SUWANNEE COUNTY SCHOOL BOARD
PUBLIC HEARING
August 25, 2020

AGENDA

Call to Order —5:55 p.m.

1. Final review of additions and revisions to the Suwannee County School Board
Policy Manual as follows: (Copies are available for review in the office of the
Assistant Superintendent of Administration.)

#3.20
#5.12
#8.01

Adjourn

Pledge of Allegiance and Solemnizing Message (Revised)
Expulsion of Students (Revised)
Safety (Revised)

<KL >>>

SUWANNEE COUNTY SCHOOL BOARD
REGULAR MEETING
August 25, 2020

AGENDA

Call to Order - 6:00 p.m.

Pledge to the flag

Special Recognition by the Superintendent

e 2019-2020 Retiree Recognition

e 2019-2020 Business Partner of the Year/Commissioner’s Business Recognition

Award

» Suwannee Valley Electric Cooperative — Jon Little, Representative




Citizen Input (A Citizen Input Form must be completed and submitted to the
secretary to the Superintendent/School Board prior to addressing the Board. We
ask that speakers keep their comments to two minutes.)

The Superintendent recommends approval to adopt the Agenda.

The Superintendent recommends approval of the Consent Agenda.

CONSENT AGENDA

Anyone present may approach the Board concerning any item on this agenda.
Board members may pull any item on the Consent Agenda for discussion and
separate action.

1. The Superintendent recommends approval of the following Minutes:
(pgs. 9-34)

July 14, 2020 - Workshop Session
- Special Meeting
July 21, 2020 - Special Meeting (Advertise tentative Millage rates
and tentative Budget for 2020-2021)
July 28, 2020 - Workshop Session
- Regular Meeting

2. The Superintendent recommends approval of the monthly financial statement
for July 2020.

3. The Superintendent presents the following bills for the period July 1-31, 2020:

General Checking Account

General Fund 1000 $ 610,813.17
LCIF Fund 3200 10,048.39
Other Capital Projects Fund 3210 4,531.28
Food Service Fund 4100 23,827.53
Federal Fund 4200 46,028.13

$ 695,248.50




Payroll Checking Account

General Fund 1000 $ 970,938.86
Food Service Fund 4100 33,027.42
Federal Fund 4200 132,073.57

$ 1,136,039.85
Total $ 1,831,288.35

. The Superintendent recommends approval of the following budget amendments
for fiscal year 2019-2020:

General Special Revenues
I-13 IV-13 (Federal)

. The Superintendent recommends approval of the following budget amendments
for fiscal year 2020-2021:

General Special Revenues
I-1 IV-1 (Federal)
IV-1 (Food Service)

. The Superintendent recommends approval of the following
contracts/agreements for the 2020-2021 school year: (RENEWAL) (Note:
These contracts have been reviewed and approved by Board Attorney Leonard
Dietzen.)

#2021-72 Clinical Education Agreement between Suwannee County
School Board Patient Care Technician and Practical Nurse
Education Programs and Little Pine Pediatrics, PLLC, Madison,
Alachua, Monticello, and Perry, Florida (Renewal) (pgs. 35-41)

#2021-74 Cooperative Agreement between Meridian Behavioral
Healthcare, Inc. and the School Board of Suwannee County,
Florida (Renewal/Revised) (pgs. 42-101)




7. The Superintendent recommends approval of the following student transfers for
the 2020-2021 school year. Parents will provide transportation.

District Reassignment:

Braceton Suwannee  |Lafayette 2
Jace Broughton Suwannee  |Lafayette K
'Waylon Broughton Suwannee  |Lafayette PK
Claire Burnett Suwannee  |Hamilton 3
Brookelyn Dryden Suwannee  [Columbia 2
Myah Hawkins Suwannee  |Hamilton 6
John [Howell  |Suwannee  |Lafayette K
Cade Jackson Suwannee  |Lafayette 4
Hope Jackson Suwannee  |Lafayette 2
Dalten Johns Suwannee  |Columbia 4
Kinsley Keen Suwannee  |Lafayette 4
Treadon Keen Suwannee  |Lafayette 8
Elleleigh Stapleton Suwannee  |Lafayette 1
Grace Williams Suwannee  |Columbia 10

Zone Reassignment:

Antonio Ardilla-Xithe = |Pineview K
Brytin Dachuk SVS BHS 6
Cutter Dachuk SVS |BHS 8
Charlotte Welch BES Springcrest 4
Lukas Welch BES Springcrest 5

8. Human Resources Transactions (pgs. 102-107)




REGULAR AGENDA

1. The Superintendent recommends approval of additions and revisions to the

Suwannee County School Board Policy Manual as follows: (Copies are
available for review in the office of the Assistant Superintendent of
Administration.)

#3.20 Pledge of Allegiance and Solemnizing Message (Revised)
#5.12 Expulsion of Students (Revised)
#8.01 Safety (Revised)

. The Superintendent recommends approval to advertise additions and revisions
to the Suwannee County School Board Policy Manual as follows:

#3.25 Background Screening for Contractors (Revised) (pgs. 108-110)
#5.29 Notification of Involuntary Examination (New) (pg. 111)
#5.40 Children of Military Families (Revised) (pg. 112)
#6.10 Employment Defined (Revised) (pg. 113)
#6.103 Appointment or Employment Requirements (Revised)
(pgs. 114-121)
#8.27 School Construction Bids (Revised) (pgs. 122-125)

. The Superintendent recommends approval of the following contract/agreement
for the 2020-2021 school year: (NEW) (Note: This contract has been
reviewed and approved by Board Attorney Leonard Dietzen.)

#2021-73 Clinical Education Agreement between the Suwannee County
School Board Patient Care Technician and Practical Nurse
Education Programs and Airport Clinic Inc. (New)
(pgs. 126-132)

. The Superintendent recommends approval of the following resolution for the
2020-2021 school year: (Note: This resolution has been reviewed and
approved by Board Attorney Leonard Dietzen.)

#2021-01R  Resolution Affirming Participation in the Small School District
Council Consortium (SSDCC) (pg. 133)




5. The Superintendent recommends approval of the following Minutes:
(pgs. 134-135)

August 3, 2020 - Public Hearing (Adopt the tentative Millage rates and
tentative Budget for 2020-2021)

(Note: Approval of these minutes is required by the Florida Department of
Revenue in order to be in compliance with TRIM.)

6. Discussion and action regarding the selection and appointment of a School
Board Member to serve as the District’s trustee on the Florida School Boards
Insurance Trust (FSBIT) for the 2020-2021 school year.

7. The Superintendent recommends approval of the following individuals to serve
on the Suwannee County School District collective bargaining/negotiating team
for 2020-2021:

Vickie DePratter, Chief Negotiator
Thomas Hunter Abercrombie
Marsha Brown

Malcolm Hines

Austin Richmond

Josh Williams

8. Discussion and possible reconsideration to amend the 2020-2021 price list
previously approved at the July 28, 2020, Regular Board Meeting for the one
year extension of Bid #20-201, to correct previous bid pricing on items that
were submitted by error. (This item was brought back on the August 11, 2020,
Special Meeting, which did not pass with a four to one vote against the item.)
(pgs. 136-140)

Notes:

a. By mistake, the Ashford office staff printed from Excel the company’s cost
on some items. The amended pricing will restore the pricing back to the
2019-2020 school year approved pricing and would be the cost for the 2020-
2021 school year.




b. Attached is a spreadsheet of the pricing adjustments notated by an asterisk;

the price that was approved in error is listed in the highlighted column.
These prices were not increasing from the approved 2019-2020 pricing; they
should have stayed the same. Also, attached is a letter from Ashford
Services explaining the clerical error on the price sheet submitted for the one
year extension of Bid #20-201 that was Board approved on July 28, 2020.

9. The Superintendent recommends approval for the following categories of
support staff to serve as emergency substitutes for the 2020-2021 school year
(Note: To include, but not limited to.):

Bus Attendant
Bus Driver
Clerical
Custodial

Food Service
Paraprofessionals

10. The Superintendent recommends approval of the following curriculum item for
the 2020-2021 school year:

a.

Suwannee County School District 2020-2021 Uniform Statewide
Assessment Calendar (pgs. 141-150)

11. The Superintendent recommends approval of the 2020-2021 NEFEC
Professional Learning Catalog (formerly known as the Master In-Service Plan;
developed by NEFEC). (A copy is available for review in the office of the
Director of Curriculum and Instruction.)

12. The Superintendent recommends approval of the following forms:

#5100-049 Student Residency Questionnaire (English and Spanish)

(Revised) (pgs. 151-152)

#5200-067 Suwannee County School District Alternate Learning Plan for

Students with Disabilities Form (New) (pg. 153)

#5100-094a  Expulsion-Election of Rights Form (New) (pgs. 154-155)
#5100-094b  Expulsion-Stipulated Expulsion Agreement Form (New)

(pgs. 156-157)




#5100-094c
#5100-094d
#5100-094e
#5100-094f
#5100-094g
#5100-094h

#5100-094i1

Expulsion-Superintendent Letter to Parent-Student Election of
Rights Form (New) (pgs. 158-160)

Expulsion-Opportunity School Placement Form (New)

(pg. 161)

Expulsion-Final Order-Hearing Waived Form (New)

(pgs. 162-164)

Expulsion-Recommended Order-Hearing Elected Form (New)
(pgs. 165-167)

Expulsion-Notice of Hearing with Hearing Officer Form (New)
(pgs. 168-169)

Expulsion-Superintendent Letter to Parent-Student Notice of
Hearing Form (New) (pgs. 170-171)

Expulsion-Principal Recommendation Letter to Superintendent
Form (New) (pg. 172)

13.The Superintendent recommends approval for School Board Member Jerry
Taylor to serve as the District’s Hearing Officer (for expulsions), from
September 1, 2020, through the November 2021, Board Reorganization

Meeting.

14. Comments from Student Ambassadors

15. Legal Counsel’s Report

16. Superintendent’s Report

17.Issues and concerns Board members may wish to discuss

End of Agenda




SUWANNEE COUNTY SCHOOL BOARD
WORKSHOP SESSION
July 14, 2020

MINUTES

The Suwannee County School Board met in Workshop Session on this date in the
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida.
School Board members present were Chairman Ed daSilva, Tim Alcorn, Catherine
Cason, and Jerry Taylor, along with Superintendent Ted Roush, School Board
Attorney Leonard Dietzen, Chief Financial Officer Vickie DePratter, and
Administrative Secretary Karen Lager. School Board Member Ronald White was
absent.

Administrators and others present: Hunter Abercrombie, Renee Bass (arrived at
9:30 a.m.), Walter Boatright, Tammy Boggus, Bill Brothers, Marsha Brown, Ethan
Butts, Gary Caldwell (arrived at 10:02 a.m.), Mark Carver, Janene Fitzpatrick,
Ronnie Gray, Angel Hill, Malcolm Hines, Mary Keen, Debbie Land (arrived at
9:07 a.m.), Kecia Robinson, Keith Stavig, Angie Stuckey, Ann Warner, Kelly
Waters, Jimmy Wilkerson, Josh Williams, Kelli Williams, and Laura Williams.

Chairman daSilva called the meeting to order at 9:00 a.m., and led the pledge.
School Re-opening Update for 2020-2021.......cccccevvrvverrenienes Ted Roush/Directors

Mr. Roush provided a PowerPoint presentation regarding school re-opening
update.

Ms. Warner distributed and reviewed a handout regarding actions to be taken for
the return of students on August 10, 2020, for Food Service employees.

Mr. Wilkerson provided an update regarding sanitization of buses and additional
information pertaining to school re-opening for the Transportation Department.

Mr. Hines distributed and reviewed a handout regarding sanitization/chemicals that
will be used for school re-opening, along with costs associated with these
chemicals. Mr. Carver shared additional information regarding the chemicals,
hand sanitizer, etc. Mr. daSilva questioned if additional personnel would need to
be hired to operate the sanitization carts at each school site. Mr. Roush responded
yes, one additional custodial-type position, per site, would be hired through Kelly
Services; sole responsibility would be to operate the sanitization cart; these
positions would be paid with CARES Act dollars—no impact to the General Fund.




Mrs. Fitzpatrick provided a PowerPoint presentation regarding SCSD Instructional
Re-Opening Plan. There will be four opening options for students: Traditional
Return, Virtual/Suwannee Virtual School (SVS) Return, Hybrid Return, and Home
Education. Home Education option is the only one without full SCSD support.
The Hybrid Return is a blended model.

Mr. Roush proposed to hold a Workshop Session, on July 28, 2020, at 3:00 p.m. —
5:00 p.m., to provide additional information on School Re-opening Update.

Mr. daSilva questioned if a student or teacher tested positive for COVID, how long
are they required to stay out. Mr. Roush stated that a doctor’s note will determine

the length a student, faculty, or staff member would be quarantined/out of
school/work.

The workshop recessed at 10:59 a.m. and resumed at 11:14 a.m.
Expulsion Process Update .........covveiriiireeniiennersneseneoneseecenne Leonard Dietzen

Mr. Dietzen reviewed the proposed new expulsion process, where approximately
85% of expulsions would be heard before a Hearing Officer, instead of the entire
Board. New forms are being developed for this new process. Mr. Dietzen stated
that he will continue to be in attendance at each expulsion; the recommended
order, developed by the Hearing Officer, will come before the Board for approval.
Mr. Brothers confirmed that the recommended order would be posted in the
Expulsion Issues Folder, on First Class, for Board members only. Mr. Dietzen
commented that there may be the need for a court reporter for those expulsions
heard before the Hearing Officer. He also stated that action would need to be
taken for Jerry Taylor to serve as the Hearing Officer, effective September 1, 2020,
for a specific period of time.

The workshop recessed at 11:47 a.m. and resumed at 12:48 p.m.

(NOTE: School Board Member Catherine Cason is no longer present.)
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Assistant Superintendent of..........cccvevverireerrieiniinincee s Bill Brothers
Administration Department Update
e Policies (pgs. 2-19)

Mr. Brothers reviewed additions and revisions to the following policies:

#3.20 Pledge of Allegiance and Solemnizing Message (Revised)
#5.12 Expulsion of Students (Revised)
#8.01 Option 2 Safety (New) (Replaces current Policy #8.01)

Mr. Brothers asked for direction from the Board regarding language on Policy
#8.01/Option 2, Section IV. Mr. Dietzen stated that the language will work as is,
but to add “or unless otherwise permitted by law”.

School Safety and Other Administrative.........coevvevcerveserceerenreenenn, Malcolm Hines
Services Department Update
e Various Contracts (pgs. 20-31)

Mr. Hines reviewed various contract renewals, which included the School

Resource Officer and School Safety Contract, along with the Emergency Shelter
Interlocal Contract.

Human Resources Department Update ........cccccvvvvvrienieninnnvenennnnnn Walter Boatright
e Various Contracts (pgs. 32-56)

Mr. Boatright reviewed various contract renewals, which included “in2vate”
Contract, along with the Kelly Services Contract.

Superintendent Update ........ccoueveeervereeireneninieneeneeneeeseenee e seeeenne Ted Roush

e Mr. Roush stated there is a need to hold an Executive Session today
immediately following the Special Meeting.

e Recently responded to a FHSAA Athletic Survey pertaining to school athletic
games for the fall. At the current time, we are proceeding with football this fall.

o Personnel still turning in retirement/resignation notices; will continue to look at
filling these positions in house.

The workshop adjourned at 1:41 p.m.

-11-




SUWANNEE COUNTY SCHOOL BOARD
SPECIAL MEETING
July 14, 2020

MINUTES

The Suwannee County School Board met in Special Session on this date in the
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida.
School Board members present were Chairman Ed daSilva, Tim Alcorn, and Jerry
Taylor, along with Superintendent Ted Roush, School Board Attorney Leonard
Dietzen, Chief Financial Officer Vickie DePratter, and Administrative Secretary
Karen Lager. School Board Members Catherine Cason and Ronald White were
absent. However, Mr. White called in to the meeting, via conference call, at 1:45
p.m.

Chairman daSilva called the meeting to order at 1:43 p.m.

MOTION by Mr. Taylor, second by Mr. Alcorn, for approval to adopt the agenda.
MOTION CARRIED UNANIMOUSLY

1. MOTION by Mr. Taylor, second by Mr. Alcorn, for approval of the following
curriculum item:

a. 2021-2022 School Calendar (pgs. 2-3)

Note: Mr. Dietzen announced that School Board Member Ronald White
requested to call in for this meeting.

Mr. White stated with the uncertainty of where we are at the current time, he is
not prepared to make a decision on the 2021-2022 school calendar, as well as
the last day of school. Mrs. Fitzpatrick stated that this calendar was discussed
at the January 14, 2020, Board workshop; but was never Board approved. She
also stated if changes come up at a later date, the calendar can be revised, if
needed. Mr. White asked if Board members were okay with the calendar. Mr.
daSilva and Mr. Taylor stated they were okay with the calendar; Mr. Alcorn
said he doesn’t like the calendar, but is not opposed to it. Mr. Taylor called for
a vote.

MOTION CARRIED three to one; Mr. White voted NO, via phone conference.
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Action on the Agenda Addendum

#1. MOTION by Mr. Alcorn, second by Mr. Taylor, for approval of the Human
Resources Transactions Addendum (pgs. A2-A3) MOTION CARRIED
UNANIMOUSLY

RECOMMENDATIONS FOR THE 2019-2020 SCHOOL YEAR:

SUPPLEMENTARY:
NAME POSITION LOCATION
Kate Bromley Curriculum Leader SHS
Tamara Burt Curriculum Leader SHS
Amy Hendry Curriculum Leader SHS
Audrey Marshall ~ Curriculum Leader SHS
Stephen Morgan Curriculum Leader SHS
Melanie Roberts Curriculum Leader SHS
Kimberly Tuvell Curriculum Leader SHS
David Woods Assistant Baseball Coach SHS

End of List

2019-2020
School Year
End of Agenda Addendum

The meeting adjourned at 1:57 p.m.
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SUWANNEE COUNTY SCHOOL BOARD
SPECIAL MEETING
July 21, 2020

MINUTES

The Suwannee County School Board met in Special Session on this date in the
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida.
School Board members present were Chairman Ed daSilva, Tim Alcorn, Catherine
Cason, Jerry Taylor, and Ronald White, along with Chief Financial Officer Vickie
DePratter and Administrative Secretary Karen Lager. Superintendent Ted Roush
and School Board Attorney Leonard Dietzen were absent.

Chairman daSilva called the meeting to order at 6:00 p.m.

MOTION by Mr. Alcorn, second by Ms. Cason, for approval to adopt the agenda.
MOTION CARRIED UNANIMOUSLY

1. MOTION by Mr. Alcorn, second by Mr. Taylor, for approval to advertise the
tentative Millage Rates and tentative Budget for the 2020-2021 school year.
MOTION CARRIED four to one; Mr. White voted NO.

The meeting adjourned at 6:22 p.m.
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SUWANNEE COUNTY SCHOOL BOARD
WORKSHOP SESSION
July 28, 2020

MINUTES

The Suwannee County School Board met in Workshop Session on this date in the
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida.
School Board members present were Chairman Ed daSilva, Tim Alcorn, Catherine
Cason, Jerry Taylor, and Ronald White, along with Superintendent Ted Roush,
School Board Attorney Leonard Dietzen, Chief Financial Officer Vickie DePratter,
and Administrative Secretary Karen Lager.

Administrators and others present: Jennifer Barrs, Walter Boatright, Bill Brothers,
Marsha Brown, Mark Carver, Lisa Dorris, Janene Fitzpatrick, Ronnie Gray, Mary
Keen, Debbie Land, Angie Stuckey, TJ Vickers, Kelly Waters, Jimmy Wilkerson,
Josh Williams, Kelli Williams, and Laura Williams.

Chairman daSilva called the meeting to order at 3:00 p.m., and led the pledge.
School Re-opening Update for 2020-2021.......cccovevveererenenene Ted Roush/Directors
Mr. Roush provided a brief summary of the re-opening plan process.

Mrs. Fitzpatrick distributed and reviewed handouts regarding survey results on
returning to school for the 2020-2021 school year, along with Suwannee Opening
Options for 2020-2021.

Mr. Roush shared that he will be visiting each school during preplanning; the

schedule will be sent to the Board members in case they would like to attend these
sessions.

Mr. Roush noted there is the need for an Executive Session after the workshop and
prior to the regular meeting tonight.

Director’s Updates Regarding Re-opening

o Angie Stuckey provided an update with regards to Suwannee Opportunity and
Suwannee Virtual Schools. Mr. Roush noted that the potential 11-19 additional
teacher positions that may possibly be needed for Suwannee Virtual School
(SVS) would work in a District building through SVS; these positions would
come from existing faculty, on a temporary basis, through December 2020.
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Bill Brothers provided an update for Malcolm Hines with regards to school
safety.

Lisa Dorris provided an update for the Food Service Department; she stated that
there will not be as many choices for school breakfasts and lunches this school
year. Meals will most likely be provide via drive-thru and/or learning coach for
those students that participate in the Hybrid option.

Mary Keen stated that RIVEROAK Technical College’s re-opening plan was
submitted several months ago to the Commissioner, which included several
options for instruction. Mr. Alcorn questioned whether parents would be
allowed to bring their child in to the My Play School classroom. Ms. Keen
responded that no parents would be allowed to bring in their child; the students
will be dropped off, and someone will be there to take the students back to the
classroom.

Josh Williams provided an update for the IT Department, with regards to digital
curriculum in K-5. Currently working on getting Chromebooks ready that will
go home with students in grades 6-12, as well as the Hybrid students in K-5.
Discussion followed regarding the issue of not having high speed internet
available is some areas within our District, especially for those students
participating in the Hybrid option. Mrs. Fitzpatrick stated the District is
working on the issue. Mr. Roush noted that parents without internet access in
their homes have stated they have various options to access the internet, if
needed.

Walter Boatright provided an update for the Human Resources Department
regarding employee resignations and retirements, along with vacancy positions.
Mark Carver provided an update regarding re-opening of school with regards to
the Facilities Department, which included sanitization, clearing out excess
furniture in classrooms, air conditioning vents/filter system, additional staff to
operate the sanitization carts, etc. Mr. Carver noted that the current
disinfectants we have been using will kill COVID-19; but it must be officially
certified through EPA. Mr. Brothers provided an update with regards to the
employees being hired through Kelly services to operate the sanitization carts.
Debbie Land provided an update for the Student Services Department; she
shared several options for meeting with parents, as well as using Chromebooks
to provide therapy for students and other options for ESE students.

Jennifer Barrs provided an update for the Curriculum and Instruction
Department with regards to re-opening of school.

Jimmy Wilkerson provided an update for the Transportation Department with
regards to re-opening of school, which included sanitization of buses and
concerns with approximately 20% of drivers that will not have students due to
Hybrid and Virtual students not being transported via a school bus. Discussion
followed regarding the need to look at each route and determine alternate
options, as well as keeping the routes as they are until January.
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¢ Ronnie Gray provided an update for Suwannee High School; he stated they are
contacting all students to find out what option they have chosen.

Board Member Questions

Mr. White had the following questions:

e How would students be provided meals that chose the Hybrid option; Mrs.
Dorris responded it would be handled via drive through, which is similar to the
way summer program was handled.

e What about faculty or staff that do not feel safe to come back in person to work.
Mr. Boatright responded there is a committee that has been addressing this
matter; there are different options, and the committee looks at the
documentation to determine the appropriate leave for the respective employee
on an individual basis (i.e., Family First Act, recommended leave by a doctor,
etc.).

¢ Questioned six feet spacing in classrooms. Mr. Roush responded this concern
was covered in the last workshop; he said DOE realizes that schools are not
made to be models for social distancing and have not mandated for classrooms
to be measured; we have said there will be space as space allows; site-based
administrators and principals will monitor classrooms/areas regarding this
matter. Mr. Brothers stated that CDC’s current instruction is to try to keep six
feet of distance for up to a 15 minute close contact/conversation.

Mr. Taylor stated he has received calls from teachers and their concern with being
laid off. He feels that after listening to the presentations today, there are various
options available for our teachers. Also mentioned concerns he has received
regarding the need to mandate the wearing of masks, delaying the start of school,
etc. He feels we have a very good plan in place for the re-opening of school; and
we never need to lose sight of what is best for our children.

Ms. Cason stated that a couple of teachers have expressed their concern to her with
regards of delaying the start of school, along with their child’s pediatrician
recommending that the student wait to return to school.

Mr. Alcorn questioned why there is no “personal” leave. Mr. Dietzen responded
there are certain options that our Human Resources Department can offer
employees regarding leave during these pandemic times. He stated basically there
is no long-term paid leave; however, an employee can take long-term unpaid leave.
Mr. Alcorn mentioned there were some employees that have stated they don’t want
to retire or resign, but would like to take a long-term unpaid leave, with the option
to return to the District and be guaranteed a job. Mr. Brothers stated, per District
policy, there is no “personal” leave of absence. Mr. Dietzen stated to refer those
employees to Mr. Boatright.
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Mr. daSilva stated that he appreciates the District’s re-opening plan; and
collectively, we agree to move forward with the plan.

Mr. Roush expressed his thanks to everyone for all their hard work in developing
the re-opening plan. He has received calls from various school districts that are

asking for recommendations and documentation regarding our re-opening plan.

The workshop adjourned at 5:17 p.m.
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SUWANNEE COUNTY SCHOOL BOARD
REGULAR MEETING
July 28, 2020

MINUTES

The Suwannee County School Board met in Regular Session on this date in the
School Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida.
School Board members present were Chairman Ed daSilva, Tim Alcorn, Catherine
Cason, Jerry Taylor, and Ronald White, along with Superintendent Ted Roush,
School Board Attorney Leonard Dietzen, Chief Financial Officer Vickie DePratter,
and Administrative Secretary Karen Lager.

UTSC President Eric Rodriguez and District School Resource Officer Lee Willis
were present.

Chairman daSilva called the meeting to order at 6:00 p.m., and led the pledge.
(NOTE: Due to COVID-19, and the suspension of school through the end of the school year,
students were not available to perform the pledge to the flag.)

Special Recognition by the Superintendent

e Introduction of Student Ambassadors for the 2020-2021 School Year

Branford High School
Isaac Mincks

Suwannee High School
Morgan Larney

e Presentation of Master Board Completion

Citizen Input (A Citizen Input Form must be completed and submitted to the
secretary to the Superintendent/School Board prior to addressing the Board. We
ask that speakers keep their comments to two minutes.)

The following individuals addressed the Board:

1. Richard Barker, DVM — Regarding school reopening plans
2. Belinda Fries — Regarding safety measures for returning to school; would like
to see a face mask mandate for everyone
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3. Carla Blalock — Regarding safety of returning to school, along with the school
start date of August 10 being postponed

4. Matthew Grillo — Regarding school re-opening options for teachers; requested a
hybrid or totally digital option for teachers

5. Paula Fraizer — Regarding school transportation department safety and driver
health; feels that there should be a mandate for our students to wear masks on
the bus

6. Eric Rodriguez — Regarding school safety and the District’s re-opening plan

Ms. Cason stated she did not see anything wrong with mandating face masks.

Mr. Taylor expressed concern with Mr. Rodriguez’s statement of “shame on the
SCSD for not protecting their employees”. He stated we have our plan and are
doing the best we can; we are listening to everyone.

Mr. White agreed with Mr. Taylor’s comments. He stated that the flu is just as bad
as COVID-19, and we don’t require wearing masks for flu.

Mr. daSilva appreciated the passion from everyone. We have to be careful with
the level of emotion that the situation brings; as a Board, you have to understand
that we are doing it for the well-being of our students, faculty, and staff. We do
have a re-opening plan in place; need to get on board and go with what we have.

Mr. Roush shared information regarding our District proceeding with graduations
as scheduled where other districts postponed theirs; feels we did the right thing.
He shared information regarding research, phone conferences with pediatric
doctors, and the fact that the information we received in March through now has all
been different; parents are divided equally whether to wear masks or not. He
doesn’t want our drivers, teachers, etc. having to be the mask police; he doesn’t
want to deal with teacher issues of mandating masks or not and then dealing with
the Union on this issue. We, along with 21 other districts in our state, have masks
being optional. We will do the very best we can and move forward. We were told
by all the experts that COVID-19 will be gone in the summer...and yet we still
have it! We have been eating, breathing, and sleeping with this situation for the
last five months. He feels the parents will make the right decision for their child.

MOTION by Mr. Alcorn, second by Mr. Taylor, for approval to adopt the Regular
Agenda. MOTION CARRIED UNANIMOUSLY
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MOTION by Mr. Taylor, second by Ms. Cason, for approval of the Consent
Agenda, along with the following changes for Item #8 on the Human Resources
Transactions:

Page 490, under Recommendations: Instructional, Suwannee Middle School —
Remove Jonathan Meals, Teacher, effective August 3, 2020, replacing
Alexander Gonzalez ; Mr. Meals declined the position.

