
SUWANNEE COUNTY SCHOOL BOARD 
SPECIAL MEETING 
December 12,2017 

AGENDA 

Call to Order - Immediately following the workshop 

The Superintendent recommends approval to adopt the agenda. 

Chief Financial Officer - Vickie DePratter: 

1. The Superintendent recommends approval of the negotiated salary schedule for 
2017-2018 and collective bargaining items tentatively agreed upon. (pgs.2-5) 

2. The Superintendent recommends approval to provide for a nonrecurring bonus 
to administrators and confidential employees in the amount of$250 for 2017-
2018. 

3. The Superintendent recommends approval to accept an offer from AIG 
Insurance Company in the amount of$453,000 for settlement of the insurance 
claim associated with the District administration building located at 702 - 2nd 

Street, NW, Live Oak, Florida. 

4. The Superintendent recommends approval of the following contract/agreement 
for the 2017-2018 school year: (RENEWAL) 

#2018-102 

Adjourn 

Engagement Agreement between Rumberger, Kirk & Caldwell, 
P.A. and Suwannee County School District for legal services 
(Note: The original Engagement Agreement was reviewed and 
approved by legal counsel, Guy Norris, Columbia County 
School Board Attorney, and there are no substantive changes to 
the renewal.) (Renewal) (pgs.6-10) 
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11/16/17 

INSTRUCTIONAL. 

2017 .. 2018 

COMPENSATION 

1. Salary adjustments for instruc;tional staff on performance pay for 2017·2018: 

a. Highly Effective: $ 1001 
tJ. Effective: $ 750 

2. One time $2.50 bonus for all full~time employees who are employed by the ses~as of 

the date of ratification by both UTse and seSB. 
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11/16/17 

ESP 

2Q17-2018 

COMPENSATION 

1. One time $2.50 bonus for all full-time employees who are employed by the SCSB as of the date of 
ratific'!tion by UTSC and SCSB. Full-time employee is defined as working In a 4 hour or more position. 
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A/'k NONINSTRUCTIONAL II 

SALARY SCHEDULE 2016·2017 
SECRETARIAL AND OTHER OFFICE PERSONNEL 

LEVEL 0 1 2 3 4 5. 6 7 8 9 10 11 12 13. 

6 
5. 

4 

3 

2. 

1 
lA 

23153 23808 24463. 25119 25773 26430 27089 :21743 28398 29052 30037 30972 31459 319i4 
23620 24277 24937 25596 26256 26909 27569 :28228 28883 29541 30531 31473 3197Q 32438 
25032 25717 26404 27092 27779 28462 29150 29835 30519 31207 32235 33214 33745 34237 

26$08 27170 27836 28500 29165 29829 30493. 31153 3~J323 32484 33481 34482 35031 35544 

28191 28859 

29437 30112 
29811 30.237 

29525 30195 30860 31529 32198 32863 33531 34198 35.198 36235 36808 

30789 31456 32139 32810 33482 34157 34830 35S04 36514 37580 38176 
30724 31480 32243 33037 33778 34557 35315 3(;1073 37203; 38280 38886 

CLASSIFICATION LEVEL 
6 Clerk, Registrar, Media Clerk, Interpreter 
5 General Receptionist 
4 School Secretary, District Sec., Bus Driver/Data Entry 
3 Adm. School Secretary, 1 st class SecJAdm. Aide, District 

Secretary(REtcords), Homeless Advbcate, Interpreter/Parent 
Liaison/Pre .. K Resource Assistant, Registrar 

2 Adm. Secretary, Bookkeeper, Parts Inventory Clerk 
1 Financial Aid Coordinator 
1A . Accounting Clerk/Fihance, Community Relations Specialist 

The Superintendent may approve up to three (3) years of non~school experience and 
up to nine (9) years of experience from other schools. AdditionClI experience may be 
approved upon recommendation of the Superintendent and approval of the School 
Board. Thereafter, employee will progress to the succeeding step on July 1 of each 
year, providing employee has perfbrmed satisfactorily for a minimum period greater 
than one-half the number of days required for the normal contractual period for the 
position. 

All salaries are based on 12 months. When an employee is on less than 12 months, 
the saiaty will be prorated on a monthly basis. 

37347 

38732 

39452· 

Loss of pay for any days not paid shall be on the basis of a daily rate with the daily rate 
determined by dividing the salary by 196 for 10 months, 216 for 11 months, and 261 for 
12 months. 

