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CHAPTER 1.00 - DISTRICT’S PHILOSOPHY

DISTRICT’S PHILOSOPHY 1.01]

POLICY:

The School Board adopts and supports the following Educational
Philosophy:

A

B.

A democratic, free public education shall be available to all;

The school and community shall have the joint responsibility of
providing the necessary learning environment in terms of
suitable plant facilities and an atmosphere conducive to a quest
for knowledge;

Education is a continuous process of growth and development of
the whole individual, that is, physical, emotional, mental, social,
and spiritual;

The responsibility of the school shall be to help students become
responsible citizens by developing an understanding and
appreciation of our American form of government and practicing
democratic principles of the American way of life;

Self-discipline shall be encouraged and developed; however, if
an occasion arises requiring student control, firm discipline shall
be exercised by school officials;

Learning occurs when a real, meaningful purpose exists for the
learner;

Teachers shall have the responsibility of recognizing and
accepting individual differences, using good judgment, and
performing meaningful teaching experiences to develop each
student’s ability;
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The school is responsible for assisting the student to evaluate and
plan an adequate educational program including his / her
educational, social, personal, and vocational needs and desires;

Each student shall recognize that our society permits
individuality;

The school shall help the student realize that self-respect is based
on the fulfillment of his / her obligations; and,

The proper educational program shall stimulate intellectual
curiosity, promote intellectual inquiry, and develop rational
powers and analytical thinking to the effect that learning is a
continuous, lifelong process.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.41; 1001.43, F.S.
History: Adopted:

Revision Date(s):

Formerly: AD

Reviewed by SCSB: 1/12/10




CHAPTER 1.00 - DISTRICT’S PHILOSOPHY

[SCOPE OF THE SCHOOL DISTRICT 1.02%

POLICY:

The School Board is the governing body of the District and is
responsible for the control, operation, organization, management, and
administration of public schools in the county pursuant to the
provisions and minimum standards prescribed by Florida Statutes and
State Board of Education Rules.

The District school system is part of the state system of public
education and includes all public schools, classes, and courses of
instruction and all services and activities directly related to education
in the District which are under the District school officials’ directions.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.

LAWS IMPLEMENTED: 1001.30; 1001.31; 1001.32; 1001.33;

1001.41; 1001.43, F.S.

History:

Adopted:

Revision Date(s):

Formerly: AD

Reviewed by SCSB: 1/12/10




CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

IRESPONSIBILITIES AND AUTHORITY OF THE BOARD 2.01]

POLICY:

The School Board is responsible for the organization and control of the public
schools of the District and is empowered to determine the policies necessary
for the effective operation and the general improvement of the school system.
The School Board is a public corporate entity and may take action only when
the Board is meeting in official public session and a quorum is present.
Individual members of the School Board have authority to take official action
only when sitting as a member of the School Board in public session except
when the School Board specifically authorizes the member to act. The School
Board shall not be bound in any way by any action on the part of an individual
board member or an employee except when such statement or action is in
compliance with the public action of the School Board.

The Board operates in accordance with state law and regulations and is
responsible for organization, operation, supervision, and control of public
schools.

For the purpose of transacting business and exercising School Board powers,
the Board meets regularly and in duly called special meetings. Regular Board
meetings will be held in accordance with the schedule adopted by the Board
at its annual organization meeting, unless otherwise provided by the Board.
All regular and special meetings will be open to the public.

The Board, desiring to operate under the highest ethical standards and
recognizing that the public interest and the respect of the people in their
government must be of foremost concern, adopts the following code of ethics
in addition to standards of conduct set forth in state law.

Board members shall:



CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

A.  Observe the regulations and policies of the school system and all laws,
rules and regulations governing education;

B.  Act responsibly in all Board-related matters with proper decorum and
respect for others;

C. Recognize that the Board functions only as a Board through duly
adopted policies and actions approved at public sessions; that
individual Board members have no authority to act on behalf of the
District or the Board;

D. Communicate to other Board members and the Superintendent
expressions of public reaction to Board policies and school programs;

E.  Carry out the duties of any elected or appointed position within the
Board in a fair and impartial manner;

F. Maintain confidentiality of privileged information;

G.  Respect the decisions of the Board;

H.  Seek to examine issues with objectivity, basing personal positions on
the evidence and voting independently;

l. Represent the entire community without fear or favor.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.31, 1001.363, 1001.372(1), 1001.395,

1001.41, 1001.43, 1003.02, F.S.
History: Adopted:

Revision Date(s): 3/23/2010
Formerly: BBA
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‘ORGANIZATION, MEMBERSHIP AND OFFICERS OF THE BOARD 2.02‘

POLICY:

The Board shall be comprised of members elected to four-year terms and
meeting such other requirements as stipulated by law.

A chairperson and a vice-chairperson, and such other officers as the Board
may determine, shall be elected annually by the School Board at its
organizational meeting held in November. In an election year, the
organizational meeting shall be held on the second Tuesday following the
general election. If a vacancy occurs in the chairperson position, the School
Board shall elect a chairperson at the next regular or special meeting.

The chairperson shall preside at all School Board meetings, appoint
committees, and perform such other duties as may be prescribed by law or by
action of the School Board. The vice-chairperson shall preside in the absence
of the chairperson and shall perform such other duties of the chairperson as
required by circumstances. The chairperson and vice-chairperson shall be
bonded in the manner prescribed by the State Board of Education.

IV. The Superintendent, as provided by law, shall be the secretary and executive
officer of the School Board. At any organizational meeting, the
Superintendent shall act as chairperson until the organization of the School
Board is completed.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.

LAWS IMPLEMENTED: 100.041; 1001.371; 1001.41; 1001.43; 1001.48;

1001.51, F.S.

History: Adopted:

Revision Date: 10/23/12
Formerly: BC
Reviewed by SCSB: 1/12/10
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SUPERINTENDENT’S COMPENSATION 2.021]

POLICY:

The Superintendent’s compensation shall be adjusted at the beginning of each
fiscal year in the manner prescribed by law when such adjustments provide
for an increase. Changes to this initial compensation shall be made either on
the anniversary date of his/her election, or at other times when special
circumstances occur such as salary raises for other employees. The
Superintendent’s final salary shall not be less than one hundred ten (110)
percent of the maximum salary of the highest administrator’s classification
plus additional certification supplements when applicable.

STATUTORY AUTHORITY: 1001.47, F.S.
LAWS IMPLEMENTED: 1001.47, F.S.
History: Adopted: 9/22/98

Revision Date(s):
Formerly: CBD
Reviewed by SCSB: 1/12/10
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SPECIAL COMMITTEES OF THE SCHOOL BOARD 2.03

POLICY:

Special committees may be appointed by the School Board
Chairperson when deemed necessary. The duties of any such
committee shall be outlined at the time of appointment; the committee
shall be automatically dissolved when the School Board accepts the
committee’s final report. Each School Board member shall be
notified of all committee meetings, but shall have no vote unless the
member is serving as a committee member. All meetings of School
Board committees shall be open to the public.

Special committees or individuals who serve on special committees
shall take no action which is binding upon the School Board.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.41; 1001.43, F.S.
History: Adopted:

Revision Date(s):
Formerly: BCE
Reviewed by SCSB: 1/12/10
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SCHOOL ADVISORY COUNCILS 2.04*

The School Board authorizes the establishment of a school advisory council, e.g.,
school improvement team in each District school to assist in the enhancement of
school site decision making, to serve in an advisory capacity to the principal and to
assist in the development of the educational program and in the preparation and
evaluation of the school improvement plan required pursuant to Florida Statutes.
The Superintendent shall develop guidelines pursuant to Florida Statutes to assist
school advisory councils in order to ensure their active role in school site decision
making. School advisory councils shall not assume any of the powers or duties now
reserved by law for the School Board or its professional staff. Nothing contained in
the District and/or local school accountability process shall be construed to lessen or
otherwise alter the authority of the school principal as provided for in law, rules or
regulations.

l. Composition and Selection of Councils - Council members shall include the
school principal and an appropriately balanced number of teachers, education
support employees, students, parents, and business and community
representatives.

