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SUWANNEE COUNTY SCHOOL BOARD
WORKSHOP SESSION
November 10, 2020

AGENDA

Call to Order/Welcome/Pledge ......ccocvevevviinrvrerenene. Ed daSilva, Chairman

Assistant Superintendent of...........ccccenvinnene. s Janene Fitzpatrick

Instruction Department Update

e Strategic Plan

e School Calendar for 2022-2023

e Innovative Academic Option Update

e Configuration Semester Appeals Process

Self-Insured Health Insurance Update ......ocveevrnrecereneeee. Vickie DePrattet/
Arthur J. Gallagher & Company Representatives

Lunch

Policy Updates (PES. 2-02)...cc.eevvivriirivireiriiniinennerirerireseeiennn,s Bill Brothers

Superintendent Update .........ooceveivveniiiiieie e Ted Roush

Adjourn

L2

Social to Honor School Board Member Catherine Cason
1:00 p.m. - 1:45 p.m.
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PROHIBITING DISCRIMINATION, INCLUDING SEXUAL AND

OTHER FORMS OF HARASSMENT 2.16
I. Policy Against Discrimination
A. Neo—person—shall, The School Board of Suwannee County, Florida

prohibits all forms of unlawful discrimination against students,
emplovees and other persons in all aspects of the District’s programs,
activities _and _operations.  The term_“unlawful discrimination”
encompasses any unlawful policy, practice, conduct, or other unlawful
denial of rights, benefits, or privileges that is based on any legally
protected status or classification under applicable federal, state, or local
law including but not limited to-en-the-basis-of-race (including anti-
semitism), color, religion, gender, age, marital status, sexual
orientation, pregnancy, disability, political or religious beliefs, national
or ethnic origin, or genetic information. Various state and federal laws
establish the actions that do (and do not) constitute unlawful
discrimination with respect to each protected status or classification.
Where applicable, unlawful harassment that is based on a legally-

The School Board shall comply with all state and federal laws, which
prohibit discrimination and are designed to protect the civil rights of
applicants, employees, and/or students, or other persons or
organizations protected by applicable law.

The School Board shall admit students to District Schools, programs,
and classes without regard to race (including anti-semitism), color,
religion, gender, age, national or ethnic origin, marital status, sexual
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orientation, political or religious beliefs, disability, er handicap or any
other distineuishing physical or personality characteristics.

D.  The School Board prohibits retaliation by any District personnel against
a person for reporting, filing or being a witness in a discrimination
(including harassment) charge, complaint, investigation or lawsuit
associate or in connection with this policy.

E.  Established grievance procedures and appropriate discrimination
complaint forms are available from the Office of Civil Rights & Equity
(Professional Standards), Student Support Services or the Equity
Coordinator at each school/district office.  Complaints/inquiries
regarding compliance with these regulations may be submitted in

writing to:

1, For Employee - Office of Civil Rights and Equity Compliance at
1740 Ohio Avenue South, Live Qak., FL. 32064,

2. For Students — Student Support Services at 1740 Ohio Avenue
. South, Live Qak., FI. 32064.

3. Job applicants with disabilities requesting accommodations
under the American with Disabilities Act (ADA) may contact
Director of Human Regources at 1740 Ohio Avenue South, Live
Qak, FL._32064.

4, Current School District employees with disabilitics requesting
accommodations under the ADA may contact Professional
Standards at Director of Human Resources, 1740 Ohio Avenue
South, Live Oak,, FI. 32064.

F.  The Superintendent shall submit an annual equity report addressing the
district’s educational and employment practices as required by
Florida’s Educational equity Act.

II.  Policy Against Sexual Harassment or Other Forms of Harassment Prohibited
by Law
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A,

The School Board desires to maintain an academic and work
environment in which all employees, volunteers, and students are
treated with respect and dignity. A vital element of this atmosphere is
the Board’s commitment to equal opportunities and the prohibition of
discriminatory practices. The Board’s prohibition against
discriminatory  practices includes prohibitions against sexual
harassment, or any other form of harassment based upon a person’s
membership in a protected class and specifically prohibited by
applicable state or federal law. The School Board forbids sexual
harassment, or any other form of illegal harassment, of any employee,
student, volunteer or visitor. The Board will not tolerate sexual
harassment, or any other form of illegal harassment by any of its
employees, students, volunteers or agents.

The prohibition against discrimination including sexual and other forms
of illegal harassment shall also apply to nonemployee volunteers who
work subject to the control of school authorities, and to all vendors or
service providers who have access to School Board facilities.

III. Definitions ef-Sexual Harassment

A,

Compliance Officer is the person designated by the School Board to
receive complaints of harassment referred by the Title IX Coordinator
and oversees the investigation of those complaints as described below.

Sexual harassment prohibited by Title IX means conduct on the basis
of sex that satisfies one or more of the following:

1. An employee of the School Board conditioning the provision of
an aid, benefit, or service of the School Board on an individual’s
participation in unwelcome sexual conduct (quid pro quo)

2. Any unwanted or unwelcome conduct that a reasonable person
would find so severe, pervasive and objectively offensive that it
denies a person equal educational access.




CHAPTER 2 — SCHOOL BOARD GOVERNANCE AND ORGANIZATION

3.  Reports of sexual assault, dating violence, domestic violence and
stalking, as defined in the federal Violence Against Women Act
do not need to meet the description of severe, pervasive and
objectively offensive.

C.  Prohibited sexual harassment includes, but is not limited to, requests
for sexual favors, and other verbal, visual or physical conduct of a
sexual nature when

1 Submission to the conduct is explicitly or implicitly made a term
or condition of an individual’s employment, academic status, or
progress.

2. Submission to or rejection of the conduct by an individual is used
as the basis for employment or academic decisions affecting the
individual.

3.  The conduct has the purpose or effect of having a negative
impact on the individual’s academic performance or
employment, unreasonably interfering with the individual’s
education or employment, or creating an intimidating, hostile, or
offensive educational or employment environment.

4. Submission to or rejection of the conduct by the individual is
used as the basis for any decision affecting the individual
regarding any term or condition of employment, employment or
academic benefits, or services, honors, programs, or activities
available at or through the school.

D.  Types of conduct which are prohibited in the District and which may
constitute sexual harassment include, but are not limited to

1. Graphic verbal comments about an individual’s body or
appearance.
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2,

3.

Sexual jokes, notes, stories, drawings, pictures or gestures.

Sexual slurs, leering, threats, abusive words, derogatory
comments or sexually degrading descriptions.

Unwelcome sexual flirtations or propositions for sexual activity
or unwelcome demands for sexual favors, including but not
limited to repeated unwelcome requests for dates.

Spreading sexual rumors.

Touching an individual’s body or clothes (including one’s own)
in a sexual way, including, but not limited to, grabbing, brushing
against, patting, pinching, bumping, rubbing, kissing, and
fondling,

Cornering or blocking normal movements.

Displaying sexually suggestive drawings, emails, pictures,
written materials, and objects in the educational environment.

IV. Definition of Other Forms of Prohibited Harassment

A.

Illegal harassment on the basis of any other characteristic protected by
state or federal law is strictly prohibited. This includes verbal or
physical conduct that denigrates or shows hostility or aversion toward
an individual because of his/her race, (including ant-semitism), color,
religion, gender, national or ethnic origin, age, disability, marital status,
sexual orientation, political or religious beliefs, citizenship, pregnancy
or genetic information or any other distinguishing physical or
personality characteristic protected by law and that:

1.

Has the purpose or effect of creating an intimidating, hostile or
offensive work or academic environment;
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2. Has the purpose or effect of interfering with an individual’s work
or academic performance; or
3. Otherwise, adversely affects an individual’s employment or
academic performance.
B.  Examples of prohibited actions, which may constitute harassment

include, but are not limited to, the following:

1.

2.

Epithets, slurs or negative stereotyping; or

Threatening, intimidating or hostile acts, such as physical acts of
aggression against a person or his property; stalking; or

Written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on
walls or elsewhere on the school or District office premises or
circulated in the workplace or academic environment.

VI.  Procedures for Filing Complaint of Discrimination, Sexual Harassment, or
Other Form of Illegal Harassment

A.  Procedures for Filing Complaints
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Any person who believes that he or she has been discriminated
against, or placed in a hostile environment based on gender,
marital status, sexual orientation, race, color, national or ethnic

origin, religion, age, disability, political or religious beliefs,
pregnancy or _any other distinpuishing physical or personality
characteristics by an employee, volunteer, agent or student of the
School District should report the alleged harassment to the Title
IX Coordinator or to any school personnel. The alleged
harassment should be reported within sixty (60) days of alleged
occurrence. fle—a—written—or-oral-eomplaint: 'The complaint
should set forth a description of the alleged discriminatory
actions/harassment, the time frame in which the alleged
discrimination occurred, the person or persons involved in the
alleged discriminatory actions, and any witnesses or other
evidence relevant to the allegations in the complaint. Any school
personnel who has notice that a student or other school personnel
may have been a victim of prohibited harassment shall
immediately report the alleged harassment to the Title IX
Coordinator, The formal complaint must be resolved according
to the federal regulations and District processes that specifically
apply to such formal complaints; and

After receiving a complaint, the Title IX Coordinator makes an
initial determination whether the allegations may be sexual
harassment prohibited by Title IX. If they may be, the Title IX
Grievance Process listed below is followed. If it does not meet
the sexual harassment prohibited by Title 1X, then the complaint
is referred to the Compliance Officer who follows the procedures
set forth below. The Title IX Coordinator will also determine
whether the alleged harassment may also constitute criminal
conduct and ensure that law enforcement officials are notified, if
necessary. If the alleged harassment may also constitute child
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abuse, then it must be reported to the Department of Children and
Families.