Page 491, under Recommendations: Instructional, Suwannee Virtual School is
listed as the site for Lisa Garbett, Guidance Counselor — Should read Suwannee
Virtual School/Suwannee Opportunity School.

Page 493, under Annual Instructional Contracts, RIVEROAK Technical
College — Julie Ulmer should be Administrative Contract, instead of Annual
Instructional Contract.

Page 494, under Annual Instructional Contracts, Suwannee High School —
Travis Tuten should be Professional Service Contract (Renewal), instead of
Annual Instructional Contract.

Page 494, under Professional Service Contract (Renewal), Student Services —
Angel Hill should be Administrative Contract, instead of Professional Service
Contract (Renewal).

Mr. Alcorn pulled Item #6 and Item #8 for discussion purposes:

Item #6: Contracts — Mr. Alcorn and Mr. Taylor had several questions on

various contracts. Mr. Dietzen, along with the respective directors responded to
the questions.

Item #8: Human Resources Transactions — Mr. Alcorn questioned the additional
guidance counselor position at Suwannee Virtual and Suwannee Opportunity
Schools (Page 491). Mr. Roush responded that we have growing populations at
both schools; per the Staffing Plan, the position can be added; the position will
not affect the General Fund.

MOTION CARRIED UNANIMOUSLY

-21-




CONSENT AGENDA

Anyone present may approach the Board concerning any item on this agenda.
Board members may pull any item on the Consent Agenda for discussion and
separate action.

1. Approval of the following Minutes: (pgs. 8-30)

June 16, 2020 - Workshop Session

- Special Meeting

- Expulsion Issues Hearing (Private)
June 23, 2020 - Workshop Session (Budget)

- Regular Meeting

2. Approval of the monthly financial statement for June 2020.
3. The following bills for the period June 1-30, 2020:

General Checking Account

General Fund 1000 $ 560,487.04
LCIF Fund 3200 945,140.13
Other Capital Project 3210 30,086.47
Food Service Fund 4100 34,761.02
Federal Fund 4200 97,719.27

$ 1,668,193.93

Payroll Checking Account

General Fund 1000 $ 4,473,637.28
Food Service Fund 4100 189,796.60
Federal Fund 4200 553,267.51

$ 5,216,701.39
Total $ 6,884,895.32

4. Approval of the following budget amendments for fiscal year 2019-2020:

General LCIF Special Revenues
I-12 I1-12 IV-12 (Federal)
IV-9 (Food Service)
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5. Approval for disposal of property as per the attached Property Disposition
Form dated July 28, 2020. (pg. 31)

6. Approval of the following contracts/agreements for the 2020-2021 school year:
(RENEWAL) (Note: These contracts have been reviewed and approved by
Board Attorney Leonard Dietzen.)

#2021-04

#2021-51

#2021-52

#2021-54

#2021-55

#2021-56

#2021-57

#2021-59

School Resource Officer and School Safety Agreement between
the School Board of Suwannee County, Florida, and the
Suwannee County Sheriff’s Office to hire eight, and up to nine,
full-time School Resource Officers for the 2020-2021 school
year (Renewal/Revised) (pgs.32-41)

Memorandum of Understanding between Florida Virtual
School and Suwannee County School Board for all students
within the Virtual Learning Lab (Renewal/Revised)

(pgs. 42-64) |

Memorandum of Understanding between Florida Virtual
School and Suwannee County School Board for all students
within the Blended Learning Community (Renewal/Revised)
(pgs. 65-88)

Contract between School District of Suwannee County, Florida,
and Florida Sheriffs Youth Ranches, Inc. (Renewal)

(pgs. 89-99)

Employee Protection Line Subscriber Agreement between
in2vate, llc and Suwannee County School Board to provide
access to the Employee Protection Line Service (Renewal)
(pgs. 100-104)

Interlocal Agreement between the Board of County
Commissioners, Suwannee County, Florida, and the Suwannee
County School Board for Emergency Shelters in Suwannee
County (Renewal/Revised) (pgs. 105-116)

Agreement between the School Board of Suwannee County and
Suwannee Valley Community Coordinated Child Care, Inc.
(SV4Cs) for the Teen Age Parent Program (TAPP) (Renewal)
(pgs. 117-122)

E-Rate Forms Processing Contract between the Suwannee
County School District and eRate 360 Solutions, LLC
(Renewal) (pgs. 123-137)
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#2021-60

#2021-61

#2021-62

#2021-63

#2021-64

#2021-65

#2021-66

#2021-67

Career Pathways Articulation Agreement between District
School Board of Taylor County and Suwannee County School
Board, through RIVEROAK Technical College, for Culinary
Arts/Program of Study: Professional Culinary Arts and
Hospitality; Digital Design/Program of Study: Digital Design 1,
and Medical Administrative Specialist; Digital Information
Techology/Program of Study: Digital Design 1, and Medical
Administrative Specialist (Renewal) (pgs. 138-144

Virtual School Services Agreement between Edgenuity Inc. and
the Suwannee County School District (Renewal/Revised)
(pgs. 145-211)

Florida Virtual School Franchise Agreement for State of
Florida School District between the Board of Trustees of the
Florida Virtual School and Suwannee County School Board
(Renewal/Revised) (pgs. 212-298)

PAEC Student Data Services Resolution and Contract for
District Participation between the School Board of Washington
County, Florida, fiscal agent for the Panhandle Area
Educational Consortium (PAEC) and PAEC Student Data
Services and the District School Board of Suwannee County,
Florida (Renewal/Revised) (pgs. 299-306)

Agreement for Educational Staffing between Kelly Services,
Inc. and Suwannee County School Board, Florida for substitute
Teachers, Paraprofessionals, Clerical, Retiree DROP Program
Participants, Food Service Workers, and Custodians (Renewal)
(pgs. 307-326)

Memorandum of Agreement between the State of Florida
Department of Health and the Suwannee County School Board
for the Provision of School Health Services in Suwannee
County (Renewal) (pgs.327-333)

Suwannee County School District Rate and Service Contract
2020-2021 between the Suwannee County School Board and
Adrienne M. Burke-Godwin d/b/a Tiny Praying Hands, LCCH
for the Teen Age Parent Program (TAPP) (Renewal)

(pgs. 334-349)

Suwannee County School District Rate and Service Contract
2020-2021 between the Suwannee County School Board and
Tawanna Bryant d/b/a Tender Touch Learning Center LL.C for
the Teen Age Parent Program (TAPP) (Renewal)

(pgs. 350-365)
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#2021-68

#2021-69

#2021-70

#2021-71

Suwannee County School District Rate and Service Contract
2020-2021 between the Suwannee County School Board and
Florlene Johnson d/b/a Johnson’s Family Child Care Home for
the Teen Age Parent Program (TAPP) (Renewal/Revised)
(pgs. 366-382)

State of Florida Statewide Voluntary Prekindergarten Provider
Contract (Form OEL-VPK 20) between the Early Learning
Coalition of Florida’s Gateway and Suwannee County School
Board (Renewal) (pgs. 383-404)

Dual Enrollment Articulation Agreement between Florida
Gateway College and Suwannee County School District (Out of
District 2020-2021) (Renewal/Revised) (pgs. 405-460)
Memorandum of Understanding for Workforce Innovation and
Opportunity Act (WIOA) Local Workforce Development Area
06 One-Stop Career Center System Partners of the American
Job Center Network between North Florida Workforce
Development Board, Inc. d/b/a CareerSource North Florida
(CSNF) and Suwannee County School District, an American
Job Center Network Partner (Renewal/Revised) (pgs. 461-487)

7. Approval of the following student transfers for the 2020-2021 school year.
Parents will provide transportation.

District Reassighment:

Carter Edwards  |Suwannee |Columbia | K
Brantley [McDaniel  |Suwannee |Hamilton | K
Isabella McMillen Suwannee - |Columbia 8
Skylar Stokes |Suwannee |Hamilton | PK
Braxton ~  |Thompson  |Suwannee |Columbia | 11
Rebecca | Ward Suwannee |Hamilton 10

Zone Reassignment:

Jaison

| Springerest | [
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8. Human Resources Transactions (pgs. 488-495)

SUMMER TERM 2019-2020:

RECOMMENDATION: INSTRUCTIONAL:

MISCELLANEOUS:

Branford High School: ‘
Approval for Alicia Poole to work up to 50 additional hours this summer, effective July 9-16,

2020 (Note: These are hours which were previously approved for Guidance Counselor
Dawn Eakins.)

End of Summer Term List
2019-2020
School Year

RECOMMENDATIONS FOR THE 2020-2021 SCHOOL YEAR:

RETIREMENTS: INSTRUCTIONAL:

Branford Elementary School:
Pamela Nettles, Teacher, effective August 5, 2020
(Revision from 5/26/20 HR Transactions)

Jean Williams, Teacher, effective August 3, 2020

Suwannee Riverside Elementary:
Robbin Chapman, Teacher, effective August 3, 2021
(Revision from 6/23/20 HR Transactions)

RETIREMENTS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Suwannee High School:
Jimmy Jackson, Security Guard, effective, October 1, 2020
(Revision from 6/23/20 HR Transactions)

Karen Jackson, Attendance Clerk, effective, October 1, 2020
(Revision from 6/23/20 HR Transactions)

RESIGNATIONS: INSTRUCTIONAL:

Branford Elementary School:
Linda Aderholt, Teacher, effective, August 3, 2020
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Suwannee Pineview Elementary:
Kimberly Contento, Teacher, effective, August 3, 2020
Flecxia Reed, Teacher, effective, August 3, 2020

Suwannee Springcrest Elementary:
Stephanie Selph, Teacher, effective, August 3, 2020
James “Chip” Thomas, Teacher, effective, August 3, 2020

RESIGNATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Suwannee High School:
Annah Davis, Paraprofessional, effective, August 3, 2020

Suwannee Middle School:
Martha Jones, Paraprofessional, effective, August 3, 2020

Suwannee Springcrest Elementary:
Kerry Palmer, Paraprofessional, effective, August 3, 2020

Transportation Department:
Eva Garitson, Bus Driver, effective, August 10, 2020

RECOMMENDATIONS: INSTRUCTIONAL:

Branford Elementary School:
Lisa Flowers, Teacher, effective August 3, 2020
REPLACES: Pam Nettles

Branford High School:
Alicia Poole, Guidance Counselor, effective July 20, 2020
REPLACES: Dawn Eakins

Suwannee Middle School:
Rachel Adams, Teacher, effective August 3, 2020
REPLACES: Tyler Winburn

Suwannee Opportunity School:
Mark Beach, Teacher, effective August 3, 2020
REPLACES: Frank Allen

Suwannee Pineview Elementary:
Sean Oliver, Teacher, effective August 3, 2020
REPLACES: Brandy Hart
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Suwannee Riverside Elementary:
Jennifer Mingle, Teacher, effective August 3, 2020
REPLACES: Michelle Jessup

Tracy Pope, Teacher, effective August 3, 2020
REPLACES: Kimberly Contento

Suwannee Springcrest Elementary:
Natalie Haney, Teacher, effective August 3, 2020
REPLACES: Takesha Patrick

Suwannee Virtual School/Suwannee Opportunity School:
Lisa Garbett, Guidance Counselor, effective July 20, 2020
REPLACES: New Position

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Branford Elementary School:
Amanda Harris, Registrar, effective, July 1, 2020
REPLACES: Sharon Richardson

Timothy O’Reilly, Custodian, effective, July 13, 2020
REPLACES: Kendra Rife

Branford High School:
Matthew Hiers, Custodian, effective, July 15, 2020
REPLACES: John Stancel

Devontaye Thomas, Custodian, effective, July 7, 2020
REPLACES: Sharon Cregg

Suwannee High School:
Cynthia Ford, Custodian, effective July 6, 2020
REPLACES: Linda Goodman '

Rebecca Futch, School Nurse, effective August 3, 2020
REPLACES: Kristen Kirby

Suwannee Middle School:

Leslie Ramsey, Paraprofessional, effective August 3, 2020
REPLACES: Martha Jones

Suwannee Opportunity School:
Nikolas Hurst, Paraprofessional, effective, August 3, 2020
REPLACES: Tramane Carwise
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Suwannee Springcrerst Elementary:
Lynn Peaden, Media Clerk, effective, August 3, 2020
REPLACES: Monica Sauer

Amy Steed, School Secretary, effective, Jﬁly 6, 2020
REPLACES: Lori Alban

Transportation Department:
Lawrence Brannon, Mechanic, effective, July 13, 2020
REPLACES: Joel “Tony” Hallman

Sandra Barrs, Bus Driver, effective, August 10, 2020
REPLACES: August Schomburg

Tracy Felty-Janosh, Bus Driver, effective, August 10, 2020
REPLACES: Kristine Meyer

Robert Frayer, Bus Driver, effective, August 10, 2020
REPLACES: Leon Kaczmarek

Curt Lux, Bus Driver, effective, August 10, 2020
REPLACES: Deseree Ansley

TRANSFERS/REASSIGNMENTS:

NAME FROM: SITE/POSITION TO: SITE/POSITION EFFECTIVE REPLACES

Kadie Butler SRE/Paraprofessional SPE/Paraprofessional Position Transfer from SRE
Tramane Carwise ~ SOS/Paraprofessional SRE/Paraprofessional Tenlee Deloach
Melanie Chambliss SRE/Registrar SMS/Admin School Secretary 7/1/2020 Kathy Shea

Tenlee Deloach SRE/Paraprofessional SHS/Paraprofessional 8/3/2020 New Position

Brenda Raulerson ~ BES/Paraprofessional BHS/Paraprofessional 8/3/2020 Transfer Position from BES
Monica Sauer SSE/Media Clerk SSE/Paraprofessional 8/3/2020 Amy Steed

Barbara Tucker SSE/Paraprofessional SPE/Paraprofessional 8/3/2020 Transfer Position from SSE
Patricia Williams Transfer Position from SHS

SHS/Paraprofessional/Temporary - SMS/Paraprofessional/Temporary 8/3/2020

LEAVE OF ABSENCE (ILLNESS IN THE LINE OF DUTY):

Branford Elementary School:

Sharon C. Richardson, Registrar, June 8, 25, and 29, for a total of 24 hours

SUBSTITUTE:

The following to serve as Substitute Bus Driver:

Sateria Gissendanner

Stacie Starcher
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MISCELLANEOUS:

Approval for the following to work additional hours for Pre-K registration.

Tresca Anderson Amanda Kiser Nicole Poole Deanna Yott
Tara Brock Brittany Lock Dora Townsend

Laritta Hunter Luvernia Lock Elizabeth Vann

Transportation:

Approval of the following employees to be driver trainers part-time hourly District-wide.

Tyrone Ansley David Barnes Inez Williams

PART-TIME/HOURLY EMPLOYEES:

RIVEROAK TECHNICAL COLLEGE PART-TIME/HOURLY EMPLOYEES
July 1, 2020-June 30, 2021:

CAREER AND TECHNICAL EDUCATION

Lindsey Bricker LV. Therapy

Mary Kinard Adult Education Teacher/ESL
Danielle Ovando Adult Education Teacher/ESL
Abbey Warren Adult Education Teacher/ESL

CONTRACT RECOMMENDATIONS:

ADMINISTRATIVE CONTRACTS:

RIVEROAK Technical College:
Julie Ulmer 12

Student Services:
Angel Hill 12

ANNUAL INSTRUCTIONAL CONTRACTS:

Branford Elementary School:

Miranda Walker 10
Branford High School:

Jerrica Byrd 10
Erin Roberts 10
Maria Rodriguez 10
Tommy Taylor 10
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RIVEROAXK Technical College:

Kevin Mercer 10
Suwannee Elementary School/Suwannee Pineview Elementary-Innovation:
Emily Goss 10
Rowna Valin 10
Suwannee High School:

Sarah Grillo 10
Lillian Henderson 10
Malcolm Pollock 10
Suwannee Intermediate School/Suwannee Springcrest Elementary-Leadership:
Keith Cherry 10
Mary Metz 10
Becky Skipper 10
Martha Southerland - 10
Suwannee Middle School:

Deanna Burkett 10
Samantha Land 10
Lindy Meeks 10
Jennifer Neely 10
Patrice Parker 10
Ashton Petersen 10
Suwannee Opportunity School:

Justin Bruce 10
Suwannee Primary School/Suwannee Riverside Elementary-Arts:
Summer Bell 10
Michelle Jessup 10
Professional Service Contract (Renewal):

Suwannee High School:

Travis Tuten 12
SUPPLEMENTARY:

NAME POSITION LOCATION
Michael Braun Athletic Director SHS
Michael Braun Offensive Coordinator SHS
Andrew Chapman Athletic Director SMS
Timothy Clark Assistant Athletic Director BHS
Timothy Clark Head Football Coach BHS
Cheri Copeland Band Director SMS
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Patrick Dawson NJROTC SHS

Kyler Hall Assistant Athletic Director SHS
Kyler Hall Head Football Coach SHS
Debra Kleinsmith NJROTC SHS
Fred “Alex” O’Quinn  Athletic Director BHS
Katheryn Quincey Ag/FFA Sponsor SHS
Travis Tuten Ag/FFA Sponsor SHS
Stacy Young Ag/FFA Sponsor BHS
VOLUNTEERS:

Herman Gunter V
Gregory Hill
Letavion Philpot-Coleman

End of List
2020-2021
School Year

REGULAR AGENDA

. MOTION by Mr. Taylor, second by Mr. Alcorn, for approval to advertise

additions and revisions to the Suwannee County School Board Policy Manual
as follows:

#3.20  Pledge of Allegiance and Solemnizing Message (Revised)
(pgs. 496-499)

#5.12  Expulsion of Students (Revised) (pgs. 500-510)

#8.01  Safety (Revised) (pgs. 511-513)

MOTION CARRIED UNANIMOUSLY

. MOTION by Mr. White, second by Ms. Cason, for approval to award the
following RFPs/bids for the 2020-2021 school year:

#20-201 Additional one year extension for Custodial Supplies to
Ashford Services (Renewal) (pgs. 514-525)

#20-202 Additional one year extension for Document Imaging Services
to InStream, LLC (Renewal)

MOTION CARRIED UNANIMOUSLY
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3. MOTION by Mr. Alcorn, second by Mr. Taylor, for approval of the Suwannee
County School District Mental Health Assistance Allocation Plan for 2020-
2021 (pgs. 526-534) MOTION CARRIED UNANIMOUSLY

4, MOTION by Mr. Taylor, second by Ms. Cason, for approval of the 2020-2022
School Health Services Plan for Suwannee County School District (pgs. S35-
558) MOTION CARRIED UNANIMOUSLY

Mr. Taylor expressed concern for the following and asked that these items be
discussed at a future Board workshop, as well as being addressed in this plan:
o Training for specific positions

e Ensure that all equipment is up to date and functional

e Person responsible for monitoring the above items

Mr. DaSilva questioned with all that is going on with COVID-19, do we need to
add specific language regarding COVID-19 in the plan. Michele Howard
responded that the state sends the form with Column 1 completed, and the
District is to fill in Columns 2, 3, and 4.

5. Comments from Student Ambassadors
e Morgan Larney stated she was thankful to the District for pushing to re-
open, along with the safety issues that are being put in place for a safe
school environment; she is ready to go back to school
e Isaac Mincks stated he was also thankful to the District for pushing to re-
open, and is ready to go back to school

6. Legal Counsel’s Report — No legal matters to report.

7. Superintendent’s Report — No matters to report.
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8. Issues and concerns Board members may wish to discuss

o Board members expressed appreciation regarding comments during the
Citizen Input section. They expressed thanks and appreciation to our
employees for their hard work in developing the District’s re-opening plan.
They commended our new Student Ambassadors, as well.

e Mr. Alcorn asked that everyone please respect his opinion regarding masks,
and he will respect those for wearing masks. He reported that MORP
(Prom) was held recently, and everyone had a great time.

e Mr. Taylor reported there was a group of young men that came to the
practice football field, for Suwannee High School, and were able to turn on
the lights, as well as having their vehicles on the school track. He expressed
concern with the situation and feels we need to look at restricting access to
the field and track, as well as revising policy to stipulate those individuals
that have access.

e Mr. daSilva stated that we are all experiencing emotional times with the
COVID-19 pandemic; we need to be mindful of the toll it takes on all of us.
We are on the same team, and the safety of our students, faculty, and staff is
number one priority. He feels that going back to school will benefit our
students, rather than delaying school any further.

The meeting adjourned at 7:36 p.m.




SCSB 2021-72 (RENEWAL)

AN AGREEMENT
Between
SUWANNEE COUNTY SCHOOL BOARD
And

LITTLE PINE PEDIATRICS.

This Agreement is entered into on the date of execution by both parties between the Suwannee County

School Board (SCSB) and Little Pine Pediatrics, PLLC, Madison, Alachua, Monticello and Perry, -
Florida (Healthcare Agency).

Whereas, SCSB, through the RIVEROAK Technical College (RTC), operates a Patient Care Technician

program and Practical Nurse Education program for qualified students preparing to be Patient Care
Technicians and/or Practical Nurses; and,

Whereas, SCSB and the Healthcare Agency have agreed jointly to participate in a program in which
Patient Care Technician and Practical Nurse students may acquire clinical experience.at the facilities of
the Healthcare Agency; and,

Whereas, the parties share the mutual goal of high quality patient care and health sciences education;

Now, therefore, in consideration of the mutual covenants and obligations as set forth herein, the parties
agree as follows:

I GENERAL CONDITIONS

1. The Healthcare Agency and the SCSB expressly agree that all faculty and students under
the program shall remain agents or students of the RTC. The RTC. agrees that it-will
never act or represent it is acting as an agent of the Healthcare Agency or incur any
obligations on the part of the Healthcare Agency without first obtaining the express
written authority of the Administrator. The Healthcare Agency agrees that it will not be
responsible for any salaries, taxes, or insurance of the RTC faculty, agents, or students.

2. The Healthcare Agency and RTC concur that this agreement may be cancelled at any
time by either party hereto, with or without cause upon 30 days written notice to the other
party.

3. The Healthcare Agency and RTC concur that this agreement shall continue in effect
beginning the date of execution by both parties through June 30, 2021; and shall be
renewed from year to year unless otherwise notified in writing as in paragraph #2 above.

4, No alteration, modification, or variation of the terms of this agreement shall be valid
unless made in writing and signed by both of the parties hereto.
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5. The Healthcare Agency and the RTC agree that executed copies of this agreement shall

be placed on file with the Administrator of the Healthcare Agency and the Director of the
RTC.

6. The SCSB agrees to require the student to maintain professional liability insurance with
single limit liability coverage of not less than $1,000,000.00/$3,000,000.00.

7. The SCSB agrees to provide a certificate of liability insurance for the faculty members in
the performance of their duties and responsibilities at the Healthcare Agency.

8. The SCSB holds the Healthcare Agency harmless from any acts of negligence of the
instructors and students while in the Healthcare Agency facility within the scope of the
Practical Nurse Education and Patient Care Technician programs.

II. 'THE HEALTHCARE AGENCY’S RESPONSIBILITY

L. To share in the responsibility for the education of health care students in the Practical
Nurse Education and Patient Care Technician and Home Health Aide programs through

the cooperation and assistance of its staff and employees along with the faculty and
students of the RTC

2. Students shall be selected for the programs by the RTC.

3. To make available to faculty and students of the RTC the use of its facilities the same as
to its own personnel.

4. To make available whenever possible to faculty and students of the RTC all of its

facilities and services in the planned learning experiences of the aforementioned
programs.

5. To provide conference and meeting rooms as required and needed, if available, and not
being used for other purposes by the Healthcare Agency.

6. To include faculty members of the program in their staff meetings when policies to be
discussed affect or directly relate to the programs.

7. Instruction under the program(s) shall be at the time agreed by the parties to this contract
and in agreement with the school curriculum calendar.

8. The responsibility for the patient remains with the Healthcare Agency.

II. THE RTC’S RESPONSIBILITY

1. .~ The operation of programs will comply with established policies and practices of the
Healthcare Agency, including all applicable legislation and regulations.

2. Ascribes to equal access/equal opportunity; endorses non-discrimination on the basis of

race, color, religion, national origin, sex, age, handicap, or marital status. To assign
students and faculty to the Healthcare Agency based on this statement.
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3. To maintain standards of the programs as recommended and prescribed by all governing
bodies and accrediting agencies regulating the programs.

4. To comply with and require, if necessary, physical examination, chest x-rays, and certain
immunizations as deemed necessary by the Healthcare Agency or other such authority
relative to the programs prior to entrance upon premises under the programs.

5. To employ qualified employees in the programs as administrators and instructors. The
RTC agrees to the responsibility of interpreting the objectives of the programs to the
students, consulting with administrative personnel of the Healthcare Agency in advance
about use of the various facilities, and conferring with appropriate members of the

Healthcare Agency staff in selecting patients to provide the learning experiences desired
for students.

6. To be responsible for the educational supervision of students in the program.

7. The Healthcare Agency may, at any time, direct withdrawal of any faculty or student
from the institution facilities or premises whose conduct or performance is not in accord
with the standards of the RTC and its programs, or is unprofessional and detrimental to
the Healthcare Agency. This request for withdrawal shall be submitted in writing,
following a verbal request, to the appropriate school administrator. The RTC agrees that
it will maintain the requisite degree of discipline among its students and faculty, giving
full consideration to the Healthcare Agency's standard of conduct and performance.

8. Maintain individual records of classes, student activities, and competencies.

9. Maintain strict confidentiality regarding all patient-centered information.

10.  Prepare any rotational plans for services to be used for experience and to secure the
approval of this plan from the Healthcare Agency prior to the commencing of the
educational program under the agreement. Substantive changes in the program will not
be effective until such time as they shall be approved by the Healthcare Agency.

HIPAA REQUIREMENTS |

The Provider agrees to comply with the Health Insurance Portability and Accountability Act of
1996, as codified at 42 U.S.C. § 1320d (“HIPAA”) and any current and future regulations
promulgated thereunder including without limitation the federal privacy regulations contained in
45 C.F.R. Parts 160 and 164 (the “Federal Privacy Regulations™), the federal security standards
contained in 45 C.F.R. Part 142 (the “Federal Security Regulations™), and the federal standards
for electronic transactions contained in 45 C.F.R. Parts 160 and 162, all collectively referred to
herein as “HIPAA Requirements”. The Provider agrees not to use or further disclose any
Protected Health Information (as defined in 45 C.F.R. Section 164.501) or Individually
Identifiable Health Information (as defined in 42 U.S.C. Section 1320d), other than as permitted
by HIPAA Requirements and the terms of this Agreement.

_.37._.



SCSB 2021-72 NEWAL

The Healthcare Agency will make its internal practices, books, and records relating to the use
and disclosure of Protected Health Information available to the Secretary of Health and Human
Services to the extent required for determining compliance with the Federal Privacy Regulations.

V. LIABILITY OF PARTIES

1. Nothing in this Agreement shall be construed to create a joint venture, agency or other
legal relationship between the Healthcare Agency and RTC which could result in either
party being responsible or liable for the acts or omissions of the other party.

2.  Nothing in this Agreement shall be construed to create an employer/employee relationship
between the RTC students and the Healthcare Agency.

3. Nothing contained in this Agreement is intended to serve as a waiver of sovereign
immunity by any party to which sovereign immunity may be applicable.

VL. INDEMNIFICATION

1.  The Healthcare Agency shall indemnify and hold harmless SCSB and RTC from and
against any and all claims, liabilities, damages, and expenses including, without limitation,
reasonable attorneys’ fees, incurred by SCSB in defending actions brought against it arising
out of or related to the acts or omissions of the Healthcare Agency, its agents, officers, or

employees in the provision of services or performance of duties by the Healthcare Agency
pursuant to this Agreement.

VII. GOVERNING LAW AND VENUE

1.1 This Agreement will be governed by and construed in accordance with the laws of the
State of Florida. In the event of any litigation arising from this Agreement, the Parties
agree that the exclusive state court forum for said litigation shall be in Suwannee County,
in the court of appropriate jurisdiction.

1.2 The parties hereby knowingly, voluntarily and-intentionally waive any right it may have
to a trial by jury with respect to any litigation related to or arising out of, under, or in
conjunction with this Agreement.

VIII. PUBLIC RECORDS

1. For all contractors as set forth in Section 119.0701, Florida Statutes see EXHIBIT A
which is incorporated by reference herein.

RELEASE OF STUDENT RECORDS

The Healthcare Agency assures that student data will be handled with confidentiality as required
by Florida Statute 1002.22.