A.  Members shall be representative of the ethnic, racial, and economic
community served by the council.

B.  Student representation shall be required for school advisory councils
established at vocational-technical centers and high schools and may be
included for school advisory councils serving middle and junior high
schools.  Student representation shall not be required for school
advisory councils serving elementary schools.

C.  The term education support employees as used herein shall refer to any
person who is employed by a school for twenty (20) or more hours
during a normal working week and who does not meet the




CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

definition of instructional or administrative personnel pursuant to
Florida Statutes.

The term teacher as used herein shall include classroom teachers,
certified student services personnel, and media specialists.

A majority of members must be persons who are not employed at the
School.

Appropriately balanced as used herein shall mean a proportionate
number of council members considering each peer group being
represented on the council, excluding the school principal. The size of
the school advisory council and the ratio of representatives among the
peer groups, excluding the school principal, shall be set forth in the
bylaws establishing procedures adopted by each school advisory
council.

Selection of Council Members - New council members shall be elected by

their

respective peer group, except for business and community

representatives and the school principal.

A.

The following council members shall be elected in a fair and equitable
manner as determined by their respective peer group and as set forth in
the bylaws of the school advisory councill.

1. A teacher(s) shall be elected by teachers;

2. An education support employee(s) shall be elected by education
support employees;

3. A student(s), when appropriate, shall be elected by students.

4, A parent(s) shall be elected by parents, as defined by Florida
Statutes.

10



CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

B.  The school advisory council shall select business and community
member(s) to serve on the school advisory council after reviewing the
list of nominees prepared by the school principal.

1. Business and community representatives shall be selected
initially through a nomination and selection process facilitated
by the school principal of each school advisory council.

a. The school principal shall seek candidates who are
interested in making a commitment to participate on the
school advisory council by representing businesses and the
community.

b. Letters, newsletters, or other media releases shall be used
by the school principal to seek candidates.

C. The school principal shall prepare a list of individuals
seeking nomination to the school advisory council and
shall present the list to the school advisory council for
selecting the business and community representative(s).

2. Subsequent to the initial selection as described in section I1.B.1.
herein, the operational guidelines of the school advisory council
shall set forth procedures for nominating business and
community representatives to serve on the school advisory
council.

C.  The principal shall submit the list of council members to the
Superintendent for review of each school to determine compliance with
section I. herein. The membership list shall contain the name of each
council member and the peer group which is being represented by each
member and a description of how the council represents the ethnic,
racial, and economic community served by the school.

11
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Confirmation of the School Advisory Council - The Superintendent shall
submit to the School Board for review and approval the membership list for
each school advisory council in the District. The School Board shall
determine if a school advisory council meets criteria specified in section I.
herein; additional members shall be appointed by the School Board when it s
required to achieve the proper representation on the school advisory council.

Responsibilities of Councils - Each school advisory council shall:

A

Review the results of any needs assessments conducted by the school
administration.

Assist in the development of the school improvement plan and provide
recommendations on specific components of the plan, such as the goals
of the school, indicators of school and student progress, and strategies
and evaluation procedures to measure student performance.

Define adequate progress for each school goal; obtain public input
when defining adequate progress for school goals; negotiate the
definition of adequate progress with the School Board; and notify and
request assistance from the School Board when the school fails to make
adequate progress in any single goal area.

Monitor students’ and the school’s progress in attaining goals and
evaluate the appropriateness of the indicators of student progress and
strategies and evaluation procedures which are selected to measure
student performance.

Prepare and distribute information to the public to report the status of
implementing the school improvement plan, the performance of
students and educational programs, and progress in accomplishing the
school goals.

Make recommendations on the accumulation and reporting of data that
is beneficial to parents.

12
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G.  Serve as a resource for the principal and advise the principal in matters
pertaining to the school program.

H.  Provide input on the school’s annual budget and the use of school
improvement funds and assist in the preparation of the school budget.

l. Inquire about school matters, identify problems, propose solutions to
problems, suggest changes, and inform the community about the
school.

J. Act as a liaison between the school and the community.

K. Assist in the preparation of the feedback report to the Florida
Commission on Education Reform and Accountability as required by
and pursuant to Florida Statutes.

L. Identify other duties and functions of the school advisory council.

V.  Operation of Council - Operational bylaws shall be established and mutually
agreed upon by members of the school advisory council.

A.  The bylaws shall contain procedures required by Florida Statutes and
shall include but not be limited to:

1. State the duties and functions of the council.

2. Indicate the procedure for electing council members and the
nomination process for selecting business and community
representatives.

3. Identify the procedure for electing officers, including a

chairperson, vice-chairperson, and recording secretary, and
determine the term of office for each position.

13
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4, Establish the membership term for each peer group.

5. Specify the proportionate number of council members for each
peer group for the purpose of achieving an appropriately
balanced council.

B.  Regular meetings shall be held. The council shall determine the date,
time, and place of the meetings.

C.  The agenda shall be advertised to the school community at least seven
(7) days in advance of the scheduled meeting.

D. Members of the advisory council shall be notified three (3) days in
advance in writing of any matter that is scheduled to come before the
council for a vote.

E.  All meetings shall be open, public, and subject to Florida Statutes.

F. The school advisory council shall be subject to maintaining records
pursuant to Article 1, Section 24, and Article XII, Section 20, of the
Florida Constitution.

G.  School improvement plans which require waivers of the terms or
conditions in negotiated agreement(s) shall be subject to the approval
of the Board and Bargaining Agent.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.

LAWS IMPLEMENTED: 1000.21 1001.43; 1001.452; 1008.345, 1012.01 F.S.

HISTORY:

Adopted:
Revision Date(s): 12/15/98, 3/23/2010
Formerly: BCF

14
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BOARD MEETINGS 2.05*

POLICY:

All official School Board meetings shall be open to the public and all informal
meetings and conferences involving School Board members shall be conducted as
public meetings unless specifically exempted by Florida Statutes. No official action
may be taken by the School Board at any time other than an official meeting.

l. Regular School Board meetings are generally held once during each calendar
month. The meeting time shall be established at the organizational meeting
which is held in November. The regular meeting date may be changed by
School Board action at any previous meeting, provided that each member is
notified by letter or by distribution of the minutes showing a record of the
change. When a meeting date is changed, the Superintendent shall take
appropriate action to inform the public.

A.  Special meetings shall be held at the time designated by the
Superintendent, School Board chairperson, or when called by a
majority of the School Board members as specified in written notice.

B.  Emergency meetings may be held at any time by the Superintendent
either upon his/her initiative or upon the School Board chairperson’s
request. An emergency meeting may be called as quickly as complying
with notification procedures; School Board members shall be given a
tentative agenda during the notification.

1. The Superintendent shall prepare and distribute an agenda prior
to the emergency meeting.
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2. The agenda, the need for the emergency meeting, and the results
of the emergency meeting shall be available to the public within
twenty-four (24) hours of said meeting.

3. Emergency meetings shall be conducted in the same manner as
prescribed for regular and special meetings.

Regular, special, and emergency meetings of the School Board shall be held
in the regular Board meeting room, unless changed in the manner prescribed
herein. As provided by Florida Statutes, any regular or special meeting may
be held at any other appropriate public place within the District by giving prior
public notice of at least forty-eight (48) hours. When such a meeting is
scheduled or re-scheduled at a location other than the regular meeting place,
the Superintendent shall take such action to give public notice as required by
Florida Statutes.

All School Board meetings shall be conducted in accordance with Robert’s
Rules of Order, except that no member shall be required to stand to make a
motion.