‘The complaint should be filed with the School Principal, Site
Administrator or Supervisor. Complaints filed with the
Principal, Site Administrator, or supervisor must be forwarded to
the District’s EEQ Officer (*Equity or Professional Standards
Coordinator) within five (5) days of the filing of the complaint,
If the complaint is against the principal, ¢ site administrator, or
supervisor, the complaint may be filed directly with the EEO
(*Equity or Professional Standards coordinator) officer,

If the complaint is against the District’s EEOQ Officer, the
Superintendent, or other member of the School Board, the
complaint may be filed with the School Board Attorney,

B.  Procedures for Processing Complaints of Harassment

I

Complaints filed against persons other than the Equity Officer
(Professional _Standards Coordinator), Superintendent or
member of the School Board.

a. Upon receipt of the written complaint by the District
EEO/Equity Officer (Professional Standards Coordinator)
Officer, the District EEO Officer shall appoint an
investigator to conduct an investigation of the allegations
in the complaint. The investigation may be conducted by
school personnel or a third party designated by the school
district. The investigation will be conducted within thirty
(30) days. The investigator shall determine whether
interim measures should be taken pending the outcome of
the investigation. Such interim measures may include, but
are not limited to, separating the alleged harasser and the
person allegedly harassed.  The investigator shall
interview the complainant and the accused; interview any
witnesses identified by the complainant, accused, or by
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other sources; take statements from all witnesses; and
review any relevant documents or other evidence. Upon
completing a review of all evidence relevant to the
complaint, the investigator shall prepare a written
summary of the investigation, and make a
recommendation to the District EEO/Equity Officer
(Professional Standards Coordinator) Officer as to
whether there is reasonable cause to believe a violation of
the District’s antidiscrimination policy has occurred.
Copies of documents, evidence and witness statements
which were considered in the investigation must be sent to
the EFEO officer along with the summary and
recommendation.

If the complaint is against the EEO officer, the School
Board Attorney shall appoint an investigator, who shall

conduct an investigation in the manner set forth in section
V.B.1.a.

The investigation, summary, relevant documents,
witnesses’ statements and recommendation should be
completed and forwarded to the EEO Officer within thirty
(30) days, or to the School Board Attorney within thirty
(30) days, if the complaint is against the EEO Officer. The
EEO Officer, or School Board Attorney, respectively,
shall review the investigation summary, evidence and
recommendation, and determine within ten (10) days
whether there is reasonable cause to believe a
discriminatory practice occurred.

If the EEO Officer or School Board Attorney determines
there is reasonable cause to believe a violation of the
nondiscriminatory policy occurred, he or she shall within
ten (10) days provide notice of the reasonable cause
finding to the complainant and the accused. The EEO

-10-
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Officer or School Board Attorney shall then forward the
investigatory file, reasonable cause determination, and all
related documents and evidence, to the Superintendent.

If the EEO Officer or School Board Attorney determines,
after a review of the investigation, summary,
recommendation and other evidence, that there is no
reasonable cause to believe a discriminatory practice
occurred, he or she shall provide within ten (10) days
notice of the finding of no reasonable cause to the
complainant and accused. The complainant may request a
no reasonable cause finding by the EEO Officer or School
Board Attorney be reviewed by the Superintendent within
ten (10) days of receipt of this notice. The complainant
shall provide a written statement detailing facts in support
of his or her disagreement with the determination.

The complainant will also be given an opportunity to meet
with the Superintendent and EEO Officer/School Board
Attorney to present his or her position. The
Superintendent and EEO Officer/School Board Attorney
shall prepare a written memorandum summarizing the
content of the conference to be included in the complaint
file. The Superintendent shall within ten (10) days of
receipt of the notice make a final determination as to
whether there is reasonable cause to believe a
discriminatory practice occurred.

If review by the Superintendent is not timely requested,
the EEO Officer or School Board Attorney’s
determination of no reasonable cause shall be final.

The accused may request, within ten (10) days of receipt
of a notice of a finding of reasonable cause, that the
determination be reviewed by the Superintendent. The

-11-
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request must include a written statement expressing the
accused’s position on the complaint and findings, and
address any facts, statements or evidence which he or she
submits are inaccurate. The accused will be given an
opportunity to meet with the Superintendent and the EEO
Officer/School Board Attorney to present his or her
position, The Superintendent and EEO Officer/School
Board Attorney must within ten (10) days of receipt of the
notice prepare a memorandum summarizing the content of
the meeting to be included in the complaint file.

If review by the Superintendent is not timely requested,
the EEQ Officer or School Board Attorney’s
determination of no reasonable cause shall be final.

Afier providing the opportunity for an informal hearing as
referenced in section V.B.1.h., the Superintendent shall
evaluate all the evidence, the investigation summary,
recommendations and findings, along with any input by
the accused and complainant, and make a final
determination as to whether there is reasonable cause to
support the complainant’s allegations. He or she shall then
determine any necessary disciplinary, remedial, or other
action. Notice of the final disposition of the complaint and
any disciplinary and/or remedial action shall within ten
(10) days of the informal hearing be forwarded to the
accused and the complainant, and a copy of the notice will
be filed with and maintained in the office of the District
EEO Officer and the Personnel Director.

All employees shall cooperate with any investigation of
alleged harassment conducted under this policy or by an
appropriate state or federal agency.

12-
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L.

Employees mav choose to pursue their complaints through
the relevant emplovee grievance procedure instead of the
complaint procedure in this policy.

2. Complaints against School Board Members or against the
Superintendent

a.

Complaints against School Board Members or the
Superintendent shall be filed with the School Board
Attorney. The School Board Attorney will within twenty
(20) days appoint an outside, independent investigator to
conduct an investigation and make a recommendation as
to whether a discriminatory practice has occurred. It is
recommended, but not mandatory, that the investigator be
an attorney familiar with federal and state law prohibiting
discrimination on the basis of a protected status.

The complainant and accused shall be interviewed by the
outside investigator. Both shall provide written lists of
witnesses to be interviewed, and documents or other
evidence to be reviewed as relevant to the complaint. The
investigator shall interview all witnesses identified by the
complainant or accused, in addition to witnesses with
relevant knowledge which the investigator may discover
from other sources. The investigator shall also review
relevant documents and other evidence. The investigator
shall within twenty (20) days of receiving the complaint
prepare a written summary of his or her investigation, and
a recommendation to the School Board Attorney as to
whether there is reasonable cause to believe that a
diseriminatory practice may have occurred.

If reasonable cause is recommended by the investigator
against a School Board Member or an elected
Superintendent, the recommendation shall within twenty
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(20) days be forwarded to the Governor’s office to
determine if there is evidence that a misfeasance or
malfeasance of office occurred. The Governor’s office
will be responsible for taking any necessary action in
accordance with applicable law with reference to an
elected official. The School Board shall receive and make
the final determination if the Superintendent is appointed
by the Board.

d. A finding of no reasonable cause by the outside
investigator, which is reviewed and confirmed by the
School Board Attorney shall be final. In compliance with
Florida Statute, the investigation file shall become public
record and the Superintendent or School Board Member
shall answer to their constituency.

C. Penalties for Confirmed Discrimination or Harassment

1.

Student - A substantiated allegation of discrimination or
harassment against a student shall subject that student to
disciplinary action consistent with the Code of Student Conduct.

Employee or Volunteer - A substantiated allegation of
discrimination or harassment against an employee may result in
disciplinary actions including termination and referral to
appropriate law enforcement authorities. A volunteer shall be
removed from service and a referral may be made to appropriate
law enforcement authorities.

D. Limited Exemption from Public Records Act and Notification of
Parents of Minors

1.

To the extent possible, complaints will be treated as confidential
and in accordance with Florida Statutes and the Family
Educational Rights and Privacy Act (FERPA). Limited
disclosure may be necessary to complete a thorough
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investigation as described above. The District’s obligation to
investigation and take corrective action may supersede an
individual’s right to privacy.

The parents of a person under the age of 18 who has filed a
complaint of discrimination and/or haragsment shall be notified
within three (3) days of receipt of a complaint.

VII. Sexual Harassment Prohibited by Title IX

A. Definitions

1.

Complainant means an individual who is alleged to be the victim
of conduct that could constitute sexual harassment prohibited by
Title I’X.

Formal complaint means a document filed by a complainant or
signed by the Title IX Coordinator alleging sexual harassment
prohibited by Title IX against a respondent and requesting that
the allegation be investigated. A formal complaint may be filed
with the Title IX Coordinator in person, by mail, or by electronic
mail. When the Title IX coordinator signs a formal complaint,
the Title IX Coordinator is not a_complainant or otherwise a
party. The allegations in a formal complaint must be investigate.
In response to a formal complaint, the Title IX grievance process
noted below is followed.

Program or Activity includes locations, events or circumstances
over which the School Board excises substantial control over
both the respondent and the context in which the sexual
harassment occurs.

Respondent means an individual who has been reported to be the
perpetrator of conduct that could constitute sexual harassment
prohibited by Title IX,

-15-
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5.