-38-




SCSB 2021-72 (RENEWAL)

FORCE MAJEURE

Except for payment of sums due, neither party shall be liable to the other nor deemed in default
under this Agreement if and to the extent that such party’s performance under this Agreement is
rendered impossible, impractical, or prevented by reason of force majeure. For purposes of this
Agreement, the term “force majeure” means an occurrence that is beyond the control of the party
affected and occurs without fault or negligence on behalf of either party. Without limiting the
foregoing, force majeure includes acts of God, acts of the public enemy, war, riots, strikes, labor
disputes, civil disorders, fires, floods, hurricanes, epidemics, pandemics, government regulations,
and the issuance or extension of existing government orders of the United States, the State of
Florida, or local county and municipal governing bodies, which prevents performance of the
contract for all or part of the 2020-2021 academic year.

E-VERIFY. Effective July 1, 2020

. Pursuant to Fla. Stat. § 448.095, Contractor shall use the U.S. Department of Homeland

Security’s E-Verify system, https:/e-verify.uscis.gov/emp, to verify the employment eligibility

of all employees hired on or after January 1, 2021 during the term of this Agreement.

. Subcontractors

@) Contractor shall also require all subcontractors performing work under this Agreement to
use the BE-Verify system for any employees they may hire during the term of this
Agreement.

(i)  Subcontractors shall provide Contractor with an affidavit stating the subcontractor does
not employ, contract with, or subcontract with an unauthorized alien, as defined by Fla.
Stat. § 448.095.

(iii)  Contractor shall provide a copy of such affidavit to the School Board upon receipt and
shall maintain a copy for the duration of the Agreement.

. Contractor must provide evidence of compliance with Fla. Stat. § 448.095 by January 1,

2021. Evidence may consist of, but is not limited to, providing notice of Contractor’s E-Verify

number.

. Failure to comply with this provision is a material breach of the Agreement, and School Board

may choose to terminate the Agreement at its sole discretion, Contractor may be liable for all

costs associated with School Board securing the same services, inclusive, but not limited to,

higher costs for the same services and rebidding costs (if necessary).
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The Healthcare Agency and the RTC agree that copies of any revisions or modifications of this
agreement, after execution by the parties, shall have the effect of modifying the terms of this
agreement.

SUWANNEE COUNTY SCHOOL BOARD
1740 Ohio Avenue, South
Live Oak, Florida 32064

BY: DATE:
Ted L. Roush
Superintendent of Schools

BY: DATE:
Ed daSilva, Chairman )
Suwannee County School Board "Approved as to Form and Sufficiency
BY

Leonard J. Dietzen, IIT
Rumberger, Kirk & Caldwell, P.A.

i Suwanne 1 "
LITTLE PINE PEDIATRICS, PLUG o0 School Board Attorney

194 NE Hancock
Madison, Florida 32340

And

1702 S. Jefferson Street
Perry, Florida 32348

BY: DATE:

TITLE:
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EXHIBIT A

Public Records Law Requirements
under Chapter 119.0701, Florida Statutes

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CONTRACTOR’S DUTY TO PROVIDE PUBLIC RECORDS
RELATING TO THIS CONTRACT, HE OR SHE MUST CONTACT THE DISTRICT’S
CUSTODIAN OF PUBLIC RECORDS, VICKIE MUSIC DePRATTER, CPA, CHIEF FINANCIAL

OFFICER, AT 386-647-4609, VICKIE.DEPRATTER@SUWANNEE.K12.FL.US, OR 1740 OHIO
AVENUE, SOUTH, LIVE OAK, FL 32064.

If you are a contractor as defined by Section 119.0701(1)(a), Florida Statutes, you must comply with
Florida’s public records law.

You must keep and maintain public records required by the School District to perform the contracted
services.

Upon request from the School District’s Custodian of public records, you must provide the District with a
copy of the requested records or allow the records to be inspected or copied within a reasonable time at a cost
that does not exceed the cost provided in Chapter 119 or otherwise provided by law.

You must ensure that public records which are exempt or confidential and exempt from public records
disclosure requirements are not disclosed except as authorized by law for the duration of the contract term
and following completion of the contract, if the contractor does not transfer the records to the District.

Upon completion of the contract, you must transfer, at no cost, to the District all public records in possession
of the contractor or continue to keep and maintain public records required by the District to perform the

contracted services. See Section 119.0701(2)(b)4, Florida Statutes, for additional record keeping
requirements.

REQUEST FOR RECORDS RELATING TO DISTRICT’S CONTRACT FOR SERVICES

A request to inspect or copy public records relating to a District’s contract for services must be made directly
to the District’s records custodian. If the District does not possess the requested records, the District shall
immediately notify the contractor of the request, and the contractor must provide the records to the District or

allow the records to be inspected or copied within a reasonable time.

If contractor does not timely comply with the District’s request for records, the District shall be able to sue
for breach of contract and the prevailing party shall be entitled to attorney’s fees.

A contractor who fails to provide the requested public records to the District within a reasonable time may be
subject to penalties under Section 119.10, Florida Statutes.
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Cooperative Agreement
Between
Meridian Behavioral Healthcare, Inc.
and
The School Board of Suwannee County, Florida

THIS AGREEMENT (“Agreement”) is entered into by and between Meridian Behavioral
. Healthcare, Inc., a Florida Not for Profit Corporation, 1565 SW Williston Road, Gainesville, FL

32608 (“Meridian”) and the School Board of Suwannee County, 1740 Ohio Avenue, South,
Live Oak, FL 32064 (“School Board”).

WHEREAS, the School Board desires to purchase certain therapeutic and preventive mental
health and substance abuse services to its students who are in need of such services; and

WHEREAS, Meridian Behavioral Healthcare, Inc. has professionally trained psychiatrists,
Advanced Practice Registered Nurses, clinical social workers, licensed therapists, mental health
counselors, case managers, and prevention specialists available to provide such services; and

WHEREAS, Meridian Behavioral Healthcare has a full continuum of behavioral health services,

including crisis care, residential treatment, and inpatient services, to augment outpatient care
available to students in need of services;

NOW THEREFORE, in consideration of the premises and the mutual covenants and conditions
contained herein, the Parties agree as follows:

A. Particulars of This Agreement

1. Duration: This Agreement shall commence on the date of execution by both parties, .
and shall continue until June 30, 2021.

2. Renewability: This Agreement shall not be automatically renewable.

3. Modification: This Agreement may be modified only by separate written agreement
appended hereto and signed by both parties.

4, Contract Managers: Contract Manager for Meridian Behavioral Healthcare, Inc. will be

Don Savoie, President and CEO or his designee. Contract Manager for the School Board
will be Ted Roush, Superintendent or his’her designee.

5. Notices, Authorizations, Billings and Reports: All notices, authorizations, bills and

reports, or any other documentation required by this Agreement to be provided by one
party to the other shall be sent as follows:
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The School Board of Suwannee County, Florida

1740 Ohio Avenue, South

Live Oak, FL 32064

Attention: Ted Roush, Superintendent

Also with email copy to: superintendent@suwannee k12.l.us

Meridian Behavioral Healthcare, Inc.

1565 SW Williston Road, Gainesville, FL 32608
Attention: Don Savoie President/CEO
don_savoie@mbhci.org

B. Responsibilities of the School Board

L. Payment: School Board shall pay for services rendered to any student who is referred for
services pursuant to this agreement, according to the rate plan included in Attachment A.
These rates will apply only when the child is not eligible for Medicaid, state funding, or
commercial insurance, OR when the service provided is not reimbursable under the rules
and limitations of these fund sources including benefits exhausted.

The School Board shall be billed on a monthly basis by the 15" of the month following

the provision of services. Payment shall be made monthly upon receipt of a billing
invoice from Meridian.

2. Determining Eligibility for Services: The School Board is responsible for determining
eligibility for service referral. A student may be referred for services under this
Agreement if he/she meets the following conditions:

a. Is under 25 years of age and is enrolled in Suwannee County Schools; and

b. Is identified as eligible for Exceptional Student Education services and/or has
significant behavioral or emotional difficulties; or

C. Is in need of mental health or substance abuse services for one or more of the
following reasons:

1) Reported family or peer problem that causes significant distress or
interference with functioning with peers, at home, or school. A

2) Traumatic experience (e.g., abuse, loss of loved one, medical problems, or
other crisis) that results in significant distress or interference with
functioning with peers, at home, or school.

3) Excessive absenteeism associated with emotional problems.

4) Academic performance below expected level associated with emotional
problems.

5) Multiple behavioral difficulties at school associated with emotional
problems.

6) Medications require close monitoring and collaboration.

7 Recent change of program placement indicates the need for transitional
support.

8) Underage drinking or other substance use
9) In-school suspension
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10)  Child indicates he/she perceives that he/she is in an emotional crisis and
requests professional services

3. Referral Process: The School board will refer eligible students through the principal or
his/her designee in accordance with the criteria listed above.

The School Board agrees to designate personnel from each school such as the guidance
counselor to be active with Meridian assigned school therapist and Meridian Program
Manager for processing referrals and to facilitate having school referred/Meridian-
involved students prepared i.e. in office area or other designated location, at agreed upon
consecutive time slots, for school based clinical sessions.

The School Board is contracting for Meridian to provide assessments, treatment planning
and clinical interventions on site at school for Suwannee County schools. Contracted
clinician to provide screenings, group and individual therapy to students. Mobile
Response team to be utilized as first service to respond to crisis when contracted
Meridian clinician is not on location at the time of the crisis.

Meridian will respond to all requests for referral for mental health screenings within 3
school days. If the referral is accepted, the assessment of students at risk for mental
health disorders will occur within 15 days of referral. Parent or guardian consent must be
obtained prior to referral for a mental health screening. If Meridian is selected to provide
ongoing care by guardian; school-based mental health services will be initiated within 15
days after identification and assessment, and community based mental health services, if
identified, will be initiated within 30 days after the school or district makes a referral.
Suwannee County School Board agrees to refer all students being served, beyond those
being served by Suwannee County school counseling personnel, in need of mental health
and substance services, to Meridian Behavioral Healthcare.

The School Board understands for school referred/Meridian-involved students

to be served routinely by additional Meridian clinicians, the clinician(s) will need to have
enough referred students to justify the time and travel involved in getting to those
schools. When neither is the case, the school referred students may be seen at local -
Meridian offices instead of the respective school. The School Board is purchasing
clinician services that are not billable to Medicaid or third party insurance or other

available funding, including but not limited to crisis intervention, consultation, and
training

4, Liability and Protection of Health Information: The School Board agrees to render full
cooperation with Meridian in recommending and referring students for counseling and/or

consultation, and to facilitate Meridian’s obtaining consent for treatment and releases of
information.

Additionally, the School Board agrees to protect confidential health information in
accordance with applicable law. Meridian will clearly identify on its face any confidential
health information subject to the Health Insurance Portability and Accountability Act
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C.

(HIPAA) and/or 42 CFR Part Two, Florida Statutes, Section 90.503, 394.4615 and

456.057 which Meridian provides to School Board, pursuant to a properly executed
release of information.

Office Space and Resources: The School Board agrees to furnish Meridian staff with
appropriate workspace at those sites where services are provided. The space does not

need to be continuously available, but does need to be suitable for therapy sessions and
available when the therapist is on site.

As part of this Agreement; it is required that Meridian staff providing services on
premises have access to the internet for the purposes of connecting to Meridian’s EMR
(Electronic Medical Records) to document care and treatment of clients provided at
Suwannee County location(s) and to deliver services via synchronous telehealth as
necessary for crisis situations. Access required will be via secure VPN (Virtual Private
Network) and can be delivered either by Ethernet (wired connection) or secure w1re1ess

Any use by Meridian staff of the School Board’s internet access will be subject to the
School Board’s policies and procedures.

The School Board agrees to install an approved HIPAA-compliant application on
computer(s) with camera and microphone and located in a secure space that affords
privacy. This is a free application that enables school personnel to access a therapist or
other clinical staff by telehealth to provide services to youths when a therapist is not
available onsite. School to accommodate telehealth equipment including telehealth
stations and iPad(s) to enable delivery of services including individual therapy, crisis
intervention, consultation to educational staff, and evaluation for Baker or Marchman
Acts. Meridian Information Systems staff will provide technical support specific to
installation and use of this application and related equipment to access Meridian services.

Responsibilities of Meridian

Staffing: Meridian will provide appropriately qualified staff in sufficient numbers to meet
the service demands of this Agreement. Staff will have sufficient education, training and
experience to conduct the procedures described in the “Service and Rate Schedule” i
Attachment A, which is incorporated herein by reference.

Billing: Meridian will submit a monthly invoice to the School Board for therapeutic
services provided by Meridian staff to be reimbursed under this contract. Invoices shall

include details of the duration, types, and locations of services provided, and where
applicable, the name of the student served.

Record Keeping: Meridian will keep individualized medical treatment records for all
individuals served under this Agreement. Storage and release of treatment records shall
comply with applicable State and Federal law. Records are the sole property of Meridian.
Meridian will keep all student Educational Records in Meridian’s possession confidential
and exempt in keeping with the provisions of Section 1002.22, Florida Statutes, Section
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90.503, 394.4615 and 456.057 and the Family Educational Rights and Privacy Act
(FERPA), 20 U.S.C. s. 1232g, and the federal regulations issued pursuant thereto.

4, Communication with School Personnel: Meridian staff, subcontractors, and agents will
obtain parent/guardian consent to communicate freely with school personnel about the
referred child’s progress in treatment. This communication shall be subject to the limits
and provisions outlined in the consent. Meridian staff will provide quarterly progress
reports on each student served under this Agreement. Meridian staff will also maintain a
weekly schedule log of services provided. Meridian staff will collaborate with school

personnel to plan and implement IEPs and behavior plans for students served under this
Agreement.

5. Scheduling: Meridian staff will provide services within the constraints of the school day
and make every effort to minimize disruption to the learning environment.

6. Additional consultation: Meridian will provide the following consultation services, upon
request, within available resources:

a. Florida licensed clinical social worker, marriage and family therapist, or mental
health counselor as a member of Threat Assessment Teams.

b. Primary therapist or other clinical staff as part of team meetings with student,
parent(s), teachers and other school personnel to develop plans for transition,
safety, and follow up services for students returning to school following a Baker
or Marchman Act evaluation and/or admission to an inpatient crisis stabilization
unit.

C. Examination and consultation, in person or via telehealth, to assess need to initiate
a Baker or Marchman Act evaluation; licensed staff may also initiate the Baker or
Marchman Act, when criteria are met.

d. Brief consultation and referral to school staff regarding students not qualifying for
or receiving services under this agreement.

e. Mental Health First Aid training for educational staff.

f Trauma Informed practices training for educational staff,

7. Insurance: Meridian shall be responsible for providing adequate liability and malpractice
insurance for the activities described in the Agreement and to that end at all times during
the existence of this Agreement Meridian will maintain in force and effect insurance as
set forth in Attachment B to the “Cooperative Agreement Between Meridian Behavioral
Healthcare, Inc. and The School Board of Suwannee County, Florida” for 2020-2021,
which is attached and incorporated into this Agreement by reference and Meridian will
provide the School Board with proof of this insurance coverage through a Certificate of
Coverage and Meridian agrees to maintain in force and effect, at all times during the
existence of this contract, liability/malpractice insurance coverage to cover the contracted

services. The Contractor will provide the School Board with evidence of such coverage
through a Certificate of Insurance.

8. Level IT Background Screening: Prior to any Meridian staff, working with students of the

School Board, Meridian’s staff must satisfy the following provisions which implement
the requirements of Board Policy, Florida Statute Sections 435.04,

-4 6—




SCSB 2021-74 (REVISED/RENEWAL)

Suwannee County Full School Board Cooperative Agreement -2020

1012.315,1012.32,1012.465 (Jessica Lunsford Act),1012.467 and 1012.468 are included
as terms and conditions of this contract:

Fingerprinting and Background Checks:

Meridian will follow procedures for obtaining employees background screening as
established by the School Board. To that end Meridian agrees to comply with all
requirements of the School Board’s Policy and the requirements of Florida Statutes
Sections 435.04, 1012.315, 1012.32,1012.465 (Jessica Lunsford Act) 1012.467 and
1012.468 and any applicable requirements under the new Health and Safety Standards
under Chapter 65C-22 and 65C-20, F.A.C, and the 2016 amendments to Section 402.302,
and follow-on revisions to 6M-4.620 F.A.C. and 65C-22.003 F.A.C. by certifying that
Meridian and Meridian’s Staff have completed the mandatory background screenings as
required by the referenced policies and statutes. These certifications will be provided to
the School Board’s superintendent or his/her designee in advance of Meridian providing
any/all services under this Agreement. Meridian will bear the cost of all fingerprinting
and acquiring the background screening required hereunder and any/all fees imposed by
the Florida Department of Law Enforcement and the School Board to conduct the
searches and maintain the fingerprints provided with respect to Meridian and Meridian’s
staff. Meridian will indemnify and hold harmless the School Board against liability in the
form of physical or mental injury, death, or property damage resulting from the
Meridian's failure to comply with the requirements of these cited policies and statutes.

Meridian will immediately notify the School Board Personnel Department or designee
when Meridian discovers that any employee who has contact with, or may have contact
with the School Board’s students either commits an act that would disqualify them from
student contact, or has an item surface during the five (5) year re-screening that
disqualifies them from working with students.

Jessica Lunsford Act— Contractor Certification: Meridian personnel include permanent
employees, subcontractors, and agents. By accepting this Agreement, Meridian swears
and affirms under penalty of perjury that all of its employees, agents, and subcontractors
will comply with the requirements of the Jessica Lunsford Act, School Board
fingerprinting procedures, and the laws of the State of Florida. Failure to comply with the
above shall constitute a material breach of this Agreement, and the School Board may
avail itself of all remedies pursuant to law. Meridian agrees to indemnify and hold
harmless the School Board, its officers, employees, and agents, from and against any and
all claims or causes of action, including without limitation those for personal and mental
injury, death, property damages, and attorney fees, arising out of or relating to Meridian’s
failure to comply with the above. The School Board is required to conduct background
screening of anyone coming in contact with the School Board’s students. Background
screening includes submission of fingerprints (to include employees, agents, and
subcontractors) to the FDLE and FBI. The standard to be applied for the screening
depends on the nature of the work to be performed. There are exemptions to the
fingerprinting and background screening requirements of the Act. However, even ifa
contractor is exempt from fingerprinting and background screening, it will be subject to a
search of its name against the registration information regarding sexual predators and
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sexual offenders maintained by the FDLE under s. 943.043 and the national sex offender
public registry maintained by the U.S. Department of Justice.

D. The Parties Jointly Agree

1. Periodic Meetings: Meridian staff and School Board personnel agree to meet periodically
to evaluate the demand for services, caseload and billable units to determine appropriate
staffing patterns for this Agreement. The Parties also agree to meet, as needed, to develop
or refine procedures related to referral and onsite screening processes.

2, Evaluation: Evaluation of the quality of services will be the joint responsibility of both
Parties. Meridian will assess quality of services through documentation auditing and peer
review procedures, according to Meridian standards. Additionally, Meridian will seek
input from School Board staff on a periodic basis, including the completion of annual
satisfaction surveys. School Board staff will be responsible for assessing student’s
academic progress. School Board staff will notify Meridian immediately of any concerns
regarding professional conduct or services provided by Meridian.

3. Non-discrimination Policy: The School Board and Meridian agree that students will be
counseled without regard to race, color, creed, national origin, age, sex, or economic

status. Likewise, Meridian shall not use discriminatory practices in the hiring of staff
used to provide services under this Agreement.

4, Independence and Mutual Indemnification: It is understood that employees of Meridian
are not agents or employees of the School Board, and employees of the School Board are
not agents or employees of Meridian. Neither party to this Agreement assumes any
liability for any acts or omissions of the other party or of the agents or employees of the
other party. Meridian agrees to indemnify, defend, and hold the School Board, its officers
and employees, harmless from any and all liability of the School Board resulting from
Meridian’s provision of services pursuant to this Agreement.

5. Effective Date: This Agreement will be effective following upon its execution by both
parties and will expire on June 30, 2021. Prior to its expiration, either party may

terminate this Agreement with or without cause, upon thirty (30) days’ written notice to
the other party.

6. Default and Remedy: In the event of the failure of either party to comply with any
provision of this Agreement, the non-defaulting party shall notify the defaulting party in
writing, stating specifically the provision that gives rise to the default. The defaulting
party shall be entitled to a period of fifteen (15) days to cure the default. After such
fifteen (15) day period, and the notwithstanding the provisions of paragraph five (5)
above, the non-defaulting party may immediately terminate this Agreement by written
notice. The failure of either party to exercise this right shall not be construed as a waiver
of such right in the event of further default or non-compliance.

E. Additional Department of Education Compliance Requirements
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1. Miscellaneous: This Agreement is to be governed by the laws of the State of Florida.
Venue for disputes hereunder shall be in the County and Circuit Courts sitting in Alachua
County, Florida. This contract is non-assignable by Meridian.

2. General: Meridian agrees to protect, defend, and save harmless the School Board against
any demand for payment for the use of any patented material, process, device or article
that may enter into the manufacture, construction, or form of any part of the materials or
services covered by the order; and the Meridian agrees further to indemnify and save
harmless the School Board, its officers, agents and employees from suits or action of
every nature and description brought against it for, or on account of any injuries, death, or

damages received or sustained by any party or parties by, or from any of the acts of the
Meridian, its employees or agents.

3. Warranty-Materials and Services: Meridian expressly warrants that any materials and-all
work covered by this Agreement will conform to any specification, drawings, samples or
other description, furnished or specified by the School Board, and if materials are
provided they will be merchantable, of new material, of good workmanship, and free
from defects, and fit and sufficient for the purposes intended.

4. Services: Meridian will cause their staff to perform the services under this Agreement in
a thorough, efficient, and professional manner, promptly and with due diligence and care,
and in accordance with the best practices of the profession, utilizing qualified personnel,
equipment and materials. If all or any part of the services is found by the School Board to
be unprofessional, inadequate, or otherwise defective (regardless of whether or not
payment for such services has been made) for reasons attributable to Meridian, Meridian
shall re-perform at its own expense that aspect of the services found to be defective.

5. Cancellation/Termination: The School Board may cancel all or any services called for
under this Agreement if Meridian does not perform as specified, or if Meridian defaults
on any of the terms hereof. In the case of default, the School Board may procure the

articles or services covered by this order from other sources and hold the Contractor
responsible for any excess occasioned thereby.

In any event, either party shall have the right to terminate this Agreement, or any services
hereunder, for its convenience, including but not limited to circumstances of the School
Board’s loss or lack or non-appropriation of funds, upon thirty (30) days advance written
notice to the other party. The School Board shall compensate Meridian for services
rendered through the date of termination. Neither party shall be obligated hereunder nor
likewise liable to pay the other for any other costs, losses, damages, or expenses arising

out of or related to the termination of this Agreement or any services performed
hereunder.

6. Waiver: The waiver by the School Board of any of the terms and conditions of this
Agreement shall be limited to the particular instance, shall not operate or be deemed to

waive any future breaches of this /Agreement, and shall not be construed to be a waiver
of any provision, except for the particular instance.
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7. Debarment or Suspension: Meridian certifies that neither Meridian nor any of its
principals or staff are debarred, suspended, or proposed for debarment for federal
financial assistance (e.g. General Services Administration’s List of Parties Excluded from
Federal Procurement and Non-Procurement Programs as amended). Meridian or grantee
further certifies that potential sub-recipients, subcontractors, or any of their principals are
not debarred, suspended or proposed for debarment. Federal Acquisition Regulations
clause 52.209-6, Protecting the Government’s Interest when Sub-Contracting with
Contractors, Debarred, Suspended or Proposed for Debarment, as amended, is
incorporated herein by reference and is applicable to Agreements greater than $30,000.

8. Public Entity Crimes Affidavit: A person or affiliate who has been placed on the
convicted Bidder’s list following a conviction for a public entity crime may not submit a
bid on a contract to provide any goods or services to a public entity, may not submit a bid
on a contract with a public entity for the construction or repair of a public building or
public work, may not submit bids on leases of real property to a public entity, may not be
awarded or perform work as a contractor, supplier, subcontractor, or consultant under a
contract with any public entity, and may not transact business with any public entity in
excess of the threshold amount provided in Section 287.017, for CATEGORY TWO

($30,000) for a period of 36 months from the date of being placed on the convicted
Bidder list.

9. Records Requirement: For Agreements funded by federal funds, subject to Florida
Statutes, Section 90.503, 394.415 and 456.057 Meridian agrees to grant access by the
School Board, the Federal grantor agency, the Comptroller General of the United States,
the Florida Auditor General or any of their duly authorized representatives to any books,
documents, papers, and records of Meridian which are directly pertinent to this
Agreement for the purpose of making audit, examination, excerpts, and transcriptions.

a. Meridian agrees to and shall ensure that all required records are retained. This
Agreement is also subject to Attachment C, which is attached hereto and

incorporated herein by reference, for compliance with Chapter 119, Florida
Statutes. ' : . ‘
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IN WITNESS WHEREOPF, the Parties hereto have caused this Agreement to be executed by
the duly authorized individuals below.

“Meridian”

“School Board”

THE SCHOOL BOARD OF SUWANNEE COUNTY

By:
Ted Roush : Date
Superintendent

Charrperson, Suwannee County &chool Board

" approved as to Form and Sufficiency
BY

Leonard J. Dietzen, I
Rumberger, Kirk & Caldwell, P.A.
Quwannee School Board Attorney"
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Service Type:
Description:

Rate of Reimbursement:

Service Type:
Description:

Rate of Reimbursement:

Service Type:
Description:

Rate of reimbursement:

Service Type:
—Description:-

Rate of reimbursement:
Service Type:
Description:

Rate of reimbursement:

ATTACHMENT A

SERVICE AND RATE SCHEDULE

Full time Clinician

Screenings, Individual and Group Outpatient Services, and
Behavioral Onsite Therapeutic Support Services as listed
below.

$25,000.00 per fiscal year. Sixty students maximum per
clinical caseload.

Screening

Brief clinical evaluation using evidence-based and
developmentally appropriate screening instruments for
early identification of individuals at risk for mental health
issues, substance abuse, or harm to self or others. Includes
recommendations based on screening results, and linkage to
more in-depth assessment if indicated.

$63.25 per screening

Individual Outpatient Services

Includes assessment, individual therapy, clinical on-site
services, family therapy, treatment planning, crisis
intervention, evaluation, brief (non-psychiatric) clinic visit,
collateral therapy, intensive therapeutic on-site services,
individual psycho-educational interventions, provided in
person or synchronous telehealth.

$95 per hourly unit; rounded up to the nearest 10-minute
increment;

Example: 45 minutes is rounded up to 50 minutes= 0.83
units=$79.16

Group Qutpatient Services

Includes group therapy and group psychoeducational
services.

$22.50 per hourly unit; rounded up to the nearest 10-minute
increment.

Behavioral On-site Therapeutic Support Services
Includes One-to-one supervision, intervention and skills
training based on client(s) treatment plan.

$38 per quarterly hourly unit; rounded up to the nearest 13-
minute increment. (H2020HM)
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Service Type: Psychiatric Evaluation
Description: Comprehensive psychiatric evaluation, provided in person
or via synchronous telehealth
Rate of Reimbursement: $300 per service event if performed by a psychiatrist; $225
if performed by an APRN; typically, a one-hour visit.

Service Type: Psychiatric Medication Follow-up
Description: Medication monitoring and follow-up, provided in person
or via synchronous telehealth.
Rate of reimbursement: $120 per service event; typically, a brief visit
Service Type: Outreach
Description: Outreach services are intended to engage students in

services, assist staff to make appropriate referrals for
treatment and other services for students, and consult with

and support school staff in working with students who have
behavioral health issues.

Rate of reimbursement: $45.75 per hour, rounded up to the nearest 10-minute
increment.
Service Type: Behavior Assessment
Description Assessment by a licensed and trained clinician to provide a

clear operational description of the maladaptive behavior(s)
including identification of the events, times, and situations
that appear to be associated to the occurrence of the
maladaptive behavior(s); identification of functional
consequences of maladaptive behavior(s); development of
summary statements that describe the maladaptive
behavior(s) and its (their) functions; and a summary and
recommendations.

This service requires physician authorization.
Rate of Reimbursement: $385.19 per assessment.
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Service Type:
Description

Rate of Reimbursement;

Service Type:

Description:

Rate of Reimbursement:

Behavior Analysis

Implementation of a plan based on a behavior assessment;
the plan includes observable and measurable descriptions
of maladaptive behaviors; identified functions of the
behaviors; goals and strategies to change the behaviors;
written descriptions of when, where, and how strategies
will be implemented; how progress will be evaluated;
safety plan, if applicable; discharge criteria; transition plan,
if applicable.

This service requires physician authorization.

