectively, 
"Works") made available to customer pursuant to the 
Agreement are protected by copyrights, trademarks, service 
marks, patents, trade secrets, or other proprietary rights and 
laws, and FLVS (or Its Affiliates or llcensors) owns all right, 
title, and Interest In and to the Works. 

customer acknowledges and agrees that It has no Intellectual 
property Interest or claims In the Works and has no rights to 
fnake any use of such Works except as expressly granted In 
the Agreement. Except as expressly authorized ln writing by 
an officer of FLVS, Customer agrees not to sell, llcense, 
sublioense, rent, modify, distribute, copy, reproduce, transmit, 
publicly display, publicly perform, publish, adapt, edit, or 
create derivative works from any of the Works. Customer will 
not act or permit any action that would Impair any of FL vs· (or 
Its Affiliates· or llcensors') rights In the Works. 

Customer agrees not to: (a) d!sassemble, reverse compile, 
reverse engineer, or otherwise attempt to discover the source 
code of or trade secrets embodled in the Works (or any portion 
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thereoQ; (b) distribute, lend, rent, sell. transfer, or grant 
subllcenses to, or otherwise make available the Works {or any 
portion thereoQ to third parties, Including, but not limited to, 
making such Works available (I) through resellers, OEMs, or 
.other distributors, or (!I) as an application service provlc;fer, 
service bureau, or rental source, unless expressly permitted 
ln writing; {c) embed or Incorporate iri any manner the Works 
(or any element thereof) Into other appJcatlons of Cu~tomer 
or third parties; (d) use or transmit the Works In vlolat!on or 
any app!lcable law, rule, or regUlat!on, Including any 
export/import laws; (e) in any way access, use, or copy any 
portion of the Works (Including the logic and/or arch!tecture 
thereof and any trade secrets Included therein) to directly or 
indirectly develop, promote, dl~trlPute, sell, or support any 
product or service that Is competitive with the Works; (f) 
remove, obscure, or alter ariy copyright notices or any riame, 
logo, tagllne, or olher designation of FLVS or Its Affiliates 
displayed on any portion of the Works. Customer shall not 
permit any third party to perform any of the foregoing actions 
and shall be responS!ble for al! damages and llabllities 
Incurred as a result of such actlons. 

Upon termination of the Agreement, all worldwide !ntellectual 
and Industrial property rights including all rights In each 
country to copyrights, trademarks, service marks, patents, 
Inventions, lndustrlal designs, trade secrets, trade dress, and 
all other proprietary rights (collectively, "Intellectual Property 
Rights") shall remain with FLVS, 

3. INDEMNIFICATION. To the extent permitted by law, 
FLVS and Customer hereby acknowledge their respective 
entitlement to sovereign Immunity and the llmlted waiver of 
sovereign immunity as to certain tort and negltgence claims 
pursuant to section 768,28 of the Florida Statutes. Nothing 
hereln shall be construed as a waiver of any such Immunity 
nor as an agreement by either party to Indemnify or defend 
the other. Furthermore, nothing herein shall be construed as 
an obllgat!on of either party to defend, sue, or consent to be 
sued by a third party. Rather, FLVS and Customer agree to 
be responsible only for such claims and damages caused by 
the tortlous or otherwise negligent action or Inaction of their 
own officers and employees while functioning within the 
scope of their offlcl!}l duties, and their respective liability for 
such damages shall be limlted to the amounts set forth in 
section 768 of the Florida Statutes. 

4. FLVS WARRANTY; DISCLAIMER; LIMITATION OF 
LIABILITY. 

4.1 Limited Warranty. FLVS cannot assure that the 
performance of Licensed Product wl!I be uninterrupted or 
error~free, or that all Licensed Product problems will be 
corrected, despite FLVS' reasonable efforts to do so. FLVS 
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does, however, warrant for the applicable Warranty Period 
(as defined In Section 4.2 below) that the Licensed Product 
wlll substantially conform to the applicable description and 
specifications contained In the Agreement. The foregoing 
warranty shall not apply to Ucensed Product that has been 
modified by Customer or used In a manner that is Inconsistent 
with the Agreement or that does not conform to the 
Instructions and specifications contained fn the Agreement or 
related documentaUon. In the event that Licensed Product 
does not meet th.a requirements of this warranty, Gustomer 
shall be responsible to so notify FLVS in writing during the 
Warranty Period and to provide FL VS with sufficient detail to 
allow FL VS to Identify the problem. After receiving such 
notification, Fl VS w!U undertake to correct the prob!em1 either 
Itself or through Its !!censors, by programming or content 
correctfons, and/or reasonable nwork-around~ solutions, If 
FLVS !s unable to correct the problem after a r.easonable 
opportunity, FLVS wlll refund the fees paid for such Licensed 
Product during the curre,nt Agreemeht term; and Custome(s 
!lcenS:e to use such Ljce·nsed Prqduct will terminate. Any 
llablllty of FLVS under this warranty shall apply only to fees 
paid by Customer during Customer's then-current Agreement 
term, and not to any previous terms during which Customer 
used the Licensed Product. The foregoing states the 
complete and entire remedies that Customer has under this 
warranty. FLVS shall have no responslblllty for any warranty 
claims made outside of the applicable Warranty Period. 

4.2 Warranty Period. The Warranty Period shall be the 
first ninety (90) days of the Agreement term (whether an Initial 
term or a renewal term). The Warranty Period for Licensed 
Product does not restart when an update to a course or new 
course version is provided pursuant to any support plan, nor 
do such updates come with a separate warranty. 

4.3 DISCLAIMER OF OTHER WARRANTIES AND 
CONDITIONS. EXCEPT AS EXPRESSLY SET FORTH 
HEREIN, THERE ARE NO EXPRESS OR IMPLIED 
WARRANTIES OR CONDITIONS IN RELATION TO THE 
LICENSED PRODUCT, SUPPORT, OR SERVICES THAT 
ARE THE SUBJECT MATTER OF THE AGREEMENT, 
INCLUDING, BUT NOT LIMITED TO, ANY IMPI-IED 
WARRANTIES OR CONDITIONS OF MERCHANTABILITY 
OR FITNESS FOR A PARTICULAR PURPOSE, OR ANY 
OTHER IMPLIED WARRANTIES OR CONDITIONS 
ARISING BY LAW, OR FROM A COURSE OF DEALING 
OR USAGE OF TRADE. THE LIMITED WARRANTIES SET 
FORTH ABOVE GIVE CUSTOMER SPECIFIC LEGAL 
RIGHTS. CUSTOMER MAY HAVE OTHER RIGHTS, 
WHICH VARY FROM JURISDICTION TO JORISDICTION. 

4.4 LIMITATION OF LIABILITY. NEITHER FLVS NOR 
ITS LICENSORS OR SERVICE PROVIDERS SHALL BE 
LIABLE TO CUSTOMER FOR ANY SPECIAL, 
EXEMPLARY, INDIRECT, INCIDENTAL, OR 
CONS!,QUENT!AL DAMAGES OR LOST PROFITS, LOST 
FUNDING, LOST SAVINGS, OR LOST OR DAMAGED 
DATA OR FOR CLAIMS OF A THIRD PARTY, ARISING 
OUT OF THE AGREEMENT, THE LICENSED PRODUCT, 
SUPPORT, SERVICES, OR OTHER ITEMS PROVIDED 
HEREUNDER. IN ANY EVENT, WITH RESPECT TO ANY 
CLAIM, DEMAND, OR ACTION ARISING OUT OF THE 
AGREEMENT ANY AMOUNT OF RECOVERY TO WHICH 
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CUSTOMER MAY BE DEEMED ENTITLED SHALL BE 
LIMITED TO ACTUAL AND DIRECT DAMAGES IN A 
MAXIMUM AGGREGATE AMOUNT EQUAL TO THE 
CHARGES PAID BY CUSTOMER TO FLV$ HEREUNDER 
FOR THE APPLICABLE LICENSED PRODUCT OR 
OTHER ITEM OR SERVICE ON WHICH THE CLAIM IS 
BASED DURING CUSTOMER'S CURRENT LICENSE 
TERM FOR THE APPLICABLE LICENSED PRODUCT. 

5. THIRD PARTY REQUIREMENTS. Customer Is 
responsible for ensuring that the courses !t provides through 
the use of the Licensed Product meet the requirements of any 
third-paftY organization that Customer or Its students desire 
to satisfy. Without llmltlng the general nature of the previous 
sentence, and to the extent applicable to the Agreement, 
Castomer specifically agrees and understands as follows: 

5.1 National Collegiate Athletic Association 
("NCAA"). The NCAA has specific guidelines regarding the 
acceptance of distance learning courses for studerit athletes. 
Fl VS offers a variety of free, fully accredited on!lne courses 
to Florida high school students, including core opuons that 
fulfill NCAA course requirements. Additional information 
about which FLVS courses meet NCAA requirements ls 
available at 
https:tlweb3.ncaa,orq/hsp0rtal/exec/hsAction?!;isAcUOnSub 
mrt:¥S9a'tdhHTQPi.ScROOl: CUSfon1ef·accepts resj)oriSlbllfty for 
these criteria to the extent that Customer uses any Licensed 
Product for students who t;leslre to meet NCAA e!igib!!ity 
criteria. Ta ensure that NCAA ellgibilily for student athletes 
Is not compromised, Customer must enter credit for course 
completion onto studenls' official transcripts. l\thletlc 
ellgiblllty Is the sole responsiblUty of the student and his/her 
school of record, who must abide by NCAA regulations. 
Customer understand$ that non-FL VS courses offered by 
Customer are not covered under the FLVS umbrella, and 
Customer wll! need to submit doct1mentation to the NCAA to 
have any such courses approved separately. 

5.2 Advanced Placement (11AP") Courses. Customer ls 
responsible for completing any College Board audit 
procedures required with respect to any Advanced 
Placement ("AP") courses if Customer intends to offer any 
Licensed Product courses as AP courses. 

6. COMPLIANCE WITH LAWS 

6.1 tn General. Each party agrees to fully comply with 
the requirements of all applicable federal, state, and local 
laws1 codes, rules, and regulations In performing Its duties, 
responslblllt!es1 and obligations pursuant to the Agreement. 

6.2 Chlldren's Online Privacy Protection Act 
("COPPA"). Customer shall be responslble for ensuring full 
compliance with COPP/\ and all rules promulgated 
thereunder. 

6.3 Confidential Student Information. For the purposes 
of the Agreement. FLVS Is hereby designated a school official 
for the purposes of receiving confidential student Information. 
FLVS acknowledges and agrees that It will not disclose the 
confldentral student Information to any other person or entity 
and will only use the confidential student information for the 
purposes of the Agreement and for no other purpose. Upon 
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the termination or expiration of the Agreement, FLVS shall 
maintain the confldentlal student Information for the time 
period required by Florida law, and shall thereafter delete 
and/or destroy all originals and any copies of confrdent!al 
student Information and shall not retain any confldential 
student Information. As FLVS will be receiving student 
Information that Is otherwise confidential, FLVS shall fully 
comply with the requirements of §1002.22 and §1002.221, 
Florida Statutes, the Fa.mily Educational Rights and Privacy 
Act ("FERPA"), 20 U.S.C. §12329, and the federal regulations 
Issued pursuant thereto (34 CFR Part 99); and any other law 
or regulation, either federal or State of Florida, regarding 
confidentiality of student Information and records. Further, to 
the extent permitted by law, FLVS for Itself, and its officers, 
employees, agents, representatives, contractors, and 
subcontractors, shall fully Indemnify and ho!d the Customer 
and Its officers and employees harmle:;;s fQr any violc!.tion of 
this provision, lnclud[ng, but not limited to defending the 
Customer and Its officers and employees against any 
complalnt, administrative or judlclal proceeding, payment of 
any penalty Imposed upon the Customer, or payr'nelit of any 
and all costs, damages, Judgments, or losses Incurred by or 
Imposed upon the Customer arising out of the breach of this 
provision by FLVS, or Its officers, employees, agents, 
representatives, contractors, and subcontractors, to the 
extent that FLVS shall either Intentionally or negligently 
violate this provision, or §1002.22 or §1002.221, Florida 
Statutes. This provision shall survive lhe terniinatlon of or 
completion of all obligations under the Agreement and shall 
be fully binding upon FLVS until such time as any proceeding 
Which may be broug'ht on account of this provision Is barred 
by any applicable statute of limitations. 

6.4 Accommodations. Customer acknowledges that 
vlrtual learning programs are not appropriate for all students, 
and It IS Customer's responslbillty to ensure that a given 
Licensed Product Is· an appropriate placement for a particular 
student. For Licensed Products with FLVS-provlded teacher 
instruction, if Customer provides access to such Licensed 
Products to students requiring accommodations, Customer 
will allow the FLVS-supplled teacher (or other individuals 
designated by FLVS as appropriate) to participate In planning 
meetings to ensure that the particular Licensed Product Is an 
appropriate placement for such students. Notwithstanding 
the foregoing, FLVS will not be responsible for making any 

Page 35 of 35 

modifications to a Licensed Product's technology or content, 
or any other accommodations In connectlon wlth a Licensed 
Product or any associated Instructional services, or thlrd~ 
party sites or materlals associated with a course, If the 
standard Licensed Product Is not appropriate for, or Is not 
readily usable by I a given student. 

(a) Students with Dlsabllltles. To the extent required 
by law, Customer Is responsible for complying with all 
applicable federal IDEA requirements and any other federal, 
state, or local laws or regulations In connection with the use 
and Implementation of any L!cem;ied Product. 

(b) English Language Learner Students. To the extent 
required by law, Customer Is responslble for providing 
appropriate equa! access an~ ensuring complla.nce with the 
Florlda META Consent Decree and any other federal, state, 
or local laws or regulations In connection with the use and 
Implementation of any Licensed Product. 

(c) Individual Education Plans. To the extent required 
by law, Customer Is responsible for providing any required 
services to support a student's IEP consistent with the legal 
requirements for serving students with special needs tn a 
virtual school. 

6.5 Data/Security Breach. The parties acknowledge and 
agree to comply with the requirements of §501.171, Florida 
Statutes. A breached party shall notify the other party 
Immediately, but In no event later than thirty (30) calendar 
days following a. determination of a breach of data security 
Involving the other party's data. Additionally, each shall fully 
cooperate with the other regarding the statutory notification 
requirements. 

6.6 Background Screening. As a public school, FLVS 
compltes with all statutes regarding background screening of 
employees, In accordance with Florida law, sp.ecifically 
including, but not limited to, the requirements of §1012.465, 
Florida Statutes (the Jessica Lunsford Act) and §1012.32, 
Florida Statutes. 

7. Third Party Rights. Nothing In the Agreement shall be 
construed to glve any rights or benefits to anyone other than 
FLVS and Customer. 
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S'CSB 2021 c93 {REVISED/RENEWAU) 

(Anwndment to SCSB 2021-62; previously approved onii71:iS/t02ij) 

FLOlUDA ViRTliAL·8CHOOL 

Amendmen't 1 
To, 

~~/90 (_JUku--.~ 

:Franchise Agreement for Stale orFiodila ,school Disfrlct 
Wlt)l 

Suwann.ee County S¢hoo1 Jl.oard 

THJ$ FiRST AMENDMENT to Ptsinchlse Agreem!!tit ti;it Bti!\e of Florit!" !:>¢hool Dlsltlct 
,Agreemen\ .(\he ''Flrst Amimornent') .Js enil!red JJY ,md ))eb;veen :suwla\8DeeGiot,rnty Schoo/ :aoarct 
(''OUSTOMER:") and FlorlcJa Virtual School ('!F'LVS1

':) hereln1o1fter oolle;ctively referred to as '''the 
Fatties",. 

WHEREAS, (he Parties ehteired into a Franchise Agreement for State of Florida School Dlst(ict 
AQteement(''Agreement'') With en effective date of .July 1, 2020 and a term ofthtee (3) years (the, 
11Tetm11)t 

WHEREAS., th$ Parties now a'es'!re lo modify the Agre/;/ment: 

tilow, THERE'.F.QR:E,.'Jh. consideration orihe. tnutual covenants ang promises setforth her<;in, t.h.e 
parties,agree as follows: 

1, The, Parties 's1gree. lha\, 11xcept as modified here,in, the·tertns and conditions of the Agreement 
remain in'fqll force and <lff,ict 

2, Thlsfi'rl!t Arn.Eini:ftneni re/'ll<1os1s Appendix A, Qourse Lisi an<'l Fees with th<;i attacJ:wd annusfl 
updated Coursel:istand Pees as permitted in secfion 8,9 of t.he,Agreement 

Eicce,pt.as expressly amended aboVe, the. Agreementis hereby ratified and affirmed in all other 
res eels. · · · 
AdkfloWLE0$Eb AND AGREED BY,:. 

- . -· ' -- -··--·-·"'""''·--·-" --"- -,-~ ... ,.-•... 

Prftit _, ,~ .. /~J1.9.:ri.U?•.of~!:lr.s9n :$_f .- I.rig~ 
\Jlep. :,L" Rouah, .Su,perintendent of 'Schools 

By'(Authdrfzed.:Slgnatu1e) 

L .. ·, A- t· a: ·-z· ·e Qlglt~Jiy_~l9G~r.f~y-Lours {'ifgaze 0.U 5 -. __ g_·: . :_· D.,at~;,~p~1.os;04~0;00;19..P11M' 

Date.Si_gned 

5/4/2021 

Printed·Namexa11P.Tltle.<QfPerson,S!gnlt19: Loul.s .. J,:-Alg_aze, Ph.Q. w RreSldi;ml&-·_cEO 

and Sufficiency "Approved 

BY~--Ji=-ll+Hffel!l'I------
A :m: .• :n:;:2m=.•=.n~l1;-:T::.o:-,.--.~--------~----~-~~~t)TI1~t'(Jt'f):tGtzerr;-Iff-" 
·Fr~nc.bl~.e. Agr~_eQ1f3nl"tor·>$1a,t~.-qfFlo~d-£1-Sc.hool: DJ.;,trl_cl · - . 
Wilh'$uwannoe County~chool Boa,o l1ut11bergeir, Ki .. &Caldwell,f,A. 

-Suwannee School Board Attorney" 
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C-1 FLOR!DA VIRTUAL 
~SCHOOL 

SCSB 2021-93 {REVISED/RENEWALl) 
(Amendment of SCSB 2021-62; previously approved on 07/28/202()) 

APPENDIX A - Course List 
and Fees 

The Licensed Materials, which are the subject of the FLVS Franchise Agreement, including 
Licensed Course Content, Third Party Components, FLVS Virtual School Administrator, 
Registration, Student Information System, and the FLVS Learning Management System 
granted to the District and the fees payable to FLVS are outlined In the following table, 'FLVS 
Course Offerings". 

This list includes the most current version of all FLVS courses available for public release, 
except for those still in a pilot or BETA phase of development. 

FLVS reserves the right to discontinue the availability of any course listed herein with 
reasonable notice to the District. In so doing, FLVS will assure the students currently in the 
course are permitted to matriculate and complete their course In which they are currently 
enrolled. 

1. Fees 
This list may be altered based on any additional course releases or enhancements 
during the year. The Course Catalog may be found at: 
http://www.flvs.net/Students/Pages/flnd-course.aspx#hlghschool. 

Advanced Placement Engllshlar\guage and Composition 43.00 

Advanced Placement English Literature and Composition 43.00 
English 1 43.00 
English 1 for Credit Recovery• 43.00 

English 2 43.00 

English 2 for Credit Recovery• 43.00 
English 3 43.00 
English 3 for Credit Recovery• 43.00 
English 4 43.00 

English 4 for Credit Recovery• 43.00 
English 4: Florida College Prep 43.00 
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!'LOR!DA VIRTVAL 
SCHOOL . 

Journalism 1 

M/J Language Arts 1 

M/J Language Arts 2 

M/J Language Arts 3 

Reading for College Success• 

Social Media 1 

Advanced Placement Calculus AB 

Advanced Placement Calculus BC 

Advanced Placement Statistics 

Algebra 1 

Algebra 1 for Credit Recovery• 

Algebra 2 

Calculus Honors 

Geometry 

Geometry for Credit Recovery* 

Liberal Arts Mathematics 1 

Liberal Arts Mathematics 2 

M/J Grade 6 Mathematics 

M/J Grade 7 Mathematics 

M/J Grade 8 Pre-Algebra 

Mathematics for College Readiness 

Pre·Calculus Honors 

SCSB 2021-93 {REVISED/RENEW AU 
(Amendment of SCSB 2021-62; previously approved on 07/28/2020)) 

43,00 

43.00 

43.00 

43.00 

43.00 

43.00 

63,00 

63.00 

43.00 

43.00 

43.00 

43.00 

63.00 

43.00 

43.00 

51.00 

51.00 

43.00 

43.00 

43.00 

55.00 

68.00 

Probability & Statistics with Applications Honors 43.00 

Advanced Placement Biology 43.00 

Advanced Placement Environmental Science 43.00 

Anatomy and Physiology 43.00 

Blology 1 68.00 

Biology 1 for credit Recovery• 43.00 

Chemistry 1 43.00 

Chemistry 1 for Credit Recovery* 43.00 

Earth/Space Science 43.00 

Environmental Science (Guy Harvey} 43.00 

M/J Comprehensive Science 1 43.00 

M/J Comprehensive Science 2 43.00 

I 
I. 
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n l'J,OlllDA YIR'l'UAL IJJY§_j scr-root. 

SCSB2021-93 (REVISED/RENEWAL} 
(Amendment of SCSB 2021-62; previously approved on 07/28/2021lj) 

M/J Comprehensive Science 3 43.00 
Marine Science 1 43.00 
Physical Science 43.00 
Physics l 43.00 

Advanced Placement Human Geography 43.00 
Advanced Placement Macroeconomics 43.00 
Advanced Placement Microeconomics 43.00 
Advanced Placement Psychology 68.00 
Advanced Placement United States Government and Politics 63.00 
Advanced Placement United States History 76.00 
Economics (5048) 43.00 
Economics with Financial Literacy 43.00 
Economics with Financial Literacy for Credit Recovery* 43.00 
M/J Civics 43.00 
M/J United States History 43.00 
M/J World History 43.00 
Personal Financial Literacy (5047) 43.00 
Psychology 1 46.00 
United States Government 43.00 
United States Government for Credit Recovery• 43.00 
United States History 43.00 
United States History for Credit Recovery* 43.00 
World History 43.00 
World History for Credit Recovery• 43.00 

Advanced Placement Art History 43,00 
Art History and Criticism l Honors 43.00 
Guitar 1 76.00 
M/J Guitar l 76.00 

Advanced Placement Computer Science A (STEM) 59,00 
Career Research and Decision Making 65.00 
Critical Thinking and study Skills 65.00 
Driver Education/Traffic Safety- Classroom 69.00 
Leadership Skills Development 65.00 
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n VLOl\lDA VfRT\JAL lli~ SCHOOL 

SCSB 2021-93 {REVISED/RENEWAL)) 
(Amendment of SCSB 2021-62; previously approved on 07/28/202oV 

M/J Career Research & Decision Making 43.00 

M/J Critical Thinking, Problem Solving, and Learning Strategies 43.00 

M/J Peer Counseling 1 65.00 

Peer Counseling 1 65.00 

Peer Counseling 2 65.00 

Peer Counseling 2 ELL 65.00 Ir~~~, "'"""~'a ,-m Nc-;,:\"'"'~•-..,~~~-"""-"""~fl:=~=-i;:;r-,, "'"'"-=f>?ffi~-,,, ~"i1'IT.IT'c~5·; 
~i'..}¥.r,J;vt~{11~ ·tjf,t"i::- ,yvr:.-·'Y~~i~lf,itil}r!!rtl~fl~1W~~c.]1Jlt1wt1··iMt,.l-1:«:•.;' ~,1:.~tt ., ·t,,1c,r ~:"·~;{t/'f{.::t/i'{~t.',£~.fJ~f,);'il'"' f\1:"f,,~~ ; I .11. ~ p "' k ;;i~\@;,,,J.i1kl:~~?,\l't-,il1E:"Pf~'f1 
'"'~b\,..'.t;~:!~,; ·~>.1:'YJ1J~ c.J'2/fuJi2,, 'u-lil:,~ i,,, 1,i,'.~,u.-l:n ti~ ~lJ'1,ci~fuJ:.L1ill~~'c..._;,S hJ,..=td,, ,,,_"ff,' 

Agrlsclence Foundations 1 43.00 

Agriculture Communications 2 (releasing mid-April) 43.00 

Computer & Network Security Fundamentals 71.00 

Cybersecurlty Essentials (releasing mid-May) 43.00 

Digital Information Technology 63.00 

Foundations of Programming 59.00 

Introduction to Hospitality & Tourism (releasing mid-April) 43.00 

Introduction to the Teaching Profession (releasing October) 43.00 

M/J Business Keyboarding 43.00 

M/J Coding Fundamentals 43.00 

Procedural Programming 43.00 

Fitness Lifestyle Design 43.00 

Health 1- Life Management Skills 43.00 

HOPE - Physical Education (Core) 43.00 

M/J Comprehensive Physical Education Grade 6/7 43.00 

M/J Comprehensive Physical Education Grade 7/8 43.00 

M/J Fitness - Grade 6 43.00 
Outdoor Education 97.00 

Personal Fitness 

American Sign Language 1 43.00 

American Sign Language 2 43.00 

Chinese 1 43.00 

Chinese 2 43.00 
Chinese 3 Honors 43.00 

French 1 43.00 

French 2 43.00 

Latin 1 43.00 
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f~l-v .. sJ ·-· "'""' ~ . · $Cl-t0tl!, 

Latin 2 

Latin 3 Honors 

M/J Spanish, Beginning 

M/J Spanish, Intermediate 

Spanish 1 

Spanish 2 

Spanish 3 Honors 

Spanish 4 Honors 

Spanish for Spanish Speakers 1 

Language Arts· Kindergarten 

Language Arts· Grade One 

Language Arts - Grade Two 

Language Arts· Grade Three 

Language Arts - Grade Four 

Language Arts - Grade Five 

Mathematics - Kindergarten 

Mathematics - Grade One 

Mathematics -.Grade Two 

Mathematics - Grade Three 

Mathematics - Grade Four 

Mathematics - Grade Five 

Science - Kindergarten 

Science - Grade One 

Science - Grade Two 

Science - Grade Three 

Science - Grade Four 

Science - Grade Five 

Social Studies - Kindergarten 

Social Studies- Grade One 

Social Studies- Grade Two 

Social Studies - Grade Three 

Social Studies- Grade Four 

Social Studies- Grade Five 

Elementary Technology K 

Elementary Technology 1 

Elementary Technology 2 

SCSB 2021-93 (REVISED/RENEW AD) 
(Amendm011t ofSCSB 2021-62; prevlonsly approved on 07/28/202(!) 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43,00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43,00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43,00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 
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Elementary Technology 3 

Elementary Technology 4 

Elementary Technology 5 

Elementary Spanish Introductory Level 

Elementary Spanish 1 

Elementary Spanish 2 

Elementary Spanish 3 

Elementary Spanish 4 

Elementary Spanish 5 

Elementary Physical Education K 

Elementary Physical Education 1 

Elementary Physical Education 2 

Elementary Physical Education 3 

Elementary Physical Education 4 

Elementary Physical Education 5 

Elementary Art K 

Elementary Art 1 

Elementary Art 2 

Elementary Art 3 

Elementary Art 4 

Elementary Art 5 

SCSB 2021-93 (REVISED/RENEWAL)) 
(Amendment of SCSB 2021-62; previously approved on 07/28/202~) 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 

43.00 
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. SUWANNEE COUNTY SCHOOL DISTRICT 

JERRY TAYLOR 
DISTRICT I 
NORMAN CRAWFORD 
D!STRICT2 
TIM ALCORN 
DISTRICT3 . 

1740 Ohio Avenue, South 
Live Oak, Florida 32064 

Telephone: (386) 647-4600 • Fax: (386) 364-2635 

TEDL.ROUSH 
Superintendent of Schools 

MEMORANDUM 

TO: Ted L. Roush, Superintendent of Schools 

FROM: 

DATE: 

RE: 

Walter Boatright, Director of Human Resources ·z;v(v 

May9; 2022 

Human Resources Transactions for May 24, 2022 

Regular Meeting 

RECOMMENDATION: 

ED DASILVA 
DISTRICT4 

RONALD WHITE 
DISTRICT 5 

LEONARD DIETZEN, .III 
BOARD ATTORNEY 

Pursuant to Section 1012.27 (IA) (lB), Florida Statutes, the Superintendent 
hereby submits the following written personnel recommendations. 

"Suwannee County School District will be a system of excellence ensuring all students are prepared for personal success." 
A Fully Accredited School System-SACS CASL an Accrediting Division of AdvancED • Equal Opportunity Employer 
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TO: 

FROM: 

SUWANNEE COUNTY SCHOOL BOARD 
Human Resources Transactions 

May24,2022 

Pursuant to Section 1012.27 (IA) (IB), Florida Statutes, I hereby submit the following written 
personnel recommendations. 

RECOMMENDATIONS FOR THE 2021-2022 SCHOOL YEAR: 

RECOMMENDATIONS: ADMINISTRATION: 

District Office: 
Jennifer Barrs, Interim Assistant Superintendent of Instruction, effective April 12, 2022 

Food Service: 
Michael Braun, Director of Food Service, effective May 10, 2022 
REPLACES: Lisa Dorris 

RESIGNATION: ADMINISTRATIVE: (Presented for information purposes onlv) 

Suwannee Middle School: 
Hunter Abercrombie, Assistant Principal, effective July 5, 2022 

RECOMMENDATION: INSTRUCTIONAL: 

Suwannee High School: 
Marisley Leal, Teacher effective April 25, 2022 
REPLACES: Taylor Mingle 

RESIGNATIONS: INSTRUCTIONAL: (Presented for information purposes onlv) 

Suwannee High School: 
Luke Hall, Teacher, effective June 2, 2022 

Suwannee Middle School: 
Ashton Petersen, Teacher, effective June I, 2022 

Suwannee Springcrest Elementary: 
Katey Melland, Teacher, effective June 30, 2022 
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TRANSFERS/REASSIGNMENTS: 

NAME FROM: SITE/POSITION TO: SITE/POSITION 
Amanda Koon Branford Elementary School Branford Elementary School 

Paraprofessional Teacher (Long Term. Substitute) 

Rebecca Monroe Suwannee High School Suwannee Springcrest Elem. 
Teacher Teacher 

Darlene Rice Suwannee Springcrest Elem. Suwannee High School 
Teacher Teacher 

William Wiles Branford Elementary School Branford High School 
Teacher Dean (Temporary) 

LEAVE OF ABSENCE: {MATERNITY}: 

Suwannee Riverside Elementary: 
Abby Fleming, Teacher, effective February 4, 2022 through May 16, 2022 
(Amendedfrom the November 16, 2021 Agenda) 

REPLACES 
Katee O'Quinn 

Darlene Rice 

Rebecca Monroe 

Michael Braun 

RETIREMENTS: NON-INSTRUCTIONAL: (Presented for information purposes only) 

Suwannee Pineview Elementary: 
Loretta Polite, Custodian, effective May 2, 2022 (Amended from the February 22, 2022 Agenda) 

Transportation: 
David Beard, Bus Driver, effective November 1, 2022 

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED: 

Facilities: 
Debbie Ritchey, Custodian, effective May 9, 2022 
REPLACES: Mercedes Gervacio 

Suwannee High School: 
Tenlee Deloach, School Secretary, effective, May 4, 2022 
REPLACES: Kasey Wynn 

Suwannee Middle School: 
Magda Centeno-Sanches, Custodian, effective April 25, 2022 
REPLACES: Dawn Willms 

Suwannee Pineview Elementary: 
Bart Hill, Custodian, effective May 10, 2022 
REPLACES: Loretta Polite 

Mallory Jackson, Paraprofessional, effective May 3, 2022 
REPLACES: Lashley Fletcher 

EFFECTIVE 
May 10, 2022 

May9,2022 

May9,2022 

May 9, 2022-
May 31, 2022 
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Suwannee Riverside Elementary: 
Carolyn Davis, Custodian, effective May 9, 2022 
REPLACES: Debbie Ritchey 

Suwannee Springcrest Elementary: 
Timothy Rickett, Head Custodian, effective June 1, 2022 
REPLACES: Lori Smith 

Transportation: 
Dawson Chitwood, Parts Inventory Clerk, effective April 27, 2022 
REPLACES: Michael Munhall 

Margaret Howell, Bus Driver, effective April 14, 2022 
REPLACES: Mary Bartholomew 

RESIGNATION: NON-INSTRUCTIONAL: (Presented for information purposes onlv) 

Transportation: 
Margaret Howell, Bus Driver, effective April 15, 2022 

TRANSFERS/REASSIGNMENTS: 

NAME 
Erika Delgado 

Lori Smith 

FROM: SITE/POSITION 
Suwannee Springcrest Elem. 
Food Service 

Suwannee Springcrest Elem. 
Head Custodian 

TO: SITE/POSITION 
Suwannee Riverside Elem. 
Paraprofessional 

REPLACES 
Vanessa Isidro 

RIVEROAK Technical College Claudies Ivey 
Head Custodian 

LEA VE OF ABSENCE (ILLNESS IN THE LINE OF DUTY}: 

Suwannee Springcrest Elementary: 

EFFECTIVE 
May 17,2022 

June 1, 2022 

Mary DeHart, Food Service, September 23, 2021 (8 hours), September 24, 2021 (8 hours), October 27, 2021 
(1 hour), November 10, 2021 (! hour), and January 23, 2022 (1.5 hours), for a total of 19.5 hours 

LEA VE OF ABSENCE: (MEDICAL): 

Suwannee Middle School: 
Cynthia Ford, Custodian, effective May 9, 2022 through June 20, 2022 

Transportation: 
Shirley Ware, Bus Aide, effective April 28, 2022 through May 13, 2022 
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MISCELLANEOUS: 

Pre-K Extended Day Program: 

Approval for the following to work in the Pre-K Extended Day Program: 

Jennifer Stevens 

SUBSTITUTES: 

Transportation: 

The following to serve as Substitute Bus Attendant: 

Belinda Huston 

PART-TIME/HOURLY EMPLOYEES: 

RIVERO AK TECHNICAL COLLEGE PART-TIME/HOURLY EMPLOYEES 
January 1, 2022 through June 30, 2022: 

CAREER AND TECHNICAL EDUCATION: 

Sabrina Lieupo 
Y alori Coker 
John Sinclair 
Marcus Durham 

VOLUNTEERS: 

Lloyd Abentroth II 
Jennifer Beveridge 
Elizabeth Bruening 
Joel Buchanan 
Rovon Cantella 
Breanna Copeland 
William Copeland 
Shanna Creech 
Ryan Dalton 
Brittany Deaton 
Candace Diaz 
Kathryn Driver 
Joanne Duncan 
Kevin Figueroa 
Christopher Foust 
Ruben Fundora 
Brandon Garner 
Megan Hale 

LPN Instructor 
LPN Instructor 
Skills USA Advisor 
HV AC Refrigeration 

Jenna Hamilton 
Brian Hardcastle 
Jessica Hardcastle 
Stephanie Harrison 
Christopher Henry 
Brian Hudson 
Larry Jenkins 
Michelle Jenldns 
Christopher Knowles 
Ryan Lawson 
Darin Lazio 
KylanLoch 
Charlotte Martin 
William Martin 
Felicia Meadows 
Katie Mims 
Michael Mims 
Angelica Neria Perez 

Miriam Patino 
Letavian Philpot 
Candy Pipkins 
Carlos Podadera Diaz 
Rebecca Rescigno 
Chasidy Rodriguez 
Oscar Romulo 
Jacquelline Sandoval 
Jinuny Simmons 
Michael Taber 
Aaron Thomas 
Paula Thompson 
Tanecia Virgil 
Miranda Walker 
Brittany Wendt 
Anntonette Willi 
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End of List 
2021-2022 

School Year 

RECOMMENDATIONS: SUMMER TERM 2021-2022: 

MISCELLANEOUS: 

Approval for the following Ag Teachers/FFA Advisors to work up to 40 hours between June 1, 2022 and 
June 30, 2022 

Anne Etcher 
Rachel Adams 

Branford High School 
Suwannee Middle School 

Approval for Jessica Johnson to work up to 75 hours in the Extended School Year Program 

Approval for the following to work as Paraprofessionals in the 21st Century Summer Program: 

Robyne Edwards 
April Greene 
Tina Hayes 
Victoria Jensen 

Julie Klecka (Alternate) 

Janell Miracle 
Mariah Pyle 
Mandy Ramsey 
Carla Suggs 

Approval for the following to work additional hours on Student Placement and Student Data Analysis: 

April Greene 
Karen Welch 

Up to 20 hours 
Up to 50 hours 

Approval for the following to work as Summer Day Laborers: 

Facilities Department: 
Landon Bates 
Garrison Beach 
Emyrick Blue 
Tyrence Freemen 
Matthew Gill 
Ethan Harrell 

Bryson Herron 
Nikolas Hurst 
Matthew Jenkins 
Avery Kelly 
Kelly Melland 
Benjamin Momoe 

End of Snmmer Term List 
2021-2022 

School Year 

Suwannee Riverside Elementary 
Branford High School 

Clay Murray 
Waylon Poole 
John Sinclair 
Connor Thompson 
Chayse Warren 
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RECOMMENDATIONS FOR THE 2022-2023 SCHOOL YEAR: 

RETIREMENT: INSTRUCTIONAL: (Presented for information purposes onlv) 

Student Services: 
Lynn Lawrence, Speech/Language Pathologist, effective January 4, 2023 

RECOMMENDATIONS: INSTRUCTIONAL: 

Branford Elementary School: 
*Kimberly Williams, Teacher, effective August 3, 2022 
REPLACES: Lynda Mclnnis 

Branford High School: 
*Robert Crews, Teacher, effective August 3, 2022 
REPLACES: Dan Taylor 

Hannah George, Teacher effective August 3, 2022 
REPLACES: Paul Morello 

* Sarah Swallows Carney, Teacher, effective August 3, 2022 
REPLACES: Ayla Hicks 

Suwannee High School: 
*Leanna Baldwin-Beartree, Teacher, effective August 3, 2022 
REPLACES: Traci Green 

*Mileydi Perez-Grijalva, Teacher effective August 3, 2022 
REPLACES: Suzanne Tillman 

Suwannee Middle School: 
Hannah Hicks, Teacher, effective August 3, 2022 
REPLACES: Stephanie Land 

Cody Wall, Teacher, effective August 3, 2022 
REPLACES: Patrice Parker 

Suwannee Opportunity School: 
*Keifer Thompson, Teacher, effective August 3, 2022 
REPLACES: Mark Beach 

Suwannee Pineview Elementary: 
Mallory Jackson, Teacher, (Long Term Substitute), effective August 3, 2022 
REPLACES: Malea Gold 

*Stephanie Morgan, Teacher, effective August 3, 2022 
REPLACES: Pamela Hendrick 
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*Courtney Sasso, Teacher, effective August 3, 2022 
REPLACES: Nicole Hohman 

*Kasey Studstill, Teacher, effective August 3, 2022 
REPLACES: Christina McCullers 
* Pending valid Level 2 Background and Drug Test results 

TRANSFERS/REASSIGNMENTS: 

NAME: FROM: SITE/POSITION TO: SITE/POSITION 
Karen Braun Suwannee High School Branford High School 

Teacher Teacher 

Lynda Mcinnis Branford High School Suwannee Springcrest Elem. 
Teacher Teacher 

Kelly Pennington Suwannee Pineview Elem. Suwannee Middle School 
Teacher Teacher 

Kimberly Thomas District Wide Suwannee Pineview Elem. 
Teacher Resource Teacher 

LEAVE OF ABSENCE: (FAMILY MEDICAL}: 

Suwannee Riverside Elementary: 

REPLACES 
Colleen Heeney 

Katey Melland 

Deanna Burkett 

Susan Helvenston, Teacher, effective August 10, 2022 through November 2, 2022 

LEA VE OF ABSENCE: PERSONAL: 

District Wide: 
Candice Land, MTSS Coordinator, effective August 3, 2022, for the 2022-2023 school year 

Suwannee Riverside Elementary: 
Susan Helvenston, Teacher, effective November 3, 2022 through June 1, 2023 

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED: 

Suwannee High School: 
Patricia Nixon, School Nurse, effective August 3, 2022 
REPLACES: Rancli Croft 

Suwannee Pineview Elementary: 
Artra Moore, Paraprofessional, effective August 3, 2022 
REPLACES: Cathy Jerldns 

EFFECTIVE 
August 3, 2022 

August 3, 2022 

August 3, 2022 

August 3, 2022 
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TRANSFERS/REASSIGNMENTS: 

NAME: 
Stephanie Eady 

Jennifer Floyd 

FROM: SITEIPOSITION 
Suwannee Opportunity School 
Paraprofessional 

RNEROAK Technical College 
Clerk 

Rosanna Holtzclaw Branford Elementary School 
Manager 

CONTRACT RECOMMENDATIONS: 

ANNUAL INSTRUCTIONAL CONTRACTS: 

Branford Elementary School: 
April Barnes 
Emily Blackmon 
Kristen Boston 
Lyndsey Browning 
Tracy Combee 
Lynsee Dicks 
Kimberley Garrett 
Jacqueline Glover 
Melinda Hawthorne 
Amanda Hayes 
Tina Hayes 
Caron Heffner 
Mandi Howard 
Priscilla Jones 
Charlena Lori Land 
Jessica Nipper 
Amy Townsend 
Miranda Walker 
Kimberly Williams 
Margaret Williams 

Branford High School: 
Karen Braun 
Darryl S. Carmon 
Erin Carmon 
Sarah Swallows Carney 
Erin Clark 
Timothy Clark 
Robert Crews 
Carlos Diaz 
Anne Etcher 
Hannah George 
Leah Harrell 
Monica Jackson 

TO: SITE/POSITION 
Suwannee High School 
Paraprofessional 

Suwannee Riverside Elem. 
Paraprofessional 

Branford High School 
Food Service Worker (8 hr) 

REPLACES 
Tenlee Deloach 

EFFECTIVE 
August 3, 2022 

Janet Good August 3, 2022 

April 27, 2022 

Term 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
11 

10 
10 
10 
10 
10 
12 
10 
10 
10 
10 
11 
10 
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Shannon Jernigan 10 
William McClendon 10 
Joshua Mcinnis 10 
Fred O'Quinn 12 
Marissa Parks 10 
Alicia Poole 12 
Emilee Rains 10 
Maria Rodriguez 10 
Sergio Rodriguez 10 
Michele Roundtree 10 
Mendy Sikes 10 
Deanna Simpson 10 
Cara Soride 10 
**Tommy Taylor 10 
Misty Ward 10 
Abbey Warren 10 
Karen Welch 10 
Matthew Yancey 10 
Eric Yount 10 
**Non-Certificated 

RNEROAK Teclmical College: 
Cynthia Frye 10 
William Blackmon 10 
William Hill 10 
Catherine Maxwell 10 
**Kevin Mercer 10 
* *Katie Miller 12 
John Sinclair 10 
**Jenna Stratton 12 
Patricia Sullivan 10 
**Greta Thornton 10 
Maria Toledo-Garcia 10 
Jeremy Ulmer 10 
**Traci West 12 
**Jessica Willis 12 
**Suzanne Wilson 12 
** Non-Certificated 

Student Services: 
Michelle Adams 10 
Crystal Bryan 10 
Dee Dee Cathcart 10 
Chelsey Chaney 10 
Deborah Godbold 11 
Abigail Hill 11 
Kelly Jackson 10 
Holly Marsee 10 
Lisa Pennington 11 
Alyssa Sullivan 10 
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Stacie Swartz 10 
Rowna Valin 10 
Sheila Watson 10 

Suwannee High School: 
Frank Allen 12 
Leanna Baldwin-Beartree 10 
Kary Black 10 
Vicki Bryan 10 
Brian Bullock 10 
Buddy Coleman 12 
Deborah Coleman 12 
Patrick Dawson 12 
Sherry Dean 10 
* *Rebecca Futch 10 
Michelle Glenn 10 
Alexander Gonzalez 10 
Melinda Carson-Griffith 12 
Mileydi Perez-Grijalva 10 
Elisa Hall 10 
Kyler Hall 12 
Frank Hufty 10 
Jerry Jay Jolicoeur 10 
Debra Kleinsmith 12 
Marisley Leal 10 
Kevin Lewis 10 
Clelia McCullers 10 
Daniel Marsee 10 
Stephen D. Morgan 10 
Donna Jean Riegel 10 
Melanie Roberts 10 
Benjamin Thomas 10 
* *Traci Thompson 10 
Barrinesha Washington 10 
Jenny White 10 
** Non-Certificated 

Suwannee Middle School: 
Rachel Adams 10 
Allison Brown 10 
Kathryn Bower 10 
Joseph Gaddy 10 
DaraceHahn 10 
Brantly Helvenston 10 
Cristina Herrington 10 
Hannah Hicks 10 
Jennifer Hitt 10 
**January Jernigan 10 
Deadre Jolicoeur 10 
Samantha Land 10 
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Marie Mace 10 
Jazmine Marrero Guerra 10 
Jennifer Neely 10 
Tammy Neil 10 
Kelly Pennington 10 
Robert Phillips 10 
Stacey Politano 10 
Susan Ratliff 10 
Daniel Skelly 10 
Phoebe Solek 10 
Airalisha Sowells 10 
Seth Stebbins 10 
Lindsey Thomas 10 
Lorena Urban 10 
Elizabeth Vann 10 
Cody Wall 10 
Kayla Williamson 10 
** Non-Certificated 

Suwannee Opportunity School: 
Lorri Mercer 10 
Keifer Thompson 10 

Suwannee Pineview Elementfil}'.-Innovation: 
Evelyn Arnold 10 
Kaycie Blanton 10 
Livesay Boggus 10 
Chelsea Burgess 10 
McKenzie Crews 10 
Julia Davidson 10 
Janet Diaz 10 
Tamara Felton 10 
Krystal Fletcher 10 
Emily Goss 10 
Pamela Hendrick 10 
(Recommended through August 12, 2022) 
Stacia Hewett 10 
Ciera Keen 10 
Keeley Messer 10 
Stephanie Morgan 10 
Susan M. Mowry 10 
Sean Oliver 10 
Meri Robinson 10 
Courtney Sasso 10 
Kasey Studstill 10 

Suwannee Riverside Elementary-Arts: 
Katrina Armstead 10 
Tammy Atkinson 10 
Jennifer Baker 10 
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Amanda Bartley-Ramirez 
Melissa Bozeman 
Kimberly Bulaskas 
Jamie Cato 
Cheri Copeland 
Krystal Cundiff 
Kiara Davis 
Rosa Davis 
Laura Ferguson 
Abby Fleming 
Tammy Flowers 
Danielle Gay 
Diane Hale 
Patrick Jernigan 
Michelle Jessup 
Hanna Moreno 
Charis Parker 
Kelly Parker 
Takesha Patrick 
Stephanee Phillips 
Tracy Pope 
Elizabeth Rang 
Stephanie Reid 
Kelli Roberts 
Adrienne Taylor 
Jennifer Turner 
Joanne Wimberley 
Lawanna Zimmerman 

Suwannee Springcrest Elementary-Leadership: 
Jessica Anderson 
Ashley Broughton 
Emilee Cannon 
Megan Collins 
Carolyn Javonne Day 
Erin Driggers 
Julie Griswold 
Natalie Haney 
Patricia Hines 
Pamela Hoyle 
Ariel Jennings 
Janet Lazio 
Holly Marsee 
Emily Murphy 
Audrey Peake 
Debra Singletary 
Stacey Smith 
Martha Southerland 
Jennifer Stevens 
Marie Warren 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
11 
10 
10 
10 
10 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
11 
10 
10 
10 
10 
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Joann Weber 

Suwannee Virtual School: 
Jeffry Boatright 

PROFESSIONAL SERVICE CONTRACT (Renewal): 

Branford Elementary School: 
Amy Allen 
Kimberly D. Cannon 
Traci Kirby 
Julie Klecka 
Stephanie Knighton 
Vera L. Knighton 
Susan Mackin 
Denah F. Phillips 
Lindsey Ramsey 
Carla Suggs 
Wynette L. Sumner 
Jennifer Winnett 

Branford High School: 
Bethany Byrd 
Pamela Cassube 
Eleanor Coker 
Julianna H. Dees 
Lawanna Gaylard 
Amanda R. Johnson 
Karen Y. Koon 
Stefani M. Santos 
Janet Denise Stewart 
Linda S. Whitley 
Stacy Young 

RIVEROAK Technical College: 
Eric Derwin Bass 
(Recommended through January 1, 2023) 
Theresa Gill 
(Recommended through January 31, 2023) 
William Ragan 

Student Services: 
Patricia E. Brantley 
Candice Land 
(Personal Leave of Absence for the 2022-2023 school year) 
Lynn Lawrence 
(Recommended through January 3, 2023) 
Tina Roush 
Virginia L. Weaver · 

10 

10 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
12 

10 

10 

10 

11 

10 
10 

10 
11 
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Tamara Williams 

Suwannee High School: 
Harrison Ambrose 
Nancy Aul 
Neena Brown-Thomas 
Tamara Burt 
Benita Diggs 
Terry Fillyaw 
Amy C. Hendry 
Cindi Hiers 
Paula McMillan 
Abigail Rodriguez 
Eric Rodriguez 
(Professional Leave of Absence for the 2022-2023 school year) 
Michelle Thompson 
Kimberly Tuvell 
Darlene Rice 
Cindy Wiggins 
Vernon Wiggins 
Karen K. Williams 
Pamela P. Williams 
Damon L. Wooley 