Any item to be placed on the agenda of a regular School Board meeting shall
be submitted, in writing, to the Superintendent’s office no later than four thirty
o’clock (4:30 p.m.), eight (8) working days prior to the meeting at which
consideration is desired. This rule shall not preclude the right of any citizen
to address the School Board; however, except for good cause as provided
herein, the School Board shall not take action on any substantive proposal
until such matter has been formally placed on the School Board agenda.
Copies of the agenda for regular meetings shall be made available at least
seven (7) days prior to the scheduled meeting date to the public or other parties
who have expressed a desire for such copy of the agenda. Copies of the
agenda for a special meeting shall be prepared at least forty-eight (48) hours
prior to such meeting.
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VI.

VII.

A.  All agenda items on which action is deferred shall be listed on the next
agenda under Unfinished Business unless a time certain is specified.

B.  The Superintendent shall either answer correspondence sent to the
School Board or bring it to the School Board’s attention at its next
meeting by placing it on the agenda for information or School Board
action.

A majority shall constitute a quorum for any School Board meeting. No
business shall be transacted unless a quorum is present. There is no meeting
for a minority to adjourn. Unless a majority is present, no meeting can be
convened.

The vote shall be unanimous if all members audibly vote “yes” or otherwise
indicate an affirmative vote.

When a split vote occurs, the minutes shall show the vote of each member on
the question. Each member who is present shall vote on each decision, ruling,
or official act which is taken or adopted by the School Board, unless there is
or appears to be a conflict of interest under the provisions of Chapter 112,
Florida Statutes. In such cases the member may abstain, but shall file a
memorandum pursuant to requirements of Section 112.3143, Florida Statutes.

The official minutes of the School Board shall be kept as prescribed by Florida
Statutes. The minutes shall be kept in a safe place by the Superintendent and
shall be made available by the Superintendent during the time the office is
open to any citizen desiring to examine the minutes.

A.  Only motions, resolutions, and the necessary information related
thereto; the name of the person making the motion or submitting the
resolution; the name of the person who seconds the motion; and, the
vote or action thereon shall be recorded.

17
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B. Any School Board member or Superintendent who wishes any of
his/her statements to be recorded may request during the meeting that
such become a part of the official minutes.

C.  Any other matter may be made part of the official minutes by direction
of the chairperson or by a majority of the School Board.

D.  Lengthy material such as, but not limited to, student assignments may
be maintained in record books which are separate from, but
supplemental to, the basic record of minutes.

VIII. Members of the public shall have an opportunity to address the School
Board at a public meeting regarding any proposition before the Board.
Speakers shall adhere to the rules established by the Board in accordance
with Florida Statutes.

IX. The public shall be informed that it is unlawful to knowingly disrupt or
interfere with a School Board meeting and that any such action may result in
a misdemeanor offense of the second degree. This includes individuals who
advise, counsel, or instruct students or School Board employees on techniques
for disrupting a School Board meeting.

X.  Workshops may be scheduled by the School Board as deemed appropriate.
No formal action may be taken by the School Board during such workshops.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: CHAPTER 112, 120.525, 120.53, 286.0105,
286.011, 286.0111, 286.0113, 286.0114, 286.012, 447.605,

877.13, 1001.32, 1001.37, 1001.371, 1001.372(1)(2)(3)(4),

1001.41, 1001.42, 1001.43, 1006.145, F.S.

History: Adopted:
Revision Date(s): 3/23/2010, 1/28/2014
Formerly: BD
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SCHOOL BOARD RULES 2.06*

As used in these rules, the term rule and policy shall have the same definition.

These rules may be amended, repealed, or a new rule adopted as hereinafter
prescribed. The term rule is defined in Florida Statutes; it does not include
“curricula by an educational unit,” thereby, removing the development or
prescription of curriculum by a School Board from the procedural requirements
established for rule making.

l. Unless an emergency exists, any proposal relating to a rule amendment, the
repeal of any rule, or the adoption of a new rule shall be presented in writing
to the School Board including a written explanation of the proposal.

A

The Superintendent shall give immediate and proper written notice to
the public pursuant to the provisions of Florida Statutes, when the
School Board has determined that it will give due consideration to the
proposal for adoption, amendment, or repeal of a rule. The notice of a
public hearing shall be advertised twenty-eight (28) days prior to the
date of the hearing. The notice shall include a brief and concise
explanation of the proposed rule’s purpose and effect, the estimate of
economic impact to all individuals affected by the proposed rule or rule
amendment, the specific legal authority for the School Board’s action,
and the location where the text of the proposed change may be obtained.

Any person who is substantially affected by a proposed rule, rule
amendment, or the repeal of a rule, may within twenty-one (21) days
following notice of intent to adopt or repeal such rule, file a written
request with the School Board seeking an administrative determination
as to the validity of the proposed rule action.
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VI.

C.  The Superintendent shall file immediately in his/her office a copy of
any new rule, rule amendment, or repeal of rule adopted by the School
Board; policy handbooks shall be amended accordingly.

D.  Such rules shall become effective upon adoption by the School Board
unless a time certain date is specified therein.

Any person substantially affected by an existing School Board rule may
petition the Division of Administrative Hearings, Florida Department of
Administration, to conduct a hearing on the rule validity pursuant to Florida
Statutes. Any hearing examiner’s decision which is adverse to the School
Board may, upon the School Board’s appeal, be judicially reviewed. Any
hearing examiner’s decision which is adverse to the person substantially
affected may, upon that person’s appeal, be judicially reviewed.

The School Board may determine that the public health, safety, or welfare is
endangered and that immediate action is required to protect the public interest.
When this occurs, the School Board, at any meeting in which a quorum is
present, may adopt emergency rules, without complying with the waiting
period as provided in section I. herein for public hearings and other similar
requirements. The Superintendent shall properly record the effective date for
any such emergency rule. Any emergency rule shall not be valid in excess of
ninety (90) days from the adoption or effective date.

Any School Board employee, citizen, or agency may obtain information
relating to the method for proposing a rule or may submit a rule proposal to
the Superintendent’s office.

A copy of the compiled rules shall be available for inspection in the
Superintendent’s office, the principal’s office, and in the library of any school.

Copies of the School Board rules shall be assigned to various positions within
the District as determined by the Superintendent.
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VII.

VIII.

A. A copy of any rule change shall be made available by the
Superintendent to each holder of the compilation who shall be
responsible for entering all changes immediately upon receipt.

B. A copy of the School Board rules manual shall be available to all staff
members either in hard copy or on the District’s web site with a hard
copy available in the principal’s office or school library. The school
principal shall maintain a hard copy compilation current.

C.  The principal shall inform his/her staff members of the location of the
School Board rules and any changes.

A School Board rule may be waived only to provide and implement overall
goals and objectives of the School Board and to protect and preserve the
health, safety, and welfare of the affected individual(s). Waiver of a School
Board rule shall be addressed and a decision rendered regarding its waiver at
a regular, special or emergency School Board meeting. A waiver of a School
Board rule shall not render the policy void with respect to the continued
implementation of the rule which is sought to be waived.

Any citizen may appeal to the Board for a variation or waiver with regard to
any policy. The appeal process shall be that a written request shall be made
to the Superintendent who shall review the matter and present
recommendations to resolve the problem at the next regular School Board
meeting to which the item may be added as a part of the agenda. In cases
where an appeal process has been developed for a specific policy, the appeal
shall be made in accordance with that procedure.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED Chapter 120.52 - .72; 1001.43, F.S.

History: Adopted:

Revision Date(s): 3/23/2010
Formerly: BF
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ISCHEDULE FOR LEGAL ADVERTISEMENTS 2.07]

POLICY:

A.  The School Board shall inform the general public of certain actions
through legal advertisements (e.g.; Notices of Public Hearing,
Invitation to Bid, etc.) Items of interest to the public shall also be
advertised.