$69.00 per hour for technician level; $90.00 per hour for
assistant behavior analyst; $160 per hour for lead analyst.
Rounded up to the nearest 10-minute increment.

Prevention . '

Meridian offers different evidence-based programs in the
classroom or group setting. With one or more of these
programs combined with supplemental
material/classes/presentations specific to meeting the needs
of your school, Meridian is able to meet all of the
standards included in State DOE rules for Mental and
Emotional Health Education (64-1.094121), Substance Use
and Abuse Health Education (64-1.094122), and Child

Trafficking Prevention Education (64-1.094123).
Programs include

Ropes Course - Team building activity that enhances self-
confidence, team work, communication, initiative and
problem solving skills in students. Ropes course activities
consist of real and imaginary obstacles designed to
challenge groups and individuals to work together to
accomplish tasks, usually in an outdoor setting.

*$250 per 2-hour group (up to 15 students)

*$350 per 3-hour group (up to 15 students)

*School rate only.
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Description:

Rate of Reimbursement;

Description:

Rate of Reimbursement:

Description:

All Stars is a continuum of prevention programs, for
grades 4-12, designed to delay the onset of risky behaviors
with adolescents. All Stars aligns with the National Health
Education Standards allowing for easy integration into any
health or wellness curriculum.

$1125 per 13-week one-hour group

Girls Circle is a structured group for girls from 9-18 years,
integrating relational theory, resiliency practices, and skills
training in a specific format designed to increase positive
connection, personal and collective strengths, and
competence in girls.

With 14 available curriculums that include 8-13 lessons
each, it is possible to tailor an individualized program that
meets the needs of your school and/or aligns with the State
DOE rules for Mental and Emotional Health Education
(64-1.094121), Substance Use and Abuse Health Education
(64-1.094122), and Child Trafficking Prevention
Education (64-1.094123). Curriculum offers a virtual
and/or hybrid delivery option

$950 per 8-weeks, 1.5 hour groups

Life Skills Training has versions for third through fifth
graders (8 class sessions); middle school (15 class sessions)
and ninth and tenth grades (10 class sessions). The
curriculum focuses on developing skills to manage
emotions, improve interpersonal relationships and social
skills, and prevention of substance abuse. Curriculum
includes 7 of the 10 required topics in the State DOE rule
for 5 hours of Mental and Emotional Health Education
(64-1.094121) in grades 6-12 (supplemental material to
meet all 10 is available outside of this curriculum) as well

Rate of Reimbursement:

as all elements of Substance Use and Abuse Health
Education (64-1.094122) . Sessions are 30-45 minutes.
Curriculum offers a virtual and/or hybrid delivery option
Sessions are 30-45 minutes.

$600 for elementary curriculum

$1025 for middle school

$850 for high school
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Description:

Rate of Reimbursement:

Description:

Rate of Reimbursement:

Description:

Rate of Reimbursement:

RadKIDS comprehensive personal empowerment safety
education program for elementary school students.
RadKIDS is a 10hr curriculum that combines traditional
classroom work with dynamic simulation and physical
skills to reinforce boundary setting and skills. RadKIDS
aligns with Local, State, and National Standards for Health
and Physical Education and meets the state DOE rules for
Child Trafficking Prevention Education (64-1.094123) and
Substance Use and Abuse Health Education (64-1.094122).
In partnership with law enforcement agencies, RadKIDS
includes lessons on anti-bullying, drug safety, gun safety,
fire safety, stranger safety, home safety, personal touch, car
safety, bike safety, physical resistance to violence, and
additional safety related topics. 25 student maximum class
size. _

$670.00 per course.

Elephant in the Room is 1hr Suicide Prevention program
with curriculum guided discussion around the educational
film “Not Alone”. Appropriate for middle and high school
students, this program meets the Suicide Prevention (in
addition to 3 other) requirements in the state DOE rules for
Mental and Emotional Health Education (64-1.094121) in
grades 6-12.

$150.00 per session

Strengthening Families is an 11 session family skills
training program for parents and youth (ages 0-17),
designed to teach parents what skill they need to help
prevent their kids from using alcohol or drugs, developing
mental health issues, and participating in delinquent
behavior. The skills focus on family bonding, setting
boundaries, and monitoring behavior: Sessions are 30 -
minutes.

$600 per 11 session course.
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Service Type:
Description

Rate of Reimbursement:

* Service Type:
Description:

Rate of Reimbursement:

Service Type:
Description:

Rate of Reimbursement:

Consultation Services
Licensed clinician to participate in interdisciplinary team
staffing with school personnel. This includes but is not
limited to:
o Threat Assessment Teams
o Transition planning for youths re-entering school
following a Baker or Marchman Act or inpatient
psychiatric episode of care.

o Trauma-informed services training
$100 per hour

Mental Health First Aid Training

Eight-hour training in evidence-based approach to identify
and intervene with youths experiencing a crisis due to
mental or substance use disorders.

$600 per class, maximum 25 persons per class

Mobile Response Team (MRT)

The mobile response team (MR) will be available to
provide services to individuals experiencing a critical
mental health crisis. Services will be performed on-site or
through telehealth by trained professional staff within 60
minutes after receiving the crisis call. We will have
telehealth equipment available to expedite services. The
MRT will provide follow up, referral services and care
coordinators to ensure warm handoffs to behavioral health
treatment and other community services based on the
student and family needs. Services are available 24/7 and
can be accessed using our crisis line.

No charge for this service.
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ATTACHMENT B

INSURANCE REQUIREMENTS UNDER THE “AGREEMENT”:

GENERAL LIABILITY

1. Meridian shall maintain commercial general liability insurance with a minimum
limit of $1,000,000 per occurrence, $2,000,000 general aggregate, and $2,000,000
Products/Completed Operations Aggregate for bodily injury and property
damage.

2. As work performed under the contract will require contact with students
Meridian’s insurance coverage must include sexual abuse and molestation.

3. The policy must name The School Board of Suwannee County, Florida, its
Officers, Employees, Volunteers and Agents as additional insured using ISO
additional insured endorsement CG 20 26 or its equivalent. )

4, This insurance shall apply as primary insurance with respect to any other
insurance or self-insurance programs available to The School Board of Suwannee
County, Florida using ISO endorsement CG 20 01 or its equivalent.

AUTOMOBILE LIABILITY

1. Meridian shall maintain automobile liability insurance with a minimum limit of
$1,000,000 each accident for bodily injury and property damage.

2. Coverage must include all owned, leased, hired, non-owned, and employee non-

owned vehicles and, where applicable, provide personal injury protection.

WORKERS’ COMPENSATION/EMPLOYERS’ LIABILITY

1. Meridian agrees to maintain workers® compensation coverage in accordance with
Chapter 440, Florida Statutes as may be amended from time to time, including
employer’s liability insurance.

2. The minimum Employers’ Liability limits required are
$500,000/$500,000/$500,000.

3. Coverage will apply to all those persons rendering services to Meridian for The
School Board of Suwannee County, Florida.

4, The policy will provide a Waiver of Subrogation endorsement in favor of The
School Board of Suwannee County, Florida, its Officers, Employees, Volunteers
and Agents.

NOTICE OF CANCELLATION

1. Each insurance policy required by the insurance provisions of this contract shall

provide the required coverage and shall not be suspended, voided, or canceled
except after thirty (30) days’ prior written notice has been given under the
Agreement to the School Board except when cancellation is for non-payment of
premium; then ten (10) days’ prior written notice may be given to the School
Board.

2. Such notice shall be sent directly to the School Board at the addresses in the
Agreement.
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If any insurance company refuses to provide the required notice, Meridian or its
insurance broker shall notify the School Board of any cancellation, suspension, or
non-renewal of any insurance within seven (7) days of receipt by Meridian or its
insurance broker of insurer’s notification to that effect.

PROFESSIONAL LIABILITY

1.

Meridian shall maintain professional liability insurance with a minimum limit of
$1,000,000 each claim and $2,000,000 aggregate covering professional
misconduct or lack of ordinary skill for those positions defined in the scope of
services in the Agreement.

Meridian must provide proof of coverage for up to three (3) years after the
completion of the project.

. Meridian agrees to provide the Board with a certificate or certificates of

insurance evidencing the required insurance. Compliance with the requirements of

this paragraph shall not relieve the Meridian of its liability and obligations under
the Agreement.
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ATTACHMENT C
MAINTENANCE AND PUBLIC ACCESS TO RECORDS
Under the Agreement and in compliance with F.S. 119.0701(2016) Meridian shall:

A. Keep and maintain public records that would ordinarily and necessarily be
required by the School Board in order to perform the services provided by
Meridian under the Agreement subject to the records governed by Florida
Statutes, Section 90.503, 394.4615 and 456.057 documents created by Meridian
related to this contract shall be considered a public record. This includes, without
limitation, any and all financial, accounting, instructional, curriculum, testing,
operational or service records or reports kept, generated or issued as a normal part
of the services provided.

B. Upon request from the School Board's custodian of public records, provide the
School Board with a copy of the requested records or allow the records to be
inspected or copied within a reasonable time at a cost that does not exceed the
cost provided in Chapter 119, Florida Statutes or as otherwise provided by law.

C. Ensure that public records that are exempt or confidential and exempt from public
records disclosure requirements are not disclosed except as authorized by law for
the duration of the Agreement term and following completion of the Agreement if
Meridian does not transfer all the records to the School Board.

D. Upon completion of the Agreement, transfer, at no cost, to the School Board all
public records in possession of Meridian or keep and maintain public records
required by the School Board to perform the service. If Meridian transfers all
public records to the School Board upon completion of the Agreement, Meridian
shall destroy any duplicate public records that are exempt or confidential and
exempt from public records disclosure requirements. If Meridian keeps and
maintains public records upon completion of the Agreement, Meridian shall meet
all applicable legal requirements for retaining the type of Public Records kept and
maintained by Meridian. All records stored electronically must be provided to the
School Board, upon request from the School Board's custodian of public records,
in a format that is-compatible with the information technology systems of the
School Board.

E. If Meridian does not comply with a public records request, the School Board shall
be entitled to enforce these contract provisions by any legal or equitable means
available, including, without limitation, damages, injunctive relief or both.
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Failure of Meridian to abide by the terms of this provision shall be deemed a material breach of
this Agreement. This provision shall survive any termination or expiration of this Agreement. In
the event a civil action is filed against Meridian to compel production of public records where
Meridian has unlawfully refused to comply with the public records request within the time
required by law, the Plaintiff may be entitled to recover its reasonable costs of enforcement,
including reasonable attorney's fees from Meridian as authorized by 119.0701, Fla. Stat.

IF CONSULTANT HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CONSULTANT’S DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THE AGREEMENT, CONTACT SUWANNEE CUSTODIAN
OF PUBLIC RECORDS, FOR QUESTIONS REGARDING MERIDIAN FINANCIAL
RECORDS, CONTACT MERIDIAN'S CHIEF FINANCIAL OFFICER, JOHN.:
CORNEILSON AT (352)374-5600, 1565 SW WILLISTON ROAD, GAINESVILLE, FL
32608. FOR MERIDIAN CLINICAL RECORDS, CONTACT MERIDIAN’S CHIEF

. INFORMATION OFFICER; MELISA URRUTIA AT, (352) 374-5600, 1565 SW
WILLISTON ROAD, GAINESVILLE, FL 32608.
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BUSINESS ASSOCIATE AGREEMENT

- THIS BUSINESS ASSOCIATE AGREEMENT (this “Agreement”) is entered into, and

effective on the date of execution by both parties, " (the “Effective Date”) by and between
Meridian Behavioral Healthcare, Inc. ("Meridian" or “Covered Entity”) and Suwannee County
School Board (“Business Associate”). The parties to this Agreement if not referred to as Covered

Entity or Meridian or Business Associate may sometimes collectively be referred to "the Parties."
The Parties mutually agree as follows:

INTRODUCTION

The purpose of this Agreement is to comply with the requirements of (i) the Health
Insurance Portability and Accountability Act of 1996 (“HIPAA”) and the associated regulations,
as may be amended; (ii) the HIPAA Privacy Rule codified at, 45 C.F.R. Parts 160 and 164,
Subparts A and E, as may be amended; (iii) the HIPAA Security Rule codified at 45 C.F.R. Part
160 and 164, Subpart C, as may be amended; (iv) the Breach Notification Rule, codified at 45
C.F.R. Part 164, Subpart D, as may be amended; (v) the Enforcement Rule codified at 45 C.F.R.
Part 160, Subparts C and D, as may be amended; (vi) the Health Information Technology for
Economic and Clinical Health Act, Title XIII of the American Recovery and Reinvestment Act of
2009 (the “HITECH Act”); (vii) the Enforcement Rule codified at 42 C.F.R. Part 2, Confidentiality
of Substance Use Disorder Patient Records; and (viii) the HIPAA Omnibus Final Rule published
in the Federal Register at 78 Fed. Reg. 5,566 (Jan. 25, 2013), and effective on March 26, 2013.
The HITECH Act provides further protection for the privacy and security of PHI used and
disclosed through health information technology. The Privacy, Security, Breach Notification and
Enforcement Rules are collectively referred to herein as the “HIPAA Rules.” Unless otherwise

defined in this Agreement, capitalized terms have the meanings given in the HIPAA Rules and the
HITECH Act.

In consideration of the new and continuing obligations under the Services Agreement
referenced below and other good and valuable consideration, the parties agree to comply with this
Agreement and the requirements of the HIPAA Rules and the HITECH Act as follows:

L. Services. Meridian and Business Associate have entered into an agreement under
which Business Associate will perform certain services for Meridian ("the Services Agreement”)
Under the Services Agreement, Business Associate may create, receive, use, maintain or transmit
PHI from or on behalf of Covered Entity in the course of providing certain services (the “Services™)
for Covered Entity. The Services Agreement is incorporated herein by reference. In the event of

a conflict between the terms of the Services Agreement and this Agreement, this Agreement shall
control.

2. Permitted Uses and Disclosures. Business Associate may use and/or disclose PHI
only as permitted or required by this Agreement, or as otherwise required by law. Business
Associate may disclose PHI to, and permit the use of PHI by, its employees, contractors, agents,
or other representatives only to the extent directly related to and necessary for the performance of
Services under the Services Agreement. Business Associate shall make uses and disclosures, and
requests for PHI from Covered Entity, only in a manner consistent with HIPAA's minimum
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necessary requirements, and no more than the minimum PHI necessary to perform under the
Services Agreement. Business Associate shall not use or disclose PHI in a manner (i) inconsistent
with Covered Entity’s obligations under the HIPAA Rules or the HITECH Act, or (ii) that would
violate the HIPAA Rules or the HITECH Act if disclosed or used in such a manner by Covered
Entity. Business Associate may use PHI for the proper management and administration of
Business Associate’s business and to carry out its responsibilities in accordance with 45 CF.R. §
164.504(e)(4) and/or 42 C,.F.R. Part 2, Business Associate may not de-identify PHI received from,
or created on behalf of Covered Entity without the express written authorization of Covered Entity.

Business Associate shall make no use or disclosure of PHI in any manner which is contrary to the
interest of Meridian or will cause Meridian harm.

3. Safeguards for the Protection of PHI. A Covered Entity, in accordance with
§164.306, may permit a Business Associate to create, receive, maintain, or transmit electronic
protected health information on the Covered Entity’s behalf only if the Covered Entity obtains
satisfactory assurances, in accordance with §164.314(a) that the Business Associate will
appropriately safeguard the information. Business Associate shall conduct an accurate and
thorough risk assessment of the potential risks and vulnerabilities to the confidentiality, integrity,
- and availability of Electronic PHI held by Covered Entity.

4. Reporting and Mitigating the Effect of Unauthorized Uses and Disclosures. If
Business Associate has knowledge of any use or disclosure of PHI not provided for by this
Agreement, then Business Associate shall promptly notify Covered Entity in accordance with
Section 12. Business Associate shall establish and implement procedures and other reasonable
efforts for mitigating, to the extent possible, any harmful effects arising from any improper use
and/or disclosure of PHI of which it becomes aware. Furthermore, in the event Business Associate
becomes aware of a Security Incident involving PHI, by itself or any of its agents or subcontractors,
Business Associate shall notify Covered Entity in writing within ten (10) calendar days, of such
Security Incident. Business Associate shall identify the: (i) date of the Security Incident; (ii) scope
of the Security Incident; (iii) Business Associate’s response to the Security Incident; and (iv)
identification of the party responsible for the Security Incident, if known. Covered Entity and
Business Associate agree to act together in good faith to take reasonable steps to investigate and
mitigate any harm caused by such unauthorized use or Security Incident. For these purposes, a
"Security Incident" shall mean the successful unauthorized access, use, disclosure, modification
or destruction of information or interference with system operations in an information system.

5. Data Breach Notification and Mitigation. Business Associate agrees to promptly
notify Covered Entity of any “Breach” of “Unsecured PHI” as those terms are defined by 45 C.F.R.
§164.402 (hereinafter a “Data Breach™). The Parties acknowledge and agree that 45 C.F.R.
§164.404, as described below in this Section, governs the determination of the date of a Data
Breach. Business Associate shall, following the discovery of a Data Breach, promptly notify
Covered Entity and in no event later than five (5) calendar days after Business Associate discovers
such Data Breach, unless Business Associate is prevented from doing so by 45 C.F.R. §164.412
concerning law enforcement investigations. For purposes of reporting a Data Breach to Covered
Entity, the discovery of a Data Breach shall occur as of the first day on which such Data Breach is
known to Business Associate or, by exercising reasonable diligence, would have been known to
Business Associate, Business Associate shall be considered to have had knowledge of a Data
Breach if the Data Breach is known, or by exercising reasonable diligence would have been known,
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to any person (other than the person committing the Data Breach) who is an employee, officer or
other agent of Business Associate. No later than five (5) calendar days following a Data Breach,
Business Associate shall provide Covered Entity with sufficient information to permit Covered
Entity to comply with the Data Breach notification requirements set forth at 45 C.F.R. §164.400
et seq. Specifically, if the following information is known to (or can be reasonably obtained by)
Business Associate, Business Associate shall provide Covered Entity with: (i) contact information
for Individuals who were or who may have been impacted by the Data Breach (e.g., first and last
name, mailing address, street address, phone number, email address); (ii) a brief description of the
circumstances of the Data Breach, including the date of the Data Breach, date of discovery, and
number of Individuals affected by the Data Breach; (iii) a description of the types of unsecured
PHI involved in the Data Breach (e.g., names, social security number, date of birth, address(es),
account numbers of any type, disability codes, diagnosis and/or billing codes and similar
information); (iv) a brief description of what the Business Associate has done or is doing to
investigate the Data Breach, mitigate harm to the Individual impacted by the Data Breach, and
protect against future Data Breaches; and (v) appoint a liaison and provide contact information for
same so that the Covered Entity may ask questions and/or learn additional information concerning
the Data Breach. Following a Data Breach, Business Associate shall have a continuing duty to
inform Covered Entity of new information learned by Business Associate regarding the Data
Breach, including but not limited to the information described in the items above.

6. Use and Disclosure of PHI by Subcontractors, Agents, and Representatives.
Business Associate shall require any subcontractor, agent, or other representative that is authorized
to create, receive, maintain, or transmit PHI on behalf of Business Associate to execute a business
associate agreement to agree in writing to the same terms set forth herein. Business Associate shall
terminate its business associate agreement with any subcontractor, agent or other representative if
such subcontractor, agent or representative fails to abide by any material term of such agreement.
Such business associate agreement shall identify Covered Entity as a third-party beneficiary with
rights of enforcement in the event of any HIPAA violations. Any Agreement with any

subcontractor, agent or other representative shall specifically include all of the terms of Paragraph
2 of this Agreement.

7. Individual Rights. Business Associate shall comply with the following Individual
- rights requirements as applicable to PHI used or maintained by Business Associate:

7.1.  Right of Access. Business Associate agrees to provide access to PHI
maintained by Business Associate in a Designated Record Set, at the request of Covered
Entity, to Covered Entity or, as directed by Covered Entity, to an Individual in order to meet
the requirements under 45 C.F.R. §164.524. Such access shall be provided by Business
Associate in the time and manner designated by Covered Entity, including, where
applicable, access by electronic means pursuant to Section 13405(e) of the HITECH Act.

7.2. Right of Amendment. Business Associate agrees to make any
amendment(s) to PHI maintained by Business Associate in a Designated Record Set that
Covered Entity directs or agrees to pursuant to 45 C.F.R. §164.526 at the request of Covered
Entity or an Individual, and in the time and manner designated by Covered Entity.
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7.3.  Right to Accounting of Disclosures. Business Associate agrees to
document such disclosures of PHI as would be required for Covered Entity to respond to a
request by an Individual for an accounting of disclosures of PHI in accordance with 45
CFR. §164.528. Business Associate agrees to provide to Covered Entity or an Individual,
in the time and manner designated by Covered Entity, such information collected in order
to permit Covered Entity to respond to a request by an Individual for an accounting of
disclosures of PHI in accordance with 45 C.F.R. §164.528, as amended by Section 13405(c)

of the HITECH Act and any related regulations or guidance issued by HHS in accordance
with such provision.

74.  No Waiver of Privilege. Notwithstanding 7.1, 7.2, and 7.3 above, Business
Associate shall not permit access to any record if such access would violate Meridian's or
Business Associate's ethical responsibilities or any privileges which Business Associate or
Meridian may have under Florida or Federal law. To the maximum extent permitted by
law, Meridian hereby reserves and retains any and all privileges which Meridian may have
under Florida or Federal law related to the confidentiality of all patient records of Meridian
or any attorney-client privilege or any attorney-work product privilege which Meridian may
have with respect to Business Associate's performance of its obligations under this section.
The parties acknowledge that Meridian retains the right to waive its attorney-client privilege
with regard to its own records and to expressly instruct Business Associate to provide access
to those records as a result of that waiver. In the event Meridian determines to waive any
privilege which it may have, Meridian shall provide Business Associate with written notice
of that waiver before Business Associate may act on any such decision.

8. Ownership of PHI. Covered Entity holds all right, title and interest in and to any
and all PHI received by Business Associate from, or created or received by Business Associate on
behalf of, Covered Entity, and Business Associate does not hold, and shall not acquire by virtue
of this Agreement or by virtue of providing any services or goods to Covered Entity in the course
of fulfilling its obligations pursuant to this Agreement, any right, title or interest in or to such PHL
Except as specified in this Agreement, Business Associate shall have no right to compile,
distribute, make any statistical analysis, or develop any report utilizing any PHI provided to
Business Associate under this Agreement nor may Business Associate release any information

about PHI or the PHI to any other governmental or private agency or entity without the express
written consent of Meridian. '

9. Prohibition on Sale of PHI. Business Associate shall not sell or receive any
remuneration, direct or indirect, of any kind in exchange for PHI or in exchange for the disclosure

of PHI to any public or private agency or entity, except as expressly permitted by this Agreement
or by the Services Agreement or by written authorization of Meridian.

10.  Inspection of Books and Records. If Business Associate receives a request, made
by or on behalf of HHS requiring Business Associate to make available its internal practices,
books, and records relating to the use and disclosure of PHI to HHS for the purpose of determining
compliance of Covered Entity with the Privacy Standards or the Security Standards, then Business
Associate shall promptly notify Covered Entity of such request. Except as otherwise set forth
below, Business Associate shall make its books and records relating to the use and disclosure of
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PHI by Covered Entity available to HHS and its authorized representatives for purposes of
determining compliance of Covered Entity with the Privacy Standards and Security Standards.

To the extent permitted by law, Covered Entity hereby reserves and retains any and all
privileges in which it has an interest under Federal or Florida law including attorney-client
privilege or attorney-work product privilege with respect to Business Associate's performance if
its obligations under this Agreement and this Section 10. Business Associate, to the maximum
extent permitted by law, hereby reserves and retains any and all privileges it may have including
all work product or other privileges or rights. If the Services Agreement is for legal services, then
this section shall not be construed to require Business Associate to disclose or produce
communications subject to the attorney-client, work-product, or other privileges or rights with
respect to materials that analyze, evaluate or discuss the legal implication of PHI. Notwithstanding
the above, in no event shall Business Associate delay complying with a request of HHS or its
authorized representatives if such delay appears reasonably likely to result in any penalty, fine or
other liability being levied or imposed upon Covered Entity (such likelihood to be determined in
the sole discretion of Covered Entity), and Covered Entity has instructed Business Associate in
writing to disclose the information requested by HHS or its authorized representatives. The Parties
acknowledge that Covered Entity retains the right to: (i) waive the attorney-client privilege with
regard to books and records, and (ii) expressly instruct Business Associate to provide HHS and its
authorized representatives with such books and records in the event of such waiver.

11. Term and Termination.

11.1. Term. This Agreement shall commence on the Effective Date and end with

the termination of the Services Agreement unless terminated sooner pursuant to Section
11.2.

11.2.  Termination for Breach by Covered Entity. As provided for under 45
C.F.R. § 164.504(e)(2)(iii), Covered Entity may immediately terminate this Agreement, all
relevant Services Agreement(s) and any related agreements if Covered Entity determines
that Business Associate has breached a material term of this Agreement. Alternatively, and
in the sole discretion of Covered Entity, Covered Entity may choose to provide Business
Associate with written notice of the existence of the breach and provide Business Associate
with thirty (30) calendar days to cure said breach upon mutually agreeable terms.

11.3. Termination by Business Associate. If Business Associate determines that
Covered Entity has breached a material term of this Agreement, then Business Associate
shall provide Covered Entity with written notice of the existence of the breach and shall
provide Covered Entity with thirty (30) calendar days to cure said breach upon mutually
agreeable terms or end the violation within this thirty (30) day period. Failure by Covered
Entity to cure said breach or violation in the manner set forth above shall be grounds for
immediate termination of the Services Agreement by Business Associate.

11.4. Effect of Termination. Upon termination of this Agreement, Business
Associate shall recover any PHI relating to this Agreement in possession of Business
Associate and its subcontractors, agents, or representatives. Business Associate shall return
to Covered Entity or destroy all such PHI plus all other PHI relating to this Agreement in
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its possession, and shall retain no copies. If Business Associate believes that it is not
feasible to return or destroy the PHI as described above, Business Associate shall notify
Covered Entity in writing. The notification shall include: (i) a written statement that
Business Associate has determined that it is infeasible to return or destroy the PHI in its
possession, and (ii) the specific reasons for such determination. If the Parties agree that
Business Associate cannot feasibly return or destroy the PHI, Business Associate shall
ensure that any and all protections, requirements and restrictions contained in this
Agreement shall be extended to any PHI retained after the termination of this Agreement,
and that any further uses and/or disclosures shall be limited to the purposes that make the
return or destruction of the PHI infeasible. If the Parties do not agree that Business
Associate cannot feasibly return or destroy the PHI, then Business Associate shall comply
with this Paragraph 11.4. If Business Associate refuses to comply with this Paragraph 11.4,
then Covered Entity shall treat the refusal as a material breach of this Agreement. In all
events, Business Associate further agrees to comply with other applicable state or federal
law, which may require a specific period of retention, redaction, or other treatment of such
PHI. Itis expressly understood that all limitations, restrictions or prohibitions on the use or

disclosure of PHI by Business Associate shall continue to exist and shall survive termination
of this Agreement for any reason.

12.  Notices. Any and all notices and other communications required or permitted to
be given under this Agreement shall be: (a) delivered by personal delivery, provided the person to
whom delivered signs a receipt; (b) delivered by commercial courier such as Federal Express,
provided the person to whom delivered signs a receipt or the commercial courier can verify
delivery; (c) sent by overnight U.S, express mail, provided the postal service can verify delivery;
(d) sent by registered or certified mail, postage prepaid, provided delivery is actually made; or ()
sent by facsimile, provided the person that sent the notice can verify delivery. All notices shall be
sent to the following addresses or to such other addresses as shall be furnished by notice to the
other party in accordance with the provisions of this Section 12:

If to Meridian Behavioral 1565 SW Williston Road
Healtheare, Inc.: Gainesville, FL. 32608
Attn: Don Savoie
President/CEQ
If to Suwannee County 1740 Ohio Avenue, South
School Board: Live Qak, FL 32064
Attn: Ted Roush
Superintendent

13. Miscellaneous.

13.1.  Survival. The respective rights and obligations of the Parties under Section
10 (Inspection of Books and Records), Section 11.4 (Effect of Termination), and Section 13
(Miscellaneous) shall survive termination of this Agreement indefinitely, and those other
provisions of this Agreement that apply to rights or obligation of a Party, which continue or
arise upon or after the termination of this Agreement shall survive the termination this
Agreement to the extent necessary to enforce such rights and obligations and to otherwise
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effectuate such provisions. It is expressly understood that all limitations, restrictions or
prohibitions on the use or disclosure of PHI by Business Associate shall continue to exist
and shall survive termination of this Agreement for any reason.