Employees who hold a bachelor's degree from an accredited college or university as 
defined by the US Department of Education shall receive an advanced degree 
supplement of $175.00 per contract month worked, effective July 1, 2015. 

Effective July 1, 2016~June 30,2017 Adopted May 24,2016 by the 
SUWANNEE COUNTY SCHOOL BOARD 
702 2nd Street NW 
Live Oak, Florida 32064 
386/647·4600 
Jerry A. Scarborough, Superintendent 

26 

14 

32389 

.32906 

.34729 

·36057 

37886 

39288 
40018 
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NON-INSTRUCTIONAL 
SALARY SCHEDULE 2016-2017 

SCHOOL NURSE WITH BACHELOR'S DEGREE 

YEARS BACHELORS 
0 35930 
1 36eSO 
2 37330 
3 38030 
4 38730 
5 39480 
6 40230 
7 40980 
8 41730 
9 42480 

10 43480 
11 44480 
12 45480 
13 46480 
14 47480 
15 48480 
16 49480 
17 50480 
18 51480 
19 52480 
20 53480 
21 54480 
22 55480 
23 56480 

The Superintendent may approve up to three '(3) years non-school experience and up 
to nine (9) years of experience from other schools. Additional experience may be 
approved upon recommendation of the Superintendent and approval of the School 
Board. Thereafter; the employee will progress to the succeeding step on July 1 of each 
year providing the employee has performed satisfactory for a minimum period greater 
than one-half the nl,lmber of days required for the normal contractual period for the 
position. 

Salary is based on 196 days Tor 10 months. Loss of pay for any days hot paid shall be 
on a basis of a daily rate. 

ADVANCED DEGREE SUPPLEMENT 
Maste(s Degree add $2,310 to Bachelors 

;x')/;7 " d::;/ r 
Effective July 1 ,~-June 30, ~ Adopted Mal' 24! 2016 by the 

SUWANNEE COUNTY SCHOOL BOARD 
702 2nd Street NW 
Live Oak, Florida 32064 
386/647-4600 
Jerry A. Scarborough, Superintendent 

26 
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SCSB 2018-102 (RENEWAL) 

Rumberger 
KIRK &. CALDWELL 

Jerry Taylor, Chair 
Suwannee County School District 
702 2nd Street, NW 
Live Oak, Florida 32064 

November 28,2017 

Re: Suwannee County School ---Board Attorney Contract 

Dear Mr. Taylor: 

Leonard J. Dietzen 
Rumberger, Kirk & Caldwell, P.A. 
Attorneys at Law 

215 South Monroe Street 
Suite 702 (32301) 
Post Office Box 10507 
Tallahassee, Florida 32302-2507 
Phone: 850.222.6550 
Fax: 850.222.8783 
Idietzen@rumberger.com 

www.rumberger.com 

e~!.~,,'~!~:,:?·;·:' ,)< i~-;,: /?'C,:.l;:-n.!lPk;Y9P for:,agreeingJo,f..etain Rumberger, Kirk & Caldwell, P.A. ("RKC") as counsel 
,,'; ,-,,-,i,i":" ':i'l'~:i:ic;mJ~eh.alf9fJh~SJl:w.anne~,Counry,,school Board (the "Board" or "Client"), a,s pertains to legal 

advice involving schoo'I-board issues. 

'"', ':''' :~:',::~,::':,:::'':: ': <::7 '/,:rh.i~Jener, copsti!Utes, :the, engagement agreement (the "Agreement") between the Client 
and RKC, describes the terms of our relationship, and sets forth the general terms of our 
assistance to you in the above-referenced matter. If the Agreement is acceptable to you, please 
sign and return a copy to me at your earliest convenience. The original is for your files. When 
you sign this letter, it becomes a contract between us. Please feel free to discuss this letter with 
independent counselor to call me if you have any comments or questions concerning this 
Agreement. 

1. Scope of Engagement. We have agreed the scope of our engagement will entail 
legal services for attending workshops, special and regular meetings, staff conferences, contract 
reviews, attend School Board hearings, answer any inquires regarding general school law, and 
perform requested legal services as set forth in your RFP No. 10-215. 