Suwannee Middle School: 
Alan R. Bonds 
Robyn Bonds 
Jennifer Byrd 
Annette B. Chauncey 
Heather Dean 
Rhonda Furry 
Lisa W. Gray 
Hetti J. Harry 
Misty Shawn Herring 
Angela Hicks 
Deanna Horton 
Nicole Jackson 
Christina McCullers 
Tammie McKay 
Holly McMillan 
Lindy Meeks 
Ona M. Robertson 
Stephanie B. Sampson 
Brad Scarborough 
Canary S. Stephens 

Suwannee Opportunity School: 
Mary Johoson 

11 

10 
10 
10 
10 
10 
10 
10 
11 
10 
10 
10 

10 
10 
10 
12 
10 
11 
10 
10 

10 
10 
10 
10 
10 
10 
10 
10 
11 
10 
10 
11 
10 
10 
10 
10 
10 
10 
10 
10 

10 
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Suwannee Pineview Elementary-Innovation: 
Rebecca L. Carter 
Kristy D. Chauncey 
Kimberly Hudson 
Connie N. Leavitt 
Marj erian Lewis 
Joyce D. McIntosh 
Melissa N. McKire 
Tamara Michal 
Laura Katherine Roberts 
Kimberly M. Thomas 
Shannon White 
Amy Williams 
Ashlee Wooley 

Suwannee Riverside Elementary-Arts: 
Lauren Belcher 
Marcia Boatright 
Rhoda J. Crews 
Kelly Driggers 
Robyne Edwards 
Leigh Ann Fountain 
April Frye 
Staci Greaves 
April Greene 
Herbert Hutchison 
Janell Miracle 
Kimberly M. Mott 
Mandy F. Ramsey 
Stacey L. Skierski 
Michele Turman 
Kimberly Warren 

Suwannee Springcrest Elementary-Leadership: 
Jennifer Bonds 
Victoria S. Carter 
Jenny Clark 
Stephanie Gray 
William McCullers 
Lynda Mclnnis 
Rebecca Monroe 
Catherine Nicely 
Rebecca Reaves 
Theda Roper 
Becky Skipper 
Sandra Winburn 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
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Suwannee Virtual School: 
Jennifer Camp bell 
Jean Eckhoff 
Angela Hester 

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED: 

The following contract and term status are granted as indicated below: 
Job titles are 2022-2023 appointments and for placement on a salary schedule: 

Name Position Contract 

District Office: 
*Karen Bates Payroll Supervisor C 
Melanie Buchanan District Secretary C 
*Mary Chaney Secretary/Textbook and Certification C 

(Recommended through July 5, 2022) 

*Sarah Chauncey Personnel Specialist C 
*Cortney Flowers Secretary, Administrative I A 

Katie Greene Accounts Payable Specialist A 
* Jillian Herron Employee Benefits Specialist C 
Naela Jimenez Pre-K Paraprofessional C 

*Teresa Jones Employee Benefits Specialist C 
*Erika Leak Administrative Support Specialist A 
* Lorie Norris Executive Secretary Fiscal A 
*Robinette Odom Secretary to the Superintendent C 

Rosa Perez Custodian C 
*Debra Ross Secretary for Administration C 
*Tylyn Stansel Secretary, Administrative I C 

Kimberly Steichen Secretary, Administrative I C 
Juana Torres Migrant Education Recruiter/ Advocate C 

*Erin Vogel Personnel Specialist C 
*Confidential employee 

Branford Elementary School: 
Teresa Allen Media Clerk C 
Amaris Chapman Paraprofessional A 
Kelly Davidson Pre-K Paraprofessional/Lead CDA C 
Staci Feeney Paraprofessional C 
Amanda Harris Registrar C 
Austin Holtzclaw Custodian A 
Cara Howard Pre-K Paraprofessional/Lead CDA C 
Candice Hudson Paraprofessional A 
Lacey Humphries Paraprofessional C 
Anthony Jackson Head Custodian C 
Hannah Knighton Paraprofessional INTC 
Karen Knighton Paraprofessional C 
Amanda Koon Paraprofessional A 
Andrea Lanier School Secretary A 
Amanda Martin Paraprofessional C 

10 
10 
10 

Term 

12 
12 
12 

12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 

10 
09 
09 
09 
12 
12 
09 
09 
09 
12 
09 
09 
09 
12 
09 
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Amity McCall Paraprofessional C 09 
Pamela Norton Paraprofessional C 09 
Edna Roberts Paraprofessional A 09 
Mary Roberts Bookkeeper C 12 
Shawna Shae Paraprofessional A 09 
Wendy Stines Paraprofessional C 09 
Damaris Valdez Paraprofessional A 09 
Dawn Willms Custodian lNTC 12 

Branford High School: 
Jerri Byrd School Secretary C 12 
Casey Estep Paraprofessional A 09 
Matthew Hiers Custodian A 12 
Luis Huerta Dominguez Paraprofessional A 09 
Kayla Hygema Custodian A 12 
Melissa Hygema Media Clerk A 10 
Michele Lambert Paraprofessional C 09 
Brenda Raulerson Custodian C 12 
*Lauri Reaves Administrative School Secretary C 12 
Donna Rhoden Paraprofessional A 09 
Dana Root Paraprofessional C 09 
Lisa Stevens Paraprofessional A 09 
Roger Terry School Secretary/Data Entry C 12 
Dana Tidwell Bookkeeper C 12 
Karen Tucker Head Custodian C 12 
*Corifidential employee 

Facilities Degartment: 
Timothy Bass Maintenance Man I C 12 
K. Douglas Bates Maintenance Foreman C 12 
John Betz Maintenance Man I C 12 
James Bryan Assistant Fore man C 12 
Maurice Copeland Landscape Foreman C 12 
Mark Fitzpatrick Maintenance Man I C 12 
Debbie Ritchey Custodian C 12 
Kevin Hingson Assistant Foreman Facilities C 12 
Matthew Hingson Maintenance Man I C 12 
Lawrence Jelks Maintenance Man I C 12 
*Russell Landen Facilities Technology Technician C 12 
George Langford Maintenance Man I C 12 
Daniel Momoe Groundskeeper C 12 
Austin Murray Landscape Gardener A 12 
Terry Murray Air Conditioning/Electrical Specialist C 12 
Lorraine Musgrove Facilities Assistant C 12 
Jeffery Prescott Maintenance Man II A 12 
Terry Richardson Painter C 12 
Clayton Ross Assistant Grounds Foreman lNTC 12 
Tyler Smith Groundskeeper C 12 
*Christina Vann Administrative Secretary I C 12 
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Kevin Williams Groundskeeper C 12 
*Confidential employee 

Food Service: 
Leona Ash Food Service Manager C 09 
Sharlie Bailey Food Service Worker-6 hr. C 09 
Terrie Baker Food Service Manager-Assistant C 09 
RoseMerry Bell Food Service Worker-6hr A 09 
Teresa Brannan Food Service Worker-8 hr. C 09 
Shanda Campbell Food Service Worker-6 hr. C 09 
Pamela Carver Food Service Manager C 09 
Alysia Causey Food Service Worker-8 hr. C 09 
Jenna Chancey Food Service Worker-6 hr. C 09 
Diane Chavez Food Service Worker-8 hr. C 09 
Kimberly Choe Food Service Manager C 09 
Daisy Couture Food Service Worker-3 hr. PT 09 
Crystal Cox Food Service Worker-6 hr. C 09 
Leah Cribbs Food Service Worker-3 hr. PT 09 
MaryDeHart Food Service Worker-8 hr. C 09 
Carolyn Dexter Food Service Worker-8 hr. C 09 
Sheree Dugdale Food Service Worker-6 hr. C 09 
Tiffany Dunn Food Service Worker-3 hr. A 09 
Annie Folsom Food Service Worker-8 hr. C 09 
Jennifer Gaskins Food Service Worker-8 hr. C 09 
Rosanna Holtzclaw Food Service Worker-8 hr. C 09 
Reba Hurst Food Service Manager C 09 
Lyndze Jandle Food Service Worker-3 hr. PT 09 
*Cindy Johnson Administrative Secretary I C 12 
Katrina Johnson Food Service Manager-Assistant C 09 
Wendy Jones Food Service Manager-Assistant C 09 
Rebecca Kirby Food Service Manager C 09 
Leslie Kurtz Food Service Worker-8 hr. C 09 
Janice Lee Food Service Manager C 09 
Chatisa Lett Food Service Worker-3 hr. PT 09 
Heather Lewis Food Service Worker-3 hr. PT 09 
Peggy Mead Food Service Worker-8 hr A 09 
Evelin Najera Food Service Worker-8 hr. C 09 
Paul Otterbine Food Service Worker-8 hr. C 09 
Cierra Parker Food Service Worker-8 hr. INTC 09 
Shirley Phihnore Food Service Worker-8 hr. C 09 
Gloria Presley Food Service Worker-3 hr. PT 09 
Uriel Ramirez Perez Food Service Worker-3 hr. PT 09 
Melanie Rickett Food Service Manager C 09 
Donna Rightmire Food Service Worker-6 hr. A 09 
Marilin Gonzalez-Santos Food Service Worker-8 hr. INTC 09 
Dawn Shearer Food Service Worker-8 hr. C 09 
Natella Smith Food Service Worker-6 hr. C 09 
Quintonia Smith Food Service Worker-3 hr. PT 09 
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Rhonda Tillman Food Service Worker-8 hr. C 09 
Edith Underwood Food Service Worker-8 hr. C 09 
Toni Vargas-Garcia Food Service Worker-6 hr. C 09 
Julie Verdegem Food Service Worker-8 hr. C 09 
Amelia Warner Food Service Assistant Manager C 09 
Stephanie Whittington Food Service Worker-8 hr. C 09 
Kelly Wiggins Food Service Worker-6 hr. C 09 
Teresa Williams Food Service Worker-8 hr. C 09 
William Yates Food Service Worker-8 hr. C 09 
Jennifer York Food Service Worker-3 hr. C 09 
*Confidential employee 

Information Technology Department: 
*Donna Bass Administrative Secretary I C 12 
Jacob Cross Information Technology Technician A 12 
Stewart Fissell Information Technology Technician C 12 
Brian Gallery Information Technology Technician C 12 
Bruce Kinsey Information Technology Technician C 12 
Landon Messer Information Technology Technician A 12 
*Kelly Philmore Network Specialist C 12 
Evan Saunders Information Technology Technician C 12 
*Confidential employee 

RNEROAK Technical College: 
Heymi Jimenez Registrar A 12 
Ashley Kirby Financial Aid Specialist C 12 
*Toillilly Miller Administrative Secretary I C 12 
Damien Rickett Custodian C 12 
Lori Smith Head Custodian C 12 
Terry Vickers Co=unity Relations Specialist C 12 
Katlin Westrich Bookkeeper C 12 
*Confidential employee 

School Nurses: 
Rebecca Gaddy School Nurse (SMS) A 10 
Kelly Melland School Nurse (SRE) C 10 
Rebekah Mercer School Nurse (BES) C 10 
Patricia Nixon School Nurse (SHS) C 10 
Shalenthia Reynolds School Nurse (SSE) C 10 

Suwannee High School: 
Carla Blalock Administrative Secretary C 12 
Cynthia Brown Custodian C 12 
Viola Brown Custodian C 12 
Deborah Davis Paraprofessional C 09 
Tenlee Deloach School Secretary C 12 
Stephanie Eady Paraprofessional C 09 
Laritta Hunter Attendance Clerk C 10 
A. Lloyd Jackson Head Custodian C 12 
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Keith Johnson Custodian C 12 
Kelly McManaway Paraprofessional A 09 
Michael Dunmore Security Guard A 12 
Yvette Perez Migrant Paraprofessional C 10 
Alexandra Scoggins Paraprofessional A 09 
Vance Wiggins Paraprofessional A 09 
Laketha D. Wilson School Secretary C 12 
Kasey Wynn Bookkeeper C 12 

Suwannee Middle School: 
Pamela Bedenbaugh Bookkeeper A 12 
Melanie Chambliss Administrative School Secretary C 12 
Tiffany Dear Media Clerk INTC 10 
Balinda Federick Paraprofessional A 09 
Cynthia Ford Custodian C 12 
Sandra Fountain Head Custodian C 12 
Michael Herring Paraprofessional C 09 
Emiley Maynard Paraprofessional A 09 
Jarvis McClain Custodian A 12 
Verhonda Morris ESE Paraprofessional C 09 
Theresa Owens Paraprofessional C 09 
Leslie Ramsey General Receptionist A 11 
Magda Sanches Custodian A 12 
Lisa Shuler Custodian C 12 
Elizabeth Smith Paraprofessional C 09 
Linda Strait Registrar C 12 
Maritza Torres Paraprofessional A 09 
Teresa Williams Paraprofessional A 09 

Suwannee 01mortunity School: 
Courtney McHugh Paraprofessional A 09 
Christopher Ringlein Security Guard C 12 
Jacqueline Taylor Secretary A 12 

Suwannee Pineview Elementm:y-Innovation: 
Katelyn Blong Pre-K Paraprofessional A 09 
Kadie Butler Paraprofessional C 09 
Tanya Crain Paraprofessional C 09 
Alexis Dalton Paraprofessional A 09 
Traci Davis Pre-K Paraprofessional/Lead CDA C 09 
Kay Glass Media Clerk C 10 
Bart Hill Custodian A 12 
Tammy Johns School Bookkeeper C 12 
Amanda Kiser Pre-K Paraprofessional/Lead CDA C 09 
JoAnnLeDew ESE Paraprofessional C 09 
Connie Little School Secretary C 12 
(Recommended through September 2, 2022) 
Heather Marshall Paraprofessional C 09 
Jennifer McMillan Paraprofessional C 09 
Jessica Melgar Paraprofessional C 09 
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Natalia Morales Paraprofessional A 09 
ArtraMoore Paraprofessional A 09 
Sasharine Richardson Head Custodian A 12 
Ashley Reeves ESE Paraprofessional C 09 
Kristin Register Paraprofessional C 09 
Lori Torres Administrative Secretary A 12 
Barbara Tucker Paraprofessional C 09 
Amanda Williams Paraprofessional A 09 
Brandy Williamson Paraprofessional A 09 
Elisahar Woloszyn Paraprofessional C 09 

Suwannee Riverside Elementfil}'.-Arts: 
Tresca Anderson Pre-K Paraprofessional/Lead CDA C 09 
Tara Ash Paraprofessional C 09 
Gail Butler ESE Paraprofessional C 09 
Linda Cheshire Paraprofessional C 09 
Erika Delgado Paraprofessional A 09 
Monica Djulvez Paraprofessional C 09 
Jody Ellison Head Custodian C 12 
Jennifer Floyd Paraprofessional C 09 
Mayra Gonzalez Paraprofessional C 09 
Julia Gay Mangum Paraprofessional C 09 
Heather Holton Registrar C 12 
Jenna Hunter Paraprofessional A 09 
Vanessa Isidro Mares Pre-K Paraprofessional C 09 
Janice McCall Pre-K Paraprofessional C 09 
Rebecca McCray Paraprofessional A 09 
Bethany Mabey Pre-K Paraprofessional A 09 
Wildaly Nieves-Lopez Paraprofessional C 09 
Nicole Poole Pre-K Paraprofessional/Lead CDA C 09 
Mariah Pyle Paraprofessional A 09 
Kimberly Ranck Paraprofessional A 09 
Kristen Register Paraprofessional A 09 
Arny Sansouci School Secretary C 12 
Julie Skeen Paraprofessional C 09 
Mackia Strickland Receptionist C 09 
Geraldine Thomas Paraprofessional C 09 
(Recommended through August 3 I, 2022) 

Alexander Torres Custodian C 12 
Carol Ann Townsend Pre-K Paraprofessional A 09 
Herbert Williams Custodian C 12 
Ronna Williams Media Clerk C 10 
Lee Ann Wirick Paraprofessional A 09 
Deanna Yott Pre-K Paraprofessional/Lead CDA C 09 

Suwannee SQringcrest Elementary-LeadershiQ: 
Lori Alban Registrar C 12 
Christina Batton ESE Paraprofessional C 09 
Tara Brock Pre-K Paraprofessional/Lead CDA C 09 
Mayra Castaneda Paraprofessional C 09 
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Tina Colvin Bookkeeper C 12 
Alice Gambel Paraprofessional C 09 
Crystal Gill Paraprofessional C 09 
Lewanda Hill Paraprofessional A 09 
LaDonna Holmes Paraprofessional C 09 
Maya Kennedy Paraprofessional A 09 
June Lane Pre-K Paraprofessional C 09 
Marissa Lane Paraprofessional C 09 
Kelsey Leighton Paraprofessional C 09 
Rebecca McCaskill Paraprofessional A 09 
Holly Melland Paraprofessional A 09 
Catherine Melton Paraprofessional C 09 
Lynn Peaden Media Clerk C 10 
Timothy Rickett Head Custodian C 12 
Tiffany Sanders Paraprofessional C 09 
Monica Sauer Paraprofessional C 09 
Holly Setzer Paraprofessional C 09 
Amy Steed School Secretary C 09 
Stephanie Smith Paraprofessional A 09 

Suwannee Virtual School: 
*Naela Salazar Administrative School Secretary A 12 
*Corifidential employee 

Trans11ortation De11artment: 
Tyrone Ansley Mechanic C 12 
David Barnes Bus Driver C 09 
Sharon Lynn Bass Bus Driver C 09 
David Beard Bus Driver C 09 
(Recommended through October 31, 2022) 
Lawrence Brannon Mechanic A 12 
* Sharon Braun Administrative Secretary I C 12 
Alma Brown Bus Driver C 09 
EppieBrown Bus Attendant C 09 
Chinneta Butler Bus Driver C 09 
Jimmy Cannon Bus Driver A 09 
Nisa Carlisle Bus Driver C 09 
Sarah Chavis Bus Driver C 09 
Paula Cherry Bus Driver C 09 
Dawson Chitwood Parts Inventory Clerk A 12 
Elizabeth Cooper Crossing Guard PT 09 
Daisy Couture Bus Attendant C 09 
Frederick Deaver Bus Driver C 09 
Eunice Dunmore Bus Driver C 09 
J eunifer Farrar Bus Driver A 12 
Tracy Felty-Janosh Bus Driver A 09 
Crystal Fernandez Bus Driver C 09 
Caren L. Fout Bus Driver C 09 
Robert Frayer Bus Driver A 09 
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Pauline Frazier Bus Driver C 09 
Stacy Futch Vehicle Maintenance Manager C 12 
Robin Garbett Bus Driver C 09 
Mercedes Gervacio Bus Attendant C 09 
(Recommended through October 10, 2022) 
Ana Gienger Bus Driver C 09 
Lance Griner Mechanic C 12 
Toni Hansard Bus Driver A 09 
Deborah Harnage Bus Driver INTC 09 
Kimberly Harnage Bus Driver A 09 
Gina Henderson Bus Driver A 09 
Debra Hill Bus Attendant C 09 
Shateea Butler Hughes Bus Driver A 09 
Jeffry Hunt Bus Driver C 09 
Kiara J anosh Bus Driver A 09 
Laura Jaramillo Bus Driver C 09 
Carol Jenkins Bus Driver C 09 
John Jenkins Mechanic C 12 
*Kelly Jenkins Administrative Secretary I C 12 
Caleb Jones Bus Driver A 09 
Christina Jones Bus Driver A 09 
John Kerry Bus Driver C 09 
Susan Kirby Bus Attendant A 09 
Gina Knight Bus Attendant C 09 
Robin Krause Bus Driver C 09 
Monica Lorenz Bus Driver A 09 
Curt Lux Bus Driver A 09 
Eva Moore Bus Driver C 09 
Lynne Otterbine Crossing Guard PT 09 
Ashley Payne Bus Driver A 09 
Joseph Phillips Crossing Guard PT 09 
Toni Phillips Crossing Guard PT 09 
Patrick Pierce Crossing Guard PT 09 
Jennifer Ponder Bus Driver C 09 
Jack Powell Bus Driver C 09 
Gloria Presley Bus Driver C 09 
Dana Prince Bus Driver INTC 09 
Cathy Reed Bus Driver C 09 
Joanne Ripley Crossing Guard PT 09 
Synthia Schnaudigel Bus Driver C 09 
Quintonia Smith Bus Attendant INTC 09 
Janice Thompson Bus Driver C 09 
Heather Thornton Crossing Guard PT 09 
Thawarma Tooten Bus Driver C 09 
Misty Voss Bus Driver C 09 
Shirley Ware Bus Attendant INTC 09 
Alice Wenig Bus Driver C 09 
Inez Williams Bus Driver C 09 
Lakeisha Williams Bus Driver C 09 
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Ashley Zarate 
*Confidential employee 

Bus Driver 

End of List 
2022-2023 

School Year 

A 09 
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5/11/22 

ESP 

COMPENSATION 
2022-23 

The parties agree to the following compensation items effective 7/1/22. 

• The parties agree to provide a wiQjnl@l 2% increase to tlte noninstmctional salary 
schedules. 

• Theparties agree that the.m.ininnun how•lytate for nonlru,tr\!¢tip11_ah11lary schedules will 
be $15, · · 

• The parties agree to an i11Crease. of 1 % to Jh\l differentiated pay supplements effective 
7/1/22, (Note: The scheduie will be rounded to the nearest $5 incremimt,) 

• The parties agree to an #icrease in the l\9lllllstructional professional development rate 
froJ\1 $7.25 per hour to $15 per hour effective 7/1/22. 

The parties 11gree that the collective bargaining agreement defines the hours ofemployrnent for 
the education staff professionals. 

• The parties agree to extenclthe hours Worked for bus drivers and driver aides by .30 
nilnl'!tesPer day. The contract day will increase from 4 hours to 4.5 hours per day. 
The sal!ll'Y schedule will be adjusted to reflect the additional time. 

• The parties agree that the hours of employment for paraprofessiom1.Is n1atch the 
instructional day. Therefore, the hours worked for paraprofessionals will be extended by 
15 minutes, increasing from 7.25 hours to 7.5 hours, effective 7/1/2'1,, 
The salary schedule will be ijgjusted to reflect the additional time. 

• The parties agree that the hours of employment for 1iutses match the instructional day. 
Therefore, the hours worked fornurses will be extend.ed by IS minutes, increasing from 
7 .25 hours to 7 .$ hours, effective '7 /1 /22. · 
The salary scbedu.l.e will be adjusted to reflect the additional ti/rte. 
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PoSltfon ,0 

NONINSTRUCTIONAL 

S8LARY SCH ED.ULE2022"'2023 

E3US DRIVE:R$/E3USA Tfl:NbENis • 9 MoNrHs •• 1 ao DAY:$ 

1 2 3 4 s 7 8 ,14 

au, 
Attendent 12150 13130 13689 13973 14386 14888 15131 ', 15350 .15568 

' - ' 

i;x9~ptj¢r:i~! §Wt!~!Jtif.!1.!9ation (qut~ot-county) busJ!_riverslbll$ atte.ndents wmreceive _ a , , -. · -
sµpplt"jtt,ietjtof12 f1ti,o/o gf their salary. PrevaUing mlnimurnwage for driving time and •• -
f!:lf a:ssigoed SJJPe11Vfslot1 time Shiill be paid.•for trips other than regular routes or_di.Jfies. 
{Fife!~ Jfflp,si etQJ-}\ffl~lltirneb\js :dr.ive_rs Will receive an additional two hours pay for -·-•· i 
~l~efnil'.jg'fh.eitl'J\tlil p~fgr/11 tfie~(~rt pf th$ ~phoolye:ar. ' ' 

~aus Attendant~ wil!.·tie pald according t9 lhe eus Pdier_ ~~larY- ~l~heg \Jle, titiYijrcVev~J,._-._ 
,f~rQ txp~n~r\qi:!,·l!Yb~n t~~Mired·to drive a s!i:hoolbb(:·_, , -· - ··-••-, -- --_-•· .·· '-•-·-_· __ --------;(;' .. , •. _ < __ 
PdvJ:1rs WhP l'lt~ training ptherdriv,e.n:i .d.utfng non°r(,Nte_tlrJVlpg JJrrie., fb?Ji#e,p~Jg,att:h~it,• -
h~.!JTIY grlV[og tijt~t; '• - - ' -- ; ; ' ; : ,;, . 

:t'p,~ ,~JJ,~et]rlt!i!nde1Wn,'.HW iP8tove J;/P 1P\tbree (~} years ,Pfnp;n~schoQI. e,~peJit:!nOe ~rid , 
upto r.r1ne (f,JJ years of expenencl:! fro.m Qther$chools. •Add1t1onal E;tXPl:!flence m.,y .be 
_ EJpproved tlpon {ecommendation oHhe $1'.fpetlntendent and apprpval qfthe_ School _ 
!:l&ard. -Thereafter, employee Will prpgressto theii:;ucceeclJng step.J?h ~uly) .-of !;!a ch ,.,, ..... :,_.,,. --•- . 
ye1;1r, providing employee has performed saU$factorily for a rniJllmµm perlocl grei:iter 
thijJJ 6ne-half tbe.,mimber of daystequired forthe normal contractual period forthe 
p.o~tHon. ·• · --. ·· · · -. . . _.·.-'.. ··- - . '.: 

Loss-ofpfYf Pr·~~y clays notpai<:I shall be on the ba~l.~cQfapf!)lyr,~t,~Wilb'.JQe}qaily rate , 
deterrt;'1ine,~ bydlvldin~ the s~laty bY 1 ao. · -. ·; -·-.. - _ , , :, 
Empl<iyeetfwhq hq!<:1 EJ l)aQht:!k>r'~ degree from ~n ~coreQlted 09llef1¢J>t'ynjversity as ____ -; -
d!:ifined bftheU~ O,~p.artmehtofE:du&atioh.shall rec§l9e,;,trt1~v~s~gi;/~~ree _ . -. · 
s.uppternentof$17:=i.OP p.1:1r o.ontn:1ct monfhwPrk¢d, .f;!fl'e0U'.l~ J_µly')i;gift$'.-- - · 

sl'fective Jt.1!y 1, ~o22cJYne -~O. zozs . . - . ,· '-·' -
,t\t;lgpte,g _ .xxlxxtxxxx t:iy the _ . · 
S1;}~4NN~i-:?Q_Q.UNTY SCHOOL BOARO 
f74P :~hip .fiivebfae, -South . 
Uye Q~k,;Fli!itt/ia S2064 
~?6!647#46()() · _ . ', -, _- _ _ 
red L. Roi.l$h, :$upetln~n~et:il -. - . ' -'· ,.-__ - . ·. ·-' ~ . 
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NON INSTRUCTIONAL 

$ . SALARY SCHEDULE 2022-2023 

"1 I :. Q COMMUNITY SGH00LS COORIDINATOR 

~{J,t·-'----~'?"~·-----~~·~-'---~-,--~~~~~ 
. 0 1 2 3 4 s 6 7 ·~. 9 . ,;g h . i2 • 1) .••.. 14 

~47.54 $~48? $Rlij ,$4~.61 ,~l)q~f, }MP ~n§i. ~1~9ll· .~~~~(). 3$3~~ 49ifli . A}ta~ ... ,42~§/j 1iJi1'::J3$~$ 

APPENDIXA .. 

ril-.~ 4)/1,)~.2-
. ~ ' - . ., ·• ~·' . 

. -. ,, .. -. __ ·- •: 

"fh~:c$\lP~t!i'\tE?f:!.Q$litir"rl~y,appt9VEl,!Jfi .. to~thtElEl,(3)ye;l:lrs,Of-non-school .. E'lXPerience-and•""'/·~•··· ·~~~~ 
(Jr-}to o'in~XQ) YEl.~ri!pf~xt1etlej1J~El frqm 2fher sch obis. A.dditional experience 111(:IY be ··• •.. 
approVel:I µpcinrecomm~nd;Jdlon QflHEl gµperintendent and. i:ipproval of the School c 
Board, . 'Tfiefe~fter,.~mpJ§iY~f;! :Will Ptl:igr~$S,to the succeeding step .on July tof ei;1,ch .· • 
Y~i~f, ·r1t<Widifig ~ni!ilQYee :nas perfqtmep sat(sfactorily tor. a minimum perlocl greater. 
than 6rt~iB~fft~fl iitii'ftb~r.6'fdi;lj$fElqUiretlforthe normal contractu~I period for the ........ . · po'i:iiti6n. ·· · · · · · ·· · · ·· · · · · · · · 

}\JI ~ij!ffi:tie~ ~N !:l$se~ onA2 Months'. V\th·en anempf(jyee i:1, ()oJe,~,~i(nari.1~f'QRhlh*j: ·.·. · 
the ~i;it~ryy,iiU !;i~ ~(g.t~teci .on ,a.11190.thly,l:i~\~i~.. . . · . .• •.·•.····· .. ;. .· / J ·: .·. ·.·· · ·.·.· 

Lg$$' P:fJ:!~Y fgt ~J'jyg~y~ not r:>a!\l $h,c!li ~~ Oh the basis .1$fa,d.1:1\1yr111"te;"wlth 'the claHy rate 
cl~term16efl by~i1l(!ln9>the sil.l~i:Y 1:iy 196".fqr' lO months, ;gfey"{g(1}ni§tiths, and 261. for il:friorjths, . . ... . ., . .. . . . . . . ' 

ijfiipti;>y~eswho 1101a ~ ~acheior;s degree trornan;ac~rectited Qonege or \,mi~ersity 
d<'i.fitie.dJ:,y the US Department of Edu.cation .shall receJve a,n advarlqe!'.tdegree .... 
stippleinl;lnt of $175.00 per ·119);)tract l:'r:l96Jh Wgrked, i,ffective July 1, 2015 .. ·. · 

' 

;'J 
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LEVEL 

1 

0 1 2 3 

.NQNINSTRUCTIQNAI. 

SALARY SCHEDULE 2022,2Cl23 

CUSfOC>IANS 

YEARS OF EXP!;Rll;N9E 

4 5 6 7 8 9. 10 1.2 .13 

31.320 31362 31424 

3I988 32635 332M 

31466 

3?951 

3152~3157~33 
34619 35308 361)18 

ats'7t~t13nt11.ts-~1~47~aiJl84~2i904t~sa-Mii-· ~
ar;149 ~14sq 3tiin .3~983 · i~t1!i ,ip~10 · 413s4 4#9s 

CLA$SIR1CAfloN LEVEL 

2 Cpst9c;IJap .... · . . . . . . . 
1 He9d 1.3:IJilpirig Gllstqdiah 

Th~ S~p¢rlnten~~ri(may ap~rove .up to trre~ ($)years ptnon-school experi;nce'~nl 
up to. nir1J1,(W years of exp~t\~ngef[orn qther I;'.chools. Aoditionat.expertence may be 
.~p~r<Ni9d Upon (ecornn\inI!~li9!J,9{th~ $ijp$tj6\endentand approval of the School· · .. · .. · 

ilff.1rJviJf;~};~tw:tqit:'tlif;!;~:<i\l};~tb~t0fo1:~~1i,~L~;i!YoJ g;:a~i, .· . 
t.han one-half1he nlitnR~r of (:ll:lyis.i'ijqUited fotthe normal contr1ictual period for the ... • .. ··-r .. . . .. 
PQ§LJQll, 

AU saJ~t~i, ~re based 9n1~ rngnthii, Wbein .at\ eniPl9Y$ei Js 9t1Ji?.~tfhan 1~ tJ'l§rithi;, · ·. ··. 
thfl llsJl"'ry;wil! l?e t1r2raJ$ld Rn a mgnth!Y l;la$i$. . · · . • · ·. ·• 

' . . - . - . '. 

Loss of P4Y for any days not PE!id sh€iU. be onlh$ .b~§Js .c:ite;tlaily rate with the dailytate 
defermine;id by tjiv(ding the $1;1!1;1ry by 196 for 19 rnl'.ltith~, gJ!ilfot 11 months, .and 261 for 
1~ 11'.)Qrtfh$. . . . . . 

ftni,ploy~e.s Who t)Qld :a b1;1ch(')t0r'S d~gree) from .E\fl :a99reitJJt1;1('f.~plJ.~.9~ Q(UnW~fS1!¥?,$ 
defined by thei u~. P~p1;1ttment of l;duPsitlon §hEIII rectlY* ~nu.ti;!x~i;tc;~d. si~.Sr§ie . · · ·. 
supplement of .$175.o.o per contraqt mQnth WorKl;ltl,l:)l'f~.¢t1ye'4u1r1, 12Ql5. · · · 

Effe)GtiveJuly 1, ·2022-June ao, 202@ Adi:ipled ••... i' xxlxxlxxxx, .. l>YJh@ ... • ... ·.· ........ . 
SUWAN.NJpij:Q.91!.NJY §QH.~91' !:!9Al3P 
1140 OhloAveniJeisouth .··. ··· .·· · · .· · · 
l.1vi9~k, Fl8ilaf:320~4····. · 
386/647-'.4600 . . 
Ted L Rduiih. §liJperint.et1gfipt 
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NONINSTRUCTIONAL 

SALARY SCHEDULE 2022-2023 
LUNCHROOM. 

APPENDIX A 

m~ ~P:v 
183 Days - W6rker 

186 Days - Asst. Manager 

YEARS OF EXPERIENCE 

--- - ~-·------ ----- - ---------·--·- ----·-·-------

l&V&k 
0 1 2 3 4 5 6 7 8 9 10 11 12 

2 21960 22004 22033 22077 22121 22150 22.194 2.2224 22'.153 22751 ·23497 l4332 24712 

1 22543 22990 23451 23927 244_03 24894 25385 25891 26412 26948 27483 28034 28584 

Cl..ASSIFICATION LEVEL 

2 Worker 
1 . Asst Manager 

The Superintendent may approve up to three (3)y~ars of non-school experience and· 
up to nine (9) years Of experience from 9ther schools. Additional experience may be 
approved upon recommendation of the Superintendent and approval of the School 
B¢:ard .. Thereafter, employee will progress to the succeeeling step on July 1 Of!:lach 
y$ar, providing employee has performed satisfactorlly for a minimum period greater 
thah one-half the number of days required for the normal contractual period for the 
position. 

13 

25078 

29165 

Loss of pay for any days not paid shall be on the basis of a daily rate with the daily rate 
determinl:ld by dividing the salary by 18$ or 186. 

Employees who hold a bachelor's dElgrE!le from an accredited college or university as 
defined by the US Department of 6ducation shall recelve an advanced degree 
supplement of $175.00 per tontract month worked, effective July 1, 2015. · 

Sffective July 1, 2022-June 30, 2023 Adopted xx/xx/xxxx by the 
SUWANNEE COUNTY SCHOOL BOARD 
17 40 Ohio Avenue, South 
Liv!:l Oak, Florida 32064 
386/647,4600 _ 
Ted L. Roush, Superintendent 

14 

25444 

29745 
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ARPENDIXA -------• - -

ilJ ~)itiAA, NON INSTRUCTIONAL 

SALARYSCHEDULE.2022·2023 
---- -MAiNTElilJi;NC:E 

YEAR.$ OF' l:XREl.RIBNQE 

LEVEL O ---i 2 3 4 5 

6 31320 s1a62 a_1424 a1fl~6 ~m!l_ ~_;;1J ~+~~- a1_61s ~.l.1!~ ~1n_9 ?,s42 a18a4 _ a2~ar. :ii.s6s_ ias.19 
• 31329 aMo4 31481 31_s91 31575 --ams -a184~ -~ai!i26 --;2030 --a21µ- -a2191-ccaa,9\l --- anti -~4222__-.,aJ1,a 

2 

1 

1A 

- -- _J_B 

31320 

:11320 

355~2 

_ 39547 

6 
s 
2 
1 
1A 

11;3 

-31404 31466 ~1$SQ -a+$20 $2~2-~ aa_Q.42 

3i008 31;726 3_3444 34461 34877 $5595 

362)6 30944 37,6$/J 38355 390$3 397~7 

40265 -- 40981 J1ido _ . 4iAiil /13132 43837 

GrqLindsit)an 

33755 34468 

•36315 31Q33 

49179 41181 

4,\568 45289 
,··,a-; 