13.2.  State Law. In addition to HIPAA and the HITECH Act, Business Associate
shall comply with all applicable Florida law related to patient privacy or other privacy
restrictions on records of Meridian and federal security and privacy laws.

13.3. Regulatory References. A citation in this Agreement to the Code of Federal
Regulations shall mean the cited section as that section may be amended from time to time.

134. Amendment. This Agreement may be amended or modified only in a
writing signed by the Parties. The Parties agree that they shall negotiate amendments to this
Agreement to conform to any changes in the HIPAA Rules as are necessary for Covered
Entity to comply with the current requirements of the HIPAA Rules. In addition, in the event
that either Party believes in good faith that any provision of this Agreement fails to comply
with the then-current requirements of the HIPAA Rules or any other applicable legislation,
then such Party shall notify the other Party of its belief in writing. For a period of up to
thirty (30) days, the Parties shall address in good faith such concern and amend the terms
of this Agreement, if necessary to bring it into compliance. If, after such thirty-day period,
the Agreement fails to comply with the HIPAA Rules or any other applicable legislation,

then either Party has the right to terminate this Agreement and the Services Agreement upon
written notice to the other Party.

13.5. [Interpretation. Any ambiguity in this Agreement shall be interpreted to
permit compliance with the HIPAA Rules and the HITECH Act and permit compliance with

requirements of Florida patient confidentiality law to the extent they are more stringent than
HIPAA Rules or the HITECH Act.

13.6. Governing Law; Venue. This Agreement shall be govermed by and
construed in all respects by the laws of the State of Florida. The state court forum for any
action commenced under this Agreement shall be in the Circuit Court in and for the Eighth
Judicial Circuit of Florida. In the event Federal Court jurisdiction is mandated by some

state or federal law, then venue and jurisdiction shall be The United States District Court
in the Northern District of Florida, Gainesville Division.

13.7.  No Third Party Beneficiaries. Except as provided in Section 6, nothing
express or implied in this Agreement is intended to confer, nor shall anything herein confer,
upon any person other than the Parties and the respective successors and permitted assigns
of the Parties, any rights, remedies, obligations, or liabilities whatsoever.

13.8.  Severability. In the event any provision of this Agreement is held to be
unenforceable for any reason, such unenforceability shall not affect the remainder of this
Agreement, which shall remain in full force and effect.

13.9. Assignment. Neither Party may assign this Agreement without the prior
written consent of the other.
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13.10. Attorney's Fees and Costs. Should legal action be required to enforce the
terms of this Agreement, the prevailing Party will be entitled to receive from the other Party
all costs incurred in connection with such action, including reasonable attorney, legal

assistant, investigator, and other paralegal and clerical fees and costs, including such costs
and fees on appeal, if any.

13.11. Binding Effect. The provisions of this Agreement shall be binding upon
and shall inure to the benefit of the Parties and their respective heirs, executors,
administrators, legal representatives, successors and assigns.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement effective
as of the Effective Date.

SUWANNEE COUNTY
SCHOOL BOARD:
By:
Don Savoie Ted Roush
Its: President/CEO Its: Superintendent

Chairperson. Suwannee County School Board

"Approved as to Form and Sufficiency
BY

Leonard J. Dietzen, I
Rumberger, Kirk & Caldwell, P.A.
Suwannee School Board Attorney"
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$€5B-2020-42- (REVISED/RENEWALL
Cooperative Agreement
Between
Meridian Behavioral Healtheare, Inc.
and
The School Board of Suwannee County, Florida

SV -Suite-200 South,
Live Oak, FL 32064 (“School Board™).

WHEREAS, the School Board desires to purchase certain therapeutlceand preventw
and substance abuse services to its students who are in need of such servicess \and -

¢ kgommence on My—l—the date of e\ecutlon by both parties,
ung:30, 26202021

e

e%dﬁiomatically renewable.

: M%%&#&Dgﬁ;sg%&, President and CEO or ker-his designee. Contract Manager for
SchoolBg@ard will be Ted Roush. Superintendent or his/her designee.

%Authon%ns— Billings and Reports: All notices, authorizations, bills and reports,
or any “Sther.documentation required by this Agreement to be provided by one party to the
other shall:be sent as follows:

The School Board of Suwannee County, Florida

3729 Walker-1740 Ohio Avenue-SW.,-Suite269 South

5.
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Live Oak, FL 32064
Attention: Ted Roush, Superintendent
Also with email copy to: superintendent@suwannee.k12.fl.us

Meridian Behavioral Healthcare, Inc.
4300-SW-13th-Street] 565 SW Williston Road, Gainesville, FL 32608 Attention:

Ma%gama—babaféarph—D—Dgn Savoie President/CEQ megste—labarta@mbhet:
don_savoie@mbhci.org

B. Responsibilities of the School Board

1. Paym ent School Board shall pay for serv1ces rendered to any stu/v

commercial insurance, OR when the service provided is not reimﬁlgsable ui
and limitations of these fund sources including benefits exhausted. 2
2

provision of services. Payment shall be made m@n
Meridian. ;é,

2. Determining Eligibility for Services: The Sc%ol Board is res !

eligibility for service referral. A student mabe

if he/she meets the following conditions:

a. Is under 25 years of age.and is enrolled i

b. Is identified as ehgiglﬁ“for‘Ex; pti

a-self contained-class-and/or Hass
fa

w;&gmﬁcant behav1ora1 or emotional dlfﬁcultles, or
ot fice abuse services for one or more of the

2L %

interference wi ggfuncnonmg with peers, at home, or school.
v Ae.g., abuse, loss of loved one, medical problems, or
o A S AR
¢ridis) that results ‘significant distress or interference with

ing with peers, at home, or school.
Ve absenteeism associated with emotional problems.
ance below expected level associated with emotional

blems. S
_@%ﬁ'ezbeha vioral difficulties at school associated with emotional
problems#»
%, Medications require close monitoring and collaboration.

eccnt change of program placement indicates the need for transitional
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10)  Child indicates he/she perceives that he/she is in an emotional crisis and
requests professional services

3. Referral Process: The School board will refer eligible students through the principal or
his/her designee in accordance with the criteria listed above.

Manager for processing referrals and to facxhtate having school £
referred/Meridian- involved students prepared i.e. in office area or other designated
location, at agreed upon consecutive time slots, for school based clinical"sessions.

68 ":hmmans, the clinician-(s) will need to have
thi 'me.axf{d travel involved in getting to those schools.

Saon
the chool referred students mayv be seen at Iocal Men ian offices

Additionally, the School Board agrees to protect confidential health information in E
accordance with applicable law, Meridian will clearly identify on its face any confidential =5—"—F—— ————
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health information subject to the Health Insurance Portability and Accountability Act
(HIPAA) and/or 42 CFR Part Two, Florida Statutes, Section 90.503, 394.4615 and 456.057
which Meridian provides to School Board, pursuant to a properly executed release of
information.

5. Office Space and Resources: The School Board agrees to furnish Meridian staff with
' appropriate workspace at those sites where services are provided. The space does not need
to be continuously available, but does need to be suitable for therapy sessions an

when the therapist is on site.

As part of this Agreement; it is required that Meridian staff prov1dmg sefvices on premises
have access to the internet for the purposes of connectmg to Meridi MR (Electronic

&

staff of the School Board’s internet access will be sulj

procedures. y
T A c
6. The School Board agrees to install an approv§ HBIPAK mgglan{?*apphcanon on
computer(s) with camera and microphone ana located in & cu e space that affords prlvacy.

This is a free application that enables school’pe:
staff by telehealth to provide services to youtt

1. tely qualified staff in sufficient numbers to meet
will have sufficient education, training and

E grocedwes descrlbed in the “Service and Rate Schedule” i

Billing® Sl w;' %ubrmt a onthly invoice to the School Board for therapeutic services
%a% prowd% by Meridan:staff to be reimbursed under this contract. Invoices shall include
etaﬂs of the duration, types, and locations of services provided, and where applicable, the

comply with apphoable State and Federal law Records are the sole property of Meridian.
Meridian will keep all student Educational Records in Meridian’s possession confidential
and exempt in keeping with the provisions of Section 1002.22, Florida Statutes, Section
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3= 90.503, 394.4615 and 456.057 and the Family Educational Rights and Privacy Act .
(FERPA), 20 U.S.C. s. 1232g, and the federal regulations issued pursuant thereto.

4, Communication with School Personnel: Meridian staff, subcontractors, and agents will
obtain parent/guardian consent to communicate freely with school personnel about the
referred child’s progress in treatment. This communication shall be subject to the limits axfﬁ
provisions outlined in the consent. Meridian staff will provide quarterly progress reports. $c

each student served under ﬂllS Agreement Merldlan staff will also mamtam awe

5.
6. Additional consultation: Meridian will provide the following cefis
request. within available resources: N
a. Florida licensed clinical social worker, marriage.and famﬂy thenglst or’
health counselor as a member of Threat AssegSm
b. Primary therapist or other clinical staff as patt of team 1
parent(s), teachers and other school persommels deveT%p plans ort
and follow up services for students ré‘étﬁmmg%fo 50
Marchman Act evaluation and/or adrmssmn to an
c Examination and consultation, in pex:s‘
Baker or Marchman Act evaluationi{
Marchman Act, when criteria are met.
d. Brief consultation andrefe
sl
or receiving serv1cés Under
e. Mental Health Flrst Aid trainin
f. Trauma In%med\%actxoes trammgi‘or educational staff
7.

tibed in the Agrgement and to that end at all times during

is Agregment Mend.tan Mlgmalntam in force and effect insurance as set
. ﬁs“CooperatweAgreement Between Meridian Behavioral

chool Board of Suwannee County, Florida” for 2049-20202020-

incorporated into this Agreement by reference and Meridian

d the S’ngol Bo vid
ndra_n agreesito maintain in force and effect, at all times during the
emste?xce of this'e {ra¢ haﬁ’ihty/malpractlce insurance coverage to cover the contracted
servxces The Contractor will prowde the School Board with evidence of such coverage

@

Level\I{ E ackgound Screening: Prior to any Meridian staff, working with students of the
Bl ard%’Mendlan s staff must satisfy the following provisions which implement the
requxremgn‘ts of Board Policy, Florida Statute Sections 435.04, 1012.315,1012.32,1012.465
(Jessica Lunsford Act),1012.467 and 1012.468 are included as terms and conditions of this
contract:

-T74-
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Fingerprinting and Background Checks:

Meridian will follow procedures for obtaining employees background screening as
established by the School Board. To that end Meridian agrees to comply with all
requirements of the School Board’s Policy and the requirements of Florida Statutes Sections
435.04, 1012.315, 1012.32,1012.465 (Jessica Lunsford Act) 1012.467 and 1012.468 and
any applicable requirements under the new Health and Safety Standards under Chapter
65C 22 and 65C-20, F.A.C, and the 2016 amendments to Sectlon 402.302, and follew—on

referenced pohc1es and statutes. These certifications will be prov1ded to the School Board
S&per—m!eeﬁéeﬁét- ugermtendent or hxs/her des1gnee in advance of Meridigh providing any/all

or mental injury, death, or property damage resulting.fron
with the requirements of these cited polwles and statutes.

TS0

Meridian discovers that any employee who has contact with 0L, may have contact with the
School Board’s students either commits an %gthat would disqualify them».ﬁ‘“om student
contact, or has an item surface during the five(3) year re-screen g thatdlsquallﬁcs them
from working with students. \%z

S,
Jessica Lunsford Act - Coﬁ%ractor Ce@“ﬁqatlon Meridian

ersgﬁnel include permanent
employees, subcontractors; and agents "Bx”%cceptlng this Agreement, Meridian swears and
affirms under penalty of pg o ury that all ofﬁts ‘employees, agents, and subcontractors will
comply with the ;ﬂqulrem?f%e of the J esmca‘i%sford Act, School Board fingerprinting
procedures, an the laws of theState of FloridaiFailure to comply with the above shall
constltute a'f?l~ _epal brea@ of‘fﬁ%ﬁgreemen and the School Board may avail itself of all
i lawi M, ,-endlan* Rrees o ndemmfy and hold harmless the School

Gyees, and agents, from and against any and all claims or causes of
action, mchidmg witho ntlimitation those for personal and mental injury, death, property
ages, and aftorney ii%”%gnsmg out of or relating to Meridian's failure to comply with
e School Board; i3getjuired to conduct background screening of anyone
tactwith.the School Board’s students. Background screening includes
submxs )%1_1 of fingerprints (to include employees, agents, and subcontractors) to the FDLE

d FBI. due standard to be applied for the screening depends on the nature of the work to
[ erformedﬁzThere are exemptions to the fingerprinting and background screening
requirements éf Th@’ Act. However, even if a contractor is exempt from fingerprinting and
backgr ’_und s%réw ning, it will be subject to a search of its name against the registration
regarding sexual predators and
sexual offénders maintained by the FDLE under s. 943.043 and the national sex offender
public registry maintained by the U.S. Department of Justice.
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D. The Parties Jointly Agree

1. Periodic Meetings: Meridian staff and School Board personnel agree to meet periodically to
evaluate the demand for services, caseload and billable units to determine appropriate
staffing patterns for this Agreement. The Parties also agree to meet, as needed, to develop
or refine procedures related to referral and onsite screening processes. B

2. Evaluation: Evaluation of the quality of services will be the joint responSIblhty of both

Parties. Meridian will assess quality of services through documentation audltmg an _
review procedures, according to Meridian standards. Additionally, Meridian will seek inpitii e ——— = ——
from School Board staff on a periodic basis, including the completlon of annual satisfaction _——

surveys. School Board staff will be responsible for assessing stude% gademic progress. = — —
School Board staff will notify Meridian immediately of any concerns gardi ing professional %

conduct or services provided by Meridian.

counseled without regard to race, color, creed, natlogeﬂ
Likewise, Meridian shall not use discriminatory practice
provide services under this Agreement.

4. Independence and Mutual Indemnification: Itis understoo {Hat employees of Meridian are
not agents or employees of the School Boaréand employessiof.the Schooﬁl;Board are not
agents or employees of Meridian. Neither party:fo this Agreemt t assumes any liability for
any acts or omissions of the other party or of th‘“é%‘agients or employees of the other party.
Meridian agrees to indemnify, Qefeni and hold ﬁxeSghool Boarﬁlts officers and
employees, harmless froméiny and.alldiability of the SEh | Board resuiting from
Meridian’s provision of gervices pursu'dn o this Agreemééﬁ’c =

5. Effective Date: Thi§#A grecment will be effec 7 sve following Fuly-15-2049-and-upon its

execution by bo iy partfes m&?@él expire on ux% e 30, 202082021, Prior to its expiration,
either party‘{gf 3, terminate thlsf;Agreement \mthor without cause, upon thirty (30) days’
written %@f’lce 10:4h

£y

sion ghat gives rise to the default. The defaulting party shall be
1'5) days to cure the default. After such fifteen (15) day
; “stand ng the prOVlSlOl‘lS of paragraph five (3) above the non-

-7 6_.
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1. Miscellaneous; This Agreement is to be governed by the laws of the State of Florida. Venue
for disputes hereunder shall be in the County and Circuit Courts sitting in Alachua County,
Florida. This contract is non-assignable by Meridian.

2. General: Meridian agrees to protect, defend, and save harmless the School Board against
any demand for payment for the use of any patented material, process, device or article thz
may enter into the manufacture, construction, or form of any part of the materials op
services covered by the order; and the Meridian agrees further to indemnify and,
harmless the School Board, its officers, agents and employees from suits or acf
nature and description brought against it for, or on account of any injuries, death, or
damages received or sustained by any party or parties by, or from any of'the acts of the
Meridian, its employees or agents.

3.
they will be merchantable of new material, of good w
and fit and sufficient for the purposes intended.
4.
thorough efficient, and professional mannegﬁzg)romptly andiwith
in accordance with the best practices of the professmn utilizing
for such services has been mac;izgnfm; reasons attSBu ‘ole to Mendgm, Meridian shall re-
perform at its own expensé{‘*that aspect%“o» the services 1t 1€ defective.
5. may cancel all or any services called for under

this Agreement 1§;:§fér;1d1an§ pes not performzas specified, or if Meridian defaults on any of
the terms hereofﬂn the' case*oi/’ﬁdefalﬂt, the Sciool Board may procure the articles or
1 m;other sources and hold the Contractor responsible for

%;anatlon of funds, upon thirty (30) days advance written
e%chool Board shall compensate Mendlan for services

Agreemel “”?shall be limited to the particular instance, shall not operate or be deemed to
waive anyfuture breaches of this /Agreement, and shall not be construed to be a waiver of
any provision, except for the particular instance.

7. Debarment or Suspension: Meridian certifies that neither Meridian nor any of its principals

Suwannee County Full School Board Coo AtV
SCSB 2021-74 VISE NEW:‘A

Formatted: indent: Left:
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or staff are debarred, suspended, or proposed for debarment for federal financial assistance
(e.g. General Services Administration’s List of Parties Excluded from Federal Procurement
and Non-Procurement Programs as amended). Meridian or grantee further certifies that
potential sub-recipients, subcontractors, or any of their principals are not debarred, =
suspended or proposed for debarment. Federal Acquisition Regulations clause 52.209-6, =
Protecting the Government’s Interest when Sub-Contracting with Contractors, Debarreddf 3

Suspended or Proposed for Debarment, as amended, is incorporated herein by ref
is applicable to Agreements greater than $30,000.

ce and =

8. Public Entity Crimes Affidavit: A person or affiliate who has been placed on the convicted" tﬁmmﬁ
Bidder’s list followmg a conviction for a public entlty crnne may not s Bmit abid on a ’

A&%W
9. Records Reguirement: For Agreements fund?ﬁ by federal
Section 90.503, 394.4615 and 456.057 Merxd;?n agrees to

ccess by the School Board,
States thé Florida

papers, and records of Meridian which are dlrect
purpose of making audit, e(}%m%ggn,

“that all required records are retained, This
‘cnt C, whlch is attached hereto and
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by the
duly authorized individuals below.

“Meridian”

By:
Ted Roush

Superintendent

-79-
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/'  Leonard] Dietzen Il
1 and Sufficiency

Al

Rumberger, Kirk & Caldwell, P.A.

nee

Suwannee School Board Attorney*:!
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ATTACHMENT A
SERVICE AND RATE SCHEDULE

NH

-81-
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Service Type:
Description:

Service Tvpe:
Description:

Rate of Reimbursement:

Service Type:
Description:

Rate of reimbursement:

Service Type: 4
Descnpﬁ@n

a5 favioral On-site Therapeutlc Support Services

'Askﬂls

SereenineFull time Clinician.
Screenings, Individual and Group Outpatient Services. and

Rehavioral Onsite Therapentic Support Services as listed
below

developmentally appropriate screening instruments for
identification of individuals at risk for mental health issues,
substance abuse, or ha.tm to self or others‘fr

more in-depth assessment if indicated,
$63.25 per screening

site services, £
1ntervent10n,. 1 aluatlon, bn

jatric °E§n‘° visit, collateral, thera%y i
therapeutlc on \%;te services, mdxv?‘dual
educational 1nte €
te, ehe lth

Outpatlent Services
s, STOU /t'ﬁerapy and group psychoeducational

$22.50 per hourly unit; rounded up to the nearest 10-minute
increment.

Jf’in(:lbldm One-to-one superv1510n intervention and

training based on client(s) treatment plan,
$38 per guarterly hourly unit; rounded up to the nearest
1615~ minute increment. (H2030HMH2020HM)
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Description:

Rate of reimbursement:

Service Type:
Description:

Rate of reimbursement:

Service Type:
Description

VISED/RENEWAL
Suwannee County Full School Board Cooperative Agreement 2649-2626-2020

svchiatri ication Follow-
Medication monitoring and follow-up, provided inpersonor &5—+— —————
via synchronous telehealth.
$120 per service event; typically, a brief visit

Outreach
Outreach services are intended to engage students in:
services, assist staff to make appropriate referragg
treatment and other services for students, and consultw
and support school staff in working with students who ha
behavioral health issues.

$45.75 per hour, rounded up to the ne

increment. #
22

Behavior Assessment %
Assessment by a licensed and trained
clear operational description ot
including identification of t 5 tii
that appear to besassggiated to thie, occurre e
maladaptive behavior(s)iidentification of functional
consequencesiof maladaptive ,@havi% s); development of
summary staf 'f:gments that desc j%the maladaptive
behavior(s) andiits (their) functions; and<a summary and
recommendatio 2

.
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Service Type:

Description Behavior Analysis
Implementation of a plan based on a behavior assessment;
the plan includes observable and measurable descriptions of
maladaptive behaviors; identified functions of the behavior
goals and strategies to change the behaviors; written
descriptions of when, where, and how strategies will be
implemented; how progress will be evaluated; safeiy lan, if
applicable; discharge criteria; transition plan, ifappl

Rate of Reimbursement: This service requires physician authorization, ’
$69.00 per hour for technician level; $90»00 per hour for
assistant behavior analyst; $160 per ho i for lead analyst.
Rounded up to the nearest -1-9—19;

2,

%;

Service Type:Prevention
Preveg tion

Descriptions;

self- conﬁdgﬁx;vce team work, communication. initiative and

: ggob em so!v@%g skﬂ!g m students, Ropes course activities

mdﬂé&a-}s-te—weﬂeteaeﬁhei—’ee-accomphsh tasks usually in__
.an outdoor sefting.

£$250 per 2-hour group (up to 15 students)

*$350 per 3-hour group (up to 15 students)

* School rate only.
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Deseription: Girls Circle is a structured group for girls from 9-9-18

years, integrating relational theory, resiliency practices, and
skills training in a specific format designed to increase

positive connection, personal and collective strengths, and
competence in girls.

L 09&]21 ), Subgtance Use and 4buse Health Education (64~
1.094 /22) and. (‘]uld Traffi ckzng Preventitn

Rate of Reimbursement:
Description:
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Transition planning for youths re-enterifig
following a Baker or Marchman Act or inpatient
psychiatric episode of care. P

Rate of Reimbursement: » Trauma-informed services tra, g $100 per hour
3 Sy o !m*i
Service g) pe: . Mental Health Flrst Ald Trammg
escription:

Rate of Reimbursement:

Service Type:
Description:

provide se ces to mdxvxdualg expene%flcmg a cr1t1cal
mental health crisis. Semc be pe formed on-sxte or

can bé aboassed using our crisis line
No charge for this service.
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ATTACHMENT B

INSURANCE REQUIREMENTS UNDER THE “AGREEMENT”:

GENERAL LIABILITY
1. Meridian shall maintain commercial general liability insurance with a minimum’
limit of $1,000,000 per occurrence, $2,000,000 general aggregate, and $2,000,000 §
) Products/Completed Operations Aggregate for bodily injury and property damage.
2. As work performed under the contract will require contact with students Meridi n’;
insurance coverage must include sexual abuse and molestation. - ‘
3. The policy must name The School Board of Suwannee County, Florida, its Officers, @
Employees, Volunteers and Agents as additional insured usifg ISO additional ===

insured endorsement CG 20 26 of its equivalent. &
4. This insurance shall apply as primary insurance with re’é?)e% to any t%e insurance 3
or self-insurance programs available to The School Board ofﬁywanne unty,

Florida using ISO endorsement CG 20 01 or its.equivalent. ‘3\‘*\&

5

e
AUTOMOBILE LIABILITY -
| 1 Meridian shall maintain automobile hatiihﬂti’;"ﬁrsurance wrth ami

1,000,000 each accident for bodily ﬁ‘]ury and p o
| 2. Coverage must include all owned leased hrred not:

1. nsation cove}g,age in accordance with
may be ameﬁaec{ frofiftime to time, including

2. ts required are

3. Coverage will apply to: },1. those persons rendenng services to Meridian for The

anhesk. ounty, Florida.
rovide a Wawen ofsﬁgrogatlon endorsement in favor of The
Suwannee County, Florida, its Officers, Employees, Volunteers

Schoo % ard of:Su

exce t after thn“cy (30) days prior written notice has been given under the

> Agreement to the School Board except when cancellation is for non-payment of

" premiumiythen ten (10) days’ prior written notice may be given to the School Board.
St n]:)%lce shall be sent directly to the School Board at the addresses in the
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3, Ifany insurance company refuses to provide the required notice~,Meridian or its
e insurance broker shall notify the School Board of any cancellation, <= Formatted: Indent: Left:
suspension, or non-renewal of any insurance within seven (7) days of receipt by E==1 0.5", Space After: 26 pt,

Meridian or its insurance broker of insurer’s notification to that effect. No bullets or numbering,
Pattern: Clear

PROFESSIONAL LIABILITY
1. Meridian shall maintain professional liability insurance with a minimugn]
1,000,000 each claim and $2,000,000 aggregate covering professional miscondui
or lack of ordinary skill for those positions defined in the scope ¢ of services in the

Agreement.
2. Meridian must provide proof of coverage for up to three (3)
completion of the project. s
3. Meudlan agrees to prowde the Board w1th a certlﬁcat
Agreement.
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ATTACHMENT C

MAINTENANCE AND PUBLIC ACCESS TO RECORDS -

Under the Agreement and in compliance with F.S. 119.0701(2016) Meridian shall:

A. Keep and maintain public records that would ordinarily and necessarily be requn*eas
by the School Board in order to perform the services provided by Meridiafi under p
the Agreement subject to the records governed by Florida Statutes, Seg
394.4615 and 456.057 documents created by Meridian related to this contr:
be considered a public record. This includes, without lnmtatlon L, any and all
financial, accounting, instructional, curriculum, testing, oper donal or serv1ce
records or reports kept, generated or issued as a normal par "ot
provided.

inspected or copied within a reasonable time
provided in Chapter 119, Florida Statutes or'as of
C. Ensure that public records that are exempt or confi
records disclosure requirements are/ﬁéb‘ is
the duration of the Agreement term; ‘and follo
Meridian does not transfer all the récords tothe S :
D. Upon completion of the Agreement‘ih‘ansfer, at no co
public records in possession of Merid
required by the School Board to perfo
records to the SchoPBoard:
destroy any duplmate publicre ghds
from public recorﬁs dlsclosure rel mrements If Meridian keeps and maintains
public rlj%@rds upo ’completlon of 1 Z%Agreement Meridian shall meet all
applicable egal reqx;m;ments for retammg the type of Public Records kept and

Ihe%,e contract provisions by any legal or equitable means
without limitation, damages, injunctive relief or both.

&
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Failure of Meridian to abide by the terms of this provision shall be deemed a material breach of this
Agreement, This provision shall survive any termination or expiration of this Agreement. In the =
event a civil action is filed against Meridian to compel production of public records where Meridian = —+——+——-———=
has unlawfully refused to comply with the public records request within the time required by law,, =—+~—— ——
the Plaintiff may be entitled to recover its reasonable costs of enforcement, including reasonab =
attorney's fees from Meridian as authorized by 119.0701, Fla. Stat.

IF CONSULTANT HAS QUESTIONS REGARDING THE APPLICATION OFA CH;
119, FLORIDA STATUTES, TO THE CONSULTANT'S DUTY TO PROVIDE PUB

RECORDS RELATING TO THE AGREEMENT, CONTACT T-HE——-SUWANNE
CUSTODIAN OF PUBLIC RECORDS, ' 4

WESI——WASHLNGIQN——SREEI———SLAR&@——ELORIDI%G%OR
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BUSINESS ASSOCIATE AGREEMENT

THIS BUSINESS ASSOCIATE AGREEMENT (this “Agreement™) is entered into, and effective as—ef
July-ion the date of execution bv both parties, 2849-(the “Effective Date”) by and between Mea'lalan
Behavioral Healthcare, Inc. ("Meridian" or “Covered Entity”) and Suwannee County School Board
(“Business Associate”). The parties to this Agreement if not referred to as Covered Entity ,Ng; i

Business Associate may sometimes collectively be referred to "the Parties." The Parties :
as follows:

INTRODUCTION

amended; (ii) the HIPAA Privacy Rule codified at, 45 C.F.R. Parts 160 and 164 Subpa S
may be amended (111) the HIPAA Securxty Rule codlﬁed at 45 GER. Part 160 and 164, Sub

Cliriic 3
ffhe “HITE ‘ Act’ ),\(yu) the Enforcement Rule

the Amerlcan Recovery and Reinvestment Act of 2009?
codified at 42 CF.R. Part 2, Confidentiality of Subst; atxent;Records, and (viii) the
HIPAA Omnibus Final Rule published in the Federal ‘?eglster at 78 Fed:Reg. 5 5%?3“*(]% 25, 2013), and
effective on March 26, 2013. The HITECH Act providés further protection for the'privacy and security
of PHI used and disclosed through health informationitéchnology. Thé Privacy, Security, Breach
Notification and Enforcement Rules argecollectively referrté?q herein as /t“he “HIPAA Rules.” Unless
otherwise defined in this Agreementy ‘capitaliz rms have the meanmgsgwen in the HIPAA Rules and
the HITECH Act. .