B.  Notification to all appropriate agencies and individuals to amend,
adopt, or repeal a School Board Rule shall be given twenty- eight (28)
days prior to the date of intended School Board action.

C.  Annually the tentative budget shall be posted on the District’s official
website and advertised as required by law.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 120.54;1001.43, 1011.03, F.S
History: Adopted:

Revision Date(s): 3/23/2010, 3/22/2011, 2/28/2012
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COLLECTIVE BARGAINING AGREEMENTS 2.08

POLICY:

Any provision of a collective bargaining agreement which is ratified by the
School Board and affects collective bargaining members shall prevail over
any School Board rule conflicting with the agreement. The School Board rule
shall be deemed to be amended during the term of the agreement. If such
agreement expires prior to ratification of a subsequent agreement, the
provisions of the expired agreement shall be in effect until ratification of a
subsequent agreement or approval by the legislative body by a Resolution of

Impasse.
STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 447.309(3); 1001.43, F.S.
History: Adopted:

Revision Date(s):
Formerly: New
Reviewed by SCSB: 1/12/10
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SCHOOL IMPROVEMENT AND EDUCATIONAL ACCOUNTABILITY
2.09

POLICY:

The School Board shall be responsible for school and student performance and for
developing, approving, implementing, and maintaining a system of school
improvement and education accountability pursuant to Florida Statutes and State
Board of Education rules. The system shall establish the individual school as the
unit for education accountability and shall conform with the provisions of planning,
and-budgeting as required by sections 1008.385, 1001.42, 1010.01, and 1011.01,
Florida Statutes. School as used herein shall include each school-within-a-school,
magnet school, self-contained educational alternative center, and satellite center.

The system shall include, but not be limited to, the following components:
l. School improvement plans which are adopted for each District school.

Each District school shall develop and present to the Superintendent, by the
date set by the Superintendent, an individual school improvement plan for
consideration by the School Board. The approved plan shall be implemented
the next school year.

A.  The plan shall be designed to achieve the state education goals and
student performance standards and shall be based on a needs
assessment conducted pursuant to data collection requirements in
Florida Statutes.

B.  The plan shall address school progress, goals, indicators of student
progress, strategies, and evaluation procedures including adequate
measures of individual student performance. School safety and
discipline strategies and other academic-related issues may be
included.
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VI.

C.  The plan for each District school shall be approved annually and shall
be implemented as a new, amended, or continued school improvement
plan.

D. The plan shall be developed by School Board employees in each
District school in conjunction with the school advisory council.

E. Each school plan shall meet the requirements of Florida Statutes.
An approval process

The District process for initial approval and subsequent annual approvals of
school improvement plans shall provide for each school improvement plan to
be reviewed and approved or disapproved by the School Board. The
Superintendent shall refer any disapproved school improvement plans to the
Department of Education.

A three -year individualized assistance and intervention plan for schools that
do not meet or make adequate progress, as defined in Florida Statutes and
State Board of Education rules, in satisfying the goals and standards of their
approved school improvement plan.

The District notification procedures to Department of Education to identify
any school that has completed a two-year individualized assistance and
intervention plan without making adequate progress in satisfying the goals
and standards of its approved school improvement plan.

A communication program, to inform the public about student performance
and educational programs in District and school reports.

Funds for schools to develop and implement school improvement plans.
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VII. A reporting procedure to provide the Department of Education with annual
feedback on the progress of implementing and maintaining a system of school
improvement and education accountability. Items specified in Florida
Statutes, shall be included in all feedback reports.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 24.121(5)(c), 1001.10, 1001.42, 1001.43, 1001.452,

1003.413, 1008.33, 1008.345, 1008.385, 1010.01, 1011.01, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.09981

History: Adopted:
Revision Date(s): 12/14/99, 3/23/2010, 10/24/2017
Formerly: BBA
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FAMILY AND SCHOOL PARTNERSHIP FOR STUDENT ACHIEVEMENT

2.091*

The School District and each school principal are encouraged to strengthen
family involvement and family empowerment in the school. The District will
coordinate and integrate parental involvement strategies with school
improvement, Title I, Title I, Title IV, Title VI, Community Involvement
Programs, Business Partnerships, and other community involvement
activities.

The District will provide the coordination, technical assistance, and other
support necessary to assist schools in planning and implementing effective

and comprehensive parent involvement programs, based on the National
Standards for Parent/Family Involvement Programs, which include:

A.  Communication between home and school is regular, two-way and
meaningful.

B.  Responsible parenting is promoted and supported.
C.  Parents play an integral role in assisting student learning.

D. Parents are welcome in school and their support and assistance are
sought.

E.  Parents are full partners in the decisions that affect children and
families.

F. Community resources are utilized to strengthen school programs,
family practices and student learning.

The District will communicate parental choices and responsibilities to parents.
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IV. The District shall develop and distribute a parent guide to successful student
achievement. The guide shall contain information that parents need to know
about their child’s educational progress and how parents can help their child’s
success in school.

V.  The District will provide professional development opportunities for staff
members to enhance understanding of effective parent involvement strategies
through the District professional development plan.

VI. The District, to the extent practicable, shall provide full opportunities for
parents with disabilities, parents with limited English proficiency and parents
of migratory children to participate in school and parental involvement
activities and programs.

VII. The District will conduct, with the involvement of parents, an annual
evaluation of the content and effectiveness of this policy

A.  To determine the effectiveness in increasing parent participation;
B.  To identify barriers to greater parent participation; and
C.  To report the findings to the State Board of Education.

VIII. The District will use the findings of the evaluations in designing strategies for
school improvement and revising, if necessary, the parent involvement
policies.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAWS IMPLEMENTED: 1000.21, 1001.42, 1001.51, 1001.54, 1002.20,

1002.23, 1003.33, 1006.07, 1008.25, 1012.72, 1012. 1012.98 F.S.
NO CHILD LEFT BEHIND ACT OF 2001, P.L. 107-110

HISTORY: ADOPTED:
REVISION DATE(S): 3/23/2010
FORMERLY: NEW
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PROGRAM OF AWARDS 2.10

POLICY:

The Superintendent shall establish a program of awards for approval by the
School Board.

Individuals who are eligible for receiving an award shall include:

A.  Employees with long and meritorious service or distinguished
service in the performance of duty.

B.  Students who have excelled in scholarship, athletics, music,
subject matter areas, citizenship, attendance, and any other areas
recommended by the Superintendent and approved by the School
Board.

C.  School volunteers or advisory council members who have
contributed outstanding and meritorious service.

The criteria for awards granted at individual schools shall be
established by the principal and the instructional staff, and shall be
submitted in writing to the Superintendent.

The criteria for awards distributed at the District level shall be
developed by the Superintendent with the assistance of representatives
of the supervisory, administrative, instructional, and non-instructional
staffs.

Non-monetary awards may be in the form of a certificate, plaque,
ribbon, photograph, medal, trophy, or any appropriate award.