35179_ .:36248-

s11si j~828 

41893 429~~ 

46002 - 47077 

37331 

~~~61 

44179 

48377 

405S4 4\1?9 !1-l?aS 

44~72 - 4$526 - -, 461~1 

49141 4~862 - $0581 

Malntenance Mah Ill 
•!i4~lnte11ance-M~n-ll,_!f.V ~epalrman 
McJinleqance!\!!1pJ;;l'?gipt~r/~s~.k!i?round Foreman - - - - -
Air Condition!f1~/pfec:frlgal SpEltlalist, .II- Technician, J:andscape '!~e~c:l~U~1.:<
facilitiesAS:!!i$tam, As!ifstah\;FQfliman -
Maintenant;~ F~reman - · 

tlie~$\i~~rJfit<:md$nt may approve "tip fo three (3)'years qf non~sc.hoo.l el$H~ti!;lJJPe irid 
up tp nfri~(~) .years of flXperience_trom.other.$chools. 'Aclditional eJ5peri~nce may be __ -_ 
t!lppmve~ ppon·recon:imendationQf the ~uperi.ntendentand approval of the _School 
eoarg. Thllfeafter; ernployeewHI progressto the,i:,ucceeding step onJuly 1 of each. 
y~[r, ~FoV.idlrig employee has performed ~.atisfactorily for .a minirnUln_ periog greater __ .• 
tha11 one-half the numberof.days requin# for the normal .c.:pntraGtuatperiod for the · 
P9S)JjQ)l, • - - -

, - . , ._· __ --: . -, -, \ 

AUsalatle~at~ ~!,ise~;ctn 12 mot:iths, ·Wheo an emfJlQyee!Sf.iti,:l~iiA~an 12 months, 
the $alary Will ti,e"prnr.<ited on a monthly b~sis:. -- · -· - · · 

L.ofl$ of pi/Jy for~!iY QE\Y'.s nottl?iid shaH pe ot:i the t;>~sjs.pf_a daily rate 'with the d<iily rl:lte -
tl~t$rtniried py dividinS the sl:li~ry by 196 for-10 montns,,.@16 tor.11 months,.and 261 for 
~ 2 thonth(s. 

smployfll~s Wh~ hold a bachE!lor'.s de,g:ree frorn an ac9redlte1 cqlteg!iJ /JfYDiW~f~ltY as 
d ( db th 1JSD -- - rt-- - t I Ed r h rr -- . ' OQ'''•'•·'«:fff' ,,, -- . eine • y e. ·- -. epa men ,0 : vca 1911 $ a xecew~ ~J]<l //li!Df9, .e9ree _--. 
Sllp~lerfl~hlt:lf :$1.15,QO p!;!n::,ontra_ct monthwQrKijg, gf{ggJfv~. JµJtJi~Rl~.\-·•-.. ---- .-
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APPENDIXA ·.· .. 

171--~~I-

0 1 2 

3 31320 31341 31362 

NQNIN$TRVQT!QNAL 

SALARY SGHEDULE:2022-2023. 
MEGHAN JCS 

YEARS OF EXPERll::NC~ 

3 4 5 b 7 8 

31404 31424 31445 IlAG:6 SHB'I at~29 

9 ·10 . 11 

}l.$50 ··31566 · 32S54 33067 3'1~50 

2 35t61 35974 a6m 37{88 38094 38801 39513 · 40217 .40!/24 416:!9 1Ji<l96 .439.05 •44598 -. 4~i§.4 

1 39291 4<i6os 40725 4i440 42159 42?75 43591 44309 1~Q30. 4514:! .46.820. ~81,11 48875 A9!fa9 

. 1~ 4804S . . 48?26 . ~9411 50093 .50779 51457 S'hAi S2jl24 53508 ·54192 ·55221 . '56681 ·57579 

. bbASSIFICATION LEVEL 
s Meiih"ariki Helper 
2 Mefohanic 
1 Het-1$1:Mechanig . .. . . . . 
1.A Tt~fi~pprtation Maidt$n.ance .q<iQf9ih<l11?t .· 

the $uperintenq.E)nt rrray approve pptQ t~tee.(3) ,yl:li:(r§p(non-schoolexperience ~nd •. 
up.to nln~ (9) y$.?r~ qf e~perJence from .oJherschoqls .. :Additional experience m:;!y be 
f!PPtQvfr;l .µpoh recommendation of the Superintendent lmd ?pprpvi;1J Of the Schgo( · 
lilti'~rq. TH~reafter •• ;employeewUI progresstothei;ucqeeding$tep on.July 1.of each 
year. pr9v./<;!i(l9 employee filf performed seitisfactorily for a minimum period greater 
thijl'.l l;\ri§1elialf (he number of o/:lys f!:lquired fqr tbe normats::qntraqtual period for ttie · 
po$iffon. ' · · · · · · · · 

All siilaries are b.a$ed.on 12 months. When an employe.e is on leJ?s.tqar 12 mQq!tis, · 
the si;1Js1ry Will be prorated on a ,monthly basis. 

58422 

Lo$S df pay [or anY 9ay11 notp~ig 1.hs,H.t;i~ Qr\ th~ Qasl$ t:it,a i:1€!1fy fijJ!i.wJfh th(;) d§i)!y.rat~ · · 
d ! ······· rnea b divlar· , tne sala If toe for ·1 a months .2.1e fof.tl•months and 2e1 for 1; fudrtthf y ...... ))g ...... · ...... ry. y .... ·. .. . . · .... •.' . ' .,·.····· . i•,·> . . .. . 

Employee's who tlold a l:>,wh~IPr0::;,9e@re<jl frgm ;:in ac:afeqite.¥ C:9jl~~~ 9f yni'{1rs1ty ~~ · .. 
qefined oy the l.l§ t:>Ell'.!artmeint ¢f Education i,hall receiVf EJi'l :.a.ow,1J1sei:! 9.e.gree · .. ·.·· •... · · 
slJppJijrnent 9f i115J)O per contract month worked, effettlt~Jll!f1,2R1§'. · · 

Effective July 1, 2022sJune 00, 202a Ad9i::i1e\'t ,xxlxxlxxxx , ,. l:>Y th1;1. . . .· 
SUW'ANNEs·uqpNtYSCFJQ()t··~.OARti 1i4d t>h1g1w~dv~.xs0Vtff · · .. ·. ···.·. . . .. · . 
Liv~.?:>ak, Plpti~t~~ga~ ·. 
386/647,4600 · 
re~ 1,.. Rouffi, · $up1qrt,nfeinqeot . 

3/10!\3 

· 4S9l0 

soab.2. 
59264 
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-1k 

~~····.·······&J#" .. , I . . 
.. ' .·. ---· 

0 1 2 

NONINSTRUCTIONAL 

SALARY .SOHEDULE.2022,2023 
··oFEIOEASSIStANT'f85 DAYS 

. ~ ; ' ., ; ,· ., 

4 5 6 7 8 9 

APPE:NQIXA. . 

m.· ·~·· .. ····.· .. · ·.· .... ···· ..... • .. · / .. G.! r;,ll ' •. .··•· •..•. '.. ~!l/,:l;:L, 
·' >.--: --' ... - - . -

111 i22ob ii}ii1 2:/214 i23ii ~~41i 213~s 2mi 2:i4M · Il496 ~-~ss ,i6ti6 • 24464 24864 • 2tfor .2ss74 

11 m~q . 221104 223zs . 224;2 . Wi2L 2t600 . 2264• 2,oss 23541 24006 24701 2ss4s ){9\14 · 26n9 iG!l99. 

Level ru 
~ever II 

Add C>n 

- .~ -· 

cLASSIFIOAtloN lEVEL 
. ,. 

HJ9,h $cti9Q1 Pii:>t9rn@. (;)EP . . . ·.. ... . . .. · ... 
A~soclateof Arts, 'Associate. ofScien.ce tJu.ni$tleve1 MliW~Ji?fi&g~ . ·····. .. ... . ·. •·~· ' . ·· .... · ........ · 

**QOA Qertification atj<;lt, $500 lg .!:)~~e. · 

*fylU§fpr\:i.~ftit i:\~!1iyactofy,tjocp:n,eqhWof1 ofcl'.lrt:]pletioo onwelve (12) quarter hours or,· 
equiva!~nt:earrl~q ~t .aJ~giom:11w.~c:cted[ted foy(i4)Yec;1rdegree grantir19 college or .. · 
lfrtrverslty., All eJlgiJ:>le ho!:!rn rtiJi~tpe.earned iiff~f,a./:lrni$slon to a degree-seeking 
program, atiunior level status, anti h:ave a gta~ef'G'ror better. · , .. . .. ·. · ·, · 
... , ·'. '. • ,.,~ , ·' ·,- .•• ~--,.,•, ... , ,,. ... ,-.-.. ,. ·•.-,.ee~"_,~.,," •· • ., :,.- -' ·- • ·- . . .• ',", . _ .. --, " • . ' . : '·. ,_ .• 

.••. fl-fis·add,on ls·!:!llr\'.llnaf~tfex9epttor,empl9y!;le§fcli~ftJfj~d··a,s'of Juiy:~,:2~04, 

· The~qp,eJintendent may ,approve gp ,toJhree (3) years ofnon-.school experience and.' .. · ··• 
.qp .t~ l'lfflt,{(9) year$ of experience trpm i;it.het.schools. :&dditional experie,pc:e l'llaY );j.e . 
{\J'.5ptqVt:\{IHpon recqmmendationoflhe '§ppe~intendent~nd .approvatpf thf.$qhool . ., 
ijp~rd,. T:hereafter;,employee Will progre$S to the 5ucceeding step on July 1 of each 
Ye)~riPt~y1~1h~ employee has 'performed satisfaCitorUyfora minimum period gce<1.ter 
•t!'r'an()l:ie~~ijlf then umber of days required for the normal c.ontractual period for the , 

. p9$ifiOh,, . . . . . 

Joo~$ 9f pay for: i,JllY dEl¥$, hot paid sHali .be Oh 'the):ias)s Of a.~a[iyJ~l~Withihe~~)lyJ<lt~. ·. 
~~t¢tMfn~d !.>Si tjlv1t!i,n9'fhe :s~lc;1ry l:>Y18$ ..... ·· . ·.· .·· .·.· ... O •.... ·,· ... · < \ , . /· : 

E$mplgye!:ls Whq lWJ9. ~· p~qtie.lQr'l:> .d$9re$ .frgm ~':! ,~qqtepiteti ,¢g]l~ge Rtup.i)(er§!ity ~s 
definea by tne l)~p£ipr~rtrn·Elnt of Education !lhaii re¢eiV~.ana.dv~nq~t:t.d~~re~ • > · ··. 
(!IQ))'p]eroentof $.1/$'.QOpercpotr~qt month worked, ~ffe.qtive ~41ft.~Ot!l:.· , ... · 
•"·-., - . . . ' ''·· ; • • '' ' . ' - . ', • ' ' ·. :• ·'.", ;· ·•,. C-· -• • ,.• ,,·,,., 'o: ><• ,• ,_,,- ',' •. , .. ,·'(-'.•.,_,,•a -

ijffective July 1, 2022-June 30, 2023 
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APPl::NPIXA 
NQNINSTRUOTIONAL Jlh~. ~fa-..z.., 

1°~ SALARY SCHEDULE 2022-2023 .· . ·. . . ~/"[) .· .. 
. 1.~ {) RARAPR0i=l::SS10NAL/STUDENTCAREATIENDANT185 DAYS . 

,~_?f:----~--c-=,...Y""'"J:;A-""R'""S~O-F-EX_P_E_R_IE-NC~· E_· ---'---~~~~-

0 2 3 4 5 6 7 8 9 lO 11 12 14 
LEY.EL 

2 208H 

1 

20937 

2165~ 

24024 , 24735 · 2558.9 . \15992 · 26368 ,?6743 ;··,·· 

1 

Lev.el 2. 
Level 1 

2.2533 22977 .23435 23907 24s1s · )SIG4. iSBi7 26)~0 ,, ···, 

CLASSIFICATION LEVEL 

High :Soh.ool [)iploma, 13ED . . . . 
Associate of Arts, Associate of $i:;Jence *Junior l(;'lyei 
status college., ot Interpreter 1,.1:iY!iil J !=IE 

*Must present §a.ti$fa¢tocy docqmentatiOh g(completion of twelve(12) quart$r hours t>f. · .. 
equlyal$nteatned :1:1t .a regi.gn~!ly~ccrf;!diteid four (4) year degree granting college or,····· ··. 
uniVersity. AU eltglple bollrsmll.§\ ,l:ie &.~rned a.tter admission to a degreei-seeking .· .· ...... 
program, ~tj(,1ni§r l!!NM ~t~t\i§, ./:1hcl pave :a 'grade "C'' orbeitter. . ·· · 

. ,,,,,,.-.-,.'· L~-\: .. , .. ::,,;'aC'' ·, C ·'.lac 

The Su!'!eritll$1'.ldentms1y a.pprove ;t,tp to !ht~e (3) years Of hon-schooJexpeJlenqe and· 
up t9 nlr)I:! (Q) ye~fs Q:f ,~~perlence from !;>ther .schools'. :A'dd1tion.;il iim(;)ri~nce maY be 
$pptove~ :ui?iftilecpff\m~ndation bf"the Superintendent and approvalof the School .... · 
Efoafo. T~~re'aftet; employee wjli progress to the succeeding st(;lp on July 1 of each . 
ye1;1r, prOV,idJpl;l employee )las performed .llatisfactoriiyfor a minl1r]t,1m p(;)rlodJ1reater·. 
th;m onechalf If:i~.;ri!Jfuper of gays J$qulred for.the .norm!iJI contractual perioc.l tor the 
po~itlon. . . . 

toss of p9yforany clay~ notJti;iJd $)11;1!) .\le pn th~ b@$1$ qf a 1anyJ~t~,tNhJh~.~i(ly,,1:~l~ 
determinectbydiYic.lio~t!ie$a!afy by1?5. · ·:····· ' · · , · ·.·,•.······.· 

~rnployEies who ho'.lda tiach:elofs degree frorn an aocredite~,.<~Qllege or university ~s ·. 
defined by the US Department of Education $J!aJJ f\'ldi:!JVe ;:in /:l.q1Janced degree· · 
supplement of .$17~.!}Q per contr1;1ct .m(:)nth worked, etf(:'lc::tlV,$ Jg1y<1,~01 s'. · 

Effective July 1, 2022,.JµneaO, 20:23 AdQPfe4 ... , ..... · .. xxtxxlxxxi :c". Q/ttJ1J1 , ; ·, . . .•' 
suWANNEl:1'GOUN1'1"SPHdbL BoARQ 1i4d 9hlfAvi~ue,$oµJh .·· .... ·.. . .. 
Live oak, FloriiJ1;1 J~Q'©4 
386/647-'4600 
Ted L., R9Ji~. Sllp!:1rih!endent · 
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APP8ND1XA 
NONINSTRUCTIONAL 

SALARY SCHEDULE 2022-2023 . 
7716'5~~ 

PREA<PARAPROFESSIONAL 190 DAYS 

YEARS OF' EXPl=Rll=NCE 

LEVEL 0 1 2 3 4 5 6 7 8 9 10 11 J2 13 

2 21375 21580 22071 22551 23038 23526 24013 2M97 24983 25469 ~6).~8 27679 i!.7494 27879 

1 22218 22701 23188 i3676 24159 24642 25.132 ~6!7 ·261.03 ·26587 2?3i8 . 2$220 }tiG':;6 ~i90S7. 

CLASSIFIGATldN.LE\/ElL 

2 CPA or S;q uivalent an~lHigb.$¢noot0l~lol!'l&., :\',i;;Q . ..· 
1 CbA or~quivalent ard A$~9¢iffiJ§ qf Al[$ .. i\~§9ql1W~ eif ·· 

Science WJllhidr 1$\ieil stt=itQs cqlleQe, gr Jnt1ptp'r§t~(~evell FIE 

*Mqst present s~tisfaotory documentafign 9f 9otr)pf,etion.i?f tw~1v,Jt2). ct~~rtE~t~gµr~ 9r .. · 
equivaJ<;lftt .eameqJ1t. i:! r&9i9Qi'.!HY ~(~orei~Jteid fgm·c4Y y~~r.p~gr~~ gr~Nlhg ~.§l.1!;1~(} or·.· .. 
unb1erslfy. AH ~Jigitlle hpt.lr~ must be earned l:!~er a,ornissjqff'to ¢.0!19(@§,se!iRjog .•.. · •. 
pfc:fgram, ~tJonior level ststos, end nave a gradf;J '101' pr.l;/1:!tler, · ·· · · ·· · · · 

The $yp.erinten¢1e11f(n~y apfi)'qVij µp to tiirei:i ti) Ye@f$~fj'jb~-S<lhoor experie~ce ,md 
op to nine{$.) years ofer<r;ierlence from Ptber$9hPJ>ls; Additional experience may be 
appmved·1.1~.on re.cc;in1menctation .9fthe§l1.JPf;!rintenq,ent and appr9val of the School 
F;lgar:d, T~er~i,r(t~r, emRI.QY!;l!'l Wlll ;P(Q.Qre~sto fhi'l succeeding step on July 1 ·. of.(;l~Ch ... 
ye§lt. pr9Vic:lirt@$iii'plqyeE! 11~~. petf9rmed sa.tisfactorilyfor a minimum period grt'i;;iter · 
thah one-~alfllie numb:er ofdays requiredfor\he.n9rmal cohtractual period for the 
posmon. 

' , . . . . " . ,. . ·. . . .. , , . - •_ ·. ' . . . ,· ' .. · ·. . . ~-: .. • _';-'./. . _'' I. ' -

Lgss Qf fla.Y fgr l:l[lY days 1totp~id shalt be on the b;;isJs ofia, d1:1ily.r.flte Wl1h fh@);laily rate · 
determined by dividing thi:rs~lary by 1$0. · · · · · · · · · 

ff mployees who hold a ba9helor's d\'/gree Jrgtn a.n accr~O:fted t::9IJ¢9~ pr un[veri:;)ty ~s · 
defln~d. by the IJ~ Q~P,aJfmentpf EducaUOh Shl:111 recei\/e an.adv;;1nced qegr¢e ' . 
sUPPIElment of $175.00 per contract month workeq1effettive J1.1ly 1;2Q1q . 

., . ·,- •'- .. ·, 

l:ift'eqtive July 1, 2022-June SQ, 2923 Adopted . . . . xxlxxlxxxx ~ . ·.by th~ ··. . ·. · 
$\J\IVANNE~J(JdONlYSGHQQL.·BoARD 
114() PbioA,y~.i)Yi!§pU{o .·. . .. 
Live Qi1i.K, Florio¢ 32064 
aaet€111~.~oo • ·· · · 
fed L Rou1;1h, $µperroti:lnqent 

14 

•,8265 

~Msf 
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APPENDIX A 
NON INSTRUCTIONAL 

SALARY SCHEDULE 2022-2023 
PRE-K PARAPROFESSIONAL 190 DAYS 

ill~¢~~ 

YEARS OF EXPERIENCE 

LEVEL 
0 l 2 3 4 5 6 7 8 9 10 11 12 14 

2 21375 21580 22071 22551 23038 23526 24013 24497 24983 25469 26198 27079 27494 27879 28265 

l 22218 Z2701 23188 23676 24159 24642 25132 :!5617 26103 26587 2731.8 ?8220 28656 29057 29459 

CLASSIFICATION LEVEL 

2 CDA or Equivalent and High School Diploma, GED 
1 CDA .or E:quivalent andA!!$OCiate of Arts, Associate of 

Science ·~unior level status college, or Interpreter Level I EIE 

*Must present satisfactory doqu_mentationof completion of twelve (12) quarter hours or 
equivalent earnecf at a regionally accredited fpur (4) year degree granting college or 
university. All eligible hour$ must be earned after admission to a degree-seeking 
program, !'lt Junior level status, and have a grade ''C" or better .. 

The S4perintendent m~y approve up to three (3) years of non-school experience and 
up to nine (9) years of experience from other schools. Additional experience may be 
approved upon recommendation of the Superintendent and approval of the School 
B.oard. Thereafter, employee Will progress to the succeeding step on July 1 of each 
year, providing employee has performed satisfactorily for a minimum period greater 
than one-half the number of days required for the normal contractual period for the 
pbsition. 

Loss of pay for any days not paid shall be on the basis of a cl1;1Uy r{l\e with the daily rate 
cletermined by dividing the salary by 190. · 

Employees who hold a bachelor's degree from an accredited college or university as 
defined by the !JS Department of Education shall receive an advanced degree 
supplement of $175.00 per contract month worked, effective July 1, 2015. 

Effective July 1, 2022-June 30, 2023 Adqpted xx/xx/xxxx by the 
SUWANNEE COUNTY SCHOOL BOARD 
1740 Ohio Avenue, South 
Live Oak, Flqrida :32064 
386/641-4600 
Ted L. Roush, Superintenclent 
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SALARY SCHEDULE 2022-2023 
$CH06LNlJRSE WltH BACHELOR'S DEGREE 

YEARS 

0 

1 

2 

3 

4 

5 

6 

7 

8 

!) 

10 

11 

12 

13 
14 

15 

l§ 
17 
18 

19 

20 
2i 
22 

)!3 

E3ACHE;LORS 
39~38 

40615 

413.90 

4n67 
4294:! 

4$.725 
44606 

45418 
4(;269 

41101 

:l!ll210 

49319 

.,5Q428 

. S1537 ' 

52$45 

~3754 

54.864 

, ~S97;\ 

S.7081 
· 5/3189 

!;~}98 

/i:0408 
61515. · · 

'!52624 

Tt"le§ppe.riotendentmay appr.9ve !,JJ:> to three (3) years non-school experience and. up to nine (9) · .· .. ·.· ... , . 
years cif1t1)!perience frorri·p,th~r schools. A~4illqnal .\9xperience may l:le approved t,tpon - .···. ·. ,: 
recomm&ndationoJ the $pp:~rintendent and approval of the School Board. Thereafter, the:.·•' .. ·· · 
erriplpy~ewill progress t6the §lu,9qeeding step on July 1 bf each year providing the employee 
hM performed .!3(:ltisfactorilyfora n,i)iimum PEl(iOd greater than qpe-half the number of days 
required forthe horm1:1I contrMtual perfo(l for !tie position. · 

:Salary.is P!i!~e<;I qn 1~1? dayi;1 fQr 19 m.cmths. Loss of pay for ~·r\y cl1:1y$,hot p1:1ld ~hali'g\:l qn.~ 
basis 0U1 daily rate.. . · , . · . · . ·· .. · 

ADVAN()E0°0E:.GREE.·SUPPLE!MENTS 
r;,fastef's q~gri~ aqd $2,31 () to :Sac,lw!ors 

A99Pt~c! .· ., xxlxxt~x · by the · C 

S!.)11'/P,,.NNEz.~ CQ.!J~JYSCHOOL BOARD 
1740 QhloAveno~(Squth · 
Liv$ Of;l.~, Fle:ifl~l;I ~~q~4 
38$/647-4600 . 
Ted L Rou:;;h, Superhte11d$nt 
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APPENDIX A i,4 ·~.·.·. • .. · .. ·; ·.·•·.··.. !hi NONINSTRUCTIONAL v··;yo · fl(, 
...,-(JI -ut . SALARY SC:Hl:DiJLE2022,2023 . . . 

fl Sl:OREt.A.RIA[ ANDOtHl:R Of:f'ICl:·Pl:RSONNEL 

·· . . ·. L~ YEARS OfgKPfiRiEN6~ 

· .·.· .. /l9::c..~~v"";L------: ~ ... _0 ______ 2 --s-· --4-------1-· --s~--9-'-'"""1""0"'"""=.1"'1...---'-12-'---"."'h--'--"'"i,\-

11 31320 

10 31320 

9 m.2() 

8 31~52 

7 33223 

6 31320 

5 a.mo 
4 31~20 
3 313:ZO 

2 31320 

I 31552 

!A 31952 

·31404 31487 3iS91 31075 

31362 31404 31445 31487 

3:1445 ;11562 323?1 331,80 

324Q8 $2931 33742 34:[58 

33687 34199 35018 35.aai 

31404 31487 31591 ~1675 

31362 314!)4 31424 31466 

31424 3l5Ci8 ~mi Jll696 

314~$ 31571 ait:P ~ili42 
31487 31644 32364 33077 

32274 33000 33715 34446 

31408 32931 3,7.4Z .34558 

5 

31758 

31529 

33992 

35409 

i!J,sei; 

31758 

31508 

31800 

.e.i!ii.i 
a.3794 

i!5167 

35~09 

6 

~)!!42 

a1ssi 
34797 

3,6iQ4 

3147$ 

aia,i2 

31SS0 

318_84 

~~91)3 

,;4st~ 
$$~87 

36204 

S.1~46 32030 32105 33.158 34178 '34116 352:iil 35719 

h~11 33186 ·33_989 3Sd~4 - I6H3 ~673-7 mM 37793 

.35564 36397 ~7227 384()1 - 3$5}8 401_si 4ti'/41 4t3Ji 
3?0~~ 37,851 ·38694 39876 41030 41679 liili.~i· 42892 

3?399 &$@ 3~942 41119 413~3. ~ion ,fssM 44i9a 
31925 aipao ~Ill• tl194 m91 . ·33118 l4m ,4ns 

Msn sfi;1i s1~t.3 -3J124 a,1i~ ~4'iii s.4?1ii as-210 
31978 ,s2n<i ssAM ri.4's4~ i\$Wl -§6168 ill.6!1if )1~4 
·a;1M1. 3-4M~ ?4811 -as886 /!6959. a1~{1 a1lo96 sa&M 

¥1-24 3~9~$ :i6§SS 37?.ili · ~~~fI \.a9;1s2 ;/diiiS AM61 
0i~~11, $i3~'2 j~o~<1 -l~ts6 41!~?{' M~\8 ... ~J's1a l\~~11 

fi0,39 a%s1 s.8664 ~9_a1s .41ileo 4)679 .t,UJ6 :42s92 

OLASSIFiCATION·LEVEL 
11 qElll.!l!'cJI Secre!ary · · "· • · . _ 
1 o l:l1$1rl¢\level. secretary, District seorsitary {CO$tpi;lii;ln ofR.ecords) 
9 Administrative Secretary ll 
8 S6hooLBookkeeper 
7 Aoco\ibts Payable Specialist 
f3 tlet~, fi.1fldla Cletk, Interpreter 
{;i Geheflll Receptionist · 
4 School Secretary;pistrict Sec., Bus Driver/Data Entry 
:i Adm. School Secretary, 1st class SecJAdm.;Aide, District Secretary(Records), 

Homeless Advocate, Interpreter/Parent l.ialson/Pre-K Resource Assistant, 
R/3~1strar' . . · · · . · . . . · .· • .. · · .. · . . ··•··· .·. · . · - - · · · 

2 Adm. 'Secretary, Bookkeeper, P/lrtslnV!lr\tpry.§letl5 
1 Fll'\ancial Aid Coordinator 
-1A _ Accounting ·c1erklf'inance,Oommunity Relations Specialist 

Tfie l:1@,erintendent /i1<!Y~PRt?ve up t~ lnree (3) years of non,scho61 expl)rieri,;:e ai)d µp to n!o~ (Q) ye.~rii 
pl experience from other schools. Add1\1onal experience may be approved upon recommendation of the 
$.yii:edri!~~aentahg ~pprpy~l o(!he School Board. Thereafter, employee wlH progrells to the succeeding 
step \in J~ly 'I .Qi eac~ye~r, fffoviding employee has performed satisfactorily for a minimum period greater 
thah one-half the nµmbet.ofday'irrequlred for.the normal contractual period for th'=' position. 

AU llalatliis ar$ !)a~ed on 121119nttis, When an emptoy<'!e ts on less tt,an 12 .milriffis, the ~silary will~$ -
prC!tateg an a monthly t:iai.ls, - -

Loss of pay for any days not paid shlill be on the basis of il 9aHyf<1t1:! With the d111)y rate determined by 
divldih-g the saJl:lry by 1B$ for 1b moriths, 21§ for 1 JrnqnJhs-,i;J,ng,:~§tfor 1? rtion!hs. · ·· . - _. ··•· 

•'• ' - ". ·-· . . . ' . . ' ',' ,, -,-. ·-. -_ ' 

~.rnpr9yees-:wh9 hold a baohelor's d$greef(om an accredited c¢111ilge or unJyersity as defined by the us 
!JJlpart.rnentof 6:clucationsha!I receive an advanced <Jegreil ll\!PPlertlent of $17.5.00 per contract month .. 
worked; ef/l(lotlve July 1, 2015. - -.. . - . -

Effective July 1, 2022..June 30, 2023 Adopted . . x)i}xxixxxx -·. · .. ·. t,yJhe 
SUyYANNff G-0\JNfY $dHQOL $OARD 
174Q (Jhl9AY@Q.4e; $_o_pth . -
Live Qak, Flptida :32064 
386/647-4SOO 
Ted L. Roush, Superintendent 
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NONINSTRUCTIONAL 

SALARY.SCHl5DULE 2022-2023 
SECURITY GOARD 

APPENDIXA .·.· ··• 

1l1 .. ~.i¥= 
YEARS OF EXPERIE:NGE 

LEVEL 0 1 4 5 7 8 10 ii 12 

2 5i~to ~13Q3 .31445 3l487 315.56 31604 32312 3~P2t .33733 · 3,447 '35510 ·s6577 . 37157 !!7103 ,,3$248 

1 . ·.313!!1 32262 . 3l130 .. 339~. . . 34865 is.t~ I 36605 .. ;l146o . 38342 39211 40508 41'6'/]) , . Ai:141 . Ai~61 43581 

CLAssn==tOAtlON LEVEL 

l;i'tteL2 
l.$v$11* 

§<;ig\,!JJ!Y (~q~((l . . 
S~@Oilty i'..iµ~fd ... · .· . 

*This clll$$ification level e!lmin.i\E!t:I exi;riptfi;it!'.lir!PlilYee.~J::li,i$~ifieJ:i.4:e'Jel 1 <ithlef} !l§! !?f §/1 !~$., , .. . . .. ·-~- ··- ,· . -_- .. ' ". ,-• . ·, -· ' ., . . .. ·. . . .·; , . __ .. ~ ·"· :-." . •,· ,.· '' '.: ' '.. ' .- _- ... ,. . ., . 

Th~ $uperinte~dentrryc1y.?ppr9ve;pp!ottiree(~)ye~r~ 9f. non-school experience and '. . 
LJP toJ1ine (9) years o.f e~perience frqm .<lfli~t.$Pl'\oprs, ·~t1ditional experience may be .•... · . 
~ppftiVElP 'upon recommendation ofthe su~erl!itendentand ,approval of the School.·.· .. ·. · 
Elb~tc!, ?thereafter; :~n,ployee ·wiljl:irogresstothe ~uqceeding step on July 1 of each; 
y'$at.. providing e)ijpl.oyee )las perforrned.satisfactorilyJor a niinirnurn period greater 
thi,lllQO!if-iDJ:lJfthe number.qfqays(~g~jredJorJhe normal contractual period fqtthe ' po'§itl~~i: . ,·. . ' . •· ' . ' . .. . ' . . .. . . . . . ;; .... , ... ','/JC '<"i:'i 

AO .$~)arias are based on lt ttiQnthis. Wb~h a·n·e.mp)9YM1;1J~:.PPJ~~~,J.t.i?h 1.g (ttonths;. ··. 
the siilary will l:>e prorated on /;I b'li:liJthly bl!isls. · · · · ·· · / ··'···•. · :< . . ... 

Lass 'Of p~y fQ.f any days not paid shl'l.!i.~e.g1;1tf1~ !?~:Sis Qf,~j:jaily rate With the daily rate · 
dl'l'tetliiine.d liy .diY.icifng J)1e salary.by 1 ~~ fQf1Q .mpnths, 216 for 11 months, and .261 for 1;2 rttQJ'\tJi$; . ,. . ., . . . . . . 

e(rlpli;iyees who hold a b.achelor's clegree frorn.a.n.~@Qrec![~i,g.t potlege oruniversity as .•.. 
def.in~d by the US Depiirtment 9f ~g4oatj9n sµi!1 fl?G/:fiy~.atiadvanced degree ··. · 
sypplement qf $175.00per contract month Wc;irke.d,Jiffer.:trve~uly 1, .2015. 

Eff'ec.tiv1;1 JUiy 1, 2022,June 30, 2023 AdoPtei:l .. . xxlxxlxxxx ·· by the · · 
$UWAN.KIEE COUNTY SCHOOL BOARD 
1t40 ,Ohio fwenue, south. . 
Uyj;\Qak,'Florida 32064 · ·· 
~$i:,/$4i,4600 ··. 
Ted L. R§Ush, SUp.e1rinten~~nt. 
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5)16/22 

lNSTRUOTIONAL •ANP ESP · 

aQNUS 

L The, parties ~gt¢eto a 91'/.etimenonrecµrrip.g !:igp.usjn;the amount of$500 to .• 
be ;pa,id to alI ernployees Who tn¢¢Hlie followiti.g 9riteria:. . 

. : . : . .. . __ - . · ... ·-..... . . . ... · ,•' .. , ; ' 

A .. Are aqtive.Iy efr!ployed a.s oft11e tla.te or.ratit}~·ati\1n.~trg who have been··. . 
;empJgyed wtththe. di,S,~ncta mininmm ~f h1µt~f.tis~Alf ear 2021-22.: ·. · ... 

:a.\EJnp!,oyees \fhO. are·on a11 aPptoyedleaye, qfflp~~~\le·~wing fiscal year ·.·.· 
t~b21J~i art eligible fotthe b,OilU~, PtOY\ile4:tl!:~Y@i¢F;the criteria of ''A" .•.•... · 
i .. al+<>.xe an4 a~tively wotked alliittimu.m ofhat:t(offi,s,<J~1 year202l-22. . . 

• -_. .' . -· .. _: ' ' . . -. . . ;.,., ; >.\ -, ' ·, -, ; 

Th.is.'t>omis will li~Paid ~uting the mqn.fu ofJitne p(),2~", · . . . -- . ; . . . '' .. ' . . . ,. ' ' -

. . 2. c'.l'heparties agteeto a oneJitiJJi 116htect.t:rting bQf{µ$in the atrtou11t Of$2S,Q to 
b~ J>aid to all employee;Wh§ :m:e_~f"ilieJ~tiqW:ifi~ititeria: · · · 

A/Are actively.¢mployecl as pftt~Jlate 9fratificatlo11 and Who l:uwe been.· . 
. ····employed with;the i;listrict a:mlrihnµm ofllalfoffiscal year 2021~22. 

BO:Empfoyees who are'Qn artapprovedleaye pfabsence during fi~calyear . · 
· \2021 :27 aj'ee}igible for the hot11,is, provided tp.ey meet the criteria of"A" 
. iabove Mc:l.1J¢Jiyely worked a minim\i.rl! pfl!filfof fisc;alyear 2021-22 . 

. c.:Wh<> ~re sJiff empl9y~d wtdJ:>hl~lbiifty t~tµli\tC> work as of the first , .· 
lstµqer,itday pn A1.1gµst 1 (), 2022. · · · 

This boJ1lls will be paicl .QJJ. the last pityroll ofAug;ustgQf2, · 

346 



Sl!W ANNEE C()UNTY S9Ji()()!, B0AR.j) 
DiFFERENT1i\T£D PAYfL,\N .. 

!rt accor<lll!l<:e wHh Florida StnMe 1012.2:; (I) (c) (4), b~ginning with th~ 2QQ7,~Q08 academic 
Y•(lf, tlie S11wann;,,, [)Ut<ii;t School 13<:i.\\id ptppo,s,;.5 o sal"J}' schedule with dif(crentiatcd pay for 
lx>th Jristrui;!)oo~i versdnnei imd schocil-oasd({ adminisfra\ors. This Pi!1brentia1ed pay Plan shall 
be incfudelasj,art 9{the_,al;uJ s9h?Ml~)s required 'py/,s./0/?·P~nd ls subjectto negotiation 
\l,'l ti9vJ<led ihpMp\JlJ447.1,·t,e.<liffel'\inUated pay Is based on distrlct-de(l;rmincd factors, 
inch1din~. but noi li)il lted to, ·ndditlou•l .mponslbilities, $chQol .den1ogr~phJcs,csriticnl shortage 
wens, 11!)/J lev~I i>t'job p¢1forn1nnc¢ d.\(!1441\ies. 

l. SCHObL;il\$$:D AP~!INISTt{ATORS 

A. Asilgnmcilt 19 n schoolthnt.~~t;aj.d .~.!l!'adc .Qf"f" !),!!!~~ ~g~s~<M,iv~ gl!i<l~• or•iii1 

n~d $$00 supple,nent for e'ncfi yew, aitd continuirtg for atl;aifl ·yeaHlil'lii(yji\g ·. 
fo~})i'i.:,v'ed'pcrfQ!'fllance - · - · ·-

B. Principal'; U>a.di>r·ship AcndemyTietll 

C. C~tli.(l~M(C?n ns-Scl)Qo\ Pr_ipcipnt 

$1,000,0~:' 

$Z,QOO.efci'! _,--. 

D. As.sigt\n\~i\t to Title I SeiJ9oi $\Oo,oh{ 
. ' . -,':]_""' 

rt. INSTRUCTt9NAL EMl'LOYJlES 

A. IJo,ii $choof tncc,itlve:A noil·t\'c!lrr!ng, oti~tliousand dollar($ i,000.00)lncentlie for 
;~~9.h@riJftl:~~t~itJJ.1G-J~---~_)lJ>_ii ,-<w·:1ift/ ~di~bf -fr?1~l _id1i_gher'. i,crforining:_s_cho~I wi\b,i_ri thi --_ :G 
plstrtct.' '('he trnnsferrtng tiacher 11111st )ti\\'e tllceiv~\! n very effective or -01ust<ind)ng 
p;,ri'!i/1\\':ilic.<i ev~lunUon 'th.e preceding year. . · 

• <APP!:NDIX G 

. ; . ,-. 1 · ' 

$cl,!)i!Q;\)01,lilil,Ql1 .• B. .ocnnrlm~11t}!c~,;IIC1irri,~lt1\1i J,~adcr/Orndc Lewi Chuir .. - . i , . : ' ' 

C ... E$f, Tea<ilier: i\s .n•ih~i,qf R,~~!l/d 9cil(tppqt!JlacUitation 
thi g~1; $tQct.~1its !f\l$E cerUficatioi1 is t'eq(l!ted 15nsed on 
stt1d~nte~io1hnepf;;S11ulJ be.en.mod f,yporiik!eling one 
e~t,nil~{duty 4afp'.ee week· · · 
(8hotifs) . · 

D .. Pli,ORS l,,l<iJ1tor/N~w Teacher Mentor: I1or sali,rar;torilyservingas ntitetJ!!it tea~her, 
NBC'rB~rflfte(l i•acher$ •!Nirj~Jigiblo for thli.µppl;:ine~t .l( thebonu/.pibyldecl tq 
tµeni ll11<iJlgb ib¢ }lado11~l l:'loa;,a (~rogram) provides for a,supple1Mn! •iiual[ci tit . ·. · 
greaterih@ $500. 1n the even\'fimding from .the !'rogi'ain is lei,; J~ai1$5QO,Natiomll 
lloard cettified te~cMrs ,,ho serve ns 1ilentors will be eligiblefor ® amountwhieh will 
1,/ovide l\>t ~t lensi $500 wit~~ combine4. fron1any amotintt pai\! tj1rauji11 ih¢ Vrogr"'" 
Requires' nppt9\ial Md dQGUO)~i1tatl611 ofroqqired mentodn~ hours. UOO.tl05l)5;00 
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E. l'larning P~riod ,Sypplement: F,;r the volunfmys,irrendcr of a 
teaCl~~t\pJa_nning period_. toJ¢i'v.~ ~·t¢a~her 9f t~cord fOr:an 
aitdititlfia.1 p~r.lod of instruction ·/js requested ~y the school principal. 
l'he flfpphin1¢nt shi\H .be tarn¢d hasod on completing an addHional 
30)11 lll/!l.•s 11et MY·as planl!ine. The supplemcnUs .bnsed qn a sixty 
(§P) aji\tll\!' il§li§i\ ~finstruc1lon during the norn:at duty day and .. 
shall b.:.prpraleJl for varying leng1hs.of pc'l'iods:j\ppointments)liall 
be miid~!i~sed (in needs of Jhe school, master scbpdulo; und .lho 
v~lu11/iicy acceptance of ihe teacher and shall not be subject to posting 
re~uiremcnts.Jmvel w)H ~e rgjmbutsed by the District ff the tel\chor 
is lliiigried to bothJive Oak Md.Branford Schools. · 

r,, :R<!i>ding Supplement: A one !JtrlJ; $Qpplement for Reading Coaches a1\d. 
1~tondaryRei<ding.Teachers w\1qaltainthe Reading Endorsement ot 
~rtiticatiou. J1l Readirig , -

~ 
··~per 

year;· 
$J,1i.t.Ml0 . 
l,9Q0.0() per 
jie_rilester1 · 

$i,36,il0 
~per 
hinc we~~s _; 
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l~~tM.J~l!U!LII!!llfilW'.ill/Uhllll, Md cl W~t<l.lllli!Jll:llIDlllllll! 
lllilsiiiliDJ!iti:!1.11~s nt fLDOE that wonld hnlll\CI smdent health. safety and wetfare. lli<i 
!Wlllill~!.!lll.n.lils.'1!'!.JJ.tl!JP.ll!O'..!l!IU\va!ent tn Sl.000 ~I®~ 
the omploi'<;~ Y191114 b!: l•aving, provided Jlli.J>.uw•nnee County Scijool District salary 
11.!ncement !~1.LllQ!l. l!lss thmt SJjl)'llllltee' if ~l'.ll!!l.!.IU!!l!lill'11tl1ere;l.1chcdule. 
fut!mll,,wcnts being received 1w tho c111ployi;o lhlm ilw Pft/Y(ous school district are 
mtuded frpm the nlo~~l!o..l!Je emnk>Y"" must pmvide Sillary 
mill...cntiun to the Deoortmcnt ofHu!lllln Resourw!il\'.1!!.•!n thirty 001 davs of hire ln 
orilill:.1ilrJb.s!.!l!Ji:~ perfur~nav salnry pl,w;i.Jlllrotlll..!&.\l!IccUyL!l!!.lil 
w:!Jk.'l!ion Is receive~ wlll ooon th• current Pertbtllli\!l@.l!ll:iJlulai'V 
$oh9dulo1Al1ll!lil!lli.AJ.. 

!)4. Secondafy Ilnpplements 

a, AcMeinkC01)\p¢1itlojt SJ!di:\etjr 

p, figriculture T•M.h~r (8:0il,4:00di1ty day, plus supervision of 
intraturiienlar activities in¢1ulling sponsorship ofFFA) 

c. A!hl~ti~ Pr(igrnms lit1d Support 

i. A_lhlelk t:>1re9tpr (:20 te~ms o_, nio(cj • 1 free period 

ii. Athlctlpi?ir~<;tpt(less ihM 20 !ean1s) • I t,·ee pertod 

HI. Asshtnnt A_thletie Director 

iv. Aihleti,Eve~\SJ!pport Staff 
· (fic)\ef GO)/ectors, scornboard/elock operators, etc.) 

(Per eve_nt. To be rnimbm~cd by ~ate revenue) 

d. Sand 

i. Ba1jd!)iri>,tor {i~~hJdes ~upervisio11 of 
itJJt~9_µJU~Itl~i':ll:_~t!~,lt_i~S~~11d requires uni't 
pafneipatfon in-bo\h· con~ert and marching 
o~iid performoi\{ei and cp1npetltions). 

Ii. Bamlbirector(indud~s supc1'Vision of 
inita~iiirlcular.ilitNi1ios ariil r~qu)res ~oit 
pat,f_idpation·ih -rjHti'Ch~ng'·_baifid·perforniat'lCCS) 

m. Assistanl'l3and.Dfrector 
iv. l./~Mn'ii1\1p<>$Jl()nior 
v. MqlorotteSponsoi 

vi. A,tkifi~iy SMri;qr 
36 

$:1.,llll!al!Qt~~lli)Jl 

$1;90M~[,ll2t),Q{ 
$,1,70\MlO!~l!,Qll. . 

; .... ',' 

$,l;l}00,002,9~0.0Q 

$1,qG0.09},QfoM ·• .. · · 
i$J.,l)OO,lll}l.JllilJl!l .. 
$;,UOOJ)QLo)O:O.l! · ', 
$t,llOliJJQ,!,O}~·o'i/ 'i 
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e. Bascbnll Coach 
I. Hend B.!l!ll!1lnll 

ii. Assist,w Baseboll 
iii. JuniorVllfsity Bnse\,allCoa¢h 

f. Basketball Co®h 
I. HQµd J!;isketball (Boys') 

ii. Asslsta~i Bnskeiball(Boys') 
liL H¢ad ilMkelbalJ(Olrls') 
iv. Assiiitn~t liaik~tbail (Girls') 
v. Juni<)tViir,IJyl:!a.\ketball Coach (8PY$') 

vi, J(•!\\W v4,,~ji)'.lli')ketball Coach (Girls') 

~· -Jfowlin~_ 

h. Ch~orfeador Sponsor 

i. CllCJllBPA A<lv1$or 

j. Glass Sponsor 
· i. Senior Ciass 

ii. J.u.nl6rClws . 
lit Sophon\ore Class 
. ivi Pte~biifatt-tnA~s 

k. Cross Coimlry Coach(Ciirls/Boys) 

l. T)(~fua Irtslructor(Wltlr2 shows) 

,n, Football C:m,ch 

~llbS:21,ob 
. $-1,MO,OO 1.21 s.QQ · ·. 
$~Mo~,s2s;oo 
$l,;!O(M)\\L2 t~.oo 
$!,!1.AlMQLli5,!lll 

• M,;iooJ10T,2r5:00 

~g0,ooilJJ.Jfil 
$+~JJJ~.QQ .· ' 

S§OMQ~{o~ 

s+,./JOOll6 Uilo.oo . 
$!,\'lGIJ,OOil!J,b;!!f). ' 

ffl0,9iJWJ!!! ' 
· ·$1ilO.oOi~Q.OQ .. 

swMQUl!Jll! 

$l;$(l!l,1)4)lllt!lll 

i. I•ica<:ll'o<itball Coach (30% Spr1ngil11UJ10o/o Fall) . $4~ , 
iJ. (lffci1sivel Defensive Coordinuw (30'% Spring tlall/ 70% F~ll) ~oo.ooi,?J2s.oij 
iii. Football Assistant Varsity (30% Spring Bal.I/ 70% Fali) · · · =$~9'001,:il'S;OQ .• 
lv, fqg!~~ll-Ikad JuniorVarsity (30% Spring Ball/70% Fall) :~,9@.:.i~:00 .. 
v. JuniofVarslty )'ootball Assistnnt(30% ,Spring 13a.ll/70% Fall) SliaOO..OO!c~ •• ·• 

n. GolfCoach 
!. Golf(Elot,'l 
ii. Go! f (IJii)s') 

o, Hbt\1tt Ecop.c)hitc;¥ T~ilCh¢r i.P~1udihg sttperv'lsion 
of itittacurrfoulara,ctiyjiies and spo.nsorship ofFHS/l'CCl,A 

p. HQSA Advisor 

q. RiverOaief'I]gi!J))\ial Ctjllogo 
t LfN ln~fructM·lncluui~g stipcrvisioh\lfclinlcaLa~sl~iimtnts 
ii. $i1rglc.~1 Technoiogyinsfrnctor, limited to (I) 

iH. Pharmacy'teclinfoian, limited io (I) 
37 

' ,, .... { 

$l,,4-0l).()Q! ,415,!fil 
S~·A00,~1;~JMO .. 

$];000,00.l,!tlQ,J)J! · .. · 
'· ··-;. ---

$1,000.0~J,Ql!l,()l]. . . . 

}.,;.00.00~;~35 .QQ ·.·. · .. 
$l.000.(!02;01M!l '•• ·· 
.$a,-000,1JVUJl!1i!2 . 

' 

' 

' 

4iA .. ·· .. 
. 4,u1~-

:111 
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iv. 'fafi~nt C,are Teyhnician, based l)pon a pr_ogram being 
offtlred eMh semestet 

r. NJROTC li\slrpcj(ir /n{lu<li11g supej,,islon of 611tsi<lc activities 

s., Skills USA Ailvlso:r 

t. Socce_r Coach 
_ I. Viii$iiy~9c,t¢f (Boys') . 
Ii. Ji111i<Ji V;;rsity SQccer. (Doys') 
iii. Varslty~occcr'\9f/ls'l. 
iv. J,in[<)'i\ln~Jfy Soccer (Girls') 
v.• .i;sJfsi~111 soc¢e'r(Boys') . 

vi. ;\i~i)ljuif$q¢{er {Girls') 

u, Sql)baJJppq<ih 
i. · SiiftbJi'! ii cad ¢01\ch 

. ii .. 1\s}i~\~~JS9!l'ioU,C<l.~ch 
)II. {UiiloX'V!lisJtySpi\bail Cooch 

v. s,virtimtngCoach 
· . Csw11ii,;,/nll (::9ach · 

(i. · A$\)jt,~ii(/jWiri.\l\ttng Coach 

w .. Trn,!(G~.~~tj . 
I. }l,!ad Track (Boys') 

t(. tctc~d Trtick (Oirls'l 
ill. i\sslstarifCoctch (Boys') 
iv . . Asij,it\ii\fdoach (Girls') 

x. rennis ·coach 
y, y,m.eybaU Coach 

i. Volleyball 
tl. Assistant Volleyball 

· Ht J;,~ior V nrsity Volleyball Coach 

z. Weight Lifting Coach 
, 'i. Weight Lifting (Q9ys') 

Ii. Weight Lifting (Gfris') 
, iii. Assistant Weight Li/ling (Qoys') 

ly, A$sistarttWeight !,ifting ((lids') 

l\ll. Wrestfit1g Co~ch 
: L · WreslJing 

ii. Assistant \\ircslling 

bb., Y~Al'l,o¢k$Ponsor 

cc. Flagfoo!ball Cqach (Girls') 
i. lle~4 Coficb 

$SOOJJ0205,fl.J! 

$,;;,oo.(J{J3,ij~.O!l 

$..1,'liJ0.001.QJ.Q,®. 

~,400.00 J ,iJ!i.09 
. . ·s1-0M0:µ_1tlf 

ja;ooti.#i~t.im , · 
_·$2~GM04<~ 
~~lhl)l)J;% t~.qq 
$,l;l'!GO,QJJ tfil,00 

$t;<l~l,,i1~:99 ' . 

. ~t:~~;j;~i 
$'.lilOJMJ0.!4lW. 

' . -'"- ··/-·· "-. 

$~Alti~~is.Qli 
$!,;!OMOJlfilllO.: 

$1..amhOO I JI ~,t\12 ' , 

· .$;>"'5()MJ~,SZS.rt() : 
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ii. Juuior Ynr~ity Coach 

dd, eSports C<>~ch (Per Serrtester !iol to exceed$ l,400 Per Yenr) 

2. Middl.e SchOlll $·upple111ents 

a. AgricultureteMher inch1ding~i1pervlsion of 
intracurriculnr.Mtivities indudH1g sp-0nsorship ofFFA 

b. Athletic, Dileqtor 

c. Iian{l;\lrcgtor 
(ln~IVdess\1]\crvision of'hltta•c1irti~-01a1 
actiyities and requires u11it participation 
111 bo,tij performances ,md coinp'§titioris) 

d. )3aseba\l /!oni:h 
r. BMe,b~ll C.oach . 

ii. Nsl,tant!laseball Cqach 

e; Ba.skeiball COO)>h 
I. !!eM ll#~ttbnll Coacl1 (Boys') 
ii. Head !l~s~etball Coach,(Girls') 

Jii, Assistant Bnskctlmll Coajh{lloys') 
iv. Assi~l4iit'l3asketball Coach (Girls') 
·Y, llpYs']\i.fr&l\tural Iiasketball Coach 
vi. Oi!l{Jntrl\muml Basketball Coach 

g. J'Qqtball Coach 
i. Head Football Coach 

ii. Assistant .Football Coach 

h. Soccer Coach 
I. i1¢11{$9tcer Coa~h (Girls') 
II. Head SoccerChich (Boys') 

i. . /iotl,b~il Conch 
i. Girls' S~fibaH C9a.¢h 
ii. Assistant. so~ball Conch 

j. Tr<tck Co~ch 

k. : VPlleyball Co®h 

L WrestlinfCoach 

m. Yearbook s·ponsor 
39 

$J.f.lOO,OQJ,lli,J.LQ 

$'/ll{M)01l.!!JJQ 

$t,-1QMO.l.WlJ)Jl . 

$.l•OOU!J.J!!l 

~~j.S15..QQ; 

S!;,280.QOJ,h;.llil ... 
S~,;!UMOl;2Li.QQ . 

$!7Sl!.Ql/WJ)!l 
~~J).Q. 
~01}.-0Q?l!)Jlll 
$900.0g2].!M)Jl . 

$!)\,)J),OOQJ.!l..00 

.· -."_ . .- ;'·-· 

$1-,;JW,Q9~.·· 

$~~1·,21~,pif·., 
~~i,1tsllif 
~·.~tJ&o 

·.·(!\) . . 
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· . .....f;;,·,·,·,·,.t'',J,'',•L ·,, :.rt:r-

v~ 
. .. . 

.g, Lmementary Supplements 

a. Yearbook'Sponsor 

*· -~- ~ i Formatted: Indent: lefl:_ 0.3_8", ·No l)ube_ts .o~ num~tng 

Ill. 1'/QN-INSTRIJCT:IONAL OlFfE~ENTJATBD PAY 

A. CPAIFCCPC (ifreqult¢,d for pos.itlon) $.00~ 

B. Lead CO/\: Shali lnclud.e a ,190 d~y CMtrnct. 

C. ESB 811s t>rlver(out of coun(y routes only) 

$ l,f.1-0(}.09l,4l.~ 

1.i 'ii% of salat1 

N9~,,iriS:fru~tli1nat ~rsoi'mel may also b,e eUgilil~f or many of the differe\iii~!bd 
supplemettt(ljsted under S¢oti<>11 l @<>:Ve bije4 ori eINi1cai/on •fi<i other teq9ire1µents 
foilhe po/iU,;n, H:owev~r; eon'ip~nsation ls subject toJhe requ(rem¢i'tts establJih•~ ~y(he 
Fair Labor Standards Act. · · ' 

iV, J-,BNO'lr! Of f:;ONTl.lAGT , . 
All !Jifferentiatpd Pay.supplements are fo.r .a twelve. ( 12) t\JQlllh perlo~ ui,l~i JM)cated 
ollit')'((se;andi9~l4de ~xtra hours and \i1Li!H9unt:Ylt;1Vei d,ceptwhcre ijmployees ore as~!gned 
tf.~~th Nan{o/cl and L.ive Oak schools for acnd~niic pgrposes. Nhlelic supplements are for t]w 
diira,li<Mof the rcspccfiye.'s<io.son, except high §9hool i'ootball si1pptements shall be paid Jn \wii · 
,{:Z)§~lii!iafQ p(ly\ilcnts, ~il§ed on 30%tbr spring and 70%,fori~ll to employees who Qre • ', ·,.' , 
contia.ciciI for less .than twelve months., In the event that• sponsor or.coach fails 10 complele lhe 
.eti\fie season or assignment, tho Districtw!Upay a pi,oruted por!ion.oft,h~ suppleri,ent to the 
eniployee. Supplements maybe ~)lare(\\t.~plitby Jii(1.91,al ngrcemenrprihe principal and coaches 
or &})OOSOl'S, I 

Go-~ches amVOt -~~bns_ors: ~-~~lkhl'te<;ognitlon- Qf aChie,jein~nt,-_~e given ,im.fi\?!"eiiS_t1: :in·ih!i: amount 
oh4p~lementnl pay for p~;!i¢ipution in CO}'>petiti<m beyond sched11led events J!Jl<lbeyond district 
level ~om petition, lf the duration of the s11pplement ls extended. ,' Tliis lnciJ>Mc &hall include 
spQJl~~rey;Jor c;_hecrh:~d ing,: ban di. and_ ~QRilinry ":hq _ !!Cco1npru1y Jliht~tic, ~ywns:_tQ- -~on1petitionS. 
~Mhl~&~_ases shall be 10% of the basesiipplementsforeach J<iv~l ofa<lva1ke\lp;1rtlcipatlon 
excepHirh,o!ll advancementk9~ a basis'pt!lor than total team 11dvtintj\iiwnta 1% liicrense shall 
be earned lf less Jb.•n 50%!:it' eflg1b!e ~ate go des advance: . 

Tl\, parties lo lhls.StfpulntioilQCAgreement col\<,Jit th~rn dJf:ferertliateij hourly rate schedule for 
lull-time illld p\ltt-ti11~ 1.rstructional employees 1riay 1ntvide n'l~n~ ter1n, ~osf~aylASS l9 the 
district while st\Hprovid!ng high qµaH7 iostructio~al siitvkes to l!td<lents. 'fo hnplement this 
rate strtictu're, the partje.i (igrce to \be rollowlngt 

A. There shaU ~ establis~e1Jhrce (3) levels oi'ho.urly pay for part-time Instructional positions 
predicated on the n~tur<i<iftho·prqsram to which the•~ropiol",• !s @~\Jgti~d. · 

Levell - ~nstiuct<:irs in this level shall be paid arnie'ofih~~($1Jj) d!illars psjt 
hour for instruction h> self.sustaining or ~ost ree<iv1ry prog"11~s\vhen one of the 
following conditions exl,\s; no certification Is required, no funding is·provi\!ed by tM 

40 
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District, no state stanilards b!ive been develope.,\)f9tthe program ~p~e j)rogrnm is 
classified as community education. This rate shall also be paid.to instructional staff 
Wilting curriculum Qr conducting ffltin.ing ·tfr W<:i.fkShops. · 

.t.evel z ~.these employees shall be.paid a rrtte9f 1w,~np<·ljlio.llol!fit., .and eighty-live cents 
($n.s;J per Jio~r or..lQQ"/<> !if .their hourlyW¢ if~niployed by Suwann<'C County School 
89~rdru\l time, whichever is the greater, if{hey .... asi{lgncd to (a} programs funded 
itu:aiigh Workforce P~velopmennhat r,,quiro·teacher cerlilication, (b) aduh .education Or 
ct~W,(tetri~v~I coiirsei;,,-or{c) tuidance counselors assigned ~o Workforce Development 
pro~ran\s. 

4vel;\ ·,dlfoployees al ieyel 3 shall !e.coiv~ ~ rate 6f pay,l;mging l'l'om thirty-five dollars 
($JS) p,erJ<it1f Qt !90% 9fiheir hourl.Yial~!f emplayed by Suwannee County School. 
,llo•rM'u.U.tiJJ!e,"wht~hever is thegreater,for assignmenu inhlgh ski!M1igh )Yago 
Workror,e()evtlopment funded programs .in l:ritlcitl need .. ~reas that require teacher 
¢erti(icl(\i6i/a\1g h!ilhly specialized skillspr expertise. 

)J, 'Ule classification 9.f programs ils J,ev~.1 $ shall be dctemlined by a committee including j))e 
preslaent ofUTSC pr deslgnee, Director o( Cnrcer and TechnicalEducadon, RIVERO AK · 
Teghnical 0ollege:Prlnclpal and Night School CoordhJator, advisory committee representatives 
Ml! o;bllt administrative staft'. Approved programs in this level Include, bti!a,ro119,tJimited ta, 
h¢Pff!ti~lat_e~_ occupations trllining, conlputer programmingi and precision )}l11eN"riJt!g,,, ··._ 

c.prolltllmS in L.•v•l:l win t,e tl'Vi~wed a.s n«1dodfor C-0~\inued ¢1ijil!>illly. TM itpJlllcation ao<l 
~~.1!•'\lial process ":ill be ongoing. · · . · · • .. , ,: 

D, /\djustments !n,h9t;,:lyi'/)les.qf p~y f9r pr\'.}grams other ti1lllrih@e specifically slll!¢d in this 
.sti_t,Ulation shall re9_uire:1nutu~11.a~reement bchvecn Jhc parties. · 

\f~ \y'ELLN'ESS lNJTIA 11VE COOR DINA TOR 
· (To be paid from the Wellness Initiative Fun<Q 

41 

'/-.}·:';: '.,'. ;';\,)i : 
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IN$TRUCTIONAL 

TEACHER SALARY SCHEDULE 2021 20222022-2023 
. . TUTORS 

MASTER'S OEGREE 

BACHELOR'$ DEGREE 
' 

APPENDIXD 

3 Y!:ARS QF cdLLEGE EXPERIENCE 

2 YEARS OF pdL.LEgE e:~P.ERi\iNCE 

1 YEAR ol' eo~LEG:E EXPERIENCE 

HIGH $dHQOL TRAINING 

MQprevailinq minimum wag!l 

prevailln~ ni[plroufu.W~(/~ 

preva111r~ m1n1mytiiwAfi~ 

,SUBSTITUTES FOR PART-TIME ADULT AND 
. PART-TIME VOCATIONALlNSTRUCTORS 

TEST PROCTORS 

' . 

. Aiubstitutes for part-time ~dLilt, parHlme voca-Oonal Instructors.arid test p(octors shall .be 
paid $4Q,6ll!l)e prevalllng minil]]ul)1wage per hour. Employees will receive their checks on 
the lastwprklng day of the month. · 

Effective July 1, .~0242-June 30, 20223 .Adiii,lt~d !lliW,1004 by the · 
·. . . $l,!WANNEE COUNTY .SCHOOL BOARD 

17!10.0hio Avenue, South 
Liva Oak, Florida 32064 
1)8~/647-4600 . . . . .. 
Ted L. Roush,.Superlntendent 

5 

. . 

. . 

. . . 

_--- .. · ... . 

q;µ) ..... _. 
s/1~21~ 

(64< 
····it~¥ 
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5/16/2.2 

INSTRUCTIONAL 

C()MPJ!)~S;\TION 
2021-23 

The parties 1:1gree that the Teacher S!!lary trn:;rea!le Allocat(d 11 requires adjustments tp the 
instruqtjonal salary sc;hedtikfor fisc(!l year zo22 .. 2t. The t\mds available through the 
Teacher Salary foerease Allocation will provide ibr a minimum base salary of $47;~~6p. 

Agt¢ild t)ponJtems: 

• The parties agree to the attached Plitcement scheclu1efor Jn:strt;1ctional stg(f, 
effective 7/l/22. · · · · 

• The piµ'ties agree that the value of pl:lrformance pay .ac\.i\!stl11ents will be as 
follows: . . 

o flighty .effective $1,000 
o Effective $ ·7·.·s· o ., ,,, 

• The parties agree that !he 9ontract day will be e)l.tended byl/i minutes, increasing 
ftom a 7 ,2S ho1Jr day to a7.S hourday and wli[l:>e cgb1perisated as stated befow. 

• The pariles agree that instntctional iita:ff ctn the performance pay $6.lredule who are 
emplryed by the .district its of the pate ofratification and who were etnpkiyed 
dµJiiqg t'ili.llal Ylilllt ,ZQZl·22 wlll r~9e[ve aJlitdjustment of the following amounts as 
co11si\ieration fortl1e purchase .of ari a<l4itloQitl l 5 l)lim1tesfor. the 7 .5 hour work 
day, · · · 

o Ye.a:rs O - .4 
o Years 5.9 
o Years 10·13 

$1600, inclusive oftheperf<itmancep!i,y ~t!Justment 
$17 00, inclusWe. pf t4ePerf N'm.a:nce P~Y.tidJ\1,s~merit · 
$1800, irtchisive of the pgrf'orip4f!ceJiay a4,)\1stment 

• The parties agree that instructional staffon the perfo1m(lnce pay schedule who are 
employed by thil Jilstdct as of the da'te o(tatification imd who were employed 
durfogfiscal ye4r 2021-2:'.2 willteceivea:nll4Justtn{lnt of the following amounts as ' 
consideration for the purchase of an additional 1~ i1linut¢s for the 7.5 .hour work 
day. 

o Years 14+ $2000, plus the performance pay adjustm.:nt 
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'IA 
• The .parties 11gree that insh'uctional staff oi) the grandfathered $chedule will .·. --~ii . . 

recllive an increase 0£$2,000 in consider!\tionfor the purchase or an additiona11s ':i I (9. I;;µ.. 
minutes for the 7.5 hour Wprk day. (Note: GraJ,tdfathered instructional staff will · .·, ·•··.· .·. . l' 
continue to advanc:e 9n the grandfathered ~alai-y schedule.) · T/r •... .·. 

Th!} parties 11gree 10 an increase of1%to the differe11tiat~d pay supplements effective 7/llti. ,, . •···~ 
(Note: The schcdltte will be rc;>un<led to the nearest $5 increment.) · . , tjJf ,j J) 

The pi:1tt/es agre(;l t9 an.it:Wtel!sein the ihstn\ctio.nal professional \,i(;lVelopment rate from $10 .pet · · ·. · ·· · 
hoµr to $20 per hour effective 7/1/22. · · · · 

. ' 

' i , I -i t'-,. /-; l, , 
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A INSTRUCTIONAL APPENDIX A~ w,4""' 
~ ·!f Q., TEACHER & SOCIAL WORKER SALARY SCHEDULE 2021-2022 (~l!JJ> 
y} ,r_,-1- -:;- . 

t\ t~ YEARS BACHELORS 
0 ~ 
1 maJl!I.IJiQQ 
2 4+42MI@Q 

;I 47~ 
4 ~ 
5 4~..1.!l1§ 
ti #ali047625 
7 ··.~ 
8 .~~~ 
9 ~00:flliZ.§. 

10 
1l 
).2 
1;3 
i4 
i$. 
:t~ 
i? 
18 
;1.9 
2!> ir 
·12. 
23 

,l.7./l0047750 . 
·~_mq· 
41§00fillill ' 
4~001.Tifill 

· ."47.9$0 
t8730 
49480 
s.otao ·. 

' ~Q980 
'$1730 
52f80. 
'53230 
.ii3980 · 
64730. 

- : . .- ,•,-· ' • C . . . ,"O_.,.. ,_' •. ·: . ·.'. ., 

Teachers on 1. 1 <:i1 ~ days) or 12 months contract will have 10% of the i,bove 196 day~ salary ·• 
added for each m.91ith for the remainder of the-Contract. · · · 

$1:)e reference. to lo.r19evity supplementln the t;li/ferentiated Pay Plan .. 

. . $~la(Yadjustment fot addijlonal training wlH bii! made ln l,\9COrijance with Article XXI I (E:) of the 
11~9oti~ted pollective bargaining .~greernent · · · · · 

ADVANCED DEGREE ~\JPPLEMENTS 
Master'sDegree add $2,310to Bachelors 
$pecialist Degree add $2,835 toJ3achelors 
Doctorate Degree add $3,750 to Bachelors 

.A.dopted ·. · · . . __2_ by the 
SUWANNEE COUNTYSCHOOLBOARO .. 
1740Qhio Avenue, South 
l,Jv~ Oak, .Florida $2064 · ·. · 
~86/64 7-4600 
reij t;. Roush, Superintendent 

4 
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A. Alternative Performance Pay Salary Placement for Transfers from Florida School 
Districts: For instrnctional personnel transferring from another Florida scllool district 
and a) who have a minimum of twenty (20) years of teaching experi.ence in a Florida 
school district; b) who have a final evaluation of highly effective or effective from the 
school district he/she is transferring from; and c) who have no past or pending 
disciplinary isst1es at FLDOE that would impact student health, safety and welfare, the 
employee will be placed a\ a salary equivalent to $1,000 gn~ater tha11 t,he salary 
schedule the employee would be leaving, provided the Suwannee County School 
District salf\fy placement is at least $1,000 less than Suwannee's existing grandfathered 
schedule. St1pplements being received by the employee from the pi'evious school 
district are excluded from the placement determination. 'the employee mtJSt provide 
salary verification to the Department of Human Resources within thirty (30) days of 
hire in order for the alternative performance pay salary placement to be effective. 
Until verificatiOl1 is received, salary placement will be on the current Performance Pay 
Salary Schedule (Appendix A). · 



SALARY s,qfigpµ~g FQ~aoa1 20222022-2.23 
. ·· ·. · G!;l'l~~lilNl'PRMATION . 

t. §ri)~lpyees will receive their checks in accordance with the Agreement Eletween IM · 
/Jn/ted Teachers of Suwannee County J!. The Schoo/ Boaid of Suwannee County, 
Artl\l!!!)<XII (Cl, Professlqnal Compensation.. ·· 1 .. · 

2. ±~~;§\iwannee County School Board will contri.bute }5,350.00 annuany toward the 
ln~lvidual coverage of an eligible employee$ with coverage to begin on the first day 
of \h!l month fellowing 30 days from the date.QI hire. coverage will be .. 
il/scontlnued upon the last day of the month pf W/lich !lmploymentceases. 

3. Professional Qevelopment Council Instructional rnembeni WIii receive $40,l)~ 
i,erhour for 13pproved special mee~ngs. · J.nstructlonal pai:tfcipants in Ppc in-seNice 

· .activities will receive $40,0060.00.Per hour.•Professlonal pevelopment C:ouncll 
Education Sfaff .Professional members villi receive ~the prevailing minimum 
l!Y1!llJ!. per hour for approvect spedal meeUngs. Education Staff Professional . . . 
participants lri PPCJn-servlce activities will receive $mli~fni!n!llil 
-wa.9e per.hour. · · · , · . .· · · 

4, W.fi~n tei(nbt1rsement come~Jron\ othen::ountles orj;tiile sourcesM ~ctlvlues · 
·ites.crlbed in 3 above the total amount shall be paid. . ' . · · 

• -- -• • - • - - - • - I • 

I 
5 Except where specified Salary $chedules are approved to cover.(Q\I; piifl·l[tl\9,Pi , 

.~.Y.~SJI.Me ej11pl9yment,. the follov-ing shall determine the rate ofJ,~¥:j . 

''All schedules that provide for extended,timeiand/or ~epa:;a\e h9utly~chedules shall 
be paid at ? rate mat is 100% of regular salary rate" ' .. . . . . . · . 

t~\Hllpylation shs1ll be. used primarily to d.etermlne me hourly rate for extension§f 
regular hours, employment for extra assignments, and extra iluty days of . 
employment IJeyond the contracted peri¢d identified In the appointment or ri,

. aj:>pqlntment t,y th.e school board. Sa!ary calculations for !i'Xlra assignments shall be . 
bas~d on the general cl1c1sslfication 9f,such assignments. This provision 1>hall take 
·effect beginning wlth,summer school for 2003,2004. · 

e. Pe/rorme,11(;e$ala(Yi$c;tie.d\Jle,,, )n,51/uG!ional \Jnit 
; i 

robe cqmpJJant Wilh.florlda S,tatute 101122(5), the Grandfathered Salary §9Msi41<'l 
fOr Tii~~h~f/l, SocialWorker, Appendix A. shall.pa the placement schedule fi;i( ··· · 
employel'l~ 09 the perform.,mce salary schedule. 

~ .. ~fl~ctlve July 1 i2b1{employees .on the f)i~fi.~f~!ll~.\l~ .sQM,dyle t.hat move t\'>. 
Ji,irf9rmance salary schedule,.wlll pEfpJ1j9~gJtl~ii l\\i~l .~gh~f~\~ntwlth their · 
years of experience and that salary ~e{qnie~ tbelr !iaM, 

? 
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!). E;ffe_etive July 1, 2015, employees on the pMorman¢e salary iSchedule, With a 
ci;iti'iplete and final2013·2014 evaluation fro111 Suwannee County, will receive an 
~djustment based upon their evaluation for effective or highly effeqtlve ratings. . 

c, Effective July 1 .. ~015, 1lmployees on the performance salary schedule \Vithout a' 
tjimplete and final evaluation from Suwannee County In the prior year, ',Viii 
)1dvance one level tin the placement schedule. · . . .. · .. , · · 

d. The value 61 effective and highly effective adjustments will PJ1: ile,gotiated 
annually In accordance with Florida law. . . . · . · · · . · 

e, 'l'he window for opting Into performance pay !;om IM grandfathered salary 
~chedule is agreed to occur by the end of the first ilemester or 3Q days after the 
flti$11zed ~valuation, \Vhichever ls later. · · 

. 1 . 

I;(fectll(e July 1.•~Q~-1,4-June 3Q, .;.0;12,1, fldopted · lll,!4@_~by~he .. . . . · 
• §,QWANNEE COUNTY SCHOOL EIQARQ .. 
·17.40 Ohio Avenue, South · 
k(v,e Oak, Florida 32064 . 
!}?§1647-4600 . . 
Ted]... Roush, .Sup/lrintendent 

: . ' ' . 1 
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lN~'tllJ)(:'l'JQNAL AGREEMENT ~2622-2025 

.PREAMBLE .. '~ ·- .,,.. . 

Tl1i!l Agreement, •entered Into this 43"--·-· _day ofAli§t;s!MilY., ,!0-1-92022, between the ••· 
Slin.ool . Bcjard of Suwannee County, Florida, Mreinafter called the "Board" and the 
l.iidted Teachers of Suwannee county, hereinafter called the "Union." 

WitNESSETH 

.)Nf,{~fi~S. pwsuantlo legal regulremen\s In Chapter J47 ;qf Florida Statut~s. the 

.~qilfill~d the Union have agreed to .negpU,at~ In good faith, with the Union as the 
-~1i11!µJW~,teprt,sentayve of the e\!t>lic ~rnplpye'l~ ',VJ\hln this J>argalnlng unit,. JI.S 
'§.et.;!11'1ried t,y the Pubhc .1::mployees. Relations Commission, hereinafter refeMd to as 
F'!;f3.C,(o bargain collecUveJy In the determination of _wages, hours and terms Md 
:i:~ric:li~oli~ cif~mployment and now, having reactied agreement on such matter~; desire 

.. : .lb, ~i<~9u(~ this contract covering such agreement, and 

Wflf;REM,:fne pact1¢S h!\\fe teac:hiid tirderstandings wlli¢h \MY <l.~Sir!l. 19 !&iifinn)ti il\l~:Mi({ri;!~i)t. . ·.. . .··.· . . . . . . . . . . . . . . .·· ... ,· 

. It is her;,byagreea as lo!Jo)Y$, 
,_ .:-· .. -, ··-,',;--_;,·-:, ,! : 

' '. - -:_ ·-·.· -.. _ . ' 

(A) . Tile Eloaic! .hereby recognizes'the Union as lhe s.ole aha exclusive bargaining 
. 'filpre~ei\tative, for the du talion Qf the Agreement, fgr·~ffpublic employ'*!s within 
Jill~ bargaining unit .,s ,;Jetermined bY PERC ~s c'lflt\il date of .this Agreenwnt, 
i/iij9 are uni:ler cdntract for the current year.·. · · 

(8) 

(0) 

. . ' ' -

f~e !~~ "te~cher'when used hereinafter In \his Agreement $1)~11 ieW ,toan . 
pµbliP !3mployees within this bargaining unit as determinec! by p.i:RC as pf the 
date of this Agreement. . · · 

• : • ' a • • )·' 

T.hT,~)~4if$emeht)hall supersecle any rules, regulations gr Pfl.lfU1ii_~ J)f i~~llg~rcj 
Wh!~H}ti~II be contrary lo the terms orthis Agreement. · · ' .. --; :: 

',•d, 

n~ l:loarq agrees thallt \iliH hot, <:luring theJierlod of this Agreement, i.lfficlaliy : 
~dept nor Implement any term c:,r conditl.on 'of employment In conflict with this 
SQre~ment, except Where. SU/)h' !Sn'nS ,md ,~ondltions are \he result of State Qr 
Federal. laws or. rules ... State Or federal laws or rules shall superseg!LllJ.ii 
agreement at all time~: 1:J~wever, the remaining provisions of the Agreement 
~hall remain In full force and effect .for the :duration of this Agreement if Mt 
affected by the State or Federal law or iule. · 
,,.- • • ',•. -". ' • "-; C •.. a 

· ....... ··~··.•· ... ······.,······.···.···.· .... ··:· 
·.·_ .. ·· .. 

':"-·,_ 

.~ 

.. . ·.·.·.···.····· ...... ·····.······· 

"\_:;·:· -_-._ ' .. > 

~It#~ 
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INSTRUCTIONAL AGREEMENT 2019 20222022-2025 

ARTICLE II 
MANAGEMENT RIGHTS 

The Board shall have and retain the right to manage the operation of the public school 
system of Suwannee County, Florida, in accord with the duties, rights, discretion, 
obligations, privileges and functions conferred upon the Board by the laws of the State 
of Florida and the rules, regulations and guidelines enacted or adopted by the 
appropriate agency of the State of Florida charged with the implementation or 
enforcement of such laws, rules, regulations and guidelines. The Board shall have 
those management rights heretofore reserved to or exercised by the Board, to the 
extent that such rights do not conflict with the provisions of this Agreement. The Board 
shall have, without limitations by enumeration, the right to direct its teachers, take 
disciplinary action for proper cause, and relieve its teachers from duty because of lack 
of work or for other legitimate reasons; to determine the purpose and functions of each 
of its constituent schools, departments, divisions or agencies; provided, however, that 
nothing herein shall be construed to preclude employees or their representatives from 
raising grievances In the manner provided in this Agreement. 

ARTICLE Ill 
UNION RIGHTS 

(A) The Board hereby agrees that teachers employed by the Board shall have the 
right to freely organize, join and support the Union, or to refrain from such 
activity, to engage in concerted lawful activities for the purpose of collective 
bargaining or other mutual aid or protection. The Board and the Union undertake 
and agree that neither will directly or indirectly discourage, deprive or coerce any 
teacher in the enjoyment of any rights conferred by this Agreement, Laws of 
Florida or the Constitutions of Florida and the United States; that neither will 
discriminate against any teacher with respect to wages, hours and terms and 
conditions of employment by reason of his or her membership or non
membership in the Union, his or her participation or non-participation in any 
lawful activities of the Union or collective bargaining with the Board, or his or her 
institution of any grievance filed in accordance with this Agreement. 

(B) Any teacher who is a member of the Union, or who has applied for membership, 
may sign and deliver to the Board an assignment authorizing deductions of 
membership dues and uniform assessments in the Union. Such authorization 
shall continue in effect from year to year thereafter unless revoked, in writing, 
with notice to both the Union and the Board. In such instances the deduction of 
dues shall end with the pay period which occurs thirty (30) days after receipt of 
the notice of revocation by both parties. Pursuant to such authorization, the 
Board shall deduct such sum as authorized in equal payments, from each 
remaining check, from the teacher's regular salary check beginning with the 
salary check received by the teacher on the second pay period following the date 
of authorization. The deduction will be remitted to the Union twice monthly. 

2 
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INSTRUCTIONAL AGREEMENT 2019 20222022-2025 

Upon termination of the teacher's employment, the Board shall deduct only the 
monthly authorization and that amount only if salary due will be in excess of such 
monthly authorization, 

(C) The Union and its representatives shall have the right to use school facilities and 
equipment, including typewriteFS, rnimee§rapl1ing rnaol1ines, etl1er duplicating 
equipment, calculating machines, ana oempsliR§ maol1inescomputers, aru:1--inter
communication systems and audio-visual equipment at reasonable times, when 
such equipment is not otherwise in use. Such use shall require approval of the 
supervisor and shall be used at the school or job site during normal working 
hours and at a time other than the duty time of the teachers using said equipment 
or system, except use of facilities may be arranged with the principal at a time 
other than normal operating hours of the school if the Union pays the cost of 
facility supervision in addition to other rental fees as adopted by the Board. The 
Union shall pay for the actual cost of all materials and supplies incidental to such 
use. Any damages to the above items must be adjusted to the satisfaction of the 
school principal before any further use can be approved, 

{Q)-The Union shall have the right to post notices of activities and matters of Union-- - --i ~~rma~: ~pa~~Alt~r: 1; pt 

concern on commonly used bulletin boards, at least one of which shall be 
provided in each school. The school principal shall either provide space on the 
commonly used bulletin board or make provisions for space for the Union on a 
centrally located bulletin board. The Union shall have the right to use the school 
system courier service, including teacher mail boxes and email, for 