RKC is retained by the Board, reports directly to the Board, and shall be directly 
responsible to the Board. Provided however, nothing in this Agreement shall be 
construed to prohibit or preclude the rendition of legal services to the Superintendent of 
Schools and the members of the Superintendent's staff. It is the express intent of the 
Board and RKC that the legal advice, counsel, and services of RKC shall be available to 
the Superintendent, the Superintendent's staff, and to such other of the Board's 
employees as the Board shall designate, including Board Members, the Superintendent, 
Assistant Superintendents, and authorized members of the administrative staff, including 
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SCSB 2018-102 (RENEWAL) 

School Board Chair 
November 28,2017 
Page 2 

Directors, and other employees of the Board, when specifically requested by the Board, 
Superintendent or an Assistant Superintendent. 

When providing advice to the Superintendent of Schools or other District staff members, 
from time to time situations may develop in which the rendition of legal advice and 
services to the Superintendent, or others, would create a conflict of interest or potential 
conflict of interest with RKC's representation of the Board. At such time as it appears to 
RKC that a conflict of interest exists or may exist, RKC shall promptly notify the Board 
and the Superintendent of such conflict or potential conflict. In all instances the Board is 
the client ofRKC and the Board's needs and interests shall be served to the exclusion of 
the Superintendent or others with whom such conflict exists or may exist. 

RKC shall assist the Board in obtaining outside counsel whenever appropriate. 

2. Limitations on Obligation. RKC is not engaged to provide tax advice concerning 
"' .. ::': -; . ....:.:~.:..:.,:~::-= .::..!!1i~~·l!l~n.~kW£11!.4il!K.;fu~~tg..::..qqllii~Hq~nces of various outcomes or settlement proposals. RKC 
~~;:'<~'~":":::.:·::::i"~'::'.~l1~~:u.rage£you.to.·obtain separate tax counsel to consider any potential tax issues. 

. . >;-;; :"':, ::.(:q ".::' .; .... : .. ' ~:.i<!:.£·:·"Fee:fOl·"Sel'viees·;.· ~eoI!,ard J. Dietzen of RKC will charge $200.00 per hour for all 
, ......• ,::,:, .... . j"::":: ",: ~oard·r~late(ts.e.r.vi~~~:9.utl~f;d,i1J.. this Agreement and the RFP No. 10-215. Other RKC partners 
... : ~~:: L.: L~;L~.~lJ:~haJ:ge~the~~ame t:.atSl.~·J3 .. K.C:::Ass.ociates will be billed at $150 .. 00 per hour. All legal services 
.. . .:. ',.~ C<: .. : :W~n b.e~ cJ.;11=lr.ged)n.itJ.crelAeiits\Qf:j.Qn~.ltenth (1/10) of an hour for actual attorney time rendered. 
::.!::.; iHL: I,:· . .::d ·:·:2:n· .. Th.~, fj.:p.!Lagt~~.s !Q §~Rroit.1Il9n:thly: invoices and to advance all costs up to $300.00 per month. 

These rates are subject to review and adjustment by mutual agreement in December 2018 
and every December thereafter so long as RKC is serving as School Board Attorney. 

Mr. Dietzen will agree to make all reasonable efforts to attend each Board meeting, 
Board workshops and staff meetings as needed. RKC will not charge for any attorney fees for 
travel time to and from Suwannee County. Only IRS approved mileage will be charged. 

4. Costs and Expenses, In addition to fees for legal services, there are certain costs 
and expenses that the Board may be obligated to pay. RKC shall be reimbursed for expenses 
incurred on behalf of the Board (i.e., cellular and long distance telephone calls, photocopying, 
delivery charges, and postage expenses, and the like) at the rate of 1.0 times the actual expenses. 
All reimbursable expenses related to legal services shall be itemized and included in the monthly 
invoices. Costs over $300.00 shall be billed directly to the Board. The Board agrees to pay 
these bills on a timely basis, according to their terms. 

The Board will reimburse RKC for annual dues and assessments actually paid for the 
Attorney's membership in The Florida School Board Attorneys Association and The National 
Council of School Board Attorneys. Such membership fee reimbursement requests shall be 
submitted with the Basic Services invoice. 
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SCSB 2018-102 (RENEWAL) 

School Board Chair 
November 28, 2017 
Page 3 

The Board will reimburse all travel expenses in accordance with School Board Policy for 
the Attorney to attend out-of-district Florida School Board Attorneys Association meetings, and 
for School District matters. Such expenses shall be submitted for reimbursement with the 
monthly invoices as appropriate. 