Supportive measures means non-disciplinary, non-punitive
individualized services offered as appropriate, as reasonably
available, and without fee or charge to the complainant or the
respondent before or after the filing of a formal complaint or
where no formal complaint has been filed. Such measured are
designed to restore or preserve equal access to the School
Board’s education program or activity without unreasonably
burdening the other party, including measures designed to
protect the safety of all parties or the educational environment,
or deter sexual harassment. Supportive measures may include
counseling, extensions of deadlines or other course-related
adjustments, modifications of work or class schedules, campus
escort services, mutual restrictions on contact between the
parties, changes in work locations, leaves of absence, increased
security or monitoring of parts of campus, and other similar
measures. Any supportive measures provided to the complainant
or respondent are maintained as confidential, to the extent that
maintaining such confidentiality does not impair the ability to
provide supportive measures. The Title IX Coordinator is
responsible for coordinating the effective implementation of
supportive measures.

B. Title IX Complaint (Grievance) Process

1.

Any person may report sex discrimination prohibited by Title IX,
including sexual harassment (whether or not the person reporting
is the person alleged to be the victim of conduct that could
constitute sex discrimination or sexual harassment), in person, by
mail, by telephone, or by electronic mail, using the contact
information listed for the Title IX Coordinator or by any other
means that results in the Title IX Coordinator receiving the
person’s verbal or written report. Such a report may be made at
any time, including non-business hours, by using the telephone

-16-
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number or electronic mail address, or by mail to the office
address listed for the Title IX Coordinator.

Complainants and respondents are treated equitably by offering
supportive measures to a complainant and by following this
grievance process before the imposition of any disciplinary
sanctions or other actions that are not supportive measures
against a respondent.

The Title IX Coordinator promptly contacts the complainant to
discuss the availability of supportive measures, consider the
complainant’s wishes with respect to supportive measures,
inform the complainant of the availability of supportive
measures with or without the filing of a formal complaint, and
explain the process for filing a formal complaint.

Nothing herein precludes a respondent from being removed from
the School’s education program or activity on an emergency
basis, provided that an individualized safety and risk assessment
determines that an immediate threat to the physical health or
safety of any student or other individual arising from the
allegations of sexual harassment justifies removal, and that the
respondent is provided with notice and an opportunity to
challenge the decision immediately following the removal.

Nothing herein precludes a non-siudent employee respondent
from being placed on administrative leave during the pendency
of a grievance process.

This grievance process treats complainants and respondents
equitably by providing remedies to complainant where a
determination of responsibility for sexual harassment has been
made against the respondent, and by following this process
before the imposition of any disciplinary sanctions or other
actions that are not supportive measures against a respondent.
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10.

11.

Remedies are designed to restore or preserve equal access to the
School’s education program or activity.

The respondent is presumed not responsible for the alleged
conduct until a determination regarding responsibility is made at
the conclusion of the erievance process.

All relevant evidence is evaluated objectively, including both
inculpatory _and __exculpatory  evidence.  Credibility
determinations are not based on a person’s status as a
complainant, respondent, or witness,

Any Title IX Coordinator, investigator, decision-maker, or any
person who facilitates an informal resolution process may not
have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or

respondent,

Title IX Coordinators, investigators, decision-makers, and any

person_who facilitates an informal resolution process must
receive training on the definition of sexual harassment prohibited
by Title IX, the scope of the School’s education program or
activity, how to conduct an investigation and grievance process
including appeals, and informal resolution processes, and how to

serve impartially, including by avoiding pre-judgment of the
facts at issue, conflicts of interest, and bias. Decision-makers
receive training on issues of relevance of questions and evidence,
including when questions and evidence about the complainant’s
sexual predisposition or prior sexual behavior are not relevant.
Investigators receive training on issues of relevance in_order to
create investigative reports that fairly summarize relevant
evidence.

A finding of responsibility may result in disciplinary action up to

and including expulsion for students or dismissal of emplovees.

18-



CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

12.

13.

14.

15.

The standard of evidence used to determine responsibility is

preponderance of the evidence.

This grievance process does not allow, rely upon, or otherwise

use questions or evidence that constitute, or seek disclosure of,

information protected under a legally recognized privilege unless

the person holding such privilege has waived the privilege.

Notice of allegations

a.

On receipt of a formal complaint, the Title IX coordinator

gives the following written notice to the parties who are

known:

(1)

2

notice of the grievance process, including anv
informal resolution process, and

notice of the allepations of sexual harassment
potentially  constituting  sexual  harassment
prohibited by Title IX, including sufficient details
known at the time and with sufficient time to
prepare a response before any initial interview.
Sufficient details include the identities of the parties
involved in the incident, if known, the conduct
allegedly constituting sexual harassment prohibited
by Title IX, and the date and location of the alleped
incident, if known.

The Written Notice

includes the identities of parties involved;

includes the conduct allegedly constituting sexual

harassment;

includes the date and location of the alleped incident:

a statement that the respondent is presumed not

responsible for the alleced conduct and that a
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determination regarding yesponsibility is made at the
conclusion of the grievance process;

informs the parties that they may have an advisor of their
choice, who may be, but is not required to be, an attorney,
and may inspect and review evidence; and

informs the parties of any provisions in the School Board’s
code of conduct or the superintendent’s Standards of
Student Conduct that prohibit knowingly making false
statements or knowingly submitting false information
during the grievance process.

If, in the course of an investigation, the investigator
decides to investigate allegations about the complainant or
respondent that are not included in the notice previously
provided, notice of the additional allegations is provided
to the parties whose identities are known,

16. Dismissal of formal complaints

a.

A formal complaint or anvy allegations therein must be
dismigsed if the conduct alleged in the complaint would
not constitute sexual harassment prohibited by Title IX
even if proved; or did not occur in the School’s education
program or activity; or did not occur against a person in
the United States.

Such a dismissal does not preclude action under another
provision of the School Board’s code of conduct,

A formal complaint or any allegations therein may be
dismissed if at any time during the investigation: a
complainant notifies the Title IX Coordinator in writing
that the complainant would like to withdraw the formal
complaint or any allegations therein; the respondent is no
longer enrolled or employed by the School Board; or

-20-
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specific circumstances prevent the School Board from
gathering evidence sufficient to reach a determination as
to the formal complaint or allegations therein.

17. Investigation of formal complaint

a.

When investigating a formal complaint and throughout the
grievance process, the burden of proof and the burden of
gathering evidence sufficient to reach a determination
regarding responsgibility rests on the School Board and not
on the parties provided that a party’s records that are made
or maintained bv _a physician, psychologist, or other
recognized professional or paraprofessional acting in the
professional’s or paraprofessional’s capacity, or assisting
in that capacity, and which are made and maintained in
connection with the provision of treatment {o the party are
not accessed, considered, disclosed or otherwise used
without the voluntary, written consent of the party’s
parent, or the party if the party is an eligible student, to do
so for this grievance procedure.

The parties have an equal opportunity to present witnesses,
including fact and expert witnesses, and other inculpatory
and exculpatory evidence.

The ability of the parties to discuss the allegations under
investigation or to gather and present relevant evidence is
not restricted.

The parties have the same opportunities to have others
present during any grievance proceeding, including the
opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but
is not required to be, an attorney. The choice or presence
of advisor for either the complainant for respondent is not
limited in any meeting or grievance proceeding.
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e,

Any party whose participation is invited or expected is
provided written notice of the date, time, location,
participants, and purpose of all investigative interviews or
other meetings with sufficient time for the party to prepare
to participate.

The investigator provides both parties an equal
opportunity to inspect and review any evidence obtained
as part of the investigation that is directly related to the
allegations raised in a formal complaint, including the
evidence which will not be relied upon in reaching a
determination regarding responsibility and inculpatory or
exculpatory evidence whether obtained from a party or
other source, so that each party can meaningfully respond
to the evidence prior to conclusion of the investigation.
Prior to the completion of the investigative report, the
investigator must send to each party and the party’s
advisor, if any, the evidence subject to inspection and
review in _an electronic format or a hard copy, and the
parties must have at least 10 days to submit a written
response, which the investigator will consider prior to
completion of the investigative report.

The investigator creates an investigative report that fairly
summarizes relevant evidence and, at least 10 days prior
to the time a determination regarding responsibility is
made, sends to each party and the party’s advisor, if any,
the investigative report in an electronic format or a hard
copy, for their review and written response.

After the investigator has sent the investigative report to
the parties and before reaching a determination regarding
responsibility, the decision-maker must afford each party
the opportunity to submit written, relevant questions that
the party wants asked of any party or witness, provide each
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party with the answers, and allow for additional, limited
follow-up guestions from each party. Questions and
evidence about the complainant’s sexual predisposition or
prior sexual behavior are not relevant, unless such
guestions and evidence about the complainant’s prior
sexual behavior are offered to prove that someone other
than the respondent committed the conduct alleged by the
complainant, or if the questions and evidence concern
specific _incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to
prove consent. The decision-maker(s) must explain to the
party proposing the question any decision to exclude a
question ag not relevant.

18. Determination regarding responsibility

a.

The decision-maker, who cannot be the same person as the
Title IX Coordinator or the investigator, must issue a
written determination regarding responsibility.