communications. Posting notices on bulletin boards and putting items in teacher 
mail boxes shall be the exclusive responsibility of the Union and shall take place 
at times other than duty time of the individual performing such activities,0aAfl..all 
infeFfflatien sl1all Ile presentea te 111e sol1eel prinsipal, er 11is er 11er designee, fer 
rnview laefore distrilastien-, 

ff')_(!;l_Duly authorized representatives of the Union shall be permitted to transact official 
Union business on school property, Such activities shall take place at times 
other than duty time of teachers involved and shall be cleared, in advance, with 
the sol1eel priaoipalsite administrator or his/her designee. 

\G)f!l The Board agrees to furnish the Union, in response to requests in a manner 
prescribed by the Superintendent, available information, such information 
restricted to Chapter 119, Florida Statutes, concerning financial resources and 
conditions of the school district, including, but not limited to: annual financial 
reports and audits; register of certified personnel; tentative budgetary proposals, 
presented in writing to the Board; agendas, minutes and all supporting papers of 
Board meetings, presented in writing to individual members; treasurer's report, 
census and membership and attendance data, names and addresses of all 
teachers, salaries paid thereto and educational background and years of 
experience thereof; pupil enrollment, membership and attendance data, and 

3 
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INSTRUCTIONAL AGREEIVIBNT ~2022-2025 

other such information upon which the Superintendent and the Union shall jointly 
agree. 

(F!Jilll. The Board shall, whenever appropriate, place as the first item on the agenda of 
each regular Board meeting, any matters submitted by the Union so long as 
those matters are made known to the Superintendent's office nine (9) calendar 
days prior to said meeting. Teachers appearing before the Board during 
consideration of any item shall be released from duty only for consideration of 
that item. 

flllliLWhen it is necessary, as approved by the Superintendent, for the Union 
President and/or his/her designee to engage in Union activities directly relating to 
the Union's duties as representative of the certified professional personnel which 
cannot be performed other than during normal school hours, or are the result of 
an emergency situation, the Union's representative shall be given such time 
without loss of pay, as is necessary to perfonn any such activities. 

\<Bill_ The Board agrees to provide Paid Annual Leave of Absence to one (1) elected 
officer of the Union to engage in Union activities directly related to the Union's 
duties as the Certified representative of the employees covered by this 
Agreement or to work for the Florida Education Association, National Education 
Association, or for the American Federation of Teachers. 

All costs associated with such leave shall be forwarded by the Union to the Board 
in advance on a quarterly basis. The costs shall include the salary as provided 
for on the appropriate salary schedule, the required contribution by the Board to 
the Florida Retirement System, an amount equal to the Board's contribution for 
the full cost of health and dental insurance and any other costs normally 
associated with the Board's financial responsibility to an individual employee, 
including, but not limited to, Unemployment Compensation Insurance, Worker's 
Compensation Insurance, etc. 

The employee so released shall continue to be an employee of the Board and 
shall advance annually on the appropriate step of the salary schedule for any and 
each year so released to serve in the capacity of the Union's released time 
representative. There shall be no loss of seniority or any other right available to 
the employee under the law or terms of this Agreement because of such Paid 
Leave of Absence. 

WLlL The non-Suwannee County teacher Union representatives shall be allowed to 
visit schools or investigate teaching conditions, teacher complaints, problems or 
for other purposes, relating to Union affairs, provided such visits do not interrupt 
the teacher's duty day; and provided that the Union representatives shall make 
their presence known to the f>FOf>er effieialsite administrator or his/her designee 
upon entering the building. 
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INSTRUCTIONAL AGREEMENT 2019 10222022-2025 

fb)(KL The Union building representative will be given the opportunity at each building 
faculty meeting to present brief reports and announcements. Such 
announcements shall be given at a time in the meeting agreed upon by the 
priasipal site administrator or his/her desiqnee and the ]2Suilding representative. 

fMt.{!J__ The Board will provide an Orientation Program for all teachers new to Suwannee 
County, when such teachers have been hired prior to the first day of pre
planning. The Union shall be allowed a place on the program to explain their 
services but no specific invitation shall be made for membership. Each priasipal 
site administrator shall conduct appropriate orientation activities for any teacher 
hired after the first day of pre-planning. During these activities the priasipal site 
administrator shall either give the teacher a Union prepared statement of its 
services or have a Union representative present to explain such available 
services. 

ARTICLE IV 
TEACHER RIGHTS 

(A) Nothing contained herein shall be construed to deny to any teacher rights he or 
she has under Florida School Laws or other applicable laws and regulations. 
The rights granted to teachers hereunder shall be deemed to be in addition to 
those provided elsewhere. Nothing contained herein shall be construed to deny, 
impair, restrict or diminish any of the mandatory or discretionary functions, duties 
or obligations the Board may have, or may hereafter acquire, under the 
Constitution and laws of the United States and the State of Florida. Nothing 
contained herein shall be construed to allow the Board to use its discretionary 
powers to alter the terms of this Agreement by changing, adding to, or 
subtracting from the specific written items of this Agreement, except the Board 
shall retain all discretionary powers to alter this Agreement as given in Chapter 
447 of Florida Statutes. 

(8) The provisions of this Agreement shall be applied without regard to race, creed, 
color, religion, national origin, age, sex or marital status. 

(C) Upon written authorization from the teacher, the Board shall deduct from the 
salary of the teacher and make appropriate remittance for credit union, Board 
approved annuities, plans or programs jointly authorized by the Union and the 
Board, and other plans approved by the Board. 

(D) With respect to all sums deducted by the Board pursuant to authorization by the 
teacher, the Board agrees to promptly disburse said sums based upon 
procedures outlined in this Agreement or to be agreed to by the Superintendent 
and the Union. 
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INSTRUCTIONAL AGREEMENT 2019 20222022-2025 

(E) The Board agrees to ~lase iA the RRailsprovide W-2 forms fer aistriilatieA to 
taasAeFs employees eA er Sefero JaRl::far/ :J1stin accordance with the IRS due 
date annually. 

(F) Each teacher has the right to review his/her own personnel file under the direct 
supervision of the Director of Human Resources or his/her designee. 

ARTICLEV 
PERSONAL AND ACADEMIC FREEDOM 

(A) Academic: The Board and the Union agree that it is essential to fulfill the 
purpose of the Suwannee County School System; and, in order to do that, they 
acknowledge the fundamental need to protect teachers from unreasonable 
censorship or restraint which interferes with their obligation to perform their 
teaching functions. 

Instructional presentations shall indicate that the teacher is cognizant of the 
maturity levels of the students being taught. In performing their functions, 
teachers will have freedom in expressing their personal opinions in matters 
relevant to course content and/or subjects presented for discussion by the 
student, provided, however, that when they do so they shall make every effort to 
indicate that they are speaking personally and not on behalf of the school, its 
administration or Board. The Board and its officers and administrators shall be 
held harmless from any corporate or individual liability resulting from an exercise 
of such rights which are committed in bad faith or with malicious purpose. 

(B) Miscellaneous: All teachers covered under this Agreement who participate in the 
production of tapes, publications or other produced educational material, at duty 
time other than normal duty time, shall retain residual rights should they be 
copyrighted or sold by the district. 

ARTICLE VI 
NEGOTIATIONS PROCEDURE 

(A)-----Representatives of the Board and Union's Bargaining Teams will meet during 
regular school year at a time convenient to both parties for the purpose of 
reviewing the administration of this Agreement. These meetings are not intended 
to bypass the negotiations or grievance procedures. farther, eash ~arty will 
sailRRil le the ether, at least tweAty fear (24) hears ~rier te the RReetiA§, aA 
a§eAaa severifl§ what they.wish te aissass. 
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fG)_(fil_lf either party desires to modify, amend or terminate this Agreement for the 
year(s) following the end of this Agreement, a written notice must be submitted to 
the other party prior to March 15 of the year in which the Agreement expires. If 
such notice is given, negotiations shall be initiated on or before April 1. 

(9-).(g_ln any negotiations described in this Agreement, neither party shall have any 
control over the selection of the bargaining representatives of the other party. It 
is recognized that no final agreement between the parties may be executed 
without ratification by a majority of those voting of the Board and by a majority of 
those voting of the teachers in the bargaining unit. The parties mutually pledge 
that their representatives shall be clothed with all necessary power and authority 
to make proposals, consider proposals and make concessions in the course of 
negotiations. Throughout negotiations, all tentative agreements may be signed 
by representatives designated by each party. There shall be four (4) signed 
copies of any final agreement. Two (2) copies shall be retained by the Board and 
two (2) by the Union. 

fe)illl,During the course of any negotiations described in this Article, the parties 
mutually pledge that such negotiations shall be conducted in good faith. If, at 
any time during the process of negotiations, both parties mutually agree that the 
differences of positions are so serious that further negotiations seem impossible 
of producing a satisfactory agreement, they may invoke the impasse machinery 
procedures as set forth in chapter 447, F.S 

Section 1: Impasse Procedure: In the event that an impasse is reached during 
the course of negotiations, the Board and Union agree to mediation as a means 
of attempting resolution of the item or items in dispute. The initial recourse shall 
be to petition PERC for a mediator. In the event that a solution cannot be 
reached through mediation, by mutual agreement of both parties, the impasse 
shall then be submitted to a special master under PERC guidelines. 

il')fsLShould any provision of this Agreement be declared illegal by a court of 
competent jurisdiction or a result of state or federal legislation, said provision 
shall be automatically modified by mutual agreement of the parties to comply with 
the state or federal legislation, lee extent teal it-violates tee law, but the 
remaining provisions shall remain in full force and effect for the duration of this 
Agreement, if not affected by the deleted provision. State and federal legislation 
shall supersede this Agreement when the language is inconsistent. 

fG-)--Copies of this signed Agreement titled "Agreement Between the United Teachers 
of Suwannee County and the School Board of Suwannee County" shall be IOfiRle<l 
aao with the sest ef s"sh prlntin9 shares eq"ally by las Bears aao tee Ynienmade 
available via the School Board of Suwannee County website within thirty (30) days 
after the Agreement is signed, aao shall be presenteo ts all leashers s"rrently 
employee ano hereafte• employee. Upon employee request, printed contracts will 
be provided at their worksite by their worksite administrator. A .--lRilial printing Qf 
saall insl"oe 4iiQ 100 copies, shall be made and the cost of such printing shall be 
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shared equally by the Board and the Union, with 50 copies reserved for teachers, 
25 copies reserved for the Union and 25 copies reserved for the Board. wile 4gg 
oopies resewea fer leaoaers, 2a oopies reseFVee fer lee Union ane 2a oopies 
reseFVee fer !Re Beare. leitlaer lee Union OF lao Beare may '"~"esl aeeitional 
eopies of tee initial pcinting, wita s""" oopios to lae paie for lay lao ro~uesting party. 

\Wtl.El.. 

ARTICLE VII 
GRIEVANCE PROCEDURE 

(A) Purpose: The purpose of this procedure is to secure, at the lowest possible 
administrative level. equitable solutions to the problems which may arise 
affecting the wages, hours, terms and conditions of employment for the 
Teachers. Both parties agree that these procedures will be kept as informal and 
confidential as may be appropriate at any level of the procedure. 

(BJ Definitions: 

1. The term "grievance" shall mean a written allegation by a grievant that a 
violation of any kind or character exists arising out of the interpretation or 
application of the terms of this Agreement. 

2. The term "grievant" shall mean a teacher or group of teachers or the 
Union filing a grievance. 

3. The term "employer" shall mean the School Board. 

4. The term "days" shall mean working days. 

(C) Time Limits: Since it is important that grievances be processed as rapidly as 
possible, the number of days indicated at each level is to be considered the 
maximum and every effort should be made to expedite the process before the 
deadlines are reached. Time limits may, however, be extended by mutual written 
agreement between the Union and the Superintendent. 

(D) End of Year Grievances: In the event that a grievance is filed at such time that it 
cannot be processed through all of the steps in the grievance procedure by the 
end of the insliMiens school district's fiscal year, and if left unresolved until the 
beginning of the next year. could result in irreparable harm to the grievant or 
Union, the time limits set forth herein should be reduced so that the grievance 
procedure may be exhausted prior to the end of the institutions district's fiscal 
year or as soon thereafter as possible. 
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(E) Released Time: Grievances will ordinarily be processed at times other than 
normal duty hours for any teacher involved. 

(F) Filing: Within forty-five (45) days fellewin§ of the knowledge of the act GF 

condition, or event giving rise to the grievance, or the date when the act... 
condition or event should have reasonably been known, or prior to the end of 
the fiscal year, whichever is earlier, weich is the aasis fer tee §rievance, er ~rier 
te tee ene sf the fiscal year (whichever esesFS first), the grievant may file a 
grievance, with the immediate supervisor or designated representative. The act, 
condition, or event is the actual date of the harm to the employee. 

(G) Representation: All teachers shall have the right of Union representation at each 
step of the grievance procedure. No grievant shall be required to discuss any 
grievance if the Union representative is not present and the presence of such 
Union representative has been requested. Any individual teacher or group of 
teachers shall have the right at any time, other than the teache~s normal duty 
hours, to present grievances to the designated representatives of the Board and 
to have such adjusted, without the intervention of the Union, as long as the 
adjustment is not inconsistent with the Agreement, and the Union has been given 
the opportunity to be present and make statements at such adjustment. Copies 
of the employer's decisions given at any step of the grievance procedure shall be 
speedily delivered to the Union. Ne-gfievance seall ae s"aniittee te arlaitratien 
witee"t consent el, ano re~Fesentatien ay, tee Unien. A grievant shall not be 
represented by any person who might be required to take action, or against 
whom action might be taken, in order to adjust the grievance, or by a 
representative of any other teacher organization. 

(H) Informal Discussion: In the event that an individual teacher believes there is a 
basis for a grievance, the first step in the procedure is for that individual to 
discuss the alleged grievance with the school principal or designated 
representative, other immediate supervisor or designated representative, either 
personally, or accompanied by the Union's representative. This does not 
preclude the teacher from talking to the Union representative prior to the first step E<>;s·::,c<i,c:, 
of the grievance procedure. 

(I) Level One: If, as a result of the informal discussion with the school principal or , , '> .,. . 
designated representative, other immediate supervisor or designated 
representative, a grievance still exists, the grievant may invoke the fonmal 
grievance procedure on a form signed by the grievant and a representative of the 
Union. A copy of the grievance form shall be delivered to the principal or 
designated representative, other immediate supervisor or designated 
representative, who shall have five days after receipt of the grievance in which to 
hold a conference with the grievant and to give a written decision. 

(J) Level Two: If the grievance is not settled to the grievant's satisfaction, or if a 
written decision is not submitted within the designated time limit at Level One, the 
grievant may move the grievance to Level Two by written notice to the 
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Superintendent or designated representative. The Superintendent, or the 
designated representative, shall have ten (10) days after receipt of the grievance 
in which to hold a conference with the grievant and to give a written decision. 

(K) Level Three: If the grievance is not solved at Level Two to the grievant's 
satisfaction, or if a written decision is not submitted within the designated time 
limits of Level Two, the grievant may move the grievance to Level Three by 
written notice to the Board. The Board shall have fifteen (15) days after receipt 
of the grievance in which to hold a hearing with the grievant and to give a written 
decision. 

(L) Level Four: If the grievance is not solved at Level Three to the grievant's 
satisfaction, or if a written decision is not submitted within the designated time 
limits of Level Three, the grievant may move the grievance to arbitration. If a 
grievance is moved to Level Four, the Union shall petition AAA for a list of three 
(3) qualified arbitrators. Upon receipt of the list, the Superintendent and the 
Union shall each strike one name from the AAA list. The arbitrator shall confer 
with the representatives of the Board and the Union and hold hearings promptly 
and shall issue a decision not later than thirty (30) days from the date of the close 
of the hearings or final submissions. If the question of arbitrability is raised by 
the Board, the question shall be determined in the first instance by the arbitrator. 
The arbitrator's decision shall be in writing and shall set forth findings of facts, 
reasoning and conclusions on the issues submitted unless either the Union or the 
Board should request an expedited decision. The decision of the arbitrator shall 
be submitted to the Board and the Union and shall be final and binding upon the 
parties. 

(M) Cost: The cost of the services of the arbitrator, including per diem expenses, if 
any, and actual necessary travel, subsistence expenses and the cost of the 
hearing room, shall be borne equally by the Board and the Union; however, if the 
grievant chooses to take the grievance to arbitration without the consent of the 
Union, the grievant shall absorb all cost. 

(N) No Reprisals: No reprisals shall be invoked against any teacher for processing a 
grievance or participating as described in this Agreement. No documents of any 
kind or form pertaining to the initiation, processing or settlement of any grievance 
whatsoever shall be placed in the personnel file of any teacher. 

(0) Copies of employer decisions at all levels will be forwarded to the Union by 
Registered Mail or delivered in person in any grievance whatsoever, the same 
day it is delivered to the teacher. No grievance may be submitted to arbitration 
without the knowledge of, and/or representation by, the Union. 

(P) Notwithstanding the expiration of this Agreement, any claim or grievance arising 
thereunder may be processed until resolution. 
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ARTICLE VIII 
GENERAL EMPLOYMENT PRACTICES 

(A) Marital status, race, creed, religion, color, sex, age, national origin or number of 
years teaching experience, except such years of teaching experience is a 
requirement for certification, shall not be made a condition of employment. 

(B) The Board may require physical and/or psychiatric tests or examinations, and 
may select the physician or psychiatrist as prerequisites of initial employment, 
with the costs for such tests or examinations to be borne by the teacher or 
prospective teacher. Additional agreements are: 

1. The cost of all physical and psychiatric tests or examinations taken by the 
teacher at the request or order of the School Board or its designee, except 
those examinations or tests which are prerequisites of initial employment, 
shall be borne by the Board. 

2. At all times the choice from among State Licensed Physicians and 
Psychiatrists shall be made by the teacher from a list of not less than five 
(5) names provided by the School Board. No teacher shall be compelled 
to submit to any test or examination without a written statement of the 
need for such examination from the Board. 

3. A teacher shall have the right to seek an additional opinion ·or judgment 
from among State Licensed Physicians or Psychiatrists of the teacher's 
choosing. The cost shall be borne by the teacher and shall be completed 
without undue or unreasonable delay, but in no event later than twenty
one (21) days after the receipt of the report by the teacher of the School 
Board requested examination. When this option is exercised, the 
additional opinion shall be attached to any other medical opinions under 
consideration with respect to disciplinary action against the teacher. 

4. The report(s) of the examination(s) completed pursuant to this contract 
shall be placed in the teacher's personnel file. 

(CJ The Board agrees to employ approved substitutes when regular and special 
teachers including art, music and physical education, (who have the same 
students each day) are absent. If a teacher loses his/her planning period as a 
result of a principal assignment to substitute, he/she shall be paid at his/her 
hourly rate or allowed to accumulate compensatory time at a time which allows 
for a release of time equal to such extra teaching time, at the discretion of the 
teacher. A teacher shall decide whether to be paid or to accumulate time. The 
Administration shall arrange for such substitutes. The teacher may use such 
time as approved by the school principal. 
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(D) The Board shall make available in each school two (2) restrooms and lavatory 
facilities (one (1) male and (1) female) for teachers' use, and at least one (1) 
room which shall be reserved for use as a lounge. 

(E) A telephone for teachers' use shall be installed in the employee lounge of each 
school. Teachers shall be provided access to telephones after the normal 
workday. The cost of this installation shall be borne by the Board. 

(F) Off-street parking facilities for employees shall be provided, and properly 
maintained, at each school. 

(G) All Pre-K through grade 5 teachers, including special subject teachers, shall 
have at least a fifteen (15) minute relief period each day. This period shall be in 
addition to their lunch period, except for those lunch periods identified in the 
teacher duty schedule indicated in (B) of Article XI. 

(H) Teacher participation in activities other than in-service and those on the non
teaching assignment schedule, beyond the normal duty day, shall be voluntary, 
provided, however, the Board may require attendance for parent conferences 
and back to school nights and other activities, once each semester, and will 
adjust the work week to offset the time required for attendance. 

(I) Profits from y\lending mMachines iR teaelaer leYR§es shall be placed in the 
School Internal Accounts, and shall be expended as determined by a eeR1R1iltee 
eeasistiA§ ef R1eR1aers seleeteEI ay tee IJaieR aaEI re~reseatative ef all effl~layees 
HStRg Sl:lsl:l veRdiAg maehiRes. the site administrator and/or his/her designee (i.e. 
sunshine committee). 

(J) The Board agrees that no teacher shall be required, as a condition of 
employment, to participate in any sales promotion or solicitation for non
instructional materials, with exceptions made for lunchroom collections, student 
insurance and school pictures. 

(K) Teachers shall be required to check in, but not check out, when they have 
worked their normal duty day. Anytime a teacher leaves before the end of the 
normal duty day, the teacher shall be required to sign out and be on approved 
leave. 

ARTICLE IX 
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS 

(A) No new teacher shall be employed who is not certified in the grade level and/or 
subject area which he/she is to be assigned unless the Board, based upon a 
recommendation of the Superintendent, declares no such acceptable certified 
teacher can be hired. 
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(B} No teacher shall be required to teach in a grade level and/or subject area not 
within the scope of his/her teaching certificate, except in (1) a temporary 
emergency, (2) a reduction in force at the school or county level, or (3) due to 
school reorganization, in which cases the Union shall be notified in a written 
statement of reasons for such assignment. Temporary, for the purpose of this 
Article, shall be defined as not to extend beyond the current year. 

(C) Oa er eefere Oeteeer 1st ef eaeil yearUpon request, the Union shall be notified in~ 
writing of the grade and/or subject area of each teacher employed in the district, 
and the type certificate held by the teacher. Saeil iaferrnatiea aee"t teasilecs 
ern~leyeEI saese~aeat le Oeteeer 1st silall be §iVOA ta tile Uaiea witiliA eae (1) 
meA#l-, 

fl,)ffil_ 

(ej(Q)_AII teachers shall be given written notice of their schedules for the forthcoming 
semester no later than one week prior to beginning such assignment or the 
second day of preplanning, whichever comes later. Such plans are to be based 
on expected enrollment and the school principal retains responsibility for making 
necessary changes in assignment when school begins and corrected enrollments 
change the need for grade or departmental assignments. Prior to any 
reassignment the principal shall first ask for volunteers. 

ll')!sl_Any paid assignments in addition to the normal teaching schedule during the 
regular school year, including evening school, extra-pay-for-extra-duty 
assignments and summer school, shall not be obligatory but shall be with the 
consent of the teacher. Preference in making such assignment shall be given to 
certified district school personnel on a voluntary basis. Prior to being filled, such 
assignment vacancies shall be posted for three (3) days. 

(G).{EJ_Within the assigned school, for regular teaching, teachers who have extra-duty 
school assignments after school shall be allowed to attend to such duties as 
soon as it is necessary after the students are dismissed from school. 

fl,lt.(Ql The teacher's teaching assignment within a school shall be determined by the 
following: (1) need of school; (2) qualifications. Teachers shall have the right to 
discuss such assignments with the principal. 

ll:)fr!LPROFESSIONAL EDUCATION COMPETENCY DEMONSTRATION SYSTEM 
(PECOS} 

1. All eligible teachers coming under the requirements of F.S. 231.17(7}(b} 
are recognized to be included in the bargaining unit represented by the 
Union and shall be entitled to all rights herein unless otherwise noted. 
Eligible teachers under PECOS shall be treated as any other member of 
the bargaining unit regarding duties, assignments and scheduling of 
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classes. Eligible teachers shall be given an orientation into the PECOS 
and the Suwannee County PECDS upon their hiring. 

2. All eligible teachers shall be assessed according to the provisions of 
Article XVI and the provisions of the Suwannee County PECOS as 
approved by the Board. 

3. The PECOS shall be implemented under the requirements of 231.17(7)(b) 
and in accordance with the Suwannee County PECDS, which must be 
approved by DOE and the Board, annually. 

4. The PECOS Team shall include an eligible teacher, peer teacher, and 
building-level administrator. Each team member will perform duties 
defined in the PECOS plan. 

a. A peer teacher shall be employed full-time with the Suwannee 
County School System and shall be trained in the Florida 
Performance Measurement System (FPMS) and/or Clinical 
Educator Training. 

b. A teacher who serves as a peer teacher shall be paid a supplement 
of $500 for each eligible teacher supervised. Peer teachers who 
serve less than the full year shall receive a prorata share based 
upon the number of days spent supervising an eligible teacher as 
certified by the Principal. 

c. A peer teacher shall supervise only one eligible teacher at a time, 
except in the case of an emergency situation. 

d. An eligible teacher shall be supervised by only one peer teacher at 
a time, except in the case of an emergency situation. 

iJt(!LCentin"ing Centrast instrnstienal pe,seanel slaall t,e aetilieEl live says prier le 
Af*il-4". All etlaer _instr"stienal Instructional personnel will be notified in writing 
by April 1 ' 1, if they will not be recommended back for the next school year. 

ARTICLEX 
TEACHERS' AUTHORITY AND PROTECTION 

f8l.._Student discipline is based on student adherence to a normally-to-be-expected
code of acceptable behavior and to acceptance of school rules and regulations 
and compliance with all requests incidental to school routine from appropriate 
school employees. Such a-code, rules and regulations shall be reviewed with the 
students within the first ten-fifteen (1§9) days of school, along with school and 
classroom behavior review explaining the consequences of infringement. 
till 

14 

375 



INSTRUCTIONAL AGREEMENT 1019 20222022-2025 

fGt.Lfil. The Board recognizes its responsibility to give all reasonable support and 
assistance to teachers with respect to the maintenance of control and discipline 
in the classroom. Whenever it appears that a particular student requires 
attention of special counselors, social workers, law enforcement personnel, 
physicians or other professional persons, or whenever it appears that the 
presence of a particular student in a class will impede the education of the 
balance of the class because of disruptions caused by said student, the Board 
shall take reasonable steps to provide such attention and to aid the teacher in 
meeting responsibilities within respect to such student. 

(O)ffil_A teacher may impose appropriate classroom discipline in cases of minor 
infractions. 

fle)ill)_School authorities will endeavor to achieve correction of student misbehavior 
through counseling, interviews, and conferences, which, when warranted, shall 
be extended to include the child's parents. Suspension and/or corporal 
punishment, in accordance with all lawful requirements, may be imposed for 
serious or persistent infractions of normal good behavior, when other corrective 
actions have been unsuccessful. 

fl').(!;LAny case of assault upon a teacher shall be promptly reported, by the teacher, if 
able; if not, then by the school principal, to the Superintendent. The Board shall 
provide legal counsel to advise the teacher of his/her rights and obligations with 
respect to such assault and shall promptly render assistance to the teacher in 
connection with handling of the incident by law enforcement authorities. 

(G)(EJ_ Time lost by a teacher in connection with any incident in this Article shall be 
handled as follows: 

1. Time for appearance before a judicial body or legal authority shall result in 
no loss of wages or reduction in accumulated leave, provided the teacher 
involved has been subpoenaed. 

2. Where a teacher is finally adjudged guilty of a criminal charge or has 
judgment entered against him/her in a civil case as related to the crime, 
the Board has no further responsibility for pay. Accumulated sick leave for 
this individual shall be treated in accordance with Florida Statutes. 

{!+)@No action shall be taken against a teacher on a basis of a complaint by a parent 
or student or other individual nor any notice thereof shall be included in the 
teacher's personnel file unless the matter is first reported to the teacher in writing, 
and the teacher is given the opportunity to discuss the complaint provided 
twenty-four (24) hour notice has been given, Also, the teacher may have a Union 
representative present to aid the teacher when the complaint is discussed. 
When such Union representation is requested, the principal is not required to 
make special arrangements to ensure that the meeting is held during duty hours. 
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fllf!:!Llf a complaint or lawsuit is filed against any teacher or any teacher is sued as a 
result of any action taken by the teacher while in pursuit of his/her employment, 
the Board may, at its discretion, underwrite the cost of legal counsel and render 
assistance to the teacher in his/her defense. The Board may carry insurance to 
cover such loss. 

Wfil_A teacher shall be entitled to have present a representative of the Union when 
he/she is being reprimanded, warned or disciplined for any infraction of rules or 
delinquency in professional performance when such action relates to items in this 
Agreement. When a request for such representation is made, no action shall be 
taken with respect to the teacher until such representative of the Union is 
present, or until five (5) days after such request. 

WLlL The Board may, when the Board has proof that unusual and/or hardship 
conditions exist, reimburse teachers for any loss, damage or destruction of 
clothing or personal property of the teacher while on duty in the school or on the 
school premises. 

fbt.(fil_A written statement by the Board governing use of corporal punishment of 
students shall be included in the student handbook and delivered to all teachers 
prior to the first teacher duty day after Labor Day of each school year. 

fM1.(!J. Teachers have the authority to remove disruptive students from the classroom in 
accordance with F.S. 1003.32. Each school shall establish a placement review 
committee to determine placement of a student when a teacher withholds 
consent to the return of a student to the teacher's class. Membership on this 
committee shall meet the requirements of F.S. 1003.32, and shall consist of six 
(6) members. Two (2) faculty members selected by the faculty, two (2) faculty 
members selected by the principal, one (1) teacher selected by the schools 
Union representative, and one (1) administrative member selected by the 
principal. 

(N-)iMJ.Employee Discipline 

1. Disciplinary action may not be taken against an employee unless 
substantiated by evidence, which supports the recommended disciplinary 
action. 

2. Where substantiated evidence warrants such action(s), an employee may 
be demoted, suspended, or dismissed upon recommendation of the 
immediate supervisor to the Superintendent. Unless circumstances 
warrant immediate disciplinary action, progressive discipline shall be 
administered as follows: 

a. Oral warning with acknowledgment 
b. Written reprimand 
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c. Suspension with or without pay 
d. Dismissal by Board action 

3. An employee against whom action is to be taken under this section shall 
have the right to review all documents or records relied upon to support 
the proposed action and shall be given a copy upon request. 

4. When a principal/supervisor deems it necessary to discipline an 
employee, said disciplinary action should be made in private and with 
discretion. 

5. When an employee is involved in circumstances, which could lead to 
disciplinary action, the employee shall have, upon request, UTSC 
representation at any conference between the school administrator(s) and 
the employee, which relates to the matter. 

ARTICLE XI 
TEACHING CONDITIONS 

(A) The Board agrees to provide each teacher, as textbook allocations and individual 
school budgets allow, with the material required by the curriculum in his/her daily 
teaching responsibility; a key (where applicable) to each classroom in which 
he/she teaches; a teacher desk, or suitable substitute; storage space for 
instructional materials, GAalld3eaFEf presentation medium;SP-aOO(i.e. whiteboard, 
monitor, etc.). a standard sellegiale dielieeary fer eas~ teasl1eF; and a copy of all 
texts used in each course he/she is teaching. The Board further agrees to 
provide teaching stations for all special subject teachers. 

(B) Each teacher shall have no more than the equivalent of three (3) non-teaching 
assignments per week, with such non-teaching assignments to include 
playground duty at other than during the official student day, bus duty other than 
escorting and supervising students to the afternoon buses, hall duty other than 
during class changes, and lunch duty, except teachers in grades K-6 may 
voluntarily decide to go to lunch with their classes on a daily basis. A schedule 
will be set up by the principals of each school who shall obtain teacher views and 
assistance on such schedules. 

(C) Teacher Duty Day: 

1. The instructional duty day shall be between 7:30 A.M. and ;JAM:OO P.M., 
not to exceed 7 hours ,1.l;-fil)_rninutes. However, by mutual agreement 
between the teacher and the principal, or other responsible supervisor, the 
duty hours may vary so long as the total duty time of seven (7) hours and 
filleeR-thirty @Q_'l<>) consecutive minutes is worked. Teacher Planning 
Days will be six (6) consecutive hours including a one (1) hour duty free 
lunch.during which teachers may leave their school site. ~Three {3) 
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preplanning teacher workdays will be from 8:00 A.M. to 3:4&-30 P.M. On 
the last duty day of the week, the teacher workday shall end fifteen (15) 
minutes early. Where the work schedule does not permit employees to 
leave fifteen (15) minutes early, flexibility shall be given to allow 
employees to begin the duty day fifteen (15) minutes later than the regular 
schedule. 

2. Planning time for teachers (except for adult Vo-Tech) shall be no less than 
forty (40) consecutive minutes daily with at least seventy-five (75) minutes 
four days per week, except for teachers on block scheduling, who shall 
have daily planning equivalent to one (1) block for a minimum of eighty
five (85) minutes. A minimum planning time shall be no less than three 
hundred and sixty (360) minutes weekly, except for teachers on block 
scheduling who shall have the equivalent to five (5) blocks of planning 
time per week. Meetings that may start at the beginning of the teacher 
planning period and are exceptions to this requirement shall be: 1) one 
monthly scheduled faculty meeting, 2) meetings identified in the first 
sentence of Article XI (G), 3) early student release day, 4) two (2) ' ''''"> 
meetings per month for departmental or grade level meetings for 
curriculum considerations or school improvement committee meetings. 
Other planning time shall be used at the discretion of the teacher to 
complete teaching responsibilities. 

3. All teachers shall be provided with a lunch period of at least fifteen (15) 
consecutive minutes which shall be free from duty and student contact on 
a daily basis. The principal shall, if at all possible, provide for a duty free 
lunch period of twenty-five (25) consecutive minutes. 

(D) The hours of employment for the summer months shall be between the hours of 
7:00 A.M. and 5:00 P.M., Monday through Thursday. Employee hours other than 
these hours shall be cleared with the Superintendent. 

(E) Teachers shall not be required to work under unsafe or hazardous conditions or 
to perform tasks which endanger their health and safety. The Board shall 
provide safety equipment for all teachers assigned subject areas where the use 
of such safety equipment is required by law or regulation. 

(F) No teacher shall be required to hold a conference with parents other than during 
the teacher duty hours. No teacher shall be required to hold a conference with 
parents if a room which provides privacy is not available. The teacher shall not 
be required to wait on a parent more than fifteen (15) minutes. 

(G) Faculty meetings in each school may only be scheduled monthly except in an 
emergency situation or during pre-planning, in-service/planning days, post
planning and the last month of school. Such meetings shall/may start at the 
beginning of the teacher planning period, shall be as brief and well-planned as " 
possible, but shall not extend more than twenty (20) minutes beyond the teacher 
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duty day. Whenever possible, there shall be twenty.four (24) hours notice with a 
written agenda for all meetings. When the twenty-four (24) hours notice is not 
given, the meeting shall not extend more than five (5) minutes beyond the 
teacher duty day. These restrictions shall not prohibit the principal from 
scheduling additional departmental or grade level meetings for curriculum 
considerations and school improvement committee meetings other than the 
general faculty meeting if such meetings are held during the normal duty day. In 
addition, these restrictions shall not prohibit the principal scheduling additional 
meetings on student early release day. 

(H) When school is not in session, teachers may be given access to the building by 
arranging such access with the principal. 

(I) Observations of a teacher's class by persons other than school and district 
school administration and supervisory personnel shall be allowed only after 
consent has been granted by the school principal, and when such other persons 
are accompanied by the principal or county administrative or supervisory ,,, ,,,:, 
personnel. When such visits are known sufficiently ahead or unless such 
outsiders are acting as consultants in the evaluation process, teachers shall be 
given twenty-four (24) hours notice of such observations. 

(J) Classrooms in which classes are being held shall be free of unnecessary 
interruptions by maintenance, custodial or construction workers, 
intercommunication systems or other such disturbances. 

(K) Sufficient custodial service shall be provided by the Board to maintain 
classrooms and other learning areas of each school in a clean condition 
conductive to teaching and learning. 

(L) Available heating and air conditioning equipment should be maintained in each 
school to provide a reasonable temperature during periods when school is in 
session. 

(M) New teachers or teachers assigned new positions may be given three (3) days to 
observe in the County School System the operation and procedures of our 
County Curriculum. This shall be accomplished under the supervision of the 
support staff of an eligible teacher, the grade chairman and/or subject chairman 
and approved by the principal. 

(N) Assignment of duties on field trips shall be as follows: 

1. Teachers and/or administrators shall determine the scope of the trip (i.e. 
destination, departure time, return time, and any subsidiary activities), 
general supervision of the students, assure cleanliness of the bus 
throughout the entire trip and make sure the bus returns in the same 
condition as when it departed on the field trip, request assistance from the 
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driver (s) in supervision of the students when necessary and confer with 
drivers in suspending bus rules. 

2. The bus driver is in charge of the bus at all times while the bus is in 
motion. The bus driver shall oversee bus cleanliness, shall determine if 
the vehicle is safe and/or secure and that the bus has sufficient fuel. 

(0) Medical Procedures 

1. Under ordinary circumstances, only properly trained employees will be 
asked to perform medical procedures or to dispense medication to any 
student. The Board will assume legal responsibilities when an employee 
is asked to perform medical procedures or to dispense medication to any 
student. 

2. Nonmedical school district personnel shall not perform invasive medical 
services which require special medical knowledge, nursing judgment and 
nursing assessment. The procedures include, but are not limited to: 

A. Sterile catheterization. 
B. Nasogastric tube feeding. 
C. Cleaning and maintaining a tracheostomy and deep suctioning of a 

tracheostomy. 

3. Nonmedical personnel shall be allowed to perform health-related services 
upon successful completion of child-specific training by a registered 
nurse, a licensed practical nurse, a physician licensed pursuant to 
chapter 458 or chapter 459, or a physician assistant certified pursuant to 
chapter 458 or 459. All procedures shall be monitored periodically by a 
nurse. These procedures include, but are not limited to: 

A. Cleaning intermittent catheterizatlon. 
B. Gastrostomy tube feeding. 
C. Monitoring blood glucose. 
D. Administering emergency injectable medication. 

4. For all other medical services not listed in Section O (2) and (3), a 
registered nurse, a licensed practical nurse, a physician licensed 
pursuant to chapter 458 or chapter 459, or a physician assistant certified 
pursuant to chapter 458 or 459 shall determine if nonmedical school 
district personnel shall be allowed to perform such services. 

5. Under ordinary circumstances, teachers shall not be asked to toilet or 
diaper any student. The parties recognize that variations may occur in 
dealing with handicapped children, but reasonable effort shall be made to 
relieve classroom teachers of these duties. Reasonable effort shall also be 
made to relieve an employee of diapering or toileting a student of a gender 
different than the employee's gender. 
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ARTICLE XII 
CURRICULUM AND INSTRUCTION 

(A) It is recognized that teachers must meet the individual needs of all students. 
Therefore, the Board agrees that it will provide multi-level and/or multi-text 
materials to help insure that each pupil in the classroom has adequate materials 
for his/her use. The process used in selection of materials used in the classroom 
shall include the recommendations of the subject area teachers, provided that 
those materials are selected in accordance with the state law. The Board agrees 
to expend all allocated textbook funds in accordance with established guidelines. 

(B) The Board further recognizes that appropriate materials, such as, library 
reference facilities, maps, globes, laboratory equipment, instructional kits, audio
visual equipment and supplies, art supplies, physical education equipment, 
current periodicals and similar materials are necessary for adequate instruction 
and further that such items will be purchased in accordance with school and 
district budgets. 

(C) The Board agrees to make available in each school lyf,iRg-office and duplicating 
equipment to aid teachers in the preparation of instructional materials. 

(D) There shall be an instructional media center/library in each school to supplement 
and complement the required curriculum. 

(E) The Board shall distribute to each teacher, during pre-planning if possible, 
available curriculum guides that were developed by the teacher curriculum 
development committees. This guide is to be used by teachers in order to 
maintain a county-wide instructional program. Any changes shall be given to the 
teacher curriculum development committee's for consideration before changes 
are made. 

ARTICLE XIII 
CLASS SIZE. CLASS LOAD AND SPECIALIZED INSTRUCTION 

(A) The Board and the Union are both in support of Southern AsseeiatieA 
accreditation standards set by an approved accrediting body and, within available 
school budget funds, the school principal shall make every effort to provide an 
adult-to-student ratio that will meet such standards. 

(B) The number of students, except on a temporary basis, shall not exceed available 
seating or other required items s1:1efl as typewfi.ter.s-(i.e. computers or writing 
surfaces}. 

ARTICLE XIV 
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TRANSFERS 

(A) Teachers who desire to transfer to another school shall follow procedures 
outlined in Article XVIII. 

(B) The voluntary transfer of a teacher will be made on the following basis: 

1. Needs of the school system 

2. Qualifications 

3. Mutual agreement of teacher and administration 

4. Contributions staff member could make to students 

5. Opportunity for professional growth of staff member 

(C) Involuntary transfers, but such transfers not including changes in assignment 
within a school, may be made to provide a more adequate instructional program. 
Such involuntary transfers shall be limited to no more than two (2) transfers that 
involve a change to a different grade or broad subject area within a five (5) year 
period. Changing back to an area or grade taught during the last five (5) years 
would not be considered a different grade or broad subject area. Written notice 
of such transfers will be given to the teachers concerned as soon as possible. 
When a reduction in the number of teachers in a school is necessary, all 
volunteers shall be given first consideration for transfer. 

(D) Nothing in this Agreement shall be construed in such a way as to prohibit the 
Board from providing a racially balanced teaching staff in each school. 

(E) Special talents and expertise needed for the implementation of a new program, 
but not found on the school district staff, should be sought through retraining of 
existing staff whenever practicable. 

(F) When a reduction of personnel is necessary, the Board shall utilize transfers and 
re-assignments so as to accomplish the minimum reduction of teachers. 

ARTICLE XV 
REASSIGNMENTS 

(A) Teachers who desire a change in grade and/or subject assignment shall file a 
written statement of such desire, one copy of which shall be filed with the 
principal and one copy shall be filed with the Union. 

(B) Teachers who desire to exchange grade and/or subject assignments may do so 
with the approval of the principal. 
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ARTICLE XVI 
TEMPORARY AND PERMANENT STATUS 

(A) A teacher is a probationary teacher until for the duration of the initial annual 
contract. 

(B) The Superintendent and all administrative personnel shall be charged with the 
obligation of giving all teachers reasonable opportunity of developing into useful 
and productive teachers in the district. 

(C) 1. Annual Contract teachers may be dismissed during the Period of his/her 
employment contract, only by the Board, and only under the provisions provided 
for in F.S. 1012.33. 

!.Ql_ 
2. /\II aRR"al soRteast teashe,s who: 

, reseive a highly el'festivo eatiRg OR their most reseR! fiRal aed somploto 
ev-ah,iatieA frern St1waARoe DistFist SeAeels, eF twe oeAseoutive effeetive 
or higher ratiRgs OR their most reseat lieal aed somplete eval"atioR froffi 
SewaeRee rnstrist Sehea!s, 

, aREi Rave met all statutery reE{uirorneRts fer Fehire, 

SAali-have tfleir soetract resewed fer tile fellowieg school year, provided there is 
a positioA withiA the sshool district fer whish they are sertified aRd provided the 
teasher has sot reseived discipliRe-of level "C" or ala eve OR progressive EliscipliAS 
w-itruR--tRe Gt:.IFFeAt er previe1:.1s year. 

The District shall also worl< to provide opportseities fer Elis,>lased teashers woo 
wem rated effective er Rigl=lor eA the f}revim.1s yoaF's eElservatieR iAstn.imeRt. 

(~late: Miele XVI, SestieR (C)(2), w,is iRvaliElated lay 1GG1.42(24)(e), FleriEla 
Statstes aed is Rew coetrary to law aREI is YReRIBrsoaele. This striskeR laRgYago 
was eejested te ey tlae UTSC; however, eetla tlae rnstrist aREI UTSC asl<Aewledge 
that tlais laRgsage is EleeAReEI le ee strisl<eR iR assorElaRse with Florida law aREI 
will soARply wltla the isle Rt ef the iav,•.) 
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Any annual contract teacher who receives written notice from the Superintendent 
that he/she will not be recommended for reemployment shall, upon his/her 
written application to the Superintendent, have a right to a conference on this 
decision with the Superintendent. Probationary teachers are excluded from this 
provision. 
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(E) Any loss of salary by a teacher re-employed, as a result of being reinstated 
following a dismissal hearing, shall be paid to the teacher within ten (10) days of 
his/her reinstatement. 

(F) Any teacher hired as an out-of-field teacher in accordance with Article IX sections 
(A) and (B) or any teacher voluntarily being reassigned as an out-of-field teacher, 
who is out-of-field one-half (1/2) time or more, who fails to gain in-field 
certification, and has not completed six (6) hours of required courses in the out
of-field assignment shall be terminated if no open position exists for which they 
are certified. If a position for which they are certified is open the teacher (who 
has been rehired in April for the next year) will be placed in that position. 
Documentation, within thirty (30) days of completion, of at least six (6) semester 
hours (or the equivalent toward the appropriate certification taken within one (1) 
calendar year from date of initial appointment to the out-of-field assignment and 
each calendar year thereafter until all course requirements are completed for the 
appropriate certification.) taken after September 1 shall be presented prior to pre
planning of the following year. 

(G) Disciplinary action may not be taken except for just cause. This provision 
excludes probationary employees. 

ARTICLE XVII 
TEACHER EVALUATION 

The parties recognize that assessment is something that is done with a teacher and not 
to a teacher. The parties further recognize the importance and value of developing a 
procedure for assisting and assessing the progress and success of the newly employed 
and experienced personnel. The Suwannee County Schools Instructional Personnel 
Assessment Plan shall be approved by the School Board annually. 

Procedures, as approved in the Plan shall be followed by all parties. All parties 
shall be afforded the opportunity to evaluate the implementation of the Plan, annually, 
and make recommendations for improvements. A task force comprised of three (3) 
members appointed by the Superintendent and three (3) members appointed by the 
President of the Union shall serve the purpose of reviewing the Plan and making 
specific recommendation(s) for change as needed. Such recommendation(s) shall be 
presented to the Superintendent and the President of the Union. 

(A) All observations of teachers for purposes of evaluations including the use of 
audio and/or video recording devices shall be conducted openly and with full 
knowledge of the teacher. Intercoms and other such listening devices are 
prohibited for evaluation purposes. 

(B) Any conference or hearing with a teacher regarding discharge, demotion or other 
change in the teacher's assignment or status shall be conducted in a manner so 
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as not to abrogate the teacher's rights according to the Florida School Law or the 
provisions of this Agreement. 

!QL_Each teacher shall have the right, upon request, to review and reproduce the 
contents of his/her personnel file. A representative of the Union may, at the 