The amount of a monetary award shall be established by the School
Board pursuant to Florida Statutes.
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2.10 (Continued)

STATUTORY AUTHORITY: 1000.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.43; 1012.22, F.S.
History: Adopted:

Revision Date(s);
Formerly: AGA
Reviewed by SCSB: 1/13/11

30
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PARTICIPATION IN ACTIVITIES 2.11]

POLICY:

Each member of the Board is encouraged to participate in the activities and
programs conducted by state, regional and national associations of the School
Board. The Superintendent shall include an amount in each proposed annual
budget to cover expenses to support the participation of the Board in activities
and programs conducted by the State and other organizations as the Board

chooses.
STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.41; 1001.43, F.S.
History: Adopted:

Revision Date(s):
Reviewed by SCSB: 1/12/2010
Formerly: BHBA
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LEGAL COUNSEL - BOARD 2.12)

POLICY:

The School Board shall obtain an attorney, from outside its own membership,
who shall act as legal advisor to the Board and the Superintendent. The Board
shall provide a written contract for its attorney which shall specify duties and
responsibilities for the duration of the contract with renewal and termination
provisions and compensation to be paid. Special counsel may be retained to
assist the Board attorney in any litigation or other matter when specifically
approved by the School Board.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.41; 1001.43; 1012.26, F.S.
History: Adopted:

Revision Date(s):
Reviewed by SCSB: 1/12/2010
Formerly: BCG
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LEGAL COUNSEL - SUPERINTENDENT 2.13

POLICY:

The Superintendent shall have the authority to obtain, after official
notification and approval of the Board, at Board expense, an attorney to
represent him / her in any legal matter regarding the performance of his / her
duties, providing the Superintendent is not guilty of willful neglect of duty,
gross negligence, or improper conduct.

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.43; 1012.26, F.S.
History: Adopted:

Revision Date(s): 3/23/2010
Formerly: New
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LEGAL SERVICES FOR EMPLOYEES 2.14

POLICY:

l. The School Board may provide legal services for any officer or employee of
the School Board who is charged with civil or criminal actions arising out of
and in the course of the performance of assigned duties and responsibilities.

I1.  The School Board shall provide for reimbursement of reasonable expenses for
legal services for an officer or employee of the School Board who is charged
with civil or criminal actions arising out of and in the course of the
performance of assigned duties and responsibilities upon successful defense
by the employee or officer. However, in any case in which the officer or
employee pleads guilty or nolo contendere or is found guilty of any such
action, the officer or employee shall reimburse the district school board for
any legal services which the school board may have supplied pursuant to this
section.

I11.  The School Board may also reimburse an officer or employee of the School
Board for any judgment which may be entered against him or her in a civil
action arising out of and in the course of the performance of his or her
assigned duties and responsibilities. Each expenditure by a School Board for
legal defense of an officer or employee, or for reimbursement pursuant to
this section, shall be made at a public meeting with notice pursuant to
8120.525(1), Florida Statutes. The provision of such legal services or
reimbursement under the conditions described above is declared to be a
district school purpose for which district school funds may be expended
upon recommendation of the Superintendent and approval by the School

Board.
STATUTORY AUTHORITY: 1001.41; 1012.22; 1012.23 F.S.
LAWS IMPLEMENTED: 1001.43; 1012.26, F.S.
History: Adopted:

Revision Date(s): April 27, 2010
Formerly: New
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SCHOOL BOARD ADOPTED PLANS 2.15)

POLICY:

The School Board has plans, manuals, handbooks and codes which outline
procedures to be followed relative to stated topics. The plans, manuals,
handbooks and codes listed below are herein adopted by reference as part of

these rules.

These include, but are not limited to:

AIDS / HIV

Approved List of Fees for use of facilities, equipment, district
services, and materials

Bloodborne Pathogens

Collective Bargaining Agreements

Dropout Prevention Program

Employee Job Descriptions

Exceptional Student Education

Facilities Handbook

Professional Education Competency Demonstration System
Program of Awards

Program of Studies

Pupil Progression Plan

Quialifications for Employment of Non-Degreed Full-time and
Part-time Vocational and Part-time Adult Instructional Personnel
Manual

School Attendance Zones Guidelines

School Board Transportation Employee Drug and Alcohol
Testing Manual

School Food Services Handbook

School Improvement Plans

Student Assignment Guidelines

Student Code of Conduct

Student Education Records Manual
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= Student Services Plan
= Transportation Handbook

STATUTORY AUTHORITY: 1001.41; 1001.42, F.S.
LAWS IMPLEMENTED: 1001.41; 1001.43, F.S.
History: Adopted:

Revision Date(s):
Reviewed by SCSB: 1/12/2010
Formerly: New
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PROHIBITING DISCRIMINATION, INCLUDING SEXUAL AND
OTHER FORMS OF HARASSMENT 2.16

Policy Against Discrimination

A

No person shall, on the basis of race, color, religion, gender, age,
marital status, sexual orientation, pregnancy, disability, political or
religious beliefs, national or ethnic origin, or genetic information, be
excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or activity, or
in any employment conditions or practices conducted by this School
District, except as provided by law.

The School Board shall comply with all state and federal laws, which
prohibit discrimination and are designed to protect the civil rights of
applicants, employees, and/or students, or other persons or
organizations protected by applicable law.

The School Board shall admit students to District Schools, programs,
and classes without regard to race, color, religion, gender, age, national
or ethnic origin, marital status, disability or handicap.

Policy Against Sexual Harassment or Other Forms of Harassment Prohibited
by Law

A

The School Board desires to maintain an academic and work
environment in which all employees, volunteers, and students are
treated with respect and dignity. A vital element of this atmosphere is
the Board’s commitment to equal opportunities and the prohibition of
discriminatory  practices. The Board’s prohibition against
discriminatory practices includes prohibitions against sexual
harassment, or any other form of harassment based upon a person’s
membership in a protected class and specifically prohibited by
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applicable state or federal law. The School Board forbids sexual
harassment, or any other form of illegal harassment, of any employee,
student, volunteer or visitor. The Board will not tolerate sexual
harassment, or any other form of illegal harassment by any of its
employees, students, volunteers or agents.

The prohibition against discrimination including sexual and other forms
of illegal harassment shall also apply to nonemployee volunteers who
work subject to the control of school authorities, and to all vendors or
service providers who have access to School Board facilities.

I1l.  Definition of Sexual Harassment

A

Prohibited sexual harassment includes, but is not limited to, requests
for sexual favors, and other verbal, visual or physical conduct of a
sexual nature when

1. Submission to the conduct is explicitly or implicitly made a term
or condition of an individual’s employment, academic status, or
progress.

2. Submission to or rejection of the conduct by an individual is used
as the basis for employment or academic decisions affecting the
individual.

3. The conduct has the purpose or effect of having a negative
impact on the individual’s academic performance or
employment, unreasonably interfering with the individual’s
education or employment, or creating an intimidating, hostile, or
offensive educational or employment environment.
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4.

Submission to or rejection of the conduct by the individual is
used as the basis for any decision affecting the individual
regarding any term or condition of employment, employment or
academic benefits, or services, honors, programs, or activities
available at or through the school.

B.  Types of conduct which are prohibited in the District and which may
constitute sexual harassment include, but are not limited to

Graphic verbal comments about an individual’s body or
appearance.

Sexual jokes, notes, stories, drawings, pictures or gestures.

Sexual slurs, leering, threats, abusive words, derogatory
comments or sexually degrading descriptions.

Unwelcome sexual flirtations or propositions for sexual activity
or unwelcome demands for sexual favors, including but not
limited to repeated unwelcome requests for dates.

Spreading sexual rumors.

Touching an individual’s body or clothes (including one’s own)
in a sexual way, including, but not limited to, grabbing, brushing
against, patting, pinching, bumping, rubbing, Kkissing, and
fondling.

Cornering or blocking normal movements.

Displaying sexually suggestive drawings, emails, pictures,
written materials, and objects in the educational environment.
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IV. Definition of Other Forms of Prohibited Harassment

A.  lllegal harassment on the basis of any other characteristic protected by
state or federal law is strictly prohibited. This includes verbal or
physical conduct that denigrates or shows hostility or aversion toward
an individual because of his/her race, color, religion, gender, national
origin, age, disability, marital status, sexual orientation, citizenship, or
genetic information or any other characteristic protected by law and
that:

1. Has the purpose or effect of creating an intimidating, hostile or
offensive work or academic environment;

2. Has the purpose or effect of interfering with an individual’s work
or academic performance; or

3. Otherwise, adversely affects an individual’s employment or
academic performance.

B.  Examples of prohibited actions, which may constitute harassment
include, but are not limited to, the following:

1. Epithets, slurs or negative stereotyping;
2. Threatening, intimidating or hostile acts, such as stalking; or

3. Written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on
walls or elsewhere on the school or District office premises or
circulated in the workplace or academic environment.