The written determination must include:

(1) identification of the allegations potentially
constituting sexual harassment prohibited by Title
X;

(2)  adescription of the procedural steps taken from the
receipt of the formal complaint through the
determination, including any notifications to the
parties, interviews with parties and witnesses, site
visits, and methods used to gather other evidence;
findings of fact supporting the determination;

(3) conclusions regarding the application of the School
Board’s code of conduct to the facts;
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(4) astatement of, and rationale for, the result as to each
allegation including a determination regarding
responsibility, any disciplinary sanctions the School
Board imposes on the respondent, and whether
remedies desipned to restore or preserve equal
access to the School Board’s education program or
activity will be provided to the complainant; and the
procedures and permissible bases for the
complainant and respondent to appeal.

The decision-maker must provide the written
determination resarding responsibility to the parties
simultaneously,

The determination regarding responsibility becomes final
either on the date that the parties are provided with the
written determination of the result of the appeal, if an
appeal is filed, or, if an appeal is not filed, the date on
which an appeal would no longer be considered timely.

The Title IX Coordinator is responsible for effective
implementation of any remedies.

19, Appeals

a.

Either party mav appeal from a determination regarding
responsibility or from a dismissal of a formal complaint or
any allegations therein, for the following reasons:

(1)  procedural irregularity that affecied the outcome of
the matter;

(2) new evidence that was not reasonably available at
the time the determination regarding responsibility
or dismissal was made, that could affect the
outcome of the matter; and
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3)

the Title IX Coordinator, investigator, or decision-
maker had a conflict of interest or bias for or against
complainants or respondents generally or the
individual complainant or respondent that affected
the outcome of the matter.

b. Notification of appeal must be given in writing to the Title

IX Coordinator,

c. As to all appeals, the Title IX Coordinator

(1)

2)

notifies the other party in writing when an appeal is
filed and implements appeal procedures equally for

both parties;

ensures that the decision-maker for the appeal is not
the same person as the decision-maker that reached
the determination regarding responsibility or
dismissal, the investigator, or the Title IX
Coordinator; and ensures that the decision-maker
for the appeal complies with the standards set forth
in Title IX and this policy.

d. The appeal decision-maker

(1)

)

€)

gives both parties a reasonable, equal opportunity to
submit a written statement in support of, or
challenging, the outcome;

reviews the evidence gathered by the investigator,
the investigator’s report, and the decision-maker’s
written decision:

issues a written decision describing the result of the

appeal and the rationale for the result; and provides

the written decision simultaneously to both parties

and the Title IX Coordinator.
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20. Timelines

a.

The investigative report will be provided to the parties
within 35 days from the date the formal complaint is filed.

A decision will be issued within 10 working davs from the
date the investigative report is submitted to the decision-
maker.

Either party may appeal within 5 working days from the
date the written determination regarding responsibility is
given to the parties.

Any appeal will be resolved with 15 calendar days from
the filing of the appeal.

Ifthe parties agree to an informal resolution process, these
deadlines are tolled from the time one party requests an
informal resolution process until either the time the other
party responds, if that party does not agree to the informal
resolution process, or until either party withdraws from the
informal resolution processed.

Temporary delays of the grievance process or the limited
extension of time frames for good cause with written
notice to the complainant and the respondent of the delay
or extension and the reasons for the action are permitted.
Good cause may include considerations such as the
absence of a party, a party’s advisor, or a witness;
concurrent law enforcement activity; disciplinary
processes required by law or School Board policy: or the
need for language assistance or accommodation of
disabilities.

VIII. Informal Resolution Process
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A,

At any time during the formal complaint process and prior to reaching
a determination regarding responsibility, the parties mav participate in
an informal resolution process, such as mediation, that does not involve
a full investigation and determination of responsibility. When one party
requests an informal resolution process, the other party must respond to
the request within 3 days, The informal resolution process must be
completed within 10 days of the agreement to participate in the process.

The informal resolution process may be facilitated by a trained
educational professional, consultant, or other individual selected by the
Title IX Coordinator under the following conditions:

1. The parties are provided a written notice disclosing the
allegations, the requirements of the informal resolution process,
including the circumstances under which it precludes the parties
from resuming a formal complaint arising from the same
allegations; provided, however that at any time prior to agreeing
to a resolution, any party has the right to withdraw from the
informal resolution process, resume the grievance process with
respect to the formal complaint, and be informed of any
consequences resulting from participating in the informal
resolution process, including the records that will be maintained
or could be shared;

2. The parties, voluntarily and in writing, consent to the informal
resolution vrocess: and

3.  The informal resolution process cannot be used to resolve
allegations that an employee sexually harassed a student.

If the matter is resolved to the satisfaction of the parties, the facilitator
shall document the nature of the complaint and the resolution, have both
parties sign the document and receive a copy, and forward it to the title
IX Coordinator. If the matter is not resolved, the formal complaing
process is resumed.
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D.

Parties cannot be required to participate in an informal resolution
process.

An informal resolution process is not offered unless a formal complaint
is filed.

IX. Training

A

B.

Training is mandatory for all school-based Title IX Coordinators,
investigators, decision-makers, hearing officers, and appeals decision-
makers.

All training materials is available to the public on request and is located
on the district’s website.

X. Recordkeeping

A.

The School Board will maintain for a period of seven (7) vears records
of:

1. Each investigation of allegations of sexual harassment prohibited
by Title IX including any determination reparding responsibility
and any audio or audiovisual recording or transcript, if any,
required under the Title IX regulations, any disciplinary
sanctions imposed on the respondent, and any remedies provided
to the complainant designed to restore or preserve equal access
to the school’s education program or activity.

2. Any Appeal and the result therefrom;

3.  Any informal resolution and the result therefrom; and

4, All materials used to train Title IX Coordinators, investigators,
decision-makers, and any person who facilitates an informal
resolution process.

5. For each response required under 34 C.F.R, §106.44, the School
Board must create, and maintain for a period of seven (7) vears,
records of any actions, including any supportive measures, taken
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in response to a report or formal complaint of sexual harassment
prohibited by Title IX. In each instance, the School Board will
document the basis for its conclusion that its response was not
deliberately indifferent, and document that it has taken measures
designed to restore or preserve equal access to its education
program or activity. If the School Board does not provide a
complainant with supportive measures, then it will document the
reasons why such a response was not clearly unreasonable in
light of the known circumstances.

XI. Retaliation Prohibited

A. Any act of retaliation against an individual who files a complaint
alleging a violation of the District’s antidiscrimination policy and/or
sexual or illegal harassment policy or who participates in the
investigation of a discrimination complaint is prohibited.

B. Retaliation may include, but is not limited to, any form of intimidation,
reprisal or harassment based upon participation in the investigation of,
or filine a complaint of discrimination.

STATUTORY AUTHORITY: 120.54,1001.41, 1001.42, 1012.23, F.S.

LAW(S) IMPLEMENTED: 112.51, 119.07, 760.01 et seq.,
1000.05, 1000.21, 1001.43, 1012.22, F.S.

34 CFR 99, 34 CFR 108, 34 CFR 200.43(¢), P.L.110-233

42 U.S.C. 12112, American with Disabilities Act of 1990

42 U.S.C. 2000ff et seq., Genetic Information Non-discrimination Act of 2008

29 U.S8.C, 701 et seq., Rehabilitation Act of 1973

29 U.S.C. 621 et. seq., Age Discrimination in Employment Act of 1967

20 U.S.C., 1681 et seq., Title IX of the United States Education Amendments of

1972;

42 U.S.C., 2000¢ et seq., Civil Rights Act of 1964;

29 CFR Parts 1600-1699
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SAFE AND SECURE SCHOOLS 3.06

POLICY:

L.

II.

Introduction

The Suwannce County District School Board has as its first obligation to
provide a safe, secure and orderly learning environment in all schools and at
all sponsored activities for students, school personnel, and other persons.

Orderly Environment

An orderly environment can only be achieved by developing procedures to
control students, personnel, and other persons on school property and
attending School Board or school sponsored events or activities. All
procedures shall reflect the following policy provisions:

A.

No person other than a student and employee of a school site shall be
on a school campus during school hours unless they are in compliance
with Policy 9.07 (Visitors).

A student who is suspended or expelled is not in good standing and is
not permitted on the school campus, school grounds, or at a school
sponsored activity.

This policy shall apply not only during school hours, but at any time
students in good standing, teachers, employees and other such persons
are on the school campus or school grounds, and shall also apply for all
school activities which are held after school hours.

Any person on a school campus or school grounds not in accordance
with this policy is hereby declared to be a trespasser and shall be asked
to leave immediately by any staff member. Each principal shall keep a
log of such incidents which shall provide the name of the person asked
to leave and other pertinent information. If said person shall again be
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seen upon the school campus or school grounds, any staff member shall
immediately notify the principal or appropriate local law enforcement
officials without further warning.

Individuals who enter School Board property, activity, or School Board
meeting without a legitimate reason and create a disturbance or refuse
to leave the property or activity when asked by the board chairperson,
Superintendent/designee, principal or person in charge are subject to
criminal penalty as provided in Florida Statutes. The person in charge
shall contact appropriate law enforcement officials in cases of
disruptive activity or refusal to leave the school property or activity and
take appropriate actions to have the offender punished as prescribed by
law. The Superintendent shall be notified of any such action at schools
or school activities,

No person except law enforcement, security officers and other legally
identified individuals as special deputies, may have in his/her
possession any weapon, illegal substance, or dangerous substance while
on school property or at school events. However, district employees
may possess a securely encased concealed firearm in their vehicle in
accordance with F.S. 790.25 (5).