teachers request, accompany the teacher in such review. The review will be 
made in the presence of the administrator responsible for the safekeeping of 
such file. 

fq(D) Evaluations may be grieved pursuant to Article VII (J) Level Two to redress any 
procedural concerns, including miscalculations and instructional practices by the 
grievant. 

The report of the Task Force shall be used as a basis for any alterations in the 
manner or form of employee evaluations. 

ARTICLE XVIII 
VACANCIES AND PROMOTIONS 

(A) SUBSTITUTE TEACHERS with certification in a subject area and/or grade level 
shall be considered for assignment when a substitute is required for that subject 
and/or grade level. 

(B) Any teacher employed to fill a partial year vacancy (more than thirty (30) 
consecutive school days) shall be certified and shall be assigned only to a 
position with the scope of his/her teaching certificate. Such teachers shall be 
placed at the appropriate step of the regular teacher's salary schedule as of the 
date of his/her assignment as a regular teacher. 

(C) When such certified teachers cannot be obtained as specified in "B" above, an 
appropriate substitute may be employed. 

(D) All openings for regular and extra-compensation positions, both teacher and 
administrative positions, shall be posted by the Superintendent and/or his/her 
designee. Information regarding +llese-these ~shall be posted in 
the offices and faculty rooms of all schools; am! shall iasl"de jee desGfif,lioo 
(iasl"dieg grade level, s"ejest level aed ssheel), el'festive sate el vasaesy, l<iea 
of eeFl:ifieate Aoeessary aRE:I iRfmmatien eonearnin~ ses1.1rinQ, an€! EteaGline fer 
lilieg el, the applisatios. , as well as the District's website. 

(E) Applicants for positions described in Section "B" or Section "D" above must be 
certified, when certification is a requirement in the job description, for the 
position, or the applicant's credits must be acceptable for certification. Any 
qualified person may apply and all applications will be given consideration. 
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(F) Tlao applisaRt saR sesYro the applisatieR /rem !he priRsipal's elfise or /rem tho 
perseRROI elfise. ARY applisaRt OR file may ea apclatocl.Employment applications 
are obtained and submitted through the employment link on the District's 
website. The principal who is to evaluate the applicant shall, when possible, be a 
member of the interviewing committee which recommends the hiring of the 
applicant. 

(G) Selection shall be based on the needs of the school system, the applicant's 
ability to relate to others, personality and character, academic background, 
teaching experience in the district and a personal interview. All qualifications 
being equal, preference shall be given to applicants from within the school 
district. 

(HJ During the summer months when the regular school calendar is not in operation 
or on an emergency basis during the regular school year, a position vacancy may 
be filled on a temporary basis until the procedures of this Article can be followed. 

(I) All teacher vacancies that remain after lateral transfers shall be posted as "in
house" (only current employees may apply) for three (3) working days. All 
administrative vacancies that remain after transfers shall be posted as "in-house" 
(only current employees may apply) for three (3) working days. If no applicant is 
selected from the "In-house" posting, then notices shall be posted for five (5) 
working days. Vacancy notices will be posted in at least one (1),school office 
and one (1) teacher lounge per school. The Superintendent and/or his/her 
designee shall notify all candidates for posted vacancies by telephone or letter of 
their selection, or non-selection, for interviews. Interviews shall be completed 
and interviewed applicants shall be notified of his/her approval or rejection by the 
Superintendent and/or his/her designee within ten (10) days of the 
Superintendent's decision for recommendation. 

This notice provision does not apply to temporary positions. In such cases, the 
Union president will be notified prior to the posting. 

ARTICLE XIX 
REDUCTION IN TEMPORARY AND PERMANENT PERSONNEL 

In the event the Board determines that the teaching staff must be reduced, current 
Florida Statutes will be the guiding authority used for the reduction. tiheThe Board shall 
give written notice to the Union before implementing such reductions. Such reductions 
of the teaching staff shall Ret ile areitrary er saprisisas, shall not deprive teachers of 
other rights conferred by this Agreement or Laws of Florida, aRcl tho lJRitecl States, aRcl 
shall ilo sapaele el YRiform applisatioR. Such reductions in the teaching staff shall be 
implemented only upon showing of adequate evidence that such reduction is necessary. 
Such reduction, when possible, shall be accomplished by: (1) attrition, aAcl (2) lay-off of 
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temporary personnel. /3) lay-off of teachers without a complete and final Suwannee 
County evaluation, or (4) teachers with an incomplete evaluation in the preceding year . .,. 
When not possible, the following procedure shall be controlling if a reduction in the 
teaching staff is still determined to be necessary. 

(A) ATTRITION: 

-h-----The Board shall try to meet such reduction of personnel with normal 
attrition through retirement. If it becomes necessary to make further 
reductions, the Board shall actively encourage retirement of all persons 
eligible for full retirement. When a teacher is eligible for full retirement and 
reduction of personnel is still necessary, then and only then would he/she 
be laid off. .ia ~Feferease te a lesser seaier teasaer wits ~ermaaeat -. 

~_1._Any teacher who would have qualified for retirement during the reduction 
year, and has at least five (5) years continuous local teaching experience 
shall be permitted to teach that year so as to acquire needed service 
provided the position remains within the program needs of the district and 
the performance evaluation would have sustained the employee's 
retention under current Florida Statutes, 

(B) LAY-OFF: 

1. 

2. 

3. 

The parties agree that teachers with probationary contracts are excluded 
from the reduction in force protections. 

Thereafter in the event the Board determines that the instructional staff 
must be reduced, the Board must retain employees at a school or in the 
district based upon educational program needs and the performance 
evaluations of employees within the affected program areas. \Mthin the 
program areas requiring reduction, the employees with the lowest 
performance evaluations must be the first to be released; and reductions 
shall continue in a like manner until the needed number of reductions has 
occurred. The Board may not prioritize the retention of employees based 
upon seniority. 

In the event a reduction in force is necessary and has been conducted in 
accordance with Florida Statutes, the parties agree that the Board may 
also consider the following for layoffs in the sequential order: 

o contract status 
e-certification 
o educational attainment 
o instructional experience in the district 
o other factors 
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4.4. Pe,maaeat teasaers iR ease al'fsstee s"ojest area er graee level, Ra'liR§ 
tee leagest saiaterrsptee servise ia tee eistrist (e><sept as ia Ssasestiea 
~·.) 1.) seal! ae tee last ia ais/aer sYojest area te ae laie el'f, e><sept 
vel1;1Rtary er iAvelwAtary traAsfeFS er roassi§RmeAts wo1.1IEi be eeAsiElereEi 
as saiaterrYptee ser,ise iR tee previeYs assiga111eat if tee teasaer aas 
beea seFliaee ia """" wevieYs assiga111eat. 

2. 'Nlaere tee leagta ef ser.'iee is tee sa111e, tee per111aaeat teasaer wits tee 
aigaest eojestive ~Yalifisatieas aae/er best perfer111aase resere witaia 
Ris/aer ssojest area er graee le'lel will be retaiaee. 

J. If lay el'fs are te esssr, a seaierity list, ia assereaase wits tee preseeiag 
re~Yire111eats, seal! ae prepares by tee Beare ane a sepy taereef givea le 
tee IJaien. 

(C) RECALL: 

1. Teachers shall be recalled first in inverse order of lay-off. 

2. No new teachers shall be hired in a laid-off teacher's subject area and/or 
grade level until all certified and fully approved laid-off teachers from that 
subject area and/or grade level have been recalled or have declined or 
failed to accept recall. · 

3. For the purpose of this Article, service shall not be deemed to be 
interrupted by any leave granted and approved pursuant to this 
Agreement. 

(D) In the event of lay-off pursuant to this section, a leave of absence without pay 
may be granted to any teacher affected by this reduction. During said leave of 
absence, such teache~s seniority will remain unbroken and his/her accumulated 
leave days shall not be cancelled but shall remain credited to him/her pending 
his/her return to a teaching assignment in the district. 

(E) Any permanent teacher subject to lay-off pursuant to a reduction in the teaching 
staff, who is not eligible for retirement, shall upon his/her demand, be given the 
opportunity in a hearing before the Board, to challenge such action. 

ARTICLE XX 
STUDENT AND INTERN TEACHER ASSIGNMENTS 

Assignment of an intern or student teacher to a supervisory teacher shall be made only 
with the voluntary consent of the supervisory teacher. Teachers shall be assigned no 
more than one (1) intern and/or student teacher per school year and may use such 
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student supervision for extension of certificates in accordance with 6A-4.05(2)(a) of 
Florida State Board of Education Administrative Rules. 

ARTICLEXXI 
IN-SERVICE TRAINING 

(A) The Professional Development Council (PDC) shall be comprised of teachers, 
school-related personnel, administrators, and other individuals as provided for in 
the procedures of the Suwannee County PDC Center in accordance with F.S. 
1012.98. Membership on the PDC council shall include peer-elected 
representatives to include at least fourteen teachers and two school-related 
representatives; at least nine representatives appointed by the Superintendent to 
include administrator, health, business, parent and community representatives; 
and, a representative appointed by the UTSC. Membership guidelines and 
procedures are outlined in the Suwannee Professional Development Council By
laws. 

(B) The Suwannee PDC shall develop goals and procedures, review and assess the 
annual needs assessment, assist in the development of the MasteF--District's 
inservice plan. JaseFVise PlaR, organize the Teacher of the Year/School-Related 
Employee of the Year Reception and Retirement Reception, and 
develop/maintain the Professional Development Protocol System. 

(C) The MasteF--District's inservice plan la SeFVise Plaa for Suwannee County shall 
be based upon the School Improvement Plans, Annual Needs Assessment, 
Individual Professional Development Plans. and Climate Surveys. 

(D) All salaries paid as a result of aclivities planned as a part of the Ma&tef 
PlaRDistrict"s plan for Jin-service and/or when such activities are designated by 
the PDC shall be paid at the in-service rate. 

ARTICLE XXll-1 
PROFESSIONAL COMPENSATION 

(A) The basic salaries of teachers covered by this Agreement shall be in accordance 
with salary schedule given in Appendix A. However. the salary for Naval Junior 
Reserve Officers Training Corp (NJ ROTC) instructors shall be for a period of ten 
(10) months on Appendix A or for twelve (12) in accordance with minimum 
salaries as established in the Agreement between the Board and the Department 
of the Navy. Experience for NJROTC instructors shall be granted in accordance 
with Article XXII. Instructors shall make an annual written request for placement. 
prior to April 1st. for each subsequent school year. Except where specified 
salary schedules are negotiated. all other schedules that provide for extended 
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time and/or separate hourly schedules shall be paid at a rate that is one hundred 
percent (100%) of the regular salary rate. 

(B) Fringe Benefits Program 

1. The Suwannee County School Board will contribute a negotiated amount 
of not less than $ 5,350.00 annually toward the individual premium for 
those eligible employees who elect to participate in the health insurance 
benefit plan. Such coverage will begin on the first day of the month 
following 30 days from date of hire. The School Board's contribution will 
discontinue upon the last day of the month in which employment ceases. 

2. The Board and the Union agree to establish a Fringe Benefits Evaluation 
Team (FBET) composed of five (5) members appointed by the Union and 
six (6) members appointed by the Superintendent. The FBET shall meet 
at least once annually for the following purposes: 

a. lnvestig_ate various fringe benefits which could be beneficial to the 
employees covered by the agreements between the Board and the 
Union; 

b. Receive informational presentations from the fringe benefit 
providers concerning specific fringe benefits programs; a:nd 

c. Formulate presentations for both the Board and the Union to be 
considered for negotiations and implementation. 

(C) Salaries for teachers shall be paid in twenty-four (24) equal installments. For 
teachers on ten (10) months contracts, checks shall be issued on the 15th day of 
each month and on the last teaching day of each month during the school term 
with two (2) additional checks issued at the end of post-planning and three (3) 
checks issued the last day of June. For teachers on twelve (12) months contract, 
checks shall be issued on the 15th day of each month and on the last duty day of 
each month. Summer school paychecks shall be paid on the last duty day in 
June and the last duty day of July. In the event the first reporting day of the work 
year is on or after August 15, the check will be distributed on the second day of 
pre-planning. 

(D) Credit on the salary schedule shall be given a teacher for each year of military 
service up to a maximum of two (2) years. A minimum of six (6) months military 
service shall be required to qualify for a year of service, with no credit shall be 
allowed unless the teacher served at least eighteen (18) months. Any teacher 
previously granted more than two (2) years of credit for such service shall 
continue to receive such credit as previously granted. 

(E) 1. For instructional personnel hired before July 1, 2011, advanced 
supplements to a higher salary level will be made upon submission by 
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teacher of appropriate evidence of an additional academic degree earned. If 
adjustments are to be made for the year in which advanced degrees are 
earned, notification of intent to complete such degrees shall be submitted 
prior to July 1'1 of the fiscal year for which adjustments are requested. A form 
shall be developed and given to each teacher during post-planning which 
shall be used by the teacher to provide the required notification. These 
adjustments shall be included in the paycheck in the month following 
submission of all requirements for the advanced degree. In most cases a 
transcript showing date of completion of degree requirements will be 
necessary. 

-.-:·_-\,_--- . 

2. -For instructional personnel hired after July 1, 2011, advanced degree•-i~;~~;{F~rmatted: Indent: le~; ~.s", Hanging: o.2s" 
supplements will be paid in accordance with Florida Stature 1012.22. Credit · 
for an advanced degree supplement will be given to instructional personnel in 
an education related field and that when that same field is included on their 
active FL DOE educator's certificate as a coverage area. 

(F) Athletic supplements, and all other supplements for those eligible to be in the 
Union, will be in accordance with the negotiated differentiated pay plan adopted 
by the Board. (See Differentiated Pay Plan.) 

(G) Teachers, with the exception of retired teachers, shall receive full credit on the 
salary schedule for all previous teaching experience in public schools in the State 
of Florida and teaching experience in public schools from another state. 
Teachers in vocational assignments shall be allowed to count up to five (5) years 
of work experience if four (4) years of such experience is first deducted. Retired 
teachers who are rehired to teach in Suwannee County School District will be 
initially placed on year 15 of the instructional salary schedule. 

(H) Teachers shall be eligible for course reimbursements and stipends in accordance 
with the County Master Plan for In-service Education. 

(I) Any teacher who must use his/her personal automobile or otherwise provide 
his/her own transportation when on approved school district business shall be 
reimbursed by the Board at the rate allowed by State bawBoard policy. Such 
mileage reimbursement shall not include routine travel to and from the teacher's 
home and the school to which he/she is assigned. Actual cost of other expenses 
incidental to travel, such as meals and lodging, when on approved school district 
business, shall be reimbursed by the Board in accordance with established 
policy. The use of private automobiles, for extra-curricular trips is discouraged; 
but, if approved by the Superintendent, the teacher's liability insurance will first 
be used, in the event it is necessary, and then the School Board insurance will 
take over, if necessary. 

(J) The Board shall provide terminal pay to any teacher or to the teacher's 
beneficiary if service is terminated by death. Such terminal pay shall be in an 
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amount determined by the daily rate of pay of the teacher in the final year of 
employment by the Board and shall computed as follows: 

1. During the first three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by thirty-five percent (35%) times the number of 
days of accrued sick leave. 

2. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by forty percent (40%) times the number of days of 
accrued sick leave. 

3. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by forty-five percent (45%) times the number of 
days of accrued sick leave. 

4. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by fifty percent (50%) times the number of days 
accrued sick leave. 

5. Thereafter, upon completion of twelve (12) years of service in Suwannee 
County, either (a) or {b). In the event termination is by death of the 
employee, the provisions of (c) below shall be followed. 

(a) The daily rate of pay multiplied by fifty percent (50%) times the 
number of days of accumulated sick leave. 

(b) When retirement is with full benefits under an approved Florida 
retirement system, then the daily rate of pay multiplied by one 
hundred percent (100%) times the number of days of accumulated 
sick leave. 

(c) In the event termination is by death of the employee, payment of 
the terminal pay benefits to the employee's beneficiary shall be at 
the daily rate of pay multiplied by one hundred percent (100%) 
times the number of days of accumulated sick leave. 

(K) In addition to the terminal sick leave pay, terminal pay benefits shall include a 
sum equal to his/her daily rate of pay at the time of his/her retirement or death, 
multiplied by the total number of his/her accrued Annual Leave days, if any. 

(L) For employees electing to participate in the Deferred Retirement Option Program 
(DROP) terminal pay for accumulated leave shall be in accordance with Board 
Policy. 

(M) If an employee retires with full benefits under any approved Florida retirement 
system, the employee shall receive an additional one thousand dollars ($1000) if 
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such retirement is effective no later than June 30th of this fiscal year and six (6) 
month notice of retirement is given. 

(N) Whenever terminal pay for an individual exceeds twenty-five percent (25%) of the 
Base Teacher's Salary Step 0, the Board, or an individual at their discretion, shall 
be allowed to have terminal pay issued in three equal payments due on June 
30th of each fiscal year starting on June 3oth in the retirement year. If the Board 
chooses to pay in three equal payments, it will do so for all individuals whose 
terminal pay exceeds twenty-five percent (25%) of the Base Teacher's Step 0. 

(0) Deductions for personnel during the regular school term for daily absence not 
covered by provisions of this Agreement shall be made at the daily rate of the 
annual contractual salary. 

(P) All High School, Junior High School, and Elementary counselors shall be 
employed during the summer in accordance with recommendations of the School 
Principal and approved by the Board. 

(Q) The School Board agrees to pay an amount equal to the Board contribution for 
current employees toward single coverage medical insurance of employees who 
retire with thirty (30) or more years of service, and, are fifty-two (52) years of age 
or older at lime of retirement. This payment shall continue until the employee 
reaches sixty-five (65) years of age or become eligible for coverage under 
medicare insurance coverage, or becomes ineligible for coverage under the 
School Board group policy for retirees. 

Effective June 30, 2008, the School Board contribution for current participants 
will be capped at $306.74 per month, less $150.00 per month or the equivalent 
Florida Retirement System health insurance subsidy. Current participants are 
defined as those employees who have effectively retired by entering the Deferred 
Retirement Option Program (DROP) or who have directly retired from the 
Suwannee School District. No new retiree participants will be permitted to enter 
this program after June 30, 2009. 

ARTICLE XXll-2 
RECRUITMENT AND RETENTION 

(A) Applicants who are graduates from Suwannee County School District and return 
to the District and are hired in teacher vacancies as first time teachers in fiscal 
year 2018-2019 or thereafter shall be eligible for a tuition reimbursement of 
$1,500 per year for a maximum of four years with the total reimbursement 
amount not to exceed $6,000. This reimbursement will be paid in June upon the 
completion of each school year. An employee who is not recommended back for 
an instructional position will only be eligible for tuition reimbursement of $750 per 
year. 
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(B) Effective July 1, 2019, employees who subsequently retire from Suwannee 
County School District and have a minimum of 20 years of service with the 
Suwannee County School District shall have the Board contribution to health 
insurance that is equivalent to current employees, less the employee's Florida 
Retirement System health insurance subsidy, for a maximum of five years or until 
they are eligible for Medicare, whichever comes first. Eligibility for this insurance 
contribution shall be that the employee separates from service from Suwannee 
County School District and immediately begins receiving retirement benefits from 
the Florida Retirement System. 

(A) SICK LEAVE: 

ARTICLEXXIII 
PAID LEAVES 

1. Sickness or Death: Teachers shall be allowed sick leave in accordance 
with appropriate Florida Statutes 1012.61. 

2. Personal Leave: Each school term each teacher shall be allowed six (6) 
days personal leave to be charged to sick leave, to be used for the 
teache~s personal business. A personal leave day may be used for any 
purpose at the discretion of the teacher. Any teacher planning to use a 
personal leave day or days shall notify his/her principal at least two (2) 

"a' days in advance, except in case of emergency. The teacher shall suffer • 
no loss of pay for such leave. The teacher shall not be required to give 
reasons for such leave, except the leave is for "Personal Reasons." 

3. Religious Holiday Leave: Two (2) days each school year shall be 
provided for each teacher for religious holidays not otherwise provided in 
the school calendar. Such days shall be non-cumulative and shall be 
charged to sick leave provided in paragraph (1) above, provided the 
employee is a member of the religious faith for which the holiday was 
established. 

4. Outside Accumulation: Accumulated sick leave acquired by a teacher in 
another Florida district shall be accepted by the district in accordance 
District School Board Policy and State Statutes. 

(B) DISABILITY, ILLNESS-IN-THE-LINE-OF-DUTY LEAVE: 

1. In case of disability, or illness-in-the-line-of-duty, the teacher's wages shall 
continue in full without reduction in accumulated sick leave if the following 
conditions are met: 
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a. The principal or the superintendent shall be notified as soon as the 
injury or illness occurs. 

b. The teacher shall file a written claim signed by the principal or the 
immediate supervisor for attachment to the payroll report for the 
period in which the illness or injury occurs. 

c. In case of injury, a certificate from a licensed physician may be 
required and, in the case of a claim relating to a contagious or 
infectious disease, the teacher shall file a statement from a licensed 
physician certifying that, beyond a reasonable doubt, the 
contagious or infectious disease was contracted at school during 
the time the teacher was engaged in school work. 

d. After determining that the claim correctly states the facts and is 
valid, the school board will approve the leave for up to ten (10) 
days. 

e. Any workman's compensation payment received by the teacher 
while he/she is on compensable leave shall be deducted from 
his/her gross salary or the check received from workman's 
compensation shall be endorsed to the school board. 

2. Any person who has previously been granted ten (10) days of illness-in- " 
line-of-duty leave may be granted additional illness-in-line-of-duty leave by 'i 
action of the board as follows: 

a. The teacher shall file a certificate signed by a licensed physician 
designated by the school board stating the teacher is unable to 
return to duty because of the injury or illness for which the initial 
leave was granted. 

b. The teacher shall agree to file a medical report, at such intervals as 
the superintendent may direct, showing that he/she is unable to 
perform his/her contractual duties. 

c. The teacher shall not engage in any type of work for which he/she 
will receive remuneration. 

d. When the above conditions and requirements are met, the teacher 
will be allowed additional illness-in-line-of-duty leave as determined 
by the school board; provided that the teacher is under contract 
during the time of such leave and compensation. 

e. Such additional leave shall be approved subject to the certificate in 
(a) above being submitted to the superintendent, for approval, prior 
to such leave being allowed and further that the certificate shall be 
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dated at, or near the end of, the initial ten (1 O) days leave. When 
illness-in-line-of-duty is denied, in part or in full, the teacher may 
use accumulated sick leave in accordance with appropriate 
policies. 

(C) VERIFICATION OF LEAVE: Upon return from leave as described in paragraphs 
"A" and "B" above, the immediate supervisor shall provide the teacher with the 
necessary forms for verification of the reasons for absence. Such completed 
forms should be submitted to the immediate supervisor before the established 
date for submission of monthly payrolls. Failure to submit such forms prior to 
these dates shall mean a Joss of pay for each such sick leave day for that month 
with such Joss of pay being added back in the following month if forms are 
properly submitted prior to the end of the month in which the teacher returned to 
duty. 

(D) SABBATICAL LEAVE: For the encouragement of continued professional 
development and resulting improvement in the quality and level of experience of 
the teaching staff, sabbatical leaves for periods not Jess than one (1) term nor to 
exceed one (1) school year shall be granted by the Board. 

1. Any certified teacher who has satisfactorily completed seven (7) 
consecutive years of teaching in the school district may apply for 
sabbatical leave. 

2. A sabbatical leave may be granted to permit a certified teacher to engage 
in study or research. 

3. A certified teacher who requests a sabbatical leave for study will be 
expected to enroll as a full-time student carrying a full load (full-time 
student as determined by the institution attended) of academic work at an 
institution of higher education approved by the appropriate accrediting 
agency. 

4. The applications for sabbatical leave, including a plan for study, must be 
submitted to the Superintendent or designee during the period from 
February 1st to February 28th preceding the school year for which the 
leave is granted. Applicants will be notified not later than March 2oth as to 
the disposition of their application. A teacher receiving permission to take 
a sabbatical leave shall Inform the Superintendent in writing of his/her 
intention to either accept or decline such leave. Such notification shall be 
given not later than fifteen (15) days after the applicant has been notified 
of approval of his/her request for leave. 

5. Not more than one (1) percent of the certified teachers represented by the 
Union in this Agreement may be granted sabbatical leave during any one 
school year. 
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6. Applications for sabbatical leave will be screened by a committee to be 
appointed by the Superintendent. Criteria to be considered by the 
screening committee in reviewing applications for sabbatical leaves will 
include the needs of the school system, teacher needs, area and plan of 
study, seniority and past contributions to the school district. In all cases a 
teacher making application for his/her first sabbatical leave shall have 
preference over one who has previously had sabbatical leave. Upon the 
termination of sabbatical leave, a teacher shall not be entitled to another 
sabbatical leave until he/she has completed an additional seven (7) full 
years of service in the school district. 

7. If more than the designated percentage of applications are approved, a list 
of alternates will be established. The alternates will be ranked according 
to their precedence, previously established by the committee. Should any 
of the original choices decline his/her sabbatical leave due to a change in 
plans or lack of acceptance in a program, the first alternate shall be 
notified and considered. This process shall continue through the list of 
alternate-designates until all approved applications have been utilized. 

8. The teacher who takes a sabbatical leave shall agree in writing to teach 
three (3) years in this school district after returning from sabbatical leave. 
If he/she accepts another position or retires from teaching before the three 
(3) year period has elapsed, he/she shall repay the school district on a 
proportional basis, the salary paid him/her while on leave. 

9. During the year of absence of a teacher on a sabbatical leave, such 
teacher shall receive one-half (1/2) the beginning bachelors degree 
teacher salary, as if the teacher were to be in actual service. In addition 
thereto, the Board shall pay the contribution to the appropriate retirement 
system required of the person on leave computed on the salary of such 
person for the year on leave. 

10. The teacher, upon returning, will be returned to his/her former position or, 
upon request by the teacher, to a mutually agreed upon position. Such 
teacher shall also be advanced to the appropriate position on the salary 
schedule as if he/she had been in actual service in the district during the 
period of sabbatical leave. 

(E) Temporary duty with pay shall be granted to teachers for the purpose of 
participating in approved in-service activities in the County Master Plan or in 
accordance with plans to be funded by the individual school budget and 
approved by the school principal. 

(F) Any teacher called for jury duty during school hours or who is subpoenaed to 
testify during school hours in any judicial or administrative matter, or who shall be 
asked to testify in any arbitration or fact-finding shall be paid his/her full salary for 
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such time. This provision excludes any personal litigation in which the employee 
may be subpoenaed. 

(G) The Board agrees to provide ~fifty (§.JO) days leave, with pay, to be used by 
the Union President and/or his/her designee, provided attendance is required at 
all regular meetings of the Board, for the purpose of attending school board 
meetings, Union meetings, conferences, and conventions. This paid leave does 
not include per diem, travel or subsistence expense. Such approved person 
shall make a report of such visits on the designated Union communications 
platform /i.e. First Class UTSC folder. etc.). , with ene sepy pasted at eash 
ssheel and ene sepy filed with !he SY~erinteodent. 

(H) There shall be, upon request, two (2) teachers from each school approved for 
personal leave with pay and no loss of sick leave to attend the funeral of any 
active or retired teacher of Suwannee County to act as representatives of that 
school. The request should be made as soon as possible. On the day of the 
funeral, teachers shall be allowed to leave. at the discretion of the 
Superintendent, to pay respects to the family and friends of the deceased. 

(I) When requests for maternity leave shall meet legal requirements for sick leave, 
teachers shall be allowed to use accumulated sick leave or unpaid leave in 
accordance with teacher requests. 

ARTICLE XXIV 
UNPAID LEAVES 

(A) Any teacher required or volunteering to serve in the Armed Forces of the United 
States shall be granted leave, without pay, for such service to a maximum of four 
(4) years. A teacher returning from such leave shall be returned to employment, 
without prejudice, provided application for reemployment is filed between four (4) 
and six (6) months prior to the date of discharge or release from active military 
duty. If the request is for reemployment for the current year, the teacher will be 
returned to employment only if a vacancy exists in his/her area or certification. 
Such teacher shall be returned to his/her former position or to a substantially 
similar position and for which he/she is fully qualified. 

(B) A leave of absence for professional improvement, without pay may be authorized 
for any teacher. upon application, for one (1) academic year for the purpose of 
(1) engaging in study at an accredited university; (2) Full-time teaching in foreign 
or military programs; (3) cultural travel or work program related to his/her 
professional responsibilities; or (4) participating in exchange teaching programs 
in other districts, states, territories or countries. Applications for such leave shall 
be submitted to the Superintendent not later than sixty (60) days prior to the end 
of post-school planning preceding the school year for which the leave is 
requested. 
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(C) Maternity Leave: 

1. Pregnancy is treated as a temporary medical condition for the purpose of 
leave, seniority, insurance benefits and the like. 

2. Pregnant employees may continue to work as late into the pregnancy as 
desired, provided they are able to carry out their normal duties. 

3. A teacher adopting a child less than one year old shall be entitled, upon 
request, to a leave, without pay, to commence at any time during the first 
year after receiving de facto custody of said child, or prior to receiving 
such custody if necessary in order to fulfill the legal requirements for 
adoption. 

(D) A leave of absence, without pay, up to one (1) year, may be granted to any 
teacher, upon application, for the purpose of serving full-time, paid office of a 
national or state professional education organization. Upon return from such 
leave, the teacher shall be returned to his/her former position or to a substantially 
similar position satisfactory to the teacher and for which the teacher is fully 
qualified, and shall be placed on the salary schedule with no credit for such 
leave. 

(E) A leave of absence, without pay, for up to one (1) year may be granted to any 
teacher, upon application, to campaign for, or serve in, a public office. Upon 
return from such leave, the teacher shall be returned to his/her former position or 
to a substantially similar position satisfactory to the teacher and for which the 
teacher is fully qualified, and shall be placed on the salary schedule with no 
credit for such leave. A teacher who is serving in a public office may be granted, 
upon application, personal leave without pay for up to two (2) days per month. 

(F) Instructional personnel on approved leave of absence shall notify the Personnel 
Office in writing, at least sixty (60) days prior to the tenmination of their leave, of 
their intention to return to work. Failure to notify may result in immediate 
termination of approved leave. 

ARTICLEXXV 
SCHOOL CALENDAR 

(A) The school calendar shall not exceed one hundred ninety-six (196) teacher duty 
days or one hundred eighty (180) student attendance days. 

(B) The calendar shall provide for six (6) paid holidays as identified on the calendar. 

(C) All ten (10) and eleven (11) months instructional personnel whose duty days are 
196 days for ten months and 216 for eleven month will be provided six (6) paid 
holidays as identified on the school calendar. 
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(D) The Board and the Union agree to establish a calendar committee of 1()1 
employees comprised of five (5) appointed by the Union, aml-five (5) appointed 
by the Superintendent. and one {1 l School Board member desiqne&.-- This 
committee will develop a calendar and recommend it to the Superintendent. 

ARTICLE XXVI 
EMERGENCY SCHOOL CLOSING 

(A) All of the schools and school offices in the school system will be open on all 
regularly scheduled days unless closed by the Superintendent because of an 
emergency. 

1. 

2. 

3. 

When an emergency confronts the school, notification of the closing of 
schools will be released for broadcast <Wef--throuqh mass 
telecommunications, including but not limited to WQHb local radio 
stations, social media and district website, ae laler thaA 7:QQ .I\.M. 

When the schools are not officially closed because of an emergency but 
severe inclement weather prevents a teacher from reporting for duty, such 
absence shall not result in a loss of pay to the teacher if such absence is 
charged to personal leave. 

When the schools are dismissed early because of inclement weather or 
any other emergency, all teachers shall be dismissed fifteen (15) minutes 
after all students vacate the school campus. 

(B) Nothing in this Article shall require the School Board to keep schools open in the 
event of severe inclement weather, or when otherwise prevented by act of God, 
or health epidemics; and nothing shall require teachers to report for duty when 
schools are closed under such circumstances. Such notice of school closing 
shall be given as far in advance as possible. 

(C) Five (5) days shall be included in the school calendar as possible make-up days. 
If any of these days are needed, a representative of the Board and a 
representative of the Union will meet to decide which day(s) to use first. These 
days, if needed, will not alter other calendar days. 

ARTICLE XXVII 
MAINTENANCE OF STANDARDS 

(A) The duties of any teacher or the responsibilities of any position in the bargaining 
unit will not be substantially altered or increased without prior notification to the 
Union. 
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(B) Within five (5) duty days after beginning initial employment, or beginning a 
change in job classification, each such member of the teaching staff will receive a 
copy of their job description. 

A. Purpose 

ARTICLE XXVlll-1 
SICK LEAVE BANK 

In order to provide employees emergency sick leave for illness or injury beyond that 
available under provisions governing sick leave, the SICK LEAVE BANK has been 
established. 

B. Eligibility 

Any full time employee shall be eligible for voluntary participation in the sick leave 
bank after one (1) year from the date of initial employment with the school system, 
provided that such employee has accrued a minimum of six (6) sick days. 
Enrollment in the sick leave pool program will be accepted during September 1 
through the 151' of each school year. Employees must wait thirty (30) days after 
initial enrollment before being eligible to withdraw days from the sick leave bank. 

C. Contributions 

During initial enrollment period, new participating members shall contribute one (1) 
day of sick leave during the enrollment period. Each participating member shall 
contribute one (1) day each time the bank is depleted to 10 days. Said contributions 
shall be made one (1) month following the depletion occurrence, at which time 
members will be notified of the need for an additional day and be given the option to 
contribute the day, withdraw from the bank or shall be allowed to contribute one day 
immediately when a sick leave day is earned. The Sick Leave Bank Committee 
shall not grant days in excess of the balance of days in the bank. Sick leave days 
donated to the bank by an employee will not be returned to the employee except as 
provided for in this Article. 

D. Any sick leave days withdrawn from the bank by a participating employee must be 
used for said employee's personal illness, accident, or injury of a medically 
catastrophic nature. The employee must make application to the sick leave bank in 
order to receive sick leave benefits. Employees must provide medical 
documentation stating illness and lack of ability to perform assigned duties. 
Employees not properly certificated to perform duties shall be ineligible to draw from 
the sick leave bank. 

E. No employee shall be eligible to draw more than forty-five (45) days from the bank 
for any one illness or injury or complications thereof. The number of hours will be 
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equal to the hours that make up an employee's work day. Fragmentary sick leave 
days in excess of sick leave will not be honored by the Sick Leave Bank Committee 
unless the request is for the same illness, accident or injury. After an employee's 
accumulated sick leave has been exhausted and any donated by a family member 
also has been exhausted, the employee will be eligible to draw from the bank only 
for approved absences often (10) continuous days or more. 

F. Any employee withdrawing sick leave days from the bank shall not be required to 
replace those days except as a regular contributing member of the pool. 

G. A participating employee who chooses to no longer participate in the Sick Leave 
Bank shall not be eligible to withdraw any sick leave already contributed to the bank. 

H. Should the membership in the bank fall below ten (10), the Sick Leave Bank shall be 
automatically dissolved. Such days remaining shall be equally proportioned to the 
remaining participating members, provided that no participating member may 
receive more than the days he/she contributed. 

I. All requests for withdrawal of days from the Sick Leave Bank shall be addressed to 
the Sick Leave Bank Committee on an official form provided for this purpose. The 
decision of the committee shall be final. 

J. The Board, after consulting with the /\.ssesiatieaUnion, shall establish procedures for 
identifying and recording contributions to the pool and for complying with applicable 
governmental regulations and/or associated record keeping. 

K. A notification letter will be sent to applicants informing them of their acceptance or 
rejection into the sick leave pool. Participating members will also be notified when 
they are no longer a member of the pool. 

L. Sick Leave Bank Committee 

The Sick Leave Bank Committee (SLBC) shall have four (4) members. The 
Assesiatiea Union shall select two (2) members and the Board shall select two (2) 
members. The Superintendent or designee and the Assesiatioo--Union President or 
designee shall be members of the SLBC. Teacher members shall hold Continuing 
Contract or Professional Services Contract status. Education Staff Professionals 
shall hold non-probationary status. Vacancies on Sick Leave Bank Committee shall 
be filled by the party for whom the vacancy exists. 

M. Committee Responsibilities 

1. The Sick Leave Bank Committee, by majority vote, shall determine the Rules 
and Procedures of the Sick Leave Bank and shall have the authority to 
amend them when necessary. 
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2. The Sick Leave Bank Committee shall review all withdrawal applications. It 
will approve or deny each request. 

3. Denials will be fully explained in writing. 

4. A minimum of three (3) committee members' signatures will be required for all 
approvals or denials. 

Alleged abuse of the use of the Sick Leave Bank shall be investigated by the 
Superintendent with the assistance of the Sick Leave Bank Committee. Any finding of 
wrongdoing shall result in the employee being required to repay all sick leave credits 
drawn from the bank. Refusal on the part of the employee to repay said credits shall be 
grounds for termination. other appropriate disciplinary action may be taken by the 
Board even if the employee provides repayment to the pool. 

ARTICLE XXVlll-2 
EMPLOYEE LEAVE SELL BACK OPTION 

A. Purpose 

To provide an employee leave sell back option as an attendance incentive. 

B. Eligible Population 

All employees that are classified as full time and that have accumulated at least 20 
days of sick leave. 

C. Program Parameters 

Beginning July 1, 2016, eligible employees shall be able to sell back up to 5 days of 
sick leave time, twioe per year, at 80% of the daily rate of pay as described below, 
in accordance with Florida Statute 1012.61. 

D. First Semester Sell Back Option 

Eligibility for this option includes employees that have accumulated at least 20 days 
of sick leave and used no more than 2 days of sick leave or personal leave during 
the time period of July 1" through October 31'1. During the first week of November, 
eligible employees wishing to participate should fill out the employee leave sell back 
form, indicating the number of days up to a maximum of the equivalent of 1-5 days 
to be sold back to the district and deducted from the employee's accumulated 
leave. The district shall pay the employee through payroll, the amount for the days 
sold on the last payroll for the month of November. 
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E. Second Semester Sell Back Option 

Eligibility for this option includes employees that have accumulated at least 20 days 
of sick leave and used no more than 2 days of sick leave or personal leave during 
the time period of November 1'1 through April 30th. During the second week of May, 
the eligible employees wishing to participate should fill out the employee leave sell 
back form, indicating the number of days up to a maximum of the equivalent of 1-5 
days to be sold back to the district and deducted from the employee's accumulated 
leave. The district shall pay the employee through payroll, the amount for the days 
sold on the last payroll for the month of June. 

F. Attendance Incentive Pay 

Those employees that meet sell back requirements for sell back periods shall be 
eligible for outstanding attendance incentive pay equal to 2 days of pay at the 
conclusion of the current school year. 

G. Exempt absences that do not affect incentive eligibility 
• Temporary Duty Elsewhere 
• Jury Duty 
• Annual leave (12 month employees) 
• Sick leave used for the death of an immediate family member 
• Employees that took Board approved Family Medical Leave (FMLA) during either 

of the two calculation periods 
• Leave for union or negotiation activities 
, Worker's Compensation leave 
• Situations in which administration requested an employee be on paid 

leave/administrative furlough for the purposes of conducting a short term 
investigation, which did not lead to employee discipline, would not be penalized 
from eligibility . 

• 

H. Disqualifying events 

• Suspensions either paid or unpaid, would disqualify the employee from the sell 
back option and the bonus for the fiscal year. Employees that are completely 
exonerated would maintain eligibility. 

, Employees that separate service, either voluntary or involuntary, during the 
calculation periods are not eligible. 

ARTICLE XXVJJJ • 3 
DONATING SICK LEAVE 
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Donation of Sick Leave 

Transfer of sick leave to any other district employee: An employee may transfer 
earned sick leave to any district employee for their use in cases of injury or 
illness. 

1. Such transfer of leave is separate from the District Sick Leave Bank. 

2. Any employee who is a recipient of donated sick leave, other than a family 
member (spouse, child parent or sibling), must provide medical documentation 
from the treating physician of the illness or injury along with a written request for 
leave to be transferred. 

3. The receiving employee must use all of their accrued sick leave before using 
donated sick leave. 

4. Any employee who donates sick leave to another employee, other than a 
spouse, child, parent or sibling, must maintain a minimum of five (5) sick days in 
their own district account. 

5. All unused transferred sick leave shall be returned to the employee who donated 
it. 

ARTICLE XXIX- GUARDIAN PROGRAM 

(A) Guardian Program 

Employees that volunteer to be a part of the Aaron Feis Guardian Program shall 
be covered by a minimum of $1,000,000 liability insurance at no cost to the 
employee/Guardian. 

Employees who volunteer for the Guardian Program shall have access to grief 
counseling not available through the Employee Assistance Program (EAP) when 
such counseling is needed in relationship to their Guardian duties. This grief 
counseling will be at no cost to the Guardian. 

Trainings related to the professional development required for the Guardian 
Program, and the cost of ammunition and firearms, shall be at no cost to the 
Guardian. 

All test results related to psychological screening, will be held confidential by the 
Sheriff's Department to the extent authorized by law. 

(8) Emaleyee Guardian Use of Firearms 
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Instructional personnel ~A1~1eyees _who fulfill their role as a Guardian shall not 
be subject to discipline to by the Suwannee County School District. They shall 
be entitled to due process rights in accordance with the collective bargaining 
agreement (CBA). 

In the event that an employee acts in his/her role by pulling or discharging a 
weapon, the employee will be placed on administrative leave in order to provide 
time for investigation by appropriate law enforcement agencies. 
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ARTICLE XXX 
TERM OF AGREEMENT 

This Agreement shall be effective as of July 1, :.G4-92022, and shall continue in effect 
through June 30, 202:!§. This Agreement shall not be extended orally and it is 
expressly understood that it shall expire on the date indicated. 

In addition, it is expressly understood that portions of this Agreement may be opened for 
re-negotiations in the following manner: 

1. ArticleXXII; 

2. One (1) Article chosen by each party, if desired; 

3. Items of mutual agreement; and, 

4. Conditions of employment changed by Legislative action. 

Re-openers shall commence between March 15th and April 1st of each year during the 
life of this Agreement. 

UNITED TEACHERS OF 
SUWANNEE COUNTY 

President 

Vice~President 

Secretary 

Treasurer 

Executive Council Member 

Executive Council Member 

Executive Council Member 

Chief Negotiator 
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SCHOOL BOARD OF 
SUWANNEE COUNTY 

Board Chainnan 

Superintendent 

Board Member 

Board Member 

Board Member 

Board Member 

Chief Negotiator 
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INSTRUCTIONAL 

SALARY SCHEDULE FOR 2019-2020 
GENERAL INFORMATION 

1. Employees will receive their checks in accordance with the Agreement Between the 
United Teachers of Suwannee County & The School Board of Suwannee County, 
Article XXII (C), Professional Compensation. 

2. The Suwannee County School Board will contribute $5,350.00 annually toward the 
individual coverage of all eligible employees with coverage to begin on the first day 
of the month following 30 days from the date of hire. Coverage will be discontinued 
upon the last day of the month of which employment ceases. 

3. Professional Development Council Instructional members will receive $10.00 per 
hour for approved special meetings. Instructional participants in PDC in-service 
activities will receive $10.00 per hour. Professional Development Council Education 
Staff Professional members w!II receive ~prevailing minimum wage per hour for 
approved special meetings. Education Staff Professional participants in PDC in
service activities will receive $7.25 per hour. 

4. When reimbursement comes from other counties or state sources for activities 
described in 3 above the total amount shall be paid. 

5. Except where specified salary schedules are approved to cover full, part-time, or 
substitute employment, the following shall determine the rate of pay: 

"All schedules that provide for extended time and/or separate hourly schedules shall 
be paid at a rate that is 100% of regular salary rate" 

This stipulation shall be used primarily to determine the hourly rate for extension of 
regular hours, employment for extra assignments, and extra duty days of 
employment beyond the contracted period identified in the appointment or re
appointment by the school board. Salary calculations for extra assignments shall be 
based on the general classification of such assignments. This provision shall take 
effect beginning with summer school for 2003-2004. 

6. Performance Salary Schedule - Instructional Unit 

To be compliant with Florida Statute 1012.22(5), the Grandfathered Salary Schedule 
for Teacher & Social Worker, Appendix A, shall be the placement schedule for 
employees on the performance salary schedule. 

a. Effective July 1, 2014, employees on the grandfathered schedule that move to 
performance salary schedule, will be placed at the level consistent with their 
years of experience and that salary becomes their base. 
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b. Effective July 1, 2015, employees on the performance salary schedule, with a 
complete and final 2013-2014 evaluation from Suwannee County, will receive an 
adjustment based upon their evaluation for effective or highly effective ratings. 

c. Effective July 1, 2015, employees on the performance salary schedule without a 
complete and final evaluation from Suwannee County in the prior year, will 
advance one level on the placement schedule. 

d. The value of effective and highly effective adjustments will be negotiated 
annually in accordance with Florida law. 

e. The window for opting into performance pay from the grandfathered salary 
schedule is agreed to occur by the end of the first semester or 30 days after the 
finalized evaluation, whichever is later. 
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APPENDIX A 
INSTRUCTIONAL 

TEACHER & SOCIAL WORKER SALARY SCHEDULE 2019-2020 

P1easeBACEefer to /, 
' ... - - - - - _ f. - - - - - - ·- - - - - - - - - - - - _3]_830_ - - - - - - - - - - - - - - - - - - - - - - - _1 _/·-

t He tent@tively 
iagre~ to 
13 46980 

cQmper1j~~ation 
18 61980 

agfeeme.et for all 
23 56980 

TeaC~QyQ12 mQc&r\tQa0% ofsatary 
add~8\!J1~o~eMl1~ft/~ V 
See reference to longevity supplement in the Differentiated Pay Plan. 1, 

Salary adjustment for ad~-nar:ff1n il'Na"aaor ale" 'iE't XXII (E) of the 
negotiated collective ba · n a m ttJ u C ~ 
ADVANCED DEGREES PLE ENTS 
Master's Degree add $2,310 to Bachelors 
Specialist Degree add $2,835 to Bachelors 
Doctorate Degree add $3,750 to Bachelors 
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APPENDIX B 
INSTRUCTIONAL 

-:I?.~,~~::~~.~~;~,::~~~-:;,=~,~ ;iT~t;, ___ , 
'Comprehensive Health·and-Nurslng-Servlces•,instructtonaM'et:hnology-T-.aclTer., - - - - - ' 

th eAientatiu e I y 
0 45950 

,'<_-, 

~g reediifio 
7 52530 

cof"Ppensition 
agre~mentffor all 

21 69897 

gggg@23 ~Salary ,,,, 
~~~~~~~~~ g=~~=: SEfitld J O C" , 
Salaryadjustmentl I in · eUc ~icleXXll(E)ofthe 
negotiated collective bargaining agreement. 