V. Retaliation Prohibited
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A. Any act of retaliation against an individual who files a complaint
alleging a violation of the District’s antidiscrimination policy and/or
sexual or illegal harassment policy or who participates in the
investigation of a discrimination complaint is prohibited.

B.  Retaliation may include, but is not limited to, any form of intimidation,
reprisal or harassment based upon participation in the investigation of,
or filing a complaint of, discrimination.

VI. Procedures for Filing Complaint of Discrimination, Sexual Harassment, or
Other Form of Illegal Harassment

A.  Procedures for Filing Complaints

1. Any person who believes that he or she has been discriminated
against, or placed in a hostile environment based on gender,
marital status, sexual orientation, race, national origin, religion,
age or disability by an employee, volunteer, agent or student of
the School District should within sixty (60) days of alleged
occurrence file a written or oral complaint. The complaint
should set forth a description of the alleged discriminatory
actions/harassment, the time frame in which the alleged
discrimination occurred, the person or persons involved in the
alleged discriminatory actions, and any witnesses or other
evidence relevant to the allegations in the complaint.

2. The complaint should be filed with the School Principal, Site
Administrator or supervisor. Complaints filed with the Principal,
Site Administrator, or supervisor must be forwarded to the
District’s EEO Officer within five (5) days of the filing of the
complaint. If the complaint is against the principal or site
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administrator, the complaint may be filed directly with the EEO
officer.

3. If the complaint is against the District’s EEO Officer, the
Superintendent, or other member of the School Board, the
complaint may be filed with the School Board Attorney.

B.  Procedures for Processing Complaints

1. Complaints filed against persons other than the Superintendent
or member of the School Board

a. Upon receipt of the written complaint by the District EEO
Officer, the District EEO Officer shall appoint an
investigator to conduct an investigation of the allegations
in the complaint. The investigator shall interview the
complainant and the accused; interview any witnesses
identified by the complainant, accused, or by other
sources; take statements from all witnesses; and review
any relevant documents or other evidence. Upon
completing a review of all evidence relevant to the
complaint, the investigator shall prepare a written
summary of the investigation, and make a
recommendation to the District EEO Officer as to whether
there is reasonable cause to believe a violation of the
District’s antidiscrimination policy has occurred. Copies
of documents, evidence and witness statements
which were considered in the investigation must be sent to
the EEO officer along with the summary and
recommendation.

b. If the complaint is against the EEO officer, the School
Board Attorney shall appoint an investigator, who shall
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conduct an investigation in the manner set forth in section
VI.B.la.

C. The investigation, summary, relevant documents,
witnesses’ statements and recommendation should be
completed and forwarded to the EEO Officer within thirty
(30) days, or to the School Board Attorney within thirty
(30) days, if the complaint is against the EEO Officer. The
EEO Officer, or School Board Attorney,
respectively, shall review the investigation summary,
evidence and recommendation, and determine within ten
(10) days whether there is reasonable cause to believe a
discriminatory practice occurred.

d. If the EEO Officer or School Board Attorney determines
there is reasonable cause to believe a violation of the
nondiscriminatory policy occurred, he or she shall within
ten (10) days provide notice of the reasonable cause
finding to the complainant and the accused. The EEO
Officer or School Board Attorney shall then forward the
investigatory file, reasonable cause determination, and all
related documents and evidence, to the Superintendent.

e. If the EEO Officer or School Board Attorney determines,
after a review of the investigation, summary,
recommendation and other evidence, that there is no
reasonable cause to believe a discriminatory practice
occurred, he or she shall provide within ten (10) days
notice of the finding of no reasonable cause to the
complainant and accused.

f. The complainant may request a no reasonable cause
finding by the EEO Officer or School Board Attorney be
reviewed by the Superintendent within ten (10) days of
receipt of this notice. The complainant shall provide a
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written statement detailing facts in support of his or her
disagreement with the determination. The complainant
will also be given an opportunity to meet with the
Superintendent and EEO Officer/School Board Attorney
to present his or her position. The Superintendent and
EEO Officer/School Board Attorney shall prepare a
written memorandum summarizing the content of the
conference to be included in the complaint file. The
Superintendent shall within ten (10) days of receipt of the
notice make a final determination as to whether there is
reasonable cause to believe a discriminatory practice
occurred.

g. If review by the Superintendent is not timely requested,
the EEO Officer or School Board Attorney’s
determination of no reasonable cause shall be final.

h. The accused may request, within ten (10) days of receipt
of a notice of a finding of reasonable cause, that the
determination be reviewed by the Superintendent. The
request must include a written statement expressing the
accused’s position on the complaint and findings, and
address any facts, statements or evidence which he or she
submits are inaccurate. The accused will be given an
opportunity to meet with the Superintendent and the EEO
Officer/School Board Attorney to present his or her
position. The Superintendent and EEO Officer/School
Board Attorney must within ten (10) days of receipt of the
notice prepare a memorandum summarizing the content of
the meeting to be included in the complaint file.

. After providing the opportunity for an informal hearing as
referenced in section VI.B.1.h., the Superintendent shall
evaluate all the evidence, the investigation summary,
recommendations and findings, along with any input by
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the accused and complainant, and make a final
determination as to whether there is reasonable cause to
support the complainant’s allegations. He or she shall then
determine any necessary disciplinary, remedial, or other
action. Notice of the final disposition of the complaint and
any disciplinary and/or remedial action shall within ten
(10) days of the informal hearing be forwarded to the
accused and the complainant, and a copy of the notice will
be filed with and maintained in the office of the District
EEO Officer and the Personnel Director.

2. Complaints against School Board Members or against the
Superintendent

a. Complaints against School Board Members or the
Superintendent shall be filed with the School Board
Attorney. The School Board Attorney will within twenty
(20) days appoint an outside, independent investigator to
conduct an investigation and make a recommendation as
to whether a discriminatory practice has occurred. It is
recommended, but not mandatory, that the investigator be
an attorney familiar with federal and state law prohibiting
discrimination on the basis of a protected status.

b. The complainant and accused shall be interviewed by the
outside investigator. Both shall provide written lists of
witnesses to be interviewed, and documents or other
evidence to be reviewed as relevant to the complaint. The
investigator shall interview all witnesses identified by the
complainant or accused, in addition to witnesses with
relevant knowledge which the investigator may discover
from other sources. The investigator shall also
review relevant documents and other evidence. The
investigator shall within twenty (20) days of receiving the
complaint prepare a written summary of his or her
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investigation, and a recommendation to the School Board
Attorney as to whether there is reasonable cause to believe
that a discriminatory practice may have occurred.

If reasonable cause is recommended by the investigator
against a School Board Member or an elected
Superintendent, the recommendation shall within twenty
(20) days be forwarded to the Governor’s office to
determine if there is evidence that a misfeasance or
malfeasance of office occurred. The Governor’s office
will be responsible for taking any necessary action in
accordance with applicable law with reference to an
elected official. The School Board shall receive and make
the final determination if the Superintendent is appointed
by the Board.

A finding of no reasonable cause by the outside
investigator, which is reviewed and confirmed by the
School Board Attorney shall be final. In compliance with
Florida Statute, the investigation file shall become public
record.

C. Penalties for Confirmed Discrimination or Harassment

1.

Student - A substantiated allegation of discrimination or
harassment against a student shall subject that student to
disciplinary action consistent with the Code of Student Conduct.