In consideration of, »Ehepew ar%ﬁ continuing ob g ions under the Services Agreement referenced
% s
below and other good and” Xaluable consxgeratlon, the parties agree to comply with this Agreement and
%and’theﬂlTECH Actas follows:

vices. Menaxaxf &é‘Busmess “Associate have entered into an agreement under which
Business Assoc1ate Wi perfoml“ccrtam services for Meridian ("the Services Agreement”) Under the
Services Agreement, Bk iness AsSociate may create, receive, use, maintain or transmit PHI from or on
) dﬁntlty in- ;the course?"i; roviding certain services (the “Services”) for Covered Entity.
2

ogoorate Herein by reference. In the event of a conflict between the terms
itm ggﬁgr ‘ement, this Agreement shall control.

' B, Permitted Uses and Disclosures. Business Associate may use and/or disclose PHI only
uJequuea{?ib%%hls Agreement, or as otherwise required by law. Business Associate may
disclose PHI to»*and d perm; fthe use of PHI by, its employees, contractors, agents, or other representatives
only to the extenfx@}uectiy related to and necessary for the performance of Services under the Services
Agreement. Business*Associate shall make uses and disclosures, and requests for PHI from Covered
Entity, only in a manner consistent with HIPAA's minimum necessary requirements, and no more than
the minimum PHI necessary to perform under the Services Agreement. Business Associate shall not use
or disclose PHI in a manner (i) inconsistent with Covered Entity’s obligations under the HFRAA-HIP A

-g2-
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A Rules or the HITECH Act, or (ii) that would violate the HIPAA Rules or the HITECH Act if disclosed
or used in such a manner by Covered Entity. Business Associate may use PHI for the proper
management and administration of Business Associate’s business and to carry out its responsibilities in
accordance with 45 C.F.R. § 164.504(e)(4) and/or 42 C,.F.R. Part 2. Business Associate may not de- =—=F882—— ———
identify PHI received from, or created on behalf of Covered Entity without the express Vs([ fen =—— —
authorization of Covered Entity. Business Associate shall make no use or disclosure of PHI in any

manner which is contrary to the interest of Meridian or will cause Meridian harm, ’

v,
3. Safeguards for the Protection of PHI. A Covered Entity, in accordance with §16¢
may perrmt a Business Assoc1ate to create, recewe maintain, or transmlt electrpmc protected he:

4, Reporting and Mitigating the Effect of Unauthorized Uses and Disclosures:’ N
Business Assomate has knowledge of any use or disclosure of m

. Business Associate shall
it Incident; (iii) Business
tion of the party responsible for the
agrmee.fé act together in good falth to

Associate’s response to the Security ,Immd%nt and @iv) 1dent$
Security Incident, if known Cover gﬁntlty andBusiness Associ

Incident. For these purposes, 2
dxsclosure modification orzé:

S,
Covered Entltyﬁ Fany “Brea
(hereinafter a “Data Breach’ ’)
below i in thii Section, g0 é\fems th

those terms are defined by 45 C.F.R. §164.402
arties acknowledge and agree that 45 C.F.R. §164.404, as described
d M)termmatlon of the date of a Data Breach. Busmess Associate shall,

ed ﬁ'orrji%domg #S@C FR §164.412 concerning law enforcement investigations. For :
: wof reporﬁhg a Data Breach®o Covered Entity, the dxscovery of a Data Breach shall occur as of

would have been k{;

Wé{;,g

‘,r«
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to any person (other than the person committing the Data Breach) who is an employee, officer or
other agent of Business Associate. No later than five (5) calendar days following a Data Breach,
Business Associate shall provide Covered Entity with sufficient information to permit Covered Entity to
comply with the Data Breach notification requirements set forth at 45 C.F.R. §164.400 et scq
Specifically, if the following information is known to (or can be reasonably obtained by) Bu
Associate, Business Associate shall provide Covered Entity with: (i) contact information for £nd1v1dua1
ing address 5

who were or who may have been 1mpacted by the Data Breach (e g first and last name, mai

the Data Breach; (iii) a description of the types of unsecured PHI involved in the Data Breach (eg, 2 ———>——
names, social security number, date of birth, address(es), account numbers of an pe, disability codes, = —o————————
d1agnos1s and/or bﬂlmg codes and snmlar information); (iv) a bnef descmp ,what the Busmess =

Indent Flrst line: 05", Llne =
spacing: Exactly 1295 pt, [
S Outline numbered + Level:
business associate agreement with any subcontractor, agen . 1+ Numbering Style: 1, 2,

agent or representative fails to abldegg zany-material term nt. - o * Sta“LaL;: +AI )
ignment: Left + Aligne

at: 0" + Indent at; 0", Tab :
stops: 0.95", Left

Formatted: Justified,
Indent; First line: 0.5", Line
spacing: Exactly 12.95 pt,
Outline numbered + Level:

by Busmess Asgomaté m‘%@De&gnated Record Set, at the request of Covered Entity, to Covered ==| 1+ Numbering Style: 1, 2,
Entlty or, as dirécted by Cogered Entity, to an Individual in order to meet the requirements under | 3. + Startat 1+

§164 \g‘%ﬁ@, Such ‘acc;ﬁgés shall be provided by Business Associate in the time and - , Align‘f“e”t Left + A“?”e‘j
ted biCovered Batity, including, where applicable, access by electronic means == 2 0" + Indentat: 07,
.fg;(ﬂ) ofthe HITECH Act. E Patt(:rn: Clear, Tab stops:
S, 0.95", Left
7.2, %‘% Right of Amendment, Business Associate agrees to make any amendment(s) to
Maintained b\é@gsmess Associate in a Designated Record Set that Covered Entity directs or
ursuang;fo 45 C.F.R. §364-526-§164.526 at the request of Covered Entity or an
Znd in the time and manner designated by Covered Entity.

disclosures 6f PHI as would be required for Covered Entity to respond to a request by an
Individual for an accounting of disclosures of PHI in accordance with 45 C.F.R. §164.528,
Business Associate agrees to provide to Covered Entity or an Individual, in the time and manner
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designated by Covered Entity, such information collected in order to permit Covered Entity to
respond to a request by an Individual for an accounting of disclosures of PHI in accordance with
45 C.F.R. §164.528, as amended by Section 13405(c) of the HITECH Act and any related
regulations or guidance issued by HHS in accordance with such provision.

7.4. No Waiver of Privilege. Notwithstanding 7.1, 7.2, and 7.3 above, Busmess
Associate shall not permit access to any record if such access would violate M ridian's o
Business Associate's ethical responsibilities or any privileges which Busines iate ort
Meridian may have under Florida or Federal law. To the maximum extent permitt
Meridian hereby reserves and retains any and all privileges which Menghan may have under
Florida or Federal law related to the confidentiality of all patient records of Meridian or any
attorney-client privilege or any attorney-work product privilege whick
respect to Business Associate's performance of its obligations unﬁ%r this"s
acknowledge that Meridian retains the right to waive its attornef client pnvxle
its own records and to expressly instruct Business Associate to provide gccess to
a result of that waiver. In the event Meridian determineg og.waxve any p
have, Meridian shall provide Business Associate with
Business Associate may act on any such decision.

8. Ownership of PHI, Covered Entity hoiéjau right
PHI received by Business Associate from, or createci%?br received
Covered Entlty, and Busmess Assocxate does not hold,\j‘ ,
¢ e course of fulfilling its
h PHI. Except as speciﬁed

nor may Business Associate release any informati
private agency or entity w1thout the“’vexress written

\ i; PHI s§ Associate shall not sell or receive any
exchange f'or PHI or in exchange for the disclosure of PHI

ot as expresslv permitted by this Agreement or by the

‘ ermltted by law, Covered Entity hereby reserves and retains any and all privileges
in which it has an interest under Federal or Florida law including atternes—attorney-client privilege or
attorney-work product privilege with respect to Business Associate's performance if its obligations under
this Agreement and this Section 10. Business Associate, to the maximum extent permitted by law,

-95—-
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hereby reserves and retains any and all privileges it may have including all work product or other
privileges or rights. If the Services Agreement is for legal services, then this section shall not be
construed to require Business Associate to disclose or produce communications subject to the attorney-
client, work-product, or other privileges or rights with respect to materials that analyze, evaluatedor
discuss the legal implication of PHI Notwithstanding the above, in no event shall Business Assocu’ite
delay complymg with a request of HHS or 1ts authorlzed representatlves if such delay appears reasonab‘ly

representatives. The Parties acknowledge that Covered Entity retains the right to: é;,) waive the attorney- g

chent pr1v11ege wﬁh regard to books and records, and (if) expressly instruct

recor ds in the event of such waiver.

H 11. Term apd Termination, Formatted: Heading #11,
Indent: First line: 0.49",
No bullets or numbering,
Keep with next, Keep lines

=—| together

11.1.  Term. This Agreement shall commence on the
termination of the Services Agreement unless term &

Formatted: Justified,
Iindent: Left: 0.49" First
line: 047", Space After: 0
= pt, Line spacing: Exactly
=| 12.95 pt, Outline

= numbered + Level: 1 +
Numbering Style: 1,2, 3, ... |
+ Start at: 1 + Alignment
{ Left + Aligned at: 0" +

= Indent at: 0", Pattern:
| Clear, Tab stops: 148",

= Formatted: Justified,
Indent: Left; 0.49", First
line: 047", Outline

1 numbered + Level: 1 +

= Numbering Style: 1, 2, 3, ...
| + Start at: 2 + Alignment:
Left + Aligned at: 0" +
Indent at; 0", Pattern:
Clear, Tab stops: 1.48"

Covéredi ;
¢

discretion of Covered Entity:
written notice of the emstence of the
calendar days to cure said brea

e ’\hmand provide Bﬁsmess Associate with thirty (30)
ch upon mutffﬁ agreeable terms.

tice ogghe existence of the breach and shall provide

Veto cure said breach upon mutually agreeable terms

breach or vxolg%xon in thg%%anner set- forth above shall be grounds for immediate termination of

S,
cesA ecment by Business Associate.
gr % Y DUSIRES #’
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its possession, and shall retain no copies. If Business Associate believes that it is not feasible to
return or destroy the PHI as described above, Business Associate shall notify Covered Entity in
writing. The notification shall include: (i) a written statement that Business Associate has
determined that it is infeasible to return or destroy the PHI in its possession, and (ii) the specxﬁc
reasons for such determination. If the Parties agree that Business Associate cannot feasibly a‘etum
or destroy the PHI, Business Associate shall ensure that any and all protections, requlrements
and restrictions contained in this Agreement shall be extended to any PHI retau&_ed%aﬁer the:
termination of this Agreement, and that any further uses and/or disclosures shall be- mlf'”‘d 0 the \*
Business Associate cannot feasibly return or destroy the PHI, then Busginess Associate shal
comply with this Paragraph 11.4. If Business Associate refuses to con; ljg\mth this Paragraph =

5 o
11.4. __this Agreement. In all events, Business Associaté 'further agrees
other applicable state or federal law, which may require a specific penodaof rete!
or other treatment of such PHL It is expressly understs
prohibitions on the use or disclosure of PHI by Busine5:
shall survive termination of this Agreement for any reason.

rov?ded the person to whom
oderal * Express, provided the
erify dehvery, (c) sent by
v (d) sent by reglstered or

565 S W Williston Réad":
HealthcarélInc.:
N,

,‘é%‘lewﬂ]e FL 32608

Attn: Don Savoie
President/CEQ

1729-Walker-1740 Ohio
Avenne-SW—Suite200,
South Live Oak=—, FL
32064
Atin: Ted Roush

2 Formatted: Justified,
Indent;: Left: 0.5 First line:
0.44", Space After: 0 pt,
No bullets or numbering,

\ Pattern: Clear

12 MisceHaneous:]3.1. Survival. The respective rights and obligations of the
Parties under Section 10 (Inspection of Books and Records), Section 11.4 (Effect of
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Termination), and Section 13 (Miscellaneous) shall survive termination of this Agreement
indefinitely, and those other provisions of this Agresment that apply to rights or obligation of a
Party, which continue or arise upon or after the termination of this Agreement shall survive the
termination this Agreement to the extent necessary to enforce such rights and obligations and:fo
otherwise

-98-
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effectuate such provisions. It is expressly understood that all limitations, restrictions or
prohibitions on the use or disclosure of PHI by Business Associate shall continue to exist and =
shall survive termination of this Agreement for any reason.

122:13.2, State Law. In addition to HIPAA and the HITECH Act, Bus “ == Formatted: Justified,
Assomate shall comply with all applicable Florida law related to patlent privacy or other pmvac§' Indent; Left: 0.42", First
A line: 0.5" Space After: 12
pt, Outline numbered +

12.3.13.3, Regulatory References. A citation in this Agreement to the Codel5f: = Level: 1+ Numbeﬁng
Federal Regulations shall mean the cited section as that section may be amended from time t — Style:1,2,3,.. + Startat:2

time.

&
-1-7—4—13 4 Amendment Th1s Agreement may be ameiffded

Party believes in good faith that any provision of this Agrﬁg
current requirements of the HIPAA Rules or any other apphcablb
notify the other Party of its belief in writing. F?Z
shall address in good faith such concern and amend the té

ent“’f%ls to comply with the
as the nghf‘ to terminate this

i then either P
it L.notice to the o

12:5:13.5, mtemrmm@%Anv ambxgulw

yyyyy .this Agre
permit compliance thh the E m R?ﬁs«&gnd the HITE(

e

@
F this Agreement shall.be in th Circuit Court in and for the Eighth Judicial
S
A)gbyent ‘Federa C*Gm:tqunsdlctlon is mandated by some state or federal :
dlctlon shall be The United States District Court in the Northern

Beneficiaries. Except as provided in Section 6, nothing
expres‘s r implied;} Agreement is intended to confer, nor shall anything herein confer,
ipon any person other tﬁ‘én “he Partms and the respectlve successors and permitted assigns of the

281 3.8. %«ﬁ Severability, In the event any provision of this Agreement is held to be
unenforce; ;%fgr«é’yany reason, such unenforceability shall not affect the remainder of this

Agreement,"wh

ich shall remain in full force and effect.

12:5:13.9. Assignment. Neither Party may assign this Agreement without the prior
written consent of the other.
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1210—Attorney's Fees and Costs. Should legal action be required to enforce the
terms of this Agreement, the prevailing Party will be entitled to receive

13.10. _from the other Party all costs incurred in connection with such action,
including reasonable attorney, legal assistant, investigator, and other paralegal and clericaly
fees and costs, including such costs and fees on appeal, if any.43-H=

13.11. Binding Effect. The provisions of this Agreement shall be binding yﬁi v
shall inure to the benefit of the Parties and their respective heirs, executors, administrato
legal representatives, successors and assigns.

IN WITNESS WHEREOQF, the Parties hereto have executed this
the Effective Date.

Ted Roush
Its: Superintendent

Chairperson, Suwannee County School Board

"Approved as to Form and Sufficiency
BY

Leonard J. Dietzen, I
Rumberger, Kirk & Caldwell. P.A.

"

Suwannee School Board Attorney

-100-
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JERRY TAYLOR ED DA SILVA
DISTRICT 1 DISTRICT 4
CATHERINE CASON RONALD WHITE
DISTRICT 2 DISTRICT 5
TIM ALCORN LEONARD DIETZEN, III
DISTRICT 3 BOARD ATTORNEY
1740 Ohio Avenue, South
Live Oak, Florida 32064
Telephone: (386) 647-4600 @ Fax: (386) 364-2635 .
TED L. ROUSH
Superintendent of Schools
MEMORANDUM
TO: Ted L. Roush, Superintendent of Schools
FROM:  Walter Boatright, Director of Human Resources W
DATE: August 13,2020
RE: Human Resources Transactions for August 25, 2020
Regular Meeting
RECOMMENDATION:

Pursuant to Section 1012.27 (1A) (1B), Florida Statutes, the Superintendent
hereby submits the following written personnel recommendations.

SUWANNEE COUNTY SCHOOL DISTRICT

“Suwannee County School District will be a system of excellence ensuring all students are prepared for personal success.” p
A Fully Accredited School System-SACS CASI, an Accrediting Division of AdvancED e Equal Opportunity Employer -102-




SUWANNEE COUNTY SCHOOL BOARD
Human Resources Transactions
August 25, 2020

TO: oard of Suwannee County

FROM:

TedE7 Roush, Superintendent of Schools

Pursuant to Section 1012.27 (1A) (1B), Florida Statutes, I hereby submit the following written
personnel recommendations.

RECOMMENDATIONS FOR THE 2020-2021 SCHOOL YEAR:

RETIREMENTS: ADMINISTRATIVE:
Mark Carver, Director of Facilities, effective, November 2, 2020

RETIREMENTS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Branford Elementary School:
Lisa Campbell, Paraprofessional, effective August 3, 2020

Suwannee Pineview Elementary:
Denise Chandler, Paraprofessional, effective, August 3, 2020

Suwannee Springcrest Elementary:
Nanette Kimbro, Assistant Food Service Manager, effective, August 4, 2020

RESIGNATIONS: INSTRUCTIONAL:

Suwannee Pineview Elementary:
Courtney Goodin, Teacher, effective, August 3, 2020

Suwannee Springcrest Elementary:
Kelly McKissick, Teacher, effective, August 12, 2020

RESIGNATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Branford High School:
John Perry, Paraprofessional, effective August 3, 2020

William Procko, Paraprofessional, effective August 3, 2020

Suwannee Riverside Elementary:
Christine Vervisch, Paraprofessional, effective, August 3, 2020
Stephanie Williams, Paraprofessional, effective, August 3, 2020
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Transportation Department:
Jimmy Cannon, Bus Driver, effective, August 10, 2020

RECOMMENDATIONS: INSTRUCTIONAL:

Branford Elementary School:
Lyndsey Browning, Teacher, effective August 3, 2020
REPLACES: Linda Aderholt

Branford High School:
William McClendon, Teacher, effective August 13, 2020
REPLACES: Jason Dobson

District Wide:
Deborah Godbold, Mental Health Counselor, effective August 10, 2020
REPLACES: New Position

Suwannee Middle School:
Stephanie Land, Teacher, effective August 3, 2020
REPLACES: Jennifer Turner

Suwannee Pineview Elementary:
Livesay Boggus, Teacher, effective August 3, 2020
REPLACES: Kimberly Contento

Kaycie Blanton Kinsey, Teacher, effective August 3, 2020
REPLACES: Elecxia Reed

Suwannee Springcrest Elementary:
Marie Warren, Teacher, effective August 3, 2020
REPLACES: Stephanie Selph

Suwannee Riverside Elementary:
Michael Townsend, Teacher, (Long-term substitute) effective, August 3, 2020, Temporary
REPLACES: Emily Blackmon

Suwannee Virtual School:

The following positions are temporary for duration of need:
Jeffry Boatright, BHS Teacher, effective, August 3, 2020
Marcia Boatright, BHS Teacher, effective, August 3, 2020

Emily Blackmon, SRE Teacher, effective, August 3, 2020
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Jennifer Campbell, SMS Teacher, effective, August 3, 2020
Jean Eckhoff, SMS Teacher, effective, August 3, 2020
Kim Procko, BES Teacher, effective, August 3, 2020

Laura Katherine Roberts, SPE Teacher, effective, August 3, 2020

RECOMMENDATIONS: NON-INSTRUCTIONAL/SCHOOL RELATED:

Branford Elementary School:
Andrea Lanier, School Secretary, effective, August 3, 2020
REPLACES: Amanda Harris

Branford High School:
Erin Clary, Paraprofessional, effective, August 17, 2020
REPLACES: John Perry

Lisa Stevens, Paraprofessional, effective, August 17, 2020
REPLACES: Unfilled Position

District Wide:
Uriel Perez, Custodian, Temporary, effective, August 13, 2020
REPLACES: New Position

Finance Department:

Jillian Herron, Employee Benefits Specialist, effective, October 19, 2020
REPLACES: Pam Bedenbaugh

Suwannee Middie School:

Taylor Farrar, Food Service Monitor, effective, August 12, 2020
REPLACES: New Position

Jarvis McClain, Custodian, effective July 28, 2020
REPLACES: Cynthia Ford

Victoria Saunders, Custodian, effective August 7, 2020
REPLACES: Brenda Cooks

Suwannee High School:
Patricia Williams, Attendance Clerk, effective October 1, 2020
REPLACES: Karen Jackson

Suwannee Pineview Elementary:
Brenda Cooks, Food Service Worker, effective, August 10, 2020
REPLACES: Linda Hingson
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Suwannee Riverside Elementary:
Chelsey Chaney, Paraprofessional, effective, August 3, 2020
REPLACES: Sarah MclIntosh

Suwannee Springcrerst Elementary:

Amelia Warner, Assistant Food Service Manager, effective, August 10, 2020
REPLACES: Nannette Kimbro

TRANSFERS/REASSIGNMENTS:

NAME FROM: SITE/POSITION TO: SITE/POSITION EFFECTIVE REPLACES
Evelyn Arnold Teacher/BES Teacher/SPE 8/10/2020 Courtney Goodin
Amanda Bartley Ramierez Paraprofessional/SMS Paraprofessional/SRE 8/10/2020 Stephanie Williams
Pam Bedenbaugh  Employee Benefits SpecialistFinance  Bookkeeper/SMS 10/19/2020  Lori Norris

Erika Delgado Food Service Worker/SPE Food Service Worker/SSE 8/10/2020 Annie Folsom
Annie Folsom Food Service Worket/SSE Food Service Worker/SPE 8/10/2020 Erika Delgado
Melissa Francisco Teacher/SMS Teacher/SVS 8/10/2020 New Position
Leslie Kurtz Food Service Worker/SRE Food Service Worket/SMS 8/3/2020 Amelia Warner
Jazmin Marrero Guerra  Teacher/SOS Teacher/SMS 8/3/2020 Alex Gonzalez
Lorie Norris BOOkaCpCI‘/ SMS Administrative Secretary/Finance 10/19/2020 Claire Green
Lawanna Zimmerman Teacher/SMS Teacher/RTC 8/3/2020 Tracy Henderson

LEAVE OF ABSENCE (ILLNESS IN THE LINE OF DUTY):

Suwannee High School:
Cynthia Ford, Custodian, July 21-August 4, for a total of 78 hours

LEAVE OF ABSENCE (FMLA):

Branford High School:
Jason Dobson, Teacher, August 31-November 9, 2020

Suwannee High School:
Sarah Grillo, Teacher, August 3-September 4, 2020

Suwannee Pineview Elementary:
Jennifer McMillan, Paraprofessional, August 14-November 6, 2020

LEAVE OF ABSENCE (MEDICAL):

Branford High School:
Jason Dobson, Teacher, August 17-August 29, 2020

Suwannee High School:
Barbara Barker, Teacher, August 10-May 28, 2021
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Suwannee Middle School:
Dawn Willms, Custodian, July 27-October 19, 2020

LEAVE OF ABSENCE (MATERNITY):

Suwannee Pineview Elementary:
Emily Goss, Teacher, August 10-January 1, 2021

Suwannee High School:
Sarah Grillo, Teacher, September 7-February 26, 2021

MISCELLANEQUS:

Approval for the following 3 hour food service workers to work additional hours for mandatory training on

August 6, 2020.

RoseMerry Bell Kathy Ezell Melissa Hygema Uriel Perez  Quintonia Smith
Daisy Couture Renee Hoch Robin Krause Gloria Presley
Leah Cribb Jennifer Hurst Chatisa Lett Dana Prince
VOLUNTEERS:
Clifford Bean Denise Clemons Allison Spitzer
Cody Blackburn Dustin Marcum Lynn Sweat
Noah Bower Lorie Norris Robert Sweat
Robert Burns Peter Rodriguez Carla Williams

End of List

2020-2021
School Year
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

BACKGROUND SCREENING FOR CONTRACTORS 3.25+

L. Contractual personnel who are permitted access on school grounds when
students are present, who have direct contact with students or who have access
to or control of school funds must meet level two (2) screening requirements
as described in Florida Statutes. Contractual personnel shall include any
vendor, individual or entity under contract with a school or the School Board.
Each vendor, individual contractor or employee of a contractor as described
in this section must provide verification that he/she has met the level two (2)
screening requirements prior to accessing a school campus_and provide
evidence of compliance with Florida Statute Section 448.095 (evidence may
consist of, but is not limited to, providing notice of Contractor’s E-Verify

number).

II.  The District shall issue a state identification badge that is valid for five (5)
years to a contractor who meets level 2 screening requirements. The recipient
of the badge shall be responsible for paying a fee established by the
Department of Education. The badge shall bear the picture of the contractor
and must be visible at all times the contractor is on school grounds.

III.  The District shall recognize the uniform statewide identification badge that
has been issued by another school district.

IV. A noninstructional contractor who has been convicted of any disqualifying
offense, as defined in Florida Statutes, shall not have access to school grounds
when students are present.

V.  Contractual personnel must also meet the level two (2) screening requirements
every five (5) years following entry into a contract. If the fingerprints of an
individual under contract with the School Board have not been retained by the
Florida Department of Law Enforcement, the individual must submit a
complete set of fingerprints to the District.

VI. Each person under contract as described in sections 1. and II. must agree to
inform the party with whom he/she is under contract within forty-eight (48)
hours if convicted of any disqualifying offense while under contract. The
individual shall also be responsible for returning the badge within forty-eight
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

(48) hours to the district that issued the badge. If it is found that a person
under contract does not meet the level two (2) requirements, the individual
shall be immediately suspended from working in a contractual position and
shall remain suspended until final resolution of any appeals. A person who is
working with an intern will not be allowed to continue in an unsupervised
situation.

VII. The following noninstructional contractors shall be exempt from level 2
screening:

A. A contractor who is under direct, line of sight supervision of a District
employee or contractor who has met level 2 screening requirements;

B. A contractor who is required by law to undergo level 2 screening for
licensure, certification, employment, or other purpose and provides
appropriate documentation;

C. A law enforcement officer who is assigned or dispatched to school
grounds;

D.  Anemployee or medical director of a licensed ambulance provider who
is providing services;

E. A contractor at a site where students are not permitted and a six (6) foot
chain link fence separates the work site from the remainder of the
school grounds; or

F.  Acontractor who provides pickup or delivery services that involve brief
visits to school grounds when students are present.

VIII. A noninstructional contractor, as described in section VII., who is exempt
from level 2 screening shall be subject to a search of the registry of sexual
offenders and sexual predators maintained by the Florida Department of Law
Enforcement and the National Sex Offender Public Registry maintained by
the U.S. Department of Justice. The District shall conduct the registry search
without charge to the contractor. If a contractor is identified as a sexual
predator or offender and not allowed on school grounds, the District shall
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notify the vendor, individual or entity under contract within three (3) business
days.

IX. The Superintendent shall develop procedures to implement this policy.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.43, 1003.496, 1012.32,
1012.465,1012.467, 1012.468, F.S.

HISTORY: | ADOPTED: 1/28/2014
REVISION DATE(S):
FORMERLY: NEW
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NOTIFICATION OF INVOLUNTARY EXAMINATION 5.29%+

I,

.

The principal or designee shall immediately notify the parent, as defined by law, of
a student who is removed from school, school transportation, or a school-
sponsored activity and taken to a receiving facility for an involuntary examination.

The principal or designee may del_ay' the notification to the parent for up to twenty-

four (24) hours if the delay is considered in the student's best interest and if a -

report has been submitted to the central abuse hotline due to knowledge or
suspicion of abuse, abandonment, or neglect.

Before contacting a law enforcement officer, a principal or designee must verify
that de- escalatlon stratemes have been utilized and outreach to a mobile response
team has been ml’clated unless the pnnc:lpal or deswmee reasonably believes that

any delay in removing the student will increase the likelihood of harm to the student
or others,

V. The Superintendent shall develop procedures for the notification of parents and for
reporting, if appropriate, alleged child abuse, abandonment, or neglect to the
central abuse hotline when a student is taken to a facility for an involuntary
examination. The procedures shall be contained in the Health Services Manual.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 381.0056, 394.463, 1001.21, 1002.20, 1006.062, F.S.

HISTORY: ADOPTED:

REVISION DATE(S):
FORMERLY: NEW
©NEFEC

NEFEC 5.29%+

Revised: 07/27/20
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CHILDREN OF MILITARY FAMILIES 5.40

1.

Iv.

The District shall recognize the provisions of the Inferstate Compact on
Educational Opportunities for Military Children and shall address the
educational transition issues faced by military families.