Eleven (11) months shall mean 216 duty days and shall be computed as 11/12ths of the above 
schedule. 
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INSTRUCTIONAL 
APPENDIX D 

, 
$12.00 / 

{ 

~---------------------------------------------------------' BACHELOR'S DEGREE 10.59 

: ::::~b~~ :mri tat i v:~1 'trnum w::: 

HIGH SCHOOL TR • c e 1 YEAR OF COLLE.agl~C~ d 

, l·c:'c::•'c:m:=•tt:::•:::• 'cc''::::"''-'' <c::"'c:''"::::"lc:.A::::'''"-'' 'c:',:Plc.._ ___ _, , , 
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INSTRUCTIONAL 
FOR INFORMATIONAL PURPOSES ONLY•• 

SALARY SCHEDULE 2019-2020 

Substitute Teacher 

High School Graduate/Associates Degree 

Bachelofs Degree 

Master's Degree 

Long Term Substitute (Greater than 30 days) with BS/BA 
Degree or higher with Certification Issues/Holds 

Certified Teacher (serving as Teacher-of-Record) 

RN 

LPN 

Substitute Nurse 

(Based on pay for seven and one quarter (7 1/4) hours daily) 

APPENDIX H 

$8.50 

$10.00 

$12.00 

$18.00 

$20.00 

$25.00 

$16.00 

** The Suwannee County School Board establishes and approves the rates of pay for substitutes. These 
schedules are not subject to bargaining, and therefore, are not required to be negotiated. 
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SUWANNEE COUNTY SCHOOL BOARD 
DIFFERENTIATED PAY PLAN 

In accordance with Florida Statute 1012.22 ([) (c) (4), beginning with the 2007-2008 academic 
year, the Suefistrict School Board pro oses a salary schemwifu differenfte for 
bothinstruc e ~s ~ inif'tQl e nFf"ed arr hall ,-, 
be included part t s s e :u e ired t .t.w.· f ?ject t n o tion / 
as provided Ill chapter 4 . The eren iate pay is Dased on dis ict- etermined fac ors, / 
including, ~tit I10flfniifo010,-aaamonal feSPOOSibilftfeS, SClloOr deffio"gfa"pliiCS, crmca1 iliortage- - - · 

;reas,s::::t :b performancten tat i Ve I 
A. Assigmnent to a school that earned a grade of"F" or three consecutive grady"D" 

~!~:;v~~ ~':~~~agnre' and ceontinua at l'tol year following ,c;>c 

B. Principal's Leade J Ti l $1,000.of_;: 

:: ::~eem:cipal ens at i On $2

;:::::
2 

E. Longevity Supplement for Qathered Principal and Administrator Salary Schedule :{. 

a(LineSt6, Erlemeentary aaed Midmdle Schooel ): . n t '' 
~ for a~,i~~, 

t Formatted: Font: (Default) Arial, 60 pt ] , 
,~----~="-="-""-----_.) 

3. ~ 10 $1,482.00\ 4.~pr\ ~ (ll\ ,') $1,705.0p'J 

2Lt1t,e=~~=~vdAssaf
1ahF'~tt 

1. Step 7 $Jot. 
t l:!~t sch e d u I es !Hii:~f'.) 
5. Step 11 $2,587.00 

G. Longevity Supplement for Grandfathered Principal and Administrator Salary Schedule 
(Line 3, Suwannee High School): 
1. Step 8 
2. Step 9 
3. Step 10 
4. Step 11 

54 

415 



INSTRUCTIONAL AGREEMENT 2019 20222022-2025 

II. 

H. Longevity Supplement for Grandfathered Assistant Principal Salary Schedule; 
1. Step 10 $189.00 
2. Step 11 

ms~~lease refer 
$954.00 . . . .......... . 

$1,128.00--: 4 Formatted: Font: (Default) Arial, 60 pt t d1,22s o~,/ 
' 

A. ~::!F Sl!cho~~e:~e~Qi~ ~on-~;t!~rring~,on~eantd,iol~lar0 ($e0,ym:;ni~~:~r , 
D1strt. mga h v t mg 
perfi ce ·out · y . 

:: ~;~;;;;~;i~ie:ea:;t o $!,OOO.OQ 

student enrollment._Sh~~ed by completing one 
extended duty day per week _, 

(8~ i • $573.00 

D. ~CTE certified te:ch:rs ~~~9:§:9~the~9.:J~~;;~· 
ajiugh iimoard(P~~geraro~rovid;!s fora!su il:em::,t eq~:lii 

1 
.... ·.·.·.··.· 

.de, 1e · e vi b eligib ra ount · 11 { 
o o at · c unts a the ; .. _· 

Re · approval and documentation of required mentoring hours. $500.oq\ 

2~1E~~g~~~;f~~:~ I a C'i~~:, 
30 minutes per day as plan time. The supplement is based on a sixty year; 

(60) minute pe~i of!" nf:1" dre· ~ateda nd $1,872.00 per 
shall be prorat e 10 . p I e semester, 
be made based e h c , V $936.00 per 
voluntary acceptance of the teacher and shall not be subject to posting nine weeks 
requirements. Travel will be reimbursed by the District if the teacher 
is assigned to both Live Oak and Branford Schools. 

F. Reading Supplement: A one time supplement for Reading Coaches and 
secondary Reading Teachers who attain the Reading Endorsement or 
certification in Reading 
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G. Longevity Supplement for Grandfathered Teacher & Social Worker Salary Schedule 
(Appendix A): 
I. Step 15 $250.01) . · . · · ;; Hl~ase refer to g~~:~~;/'•nnalted,Foot(O.,fa"lt)Afial,60pt 

r~t~ ~:~~~:~r 
•- 6- --Step-W- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - $1 ')'50.0o' 

tee tentatively i~~~~:~~·· 
H. Sec;nd~::agreed to 

ct.Band m d f, s ;~.:~on~ c~Le!il~a~i s 
band performances and competitions)_ 

ii. Band Director (includes supervision of 
intracurricular activities and requires unit 
participation in marching band performances) 

iii. Assistant Band Director 
iv. Dance Troupe Sponsor 
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$1,500.06 

$3,300.00 

$3,700.00 

$2,900.0Q' 

$1,000.00. 
$1,000.06 
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v. Majorette Sponsor 
vi. Auxiliary Sponsor 

e. Baseball Coach 

$1,000.00 
$1,000.00 

p I e a:s~eeballre f e r t O it~~~:~,~,/ Fo,ma"-d• Foot (Defaclt}hi,I, 60 pt 

.._ ___ f. Basketball Coftch ______________________________________ '. 

th e~::~i~;~y~t 1·ve I y Hj~~:~~-·----
Assit, klbJit.G'l $1,200.00 ·· 

v. Junior Varsity Basketball Coach (Boys') $1,200.0"Q 

g. Bo8ugnior Varr eeeCa(Girlt 
O 

::::::::!" 
h. Cheerlead nsor $1,200.0Q 

c~'.Qensation .. '.::: 
a reefflsent for aff~t~r g k. Cross Country Coach (Girls/Boys) $1400 oi/ 

2 0 22:.202 3 sa I a r,,0

:

0

( 

i. Head Football Coach (30% Spring Ball/ 70% Fall) loo.OO 

$
ii. 6.0ffene· e/ ~Etlii~~orlilsring B:ra1;~% Fall) ;;:~~~:~~.--· .. 

oot .f V i ( 0 0% Fall) $2,200.0Q 
r ar ty tb SI ( 0° ri all/ 70% Fall) $1,200.0"0 

n. GolfCoach 
i. Golf (Boys') 

ii. Golf(Girls') 

o. Home Economics Teacher including supervision 
of intracurricular activities and sponsorship ofFHS/FCCLA 
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$1,400.00 
$1,400.00 

$1,000.00 
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p. HOSA Advisor $1,000.0Q 

q. LPN Instructor including supervision of clinical assignments $3,300.0{ r:----"-"---"-'-"'--~-,-,---'----~=-='--"' 
·:;,c 1 Formatted: Font: (Default) Arla!, 60 pt )-: p I ai~s1sredingref edrtivit O $3,300.of/ 

. W ~ r $1,000.0.0 
~--------------------------------------------------------J-. 

tnse.t1tea$ativ e I y 
iv. Junior Varsity Soccer (Girls') 

to 

z. Weight Lifting Coach 
i. Weight Lifting (Boys') 

ii. Weight Lifting (Girls') 

aa. Wrestling Coach 
i. Wrestling 
ii. Assistant Wrestling 
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$2,500.0Q\ 
$1,200.oi/> 
$2,500.09,' 
$1,200.00 
$1,200.0Q 
$1,200.01) 

$2,500.00 . 
$1,200.0Q · 
$1,200.00 

$2,500.0Q 
$1,200.00 
$1,200.0p. 

$1,400.08' 
$1,400.00) 

$2,500.0d 
$1,200.00 
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bb. Yearbook Sponsor $1,200.00 ·" 
- '.-,_ ;".-.· '.-, .. :-,--

cc. Flaf F~::~1~~::~h (Girls') $1,400 00)·1:~,~~tted,;~t(~,;'"ltJ Acial, 60 pt PJdea,~:eh refer to $!,OOO~,~,,/ 

&-------------------------~-------------------------------' 

t fl!:ietfftafi\re I y ::::::::~; 
t O $1,500.00 

cdoa:m~p~cA sati On 
e. Basketball Coach 

$1,200.00 • 
$750.0Q 

a g r~ itBm:ke::•lt~~~') f Or a f :r~~:~~t 
~ ~t 1t as t~~fch~'') tso.OO; 

202,2:202~~ salary:~ 
g. Football Coach C }c ! 

h. sS,Cfi~ea u I es ~::~~~:~ri,,.~·\{ 
i. Head Soccer Coach (Girls1

) 

ii. Head Soccer Coach (Boys') 

i. Softball Coach 
i. Girls' Softball Coach 

ii. Assistant Softball Coach 

j. Track Coach 
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$1,200.00cc· · 
$!,ZOO.Of" 

\:::.,.-,:_:::···-

$1~~~~h-
$1,200.00' 
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k. Volleyball Coach $1,200.0§ 

I. Wrestling Coach $1,200.00 

· Pfmi,§e ref er to :::;:1·-··-·-';' 
~-------------------------------------------------------. 

III. NON-,f~CTIONAl.1'FEREN11A;11JPAY t • I 
A. clAfFcl6requLeA)La 1ve y $600.00, 

: :,::;g;~ooed tn 121/,%0:,~:::0Q 

Non~instructiona pers may also e eligible or many o ~fferentiated 
supplements listed under Section I above based on certification and other requirements ~~ea:mpennjsaterotanedbyfue 

IV. LENGTH OF CONTRACT . ~~~,entiat:ir-:u ple1~entsM-inetc~;e~~u~les~~~:itl 
to ief1 D Ind 1v trs(or_lc e c ur s. At e s :+~ent ar o(tiJ 
duration o espective season, except high sc ool oat al supp emen s shall be pat in two 

~i10~::nt~:se~~ir~~a~~:ij1:ii~yethe 
e o e~ men· a ~s red G m~~ree~ e r19'1 
coac es or sponsors. 
Coaches and/or sponsors shall, in recognition of achievement, be given an increase in the amount 

ofsupplementalpayior art~'ci atif;,' com etition tlondsleduledeventsandbeyond 
district level competit f e 1 s p nt t1· 1 increase shall 
include sponsors for ee · i , an ia o c ic teams to 
competitions. Such increases s all e 1 % o the Dase supplements or eac level of advanced 
participation except where advaTicement is on a basis other than total team advancement a 5% 
increase shall be earned if less than 50% of eligible categories advance. 

V. PART-TIME AND OTHERINSTRUCTIONALDIFFERENTI.ATED PAY 

The parties to this Stipulation of Agreement concur that a differentiated hourly rate schedule for 
fulHime and parMime instructional employees may provide a long term cost savings to the 
district while still providing high quality instructional services to students. To implement this 
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rate structure, the parties agree to the following: 

A There shall be established three (3) levels of hourly pay for part-time instructional positions 

predicar~~lisii~~~~ef et:{te~:OITTfor 
.... conditions exists; no certification is required, no ftmding is provided by the District, no _ , ·.·· .ce• ·• m~t Ptlvfittr·· 

Level 2 -These employees s all be paid a rate of twenty-two dol ars an~hty-five 
cents ($22.85) per hoµr or 100% of their hourly rate if employed by Suwannee County 

School Boardil"lichever is i!ef ey!es i ned to (a) programs 
funded throu r or frvQi t q te . ce 'fication, (b) adult 
education or ' r ' llouv cou ssigned to Workforce 
Development progra 

Iv 13~mpfflo eesa!Le l3!11Harateof a fiRfiomthi -five dollars 
(5 hrrO th tef oe u ee School 

· ·· w ic v i t ,£ 1 e · i h i h age 
Wor force Development boded programs in cntical need areas that require teacher 

~gce.:ifi:;:;;:::;;;;;o;:;:e~Atfflee i~Jtle 
a 1t,~sw1Jrelorl~rlmti~1cl'~wo1. ruver{f 
Techni Hege Principal and Night School Coordinator, advisory committee representatives 

;;;02,:~!in2oedpr~2~~~:~~tta;;~:~~~hnite.d to, 
60 · I~ n Jtm~ . ar.t)~d 
approval process will be ongoing. ·7dr 
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CONTINUING MEMBERSHIP AUTHORIZATION FORM 

PAYROLL DEDUCTION FORM 

APPENDIX I 

I herby authorize that my membership in the United Teachers of Suwannee 
County be considered as continuing for this and future years unless and until written 
notification and dissolution of this agreement is given by me in the manner prescribed 
below. I further authorize that any increase in UTSC dues that may from time to time 
occur be automatically applied to my payroll deduction payments as agreed between 
the United Teachers of Suwannee County and the School Board, provided that 
notification of such increase will be given me by the United Teachers of Suwannee 
County one month prior to the beginning of said change. 

Should I desire to drop any of these memberships at some future date I agree to 
notify the business office of the school district and the president of the United Teachers 
of Suwannee County. 

I understand that the United Teachers of Suwannee County will notify the 
business office of the amount of dues for each school year and of any change that 
might occur during that year. 

Signature:. ________________________ _ 

Date:. ________________________ _ 
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APPENDIXJ 
OFFICIAL GRIEVANCE FORM 

Name:------------ Home Phone:. _______ _ 

School.: ____________ Assignment.:_--------

Home Address.:_---------------------

LEVEL I 

A. Date Cause of Grievance Occurred: 

8. Relates to Article(s): ______ of Contract or Policy ____ _ 

C. State of Grievance occurred: 

D. Relief Sought: 

(Signature) 

E. Disposition by Principal or other Immediate Supervisor: 

(Signature) 

1 copy to immediate supervisor 
1 copy to Union 
1 copy to grievant 
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(Date) 

(Date) 
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OFFICIAL GRIEVANCE FORM 

Name:------------ Home Phone: _______ _ 

School: ___________ ~Assignment:. _______ _ 

Home Address: ____________________ _ 

LEVEL II 

F. Date Cause of Grievance Occurred: 

G. Relates to Article(s): ______ of Contract or Policy ____ _ 

H. State of Grievance: 

I. Relief Sought: 

(Signature) 

J. Disposition by Principal or other Immediate Supervisor: 

(Signature) 

1 copy to Superintendent 
1 copy to Union 
1 copy to grievant 
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(Date) 

(Date) 
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APPENDIX J 
OFFICIAL GRIEVANCE FORM 

Name.:_----------- Home Phone .. ·_--------

School: ____________ Assignment.:_ --------

Home Address: ____________________ _ 

LEVEL Ill 

K. Date Cause of Grievance Occurred: 

L. Relates to Article(s): ______ of Contract or Policy _____ _ 

M. State of Grievance: 

N. Relief Sought: 

(Signature) 

0. Disposition by Principal or other Immediate Supervisor: 

1 copy to Board 
1 copy to Union 
1 copy to grievant 

(Signature) 
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(Date) 

(Date) 

426 



INSTRUCTIONAL AGREEMENT 2019 20222022-2025 

APPENDIXJ 
OFFICIAL GRIEVANCE FORM 

Name: ____________ Home Phone: _______ _ 

School: ___________ _,Assignment: _______ _ 

Home Address: ____________________ _ 

LEVEL IV 

P. Date Cause of Grievance Occurred: 

Q. Relates to Article(s): ______ of Contract or Policy _____ _ 

R. State of Grievance: 

S. Relief Sought: 

(Signature) 

T. Disposition by Principal or other Immediate Supervisor: 

1 copy to arbitrator 
1 copy to Union 
1 copy to grievant 

16582595.vl 

(Signature) 
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(Date) 

(Date) 
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Notice from the UTSC to All Bargaining Unit Members* 

The rights and benefits of this Agreement were negotiated to improve the 
working conditions and employment status of the instructional personnel in the 
Suwannee County School System. Should a violation of this Agreement occur, the 
United Teachers of Suwannee County, Instructional Chapter, Local #3165, American 
Federation of Teachers, AFL-CIO, Florida Education Association/United should be 
notified immediately. Members of the United Teachers of Suwannee County, 
Instructional Chapter, will be fully represented and assisted in the resolution of any 
grievance. Pursuant to the provisions of the Florida Collective Bargaining Law, Chapter 
447, Florida Statutes, Non-Members will not be assisted or represented by the United 
Teachers of Suwannee County, Instructional Chapter, in any contract violations, 
employment condition or status dispute or unfair labor practice. 

*This notice is a notice from the United Teachers of Suwannee 
County and is not a negotiated part of this Agreement. 
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PREAMBLE 

This Agreement, entered Into this _ ~th~ day of A"!JuetMay, :io.w2022, between the School 
Bol!ril qf Suwannee County, Florida, hereinafter called the "Board" and the United Teachers of 
SuwMnee County, hereinafter called the "Union." 

W!INESSETH 

WHEREAS, pursuant to legal requirements in Chapter 447 of Florida Statutes, the Board and 
111.8 Union have agreed to negotiate In good faith, with the Union as the exclusive representative 
Qi the public employees within the ESP/Non-instmctlonal Chapter of the United Teachers of 
Suwannee County, as detemiined bY the Public Employees Relations Commission, hereinafter 
referred to as PERC, to bargain collectively in the detemilnatlon of wages, hours and temis and 
qpndltions of employment and now, having reached agreement on such matters, desire to 
execute this contract covering such agreement, and 

WHEREAS, the pattle~ have rea,ched · und~(litandings which they desire to co.nfirm In ihis 
,!,greement, - · · - · ' · · · · · 

It !s hereby agreed a_s follows: 

-ARTICLE I 
RECOGNITION 
·,.-.;_-"'">· 

(A) _ Jhe Board hereby recogryizes the _ Union as the sole and exclusive_ bargaining -
representative, for the dutatlon of lhe Agreement, for all public employees within the 
lc:SP/Non-lnstructlonal Chapter of the United Teachers of Suwannee County, as 
petemiined by PERC as of Iha date of this Agreement, who are under contract for the 
~urrent year. 

(B) 

The tern, "employee" when used hereinafter In this Agreement shall refer to all public 
~m.ployees _ within the ESP/Non-Instructional Chapter of the United _ Teachers of 
'$.41Yannee county as detemiined by PERC as of the date of this Agreement. 

inls J\!)rnement shall supersede any rules, regulations or praclices of the _Board which 
~hall ~~·contrary lo the tem,s of this Agreement except no Item in this Agreement shall 
be lnico@Jct with State or Federal laws, rules, regulations or practices. 

(Cl ~'TtfeBoaro ag1ees-1hat ttwlll not;Cluring-u,e period-of this Agreement,cofficiallyadopt-nor--------
lmplement any tern, or condition of employment in conflict with lhis Agreement, except 
where such terms and conditions are the result of Slate or Federal laws or rules. Stale or 
Federal law or rules shaJwoersede this agreement at an times, However, the 
remaining provisions of the Agreement shall remain In full force and effect tor the 
dµratlon of this Agreement If not affected by the State or Federal law or rule. 

1 
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ARTICLE II 
MANAGEMENT RIGHTS 

The Board shall have and retain the right to manage the operation of the public school system 
of Suwannee County, Florida, in accord with the duties, rights, discretion, obligations, privileges 
and functions conferred upon the Board by the laws of the State of Florida and the rules, 
regulations and guidelines enacted or adopted by the appropriate agency of the State of Florida 
charged with the implementation or enforcement of such laws, rules, regulations and guidelines. 
The Board shall have those management rights heretofore reserved to or exercised by the 
Board, to the extent that such rights do not conflict with the provisions of this Agreement. The 
Board shall have, without limitations by enumeration, the right to direct its employees, take 
disciplinary action for proper cause, and relieve its employees from duty because of lack of 
work or for other legitimate reasons; to determine the purpose and functions of each of its 
constituent schools, departments, divisions or agencies; provided, however, that nothing herein 
shall be construed to preclude employees or their representatives from raising grievances in the 
manner provided in this Agreement. 

ARTICLE Ill 
UNION RIGHTS 

(A) The Board hereby agrees that employees of the Board shall have the right to freely 
organize, join and support the Union, or to refrain from such activity, to engage in 
concerted lawful activities for the purpose of collective bargaining or other mutual aid or 
protection. The Board and the Union undertake and agree that neither will directly or 
indirectly discourage, deprive or coerce any employee in the enjoyment of any rights 
conferred by this Agreement, Laws of Florida or the Constitutions of Florida and the 
United States; that neither will discriminate against any employee with respect to wages, 
hours and terms and conditions of employment by reason of his or her membership or 
non-membership in the Union, his or her participation or non-participation in any lawful 
activities of the Union or collective bargaining with the Board, or his or her institution of 
any grievance filed in accordance with this Agreement. 

(B) Any employee who is a member of the Union, or who has applied for membership, may 
sign and deliver to the Board an assignment authorizing deductions of membership dues 
and uniform assessments in the Union. Such authorization shall continue in effect from 
year to year thereafter unless revoked, in writing, with notice to both the Union and the 
Board. In such instances the deduction of dues shall end with the pay period which 
occurs thirty (30) days after receipt of the notice of revocation by both parties. Pursuant 
to such authorization, the Board shall deduct such sum as authorized in equal payments, 
from each remaining check, from the employee's regular salary check beginning with the 
salary check received by the employee on the second pay period following the date of 
authorization. The deduction will be remitted to the Union twice monthly. Upon 
termination of the employee's employment, the Board shall deduct only the monthly 
authorization and that amount only if salary due will be in excess of such monthly 
authorization. 
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(C) The Union and its representatives shall have the right to use school facilities and 
equipment, including typewriters, mimee§rapeiR§ maeeiaes, steer duplicating 
equipment, calculating aREf seFflplc:ltiA§ machines, computers, aAG inter-communication 
systems and audio-visual equipment at reasonable times, when such equipment is not 
otherwise in use. Such use shall require approval of the supervisor and shall be used at 
the school or job site during normal working hours and at a time other than the duty time 
of the employees using said equipment or system, except use of facilities may be 
arranged with the supervisor of the school or job site at a time other than normal 
operating hours of the facility if the Union pays the cost of facility supervision in addition 
to other rental fees as adopted by the Board. The Union shall pay for the actual cost of 
all materials and supplies incidental to such use. Any damages to the above items must 
be adjusted to the satisfaction of the school principal before any further use can be 
approved. 

(D) The Union shall have the right to post notices of activities and matters of Union concern 
on commonly used bulletin boards, at least one of which shall be provided in each school 
or job site. The school principal or job site supervisor shall either provide space on the 
commonly used bulletin board or make provisions for space for the Union on a centrally 
located bulletin board. The Union shall have the right to use the school system courier 
service, including teacher mail boxes and email, for communications. Posting notices on 
bulletin boards and putting items in teacher mail boxes shall be the exclusive 
responsibility of the Union and shall take place at times other than duty time of the 
individual performing such activities~, aa~ all iAlern,atieR seall ae preseale~ le lee sseeel 
13riAsi~al er jel3 site s1:113mviser, er l=lis er Aer desi§Ree, fer roview 13efeFe distril31:1tieR. 

(E) Duly authorized representatives of the Union shall be permitted to transact official Union 
business on school property. Such activities shall take place at times other than duty 
time of employees involved and shall be cleared, in advance, with the site administrator 
or his/her designee. Tl=le YRieA Fef3FeSeAtative sl=la!I make Ris/Rer pFeseAee kAewA te the 
s1;113erviser iR advaRse ef s1;1eA ess1:1rF0RGe. 

(F) The Board agrees to furnish the Union, in response to requests in a manner prescribed 
by the Superintendent, available information, such information restricted to Chapter 119, 
Florida Statutes, concerning financial resources and conditions of the school district, 
including, but not limited to: annual financial reports and audits; register of certified 
personnel; tentative budgetary proposals, presented in writing to the Board; agendas, 
minutes and all supporting papers of Board meetings, presented in writing to individual 
members; treasurer's report, census and membership and attendance data, names and 
addresses of all employees, salaries paid thereto and educational background and years 
of experience thereof; pupil enrollment, membership and attendance data, and other 
such information upon which the Superintendent and the Union shall jointly agree. 

(G) The Board shall, whenever appropriate, place as the first item on the agenda of each 
regular Board meeting, any matters submitted by the Union so long as those matters are 
made known to the Superintendent's office nine (9) calendar days prior to said meeting. 
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Employees appearing before the Board during consideration of any item shall be 
released from duty only for consideration of that item. 

(H) When it is necessary, as approved by the Superintendent, for the Union President and/or 
his/her designee to engage in Union activities directly relating to the Union's duties as 
representative of the employees which cannot be performed other than during normal 
school hours, or are the result of an emergency situation, the Union's representative 
shall be given such time without loss of pay, as is necessary to perform any such 
activities. 

(I) The Board agrees to provide Paid Annual Leave of Absence to one (1) elected officer of 
the Union to engage in Union activities directly related to the Union's duties as the 
Certified representative of the employees covered by this Agreement or to work for the 
Florida Education Association, National Education Association. or for the American 
Federation of Teachers. 

All costs associated with such leave shall be forwarded by the Union to the Board in 
advance on a quarterly basis. The costs shall include the salary as provided for on the 
appropriate salary schedule, the required contribution by the Board to the Florida 
Retirement System, the Board's and the employee's portion of any required Social 
Security payments, an amount equal to the Board's contribution for the full cost of health 
and dental insurance and any other costs normally associated with the Board's financial 
responsibility to an individual employee, including, but not limited to, Unemployment 
Compensation Insurance, Workman's Compensation Insurance, etc. 

The employee so released shall continue to be an employee of the Board and shall 
advance annually on the appropriate step of the salary schedule for any and each year 
so released to serve in the capacity of the Union's released time representative. There 
shall be no loss of seniority or any other right available to the employee under the law or 
terms of this Agreement because of such Paid Leave of Absence. 

(J) The non-Suwannee County school related employee Union representatives shall be 
allowed to visit places of employment or investigate working conditions, employee 
complaints, problems or for other purposes, relating to Union affairs, provided such visits 
do not interrupt the employee's assigned duties; and provided that the Union 
representatives shall make their presence known to the f}ffif36F effisialsite administrator 
or his/herdesignee upon entering the building or job site. 

(K) The Board will provide an orientation for all employees new to Suwannee County., 
including new hire orientation and/or onboardinq through Human Resources. 

(L) At the conclusion of each staff meeting the Union representative will be given the 
opportunity to present brief Union reports and announcements. It is expressly 
understood that no person is required to stay for this part of the meeting. 

(M) The Board agrees to furnish the Union, when prepared, a copy of the names, addresses, 
classification titles, and work location of all employees in the bargaining unit. 

4 

432 



EDUCATION STAFF PROFESSIONAL 2019 20222022-2025 

ARTICLE IV 
EMPLOYEE RIGHTS 

(A) Nothing contained herein shall be construed to deny to any employee rights he or she 
has under Florida School Laws or other applicable laws and regulations. The rights 
granted to employees hereunder shall be deemed to be in addition to those provided 
elsewhere. Nothing contained herein shall be construed to deny, impair, restrict or 
diminish any of the mandatory or discretionary functions, duties or obligations the Board 
may have, or may hereafter accuire, under the Constitution and laws of the United 
States and the State of Florida. Nothing contained herein shall be construed to allow the 
Board to use its discretionary powers to alter the terms of this Agreement by changing, 
adding to, or subtracting from the specific written items of this Agreement, except the 
Board shall retain all discretionary powers to alter this Agreement as given in Chapter 
447 of Florida Statutes. 

(B) The provisions of this Agreement shall be applied without regard to race, creed, color, 
religion, national origin, age, sex or marital status. 

(C) Upon written authorization from the employee, the Board shall deduct from the salary of 
the employee and make appropriate remittance for the credit union, board approved 
annuities, plans of programs jointly authorized by the Union and the Board, and other 
plans approved by the Board. 

(D) With respect to all sums deducted by the Board pursuant to authorization by the 
employee, the Board agrees to promptly disburse said sums based upon procedures 
outlined in this Agreement or to be agreed to by the Superintendent and the Union. 

(E) The Board agrees to place iA !Re rnailsprovide W-2 forms fur oistrill"tioo-to employees 
oo-er!eefore Jas"ary J1st.in accordance with the IRS due date annually. 

(F) Each employee has the right to review his/her own personnel file under the direct 
supervision of the PerseAAel DiresterDirector of Human Resources or his/her designee. 

ARTICLEV 
NEGOTIATIONS PROCEDURE 

jA)--Representatives of the Board and Union's Bargaining Teams will meet during the regular 
school year at a time convenient to both parties for the purpose of reviewing the 
administration of this Agreement. These meetings are not intended to bypass the 
negotiations or grievance procedures.,,. F1;1rtl:1er, eaeh party will s1.19mit te tl=le ether, at 
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least tweety fe"r (24) he"FS ~rier le the R1eetieg, ae ageesa severieg what they wish le -. 
(&_ 

{Bl 
iG)@)_Jf either party desires to modify, amend or terminate this Agreement for the year(s) 

following the end of this Agreement, a written notice must be submitted to the other party 
prior to March 15 of the year in which the Agreement expires. If such notice is given, 
negotiations shall be initiated on or before April 1. 

\Gi@ln any negotiations described in this Agreement, neither party shall have any control over 
the selection of the bargaining representatives of the other party. It is recognized that no 
final agreement between the parties may be executed without ratification by a majority of 
!hose voting of the employees in the bargaining unit. The parties mutually pledge !hat 
!heir representatives shall be clothed with all necessary power and authority to make 
proposals, consider proposals and make concessions in the course of negotiations. 
Throughout negotiations, all tentative agreements may be signed by representatives 
designated by each party. There shall be one (1) signed copy of any final agreement. 

/€)fill.During the course of any negotiations described in this Article, the parties mutually 
pledge that such negotiations shall be conducted in good faith. If, at any time during the 
process of negotiations, both parties mutually agree that the differences· of positions are 
so serious that further negotiations seem impossible of producing a·· satisfactory 
agreement, they may invoke the impasse machinery procedures as set forth in Chapter 
447, F.S. 

Section 1: Impasse Procedure: In the event that an impasse is reached during the 
course of negotiations, the Board and Union agree to mediation as a means of 
attempting resolution of the item or items in dispute. The initial recourse shall be to 
petition PERC for a mediator. In the event that a solution cannot be reached through 
mediation, by mutual agreement of both parties, the impasse shall then be submitted to a 
special master under PERC guidelines. 

fl".)lfil.Should any provision of this Agreement be declared illegal by a court of competent 
jurisdiction or a result of state or federal legislation, said provision shall be automatically 
modified by mutual agreement of the parties to comply with the state or federal 
legislation, tRe e~GeAt U:iat it vialates tl:ie law,--but the remaining provisions shall remain in 
full force and effect for the duration of this Agreement, if not affected by the deleted 
provision. 

(Gl-----Copies of this signed Agreement titled "Agreement Between the Education Staff 
Professionals of the United Teachers of Suwannee County and the School Board of 
Suwannee County" shall be ~riated aad with the eest el s"eh priatiA§ shared "~"ally ey 
t~e Beare aaEl-tlle-\JFlioomade available via the School Board of Suwannee County 
website within thirty (30) days after the Agreement is signed aas shall ee ~reseated le all 
eR1~leyees e"rreatly eR1pleyes aas herea~er eR1piayeG. Upon employee request 
printed contracts will be provided at their worksite by their worksite administrator. -1-R+tia-1 
/\._printing shall iael"se :igg of 100 copies shall be made and the cost of such printing 
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shall be shared equally by the Board and the Union. ,with -filLcopies reserved for 
employees, 25 copies reserved for the Union and 25 copies reserved for the Board. 
eitlaer tlae YeieA er tlae Beard may re~"est addilieeal ee~ies ef the iAilial ~rietiA9. witla 
"""" ee~ies te ~e ~aid fer ~y tlae re~eeslie9 ~arty. 

{l,l)i.El_ 

ARTICLE VI 
GRIEVANCE PROCEDURE 

(A) Purpose: The purpose of this procedure is to secure, at the lowest possible 
administrative level. equitable solutions to the problems which may arise affecting the 
wages. hours. terms and conditions of employment for the employees. Both parties 
agree that these procedures will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 

(B) Definitions: 

1. The term "grievance11 shall mean a written allegation by a grievant that a violation 
of any kind or character exists arising out of the interpretation or application of the 
terms of this Agreement. 

2. The term 11grievant" shall mean an employee or group of employees or the Union 
filing a grievance. 

3. The term "employe~· shall mean the School Board. 

4. The term "days" shall mean working days. 

(C) Time Limits: Since it is important that grievances be processed as rapidly as possible. 
the number of days indicated at each level is to be considered the maximum and every 
effort should be made to expedite the process before the deadlines are reached. Time 
limits may, however, be extended by mutual written agreement between the Union and 
the Superintendent. 

(D) End of Year Grievances: In the event that a grievance is filed at such time that it cannot 
be processed through all of the steps in the grievance procedure by the end of the 
iRsliMiee·s school district's fiscal year. and if left unresolved until the beginning of the 
next year, could result in irreparable harm to the grievant or Union. the time limits set 
forth herein should be reduced so that the grievance procedure may be exhausted prior 
to the end of the iRstit1.1tieR1s district's fiscal year or as soon thereafter as possible. 

(E) Released Time: Grievances will ordinarily be processed at times other than normal duty 
hours for any employee involved. 
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(F) Filing: Within forty-five (45) days following knowledge of the act or condition, or event 
giving rise to the grievance, or the date when the act condition or event should have 
reasonably been known, or prior to the end of the fiscal year, whichever is earlier, wruGR 
is the sasis fer the gFie•1aase, er ~rier te tee eaa el the fissal year {whishever ess"rs 
fi-fsth--the grievant may file a grievance, with the immediate supervisor or designated 
representative. The act, condition, or event is the actual date of the harm to the 
employee. 

(G) Representation: All employees shall have the right of Union representation at each step 
of the grievance procedure. No grievant shall be required to discuss any grievance if the 
Union representative is not present, and the presence of such Union representative has 
been requested. 

Any individual employee or group of employees shall have the right at any time, other 
than the employee's normal duty hours, to present grievances to the designated 
representatives of the Board and to have such adjusted, without the intervention of the 
Union, as long as the adjustment is not inconsistent with the Agreement, and the Union 
has been given the opportunity to be present and make statements at such adjustment. 
Copies of the employer's decisions given at any step of the grievance procedure shall be 
speedily delivered to the Union. Mo 9rievaaoe seal! se se~rnittea to areitratioa withoet 
consent et', amJ reweseRtatian Ely, tl:le UnieA. 

A grievant shall not be represented by any person who might be required to take action, 
or against whom action might be taken, in order to adjust the grievance, or by a 
representative of any other employee organization. 

(H) Informal Discussion: In the event that an individual employee believes there is a basis 
for a grievance, the first step in the procedure is for that individual to discuss the alleged 
grievance with the immediate supervisor or designated representative, either personally, 
or accompanied by the Union's representative. This does not preclude the employee 
from talking to the Union representative prior to the first step of the grievance procedure. 

(I) Level One: If, as a result of the infonmal discussion with the immediate supervisor or 
designated representative, a grievance still exists, the grievant may invoke the formal 
grievance procedure on a form signed by the grievant and a representative of the Union. 
A copy of the grievance form shall be delivered to the immediate supervisor or 
designated representative, who shall have five days after receipt of the grievance in 
which to hold a conference with the grievant and to give a written decision. 

(J) Level Two: If the grievance is not settled to the grievant's satisfaction, or if a written 
decision is not submitted within the designated time limit at Level One, the grievant may 
move the grievance to Level Two by written notice to the Superintendent or designated 
representative. The Superintendent, or the designated representative, shall have ten 
(10) days after receipt of the grievance in which to hold a conference with the grievant 
and to give a written decision. 
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(K) Level Three: If the grievance is not solved at Level Two to the grievant's satisfaction, or 
if a written decision is not submitted within the designated time limits of Level Two, the 
grievant may move the grievance to Level Three by written notice to the Board. The 
Board shall have fifteen (15) days after receipt of the grievance in which to hold a 
hearing with the grievant and to give a written decision. 

(L) Level Four: If the grievance is not solved at Level Three to the grievant's satisfaction, or 
if a written decision is not submitted within the designated time limits of Level Three, the 
grievant may move the grievance to arbitration. If a grievance is moved to Level Four, 
the Union shall petition AAA for a list of three (3) qualified arbitrators. Upon receipt of 
the list, the Superintendent and the Union shall each strike one name from the AAA list. 
The arbitrator shall confer with the representatives of the Board and the Union and hold 
hearings promptly and shall issue a decision not later than thirty (30) days from the date 
of the close of the hearings or final submissions. If the question of arbitrability is raised 
by the Board, the question shall be determined in the first instance by the arbitrator. The 
arbitrator's decision shall be in writing and shall set forth findings of facts, reasoning and 
conclusions on the issues submitted unless either the Union or the Board should request 
an expedited decision. The decision of the arbitrator shall be submitted to the Board and 
the Union and shall be final and binding upon the parties. 

(M) Cost: The cost of the services of the arbitrator, including per diem expenses, if any, and 
actual necessary travel, subsistence expenses and the cost of the hearing room, shall be 
borne equally by the Board and the Union; however, if the grievant chooses to take the 
grievance to arbitration without the consent of the Union, the grievant shall absorb all 
cost. 

(N) No Reprisals: No reprisals shall be invoked against any employee for processing a 
grievance or participating as described in this Agreement. No documents of any kind or 
form pertaining to the initiation, processing or settlement of any grievance whatsoever 
shall be placed in the personnel file of any employee. 

(0) Copies of employer decisions at all levels will be forwarded to the Union by Registered 
Mail or delivered in person in any grievance whatsoever, the same day it is delivered to 
the employee. No grievance may be submitted to arbitration without the knowledge of, 
and/or representation by, the Union. 

(P) Notwithstanding the expiration of this Agreement, any claim or grievance arising there 
under may be processed until resolution. 

ARTICLE VII 
GENERAL EMPLOYMENT PRACTICES 

(A) Marital status, race, creed, religion, color, sex, age, national origin or number of years 
working experience, except such years of working experience is a requirement for the 
job, shall not be made a condition of employment. 
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(B) The Board may require physical and/or psychiatric tests or examinations, and may select 
the physician or psychiatrist as prerequisites of initial employment, with the costs for 
such tests or examinations to be borne by the employee or prospective employee. 
Additional agreements are: 

1. The cost of all physical and psychiatric tests or examinations taken by the 
employee at the request or order of the School Board or its designee, except 
those examinations or tests which are prerequisites of initial employment, shall be 
borne by the Board. 