III.  Safety, Security and —Emergency Plans

A.

The Superintendent shall develop a School Safety and Security Plan
with input from representatives of the local law enforcement agencies,
the local Fire Marshall(s), representative(s) from emergency medical
services; building administrators, representative(s) from the local
emergency management agency, School Resource Officer(s) and/or
representative(s) of the Suwannee County Health Department.

As required by state law, the Superintendent shall require the use of the
Safe School Assessment Survey based on the School Safety and
Security Best Practices Indicators created by FLL DOE Safe School
Assessment Tool (FSSAT) to conduct a self-assessment of the
District’s current safety and security practices.
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Upon completion of these self-assessments, the Superintendent shall
convene a safety and security review meeting for the purpose of (a)
reviewing the current School Safety and Security Plan and the results
of the self-assessment; (b) identifying necessary modifications to the
plan; (c) identifying additional necessary training for staff and students;
and (d) discussing any other related matters deemed necessary by the
meeting participants,

The Superintendent shall present the findings of the safety and security
review meeting to the Board for review and approval of appropriate
school safety, emergency management and preparedness plans. The
Superintendent shall make any necessary recommendations to the
Board that identify strategies and activities that the Board should
incorporate into the School Safety and Security Plan and/or implement
in order to improve school safety and security. The School Safety and
Security Plan is, however, confidential and is not subject to review or
release as a public record.

The Superintendent shall report the self-assessment results and any
action taken by the Board to review the School Safety and Security Plan
to the Commissioner of Education within thirty (30) days after the
Board meeting.

Emergency management and preparedness plans shall include
notification procedures for weapon use and active shooter/hostage
situations, hazardous materials and toxic chemical spills, weather
emergencies, and exposure resulting from a manmade emergency.

Emergency management and preparedness procedures for active
shooter situations shall engage the participation of the district school
safety specialist, threat assessment team members, faculty, staff and
students for each school and be conducted by the law enforcement
agency or agencies designated as first responders to the school’s
campus.
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Each school shall develop and maintain an up-to-date plan based upon
the uniform guidelines and including the provisions of Florida law,
State Board of Education rules, and other applicable regulations.

Copies of school plans shall be provided to county and city law
enforcement agencies, fire departments, and emergency preparedness
officials.

IV. Threat Assessment

A.

The primary purpose of a threat assessment is to minimize the risk of
targeted violence at school. The Board’s threat assessment process is
designed to be consistent with the process set forth in the joint U.S.
Secret Service and U.S. Department of Education publication. Threat
Assessment in Schools: a Guide to Managing Threatening Situations
and to creating Safe School Climates for identifying, assessing, and
managing students who may pose a threat. The goal of the threat
assessment process is to take appropriate preventative or corrective
meagures to maintain a safe school environment, protect and support
potential victims, and provide assistance, as appropriate, to the student
being assessed. The threat assessment process is centered upon an
analysis of the facts and evidence of behavior in a given situation. The
appraisal of risk in a threat assessment focuses on actions,
communications, and specific circumstances that might suggest that an
individual intends to cause physical harm and is engaged in planning or
preparing for that event.

The Board authorizes the Superintendent to create building-level,
trained threat assessment teams. Each team shall be headed by the
principal and shall include a person with expertise in counseling
(school/psychological), instructional personnel, and law enforcement
(school resource officer) and provide guidance to students, faculty, and
staff regarding recognition of threatening or aberrant behavior that may
represent a threat to the community, school, or self.
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1. The threat assessment team will be responsible for the
assessment of individuals whose behavior may pose a threat to
the safety of school staff and/or students and coordinating
resources and interventions for the individual.

2. Upon a preliminary determination that a student poses a threat of
violence or physical harm to him/herself or others, the threat
assessment team may obtain criminal history record information.
The team must immediately report its determination to the
Superintendent who must immediately attempt to notify the
student’s parent or legal guardian, The team will coordinate
resources and interventions to engage behavioral and or mental health
crisis resources when mental health or substance abuse crisis is
suspected.

3. The threat assessment team must plan for the implementation and
monitoring of appropriate interventions to manage or mitigate the
student's risk for engaging in violence and increasing the likelihood
of positive outcomes.

4, Upon the student’s transfer to a different school, the threat assessment
team must verify that any intervention services provided to the student
remain in place until the threat assessment team of the receiving
school independently determines the need for intervention services.

V.  Safety — Procedures

A,

School alarms shall be monitored on a weekly basis and malfunctions
shall be reported for immediate repair.

A safety program shall be established consistent with the provisions of
Policy 8.01.

Emergency evacuation drills (fire, hurricane, tornado, active
shooter/hostage situation, other natural disaster, and school bus) shall
be held in compliance with state requirements and formulated in
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consultation with the appropriate public safety agencies. Each
principal, site administrator or transportation official is responsible for

1.  Developing and posting emergency evacuation routes and
procedures;

2. Assigning and training all staff members in specified
responsibilities to ensure prompt, safe and orderly evacuation;

3. Identifying and reporting hazardous areas requiring corrective

measures; and
4. Preparing and submitting a written report of each emergency
evacuation drill to the District office.

In the event of an emergency, the Superintendent is authorized to
dismiss early or close any or all schools. Except that the principal may
dismiss the school when the Superintendent or designee cannot be
contacted and an extreme emergency exists endangering the health,
safety, or welfare of students. Any such actions shall be reported
immediately to the Superintendent or designee along with a statement
describing the reasons for the action. Such report shall be submitted to
the School Board at the next regular meeting unless a special meeting
is held relating to the emergency.

Safety — Violence Prevention

A.  The Superintendent shall develop a violence prevention plan for use by
each school. :

B. Training in identification of potentially violent behaviors and the
procedures to be implemented shall be provided to personnel of the
schools.

Security
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A.  The Superintendent shall establish and implement a Domestic Security
Plan consistent with the requirements of the National Incident
Management System (NIMS).

B.  The Superintendent shall develop and implement guidelines and
procedures for reviewing each school’s security provisions,

C.  Designate an administrator as the school safety specialist for the
District.

D. A review of each school’s security provisions shall be conducted
annually by the principal with a written report submitted to the
Superintendent or designee for submission to the Board for review.

E.  Each school’s emergency plan shall include security provisions
including emergency lockdown procedures.

F.  Establishing policies and procedures for the prevention of violence on
school grounds; including assessment of and intervention with
individuals whose behavior poses a threat to the safety of the school
community.

G.  Adhering to background screening procedures for all staff, volunteers
and mentors.

H.  Security trailers may be located on school property.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: -316.614, 790.115, 790.25, 1001.43, 1001.51,

1006.062, 1006.07, 1006.145, 1006.1493, 1006.21, 1013.13, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.0403, 6A-3.0171
History: Adopted:

Revision Date(s): 12/17/02, 4/27/10, 5/22/2018, 9/25/2018, 11/19/2019
Formerly: Campus Disorders and Trespassing 3.06
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BULLYING AND HARASSMENT 5.101%

L.

Statement Prohibiting Bullying and Harassment

A,

It is the policy of the Suwannee County School District that all of its
students and school employees have an educational setting that is safe,
secure and free from harassment and bullying of any kind. The
District will not tolerate bullying and harassment of any type against
any_students, employees, visitors, volunteers or apents who work on

schoo] related activities, subject to the control of school officials.

Conduct that constitutes bullying and harassment, as defined herein, is
prohibited.

The District upholds that bullying or harassment of any student or
school employee, vigitor, volunteer or agent is prohibited

1.

During any education program or activity conducted by a public
K- 12 educational institution;

During any school-related or school-sponsored program or
activity;

On a school bus of a public K-12 educational institution; or

Through the use of data or computer software that is accessed
through a computer, computer system, or computer network of a

public K- 12 education institution within the scope of the School -

District, meaning regardless of ownership, any computer,
computer system, computer network that is physically located on
school property or at a school-related or school-sponsored
program or activity; . or

Through the use of data or computer software that is accessed at
a nonschool-related location, activity, function, or program or
through the use of technology or an electronic device that is not
owned, leased, or used by the School District or a school, if the
bullying substantially interferes with or limits the victim’s ability
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to participate in or benefit from the services, activities, or
opportunities offered by a school or substantially disrupts the
education process or orderly operation of a school. School staff
is not required to monitor any nonschool-related activity,
function, or program.

Definitions

A.

Accused is defined as any District employee, consultant, contractor,
agent, visitor, volunteer, student, or other person in the school or
outside the school at school-sponsored events, on school buses, and at
training facilities or training programs sponsored by the District who
is reported have committed an act of bullying, whether formally or
informally, verbally or in writing, of bullying.

Bullying includes cyberbullying and means systematically and
chronically inflicting physical hurt or psychological distress on one
or more students or employees. It is further defined as unwanted and
repeated written, verbal, or physical behavior, including any

threatening, insulting, or dehumanizing gesture, by a student or adult,

that is severe or pervasive enough to create an intimidating, hostile, or
offensive  educational environment; cause discomfort or
humiliation; or unreasonably interfere with the individual’s school
performance or participation; and is often characterized by an
imbalance of power. Bullying may involve but is not limited to:

1.  Unwanted Teasing;
2. Social Exclusion;
3. Threat;

4, Intimidation;

5. Stalking;
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6.  Cyberstalking or Cyberbulling;

7. Physical violence;
g. Theft;
0, Sexual, religious, anti-semitic cultural, or racial harassment;

10.  Public or private humiliation; or

11.  Destruction of property.

The term bullying shall include cyberbullying whether or not specifically

stated.

