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SUWANNEE COUNTY SCHOOL BOARD
WORKSHOP SESSION
May 19, 2010

AGENDA

Call to Order/Welcome..........cccceeeeevvveeeennns Jerry Taylor, Chairperson
Gifted Endorsement Plan...........ccccocccveerinnnnen.n. Cheryl Mae Brinson
for 2010-2015 (pgs. 5-40)

Gifted Program .........coccceevviiiiiniiiiiiiecieeeeee Elizabeth Simpson
Bullying

Facilities Update..........coccveeeviiiiiniiiiiiieeeieeeeiee e Mark Carver
Technology Plan Update (pgs. 41-76) .........cccceevueennne Lynn Parker
IFAS Research Lab Presentation...........ccccceeevieeinieeenne. Julie Ulmer
Lunch (will be provided)

Race To The Top — Phase 2...................... Cheryl Mae Brinson/Dawn
(pgs. 77-108) Lamb/Vickie Music
Technology Update.........c.ccoveuveeeniveennneen. Mark Carver/Vickie Music
FOCUS Presentation

Alternative School.......c..cceceeeneen. Kelly Waters/Elizabeth Simpson
Attendance/Truancy

Redesign of Technical and Secondary ...........cccccuuveennne. Dawn Lamb
Schools Update (pgs. 109-114)

Personnel Needs (pgs. 115-133) .....cccvvvvvveeniieeenee. Dr. Bill Brothers

Job Descriptions
Classification of Positions



2:30 p.m.
3:00 p.m.

3:30 p.m.

Dual Enrollment ............ Cheryl Mae Brinson/John Grosskopf-NFCC
Board Member ISSUES ........ccccuveeeriiieiniiieeiieeeiee e Board Members
Adjourn
<< >>>
SUWANNEE COUNTY SCHOOL BOARD
SPECIAL MEETING
May 19, 2010

AGENDA

Call to Order — Immediately following Workshop

The Superintendent recommends approval to adopt the agenda.

Chief Financial Officer — Vickie Music:

1. The Superintendent recommends approval of the following contract/agreement
for the 2010-2011 school year: (NEW) (Note: This contract has been
reviewed and approved by Board Attorney Andy Decker.)

#2011-06 Participating Local Education Agency (LEA) Memorandum Of

Understanding (MOU) between the Florida Department of
Education and Suwannee County School Board for Race To
The Top Phase 2 (A copy is available through the office of the
Chief Financial Officer.) (pg. 134)

Director of Human Resources — Dr. Bill Brothers:

1. The Superintendent recommends approval of the following personnel item for
the 2009-2010 school year:

a. Addition of an ESE bus driver and bus attendant for the summer ESE
program (out-of-county program) (pg. 135)



2. The Superintendent recommends approval of the following new/revised job
descriptions for the 2010-2011 school year: (pgs. 136-139)

® a0 o

#21
#102 Interpreter/Parent Liaison/Pre-K Resource Assistant (Revised)
#137 Dropout Prevention Coordinator (TSA) (New)

#138 Attendance Assistant (New)

TBD Administrative Support Specialist-Food Service/Federal

Coordinator of Health Services and Attendance (Revised)

Programs (New) (A copy will be provided to Board members.)

3. The Superintendent recommends approval of the following personnel items for
the 2010-2011 school year: (pgs. 136-139)

a. Transfer/reclassify the following positions:

1)

2)

3)

4)

5)

Temporarily reclassify the position of Director of Information
Technology (IT) as an IT Technician (the “temporary” designation
shall coincide with the duration of the appointment of the current
Assistant Director of IT as the “Interim Director of IT”)

Transfer the position of Assistant Coordinator of Food Service from the
Food Service Department to the Student Services Department and
reclassify the position as Attendance Assistant on Line 6 of the Salary
Schedule: Confidential Employees Secretarial and Other Personnel (11-
month position)

Transfer the position of Teacher-TSA from the Human Resources
Department to the Student Services Department and reclassify the
position as Dropout Prevention Coordinator-TSA

Transfer the position of IT Specialist from the IT Department to the
District Office and reclassify the position as Administrative Support
Specialist-Food Service/Federal Programs on Line 1 of the Salary
Schedule: Confidential Employees Secretarial and Other Personnel
Reclassify the position of Director of Student Services/School
Psychologist to Line 5 of the Salary Schedule: Principals and
Administrators



b. Add the following new positions:

1) Twelve (12) teacher positions to meet class size reduction
2) One custodian position in the Facilities Department

Adjourn