Assistance to children of military families, as defined in the Compact, shall
include but not be limited to:

A. Enrollment and eligibility;
B. Educational records;

C. Placement;

D. Attendance; and

E. Graduation.

A student must be considered a resident for enrollment purposes and
provided preferential treatment in the controlled open enrollment process
when presented with an official military order advising that the parent is
transferred or pending transfer to a military installation within the State.

The Superintendent shall develop procedures to assist students who are
children of military families and to remove barriers to educational success.

STATUTORY AUTHORITY: 1001.41,1001.42, F.S.

LAW(S)E’IPLEMENTED: 1000.36, 1001.43, 1003.05, F.S.

HISTORY: ADOPTED: 11/19/2019

REVISION DATE(S):
FORMERLY:
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CHAPTER 6.00 - HUMAN RESOURCES

EMPLOYMENT DEFINED | 6.10

i1

1.

Employment Eligibility — The school district shall register with and use the E-
Verify system to verify the work authorization status of all newly hired employees,

Full Time - A regular full time employee is a person who is employed for the
school term or for the school fiscal year to render the minimum number of hours
each day as established by the Board for that position or job.

Part-ime - A part-time employee is a person who is employed to render less

than the number of hours each day as established by the Board for a regular full-
time employee.

V. Temporary - A temporary employee is a person whose employment is expected
to be for a limited time to fill a vacancy for which a permanent employee is not
available or to perform some work of a temporary nature. Such employment will
cease at the close of the school term or school fiscal year or when the temporary
work has been completed. A temporary employee may be a part-time or a full-
time employee.

STATUTORY AUTHORITY: 1001.41, 1012.22, 1012,23, F.S,

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1012.22, F.S.

HISTORY: ADOPTED:

REVISION DATE(S):

©ONEFEC NEFEC 6.10

Revised: 07/27/20
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CHAPTER 6.00 — PERSONNEL

APPOINTMENT OR EMPLOYMENT REQUIREMENTS 6.103*

Any person desiring employment shall file a completed application on the form
provided by the Superintendent.

L.

II.

Qualifications
A.  Must be of good moral character.

B.  Must have attained the age of eighteen (18) years with the exception of
students employed by the Board.

C. Must not be ineligible for employment under 1012.315, F.S., if
applying for an instructional, administrative or any other position
requiring direct contact with students.

Certificate Requirements

Each applicant for an instructional or a certificated administrative position
shall hold a certificate, have a receipt from the Florida Department of
Education acknowledging that an application has been filed and that issuance
of the certificate is pending, or have the proper license to perform services.

A.  To be considered for a position, an applicant shall be duly qualified for
that position in accordance with state law, regulations of the Florida
Department of Education and the approved job description. If it
appears that the applicant is eligible for proper certification,
appointment may be made subject to the conditions set forth in the
annual contract of employment as approved by the School Board.

B.  Any person not holding a valid Florida certificate at the time of
employment shall be required, upon initial employment, to make
application to the Florida Department of Education for such a
certificate, through the Human Resources office of the District. When
such certificate is received, it must be filed with the office of the
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Superintendent. If the Department of Education declines to issue a
certificate, the person’s employment shall be terminated immediately.
Failure to file such certificate, except for good cause as determined by
the Superintendent, shall result in the termination of employment.

[I. Interviews and Appointments

A. Interview teams shall reasonably reflect the District’s diverse racial,
ethnic, and gender composition. Administrative, instructional and non-
instructional employees, including community representatives, may be
assigned to serve on interview teams.

B.  The Superintendent or designee shall monitor and ensure that
appointments and assignments are consistent with the District’s intent
of maintaining a diverse work force.

C.  The Superintendent’s designee, other than a school principal, may be
given the authority to make a “conditional offer” for a teaching

position; consistent with requirements found in current School Board
Policy.

IV. Driving Record

A.  The driving record of each applicant for the position of school bus
operator or for any position that would require the person to drive a
School Board vehicle shall be reviewed to determine if the record
contains any infractions of the driving code that would make the
applicant unqualified for the position in accordance with the District
safe driver plan.

B.  The driving record of each current school bus operator shall be
reviewed prior to the first day of the fall semester and periodically
during the school year to determine if the record contains any
infractions of the driving code that would make the operator unqualified
for the position in accordance with the District safe driver plan. The
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driving record of any employee who is required to drive a School Board
vehicle shall also be reviewed periodically during the year to determine
whether the employee may continue in the position.

V.  Criminal Background Check

A.  Initial Employment

1.  Any offer of employment with the School District is conditioned
on submission of fingerprints as required by Florida Statute and
a background investigation by the Superintendent or designee
and District Criminal Background Check (CBC) committee.
After a job offer, but prior to beginning employment with the
District, all candidates for all positions must undergo a criminal
and employment background check ( mcludmg verification of
work authorization  statiis- through the E-Verify system) to
determine suitability for employment. The application for
employment shall inform applicants they are subject to criminal
background checks, and advise applicants that failure to be
truthful on the application about prior criminal history will be
grounds for ineligibility or dismissal from employment.

2. As a condition of employment and prior to beginning work, an
applicant who has received a conditional job offer must file a
complete set of fingerprints taken by an authorized law
enforcement officer or an employee of the District trained to take
fingerprints. The fingerprints shall be processed by the Florida
Department of Law Enforcement (FDLE) and the Federal Bureau
of Investigation (FBI). The applicant shall be required to pay for
full costs of processing at the time of fingerprinting.

3. A Criminal Background Check (CBC) committee shall be
established to review the criminal history of all persons
nominated for initial employment. The CBC committee shall
obtain criminal background information for applicants through
requests to the Florida Department of Law Enforcement (FDLE)
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and the Federal Bureau of Investigation (FBI). The CBC
committee shall include, but not be limited to, the Director of
Human Resources, the District EEO Officer, and a representative
of the County Sheriff’s Department.

When the fingerprint or background check reports are returned,
the committee shall review both the application and the report(s)
concerning the individual. The CBC committee will compare the
information provided by the new employee with the information
received from the FDLE and/or the FBI pursuant to Florida
Statute.

The Superintendent or designee shall conduct employment
history checks of applicants for instructional, administrative or
any other positions requiring direct contact with students. The
employment history check shall include, but not be limited to,
screening through the use of educator screening tools described
in law and contact with each previous employer. All findings
shall be documented. If the Superintendent is unable to contact
a previous employer, he/she shall document all efforts to contact
the previous employer. For all other applicants, the CBC
committee or its designee shall contact or attempt to contact all
prior employers for a minimum of the past ten (10) years and all
private or public educational institutions by which the applicant
was previously employed while age eighteen (18) or older. The
committee shall document all attempts to contact previous
employers.

No applicant who has received a conditional job offer shall begin
work before his/her fingerprints are processed, the criminal and
pre-employment investigation is completed, and a determination
is rendered as to suitability for employment.

Based upon the facts of an application, criminal background

check or other valid or reliable data sources, applicants who are,
or have been convicted of certain serious offenses may be denied
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employment by the School District. As used in this section the
term conviction is defined as a finding of guilt, a plea of guilty,
or a plea of nolo contendere, or a verdict of guilty. The
withholding of adjudication or the entry of an order sealing or
expunging the record requiring a pre-trial intervention or pre-trial
diversion shall not be considered an exception to this section.
Other information derived from the pre-employment
investigation, which indicates the applicant may not be suitable
for employment by the School District, may be grounds for
denying employment to an applicant.

8.  An applicant shall be disqualified from employment in any
position requiring direct contact with students if he/she is
ineligible for employment under 1012.315, F.S.

9. Any instructional or noninstructional persons under contract to
the School District to operate student programs, student teacher,
persons participating in short-term teacher assistance
experiences or field experiences who have district contact with
students must meet the requirements of V.A.1., 2., 5. and 6. Such
persons may not be in direct contact with students if ineligible
under 1012.315, F.S.

B.  Current Employees

1. Whenever a personnel investigation of a complaint against an
employee is required, a criminal background check may be
conducted as part of the investigation.

2. Ifitis discovered during the period of employment that a regular
employee has a prior criminal record and that the employee was
requested to provide this information at the time of hire, but did
not do so, the employee may be subject to disciplinary action,
including dismissal for submitting false information on the
employment application, or otherwise having misled the District.
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3. If it is discovered during the period of employment that an
employee has a prior criminal record and no falsification of an
application nor attempt to mislead occurred, the record shall be
reviewed by the CBC committee. The committee shall consider
all information, including any mitigating conditions, and report
findings of fact, possible mitigating circumstances and
recommendations for action to the Superintendent. The
employee shall have the opportunity to respond in writing to the
findings and recommendation. The Superintendent shall review
the record, recommendation and response before taking
appropriate action. Appeal of the Superintendent’s action shall
follow collective bargaining agreements or School Board policy,
as appropriate.

4.  Instructional personnel and noninstructional or contractual
personnel who have direct contact with students or have access
to or control of school funds must meet the screening
requirements described in law every five (5) years. Personnel
whose fingerprints have not been maintained by the Department
of Law Enforcement are required to be refingerprinted.

5. An employee whose criminal record after employment would
disqualify him/her from employment shall be subject to
disciplinary action up to and including termination.

VL. Drug Testing
A.  Initial Employment

1. A negative drug screen will be a requirement of initial
employment. An applicant who has been offered a position will
be referred to a Board approved, independent, certified
laboratory. The drug screen must be conducted within thirty (30)
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days prior to employment. The cost of the drug screening will
be the responsibility of the applicant.

2. Applicants testing positive will not be eligible for employment
by the School Board for one (1) year from the date of the test.
Refusal to participate in the drug screening will prohibit an
applicant from employment with the Board.

B.  Current Employees

1.  An employee may be subject to drug testing based on a
reasonable belief that he/she is using or has used drugs in
violation of the Drug-free Workplace policy.

2. An employee may be subject to follow up testing at the
recommendation of a substance abuse professional or medical
review officer.

3. An employee shall be subject to a drug screen immediately
following a work related accident or injury.

4. An employee who is subject to the requirements of the Omnibus
Transportation Employees Testing Act (OTETA) shall be subject
to random drug testing, post accident drug testing and return to
duty testing as required by federal law.

VIL.  Acceptance of Appointment

Failure to signify acceptance of appointment within ten (10) days after
receipt of the official notice of appointment shall be considered a rejection
of the offer and the position shall be declared vacant.

VIII. Reconsideration and Appeal
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A.  Applicants who have been denied employment, and probationary
employees who have been denied permanent employment, on the basis
of their criminal record, drug screening and/or background check, may
request reconsideration by the CBC committee only if they present new
information not previously available to the committee.

B.  Applicants who have been denied employment, and probationary
employees who have denied permanent employment, because of their
criminal record, drug screening and/or background check, may appeal
to the Superintendent. Applicants and probationary employees shall
receive written notice of the right to appeal the decision by the CBC
committee to the Superintendent. Their appeal must be in writing, and
may respond to the findings and decision of the CBC committee. If
new information is to be submitted, the applicant must first request

reconsideration by the CBC Committee. The Superintendent’s decision
shall be final.

IX. The District shall ensure that all aspects of the recruitment and selection
process are job-related and are consistent with business necessity so as to
ensure equal employment opportunity. Neither the District nor its agents shall
engage in any discrimination with respect to employment in violation of any
state or federal laws. Applicants shall be informed of the complaint procedure
that may be used should they allege discrimination.

- STATUTORY AUTHORITY: 1001.41, 1012.22,1012.23, F.S.
LAW(S) IMPLEMENTED: 288.061, 381.0056, 448.095, 1001.42, 1001.43,
1012.01, 1012.22, 1012.27, 1012.315, 1012.32, 1012.39, 1012.465, 1012.55,
1012.56, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-3.0141

HISTORY: ADOPTED:
REVISION DATE(S): 12/14/99, 11/21/2000, 7/28/09, 3/25/2014
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SCHOOL CONSTRUCTION BIDS 8.27

POLICY:

L. All school construction bids shall be the immediate responsibility of the
Superintendent or designee. All applicable Florida Statutes, State
Board of Education Rules, and School Board Rules shall be observed
in school construction bid procedures.

II.  The Superintendent or designee shall be responsible for preparing the
legal notice for bids and shall determine that such notice meets the
requirements of Florida Statutes and State Board of Education Rules
and contains the information needed by the prospective bidders to
include the following:

Date, time and place relating to submitting of bids;

Procedures for presenting bids;

Conditions and terms for receiving bids;

Procedures to be followed in opening and presenting bids to the
School Board; and,

Conditions for awarding contracts based on bids.

oS0 w»

t

II.  Bid bonds may be required on new construction and any renovations or
remodeling exceeding twenty-five thousand dollars ($25,000.00).

IV. These provisions shall be followed for construction bids:

A.  The bid time and date shall be established by the School Board
after the Superintendent’s recommendation.

B.  Bids shall be opened at the designated time in the invitation to
bid. At the designated time, the person presiding shall inquire if
all bids have been received; no other bids shall be accepted
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and no bid may be withdrawn after the deadline. Negligence on
the part of the bidder in preparing the bid shall confer no right
for withdrawal after the designated time for opening of bids.
Bids by telegram shall not be accepted nor shall any other type
of bid be accepted which cannot be classified as a sealed bid.
Bids received by mail shall be stamped with the time and date
received by the Purchasing Office.

All bids shall be opened, read aloud, and recorded in the presence
of all persons.

Each bid shall be accompanied by a bid bond, if required, a
certified check, or a cashier’s check in an amount equal to five
percent (5%) of the total amount of the bid. Failure to include

such bond shall automatically disqualify the bid from further
consideration.

Every contractor and subcontractor desiring to enter into a
contract with the school district shall register with and use the E-
Verify system to verify the work authorization status of all newly
hired employees. Contractors entering into contracts with a
subcontractor, must have an affidavit from the subcontractor
stating the subcontractor does not employ. contract with, or
subcontract with an unauthorized alien.

1. Contractor must provide evidence of compliance with

Florida Statute Section 448.095. Evidence may consist of,
but is not limited to, providing notice of Contractor’s E-
Verify number.

2. Contractors entering into contracts with a subcontractor,
must have an affidavit from the subcontractor stating the
subcontractor does not employ, contract with, or
subcontract with an unauthorized alien.

3. Contractor shall provide a copy of sub-contractor afﬁdav1t
to the School Board upon receipt and shall maintain a copy
for the duration of the Agreement.
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4.  Failure to comply with this provision is a material breach
of an Agreement, and School Board may choose to
terminate the Agreement at its sole discretion. Contractor
may be liable for all costs associated with School Board
securing the same services, inclusive, but not limited to,
higher costs for the same services and rebidding costs (if

necessary).

F.  Unlessall bids are rejected by the School Board for valid reasons,
the contract shall be awarded to the lowest responsible, or best
bidder meeting all requirements and specifications.

G.  The School Board shall approve all subcontractors. When a
construction contract has been awarded to a contractor on the
basis of proper bids, payments on that contract shall be made on
a scheduled basis in an amount approved by the architect. This
amount shall consider the ten percent (10%) hold-back required
by Florida Statutes. Upon completion of the construction, the
final payment shall be made only on the School Board’s approval
after proper inspection of the facilities.

The specifications for construction bids may not be written to limit any
purchase of systems or materials to a specific brand or a single source
of supply, unless the School Board, after consideration of all available
alternative materials and system, determines that the specifications of a
sole material or system is justifiable, based upon its cost
interchangeability.

All bid requests shall include a notification to bidders that failure to file
a bid protest within the time and in the manner prescribed by School
Board rule shall constitute a waiver of any further right to

protest such bid award.
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STATUTORY AUTHORITY: 1001.42, F.S.

LAWS IMPLEMENTED: 255.04; 287.055; 287.057,
288.061, 448.095, 1001.43;

1013.46-.48, F.S.

History: Adopted:
Revision Date(s): 2/22/11
Formerly: FEF; FEH
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SCSB 2021-73 (NEW)
AN AGREEMENT

Between
SUWANNEE COUNTY SCHOOL BOARD
And

Airport Clinic Inc.

This Agreement is entered into on the date of execution by both parties between the Suwannee County
School Board (SCSB) and Airport Clinic Inc. (Healthcare Agency).

Whereas, SCSB, through the RIVEROAK Technical College (RTC), operates a Patient Care Technician

program and Practical Nurse Education program for qualified students preparing to be Patient Care
Technicians and/or Practical Nurses; and,

Whereas, SCSB and the Healthcare Agency have agreed jointly to participate in a program in which

Patient Care Technician and Practical Nurse students may acquire clinical experience at the facilities of
the Healthcare Agency; and,

Whereas, the parties share the mutual goal of high quality patient care and health sciences education;

Now, therefore, in consideration of the mutual covenants and obligations as set forth herein, the parties
agree as follows:

L GENERAL CONDITIONS

1. The Healthcare Agency and the SCSB expressly agree that all faculty and students under
the program shall remain agents or students of the RTC. The RTC agrees that it will
never act or represent it is acting as an agent of the Healthcare Agency or incur any
obligations on the part of the Healthcare Agency without first obtaining the express
written authority of the Administrator. The Healthcare Agency agrees that it will not be
responsible for any salaries, taxes, or insurance of the RTC faculty, agents, or students.

2. The Healthcare Agency and RTC concur that this agreement may be cancelled at any
time by either party hereto, with or without cause upon 30 days written notice to the other

party.

3. The Healthcare Agency and RTC concur that this agreement shall continue in effect
beginning the date of execution by both parties through June 30, 2021; and shall be
renewed from year to year unless otherwise notified in writing as in paragraph #2 above.

4, No alteration, modification, or variation of the terms of this agreement shall be valid
unless made in writing and signed by both of the parties hereto.
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The Healthcare Agency and the RTC agree that executed copies of this agreement shall

be placed on file with the Administrator of the Healthcare Agency and the Director of the
RTC.

The SCSB agrees to require the student to maintain professional liability insurance with
single limit liability coverage of not less than $1,000,000.00/$3,000,000.00.

The SCSB agrees to provide a certificate of liability insurance for the faculty members in
the performance of their duties and responsibilities at the Healthcare Agency.

The SCSB holds the Healthcare Agency harmless from any acts of negligence of the
instructors and students while in the Healthcare Agency facility within the scope of the
Practical Nurse Education and Patient Care Technician programs.

THE HEALTHCARE AGENCY’S RESPONSIBILITY

1.

8.

To share in the responsibility for the education of health care students in the Practical
Nurse Education and Patient Care Technician and Home Health Aide programs through

the cooperation and assistance of its staff and employees along with the faculty and
students of the RTC

Students shall be selected for the programs by the RTC.

To make available to faculty and students of the RTC the use of its facilities the same as
to its own personnel.

To make available whenever possible to faculty and students of the RTC all of its

facilities and services in the planned learning experiences of the aforementioned
programs.

To provide conference and meeting rooms as required and needed, if available, and not
being used for other purposes by the Healthcare Agency.

To include faculty members of the program in their staff meetings when policies to be
discussed affect or directly relate to the programs.

Instruction under the program(s) shall be at the time agreed by the parties to this contract
and in agreement with the school curriculum calendar.

The responsibility for the patient remains with the Healthcare Agency.

THE RTC’S RESPONSIBILITY

1.

The operation of programs will comply with established policies and practices of the
Healthcare Agency, including all applicable legislation and regulations.

Ascribes to equal access/equal opportunity; endorses non-discrimination on the basis of
race, color, religion, national origin, sex, age, handicap, or marital status. To assign
students and faculty to the Healthcare Agency based on this statement.
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3. To maintain standards of the programs as recommended and prescribed by all governing
bodies and accrediting agencies regulating the programs.

4, To comply with and require, if necessary, physical examination, chest x-rays, and certain
immunizations as deemed necessary by the Healthcare Agency or other such authority
relative to the programs prior to entrance upon premises under the programs.

5. To employ qualified employees in the programs as administrators and instructors. The
RTC agrees to the responsibility of interpreting the objectives of the programs to the
students, consulting with administrative personnel of the Healthcare Agency in advance
about use of the various facilities, and conferring with appropriate members of the

Healthcare Agency staff in selecting patients to provide the learning experiences desired
for students.

6. To be responsible for the educational supervision of students in the program.

7. The Healthcare Agency may, at any time, direct withdrawal of any faculty or student
from the institution facilities or premises whose conduct or performance is not in accord
with the standards of the RTC and its programs, or is unprofessional and detrimental to
the Healthcare Agency. This request for withdrawal shall be submitted in writing,
following a verbal request, to the appropriate school administrator. The RTC agrees that
it will maintain the requisite degree of discipline among its students and faculty, giving
full consideration to the Healthcare Agency's standard of conduct and performance.

8. Maintain individual records of classes, student activities, and competencies.
9. Maintain strict confidentiality regarding all patient-centered information.

10.  Prepare any rotational plans for services to be used for experience and to secure the
approval of this plan from the Healthcare Agency prior to the commencing of the
educational program under the agreement, Substantive changes in the program will not
be effective until such time as they shall be approved by the Healthcare Agency.

HIPAA REQUIREMENTS

The Provider agrees to comply with the Health Insurance Portability and Accountability Act of
1996, as codified at 42 U.S.C. § 1320d (“HIPAA”) and any current and future regulations
promulgated thereunder including without limitation the federal privacy regulations contained in
45 C.F.R. Parts 160 and 164 (the “Federal Privacy Regulations™), the federal security standards
contained in 45 C.F.R. Part 142 (the “Federal Security Regulations™), and the federal standards
for electronic transactions contained in 45 C.F.R. Parts 160 and 162, all collectively referred to
herein as “HIPAA Requirements”. The Provider agrees not to use or further disclose any
Protected Health Information (as defined in 45 C.F.R. Section 164.501) or Individually
Identifiable Health Information (as defined in 42 U.S.C. Section 1320d), other than as permitted
by HIPAA Requirements and the terms of this Agreement,
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The Healthcare Agency will make its internal practices, books, and records relating to the use
and disclosure of Protected Health Information available to the Secretary of Health and Human
Services to the extent required for determining compliance with the Federal Privacy Regulations.

V. LIABILITY OF PARTIES

1. Nothing in this Agreement shall be construed to create a joint venture, agency or other
legal relationship between the Healthcare Agency and RTC which could result in either
party being responsible or liable for the acts or omissions of the other party.

2." Nothing in this Agreement shall be construed to create an employer/employee relationship
between the RTC students and the Healthcare Agency.

3. Nothing contained in this Agreement is intended to serve as a waiver of sovereign
immunity by any party to which sovereign immunity may be applicable.

VI. INDEMNIFICATION

1. The Healthcare Agency shall indemnify and hold harmless SCSB and RTC from and
against any and all claims, liabilities, damages, and expenses including, without limitation,
reasonable attorneys’ fees, incurred by SCSB in defending actions brought against it arising
out of or related to the acts or omissions of the Healthcare Agency, its agents, officers, or

employees in the provision of services or performance of duties by the Healthcare Agency
pursuant to this Agreement.

VII. GOVERNING LAW AND VENUE

1.1 This Agreement will be governed by and construed in accordance with the laws of the
State of Florida. In the event of any litigation arising from this Agreement, the Parties
agree that the exclusive state court forum for said litigation shall be in Suwannee County,
in the court of appropriate jurisdiction.

1.2 The parties hereby knowingly, voluntarily and intentionally waive any right it may have
to a trial by jury with respect to any litigation related to or arising out of, under, or in
conjunction with this Agreement.

VIII. PUBLIC RECORDS

1. For all contractors as set forth in Section 119.0701, Florida Statutes see EXHIBIT A
which is incorporated by reference herein.

IX.. RELEASE OF STUDENT RECORDS

The Healthcare Agency assures that student data will be handled with confidentiality as required
by Florida Statute 1002.22.
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FORCE MAJEURE

Except for payment of sums due, neither party shall be liable to the other nor deemed in default
under this Agreement if and to the extent that such party’s performance under this Agreement is
rendered impossible, impractical, or prevented by reason of force majeure. For purposes of this
Agreement, the term “force majeure” means an occurrence that is beyond the control of the party
affected and occurs without fault or negligence on behalf of either party. Without limiting the
foregoing, force majeure includes acts of God, acts of the public enemy, war, riots, strikes, labor
disputes, civil disorders, fires, floods, hurricanes, epidemics, pandemics, government regulations,
and the issuance or extension of existing government orders of the United States, the State of

Florida, or local county and municipal governing bodies, which prevents performance of the
contract for all or part of the 2020-2021 academic year.

E-VERIFY. Effective July 1, 2020

. Pursuant to Fla. Stat. § 448.095, Contractor shall use the U.S. Department of Homeland

Security’s E-Verify system, https://e-verify uscis.gov/emp, to verify the employment eligibility

of all employees hired on or after January 1, 2021 during the term of this Agreement.

. Subcontractors

(1) Contractor shall also require all subcontractors performing work under this Agreement to
use the E-Verify system for any employees they may hire during the term of this
Agreement,

(i)  Subcontractors shall provide Contractor with an affidavit stating the subcontractor does
not employ, contract with, or subcontract with an unauthorized alien, as defined by Fla.
Stat. § 448.095.

(iii)  Contractor shall provide a copy of such affidavit to the School Board upon receipt and
shall maintain a copy for the duration of the Agreement.

. Contractor must provide evidence of compliance with Fla. Stat. § 448.095 by January 1,

2021. Evidence may consist of, but is not limited to, providing notice of Contractor’s E-Verify

number.

. Failure to comply with this provision is a material breach of the Agreement, and School Board

may choose to terminate the Agreement at its sole discretion. Contractor may be liable for all

costs associated with School Board securing the same services, inclusive, but not limited to,

higher costs for the same services and rebidding costs (if necessary). ‘
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The Healthcare Agency and the RTC agree that copies of any revisions or modifications of this
agreement, after execution by the parties, shall have the effect of modifying the terms of this
agreement.

SUWANNEE COUNTY SCHOOL BOARD
1740 Ohio Avenue, South
Live Oak, Florida

BY: DATE:
Ted L. Roush
Superintendent of Schools

BY: DATE:
Ed daSilva, Chairman
Suwannee County School Board "Approved as to Form and Sufficiency
BY

Leonard J. Dietzen, Il
Rumberger, Kirk & Caldwell, P.A,
Airport Clinic Inc. Suwannee School Board Attorney™

704 Gil Harbin Industrial Blvd
Valdosta, GA 31601

BY: DATE;:

TITLE:
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EXHIBIT A

Public Records Law Requirements
under Chapter 119.0701, Florida Statutes

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CONTRACTOR’S DUTY TO PROVIDE PUBLIC RECORDS
RELATING TO THIS CONTRACT, HE OR SHE MUST CONTACT THE DISTRICT’S
CUSTODIAN OF PUBLIC RECORDS, VICKIE MUSIC DePRATTER, CPA, CHIEF FINANCIAL

OFFICER, AT 386-647-4609, VICKIE.DEPRATTER@SUWANNEE.K12.FL.US, OR 1740 OHIO
AVENUE SOUTH, LIVE OAK, FL 32064.

If you are a contractor as defined by Section 119.0701(1)(a), Florida Statutes, you must comply with
Florida’s public records law.

You must keep and maintain public records required by the School District to perform the contracted
services.

Upon request from the School District’s Custodian of public records, you must provide the District with a
copy of the requested records or allow the records to be inspected or copied within a reasonable time at a cost
that does not exceed the cost provided in Chapter 119 or otherwise provided by law.

You must ensure that public records which are exempt or confidential and exempt from public records
disclosure requirements are not disclosed except as authorized by law for the duration of the contract term
and following completion of the contract, if the contractor does not transfer the records to the District.

Upon completion of the contract, you must transfer, at no cost, to the District all public records in possession
of the contractor or continue to keep and maintain public records required by the District to perform the

contracted services. See Section 119.0701(2)(b)4, Florida Statutes, for additional record keeping
requirements.

REQUEST FOR RECORDS RELATING TO DISTRICT’S CONTRACT FOR SERVICES

A request to inspect or copy public records relating to a District’s contract for services must be made directly
to the District’s records custodian. If the District does not possess the requested records, the District shall

immediately notify the contractor of the request, and the contractor must provide the records to the District or
allow the records to be inspected or copied within a reasonable time.

If contractor does not timely comply with the District’s request for records, the District shall be able to sue
for breach of contract and the prevailing party shall be entitled to attorney’s fees.

A contractor who fails to provide the requested public records to the District within a reasonable time may be
subject to penalties under Section 119.10, Florida Statutes.
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RESOLUTION
AFFIRMING PARTICIPATION IN THE
SMALL SCHOOL DISTRICT COUNCIL CONSORTIUM

WHEREAS, the Suwannee County School Board believes there is a need to have
educational information, interpretation, and consultation on issues relating to small and rural
communities that is not independently available, and

WHEREAS, the cost of providing such services independently for the School Board
would make the cost prohibitive, and

WHEREAS, the needed services are provided through the Small School District Council
Consortium, and

WHEREAS, the Suwannee County School District has participated in the consortium in
previous years by official action of the Board and payment of the annual fee,

NOW THEREFORE BE IT RESOLVED that the Suwannee County School Board
authorizes the participation in the Small School District Council Consortium for fiscal year

2020-2021 and as such agrees to pay $3,250.00 to the designated Fiscal Agent upon invoice for
participation fees.