A.

Complainant is defined as any District employee, consultant,
contractor, agent, visitor, volunteer, student, or other person who
formally or informally makes a report of bullying, orally or in writing.

Cyberbullying means bullying through the use of technology or any
electronic communication, which includes, but is not limited to, any
transfer of signs, signals, writing, images, sounds, data or intelligence
of any nature transmitted in whole or in part by a wire, radio,
electromagnetic system, photoelectronic system, or photooptical
system, including, but not limited to, electronic mail, internet
communications, instant messages, or facsimile communications,
Cyberbullying includes the creation of a webpage or weblog in which
the creator assumes the identity of another person, or the knowing
impersonation of another person as the author of posted content or
messages, if the creation or impersonation creates any of the conditions
enumerated in the definition of bullying. Cyberbullying also includes
the distribution by electronic means of a communication to more than
one person or the posting of material on an electronic medium that may
be accessed by one or more persons, if the distribution or posting
creates any of the conditions enumerated in the definition of bullying,

Cyberstalking as defined in s. 784.048(1)(d), F.S., means to engage in
course of conduct to communicate, or cause to be communicated,
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words, images, or language by or through the use of electronic mail or

electronic communication directed at a specific person, causing

substantial emotional distress to that person and serving no legitimate
purpose.

D.  Harassment means any threatening, insulting or dehumanizing gesture,
use of data or computer software, or written, verbal or physical conduct
directed against a student or school employee that

1.

Places a student or school employee in reasonable fear of harm to
his/her person or damage to his/her property;

Has the effect of substantially interfering with a student’s
educational performance, opportunities, or benefits;

Has the effect of substantially negatively impacting a student’s
or employee’s emotional or mental well-being; or

Has the effect of substantially disrupting the orderly operation
of a school.

E.  Bullying and harassment also encompass

1.

Retaliation against a student or school employee by another
student or school employee for asserting or alleging an act of
bullying or harassment. Reporting an act of bullying or
harassment that is not made in good faith is considered
retaliation.

Perpetuation of conduct listed in the definition of bullying or
harassment by an individual or group with intent to demean,
dehumanize, embarrass, or cause emotional or physical harm to
a student or school employee by

a. Incitement or coercion;

b.  Accessing or knowingly and willingly causing or providing
access to data or computer software through a computer,
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computer system, or computer network within the scope
of the District school system;

c. Acting in a manner that has an effect substantially similar
to the effect of bullying or harassment.

III. Behavior Standards

A.

The Suwannee County School District expects students to conduct
themselves as appropriate for their levels of development, maturity,
and demonstrated capabilities with a proper regard for the rights and
welfare of other students and school staff, the educational purpose
underlying all school activities, and the care of school facilities and
equipment._ Suwannee County School District employees are
responsible for adhering to the Principles of Professional Conduct of
the Education Profession in Florida and district policies governing
conduct and behavior,

The District believes that standards for student behavior must be set
cooperatively through interaction among the students, parents/legal
guardians, staff, and community members producing an atmosphere
that encourages students to grow in self-discipline. The development of
this atmosphere requires respect for self and others, as well as for District
and community property on the part of students, staff, and community
members. Because students learn by example, school administrators,
faculty, staff, and volunteers will demonstrate appropriate behavior;
treat others with civility and respect, and refuse to tolerate bullying or
harassment.

All administrators, facuity, and staff, in collaboration with parents,
students, and community members, will incorporate systemic methods
for student recognition through positive reinforcement for good
conduct, self-discipline, good citizenship, and academic success.

Student rights shall be explained in the Student Code of Conduct;
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Proper prevention and intervention steps shall be taken based on the
level of severity of infraction as outlined in the Student Code of

Conduct,

IV. Consequences

A,

Committing an act of bullying or harassment

1.

Concluding whether a particular action or incident constitutes
a violation of this policy requires a determination based on all
of the facts and surrounding circumstances followed by the
determination of disciplinary sanctions appropriate to_the
perpetrators position within the district. The physical location
or time of access of a computer-related incident cannot be
raised as a defense in any disciplinary action.

Consequences and appropriate remedial interventions aectien
for students who commit acts of bullying or harassment may
range from positive behavioral interventions up to and including
suspension or expulsion, as outlined in the Code of Student
Conduct.

Consequences and appropriate remedial interventions aetion
for a school employee, found to have committed an act of
bullying or harassment, shall be determined in accordance
with  District policies, procedures, and agreements.
Additionally, egregious acts of harassment by certified educators
may result in a sanction against an educator’s state issued
certificate.

Consequences and appropriate remedial action for a visitor or
volunteer, found to have committed an act of bullying or
harassment, shall be determined by the school or_district
administrator after consideration of the nature and circumstances
of the act, including reports to Professional Standards and/or
appropriate law enforcement officials.
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Wrongful and intentional accusation of an act of bullying or
harassment

1. Consequences and appropriate remedial interventions aetien for
a student, found to have wrongfully and intentionally accused
another as a means of bullying or harassment, range from positive
behavioral interventions up to and including suspension or
expulsion, as outlined in the Code of Student Conduct.

2. Consequences and appropriate remedial interventions aetien for

a school employee, found to have wrongfully and intentionally
accused another as a means of bullying or harassment, shall be
determined in accordance with District policies, procedures,
and agreements.

3. Consequences and appropriate remedial action for a visitor or

volunteer, found to have wrongfully and intentionally accused
another as a means of bullying or harassment shall be determined
by the school administrator after consideration of the nature and
circumstances of the act, including reports to Professional
Standards and/or appropriate law enforcement officials.

V.  Reporting an Act of Bullying or Harassment

A,

At each school, the principal or the principal’s designee shall be
responsible for oral or written complaints alleging violations of this
policy and will determine the appropriate action,

All school employees are required to report alleged violations of this
policy to the principal or the principal’s designee.

All other members of the school community, including students,
parent/legal guardians, volunteers, and visitors are encouraged to
report any act that may be a violation of this policy anonymously or in
person to the principal or principal’s designee.

The principal of each school in the District shall establish and
prominently publicize to students, staff, volunteers, and parents/legal
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guardians, visitors and other agents, how a report of bullying or
haragsment may be filed either in person or anonymously and how this
report will be acted upon.

The alleged victim of bullying or harassment, anyone who witnessed
the bullying or harassment, and anyone who has credible information
that an act of bullying or harassment has taken place may file a report
of bullying or harassment.

A school employee, school volunteer, student, parent/legal guardian or
other persons who promptly reports in good faith an act of bullying or
haragsment to the appropriate school official and who makes this
report in compliance with the procedures set forth in the District policy
is immune from cause of action for damages arising out of the
reporting itself or any failure to remedy the reported incident.

Submission of a good faith complaint or report of bullying or
harassment will not affect the complainant or reporter’s future
employment, grades, learning or working environment, or work
assignments,

Any written oral reporting or an act of bullying or harassment shall be
considered an official means of reporting such act(s).

Reporting may be made anonymously, but formal disciplinary action
may not be based solely on the basis of an anonymous report. The
principal/designee or District Administrator shall document all
complaints in writing and/or through the appropriate data system to
ensure that problems are addressed in a timely manner.

VI. Investigation of a Report of Bullying or Harassment

A.

The investigation of a reported act of bullying or harassment is deemed
to be a school-related activity and shall begin with a report of such an
act.

While the District does not assume any liability for incidents that occur
at a bus stop or en route to and from school, a student or witness may
file_a complaint following the same procedures for bullying or
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harassment against a student and the school will investigate and/or
provide assistance and intervention ag the principal/designee deems

appropriate.

Incidents that require a reasonable investigation when reported to
appropriate school authorities shall include alleged incidents of
bullying or harassment allegedly committed against a child while the
child is en route to school aboard a school bus or at school bus stop.

The principal or designee shall select an individual(s), employed by
the school to initiate the investigation. The person may not be the
accused perpetrator (harasser or bully) or victim.

Documented interviews of the victim, alleged perpetrator, and
witnesses shall be conducted privately, separately, and shall be
confidential.  Each individual (victim, alleged perpetrator, and
witnesses) will be interviewed separately and at no time will the
alleged perpetrator and victim be interviewed together.

The investigator shall collect and evaluate the facts including but not
limited to

I.  Description of incident(s) including nature of the behavior;

2. Context in which the alleged incident(s) occurred,;

3. How often the conduct occurred;

4, Whether there were past incidents or past continuing patterns of
behavior;

5. The relationship between the parties involved,

6. The characteristics of parties involved, i.e., grade, age;

7. The identity and number of individuals who participated in

bullying or harassing behavior;
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8. Where the alleged incident(s) occurred;

9.  Whether the conduct adversely affected the student’s education
or educational environment or the employees work or workplace
environment;

10.  Whether the alleged victim felt or perceived an imbalance of
power as a result of the reported incident; and

11. The date, time, and method in which the parents/legal guardians
of all parties involved were contacted and

12. The date, time and method in which all parties involved, in the
case of employees were contacted.

G.  Whether a particular action or incident constitutes a violation of this
policy shall require a determination based on all the facts and
surrounding circumstances and shall include

1, Any Rrecommended remedial steps necessary to stop the
bullying and/or harassing behavior; and |

2. A written final report to the principal_or the appropriate
administrator, '

H.  The maximum of ten (10) school days shall be the limit for the initial
filing of incidents and completion of the investigative procedural steps.