5. Payment of Fees and Expenses. All fees and costs shall be payable on a monthly 
basis. 

6. Coopel'ation. In order to enable RKC to effectively render the services 
contemplated, the Board agrees to disclose fully and accurately all facts and to keep us apprised 
of all developments relating to pending matters before the Board. The Board agrees to cooperate 
fully with RKC and to make itself or its representatives available to attend meetings, 
conferences, hearings and other proceedings as necessary. 

~"":~-~.,":,-'":,-.'~:"~~~~-:7,",:_,,,,,,,::",,~Contract~Tenn.'-'Thecontract term for the services as School Board Attorney to be 
;-",,~.i-=; .... ;.;;;~ i~ performedJJy RKC:=-wilhcOminence: on January 1,2018, and conclude on December 31, 2018, 
.'i'-2:,L'· ;;.;>.!;'.\ -:'':'::'·'~~:.Sllblect.4o:;the~.right:::ofcthe.-Board,to'terminate such services on thirty (30) days written notice to 
;.: ",':;-,.;:':-"':' :c::-:::RKC.,.and.:.Subject;to:renew?-Lfor :suc.cessive one-year terms upon specific approval by the Board 
.. at each December Regular Board Meeting . 

... : ;:L:;'.·.;".~'.<:.· 8.,< .: .Terminatio.n of Representation. It is understood that, subject to any limitations 
;.':.!.: Y.i:~,.imposed .by.Jhe,Rules . .-Regulating: the Florida Bar, RKC or the Board may terminate RKC's 

representation upon thirty (30) days written notice. 

9. No Warranty. The Board acknowledges that the Board and RKC have made no 
guarantees as to the outcome of this matter. 

10. Client Documents. RKC will maintain any documents the Board furnishes RKC 
in RKC's client file (or files) for this matter. At the conclusion of the matter (or earlier, if 
appropriate), it is the Board's obligation to advise RKC as to which, if any, of the documents in 
RKC's files the Board wishes RKC to turn over to the Board. RKC will retain any remaining 
documents in its files for a reasonable period of time and ultimately destroy them in accordance 
with its record retention program schedule then in effect. 

In the event that RKC's representation is terminated and the Board has not paid for all 
services rendered and/or other charges accrued on its behalf to the date of RKC's withdrawal, 
RKC may, to the extent permitted by law, assert a retaining lien against any documents or files 
remaining in its possession until such charges are paid. 

11. Subsidiaries, Parents and Affiliates. RKC represents the entity identified in the 
first paragraph of this letter. RKC represents many entities, some of which may be related, 
subsidiary, parent or affiliated entities. Furthermore, from time to time, the entity may be sold, 
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SCSB 2018-102 (RENEWAL) 

School Board Chair 
November 28,2017 
Page 4 

acquired or transferred, creating a new set of related, subsidiary, parent or affiliated 
organizations. RKC adheres to the applicable Bar rules regarding such entities. Therefore, 
please provide an ongoing list of entities which may be related, affiliated, parents or subsidiaries 
of your entity so RKC does not inadvertently find itself in a conflict of interest which may 
compromise RKC's ability to represent your entity. 

12. Professional Liability Insurance. RKC shall at all times maintain professional 
liability insurance coverage with minimum limits of liability of $1,000,000.00 per claim; 
$1,000,000.00 total limit. . 

The Board and RKC agree that any dispute regarding RKC's engagement on this matter 
will be adjudicated in federal or state· court in Suwannee County. Florida law will apply without 
regard to conflict oflaw principles. 
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School Board Chair 
November 28,2017 
Page 5 

SCSB 2018-102 <RENEWAL) 

IN WITNESS WHEROF, the parties have set their hands and seals to this Agreement on 
this day of December, 2017. 

Signed, sealed and delivered in 
the presence of these witnesses: 

Witness Signature 

Type or Print Name of Witness 

Witne~s .. Signafufe . 

Type or Print Name of Witness 

Witness Signature 

Type or Print Name of Witness 

Witness Signature 

Type or Print Name of Witness 

&544202.1 

School Board of Suwannee County, Florida 

By __________ ~~--__ --------
Jerry Taylor 
Chair 

ATTEST ____________________ _ 
Ted Roush 
Superintendent 

***** 
Rumberger, 
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