Employee or Volunteer - A substantiated allegation of
discrimination or harassment against an employee may result in
disciplinary actions including termination and referral to
appropriate law enforcement authorities. A volunteer shall be
removed from service and a referral may be made to appropriate
law enforcement authorities.
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D. Limited Exemption from Public Records Act and Notification of
Parents of Minors

1. To the extent possible, complaints will be treated as confidential
and in accordance with Florida Statutes and the Family
Educational Rights and Privacy Act (FERPA). Limited
disclosure may be necessary to complete a thorough
investigation as described above. The District’s obligation to
investigate and take corrective action may supersede an
individual’s right to privacy.

2. The parents of a person under the age of 18 who has filed a

complaint of discrimination and/or harassment shall be notified
within three (3) days of receipt of a complaint.

STATUTORY AUTHORITY: 120.54,1001.41, 1001.42, 1012.23, F.S.
LAW(S) IMPLEMENTED: 112.51, 119.07, 760.01 et seq.,
1000.05, 1000.21, 1001.43, 1012.22, F.S.

34 CFR 99, 34 CFR 108, 34 CFR 200.43(c), P.L.110-233

STATE BOARD OF EDUCATION RULE(S): 6A-19.001 et seq.

HISTORY:

ADOPTED: 3/23/2010

REVISION DATE(S): 8/24/2010, 4/24/2012, 12/15/2015

FORMERLY: Prohibition Against Harassment 2.201, Unlawful
Discrimination, 2.21
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REPORTING CHILD ABUSE 2.17

Definitions of Child Abuse, Abandonment or Neglect

A

Abuse means any willful or threatened act that results in any physical,
mental or sexual injury or harm that causes, or is likely to cause the
child’s physical, mental, or emotional health to be significantly
impaired. Abuse of a child includes acts or omissions. Corporal
discipline of a child by a parent or legal custodian for disciplinary
purposes does not in itself constitute abuse when it does not result in
harm to the child.

Abandonment means a situation in which the parent or legal custodian
of a child, or in absence of the parent or legal custodian, the caregiver
responsible for the child’s welfare, while being able, makes no
provision for the child’s support and makes no effort to communicate
with the child, which situation is sufficient to evince a willful rejection
of parental obligations.

Neglect occurs when a child is deprived of or is allowed to be deprived
of, necessary food, clothing, shelter or medical treatment or a child is
permitted to live in an environment when such deprivation or
environment causes the child’s physical, mental, or emotional health to
be significantly impaired. The foregoing circumstances shall not be
considered neglect if caused primarily by financial inability, unless
actual services for relief have been offered and rejected. A parent or
legal custodian legitimately practicing religious beliefs in accordance
with a recognized church or religious organization who thereby does
not provide specific medical treatment for a child shall not, for that
reason alone, be considered a negligent parent or legal custodian.

Prohibition Against Child Abuse, Abandonment or Neglect
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The School Board strongly prohibits any action or omission constituting
child abuse, neglect, or abandonment by any of its employees, agents,
volunteers, or by other persons affiliated in any way with the School
District. Further, all employees, agents, and volunteers of the School
District must comply with Florida law requiring reporting of child abuse,
neglect, or abandonment.

Notification of Responsibility

A. A notice providing the following information shall be posted in a
prominent place in a clearly visible location in a public area of each
school:

1. All employees of the District have the responsibility to report all
actual and suspected cases of child abuse, abandonment or neglect;
immunity from liability if they report such cases in good faith; and the
responsibility to comply with child protective investigations and all other
provisions of law related to child abuse, abandonment or neglect.

2. Statewide toll-free telephone number for the central abuse hotline.
3. Instructions for calling 911 for emergencies.
4. Directions for accessing the Department of Children and Families

website for additional information on reporting abuse, neglect, and
exploitation.

B. The information must be in English and Spanish, in large print, on an
11 by 17 sheet and posted at student eye level.
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V.

Requirements for Reporting Child Abuse, Abandonment or Neglect

A.

Florida Statute requires that any person including, but not limited to,
any

1. Physician, osteopathic physician, medical examiner, chiropractic
physician, nurse, or hospital personnel engaged in the admission,
examination, care or treatment of persons;

2. Health or mental health professional other than one listed in 1.;
3. Practitioner who relies solely on spiritual means for healing;
4, School teacher or other school official or personnel,;

5. Social worker, day care center worker, or other professional child
care, foster care, residential, or institutional worker; or

6. Law enforcement officer or judge who knows, or has reasonable
cause to suspect, that a child is abused, abandoned, or neglected
by a parent, legal custodian, caregiver, or other person
responsible for the child’s welfare, shall report such knowledge
or suspicion to the Department of Children and Family Services.

Each report of known or suspected child abuse, abandonment, or
neglect shall be made immediately to the Department of Children and
Family Service’s abuse hotline, on the single statewide toll-free
telephone number. The teacher or staff member may also contact the
principal, a school designee, district office or support person to let them
know the case has been reported, and for their own documentation and
protection file a District County Schools Child Abuse Incident Referral
Report.
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C.  Reporters in the categories specified in A. above, will be required to
provide their names to hotline staff. The extent of confidentiality of the
reporter’s name, with respect to the Department’s records, is governed
by Florida Statute.

D. In accordance with state law, the Department of Children and Family
Services, in conjunction with applicable law enforcement agencies, are
responsible for investigating allegations of child abuse, abandonment,
or neglect.

E. Complaint Against School District Employee, VVolunteer or Agent

1.

If a complaint is made against a School District employee,
volunteer, agent or other person affiliated with the School
District which, if true, would constitute child abuse, neglect or
abandonment by that person, that complaint shall be
immediately forwarded to the Superintendent. The
Superintendent shall forward the complaint to the Department of
Children and Family Services for investigation as provided by
statute. The person accused of child abuse, abandonment or
neglect shall be suspended from duties involving interaction
with children pending investigation of the allegations. If the
allegations are substantiated by the Department of Children and
Family Services, the Superintendent shall take appropriate
disciplinary action. School District staff shall in good faith
cooperate with, and participate only as directed by, the
Department of Children and Family Services and law
enforcement during the investigation, and with respect to any
subsequent criminal proceedings.

Each school shall post in a prominent place at the school site and
on each school’s website the policies and procedures for
reporting alleged misconduct by an instructional employee or
school administrator which affects the health, safety or welfare
of a student. The notice shall include the person to whom the
misconduct should be reported and the penalties that will be
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Imposed on instructional or school administrative staff who fail
to report alleged or actual child abuse or misconduct.

When a report of child abuse, neglect or abandonment has been made
to the Department of Children and Family Services or law enforcement
agencies, a teacher, staff member, volunteer or agent should not take it
upon himself/herself to interview the child, talk with the suspected
abuser, discuss the allegations with other potential witnesses or
otherwise investigate the case. Nor should a teacher, staff member,
volunteer or agent divulge information relating to the complaint to
persons other than school officials, the Child Protection Team, the
Department of Children and Family Services, law enforcement, the
State Attorney or other court designee. If a parent, caregiver, or legal
guardian desires information related to a complaint of child abuse, that
person should be directed to contact the Department of Children and
Family Services and/or the applicable local law enforcement agency.

Florida Statute provides that a person required by state law to report
child abuse, abandonment, or neglect, but who willingly and knowingly
fails to do so, or prevents another from doing so, is guilty of a first
degree misdemeanor. Likewise, knowingly and willingly filing a false
report of child abuse, neglect, or abandonment or advising another to
do so constitutes a third degree misdemeanor.

Child Abuse Prevention Training for School District employees, staff,
volunteers shall be provided in compliance with and as specified in
Florida Statute.

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 39.0015, 39.01, 39.201, 39.202, 39.203,

39.205, 39.206, 1001.43, 1006.061, F.S.