L The highest level of confidentiality possible will be upheld regarding
the submission of a complaint or a report of bullying and/or harassment
and the investigative procedures that follow.

VII. Investigation to Determine Whether a Reported Act of Bullying or
Harassment is Within the Scope of the District

A.  The principal or designee will assign an individual(s) to initiate an
investigation of whether an act of bullying or harassment is within the
scope of the School District.
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The investigator(s) will provide a report on results of investigation

with recommendations for the principal to make a determination if an
act of bullying or harassment falls within the scope of the District.

1.

If it is within the scope of the District, a thorough investigation
shall be conducted.

If it is outside the scope of the District and determined a criminal
act, the principal shall refer the incident(s) to appropriate law
enforcement,

If it is outside the scope of the District and determined not a
criminal act, the principal or designee shall inform the
parents/legal guardians of all students involved.

C.  Computers without web-filtering software or computers with web-
filtering software that is disabled shall be used when complaints of
cyberbullying are investigated.

VIII. Notification to Parents/Guardians of Incidents of Bullying or Harassment

A.  Immediate notification to the parents/legal guardians of a victim of
bullying or harassment_and the parents/legal guardians of the
perpetrator of an act of bullying or harassment as well as notification to

all_apencies when criminal charges may be_ pursued against the

perpetrator.

1.

The principal, or designee, shall promptly report via telephone,
personal conference, and/or in writing, the occurrence of any
incident of bullying or harassment as defined by this policy to
the parent or legal guardian of all students involved on the same
day an investigation of the incident(s) has been initiated or
reasonably thereafter. . Notification must be consistent with the
student privacy rights under the applicable provisions of the
Family Educational Rights and Privacy Act of 1974 (FERPA).
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2. If the bullying or harassment incident results in the perpetrator
being charged with a crime, the principal, or designee, shall by
telephone or in writing by first class mail, inform the
parents/legal guardian of the victim(s) involved in the bullying
or harassment incident about the Unsafe School Choice Option
Every Student Succeeds Act, Title VIII, Part F, Subpart 2,
Section 8532) that states *“. . .a student who becomes a victim of
a violent criminal offense, as determined by State law, while in or
on the grounds of a public elementary school or secondary
school that the student attends, be allowed to attend a safe
public elementary school or secondary school within the local
educational agency, including a public charter school.”

B.  Immediate notification to the parents/legal guardians of the perpetrator
of an act bullying or harassment.

The principal, or designee, shall promptly report via telephone,
personal conference, and/or in writing, the occurrence of any incident
of bullying or harassment as defined by this policy to the parent or legal
guardian of all students involved on the same day an investigation of the
incident(s) has been initiated. Notification must be consistent with the
student privacy rights under the applicable provisions of the Family
Educational Rights and Privacy Act of 1974 (FERPA).

C.  Notification to local agencies where criminal charges may be pursued.

Once the investigation has been completed and it has been determined
that criminal charges may be pursued against the perpetrator, all
appropriate local law enforcement agencies will be notified by
telephone and/or in writing.

Referral of Victims and Perpetrators of Bullying or Harassment for
Counseling

When bullying or harassment is suspected or when a bullying or harassment
incident is reported, counscling services shall be made available o the
victim(s), perpetrator(s), and parents/guardians.
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The teacher or parent/legal guardian may request informal consultation
with school staff (specialty staff, e.g, school counselor, school
psychologist), to determine the severity of concern and appropriate

steps to address the concern, TheteachermayrequestthatThe involved

student’s parents or legal guardian are may be included.

School personnel or the parent/legal guardian may refer a student to the
school intervention team or equivalent school-based team with a
problem-solving focus for consideration of appropriate services. Parent
or legal guardian involvement shall be required when the student is
referred to the intervention team.

If a formal discipline report or formal complaint is made, the principal
or designee must refer the student(s) to the school intervention team for
determination of counseling support and interventions. Parent or legal
guardian involvement shall be required. :

If a formal discipline report or formal complaint is made against an
employee, the principal/designee or district administrator must refer the
emplovee to the Employee Assistance Program for determination of
appropriate counseling support and/or interventions.

A student may be required to obtain counseling and/or attend a
recognized treatment program at parental expense and show proof of
completion of such counseling or program. Such offenses may include,
but are not limited to, substance abuse, threats, intimidation, bullying,
harassment, or acts motivated by hate or bias.

An_employee component o address intervention and agsistance as
determined appropriate by the Employee Assistance Program that
includes, but are not limited to:

a. Counseling and support to address the needs of the victims of
bullying: and

b. Research-based counseling/interventions to address the behavior
of the emplovees who bully others (e.g.. empathy {raining, anger
management).
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A school-based component to address intervention and assistance shall
be utilized by the intervention team. The intervention team may
recommend:

a. Counseling and support to address the needs of the victims of
bullying or harassment;

b. Research-based counsecling or interventions to address the
behavior of the students who bully and harass others, e.g.,
empathy training, anger management; and/or

c. Rescarch-based counseling or interventions which include
assistance and support provided to parents/legal guardians, if
deemed necessary or appropriate.

X.  Reporting Incidents of Bullying and Harassment

A.

Incidents of bullying or harassment shall be reported in the school’s
report of data concerning school safety and discipline data required
under s. 1006.09(6), F.S. The report shall include each incident of
bullying or harassment and the resulting consequences, including
discipline and referrals. Cyberbullying incidents shall be included
within the bullying incidents category. The report shall also include
in a separate section each reported incident of bullying or harassment
that did not meet the criteria of a prohibited act under this section with
recommendations regarding such incidents.

The District will utilize Florida’s School Environmental Safety
Incident Reporting (SESIR) Statewide Report on School Safety and
Discipline Data, which includes bullying/harassment as incident
codes as well as bullying-related as a related element code.

1. SESIR Definitions

a. Bullying — Systematically and chronically inflicting
physical hurt or psychological distress on one or more
students or employees that is severe or pervasive enough
to create an intimidating, hostile, or offensive
environment, or unreasonably interfere with the
individual’s school performance or participation,
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b. Harassment — Any threatening, insulting, or dehumanizing
gesture, use of data or computer software, or written,
verbal, or physical conduct that 1) places a student or
school employee in reasonable fear of harm to his or her
person or damage to his or her property, 2) has the effect
of substantially interfering with a student’s educational
performance, opportunities, or benefits, or 3) has the effect
of substantially disrupting the orderly operation of a
school including any course of conduct directed at a
specific person that causes substantial emotional distress
in such a person and serves no legitimate purpose.

Bullying and/or harassment incidents shall be reported in SESIR
with the bullying (BUL) or harassment (HAR) code.
Unsubstantiated incidents of bullying or harassment shall be
coded UBL or UHR.

If the bullying/harassment results in any of the following SESIR
incidents, the incident will be coded appropriately using the
relevant incident code and the bullying-related code. Such
incidents are:

a. Alcohol
b. Arson
C. Battery

d. Breaking and Entering
e, Disruption on Campus

f. Drug Sale/Distribution Excluding Alcohol
Drug Sale/Possession Excluding Alcohol

Fighting

Homicide
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j- Kidnapping

k. Larceny/Theft

1. Robbery

m. Sexual Battery

n. Sexual Harassment
0. Sexual Offenses

p. Threat/Intimidation

q. Trespassing

r. Tobacco
S. Vandalism
t. Weapons Possession

u. Other Major (Other major incidents that do not fit within
the other definitions)

Discipline and referral data shall be recorded in Student
Discipline/Referral Action Report and Automated Student Information
System. '

The District shall provide bullying incident, discipline, and referral data
to the Florida Department of Education in the format requested, through
Surveys 2, 3, and 5 from Education Information and Accountability
Services, and at designated dates provided by the Department.

Data reporting on bullying, harassment, unsubstantiated bullying,
unsubstantiated harassment, sexual harassment, and threat /
intimidation incidents as well as any bullying-related incidents that
have as a basis sex, race, or disability shall include the incident basis.
Victims of these offenses shall also have the incident basis (sex, race,
or disability) noted in their student records.
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Instruction on Identifying, Preventing, and Responding to Bullying or
Harassment

A. The District shall ensure that schools sustain healthy, positive, and safe
learning environments for all students. It is committed to maintain a
social climate and social norms in all schools that prohibit bullying and
harassment. This requires the efforts of everyone in the school
environment — teachers; administrators; counselors; school nurses;
other nonteaching staff such as bus drivers, custodians, cafeteria
workers; school librarians; parents/legal guardians; and students,

B. Students, parents/legal guardians, teachers, school administrators,
counseling staff, and school volunteers shall be given instruction at a
minimum on an annual basis on the District's policy and regulations
against bullying and harassment. The instruction shall include
evidence-based methods of preventing bullying and harassment as well
as how to effectively identify and respond to bullying or harassment in
schools.

C. The District shall establish a list of programs that provide instruction
to students, parents, teachers, school administrators, counseling staff,
and schoo! volunteers on identifying, preventing, and responding to
bullying and harassment including instruction on recognizing
behaviors that lead to bullying and harassment and taking appropriate
preventive action based on those observations. The list of authorized
programs shall be available at each school, District offices, and on the
District website.