2. At all times the choice from among State Licensed Physicians and Psychiatrists 
shall be made by the employee from a list of not less than five (5) names provided 
by the School Board. No employee shall be compelled to submit to any test or 
examination without a written statement of the need for such examination from the 
Board. 

3. An employee shall have the right to seek an additional opinion or judgment from 
among State Licensed Physicians or Psychiatrists of the employee's choosing. 
The cost shall be borne by the employee and shall be completed without undue or 
unreasonable delay, but in no event later than twenty-one (21) days after the 
receipt of the report by the employee of the School Board requested examination. 
When this option is exercised, the additional opinion shall be attached to any 
other medical opinions under consideration with respect to disciplinary action 
against the employee. 

4. The report(s) of the examination(s) completed pursuant to this contract shall be 
placed in the employee's personnel file. 

(C) The Board agrees to employee substitutes for Lunchroom Workers, Bus Drivers (except 
during the summer), and other positions as deemed necessary by the immediate 
supervisor. 

(D) The Board shall make available in each school/job site two (2) restrooms and lavatory 
facilities (one (1) male and (1) female) for employees' use, and at least one (1) room, 
which shall be reserved for use as an employee lounge. These may be shared facilities 
with teacher personnel. 

(E) A telephone for employees' use shall be installed in the employee lounge of each 
school{job site. The cost of this installation shall be borne by the Board. This telephone 
may be a shared telephone with instructional personnel. 

(F) Off-street parking facilities for employees shall be provided, and properly maintained, at 
each school/job site. 

(G) Employee participation in activities other than in-service and those on the extra
assignment schedule, beyond the normal duty day, shall be voluntary. 
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/Hl Profits from vending machines shall be placad in the School Internal Accounts and shall 
be expended as determined by the site administrator and/or his/her designee /i.e. 
sunshine committee). 

(H) Prefils freffi \les<liA§ Maehises iA effiplayee la"sges shall be plaee<I is the Sehaal 
laternal Aeea"A!s, aA<I shall be e,cpea<le<I as <leterffiiAee lly a OOffiffiiltee eassistiA§ ef 
ffieffiilers selestee lly the UsiaA as<I represestatives of all effiplayees "siA§ s"eh 
\'9AEliA§ masfliAOS. 

flt--No action shall be taken against an employee on the basis of a complaint by a parent, ...... :- - -{ Formatted: Space Arter: 12 pt 
student, or other individual unless a copy of the complaint is given to the employee. The 
employee may discuss the complaint with the supervisor, with Union representation, H 
provided twenty-four {24) notice is given. fiesife4 

fK)f,!)_ The Board agrees that no employee shall be required to participate in any sales 
promotion or solicitation. Employee involvement in promotional and solicitation activities 
of non-profit, charitable organizations may be permitted. 

tbtlli.LAII employees shall sign in and out during their normal duty day. Anytime an employee 
leaves before the end of their duty day he/she must get the supervisors permission to 
sign out early. All employees at a job site, within an empioyee classification, shall be 
treated equally in this matter. 

fM)ill_Seheal relatecJEducation support personnel will be notified in writing by May 1''. if they 
will not be recommended back for the next school year. 

(N)ffiL!J.AII openings shall be posted by the Superintendent and/or his/her designee. Notices 
shall include job description, effective date of vacancy, and deadline for filing of the 
application. Any qualified person may apply and all applications will be given 
consideration. 

ARTICLE VIII 
WORKING CONDITIONS 

(A) The Board agrees to provide each employee, within the Budget restrictions, with the 
necessary supplies and equipment. 

tS)-Employees may leave their assigned duty station upon approval of the appropriate 
supervisor, with such approval based on personal needs which cannot be met at other 
times, and further that such approval shall be covered by compensatory time earned at 
the request of the immediate supervisor. A timely leave form shall be filed by the 
employee. 0:A'lpleyees ssall eel be re~"ire<I ta werl< Yeser ""safe er sa,ar<le"s 
eeaeiliees ar le ~eFfarffi lasl,s wsiss ffiay be a daeger le tseir sealls er welfare. Safety 
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e~siµmeat aaEI Eleviees µFOviEleEI ay tile Bea,d feF emµleyee sse silall meet staeEla,ds 
re~si,eEI ay law amJ ,esslatiee. 

fG)!fil. 
fQ)!Ql..Employees shall not be required to work under unsafe or hazardous conditions or to 

perform tasks which may be a danger to their health or welfare. Safety equipment and 
devices provided by the Board for employee use shall meet standards required by law 
and regulation. 

fe)illl.,When students are not in attendance, employees may be given access to the 
building/job site by arranging such access with the principal or other appropriate 
supervisor. 

\l')Lfil.AII newly hired or reassigned employees shall be provided an orientation period by their 
immediate supervisor and a copy of job classification prior to officially assuming their 
employment duties and responsibilities. 

f.El....._ The hours of employment of employees covered by this Agreement shall be established 
by the Board;-will-be ae~veee tile ilesrs ef 7:QQ AM aeEI a:QQ PM; aeEI shall be 8 Y, 
consecutive hours, including a !bir!L.(301 minute nonpaid duty-free lunch, unless 
indicated otherwise below. 

On the last duty day of the week, an employee's workday __ shall end fifteen (15) minutes 
early provided the employee's regular workday is six (6) or more hours per day. Where 
the work schedule does not permit employees to leave fifteen (15) minutes early, 
flexibility shall be given to the worksite supervisor to allow employees to begin the duty 
day fifteen (15) minutes later than the regular schedule in order to provide supervision. 
Through mutual agreement, the supervisor may establish a flexible schedule for an 
individual employee to meet the needs of the district and specific site or department. 

Position 

1. Account Clerks 

2. Paraprofessionals 

3. Bookkeepers 

4. Bus Drivers and attendants 

5. Clerks 

6. Custodians 

7. Food Service Personnel 

Hours per day 

8 Xi hours 

7 % hours 

8 % hours 

4 1A hours 

8 % hours 

8 % hours 

3 to 8 hours 

12 

Work Day Hours 

7:00 A.M. -5:00 P.M. 

Match instructional day @ school 
except special needs 

7:00 A.M. - 5:00 P.M. 

7:00 A.M. - 5:00 P.M. 

6:00 A.M. -9:00 P.M. 

5:00 A.M. -3:00 P.M. 
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a.Maintenance/ IT Personnel 8 X hours Varies 

9. Mechanics 8 X hours Varies 

10. Nurse 7 Yi hours Match instructional day@ school 

11. SecretarlalPersonnel BY:ihours 7:00 A.M. 5:00 P.M. or as 
scheduled by immediate supervisor 

12. Security Officers 40 hours per week Varies 

1. 

2. 

:i. 

•• 
:i. 

:i. 

:i. 

:i. 

:i. 

:i. 

:i. 

4. 

Asseaat Cle,lrn 8:00 AM. 4::io P.M 

Pa,ap,efessieaal Matsll iast,astieaal day @ sslleel, e,rnept f<>F speeial -9sel,ckee13eFs As seheEl1.1leEI 13y imFAeEllate s1.1peFviser 

B1:1s DriveFS As ssAeE11:1!eEI Sy imFReEfiate s1.113erviser 

Clerl,cs /\s ssAeEl1.1leEI 13y immeEliate s1.113erviser 

Castediaas leigllt (8) llea,s as sehedaled 

i=:eeEI Serviss PeFSeRRel As ssheE:11.!leEI 

Maiateaaase Pe,seaael leigllt (8) llearn as sslledaled 

Meehaaiss Eight (8) lleaFS as selledale<! 

MaFSe Matell iAstrastieaal day @ selleel 

See,etarial PerseAAel 8:00 A.M. 4:aO P.M., er as sslledaled ~y iR'lR'lediate 
s,;peMSeF 

Seea,ity Q/lisers ~arty (40) llearn pe, week as selledaled 

(G) Duty free meal periods of thirty (30) minutes shall be scheduled for employees if their 
employment is for four (4) consecutive hours or more. These schedules for any 
employee shall be arranged to allow for a thirty (30) minute meal break if their duties are 
scheduled for two (2) consecutive hours prior to 7:00 A.M., Noon, or 6:00 P.M. Relief 
periods shall be considered as consecutive work time for the purpose of calculating the 
scheduling of duty free meal periods. 

(H) Employees shall not be scheduled for work activities beyond forty (40) hours per week. 
In the event that an emergency situation occurs which requires the assignment of hours 
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beyond forty (40) hours, any compensation earned shall be at one and one-half (1.5) 
times the normal hourly rate. If weekend work is scheduled which is not part of the 
normal weekly work schedule, such work shall be assigned on a rotating basis whenever 
possible. Where practicable, the employee's wishes shall be considered. 

Any work-time work, which is necessary, shall be scheduled taking into consideration the 
wishes of all potentially affected employees and it shall be assigned on as equitable 
basis as possible. Compensatory time may be granted in lieu of overtime pay at the 
employee's request and must be used within next bi-weekly payroll period,-

AII employees shall be provided a fifteen (15) minute relief period in each four hours of 
employment. This shall be in addition to the duty free lunch. Any employee working for 
four (4) hours before 1 :DO P.M. has thirty (30) minutes for lunch. 

(I) An employee shall not be required to transport students in his/her personal vehicle 
except in extreme cases. 

(J) Clerical/Secretarial personnel shall not be required to perform the duties of a substitute 
teacher except in an emergency situation for a period of short duration. 

(K) All employees shall receive a copy of their job description when requested from their 
immediate supervisor. 

(L) Selection of drivers for field trips and extra-curricular activities: 

1. Priority for selecting bus drivers for a field trip or extra-curricular activity shall be: 

a. Regularly employed certified bus drivers. 

b. Any other licensed individual employed by the Board. 

2. The selection list of eligible drivers shall be developed in the following manner: 

a. Drivers who want to participate in taking trips may sign up once a school 
year at the beginning of the year in-service and must have at least one (1) 
year experience driving a school bus. 

b. Every regular driver, who has signed up for field trips, MUST be present at 
each trip meeting. 

c. Drivers who miss three (3) trip meetings without a valid excuse will be 
excluded from the trip list and unable to take trips for the remainder of that 
school calendar year. 

Valid excuses are: 
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i. Already on a previously assigned trip, 

ii. Approved leave, 

iii. Sickness, 

iv. Safety considerations, 

v. Involved in activity to improve driving or academic skills. 

d. Other agreements are as follows: 

i. All eligible drivers shall be required to take two (2) trips per month to 
stay on the trip list (providing there are enough trips that month to 
accommodate this provision). 

ii. Trips will be "chosen" from a list of trips on a rotation basis from a 
list of eligible drivers formed from a list of drivers who signed up for 
trips at the beginning of the year. The list to be based on seniority 
(from the original formation of the field trip list). 

iii. Drivers who during trip selection find that they cannot or do not want 
the trip selected will not be allowed to "exchange" it for another trip 
but must give it back to the list and wait for their name to come 
around again. 

iv. Drivers will not be allowed to trade trips. Should a problem arise 
and they are unable to take the trip that they selected, the trip must 
be surrendered for the next eligible driver. 

v. Drivers who accept a field trip and later must decline the trip due to 
a valid excuse as outlined in Article VIII (L)2.(c) must notify the 
Operations Manager during work hours at least one (1) day prior to 
the trip. Except for emergency cancellations, those drivers who do 
not give adequate notice will be removed from the trip list for two (2) 
weeks. 

vi. Other licensed individuals employed by the Board shall be eligible to 
drive routes for field trips and extra-curricular activities when the 
availability of regular drivers does not provide for being able to 
accommodate route schedules. Coaches other than the 
coach/sponsor of that sport/activity, shall be given first priority for 
such trips. The rate of pay for such driving time will be at the 
negotiated rate as for field trips. 

e. Drivers who have had a trip cancelled will be given first choice of the 
following week's trips. Drivers for whom substitute drivers have been 
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employed will not be charged two hours driving time if the trip is cancelled. 
Except for emergency cancellations, drivers who have not been given a 
minimum of 90 minutes notice of a trip cancellation during a weekend or 
school holiday will be paid two hours waiting time. Except for emergency 
cancellations, drivers who have not been given a minimum of 60 minutes 
notice of a trip cancellation during the week will be paid one (1) hour 
waiting time: 

f. Drivers who take trips with a return time of 1 :00 at night will not drive the 
next morning route. Drivers will be charged two hours at the trip driving 
rate, or supervising time if all trip driving time has been used, for missing 
their morning route. 

g. If no driver desires to accept the field trip appointment, then the next 
priority category shall be contacted. 

h. Other school personnel may only be considered when no regular driver 
accepts the appointment. 

i. All drivers shall have a least twenty-four (24) hour notice of any field trip or 
extra-curricular trip, except in emergencies. 

3. Compensation for extra-curricular and field trips shall be: 

a. Drivers of field trips will be compensated beginning at the time 
p~su~nt _t~ tu21i1;1e_~e.9\;9,~ted to report at the. site of the field trip: 
preilai111ifr-~m1rnmum:c'i,wage4'[p~r _hour_ of dnv1n9. time E!_nd_ _ a,~sJ11n_,,_d __ e'(-~ :c.91!1!1'-~n:t~JVMi,J"i)rtv.j;_))Jt~-g:,_miA,i._ffl~)o:M_ci: 
supervision time. 

b. The Driver shall be given Temporary Duty Elsewhere for the days he/she is 
gone on the trip; however, the Driver will have two (2) hours driving time 
subtracted from the trip compensation for each half day missed from their 
regular route. If there are not enough hours driving time, the remaining 
hours shall be subtracted from supervisory time; however, in no case, shall 
more hours be subtracted than claimed on any trip. The Driver will be 
given per-diem and expenses as prescribed by the State. 

C. A form shall be filled out by the Driver and signed by the 
Teacher/Administrator that chaperoned the trip. The form shall contain the 
time the driver arrived at the point of departure, the time the bus departed, 
the time the driver was able to leave the bus at the completion of the trip 
and a log of supervisory and driving time. The Driver will keep one (1) 
copy of the form, the supervisor of the trip will keep one (1) copy and the 
Transportation Director will receive one (1) copy from the Driver. 

d. The Driver shall be paid by the Board. 
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4. The assignment of duties on the field trip shall be as follows: 

a. Teachers and/or administrators shall determine the sccpe of the trip (i.e. 
destination, departure time, return time, and any subsidiary activities), 
general student supervision, assure cleanliness of the bus throughout the 
trip and make sure the bus returns in the same condition as when it 
departed, request assistance from the driver(s) in supervision of the 
students. 

b. Bus drivers shall be in charge of the bus at all times while it is in motion. 
The bus driver shall oversee the conduct of the students and bus 
cleanliness, shall determine if the vehicle is safe and/or secure and that the 
bus has sufficient fuel. 

5. When the principal(s) of the school(s) determines that the activities could be 
completed by the use of two (2) or less cars, such trips are not covered under the 
provisions of this paragraph (L). Coaches or sponsors may ask that a rental car 
be secured if no county vehicle is available. Agriculture students may be 
transported by bus to class at the agriculture farms. 

(M) Custodial employees shall not be required to clean the restroom of the opposite sex 
while students are in attendance, except in case of emergency as determined by the 
school administrator. 

(N) BUS ROUTE ASSIGNMENT 

When more than one permanent bus driver applies for an open route, the selection shall 
be based on the needs of the school system, and the drivers ability to relate to the 
students and parents served by the open route. Seniority may be a consideration when 
the other factors listed above are equal. C'-i<';,I",,;-,,,>-• 

(O) Effective through June 30, 1999, overnight storage for school buses shall be at the 
nearest of the following location to the route's first pupil stop: 

1. The nearest bus garage or, 

2. The route drivers home, providing 1) The driver/property owner shall indemnify 
the Board and hold it harmless for all personal property damage attributed to the 
school bus, 2) The bus shall be parked in a location that's accessible at all times 
to school board employees, 3) The bus shall be parked so that school board 
employees may approach the school bus without fear of animal attack, and 4) 
The bus shall be parked in a location away from trees and other objects that might 

(P) 1. 

damage the bus during stormy weather. 

Employees shall not be required to administer any medication including but not 
limited to diabetic blood level checks, nebulizer treatments, etc. to students 
unless appropriately trained for the procedure. Employees will not be required to 
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administer suppositories. General medication administration shall only require 
generalized training. Any requirement beyond the dispensing of medication shall 
require specific training in the procedure involved, and where medically prudent, 
child specific training. Such training and appropriate updates shall be provided 
annually by the Board and shall be during work time. The Board shall continue to 
endeavor to obtain qualified health personnel to meet student health needs. 

2. Student special needs; toileting assistance. Adequate supplies for toileting 
assistance by a paraprofessional to students in need of assistance will be 
available consistent with applicable state and federal health and safety 
regulations. Employees will take steps to ensure the privacy of the student. 

(Q) No mechanic shall be required to function as a substitute in the absence of the regularly 
assigned bus driver except in the case of an emergency. An emergency shall be defined 
as circumstances reasonably beyond the control of the Employer. In the event a 
mechanic is assigned to substitute duty, they shall be allowed, but not required, to work 
up to two (2) additional hours per route (morning or afternoon) in order to be able to 
perform their regularly assigned duties. Should a mechanic work more hours than they 
are normally scheduled, these extra hours will be compensated in accordance with 
Article VIII (H). 

(R) No paraprofessional shall be required to function as a substitute in the absence of the 
regularly assigned teacher except in the case of an emergency. An emergency shall be 
defined as circumstances reasonably beyond the control of the Employer. When a 
paraprofessional is utilized as a substitute classroom teacher for four (4) or more hours 
per day, the paraprofessional shall receive a supplement of $25.00 per day. 

ARTICLE IX 
EMPLOYEE AUTHORITY AND PROTECTION 

(A) Bus drivers, teacher aides, secretarial personnel and security personnel shall be 
permitted to refer students to the administration when they observe violations of the 
school rules and regulations. 

(B) 
1. 

2. 

Student discipline is based on student adherence to a normally-to-be-expected 
code of acceptable behavior and to acceptance of BUS RULES AND 
REGULATIONS and compliance with all requests incidental to bus routine from 
appropriate bus employees. Such code rules and regulations shall be reviewed 
with the students within the first fifteen (15) days of schoolS"sh seEle, '"les anEI 
fe§',llatiens shall Ile rnvieweEI with the st"Elents within lee (1Q) clays afte, bailer 
Q.ay, along with school and classroom behavior review, explaining the 
consequences of infringement. 

The Board recognizes its responsibility, through (but not limited to) its principals, 
to give all reasonable support and assistance to bus drivers with respect to the 
maintenance of control and discipline on the bus. Whenever it appears that a 
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particular student requires special attention or whenever it appears that the 
behavior of a particular student on the bus will interfere with the safe 
transportation of the balance of the students because of disruptions caused by 
said student, the Board through, (but not limited to) its principals shall take 
reasonable steps to provide such attention to aid the driver in meeting 
responsibilities within respect to such student. Suspension and/or corporal 
punishment may be imposed for serious or persistent infractions of normal good 
behavior when other corrective actions have been unsuccessful. 

3. All referrals on student disciplinary problems made by bus drivers shall be made 
on the approved disciplinary form and bus drivers will receive a copy of the form 
indicating actions taken by the administration. 

(C) Any case of assault upon any school-related employee shall be promptly reported to the 
immediate supervisor and/or school principal. 

(D) Time lost by an employee in connection with any incident covered in this Article shall be 
handled as follows: 

1. Time for appearance before a judicial body or legal authority shall result in no Joss 
of wages or reduction In accumulated leave; 

2. The employee involved must be subpoenaed for the legal appe_arance. 

(E) If a complaint or lawsuit is filed against any employee or any employee is sued as a 
result of any action taken by the employee while in legitimate pursuit of his/her 
employment, then the Board may, at its discretion, underwrite the cost of legal counsel 
and render assistance to the employee in his/her defense. 

(F) All newly employed personnel shall serve in a probationary status until continued status 
is obtained based on the following: 

1. The initial annual contract shall include a 97-day probationary period during which 
time the employee's contract may be terminated without cause or the employee 
may resign without breach of contract. 

2. The employee must have completed 3 years of probationary service in the district, 
1 year in which must be during or after 1994-95, during a period not in excess of 5 
successive years, except for leave duly authorized and granted; and 

3. The employee must have been recommended by the superintendent and 
reappointed by the school board based on successful performance of duties and 
demonstration of competence. 

Continued status shall be effective at the beginning of the school fiscal year following 
completion of all requirements. A recommendation for annual reappointment of 
personnel in a probationary status shall be made as part of the agenda for the regular 
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school board meeting in May of each school fiscal year. In recommending 
reappointment of school related personnel, the superintendent shall require a 
recommendation or evaluation from the employee's immediate administrative supervisor. 
The school board shall act on the superintendent's nominations for re-appointment no 
later than June 1. 

(G) Employees shall not be discharged, during the current year, except for just cause. This 
provision excludes 97 day probationary employees. 

Continued status employees shall continue each year unless the superintendent charges 
the employee with unsatisfactory performance and notifies the employee in writing, no 
later than 4 weeks prior to the end of the employee's work year of performance 
deficiencies which may result in termination of employment, if not corrected during the 
subsequent year of employment. Except as otherwise hereinafter provided, this action 
may only be appealed by the following procedures: 

1. On receiving notice of unsatisfactory performance, the employee, on request, 
shall be accorded an opportunity to meet with the superintendent or his designee 
for an informal review of the determination of unsatisfactory performance. 

2. An employee notified of unsatisfactory performance may request an opportunity to 
be considered for a transfer to another appropriate position, with a different 
supervising administrator, for the subsequent year of employment. 

3. During the subsequent year, the employee shall be provided assistance and in
service training opportunities to help correct the noted performance deficiencies. 
The employee shall also be evaluated periodically so that he will be kept apprised 
of progress achieved. 

4. Not later than 4 weeks prior to the close of the employee's subsequent work year, 
the superintendent shall notify the employee, in writing, whether the performance 
deficiencies have been corrected. If the performance deficiencies have not been 
corrected, the superintendent may notify the school board and the employee, in 
writing, that the employee shall not be employed beyond the current year; 
however if the recommendation of the superintendent is not to continue 
employment, and if the employee wishes to contest such recommendation, the 
employee will have 15 days from receipt of the superintendent's recommendation 
to demand, in writing, a hearing. In such hearing, the employee may raise as an 
issue, among other things, the sufficiency of the superintendent's charges of 
unsatisfactory performance. Such hearing shall be conducted by the school 
board within 45 days of receipt of the written appeal. A majority vote of the 
membership of the school board shall be required to sustain the superintendent's 
recommendation. The determination of the school board shall be final as to the 
sufficiency or insufficiency of the grounds for termination of employment. 

(H) Employee Discipline 
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1. Disciplinary action may not be taken against an employee unless substantiated by 
evidence, which supports the recommended disciplinary action. 

2. Where substantiated evidence warrants such action(s), an employee may be 
demoted, suspended, or dismissed upon recommendation of the immediate 
supervisor to the Superintendent. Unless circumstances warrant immediate 
disciplinary action, progressive discipline shall be administered as follows: 

a. Oral warning with acknowledgment 
b. Written reprimand 
c. Suspension with or without pay 
d. Dismissal by Board action 

3. An employee against whom action is to be taken under this section shall have the 
right to review all documents or records relied upon to support the proposed 
action and shall be given a copy upon request. 

4. When a principal/supervisor deems it necessary to discipline an employee, said 
disciplinary action should be made in private and with discretion. 

5. When an employee is involved in circumstances, which could lead to disciplinary 
action, the employee shall have, upon request, UTSC representation at any 
conference between the school administrator(s) and the employee, which relates 
to the matter. 

ARTICLEX 
TRANSFERS 

(A) Employees that desire to transfer to another job location shall file a written statement of 
such desire, one copy of which shall be filed with the Superintendent or designee, and 
one copy shall be filed with the Union. Such request shall receive immediate review for 
possible recommendation by the Superintendent and shall, in addition, be reviewed once 
each year for the next one (1) year, to assure active consideration. 

(B) Voluntary transfer of an employee will be made on the following basis: 

1. Needs of the school system 

2. Qualifications 

3. Mutual agreement of employee and administration 

4. Contributions employee could make to the new position 

5. Opportunity for skills growth by the employee 
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(C) Involuntary transfers, defined as a change in the employee's worksite or job description, 
may be made to provide a more adequate school program. Such involuntary transfers 
shall be limited to no more than two (2) transfers within a five (5) year period. 

Employees may be assigned temporary duty for cross-training purposes or special 
projects at alternate worksites within the same department. These temporary duties may 
not exceed two (2) assignments for a maximum total of thirty (30) workdays per fiscal 
year. 

The Board and UTSC recognize the fact that demographic shifts in student body and/or 
employees may necessitate the need to reorganize staff who are supervised from the 
district wide levels (i.e. custodians, bus drivers, food service, IT). In the event this need 
arises and all other avenues have been exhausted, including voluntary and involuntary 
transfers, a reorganization under these conditions would not be restricted by the limits on 
number of transfers. 

(D) Nothing in this Agreement shall be construed in such a way as to prohibit the Board from 
providing racial balance within different job classifications or work areas. 

ARTICLE XI 
REASSIGNMENT 

(A) Employees who desire to be reassigned shall file a written statement of such desire, one 
copy with the supervisor or designee, and one copy with the Union. Such request shall 
receive an immediate review. 

(B) Involuntary reassignment may be made to provide a more adequate school program and 
shall be accompanied by a written statement of reasons upon the request of the 
employee. 

(A) SICK LEAVE: 

ARTICLE XII 
PAID LEAVES 

1. Sickness or Death: Full-time employees shall be allowed one (1) day sick leave 
per month in accordance with appropriate State Statutes. Any regular part-time 
employee, excluding students, working not less than four (4) hours daily, shall 
accrue one-half (112) day of sick leave for each month of payment. The unused 
portion of sick leave shall accumulate from year to year to the limit permitted by 
the State Statute. "Sick leave" shall be defined as personal illness or death of a 
member of his/her immediate family. "Immediate family" shall be defined as a 
spouse, parent, child, brother, sister, grandparent, parent-in-law, grandparent-in
law, brother-in-law, sister-in-law, or other close relative or dependent who resides 
within the employee's household. 
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2. Personal Leave: Each school term each employee shall be allowed six (6) work 
days personal leave to be charged to sick leave, to be used for the employee's 
personal business. A personal leave day may be used for any purpose at the 
discretion of the employee. An employee planning to use a personal leave day or 
days shall notify his/her supervisor at least two (2) days in advance, except in 
case of emergency. The employee shall suffer no loss of pay for such leave. The 
employee shall not be required to give reasons for such leave, except that the 
leave is for 11Personal Reasons 11

• 

3. Religious Holiday Leave: Two (2) work days each school year shall be provided 
for each employee for religious holidays not otherwise provided in the school 
calendar. Such days shall be non-cumulative and shall be charged to sick leave 
provided in paragraph (1) above, provided the employee is a member of the 
religious faith for which the holiday was established. 

(B) DISABILITY, ILLNESS-IN-THE-LINE-OF-DUTY LEAVE: 

1. In case of disability, or illness-in-the-line-of-duty, the employee's wages shall 
continue in full without reduction in accumulated sick leave if the following 
conditions are met: 

a. The supervisor or the superintendent shall be notified as soon as the injury 
or illness occurs. 

b. The employee shall file a written claim signed by the principal or the 
immediate supervisor for attachment to the payroll report for the period in 
which the illness or injury occurs. 

c. In case of injury, a certificate from a licensed physician may be required 
and, in the case of a claim relating to a contagious or infectious disease, 
the employee shall file a statement from a licensed physician certifying 
that, beyond a reasonable doubt, the contagious or infectious disease was 
contracted at school during the time the employee was engaged in school 
work. 

d. After detenmining that the claim correctly states the facts and is valid, the 
school board will approve the leave for up to ten (10) days. 

e. Any workman's compensation payment received by the employee while 
he/she is on compensable leave shall be deducted from his/her gross 
salary or the check received from workman's compensation shall be 
endorsed to the school board. 

2. Any person who has previously been granted ten (10) days of illness-in-the-line
al-duty leave by action of the board as follows: 
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a. The employee shall file a certificate signed by a licensed physician 
designated by the school board stating the employee is unable to return to 
duty because of the injury or illness for which the initial leave was granted. 

b. The employee shall agree to file a medical report, at such intervals as the 
superintendent may direct, showing that he/she is unable to perform his/her 
contractual duties. 

c. The employee shall not engage in any type of work for which he/she will 
receive remuneration. 

d. When the above conditions and requirements are met, the employee will 
be allowed additional illness-in-the-line-of-duty leave as determined by the 
school board; provided that the employee is under contract during the time 
of such leave and compensation. 

e. Such additional leave shall be approved subject to the certificate in (a) 
above being submitted to the superintendent, for approval, prior to such 
leave being allowed and further that the certificate shall be dated at, or 
near the end of, the initial ten (10) days leave. When illness-in-the-line-of
duty is denied, in part or in full, the employee may use accumulated sick 
leave in accordance with appropriate policies. 

(C) VERIFICATION OF LEAVE: Upon return from leave as described in paragraphs "A" and 
"B" above, the immediate supervisor shall provide the employee with the necessary 
forms for verification of the reasons for absence. Such completed forms should be 
submitted to the immediate supervisor before the established date for submission of 
monthly payrolls. Failure to submit such forms prior to these dates shall mean a loss of 
pay for each such sick leave day for that month with such loss of pay being added back 
in the following month if forms are properly submitted prior to the end of the month in 
which the employee returned to duty. 

(D) Temporary duty with pay shall be granted to employees for the purpose of participating 
in approved in-service activities in the County Master Plan or in accordance with plans to 
be funded by the individual school budget and approved by the supervisor. 

(E) Any employee called for jury during school hours or who is subpoenaed to testify during 
school hours in any judicial or administrative matter, or who shall be asked to testify in 
any arbitration or fact-finding shall be paid his/her full salary for such time. This provision 
excludes any personal litigation in which the employee may be subpoenaed. 

(El_ The Board agrees to provide ~fifty (:.§O) days leave, with pay, to be used by the 
Union President and/or his/her designee, provided attendance is required at all regular 
meetings of the Board, for the purpose of attending school board meetings, Union 
meetings, conferences, and conventions. This paid leave does not include per diem, 
travel or subsistence expense. Such approved person shall make a report of such visits 
on the designated Union communications platform /i.e. First Class UTSC folder etc.). 
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Sass apprevee persea ssall make a ,epeFt el sees visits, wits eae sepy pestee at eaas-}J!:.'c============~=ec.:. 
seheel aae eae eepy files wits tse SepeFiateaeem, The "Union President" refers to the _ •• -..... ~c""=c"~c-c--,-,--~--,------..c---:--,--,,-_J 
overall Union President arnl--t!he stated ~fifty (Q:<O) days are the same days as 

(G) 

(H) 

(I) 

given in Article XXIII, Section (G) of the Agreement with teacher personnel. 

There shall be, upon request, two (2) employees from each work area approved for 
personal leave with pay and no loss of sick leave to attend the funeral of any active or 
retired employee of Suwannee County to act as representatives of that work area. The 
request should be made as soon as possible. On the day of the funeral, employees shall 
be allowed to leave, at the discretion of the Superintendent, to pay respects to the family 
and friends of the deceased. 

When requests for maternity leave sh~fl meet legal requirements for sick leave, 
employees shall be allowed to use accumulated sick leave or unpaid leave in 
accordance with employee requests. 

For twelve (12) month employees, Vacation Leave shall accrue in work days at the close 
of each month and may not be accrued at the end of the fiscal year to exceed sixty (60) ·- • _-•<' 
work days. Employees are encouraged to use accrued vacation leave on an annual 
basis. 

ARTICLE XIII 
UNPAID LEAVES 
Maternity Leave 

(A) Pregnancy is treated as a temporary medical condition for the purpose of leave, 
seniority, insurance benefits and the like. 

(B) Pregnant employees may continue to work as late into the pregnancy as desired, 
provided they are able to carry out their normal duties. 

(C) An employee adopting a child less than one year old shall be entitled, upon request, to a 
leave, without pay, to commence at any time during the first year after receiving de facto 
custody of said child, or prior to receiving such custody if necessary in order to fulfill the 
legal requirements for adoption. 

ARTICLE XIV 
EMPLOYEE EVALUATION 

The parties recognize that evaluation is something that is done with an employee and not to an 
employee. The parties further recognize the importance and value of developing a procedure 
for assisting and evaluating the progress and success of the newly employed and experienced 
personnel. Should any conflict occur between procedures identified below and the ratified 
Suwannee County School Related Personnel Assessment Plan, the Assessment plan shall 
prevail. Therefore, the following procedure shall be used to accomplish these goals with 
employees. 
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(A) Each fiscal year, all employees shall be given a copy of the evaluation criteria and 
evaluation form. This shall include an explanation and discussion of the evaluation 
process and the means by which the criteria will be evaluated. This group and/or 
individual orientation to the evaluation procedure and process shall be completed by the 
end of the fortieth (40th) duty day of the fiscal year or of the employee's initial date of 
employment whichever is later. 

(B) Each employee shall be evaluated at least once a year by his/her immediate 
administrative supeivisor or designee. An employee may be observed by his/her 
supervisor as often as is deemed necessary. All monitoring or observation of the work 
performance of the employee will be conducted openly and while the employee is on 
duty. 

(C) An optional post conference may be held at the request of either the administrator or the 
employee. The employee shall be given a copy of any completed observation 
instrument within ten (10) day after the assessment takes place. The evaluator and the 
employee shall sign the evaluation form. The signature of the employee shall indicate 
that the employee has read the form but does not necessarily mean that the employee 
agrees with its contents. All evaluations forms shall be filed in the Superintendent's 
Office each school fiscal year on the specified date. The signed evaluation form shall be 
placed in the employee's personnel file and the third copy given lo the employee. 

(D) Any conference or hearing with an employee regarding discharge, demotion or other 
change in the employee's assignment or status shall be conducted in a manner so as not 
to abrogate the employee's rights according to the Florida School Laws, the rules and 
regulations of the State Board of Education and the provisions of this Agreement, and 
the Suwannee County Schools School Related Personnel Assessment Plan. 

(E) In cases where need for improvement is cited, the written evaluation will include a 
description of the weakness, the specific improvements desired and a statement of how 
the desired improvements are to be obtained as proscribed in the. Suwannee County 
Schools School Related Personnel Assessment Plan. 

(F) A Task Force shall be appointed annually, with three (3) members appointed by the 
Superintendent and three (3) members appointed by the President of the Union for the 
purpose of reviewing current employee evaluation instruments and forms and making 
specific recommendations for change as needed. The Task Force will investigate 
evaluation techniques used by other public employers and issue a written report to the 
Board and the Union within two (2) years of its inception. The report of the Task Force 
shall be used as a basis for any alterations in the manner or form of employee 
evaluations. 

(G) The purpose of this Safe Driving Plan is to reduce the potential for injuries and lawsuits 
by not hiring or allowing anyone who does not have an acceptable driving record to 
operate a Suwannee County School Board_ vehicle. 
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This plan pertains to possible action to be taken in the event that a driver receives a 
traffic citation. It is, also, understood that the accumulation of points as outlined in this 
plan is not the only basis for termination or suspension of a driver. 

1. DEFINITIONS: 

a. Driver - any person employed by the Suwannee County School Board, 
hereafter referred to as "The Board", who regularly or temporarily drives a 
Board owned vehicle. 

b. Year - the fiscal period of the Suwannee County School Board from July 1 
of one year to June 30 of the next. 

c. Safe Driver Committee - the group responsible for the administration of this 
section and who will be hereafter referred to as 'The Committee". 

d. Violation - the result of a citation issued by a state, county, or city law 
enforcement official to a Board employed driver while he or she is driving 
any vehicle. 

2. GENERAL PROVISIONS: 

a. This article applies to all drivers. 

b. This article will take effect upon ratification of both parties and will not be 
retroactive. 

c. Drivers terminated according to the provisions of this section will be 
considered for employment in a non-driving position. 

d. The driving record of each driver shall be reviewed as per 6A-30141(6). 
State Board of Education Rule. 

e. A driver involved in a single accident or event, but cited for more than one 
violation, will receive points only in the one category receiving the highest 
number of points. 

f. The Committee may recommend suspension with pay for any driver 
awaiting court action. Any driver who is adjudicated not guilty for a cited 
violation shall have all points removed that pertain to that citation. 

g. A driver shall have the right to appeal the assessment of points through the 
grievance procedure. 

h. When the Committee meets to determine the assessment or non
assessment of points, the driver shall have the right to be represented. 
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3. THE COMMITTEE: 

a. The chairperson of the Committee will be the Director of Transportation or 
a designee selected by the Superintendent. The chairperson is to be the 
mediator and shall have no voting rights. 

b. The Committee shall consist of five (5) voting members. The 
Superintendent or his designee shall appoint two (2) members and the 
union shall appoint two (2) members. The fifth member shall be a school 
resource officer appointed by the Suwannee County Sheriff. Members 
shall be appointed every two years. 

c. The chairperson shall convene a meeting of the Committee within five 
working days after notification of a violation. However, an additional ten 
working days may be granted if a driver needs additional time to obtain 
representation. 

d. The Committee will meet at the call of the chairperson for the purpose of 
reviewing accidents, infractions, driving records, and hearing appeals. 

e. A driver shall have the right to appeal the assessment of points directly to 
the Committee. 

f. "Robert's Rules of Order' shall be used to conduct the committee's 
business. 

g. A driver shall be given at least seventy-two (72) hours notice of any 
committee meeting at which his/her record will be discussed. This section 
does not prelude rights given to the driver in Section 3.(c). 

h. A majority of the Committee may call a meeting provided that the written 
indication of this desire is given to the chairperson at least five (5) working 
days prior to the date of the requested meeting. 

i. The chairperson shall be responsible for all communications of the 
Committee. 

4. POINTS: 

a. One (1) point for each $3,000 property damage or vehicle damage, but not 
to exceed six (6) points in any single accident or event. 

b. The Committee shall assign a driver zero to ten (0·10) points for injuries to 
others. The points shall be assigned based upon the degree of driver 
responsibility for the injuries and the severity of the injuries. 

c. Others: 
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1 point Failing to observe traffic instruction signs. 

2 points Crossing private property to avoid a traffic light or stop sign, 
driving on the wrong side of the road, improper turn, improper 
backing, or following too close. 

3 points Speeding fifteen miles or Jess over the posted speed limit. 

4 points Speeding more than fifteen miles over the posted speed limit, 
careless or reckless driving, failure to observe a red light or stop 
sign, improper lane change, failure to have vehicle under control, 
failure to yield right-of-way, or improper passing. 

5 points Failing to stop at a railroad crossing. 

10 points Driving while under the influence of drugs or alcohol, operating a 
vehicle without a proper or valid license, failure to report a 
moving motor vehicle citation to the Superintendent or his 
designee during the next working day following the receipt of the 
citation. 

5. PENAL TIES 

a. Two to five (2-5) points within one year will result in a documented warning. 

b. Six (6) points within one year will result in a one day's driving suspension 
without pay. During such a day, the driver will be given in-service training 
and paid for the training at the approved in-service training rate. 

c. Seven (7) points within one year will result in one day suspension without 
pay. Eight (8) points will result in three days of suspension without pay. 
Nine (9) points within one year will result in five days suspension without 
pay; however, the number of days of suspension will be reduced by any 
other days the driver was suspended in paragraph C. 

d. The accumulation of points as prescribed below shall constitute just cause 
to recommend a driver's termination. The committee shall limit its 
calculation of accumulated points to 36 months prior to the most current 
citation. 
i. Ten (10) points within one year. 

ii. Fifteen (15) points within two years. 

iii. Twenty (20) points within three years. 
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6. PROSPECTIVE EMPLOYEES 

Prospective employees will not be employed to drive a School Board vehicle if, 
according to this plan, they have a motor vehicle record of more than five (5) 
points within the last year, or more than ten (10) within three years, or convicted of 
DWI, DUI, or DUBAL in the last seven years. 

ARTICLE XV 
REDUCTION IN STAFF 

(A) In the event the Board determines that the school-related staff must be reduced, the 
Board shall give a ten (10) day written notice to the employee and to the Union before 
implementing such reductions. 

(B) When reduction of personnel is necessary, the Board shall try to meet such reduction 
with normal attrition and temporary employees within the classification to be reduced. 

(C) The Board shall determine the number of positions within a classification to be affected. 
In implementing a reduction in staff, the Board shall consider the total operation of the , , ,,,·. 
school system and the length of uninterrupted service in the school district. Every effort 
will be made to allow for any employee who would have qualified for retirement during 
the reduction year to be permitted to work that year so as to acquire needed service. If ,-;oc,. •,••< 
layoffs are to occur, a seniority list in accordance with the preceding requirements, shall 
be prepared by the Board and a copy given to the Union. The Board shall determine the c<-F<;,:-c;;:;; 
individuals to be affected through a recommendation by the Superintendent who shall 
use the above criteria. 

(D) Should an opening occur within eighteen (18) months of layoff, employees shall be 
recalled in the reverse order of lay-off. No new employee shall be hired in a laid-off 
employee's job classification until all previously laid-off employees from that job 
classification have been recalled or have declined or failed to accept recall. 

ARTICLE XVI 
INSERVICE TRAINING 

(A) PDC shall be comprised of teachers and other individuals as provided for in the 
procedures of the Suwannee County PDC Center. Each school center shall elect from 
among their faculty one (1) representative and ES P's shall elect two (2) representatives, 
and one community person shall be appointed by the United Teachers of Suwannee 
County and the Superintendent. In addition, the President of the Union shall appoint one 
(1) representative from the instructional unit and one representative from the ES P's to 
serve staggered terms of office. 

(B) The PDC Council shall develop goals and procedures, recommend and appropriate 
budget and the employment of appropriate PDC staff. 
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(C) The Maslef--District's Plan for In-service Education for Suwannee County shall be based 
upon the expressed needs of teachers and ESP1s as shown through an annual needs 
assessment conducted by the PDC. 

(D) All salaries paid as a result of activities planned as part of the Maslef--District's Plan for 
In-service and/or when such activities are designated by the PDC shall be paid at the in
service rate. 

(E) Employees transferred or reassigned to .new positions or employees newly employed 
within the district shall have in-service training as deemed necessary by their supeivisors 
and as provided by the Master District Plan or in-service program for In-service 
Education in the district. 

ARTICLE XVII 
COMPENSATION 

(A) 1. Basic salaries for employees covered by this Agreement shall be in accordance with 
negotiated salary schedules as shown in Appendix A. Any employee hired as a regular 
part-time employee on a regular basis to work fewer hours than the number of hours 
normally associated with their position shall be paid on a pro-rata basis from their 
appropriate salary schedule with credit for all years of experien.ce as of the date of 
ratification of this agreement and shall gain a year of experience each year thereafter. - . 

2. Employees who hold a bachelor's degree from an accredited college or university 
as defined by the US Department of Education shall receive an advanced degree 
supplement of $175.00 per contract month worked, effective July 1, 2015. 

(B) Except where specified salary schedules are negotiated: 

1. Any employee assigned extra duty during the period of their contract shall be paid 
their regular hourly rate except for overtime as in Article VIII (H). 

2. When salary schedules are for twelve (12) months, employees contracted for less 
than twelve (12) months will be paid for hours assigned outside of their 
contractual period at one hundred percent (100 %) of their regular hourly rate. If 
the extension of their work schedule extends to the days that an employee would 
work on a contract for another complete month, the employee will receive all 
benefits as if they were contracted for that period initially. 

3. All other schedules that provide for extended time and/or separate hourly 
schedules shall be paid at a rate that is one hundred percent (100%) of the 
regular salary rate. 

(C) All regular employees shall be on a payroll schedule providing for twenty-four (24) payroll 
checks. 
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(D) Deductions for personnel during the regular school term for daily absences not covered 
by the provisions of this Agreement shall be made at the daily rate of annual contractual 
salary. 

(E) Any qualified full-time member of the school-related staff shall be entitled to terminal pay 
at the time of tenmination or payment will be made to his/her designated beneficiary if 
service is terminated by death. 

1. Terminal pay benefits for qualified members of the school-related staff shall be 
based upon the total number of accrued sick leave days and the total number of 
accrued annual leave days, as computed in accordance with this policy. 

2. In order to qualify for terminal pay benefits provided in this policy, a member of the 
school-related staff shall have been under contract to render services to the 
Suwannee County School District for the contract period immediately preceding 
termination or death. 

3. Terminal sick leave pay shall be computed at the daily rate of pay of the staff 
member at the time of termination or death, multiplied by the allowable 
percentage of the total number of his/her accrued sick leave days, using the 
percentages provided in Subparagraph of this policy. 

4. In computing terminal sick leave pay, the following allowable percentages shall be 
applicable: 

a. During the first three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by thirty-five percent (35%) times the number of days 
of accrued sick leave. 

b. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by forty (40%) times the number of days of accrued 
sick leave. 

c. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by forty-five (45%) times the number of days of 
accrued sick leave. 

d. During the next three (3) years of service in Suwannee County, the daily 
rate of pay multiplied by fifty percent (50%) times the number of days of 
accrued sick leave. 

e. Thereafter, upon completion of twelve (1_2) years service in Suwannee 
County, either (i) or (ii). In the event termination is by death of the 
employee, the provisions of (iii) below shall be followed. 

32 

460 



EDUCATION STAFF PROFESSIONAL 1019 20222022-2025 

i. The daily rate of pay multiplied by fifty percent (50%) times the 
number of days of accumulated sick leave. 

ii. When retirement is with full benefits under an approved Florida 
retirement system, then the daily rate of pay multiplied by one 
hundred percent (100%) times the number of days of accumulated 
sick leave. 

iii. In the event tenminalion is by death of the employee, payment of the 
tenminal pay benefits lo the employee's beneficiary shall be at the 
daily rate of pay multiplied by one hundred percent (100%) times the 
number of days of accumulated sick leave. 

5. In addition lo the terminal sick leave pay as described in this policy, terminal pay 
benefits shall include a sum equal to his or her daily rate of pay at the time of his 
or her retirement or death, multiplied by the total number of his/her accrued 
annual leave days. 

6. Whenever terminal pay for an individual exceeds twenty-five percent (25%) of the 
Base Teachers Salary Step 0, The Board, or an individual at their discretion, shall 
be allowed to have terminal pay issued in three equal payments due on June 30th 
of each fiscal year starting on June 30th in the retirement year. If the Board 
chooses to pay in three equal payments, it will do so for all individuals whose 
terminal pay exceeds twenty-five percent (25%) of the base Teachers Salary Step 
a. 

7. For employees electing to participate in the Deferred Retirement Option Program 
(DROP) terminal pay for accumulated leave shall be in accordance with Board 
Policy. 

(F) The Suwannee County School Board will contribute a negotiated amount of not less than 
$ 5,350.00 annually toward the individual premium for those eligible employees who 
elect to participate in the health insurance benefit plan.· Such coverage will begin on the 
first day of the month following 30 days from date of hire. The School Board's 
contribution will discontinue upon the last day of the month in which employment ceases. 

1. Any employee who has retired and retires subsequent to the ratification of this 
Agreement, under any Florida retirement system, shall be eligible to participate or 
continue participation in the Comprehensive Medical, Dental and Life Insurance 
programs provided by the Board. The experience of retirees shall be co-mingled 
with current employees. However, to participate in the Board's insurance 
programs, a retiree must participate in the entire Comprehensive program. 

2. The retired employee shall be responsible for paying all premiums due on the 
Comprehensive program. 
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3. The retired employee shall be eligible to continue participation in the 
Comprehensive program to the extent provided by Florida law and/or federal 
regulation. 

(G) Hairnets and cloth aprons shall be provided for all Lunchroom Workers. Lunchroom 
workers will be given an annual clothing allowance of two hundred dollars ($200) per 
employee position, except that all newly employed lunchroom workers shall be provided 
with a complete required uniform with spending limits, as determined by the Joint uniform 
taskforce. A ~Food Service uniform task force consisting of three members selected 
by the Superintendent and three members selected by the Union shall be established. 
The Je.i.A.t--Food Service Uniform Task Force shall make an annual recommendation of 
what shall consist of uniforms for Lunchroom Workers. Funds unspent shall be carried 
forward each year during the life of this Agreement with a two (2) year Cap ($400 per 
employee as of beginning July 1 of any fiscal year). 

(H) If an employee retires with full benefits under any approved Florida retirement system, 
the employee shall receive an additional one thousand dollars ($1000) if a six (6) month 
notice is given. 

(I) All bus drivers, bus aides, mechanics and security personnel shall be provided with 
suitable uniforms as determined by a Jemt:.-Transportation Department Uniform Task 
Force consisting of three m·embers selected by the Superintendent and three members 
selected by the Union. The task force shall make an annual recommendation of what 
shall consist of the appropriate uniforms for all employee groups. The annual allocation 
of uniforms shall be $200 times the number of bus drivers, mechanics and security 
personnel positions designated by the Board, except that all newly employed full time 
bus drivers, mechanics, and security personnel shall be provided with a complete 
required uniform as determined by the Je.fAt-. Transportation Department Uniform Task 
Force. Substitute bus drivers who have been employed for three (3) consecutive years 
shall be included in the total allocation. Funds unspent shall be carried forward each 
year during the life of this Agreement with two (2) year Cap ($400 per employee as of the 
beginning July 1st of any fiscal year). 