HISTORY:

ADOPTED: 3/23/2010
REVISION DATE(S): 12/15/2015
FORMERLY: NEW
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WELLNESS PROGRAM 2.20

Philosophy and Commitment

The School Board of Suwannee County believes that good health fosters
student attendance and student achievement. The Board also believes that a
healthy staff is a more effective staff and that healthy staff members can serve
as role models for healthy lifestyles. The Board is, therefore, committed to
provide school and worksite environments that promote and protect children’s
health, well-being, and ability to learn and employees’ health and well-being
by promoting and supporting healthy eating, physical activity and healthy
lifestyles. The District shall implement a multifaceted wellness program with
the involvement of students, staff, families and the community.

Nutrition Goals: Meals served through the National School Lunch and
National School Breakfast Programs will endeavor to:

A.  Promote good nutrition for students and staff through a variety of means

B.  Provide appealing and attractive meals that are served in clean, pleasant
settings.

C.  Provide meals that meet nutrition requirements established by federal,
state and local laws and regulations.

D.  Serve low-fat and fat-free milk and nutritionally equivalent nondairy
alternatives, to be defined by the USDA.

E.  Offer a variety of fruits and vegetables.

F. Ensure that a la carte items meet or exceed recommended nutritional
standards.
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G.

Provide and encourage participation in the school breakfast and lunch
programs.

Schedule meals at appropriate times and the lunch meal as close to the
middle of the day as possible and allow adequate time to eat after being
seated.

Ensure that guidelines for reimbursable school meals are not less
restrictive than regulations and guidelines issued by the United States
Department of Agriculture (USDA).

Encourage participation of eligible students in the free and reduced
price meal program.

Sponsor a summer nutrition program consistent with Florida Statutes.

Encourage healthy, nutritious food choices for snacks, celebrations, and
fund-raising activities, and discourage the use of foods as rewards.

Provide nutrition education to students through a variety of classroom
and lunchroom activities.

Integrate nutrition education information into healthy education or core
curricula such as mathematics, science, social studies and language arts.

Provide opportunities for staff development activities for food service
staff and teachers in the areas of nutrition and physical education.

Provide nutrition education to families through one or more of the
following: newsletters, parent meetings and other family activities,
nutrition education on websites, web links, healthy snack ideas in
menus, ideas for celebrations and rewards, best practices sharing
sessions with parents/community.

I11. Physical Activity Goals
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To provide opportunities for every student to develop the knowledge and
skills for specific physical activities, maintain physical fitness, participate in
physical activities, and understand the short and long-term benefits of a
physically active and healthy lifestyle.

A To provide a physical education program that emphasizes physical
fitness and healthy lifestyles.

B To provide daily physical activity at elementary schools and encourage
active participation to require 150 minutes per week in grades K-5 per
HB 967; 2007.

C.  To provide opportunities to integrate physical activity cross curricula
throughout the school day. Movement can be made part of science,
math, social studies, and language arts.

D.  To encourage students to set personal fitness goals.

E.  To provide opportunities for school-wide events that promote
physical activity such as field day, interscholastic athletic events, etc.)

F. To encourage physical activities for staff.

G.  To encourage parents to promote physical activity and to participate in
physical activities with their children.

H.  To avoid the use or withholding of physical activity(ies) as
punishment.

IV. Health and Safety Goals
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A.

To support the health of all students as demonstrated by providing
health office staffed by professional health care providers, maintain
state mandated health screenings, and, when appropriate, assist
parents in enrolling eligible children in Medicaid and other state
children’s health insurance programs

To maintain school level wellness committees (parents, family
members, teachers, students, administration, health care providers) to
plan, implement, and improve nutrition and physical activity in the
school environment.

To maintain safety procedures and appropriate training for students and
staff to support personal safety and a violence and harassment free
environment.

To maintain a tobacco and drug-free school and work environment

To provide safe traffic patterns at school sites for students and vehicles
before and after school.

To provide a comprehensive health and safety education program for
students.

To provide career education awareness for careers in health and
wellness related fields.

To provide bicycle safety training for students.

To provide health screenings for staff and students (as mandated).

To refer students, families and staff to health resources in the
community.

To promote and support health and safety programs in the community.

56



CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

L. Family and Community Involvement Goals
a. To promote the involvement of families in wellness activities.
b. To promote nutritional awareness by families.

c. To collaborate with community agencies and organizations to
promote wellness activities in the community.

d. To support and encourage participation in community activities such
as organized walks, health screenings, and educational programs.

M. Wellness Coordinator and Worksite Contact Persons

a. The Superintendent shall appoint a District Wellness Coordinator to
manage and coordinate the implementation of the program and serve
as the District office Wellness Contact.

b. Each principal shall appoint a Wellness Contact for
his/her school.

N. Wellness Committee

The Superintendent shall appoint a district Wellness Committee which will be
part of the School Health and Safety Committee and shall include, but not be
limited to, representatives from the following areas:

School Board representative

District Wellness Coordinator

school administrator

physical education teacher

school food service representative

guidance counselor

health professional

school resource officer or law enforcement representative

S7

e e i



CHAPTER 2 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

V.
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social worker, if applicable

student

parent

community

custodial representative, if applicable

Implementation

a.

The Wellness Committee will conduct a baseline assessment of
current nutrition education and guidelines, physical activity, and
other wellness related topics.

The Wellness Committee will develop a wellness program based
on the adopted goals as identified by the results of the initial
assessment.

Program goals will be implemented in a progressive manner
annually to provide partnerships to improve planning and
implementation of health promotion projects/events within each
school and throughout the community.

Schools shall actively develop and support the engagement of
students, families and staff in community health enhancing activities
and events at the school or throughout the community.

The program will be incorporated into existing parent involvement
programs.

The Wellness Coordinator will work with the Wellness Contacts
regarding implementation of the program

Oversight, Evaluation, and Modification

A

B.

The Wellness Committee will monitor the implementation of the
wellness program.
The program will be assessed annually and data compared to the
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baseline data and, in subsequent years, to the prior year’s data.

C.  The committee shall report the results of the annual assessment to
the Superintendent and the School Board.

D. Recommendations for modifications in this policy and/or the
program, if appropriate, shall be made after analyzing assessment
data and evaluating the policy using the Local School Wellness Policy
Compliance Checklist.

E.  The Wellness Program shall meet the requirements of the National
School Lunch Act and the Child Nutrition Act of 1966.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: P.L.108-265, SECTION 204
NATIONAL SCHOOL LUNCH ACT (42 USC 1751 et seq.)
CHILD NUTRITION ACT OF 1966 (42 USC 1771 et seq.)
570.981, 570.982, 1001.43, 1003.42, 1003.453, F.S.

STATE DEPARTMENT OF AGRICULTURE
AND CONSUMER SERVICES RULE(S): 5P-1.001, 5P-1.002, 5P-1.003

HISTORY: ADOPTED: 10/23/07
REVISION DATES: 09/25/07, 10/23/12, 10/24/2017
REVIEWED BY SCSB 09/13/2011
FORMERLY: NEW
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FOOD SAFETY - HACCP 2.22

Background: Section 111 of the Child Nutrition and WIC Reauthorization Act
of 2004 (Public Law 108-265) amended section 9(h) of the Richard B. Russell
National School Lunch Act requires school food authorities (SFA’s) to
implement a food safety program for the preparation and service of school
meals served to children in the school year beginning July 1, 2005. The
program must be based on Hazard Analysis and Critical Control Point
(HACCP) principles and conform to guidance issued by the Department of
Agriculture (USDA). All SFA’s must have a fully implemented food safety
program that complies with HACCP principles or with the optional guidance
no later than the end of the 2005-2006 school year.

Suwannee County Schools will implement a food safety program based on
HACCP principles. This guidance may be used to develop a food safety
program that meets the needs of each food production facility in the district.
(School food safety inspections are a separate requirement.)

HACC