Reporting to a Victim’s Parents/Legal Guardians the Legal Actions Taken to
Protect the Victim

The principal or designee shall by telephone and/or in writing report the
occurrence of any incident of bullying or harassment as defined by this policy
to the parent or legal guardian of all students involved on the same day an
investigation of the incident has been initiated. According to the level of
infraction, parents/legal guardians will be notified by telephone and/or writing
of actions being taken to protect the child; the frequency of notification will
depend on the seriousness of the bullying or harassment incident. Notification
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must be consistent with the student privacy rights under the applicable
provisions of the Family Educational Rights and Privacy Act of 1974
(FERPA).

XIII. Publicizing the Policy
A. At the beginning of each school year, the Superintendent or designee
shall, in writing, inform school staff, parents/legal guardians, or other
persons responsible for the welfare of a student of the District’s
student safety and violence prevention policy.
B. Each District school shall provide notice to students and staff of this
policy through appropriate references in the Code of Student
Conduct and employee handbooks and through other reasonable
means.
C. The Superintendent shall also make all contractors contracting with
the District aware of this policy.
D.  Each school principal shall develop an annual process for discussing
the school district policy on bullying and harassment with students in
a student assembly or other reasonable format.
E. Reminders of the policy and bullying prevention messages such as
posters and signs will be displayed around each school and on the
District school buses.
XIV. Review of Policy
The Superintendent and appropriate staff shall review this policy at a
minimum every three (3) years. The review shall include input from parents,
law enforcement, and other community members. The Superintendent shall
present the policy and any recommended changes to the School Board for
consideration.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
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LAW(S) IMPLEMENTED:  1001.43, 1003.04, 1003.31, 1003.32, 1006.07,
1006.08, 1006.09, 1006.10, 1006.147, F.S.,
20 USC 1232g

STATE BOARD OF EDUCATION RULE(S): 6A-10.081

HISTORY: ADOPTED: 12/16/2008
REVISION DATE(S): 1/28/2014, 8/25/2015, 6/28/2016, 10/24/2017, 11/19/2019,
10/27/2020

REVIEWED

DATE(S)
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DATING VIOLENCE AND ABUSE 5.105%

It is the policy of the Suwannee School District that all of its students and school
employees have an educational setting that is safe, secure, and free from dating
violence and abuse. The District shall not tolerate dating violence and abuse of any
kind. Dating violence or abuse by any student is prohibited on school property,
during any school related or school sponsored program or activity, or during school
sponsored transportation.

L. Definitions

A.  Teen dating violence is a pattern of emotional, verbal, sexual, or
physical abuse used by one person in a current or past intimate
relationship to exert power and control over another when one or both
of the partners is a teenager.

B.  Abuse is mistreatment which may include insults, coercion, social
sabotage, sexual harassment, threats and/or acts of physical or sexual
abuse. The abusive partner uses this pattern of violent and coercive
behavior to gain power and maintain control over the dating partner.
This may also include abuse, harassment, and stalking via electronic
devices such as cell phones and computers, and harassment through a
third party, and may be physical, mental, or both.

II.  Reporting Teen Dating Violence or Abuse

A.  The principal or designee shall be responsible for receiving complaints
alleging violations of this policy.

B.  All school employees are required to report alleged violations of this
policy to the principal or designee.
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In addition to repotting the incident to the principal or designee, if a
district employee or agent has reason to suspect that an alleged violation
of this policy might constitute a crime, the district employee or agent
shall also immediately report the complaint to law enforcement. Any
uncertainty regarding whether an alleged violation might constitute a
crime must be resolved in favor of reporting the incident to law
enforcement.

All other members of the school community, including students,
parents as defined by Florida Statutes, volunteers, and visitors are
encouraged to report any act that may be a violation of this policy
anonymously or in person to the principal or designee.

In cases involving an alleged perpetrator who is of adult age and an
alleged teen victim, certain suspicions of abuse must be reported to the
Florida Abuse Hotline (1-800-962-2873) or_local law enforcement
pursuant to Section 39.201, Florida Statutes.

The principal shall establish and prominently publicize to students,
staff, volunteers, and parents how a report of dating violence and abuse
may be filed either in person or anonymously and how this report will
be acted upon.

The victim of teen dating violence or abuse, anyone who witnesses an
act of dating violence or abuse, and anyone who has credible
information that an act of dating violence and abuse has taken place
may file a report of dating viclence and abuse.

Submission of a good faith complaint or report of teen dating violence
or abuse will not affect the complainant or reporter’s future
employment, grades, learning or working environment, or work
assignments. Appropriate remedial action will be pursued for persons
found to have wrongfully and intentionally accused another of an act of
dating violence or abuse.
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Any written or oral report of an act of dating violence and abuse shall
be considered an official means of reporting such act(s). Reports may
be made anonymously, but formal disciplinary action may not be based
solely on the basis of an anonymous report.

Incidents of teen dating violence and abuse shall be filed within ten (10)
school days of the alleged incident or having knowledge of the incident.

III.  Investigations

A.

The principal or designee shall select a staff member employed at the
school and trained in investigative procedures to initiate the
investigation. The staff member may not be the accused perpetrator or
victim.

Documented interviews of the victim, alleged perpetrator and witnesses
shall be conducted privately and separately. All interviews are
confidential.  Each individual (victim, alleged perpetrator and
witnesses) will be interviewed separately and at no time will the alleged
perpetrator and victim be interviewed together.

The investigative process shall be completed within ten (10) school
days from the time the report is filed.

The highest level of confidentiality possible will be upheld regarding
the submission of a complaint or a report of teen dating violence and/or
abuse and the investigative procedures that follow. . School employees
shall refrain from sharing confidential student information with other
school employees, students, or community members, unless disclosure
is required by law or is hecessary to protect the student’s safety. Any
notification made must be consistent with the student’ privacy rights
under the applicable provisions of the Family Educational Rights and
Privacy Act of 1974 (FERPA).
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E. If it is determined that inappropriate behavior(s) has occurred, the
investigator will make recommendations for disciplinary action to the
principal or Superintendent.

Discipline

A.  Immediate action shall be taken to eliminate the behavior.

B. Disciplinary action shall be taken based on the circumstances of the
behavior(s).

C.  Discipline shall be consistent with the provisions of the Code of Student
Conduct.

D.  Ifacrime has been committed, the appropriate law enforcement agency

shall be immediately notified.

Restraining Orders

A.

If an order of protection has been issued, the student or his/her parent(s)
should inform the school immediately.

The investigator will contact the abuser and his/her parent(s) to initiate
a contract to stay away from the victim, consistent with the terms of the
order, with penalties for known violations of the contract,

The principal or district administrator will notify law enforcement
immediately if he/she has a reasonable belief that a criminal or civil
restraining order has been violated.

The school resource officer and/or security officer will respond
immediately to a report of a violation of a criminal or a civil restraining
order,

Support Services for the Victim
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The school shall provide a victim of dating violence and abuse with support
services that may include but are not limited to:

A. A contract with the offender to stay away from the victim while on
school grounds, on school transportation and during school sponsored
programs and events;

B. Reasonable accommodations, such as class schedule changes;
C.  If needed, the school will assist the student in_creating an alternative

education plan for the student such as transferring to a different school
or the ability to make up school work missed due to dating violence.

D.  Security protection, such as safe egress/regress from school and within
the school;

E.  Timely and comprehensive investigation of dating violence and abuse
complaints;

F.  Information and assistance in securing intervention which includes
assistance and support provided to parents/legal guardians, if deemed
necessary and appropriate.

G.  Referrals for outside support and/or counseling.

VII. Methods of Intervention with the Alleged Perpetrator

A.  Allow the alleged perpetrator to respond in writing to the allegations,

B. Identify and implement interventions tht will be taken to prevent further
incidents.

C.  Refer the alleged perpetrator and parents/legal guardians to help and
support available at the school and within the community,

-60-



CHAPTER 5.00 - STUDENTS

Address the seriousness of retaliations against the victim for reporting
the incident or cooperating with the investigation. Inform the alleged
perpetrator that retaliation or threats of retaliations in any form
designed to intimidate the victim of dating violence or abuse, those who
are witnesses, or those who investigate an incident, shall not be
tolerated.

Provide for increased supervision of the alleged perpetrator.

Document the meeting and action plans.

VIII. Curriculum

A.

B.

The health education curriculum for students in grades 7 through 12
shall include dating violence and abuse. The teen dating violence and
abuse component shall include, but is not limited to, the definition of
dating violence and abuse, the warning signs of dating violence and
abusive behavior, the characteristics of healthy relationships, measures
to prevent and stop dating violence and abuse, and community
resources available to victims of dating violence and abuse.

The curriculum shall have an emphasis on prevention based education.

IX. Training

A.

Teachers, administrators, counselors, instructional assistants, school
nurses and other nonteaching staff such as bus drivers, custodians, and
cafeteria workers shall receive training about teen dating violence and
abuse,

Students, parents and school volunteers shall also be given instruction
related to teen dating violence and abuse.
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Training on the District’s policy prohibiting dating violence and abuse
and related procedures shall be conducted, at a minimum, on an annual
basis,

The instruction shall include evidence based methods of preventing
dating violence and abuse and how to effectively identify and respond
to incidents of dating violence and abuse within the scope of the school.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S,

LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1003.42, 1006.07, 1006.148, F.S,

HISTORY:

ADOPTED: 3/22/11
REVISION DATE(S):
FORMERLY: NEW

-62-