(J} The School Board agrees to pay an amount equal to the Board contribution for current 
employees toward single coverage medical insurance of employees who retire with thirty 
(30) or more years of service, and fifty-two (52) years of age or older at time of 
retirement. This payment shall continue until the employee reaches sixty-five (65) years 
of age or becomes eligible for Medicare insurance coverage, or becomes ineligible for 
coverage under the School Board group policy for retirees. 

Effective June 30, 2008, the School Board contribution for current participants will be 
capped at $306.74 per month, less $150.00 per month or the equivalent Florida 
Retirement System health insurance subsidy. Current participants are defined as those 
employees who have effectively retired by entering the Deferred Retirement Option 
Program (DROP} or who have directly retired from the Suwannee School District. No 
new retiree participants will be permitted to enter this program after June 30, 2009. 
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(K) Bus drivers, mechanics, and security guards should be issued new uniforms equal to 
allowed monies by the tenth (10th) working day of the fiscal year. 

(L) All custodians shall be provided with suitable uniforms as determined by a JGiHl 
Custodial Uniform Task Force consisting of three members selected by the 
Superintendent and three (3) members selected by the Union. The task force shall make 
an annual recommendation of what shall consist of the appropriate uniforms for all 
employee groups. The annual allocation of uniforms shall be $200 times the number of 
custodian positions, except that all newly employed full-time custodians shall be provided 
with a complete required uniform as determined by the JGiAI-.Custodial Uniform Task 
Force. Funds unspent shall be carried forward each year during the life of this 
Agreement with a two (2) year Cap ($400 per employee as of beginning July 1'1 of any 
fiscal year.) 

(M) TAe aaasal reoommeac!aiioa of eaoh JoiF\l-1JRifarm Tasl< foroe shall be ssbmi!le<I te the 
S1:113eFiRteREleRt fer l:lis Feview aAEI ai;:weval. 

fN)f.Ml.AII employees who are provided an annual uniform allocation shall be required to wear 
the approved uniform during scheduled working hours. Exceptions may be granted by 
their supervisor for special events or other specific occasions. 

(Gtllil.Effective July 1, 2019, employees who subsequently retire from Suwannee County 
School District and have a minimum of 20 years of service with the Suwannee County 
School District shall have the Board contribution to health insurance that is equivalent to 
current employees, less the employee's Florida Retirement System health insurance 
subsidy, for a maximum of five years or until they are eligible for Medicare, whichever 
comes first. Eligibility for this insurance contribution shall be that the employee 
separates from service from Suwannee County School District and immediately begins 
receiving retirement benefits from the Florida Retirement System. 

ARTICLE XVIII 
SCHOOL CALENDAR 

(A) The school calendar shall not exceed one hundred ninety-six (196) teacher duty days or 
one hundred eighty (180) student attendance days. 

(B) The calendar shall provide for six (6) paid holidays as identified on the calendar. 

(C) All ten (10) and eleven (11) months, non instructional personnel whose duty days are 
196 days for ten months and 216 for eleven month will be provided six (6) paid holidays 
as identified on the school calendar. 

(D) The Board and the Union agree to establish a calendar committee of 101 employees 
comprised of five (5) appointed by the Union, aoo---five (5) appointed by the 
Superintendent, and one {1) School Board member desiqnee~ This committee will 
develop a calendar and recommend it to the Superintendent. 
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ARTICLE XIX 
MAINTENANCE OF STANDARDS 

(A) The duties of any employee or the responsibilities of any position in the bargaining unit 
will not be substantially altered or increased without prior notification to the Union. 
Within five (5) duty days after beginning initial employment, or beginning a change in job 
classification, each employee will receive a copy of their job description. 

A. Purpose 

ARTICLE XX-1 
SICK LEAVE BANK 

In order to provide employees emergency sick leave for illness or injury beyond that 
available under provisions governing sick leave, the SICK LEAVE BANK has been 
established. 

B. Eligibility 

Any full time employee shall be eligible for voluntary participation in the sick leave bank after 
one (1) year from the date of initial employment with the school system, provided that such 
employee has accrued a minimum of six (6) sick days. Enrollment in the sick leave pool 
program will be accepted during September 1 through the 15th of each school year. 
Employees must wait thirty (30) days after initial enrollment before being eligible to withdraw 
days from the sick leave bank. 

C. Contributions 

During initial enrollment period, new participating members shall contribute one (1) day of 
sick leave during the enrollment period. Each participating member shall contribute one (1) 
day each time the bank is depleted to 10 days. Said contributions shall be made one (1) 
month following the depletion occurrence, at which time members will be notified of the need 
for an additional day and be given the option to contribute the day, withdraw from the bank 
or shall be allowed to contribute one day immediately when a sick leave day is earned. The 
Sick Leave Bank Committee shall not grant days in excess of the balance of days in the 
bank. Sick leave days donated to the bank by an employee will not be returned to the 
employee except as provided for in this Article. 

D. Any sick leave days withdrawn from the bank by a participating employee must be used for 
said employee's personal illness, accident, or injury of a medically catastrophic nature. The 
employee must make application to the sick leave bank in order to receive sick leave 
benefits. Employees must provide medical documentation stating illness and lack of ability 
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to perform assigned duties. Employees not properly certificated to perform duties shall be 
ineligible to draw from the sick leave bank. 

E. No employee shall be eligible to draw more than forty-five (45) days from the bank for any 
one illness or injury or complications thereof. The number of hours will be equal to the 
hours that make up an employee's work day. Fragmentary sick leave days in excess of sick 
leave will not be honored by the Sick Leave Bank Committee unless the request is for the 
same illness, accident or injury. After an employee's accumulated sick leave has been 
exhausted and any donated by a family member_also has been exhausted, the employee 
will be eligible to draw from the bank only for approved absences of ten (10) continuous 
days or more. 

F. Any employee withdrawing sick leave days from the bank shall not be required to replace 
those days except as a regular contributing member of the pool. 

G. A participating employee who chooses to no longer participate in the Sick Leave Bank shall 
not be eligible to withdraw any sick leave already contributed to the bank. 

H. Should the membership in the bank fall below ten (10), the Sick Leave Bank shall be 
automatically dissolved. Such days remaining shall be equally proportioned to the 
remaining participating members, provided that no participating member may receive more 
than the days he/she contributed. 

I. All requests for withdrawal of days from the Sick Leave Bank shall be addressed to the Sick 
Leave Bank Committee on an official form provided for this purpose. The decision of the 
committee shall be final. 

J. The Board, after consulting with the Association, shall establish procedures for identifying 
and recording contributions to the pool and for complying with applicable governmental 
regulations and/or associated record keeping. 

K. A notification letter will be sent to applicants informing them of their acceptance or rejection 
into the sick leave pool. Participating members will also be notified when they are no longer 
a member of the pool. 

L. Sick Leave Bank Committee 

The Sick Leave Bank Committee (SLBC) shall have four (4) members. The Association 
shall select two (2) members and the Board shall select two (2) members. The 
Superintendent or designee and the Association President or designee shall be members of 
the SLBC. Teacher members shall hold Continuing Contract or Professional Services 
Contract status. Education Staff Professionals shall hold non-probationary status. 
Vacancies on Sick Leave Bank Committee shall be filled by the party for whom the vacancy 
exists. 
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M. Committee Responsibilities 

1. The Sick Leave Bank Committee, by majority vote, shall determine the Rules and 
Procedures of the Sick Leave Bank and shall have the authority to amend them when 
necessary. 

2. The Sick Leave Bank Committee shall review all withdrawal applications. It will 
approve or deny each request. 

3. Denials will be fully explained in writing. 

4. A minimum of three (3) committee members' signatures will be required for all 
approvals or denials. 

Alleged abuse of the use of the Sick Leave Bank shall be investigated by the Superintendent 
with the assistance of the Sick Leave Bank Committee. Any finding of wrongdoing shall result 
in the employee being required to repay all sick leave credits drawn from the bank. Refusal on 
the part of the employee to repay said credits shall be grounds for termination. other 
appropriate disciplinary action may be taken by the Board even if the employee provides 
repayment to the pool. 

ARTICLE XX-2 
EMPLOYEE LEAVE SELL BACK OPTION 

A. Purpose 

To provide an employee leave sell back option as an attendance incentive. 

B. Eligible Population 

All employees that are classified as full time and that have accumulated at least 20 days 
of sick leave. 

C. Program parameters 

Beginning July 1, 2016, eligible employees shall be able to sell back up to 5 days of sick 
leave time, twice per year, at 80% of the daily rate of pay as described below, in 
accordance with Florida Statute 1012.61. 

D. First Semester Sell Back Option 

Eligibility for this option includes employees that have accumulated at least 20 days of 
sick leave and used no more than 2 days of sick leave or personal leave during the time 
period of July 1" through October 31 ". During the first week of November, eligible 
employees wishing to participate should fill out the employee leave sell back form, 
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indicating the number of days up to a maximum of the equivalent of 1-5 days to be sold 
back to the district and deducted from the employee's accumulated leave. The district 
shall pay the employee through payroll, the amount for the days sold on the last payroll 
for the month of November. 

E. Second Semester Sell Back Option 

Eligibility for this option includes employees that have accumulated at least 20 days of 
sick leave and used no more than 2 days of sick leave or personal leave during the time 
period of November 1 ' 1 through April 30~. During the second week of May, the eligible 
employees wishing to participate should fill out the employee leave sell back form, 
indicating the number of days up to a maximum of the equivalent of 1-5 days to be sold 
back to the district and deducted from the employee's accumulated leave. The district 
shall pay the employee through payroll, the amount for the days sold on the last payroll 
for the month of June. 

F. Attendance Incentive Pay 

Those employees that meet sell back requirements for both sell back periods shall be 
eligible for outstanding attendance incentive pay equal to 2 days of pay at the conclusion 
of the current school year. 

G. Exempt absences that do not affect incentive eligibility: 
• Temporary Duty Elsewhere 
• Jury Duty 
, Annual leave (12 month employees) 
• Sick leave used for the death of an immediate family member 
, Employees that took Board approved Family Medical Leave (FMLA) during either of 

the two calculation periods 
Leave for union or negotiation activities 

• Worker's Compensation leave 
• Situations in which administration requested an employee be on paid 

leave/administrative furlough for the purposes of conducting a short term 
investigation, which did not lead to employee discipline, would not be penalized 
from eligibility. 

H. Disqualifying events 

, Suspensions either paid or unpaid, would disqualify the employee from the sell 
back option and the bonus for the fiscal year. Employees that are completely 
exonerated would maintain eligibility. 

Employees that separate service, either voluntary or involuntary, during the calculation periods 
are not eligible. 
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Donation of Sick Leave 

ARTICLE XX-3 
DONATING SICK LEAVE 

Transfer of sick leave to any other district employee: An employee may transfer earned 
sick leave to any district employee for their use in cases of injury or illness. 

1. Such transfer of leave is separate from the District Sick Leave Bank. 

2. Any employee who is a recipient of donated sick leave, other than a family member 
(spouse, child parent or sibling), must provide medical documentation from the treating 
physician of the illness or injury along with a written request for leave to be transferred. 

3. The receiving employee must use all of their accrued sick leave before using donated 
sick leave. 

4. Any employee who donates sick leave to another employee, other than a spouse, child, 
parent or sibling, must maintain a minimum of five (5) sick days in their own district 
account. 

5. All unused transferred sick leave shall be returned to the employee who donated it. 
• 

(A) Guardian Program 

ARTICLEXXI 
GUARDIAN PROGRAM 

Employees that volunteer to be a part of the Aaron Feis Guardian Program shall be 
covered by a minimum of $1,000,000 liability insurance at no cost to the 
employee/Guardian. 

Employees who volunteer for the Guardian Program shall have access to grief 
counseling not available through the Employee Assistance Program (EAP) when such 
counseling is needed in relationship to their Guardian duties. This grief counseling will 
be at no cost to the Guardian. 

Trainings related to the professional development required for the Guardian Program, 
and the cost of ammunition and firearms, shall be at no cost to the Guardian. 

All test results related to psychological screening, will be held confidential by the Sheriffs 
Department to the extent authorized by law. 

(B) lamaleyee Guardian Use of Firearms 

Employees ESP personnel who fulfill their role as a Guardian shall not be subject to 
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discipline to by the Suwannee County School District. They shall be entitled to due 
process rights in accordance with the collective bargaining agreement (CBA). 

In the event that an employee acts in his/her role by pulling or discharging a weapon, the 
employee will be placed on administrative leave in order to provide time for investigation 
by appropriate law enforcement agencies. 
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• ARTICLE XXII 
TERM OF AGREEMENT 

This Agreement shall be effective as of July 1, ;w.ti,2022, and shall continue in effect through 
June 30, 202:1§.. This Agreement shall not be extended orally and it is expressly understood 
that it shall expire on the date indicated. 

In addition, it is expressly understood that portions of this Agreement may be opened for re
negotiations in the following manner: 

1. Article XVII; 
2. One (1) Article chosen by each party, if desired; 
3. Items of mutual agreement; and, 
4. Conditions of employment changed by Legislative action. 

Re-openers shall commence between March 15th and April 1st of each year during the life of 
this Agreement. 

UNITED TEACHERS OF 
SUWANNEE COUNTY 

President 

Vice-President 

Secretary 

Treasurer 

Executive Council Member 

Executive Council Member 

Executive Council Member 

Chief Negotiator 

SCHOOL BOARD OF 
SUWANNEE COUNTY 

Board Chaimian 

Superintendent 

Board Member 

Board Member 

Board Member 

Board Member 

Chief Negotiator 
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Positron 
Driver 

NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 

BUS DRIVERS/BUS ATTENDENTS - 9 MONTHS -180 DAYS 

15:,R, l,e ,as e ,.:re fe:r ,::t e 1' 

19291 

• , 
~ formatted: Font: (DeFault) Arial, 60 pt . . 

13 / 14 

19574/ 19857 

'"' Attendant 
--------------------------------------------------------- , .. 9792 10030 10270 10506 10743 10984 11220 11456 11696 11935 12291 12720 12924 13113: 13302 

• 

Exceptional Student Education (out-of-county) bus drivers/bus attendants will eive a 
supplement of 12 1/2% of their salary. $13.50/hr for de tim'e and for assigned supervision 
time shall be paid for tripee~f1eer s. i e· s, etc.) All fulltime bus 
drivers will receive an ad · · tw u nin thei b b ore the start of the 
school year. 

:~~!~~~~~~~;~ro~dnenus Driv~aalary st~luOle, Driv;.:.evel, zero 

~~~i~; r:~~ aTv!.1../ o e dn e~n ro .Wi 1 a pld ,I their hourly 

r:iey:a· g.P i~Z!f~~ea,:f~rr;~~,:;~~d.tJt nine 
recom Jh~et;iJ~'t'~J ~:l1~lt~t~c~l1~d1TheU.f 
employee wi gress to the succeeding step on July 1 of each year, providing employee has perfo2dfi' fa~IY2';1ini2:EJ· d:2r er3 one-half the nulber of days required 
forth n I ra U p r~f rt OS . sa ar:y 
Loss y aid t a da · te 
determined by dividing the salary by 180. 

Employees who hold aseeFJeae· leesniversity as defined by 
the US Department of a on s II · a c s ement of $175.00 per 
contract month worked, c y . 

43 

471 



EDUCATION STAFF PROFESSIONAL 2019 20222022-2025 

NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 

APPENDIX A 

0 
o ._2 ____ 3 ___ 4 ___ s ___ 6 ___ 7 ___ s, ___ 9 ___ 10 ___ 11 ____ 12 ___ 13 __ 

30865 31556 32262 32944 33637 34326 35019 35712 36402 37098. 38134 39233 39859 40441 41024 

The Superintendent may approve up to three (3) years of non-school experience nd up to nine 
(9) years of experience from other schools. Additional eaenc~ay be approved upon 
recommendation of the Suagt~e:e cho B Thereafter, 
employee will progress to t ee · s f ch y a pr iding employee has 
performed satisfactorily for i rio e-ha mber of days required 
for the normal contractual period e position. 

All salaries are "n2~. J?neTies· oat,• onthe salary 
WIii be prorated vO'II b'f,sl 
Loss of pay for any days not paid sha be on the basis of a daily rate with the daily rate 
determined by dividing the salary by 196 for 10 months, 216,lr 1 f onths, and 261 for i I 
:::'.::.an r:eoemeJJeLoue eOi[ity afit by 

~~2n21~2~0"23·~sa1ary 
schedules 
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NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 

CUSTODIANS 

APPENDIX A 

' 

, , 
PleaseERrefer to 

/ .. • 
L----------------------------------------------------- 1:.·• 

LEV!:L 

2 

0 

22192 

24905 

22852 

25570 :tt,:Je: :te:11tatifle1:y::::: ::::t: 1 

qgtced to 
1 Head Building Custodian 

• 
TheSuperintende ! an rQ?_QQf.'}_C. e liOat'ltonine. (9) years of experie e fr ot':f:Cfo~AWai1i J~~c y e a~e~l.(uJon 
recommendation of the Superintendent and approval of the School Board. Thereafter, 

~~~~~~~~ag,;i~im~a~nof e~~~~orovidirng ef~~aq'rld 
for the nor r fl~ no r a JO • 1 ·r i r 
~~::~".'~i:~0~:1:~)i';ylary 
determ1n li/n by 1 ~ , 2~r 1 ~tn , a J2 ~2 
months. 

Employees who hold a bac~~g,ai,t!IJlitld tiliau@-sity as defined by 
the US Department of Edu al r ce ~~e\:;ll)f'U'le't of $175.00 per 
contract month worked, effe e Ju 1, 0 5. 
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APPENDIX A 
NONINSTRUCTIONAL 

._.···':-:-'.- ,,-.. "'· .. =,·._,_c',-

p I ~~i~~i6tc r to :/!!J?!f~!~ .. 
YearsofExperence. ____________ ------ ______________ --· ______ --· ··- ____ ___ t-
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17231 17697 ,'t,,'ki,,"'~', t.'.,t'"S'.',H',t B ~,',i ,'.,'."l LS'I t) '"" ;;~"' "'" '"" 't I "ft:, 'CC I 1 a t f v·-c; 1 J 24608 ,w,; · ·. 

~m~s!ti to 
~~·y!~~·~iP!~;~~i~~n~~~3) . rff,;i°r~~~ro~o nin• 
recammendat,on or'1t:.t'~ilncil~'i'I p Ji'h1wD"1'1,'UJ."ul 
employee will progress to the succeeding tep on July 1 of each year, providing employee has , ::":'::~~'1.f a~·~,IJone-htf th~amberrof dayas requi~(dl; 

~~~:r~\~:J ba ~:ia~ b~ 183 0
,~ !~ law d y te Jh I y rat r;. 

~~~i~~~~~:~=~~#~e2~.t.!~~$~~e~'.· .. '·;,···;·' contractm ,:/' 1~:1, U' r, .:J'ClJl~a1fJt \'.a/ 
,,_,--.-

schedules 
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NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
MAINTENANCE 

APPENDIX A 

LEVEL 0 2 3 4 6 7 8 91011121314 

6 22192 22852 

3 23385 24046 

' 27111 27781 

1 29484 30162 

23512 24175 24834 25491 26153 26814 27472 28131 29125 30045 30522 30968 3141~'/./{ Formatted: Font: (Defa~lt) ArJal, 60 pt 
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1A 33482 34145 
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6 
3 
2 
1 
1A 

1B 

~~~~~~:~~~ Man laj.f':Q a ,d to 
~::~~=~=~~= ~=~ :. t p ~-aiw ~ 
Air Conditioning/Electrica pecialist, IT Technician, Landscape Specialist, 
Facilities Assistant, Assistant Foreman • 
Mainten Ei 

The Superintendent ma p 
(9) years of experience from other schools. dditional experience may be approved upon . 
recommendation of the Superintendent and approval of the Schoo,oa;ifhereafter, ~ •. ·1 
employee will aijhEaa' tm~sr.l , p 0t:yea : performed sati r f r:ni . gr at e- I he n er ays r '. .. 
for the normal 10 th s1 on. ; 

"'.j' 

All salaries a:2e ea2:2Whe202· 03 than 12 monthlthe salary '..·• 
will be prorate O a O y s . ca a r\1 
Loss of pay! d n : ~ a, tewfWe t l .. ·. 
~ei~;g;;~ed by dividing the salary by 196 forb10 months, 

8
216 for 11 mlonths, and 261 for 12 {\ 

Employees who hold a bachelor e ite c lie r s defined by 
the US Department of Education&E:l a ac e~ as$175.00 per 
contract month worked, effective July 1, 2015. 
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NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
MECHANICS 

APPENDIX A 

LEVEL 

3 

0 1 

22793 23455 

33227 33899 

37025 3769!;! 

45274 45916 

3 4 7 8 9 10 11 12 13 

:::::I!:~ f :e:as e ::::·re E, e;r6 

:~:

6i0 'e1615 

2 

38375 0 4 4243 1 3 4605 729 

1A 46561 47204 7 4 4 5042 5 03 41 5425 

L--------------------------------------------------

~ ~!@:~S1e0ntatively 
1A Trans ortation Maintenance Coordinator 

The Superintendent may approveaje (J;':O.Q h I ex rOand up to nine 
(9) years of experience from other . JiJp:g.n ay b ~ved upon 
recommendation of the Superintendent a approval of the School Board. Thereafter, 
employee will progress to the succee.ding step on Jul.y 1 of each year, provfr in1 employee has 
performed satisfactoril~~oeaeat""fsta loOsnired 
for the normal contrac~~l t.hf pis on I I 
All salaries are based on 12 months. When n employee is on less than 12 months, the salary 
will be prorated on a monthly basis. f f I ii 
~~f:r:~:xb~raijsE8

1

elm~a6Elrt::1.GE~r 1a 
months. 

Employees w~~b ~I ~ree f~m rGc\eQ cQe orse~a·~df'j·',.· .. · .... theUSDepart nt E on lllffl>r an~n~,:>sup a17affr 
contract mont ke , , 20 . , 

schedules 
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LEVEL 0 

Ill 17750 

18747 

19458 

18180 

19173 

19892 

NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
OFFICE ASSISTANT 185 DAYS 

YEARS OF EXPERIENCE 

APPENDIX A 

1e:,,F:!: I e· a' s· e' · 21:r·e· ti'~', ,:r' ,:t' a", 19606 8 2 221 3 0 244 2480 

20320 20749 2 229 39 4 251 

·---------·· 

Level Ill 
Level II ~~~;~~~!!19J!JY e I y 
Add On "CDA Ca, on s. t Level I ~t=~~:l~~~!lf9 ed to 

'Must present satisfactory documentation mpletion of twelve (12) quarter hours or 
equivalent earned at a regionally accredited four (4) year degree granting colfg'l,or university. 

Alleligiblehoursrnustb:~n=miR~nes~ 1j0' In 
status, and have a grad,;;~~ c; a 
"This add on is eliminated except for employe s certified as of July 1, 2004. 

l:iey:~ise~ir!~~~~~~~r:~e. ( iti na ~Cftf.<i:ia;:~o a· I ·I 
recommendat1on g rtRt;·w a p ro I ~-~~-~,~d. ,~,,~.II. . 
employee will progress t e succeeding step on July 1 of each year, providing employee has 

io~~~~rnn~~~:1i~=7~Cj~;~atr,n2h3e nuc;;raof dayl raequiredr:yi 

Lossofpayfor4lJ4~on4"i,aU y withW t : 
determined by dividing the salary by 185. .• 

Employees who hold a bachelor's sGRe't9119e 'tie· is defined by 
the US Department of Education s eive n de r s p I 75.00 per 
contract month worked, effective J , . 
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LEVEL O 

NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
PARAPROFESSIONAUSTUDENTCARE ATTENDANT 185 DAYS 

APPENDIX A 

2 1sooo ':18494- -1s861t - 19293 - '"'19726"'" -2oiss- - 20sss - -21-01a- -214-s:,- - na84· - ·22sn - -2,1309"" - 2367& - "2401, - -i~6y_.a, ·-
19000 

t:~::~ ~g;~~:~gien! Qr level 

'Must present CO mllege, f:l5S2tton or e 

equivalent earned at a regionally acged four (4) year degree granting college or university. 
All eligible hours must be earned after admission to a degr · g program, at junior. el 
status, g " o t.Elli'""' 

The Superinte nt may approve up to three (3) years of non-school experience and up to nine 

(9) ye~§· rie fr the~s l~dd~· alerience may be )proved upon 
recom e ,o th p nten n a p av scsa Bf~ 
emplo wi pr r to s- ng te o ly 1 o acn r i ye s 
perfor a c f ini e g t one- H e s re ired 
for the normal contractual period for the position. 

Loss of pay for any days~_r~~eedscrtle sthe daily rate 
determined by dividing t't,l~Bf 
Employees who hold a bachelors degree from an accredited college or university as defined by 
the US Department of Education shall receive an advanced degree supplement of $175.00 per 
contract month worked, effective July 1, 2015. 
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LEVEL 

2 

NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
PRE-K PARAPROFESSIONAL 190 DAYS 

YEARS OF EXPERIENCE 

APPENDIX A 

the m1A1tatively 
2 CDA or Equivalent and High School Diploma, GED 
1 CDA or Equivalent and Associate~/ s, fociate of 

Scie I , Int evel I EIE 

•Must present satisfactoggar:~ton elv Quarter hours or 
equivalent earned at a regionally accredited four (4) year degree granting college or university. 

:~~~~~i~~dh~eo·rnpen sealgf onuniorlevel 

The Superintendent may approve up to three (3) years of non-school experience and up to nine 
(9) years of experience from other schools. Additional ex~ienfio1be~proved ull 
recom m wAn ch o her , 
emplo e i r s a u e di e o f~.1o each e r, a iding has 
perforliialum perio.ertnan one-halft number as re uired 
for the normal contractual period for the position. 

Loss oynpsnaid QO.h!:li!la daimi~ tie~ fl 
detemdV~t!tiiiMr~oO z:..-v ..:, a a 
Employees who hold a bachelors degree from an accredited college or university as de ,ned by 
the US Department of Education s~eceive a~anced legree s~ement of $175.00 per 
contract month worked,3°el' ·,e u u e ~ 
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Leve 

2 

0 

21092 

33088 

APPENDIX A 
SALARY SCHEDULE 2019-2020 

SCHOOL NURSE -196 Days 

YEARS OF EXPERIENCE '~',W,~;~:~:,:": c;:ra,l;)A:ra,,:~pt 

.p I ease re fer 11t0 ,, .. :,,,,:: 
21547 22006 2246a 22919 23371 23834 242s1 24744 2s200 2sss4 26713 2n21 27496 21s-/i .. ; "'"' . 

34~16 34949 35883 36812 - 37747 38676 39607 40538- 41473 42867 - 44061 - 44759 - 45416 - 4507{i:!- ; 

the ±e1c±atively 
2 LPN, Occupational TheraRY Assistant .... ,.....,) 

The Superintendent may approve three (3) years non-school experience and up to nine 

~~~r~%~~~=i~e~rie~c~e fro;mo_ther sc,hoolsioanal 7si!ayt~etiapp;~nved ~;~~ 
employee will p gr to s . ng . ul a a p in t e ployee 
has performed s r I re f r f days 
required for the normal contractual p iod for the position. 

:::::::~:~drg:~J!!OQ!:f t:ll!Qtt~a9i1l by 

the us~~~~ sh~e~n ~n~ degree supplemrt of $175.00 per 

contra L tu L. ct, :.12:_\j L ~ Sa a ry 
schedules 
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SALARY SCHEDULE 2019-2020 
SCHOOL NURSE WITH BACHELOR'S DEGREE 

' ·:;:! ~ For~~~~~: -~o~t
0

: -;·~~~~~;t) Arial, 60 pt . 

PteaseBAYEefer to ,:~,,, · 
"- - - - - ..2.. __ - - - - - -- - - - --- - --3.7.703. - - -- - --- - --- ___ -- _ -- -- -- -· _ ·- _ _,: 

tije ten~tively 
~! agrei~ to 
13 46945 

cpmpe~~ation 
18 51995 

agreem~lnt for all 
23 57045 

TheiUP. in~iPP. eupjo i3 eir 0~0015·aiai ~ rs ofex en fr ers ol~d on ex ( ce ay e ap e ati fthe 
Sup de n the I CL a , thee y o the 
succeeding step on July 1 of each year p~oviding the employee has performed satisfactorily fo 
minimum period greater than one-hal6umber oada requirlfor the normal c_ontractual period for 
the position. Sr, e u e C 
Salary is based on 196 d IWi th . o f ~hall be on a basis of a 
daily rate. 

ADVANCED DEGREE SUPPLEMENTS 
Master's Degree add $2,31 Oto Bachelors 
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LEVEL 0 

6 23385 

5 23856 

4 25282 

3 26773 

2 28473 

29731 

1A 30109 

APPENDIX A 
NONINSTRUCTIONAL 

PJe'~~~~~,~~~"to. ,, ,,/1··--·~,~~;; 
i4046 _ 24708 _ 25370 _ 26031 _ 26694 _ 27360 _ 28020 _28682 _ 29343 _ 30337 _ 31282 _ 31774 _ 32243 _ 327t~ 

:i:t'o ~e "t'" 27178 27845m28S10 ,t,112. 29836 30836

1
31788 32290 

32762 33235-

2914 982 
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28 7 42 0 3 519 3 ¥:4082 

29 a O'. 31 2 ,1 l'.~)e 4 35381 

31 ~ 1;;~1 3 ;ll 659 37176 

32460 33138 33817 34499 35178 35859 36879 37 38558 

34579 

35899 

37720 

39119 

30539 31031 31795 32565 33367 34116 34903 3 68 3 434 37575 38663 39275 39847 

6 Cle , I k, 
5 General R ptionist 

C. ,aa~ati.~n ~J:J(,l, rd /, is :~ 'O , tt~'fnttiaison/Pre-K 

2 Adm. Secreta , Bookkeeper, Parts Inventory Clerk 
1 Financial Aid Coordinator 

I 

3641$ 
,i.cc-

382~~ 

sssit--

Employees who hold a bachelors degree from an accredited college or university as defined by 
the US Department of Education shall receive an advanced degree supplement of $175.00 per 
contract month worked, effective July 1, 2015. 
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NONINSTRUCTIONAL 

SALARY SCHEDULE 2019-2020 
SECURITY GUARD 

APPENDIX A 

;~:~:{ F~~m~~ed: Font; (Def~ult) ~rJal, :a~~ /. 
\./_ .. -. . ' .. , 

,;_·} 

. ' , 
LEVEL 

2 

0 

26428 

29580 

p J YEARS OF EXPERIENf t ease ret:}r: a, 13 14/_ ... ; 

1 

,,,.:•-
l709Z _ 27J7D _ _ 2843Z. _ 29.108_ ..29.780.. _30M8 _ .31117 __ 31188 _ 32...46.L --.33462. _ 3.4468_ ..35014.. _35528 _ 36.d42-

3040 1219 32034 32854 33670 34493 35305 361 0 I 36949 38172 9275 39899 40483 

Level 2 Security ~d 

•This classification level elaegt:e:e u:ed 1ohieD as 016/1/95. 

t. The Superint y ~! ( a e ·e nd up to nine 
(9) years of ~i'"'i~r ch bdt:'l'.~-'!:J:1 ~~r."~80 d upon 
recommend~ogl~l~l

1 MpJ;;ia~ ~El~ r fter, 
employee will progress to the sue eding step on July 1 of each year, providing employee has 
performed satisfactorily for a minimum period greater thaI nef If the number of da] '[quired 

forth::rr,nrc~~frose· In Qr a 
:::t:..~a~~·=~~~s. · h n rr!10J, on s n'12 mo , t e alary 

Los.q.A,QQpaidQ Atf.laQad~~h1h~~\J 
~e~:~i~ i!!"""Y .\C9\:11~n~16 ICC" a, fo] 

Employees who hold a bachelor'sR'ee !roman ccreditf college or university as defined by 
the US Department of_~'l"', ea u e slement of $175.00 per 
contract month worke'C'O 1y •0 . 
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APPENDIXB 
NONINSTRUCTIONAL 

FOR INFORMATIONAL PURPOSES ONLY~ 

SALARY SCHEDULE 2019-2020 
SUBSTITUTE PARAPROFESSIONAL 

HIGH SCHOOL GRADUATE Prevailing Minimum Wage 

Prevailing Minimum Wage 

Prevailing Minimum Wage 

ONE (1) YEAR OR MORE COLLEGE 

BACHELORS DEGREE 

(Based on pay for seven and one-quarter (7.25) hours daily) 

SUBSTITUTE LUNCHROOM 

Prevailing Minimum Wage 

SUBSTITUTE CUSTODIAN 

Prevailing Minimum Wage 

SUBSTITUTE BUS DRIVER 

$12.00 PER HOUR 

** The Suwannee County School Board establishes and approves the rates of pay for substitutes. These 
schedules are not subject to bargaining, and therefore, are not required to be negotiated. 
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SUWANNEE COUNTY SCHOOL BOARD 
DIFFERENTIATED PAY PLAN 

In accordance with Florida Statute 1012.22 (!) (c) (4), beginning with the 2007-2008 academic year, the 
Suwannee District School Board proposes a salary schedule with differentiated pay for both instructional 
personnel and school-based administrators. This Differentiated Pay Plan shall be included as part of the 
salary schedule as required by f.s.1012.22 and is subject to negotiation as provided in chapter 447. The 
differentiated f!'.:laf don district-determined factors, including~t not limited ~dditional 

responsibilitier~l ·~ •ege reLrerfo cC,culties. 

I. SCHOOJ.:-BASE ~'°rifRs 
•--------------------------------------------------------

A. ~:;!~t;c!,~en~ft"~a" orthr" ""1~~;:5,1,;;a:~;~o 
B. PnncipLle.lr i\.cactLJ · L V I I ~1,000.00 

C. Certification as School Principal d t $2,000.00 

D. Assignmentt0Titlati1 ree O $100.00 

E. Longevity Supplement for~dfathered Principal and Administrator Salary Schedule (Line 6, 

~km;:eaodmolp): en Sat i O l1i~i:~~ 
3. Step 10 $1,482.00 

F.a;feSffleifldt4ef s,afl04
' 

I. ~01 

$234.00 

2122-2023 salciij 
G. Longevity Supplement for Grnthered Pal and Afiinistrator Salary Schedule (Line 3, 

Suwannee High Ssl)c: e LI es I. Step 8 $724.00 
2. Step 9 $1,744.00 
3. Step 10 $2,117.00 
4. Step 11 $2,406.00 
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H. Longevity Supplement for Grandfathered Assistant Principal Salary Schedule: 

~· ~ ~~·~ ,~ .. .;,;..~, .. 
!: ep lease refer t~~f~~ //' 

II. INSTRl)CTIONAL EMPLOYEES ________________________________________ ,' 

A. D orF!b!e 've: Ati!urr~· o!af: teacher tr ~ a "D o .oo fr m h _P 
Thetra · rml c 1v 
evaluation the preceding year. 

B. DepartmentHead/~u;~~e~l~ to 
C. ESE Teacher: As Qr clrci ~l;ja~ion 

for ESE Students if ESE c · ation is required based on 

O)t,nt' e for 
the District. 

· g er mance 

$1,000.00 

student enrollment.~Shall be earned by completing one 
8 

D. ::::~~~:tnJ~~o~,[l§slgtJmQlJ:.573

.00 

~iojj~~.iiii=£t:: e ,,;; · · ·blvrt·+1 thi4flii' p~~l~tr;~t $ hl~T 
comb om any amounts paid through the Program 
Requires approval and documentation ofrequired mentoring hours. $500.00 

~!:~!:~§i~11;§,P I a ry 
The supplement shall be earned based on completing an additional $3,744.00 per 

f 2o)~t~:/p:rf~Z~~~e~~i~JciJ~t~ ~~~~2.00 per 
shall be prorated-~~~J~f;~~J;ltf~~ semester, 
be made based on needs of the school, master schedule, and the $936.00 per 
voluntary acceptance of the teacher and shall not be subject to posting nine weeks 
requirements. Travel will be reimbursed by the Distii.ct if the teacher 
is assigned to both Live Oak and Branford Schools. 

F. Reading Supplement: A one time supplement for Reading Coaches and 
secondary Reading Teachers who attain the Reading Endorsement or 
certification in Reading 
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$550.00 
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G. Longevity Supplement for Grandfathered Teacher & Social Worker Salary Schedule 

\AP.st,): f t $250.00 ,'.·';;/ Fo,m,ttod, Foot, (Defeo;) Mal, 60 pt 

t ri1:: ease re er Of~~:~~ t',> 
f ·-~;·e·-----t--e·----n-ia·---t--iv"e""""i"y ___ i~~f~~---J.r 
9. t,;~I $3250.00 
10. Step 23 + I $4250.00 

H. Sec;ndf::::::~~gSrn~ e d t 0 

litri~5~t t t 11 a~ i,\;ietwilto.(2Jtenl fre eo r a3 0. 0 

2 0 l ~~~~02t~-1 ~e; I 81:)! $1,900:~o 

tcket co ectors, score oar~k op~s~ 
(Per event. To be reimbursed by gate revenue) $3 .00 

d. Ban\ sche,diufl es 
intracurricular activities and requires unit 
participation in both concert and marching 
band performances and competitions)_ $3,700.00 

ii. Band Director (includes supervision of 
intracunicular activities and requires unit 
participation in marching band perfonnances) 

iii. Assistant Band Director 
iv. Dance Troupe Sponsor 
v. Majorette Sponsor 
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$2,900.00 

$1,000.00 
$1,000.00 
$1,000.00 
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vi. Auxiliary Sponsor 

e. Baseball Coach 

P l:88S"ecof ef er 
$1,000.00 

t 
$2,500.00 

0 ,200.00 
,200.00 

' . ' 
' ' ' ' ( 

.i. ••• -f.-Bas-ketbaU ~each--- - - -- - - -- - - --- - - .. - - ---'- ··-- - - ___ --·- _________ 1 :.: 

t 
~ Head Bat;ball (Boys')+ t • I $2,500.00 

• :1 er:tSE1"'a Ive y~1:;~~:~~ 
\. Juuf~;~~sity Baief1/ Coach (Boys') ~(:;~~:~~ 

g. Bo:;maV~sityfelehas') to ::::::::: 
h. Cheerleader Spg $1,200.00 

CQ:[!:p ens a ti on $l~:::::: 

a r8Sment for alt~ g Cross Counuy Coach (Girls/Boys) $1,400.00 

2 Q~~-~~?.~~,:?,§11 a !I 
ii. Offensive/ ijsive Cijtor (30,Spring Ball/ 70% Fall) $2,500.00 iii.it; s 1· y,§t ~11!) $2,200.00 
iv. ' t ll I d I r i 3 % p n~! Fall) $2,200.00 
v. unior arstty oot lAssrs ant Yo prmgBa 70%Fall) $1,200.00 

n. GolfCoach 
i. Golf (Boys') 

ii. Golf (Girls') 

o. Home Economics Teacher including supervision 
ofintracurricular activities and sponsorship ofFHS/FCCLA 

p. BOSA Advisor 

60 

$1,400.00 
$1,400.00 

$1,000.00 

$1,000.00 

~ Formatted: Foot: (DefaLtlt) Arlal, 60 pt 
I - • . . 
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q. LPN Instructor including supervision of clinical assignments $3,300.00 

r. NJROTC Instructor including supervision of outside activities $3,300.00 :~.:>~· { Formatted: ~on~: (Default) ~rial, 60 -P~ P.J:~pse refer tol,OOO.OO ,,;,,,- ··· 
... ·· - - - - · r:Vai:sify'Soccer (Hoys'J" · - - - -- - - - - --- · - ---- --- - ---p~soo.no-- -- c·, 

t hii. Junior Vlity Soccer Bo,J:l t • I $1,200.00 · ~·i~V Ce r( rrl)a 1ve y;::;~~:~~ 
;~tant occer oys $1,200.00 

vi. Assistant Soccer (Grrls') $1,200.00 

u. Soft:r11µ1iih8 d to 
iii. Junio~ety Softball Coach $1,200.00 

$2,500.00 
$1,200.00 

Cti.'l;:tlitt:tD sat i o n $l$~ii:ii 

a wTf;Coach ~ ( 1:' nt for q2lJ·oo 2 0 .00 
1, 0 .00 g ll~!i&l~ 

iv. Assistant Coach (Grrls') $1,200.00 

2Q~~~023 sala~ 
i:::~:~fl~edu I es 

z. Weig~i~ach 
i. Weight Lifting (Boys') 

ii. Weight Lifting (Girls') 

aa. Wrestling Coach 
i. Wrestling 

ii. Assistant Wrestling 

bb. Yearbook Sponsor 
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$1,200.00 
$1,200.00 

$1,400.00 
$1,400.00 

$2,500.00 
$1,200.00 

$1,200.00 
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cc. Flag Football Coach (Girls') 
L Head Coach 

ii. Junior Varsity Coach 
$1,400.00 
$1,000.00 

,'/ { Formatted: Font: (Default) Arial, 60 pt 
2

. J1°?rrl~;~it:;f2of~ r t Ooo.oo x/ . . . . 
L-------------------------------------------------------- C 

::+~cetort ntativel $!,:::::: ~:ts supervision oQa-cumcu ar y, 
d. ::::::i"9,~=: a:ra~5 d to 

1. Base a 
ii. Assistant Baseball Coach 

$1,200.00 
$750.00 

e,c~~m~ia:El sa ti O fi),;~~~~ 
iii. Assistant Basketball Coach (Boys') $750.00 

ag:reti~niiit for a~II 
20~~23 sal&EY 

h. Soccer Coach h d i::~e :,e 
L Softball Coach 

i. Girls1 Softball Coach 
ii. Assistant Softball Coach 

j. Track Coach 

k Volleyball Coach 
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ules $1,200.00 
$1,200.00 

$1,200.00 
$750.00 

$1,200.00 

$1,200.00 

490 



EDUCATION STAFF PROFESSIONAL 2019 20222022-2025 

1. Wrestling Coach 

m.. Yearbook Sponsor 

$1,200.00 

$750.00 

I. ElemP.rea s e refer tOoo.oo 
Ill. NON-IN~TRUCT!0NAL DIFFERENTJ:A'TED-PA:Y - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -' 

A. 

B. :th t t t. I :: ~E::::. f:Dct. a IV e y,:::::: 
C. ESE Bus Driver (out of county routes only) a t 12 1/zo/oof salary 

Non-instrnctionalper~lil~aal an ofth dOtiatedsupplements listed 
under Section I above~ rt,~~~er ireme ~~e position. However, 
compensation is subject to the equirements established by the Fair Labor Standards Act. 

1
. 

Zirii!~,~~:t~amptwelnsa lOdtlise,and 
include extra hours and all in-county travel except where employees are assigned to both Branford and 
Live Oak schools for academic purposes. Athletic supplements ifor!duration of the respej'j 

season,a1cmamae (2 £l£enae 30%for nd O £ l e w o a orle t emo 
event tha s oac ils o l e e s as o ssi e h istric 1 y ~;:::~d po1ij~n o lhie_sup~~lemen:e~ei~e em~~loyee:jSuppleiments may be shared orlsplit by mutual 
Coaches / sp sor .. a 1,' recognit' . fa ieve n, gives a~ 
supple tal y r 1e1 10nffl ett n Y. as ed ed e y ·1 le 
compe , i di: sup t 1 t , increa sh 1 e o s rs fo 
cheerleading, band, and auxiliary who accompany athletic teams to competitions. Such increases s all be 
10% of the base supplements for each lfil ofadvanecrieipatif except where advancement is on a 
basis ot_her than total team SC es 1 U de 550% of eligible 
categones advance. 

V. PART-TIME AND OTHER INSTRUCTIONAL DIFFERENTIATED PAY 

The parties to this Stipulation of Agreement concur that a differentiated hourly rate schedule fot full-time 
and parMime instructional employees may provide a long term cost savings to the district while still 
providing high quality instructional services to students. To implement this rate stmcture, the patties 
agree to the following: 

A. There shall be established three (3) levels of hourly pay for parMime insbuctional positions predicated 
on the nature of the program to which the employee is assigned. 
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Level 1 - Instructors in this level shall be paid a rate of thirteen ($13) dollars per hour for 
instruction in self-sustaining or cost recovery programs when one of the following conditions ~:~s,,ieee~:e~~~;,;~:o~e :;;;;i~d;~~: ;.~:e ,>1 Fo,matted, Foot (Dera,lt)Mal,60 pt 

shall 1' s -" mg r' f ~rg tra1( or orkshops. '/' 
Lev~l 2-These employees shall be Qard a rate oftweniy-two~·s and eighty-five cents _ _ _ _ ':: 
($22.85) per hour or 100% of their hourly rate if employed by Suwannee County School Board 

~'!~:~-~~et~e~~~1:t~,;i:!~1~tJto::~.r~;ce (c)gui"l'~:f" assiL vl;iJ~UQ~t;J;,VrJ y 
Level 3 -Employees at Level 3 shall receive a rate of pay ranging from thirty-five dollars ($35) per hour or I00%~g!a ~·r p.o d by annt~School Board full time, 
whichever is the g fi · a · wa e o orce Development funded 
programs in critica e h r i • t ' catio · ly specialized skills or 
expertise. 

B. The classifi!c 'onc;roms Ll2v I 3d~l!lete~· ed.co me 'nc!Bd' the president 
ofUTSC or d 1g 1 r r r al d o 1 1c College 
Principal and · 1 o di t t a a ad inistrative 
staff. Approved programs in this leve include, ut an~ not limited to, health related occupations training, 

;:igf .iem"ent'"f&"8fl 
:·l~202,2:202r3fuossiara tli:s~ipu:ation 

(To be paid from fue Wellness Initiative Fund) )Jo 

schedules 
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APPENDIX I 

CONTINUING MEMBERSHIP AUTHORIZATION FORM 

PAYROLL DEDUCTION FORM 

I herby authorize that my membership in the United Teachers of Suwannee County be 
considered as continuing for this and future years unless and until written notification and 
dissolution of this agreement is given by me in the manner prescribed below. I further authorize 
that any increase in UTSC dues that may from time to time occur be automatically applied to 
my payroll deduction payments as agreed between the United Teachers of Suwannee County 
and the School Board, provided that notification of such increase will be given me by the United 
Teachers of Suwannee County one month prior to the beginning of said change. 

Should I desire to drop any of these memberships at some future date I agree to notify 
the business office of the school district and the president of the United Teachers of Suwannee 
County. 

I understand that the United Teachers of Suwannee County will notify the business office 
of the amount of dues for each school year and of any change that might occur during that year. 

Signature:. _______________________ _ 

Date: _________________________ _ 
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OFFICIAL GRIEVANCE FORM 

Name: ____________ Home Phone: _______ _ 

School: ___________ ~Assignrnent: ________ _ 

Horne Address: ---------------------
LEVE LI 

A. Date Cause of Grievance Occurred: 

B. Relates to Article(s): ______ a.I Contract or Policy _____ _ 

C. State of Grievance occurred: 

D. Relief Sought: 

(Signature) 

E. Disposition by Principal or other Immediate Supervisor: 

(Signature) 

1 copy to immediate supervisor 
1 copy to Union 
1 copy to grievant 
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OFFICIAL GRIEVANCE FORM 

Name: ____________ Home Phone: _______ _ 

School: ___________ .....,Assignment: ________ _ 

Home Address: _____________________ _ 

LEVEL II 

F. Date Cause of Grievance Occurred: 

G. Relates to Article(s): ______ .of Contract or Policy _____ _ 

H. State of Grievance: 

I. Relief Sought: 

(Signature) 

J. Disposition by Principal or other Immediate Supervisor: 

(Signature) 

1 copy to Superintendent 
1 copy to Union 
1 copy to grievant 
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(Date) 

(Date) 
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OFFICIAL GRIEVANCE FORM 

Name: ____________ Harne Phone: _______ _ 

School: __________ ~Assignment:, _______ _ 

Harne Address: ____________________ _ 

LEVEL Ill 

K. Date Cause of Grievance Occurred: 

L. Relates to Article(s): ______ of Contract or Policy ____ _ 

M, State of Grievance: 

N. Relief Sought: 

(Signature) 

0. Disposition by Principal or other Immediate Supervisor: 

1 copy to Board 
1 copy to Union 
1 copy to grievant 

(Signature) 
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(Date) 
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OFFICIAL GRIEVANCE FORM 

Name: ____________ Home Phone:. _______ _ 

School: ___________ ~Assignment: _______ _ 

Home Address: ____________________ _ 

LEVEL IV 

P. Date Cause of Grievance Occurred: 

Q. Relates to Article(s): _____ _cof Contract or Policy ____ _ 

R. State of Grievance: 

S. Relief Sought: 

(Signature) 

T. Disposition by Principal or other Immediate Supervisor: 

1 copy to arbitrator 
1 copy to Union 
1 copy to grievant 

(Signature) 
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(Date) 
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Notice from the UTSC to All Bargaining Unit Members* 

The rights and benefits of this Agreement were negotiated to improve the working 
conditions and employment status of the school related/non-instructional personnel in the 
Suwannee County School System. Should a violation of this Agreement occur, the United 
Teachers of Suwannee County, ESP Chapter, Local #3165, American Federation of Teachers, 
AFL-CIO, Florida Education Association/United should be notified immediately. Members of the 
United Teachers of Suwannee County, ESP/Non-instructional Chapter, will be fully represented 
and assisted in the resolution of any grievance. Pursuant to the provisions of the Florida 
Collective Bargaining Law, Chapter 447, Florida Statutes, Non-Members will not be assisted or 
represented by the United Teachers of Suwannee County, ESP/Non-instructional Chapter, in 
any contract violations, employment condition or status dispute or unfair labor practice. 

*This notice is a notice from the United Teachers of Suwannee 
County and is not a negotiated part of this Agreement. 
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