BE IT FURTHER RESOLVED that the SSDCC Fiscal Agent shall be the contracting
agent for the employment and payment of consulting services and associated program costs.

Adopted by the Suwannee County School Board in Regular Session at Live Oak, Florida
on the 25th day of August, 2020.

BY:

Ed DaSilva, Chairman, Suwannee County School Board

ATTEST:

Ted L. Roush, Superintendent, Suwannee County School District

"Approved as to Form and Sufficiency
BY '

Leonard J. Dietzen, III

Rumberger, Kirk & Caldwell, P.A.
Suwannee School Board Attorney"
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SUWANNEE COUNTY SCHOOL BOARD
PUBLIC HEARING
August 3, 2020

MINUTES

The Suwannee County School Board held a Public Hearing on this date in the School
Board Meeting Room, 1740 Ohio Avenue, South, Live Oak, Florida. School Board
members present were Vice Chairman Tim Alcorn, Jerry Taylor, and Ronald White,
along with Superintendent Ted Roush, Chief Financial Officer Vickie DePratter, and
Administrative Secretary Karen Lager. School Board Member Catherine Cason,
Chairman Ed daSilva, and School Board Attorney Leonard Dietzen were absent.

UTSC President Eric Rodriguez was also present.
Vice Chairman Alcorn called the hearing to order at 5:30 p.m. for the purpose of

adopting the Tentative Millage rates for the 2020-2021 school year and the Tentative
Budget for 2020-2021 school year.

This Public Hearing is held for the purpose of adopting the Tentative Millage rates for the
2020-2021 school year and the Tentative Budget for the 2020-2021 school year.

The Tentative Millage rates set for the 2020-2021 school year are as follows:

Required Local Effort = 3,753
Prior Period Funding Adjustment = 021
Discretionary Operating = 748
Capital Outlay = 1.500
Total = 6.022

The Tentative Millage is less than the roll back rate by 2.70 percent.

The Required Local Effort is 3.753 mills and is set by the State. This is a decrease
of .155 mills from the 2019-2020 rate.

The Prior Period Funding Adjustment is .021 mills and is required to be levied by
the District in addition to the Required Local Effort.

The Discretionary Operating Millage is set by the Board and is .748 mills. This is
the same millage rate as in 2019-2020.

The Capital Outlay is 1.500 mills. This is the same millage rate as in 2019-2020.
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1) Vice Chairman Alcorn called for questions or comments from the public concerning
the Tentative Millage rates.

» FEric Rodriguez questioned the decreases. Mrs. DePratter responded.

NOTE: The Board approved the following items (Items #2 and #3) individually, in order,

as shown below.

2) MOTION by Mr. Taylor, second by Mr. White, for approval to adopt Tentative
Millage rates for 2020-2021 as follows:

Required Local Effort = 353
Prior Period Funding Adjustment = 021
Basic Discretionary = 748
Capital Outlay = 1.500

MOTION CARRIED UNANIMOUSLY

3) MOTION by Mr. Taylor, second by Mr. White, for approval to adopt Tentative
Budget for 2020-2021. MOTION CARRIED UNANIMOUSLY

The public hearing adjourned at 5:49 p.m.
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Ashford Services, Inc.

August 3, 2020

Suwannee County School Board
1740 South Ohio Avenue
Live Oak, FL 32064

Dear Board Members,

When working on the bid renewal in Microsoft Excel, we were focused on the items that

had increased in price and for which we had documentation. Once we entered the new
pricing for the items that increased in price, we started to copy and paste the pricing from
last year for all the items that did not increase in price. Beginning with item CS-035, we

mistakenly started copying pricing from the column that included our cost from 2019 on
those items instead of copying the pricing that remained the same as last year’s bid.

This was a big mistake on our part but hope this will clarify why we need to rework the
pricing list.

Thank you for your consideration.

Regards,

2 ;

/ > /({/ ’ uﬂ%
g”{,mﬂ/({cfé LA~
Earl A. Hurst

President

2170 Emerson Street « Jacksonville, FL 32207 « (904)396-7090 « Fax (904) 396-7091
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g Submitted in Error | ~ c ted to
ITEM # DESCRIPTION UNIT TYPE 132'019 20 | approved 07/28/20] - COreC
id Price Regular Board reflect ap.prov'ed
N 2019-20 Bid Price
Meeting

CS-001 10054 Angle Broom HACH 4.33 4.33
(S-002 304 Corn Broom BACH 6.38 6.38
(CS-003 24986 Looped Wet Mop 24 oz Blue BACH 4.08 4.22
CS-004 24991 Looped Cotton Mop 20 oz White EACH 3.52 3.64
(28-005 19167 Wet Mop, Microfiber Medium LACH 8.50 8.50
CS-006 19168 Wet Mop, Microfiber Large ZACH 9.60 9.60
C5-007 19170 Ilat Mop 18" Hasy Scrub EACIT 4.10 4.10
CS$-008 19070 Iat Mop 18" Blue Wavchook B18 LEACIT 10.83 10.83
CS-009 19069 I'lat Mop 18" Red Wavchook R18 LACIT 10.83 10.83
CS-010 19178 Flat Mop Microfiber Scrubber Pad (for Grout) LLACH 5.21 5.21
Cs-011 19071 I'lat Mop 24" Blue Wavchook B24 REACH 15.57 15.57
(C$-012 | 191635/19284 |Microfiber Dust Mop 5x24 RACH 7.83 7.83
CS-013 | 191636/19285 |Microfiber Dust Mop 5x36 EACH 10.81 10.81
($-014 | 191637/19286 |Microfiber Dust Mop 5x48 HACH 13.93 13.93
CS§-015 2024 2407 Rayon Cut-Fnd String Mop BACIH 3.24 3.24
S-016 1016 160z Cotton Cut-Hnd String Mop EACH 2.08 2.08
Cs-017 8301621  |Velero Wet Ilat Mop - Blue EACIL 2.98 2.98
CS5-018 19015 24" Fringed Microfiber Dust Mop EACIH 8.78 8.78
CS-019 19016 48" I'ringed Microfiber Dust Mop EACH 11.96 11.96
CS-020 24524 Dust Mop l'rame 5x24 BEACH 2.30 2.30
(S-021 24536 Dust Mop Frame 5x36 BEACH 2.93 2.93
(08022 24548 Dust Mop I'rame  5x48 ITACH 3.76 3.76
38-023 1104 Wood Broom 11andle Threaded w/metal 60" EACH 2.81 2.81
(C5-024| 1208/19327 |Gripper Mop Iandle 60" Fiberglass BACH 8.13 8.13
CS-025 1406 Dust Mop [ Tandle w/Metal Tip Clip BEACH 5.32 5.32
C$-026| 96948/19330 |18" Illat Mop Frame w/54" Metal Handle SIET 18.75 19.29
CS-027 96951 24" Flat Mop Prame w/54" Metal Handle SET 21.10 22.05
S5-028 19181 8" "I'clescopic Pole 15/16" threaded tip EACH 12.82 14.36
CS8-029 6222 S$ Squeegee Handle Rubber Grip 12" EACH 15.97 17.57
(C5-030 Short I Tandle for [Ylat Mop IEACH
(S-031 54206 14" Whitc Floor Pads CASE 8.81 9.13
(5-032 52005 20" Stripper Pads Black High Pro CASI 15.42 15.94
CS8-033 54212 20" Polishing White Floor Pads CASIE 12.95 13.10
CS5-034 57804 20" Burnishing Pads hogs hair CASE, 12.94 13.44
(C5-035 19182 19" Bonnet w/scrub strip EACH 20.95 13.55 20.95
CS-036 54279 20" Red Floor Pads CASIZ 20.09 - 20.09 20.09
CS-037 18871 12" White Floor Pad CASE 7.11 5.53 711
CS-038 14707 Wax Stripper - Devastator 5 gallon bag-in-box BIB 97.15 99.67
(S-039 53407 Floor Finish - Iixplorer 5 gallon bag-in-box BIB 81.63 83.59
(S8-040 34007 Sealer - Scal 340 5 gallon bag-in-box BIB 81.20 83.16
CS-041 53804 11.R. 2000 Mop On Restorer QUART 6.63 678
CS-042 53806 1R, 2000 Mop On Restorer GALLON 17.90 18.32
CS-043 21906 Nutra-Rinse GALLON 18.43 18.85
CS-044 83425 Arsenal 1 Recoat Prep 2.5L Bottle 4ea/cs EACH 20.88 21.24
(CS-045 84025 Arsenal 1 Degreaser - HD 2.5L Bottle 4ea/cs BEACH 19.16 19.58
CS-046 81625 Arsenal 1 Re-Juv-Nal 2,51, Bottle 4ea/cs EACH 12.90 13.19
C8-047 47006 Liquid Linzyme 11 GALLON 12.14 12.41
(5-048 21506 Super Hil-T'one Dust Mop Treatment GALLON 25.52 2613
CS-049 12504 Iixtra Strength CSP QUART 6.20 6.34
(CS-050 80225 Arsenal 1 Window Clean+ 2,51, Bottle 4ca/cs BEACH 22.69 23.21
CS-051 81025 Arsenal 1Top Clean 2,51, Bottle 4ea/cs RACH 24.16 24.72
CS-052 100904 AIRC Adid-ree Restroom Cleaner 12qt/cs QUART 2.53 2.59
CS-053 10204 1 Tillyard Germicidal Bowl] Cleaner 23% FICL 12qt/cs QUART 2.63 1.70 2.63
CS-054 10404 Liquid Swabby 11 - Bowl Cleaner 12qt/cs QUART 2.30 1.67 2.30
C$-055 83825 Arsenal 1 Suprox Multi-Purpose 2.5, Bottle 4ea/cs LBACH 18.81 19.24
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(C8-056 47706 Matiner (Kiavac) Cleancer 4gal/cs GALLON 22.07 22.58

C§-057 18306 Defoamer 1T 4gal/cs GALLON 20.87 21.35

CS-058 82525 Arsenal 1 Sanitizer 2,51 Bottle 4ea/cs EACH 15.98 16.35

CS-059 17906 Hillyard Lemon Disinfectant 4gal/cs GALLON 12.71 12.98

(C5-060 14306 Citrus-Scrub 4gal/cs GALLON 26.19 26.76

CS-061 18706 Herbal Odor Counteractant 4gal/cs GALLON 21.20 21.67

CS-061 18606 Lemon Odor Counteractanct 4gal/cs GALLON 21.20 21.67

(C5-062 46606 "Take Down - Cherry 4gal/cs GALLON 21.58 22.07

CS-062 46706 ‘I'ake Down - Green Apple 4gal/cs GALLON 21.58 22.07

CS-062 46806 "T'ake Down - Fresh & Clean 4gal/cs GALLON 21.58 - 22.07

(C5-063 1438 HOST Dry Carper Cleaner § 2.2 Ib/bag, 12bags/cs CASE 155.00 124.00 155.00

(5-064 4128 IOS'I' Dry Carpet Cleaner 12Ib/bucket BUCKET 34.75 28.00 34.75 *

CS8-065 90904 Carpet Spotter Gel 12qt/cs QUART 5.81 5.93

CS-066 95 Proteam Super Coach Vac Bags 10 bags/pack PACK 10.40 8.62 10.40 *

CS-066 19000 Proteam Double Swivel Cuff BACH 7.27 5.28 7.27 *

CS-067 17047 Royal Type B Vac Bags 10 bags/pack PACK 11.54 12.30

(S-068 18825 Royal Vacuum Belt EACH 3.00 3.23

CS-069 19039 Royal Vacuum Brush Roller BACH 52.00 39.99 52.00 *

(5-070 679 lilectrolux SC679] Vacuum RACH 164.25 ' 167.34

CS-071 30563 Belt for Electrolux SC679] Vacuum BACH 1.20 1.33

CS-072 53270 Metal Distribulator for Blectrolux SC679] Vacuum BACH 20.50 ; 23.62

CS-073| 56330690 | Vacuum Bags for Advance Carpetricver 28 CASIE 58.50 49.99 58.50 *

CS-074 1008 264t Mop Bucket w/Wringer BEACH 44.31 30.50 44.31 *

CS-075 1007 35qt Mop Bucket w/Wringer IZACH 47.32 - 31.51 47.32 *

CS-076 174 Blue Janitor Cart HACIT 130.00 102.00 130.00 *

CS-077 176 Vinyl Janitor Cart Replacement Bag BEACH 24.83 23.88 24.83 *

C5-078 18851 Wet Floor Signs linglish/Spanish BEACIT 5.43 4.34 543 *

CS-079 1530 Long Iandle Ioor Scraper BEACH 15.60 '11.88 15.60 *

CS$-080 1600305 |Scraper Blades 10 ea/pkg PACK 6.07 4.65 6.07 *

(CS-081 378000 Pumice Block 12ca/box HACH 2.48 1.85 2.48 *

(S-082) 7150/30312 | Amaving Sponge Vandal Mark Remover/ Glacier HSP BACH 1.20 0.70 1.20 *

(C5-083 7458 Window Squeegee/Scrubber BACH 3.52 2.75 3,52 *

CS-084 622218 Squeegee Blades 12" 6ea/bag BAG 11.44 3 13.06

CS-085 30035 Strip Washer Complete - 14" BACH 15.50 11.27 15.50 *

(S-086 93126 Putty Knife FEACIH 2.37 2.47

CS-087 2000 l'oflet Bowl Mop ~ 12ea/cs EACH 0.66 0.46 0.66 *
1CS-088 19195 Spray Bottle Clear 320z Quanity Marks BACH 0.80 0.60 0.80 *

(S5-089 5700 Hrgonomic Trigper Sprayer BACH 0.65 - 0.55 0.65 *

(25-090 7313 "I'reads Stripping Boots (Must State Sizc) EACH 45.51 36.49 45.51 *

CS8-091 2211661 Powder liree Vinyl Gloves - Small 10bx/cs BOX 3.47 1.80 347 *

CS-091 2211662 |Powder l'ree Vinyl Gloves - Medium 10bx/cs BOX 3.47 1.80 3.47 *

CS-091 2211663 |Powder Free Vinyl Gloves - Large 10bx/cs BOX 347 1.80 . 347 *

CS-091 2211664 Powder Free Vinyl Gloves - X-Large 10bx/cs BOX 3.47 1.80 347 *

CS-092| 22151011 |Powdered Vinyl Gloves - Small  10bx/cs BOX 3.37 1,70 3.37 *

(C8-092| 22151012  [Powdered Vinyl Gloves - Medium  10bx/cs BOX 3.37 1.70 3.37 *

(S-092| 22151013 |Powdered Vinyl Gloves - Large  10bx/cs BOX 3.37 1.70 3.37 *

CS-092| 22151014  [Powdered Vinyl Gloves - X-Large 10bx/cs BOX 3.37 1.70 3.37 *

C8-093 149202 Powder 'ree Nitrile Gloves - Medium  10bx/cs BOX 6.42 4.33 6.42 *

CS-093 149203 Powder I'ree Nitrile Gloves - Large  10bx/cs BOX 6.42 4.33 6.42 *

CS§-093 149204 Powder Free Nitrile Gloves - X-Large 10bx/cs BOX 6.42 4.33 6.42 *

CS-094 32101 Doodlebug Pad Flolder FACH 5.96 4.00 5.96 *

CS-095 522072 Doodlebug Black Pads 5 ea/pk PACK 6.74 3.75 6.74 *

CS-096 196 Green Medium Duty Scour Pad 20ea/cs CASIY 697 4.43 6.97 *

C8-097 9210 L.obby Dust Pan EACH 9.50 5.42 9.50 *

C8-098 96460 Cob Web Duster w/Tixtension [andle RACH 9.50 7.85 9.50 *

CS-099 96461 Cob Web Duster Refill Iead EACH 5.72 4.56 5.72 *
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C8-100 413100 Dust Masks 50 masks/box BOX 6.00 N/A
CS-101 41101 Blue Tuck T'owels 10Ib Box BOX 26.45 26.48
S5-102 8301616  |Microfiber Towels - Yellow 12ea/pack TBACH 0.93 0.56 0.93 *
CS-102 8301617  |Microfiber Towels - Green  12ea/pack EACH 0.93 056 0.93 *
CS-102 8301618  |Microfiber Towels - Blue 12ea/pack BACH 0.93 0.56 0.93 *
CS-102 8301619 Microfiber Towels - Red  12ca/pack EACH 0.93 . 0.56 0.93 *
5103 18824 Dirty Grout Demon RACH 14.11 14.86
(C5-104 520 Toilet Plunger EACIL 5.34 3.56 5.34 *
CS-108% 296 Ant & Roach Spray 12 cn/cs CAN 4.99 5.1
CS-106 105255 1.emon urniture Polish 12 en/cs CAN 3.07 3.15
(S-107 103055 Gum Remover 12 cn/cs CAN 3.52 2.59
CS5-108 105055 Graffiti Remover 12cn/cs CAN 3,96 4.04
C$-109 5 Wasp & Lornet Spray 12 cn/cs CAN 4.69 481
CS-110 103955 Germicidial loaming Spray 12 cn/cs CAN 2.94 3.00
CS-111 103455 Stainless Steel Cleaner - Oil Based 12 en/cs CAN 3.82 3.91
CS5-112 113455 Stainless Steel Cleaner - Water Based  12cn/cs CAN 370 3.79
CS-113 103655 Jell Bascboard Stripper 12 en/cs CAN 3.80 3.89
CS-114 113155 1D Multi-Purpose Cleaner CAN 2.46 2.52
CS-115 3200 32 Gallon Garbage Canw/o 1.id EACH 21.28 15.60 21.28 *
CS-116 3448 44 Gallon Garbage Can w/o Lid BACH 35.00 26.25 35.00 *
CS-117 18960 28qt Black Waste Basket EACH 6.05 . 6.95
(CS-118 3244 Dolly for Garbage Cans BACH 30.00 2495 30.00 *
CS-119 404817 Liners Black 40x48 17Mic 250/cs CASE 30.50 21.09- 30.50 *
CS-120 242406 Liners Clear 24x24 6Mic 1000/cs CASE 15.20 9.86 15.20 *
CS-121 2433061 1Liners Clear 24x33 6mic 1000/ cs CASLIE 20.75 12.55 20.75 *
CS-122 303719 Liners 30 x 37 Clear 19mic 250/cs CASE 21.50 11375 21.50 *
(8-123 386022 Liners Black 38x60 22mic 150/cs CASE 29.00 v 19.80 29.00 *
CS-124 404819 Liners 40 x 48 Clear 19mic 200/cs CASE 27.51 19.02 27.51 *
S8-125 434816 Tiners 43 x 48 Clear 16mic 200/cs CASKH 28.00 20.46 28.00 *
CS8-126 8802 880-B White I'lardwound Roll Towels 61l/cs CASE 28.50 21.40 28.50 *
CS-127 88014 880-N Brown Hardwound Roll Towels 61l/cs CASE 24.35 17.70 24.35 *
CS-128 880149 880-NI I-Cut Brown Hardwound Roll Towels 611/cs CASKH 31.80 23.00 31.80 *
C8-129 86314 863-N Brown Hardwound Roll Towels 121l/cs CASE 34.16 27.60 34.16 *
CS-130 548 Multi-IFold T'owels White 4000/ cs CASE 21.53 17.10 21.53 *
CS-131 54811 Multi-I'old Towels Brown 4000/cs CASE 18.97 14.70 18.97 *
CS-132 4100 Kitchen Roll Towels 85shts 30rl/cs CASE 26.58 19.20 . 26.58 *
CS-134 1077 1077T White 1-Ply Centerpull Towels 6el/cs CASE 34.35 24.50 34.35 *
(S8-135 19901 $901 Wipers 100/bx 9bx/cs CASE 57.00 ©26.30 57.00 *
C8-136 1209 JR'T Toilet Paper 2ply 1000' 1211/ cs CASE 28.10 35.80. 28.10 *
CS-137 5022 cather Soft T 2ply 500shts 9611/ cs CASE 43.40 ©23.00 43.40 *
(S-138 619 Baywest Green Scal TP 3611/ cs CASR 54.88 31,90 - 54.88 *
CS-139 512006 Gojo Dispenser for Sanitizer Free BEACH FRERE FREE
(S5-140 8864 Roll Towel Dispenser Free EACH FREE FREE
CS-141 154222 |JRT Toilet Paper Dispenser Free EACH FREE FREE
CS-142 6622 Centerpull Dispenser 'ree EACH FREE FREE
CS-143 91128 Deb Curved Hand Soap Dispenser Free BACH FREE FREE
CS8-144 99700 Arsenal 1 Wall Mount Dispenser Free BACH FREE FREE
CS-145 99705 Arscnal 1 Portable Dilution Control Kit KIT FREE FRER
CS-146 99706 Arsenal 1 Dispensing Gun LACH FRERE FRERE
CS-147 572504 Acro Green Foaming Hand Soap  8ea/cs CASE 65.90 55.60 65.90 *
CS-148 37706 sreen Select Liquid Hand Soap 4gal/cs GALLON 10.09 7.65 10.09 *
CS-149 18895 Defend Antimicrobial [and Soap 4gal/cs GALLON 10.50 8.00 10.50 *
(S-150 1616077 | Waxed Sanitary Bags 500/cs CASE 21.10 16.60 21.10 *
CS-151 1292010 Red Bio Bags 24X23 1.0 Mil 200/cs BOX 18.67 19.76
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CS-152 404613 Red Bio Bags 40x46 1.30 Mil 100/cs BOX 34,03 S22.82 34.03 *
(5-153 19119 Sharp Container - 2 Gallon EACH 7.23 4.52 7.23 *
CS-154 15028 Qdor Qut Lemon 12 cn/cs CASE 30.23 24120 30.23 *
CS-155 165 Urinal Sereens w/Cherry Block 12ca/cs CASIE 20.60 1584 20.60 *
CS-156 519203 Purell [{and Sanitizer 5192-03 1200ml Refill 3ea/cs FEACH 76.86 RN N/A
CS-157 19177 Clear Safety Glasses PAIR 1.50 0.80 1.50 *
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Suwannee County Schoo! District
2020-2021 Uniform Statewide Assessment Calendar

According to Section 1008.22(7)(c), Florida Statutes (F.S.), and State Board of Education Rule 6A-1.094224, Florida Administrative Code (F.A.C), each school district must
complete this uniform calendar with district-required assessment information, publish the calendar to the district website, and provide it to the Department by October 1 of
each school year, beginning in 2016—17. Districts must provide completed calendars to schools and include the calendar in their parent guides. in addition, each schoo! must

publish the completed calendar on its website.

The statewide assessment information in sections 3 and 4 should not be altered; however, districts may otherwise modify and populate this template to accurately indicate

their assessment schedules for the school year.

1. Glossary of Assessment Terms
The following glossary includes definitions of assessment terms and explanations of acronyms used throughout this template. Districts may add rows as needed for additional
glossary terms that are specific to district-required assessments. Do not modify any other information in this section.

ACCESS for ELLs

Assessing Comprehension and Communication in English State-to-State (ACCESS) for English Language Learners (ELLs)

Accommodation

Per Rule 6A-1.0943, F.A.C., “Accommodations are defined as adjustments to the presentation of the statewide standardized assessment
questions, methods of recording examinee responses to the questions, scheduling for the administration of a statewide standardized
assessment to include amount of time for administration, settings for administration of a statewide standardized assessment, and the use of
assistive technology or devices to facilitate the student’s participation in a statewide standardized assessment.”

CBT

Computer-Based Test

Diagnostic

Assessments that measure students’ understanding of a subject area or skills base, which allow teachers and educators to evaluate student
learning, focusing on strengths and areas of need

District Window

The selected dates within the statewide window during which a district will administer a given assessment

District-Required Assessments

Assessments required by the school district for students in a specific grade or course

ELA

English Language Arts

EOC End-of-Course

Evaluative Assessments that measure student proficiency at selected intervals in order to compare change over time and to compare state-level resuits

FAIR Florida Assessments for Instruction in Reading

FLKRS Florida Kindergarten Readiness Screener

Formative Formative assessments are the formal and informal ways that teachers and students gather and respond to evidence of student learning.
Formative assessments are part of teaching in the classroom. Formative assessments will not result in a score that will appear on a student's
report card, but they serve the greater purpose of informing both students and teachers on what changes need to happen in classroom
instruction to better serve the needs of individual students.

FSA Florida Standards Assessments

FSAA Florida Standards Alternate Assessment

Interim Interim assessments are administered on a smaller scale (i.e., school or district) with results that can be used at the classroom level or

aggregated at the school- or district-level. Depending on the design, interim assessments can be used to predict a student’s ability to succeed
on a summative assessment, to evaluate a program, or to diagnose student learning gaps. ‘
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2020-2021 Uniform Statewide Assessment Calendar

Suwannee County School District

 Acronym/Term ) N L
NAEP National Assessment of Educational Progress
NGSSS Next Generation Sunshine State Standards
PBT Paper-Based Test

Progress Monitoring

Process used to determine whether a student’s academic performance is improving, at what rate it is improving, and how effective instruction

has been

PSAT/NMSQT Preliminary SAT/National Merit Scholarship Qualifying Test

Summative Assessments that evaluate student mastery of Florida’s academic standards at or near the conclusion of the course of instruction

Statewide, Standardized All assessments required by s. 1008.22, F.S.

Assessments

Statewide Window The range of dates during which districts and/or schools may choose to administer a given assessment

Testing Time The amount of time individual students are each given to respond to test items on each test

VAM A Value-Added Model (VAM) is used by some school districts as part of their educator evaluation system. It is also used in the approval process
for teacher preparation programs, as part of the criteria for teachers to qualify for a financial award under the Florida Best and Brightest
Teacher Scholarship program and as part of the criteria to extend an educator’s temporary teaching certificate.

VPK Florida’s Voluntary Prekindergarten Education Program

2. Test, Type, and Purpose/Use

Add rows as needed to define district-required tests, test type, and their purpose/use in your district. If additional types are added, define applicable types in the glossary. Do

not modify any other information in this section.

ACCESS for ELLs 2.0 Diagnostic Measure English language acquisition of ELLs s. 1003.56, F.S.

Alternate ACCESS for Diagnostic Measure English language acquisition of ELLs with significant Rule 6A-6.0902, F.A.C.

ELLs cognitive disabilities Rule 6A-6.09021, F.A.C.

Rule 6A-6.0903, F.A.C.

FAIR Diagnostic/Progress Monitoring | Provides general estimates of students’ reading ability/monitors s. 1008.25(4), F.S.
students’ progress toward meeting grade-level skills in reading

FLKRS Diagnostic/Progress Monitoring | Determine readiness for kindergarten; used to calculate VPK s.1002.69, F.S.
Provider Kindergarten Readiness Rates Rule 6M-8.601, F.A.C.

FSA Summative Purpose: Measure student achievement of Florida’s academic

FSAA Summative standards (Florida Standards, Next Generation Sunshine State

NGSSS EOC Summative Standards) s.1002.38, F.S.

Statewide Science Summative Required uses: third grade retention; high school standard s.1003.4156, F.S.

Assessment diploma; EOC assessments as 30% of course grade; school grades; s. 1003.4282, F.S.
school improvement rating; district grades; differentiated s. 1004.04, F.S.
accountability; VAM; scholar designation; Credit Acceleration 5.1004.85, F.S.

Rule 6A-1.094224, F.A.C.
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Suwannee County School District
2029—_2021 Uniform Statewide Assessment Calendar

.1008.22, F.S.
.1008.25, F.S.

. 1008.33, F.S.
.1008.34, F.S.
.1008.341, F.S.
.1012.34,F.S.
.1012.56, F.S.
.1012.731, F.S.
Rule 6A-1.09422, F.A.C.
Rule 6A-1.094221, F.A.C.
Rule 6A-1.094222, F.A.C.
Rule 6A-1.0943, F.A.C.
Rule 6A-1.09432, F.A.C.
Rule 6A-1.09981, F.A.C.
Rule 6A-1.099811, F.A.C.
Rule 6A-1.099822, F.A.C.
Rule 6A-5.0411, F.A.C.

Program; school improvement plans; school, district, state, and
federal reporting

w v N n on uw on

NAEP ) Evaluative Measure student performance for comparison among state and s.1008.22, F.S.
national populations over time

PreACT Summative Inform course placement s. 1007.35, F.S.

PSAT/NMSQT Summative Inform course placement 5. 1007.35, F.S.

3. Required Statewide Assessments
The following assessments are required for students as indicated in the Students to Be Tested column.

Populate the District Window column for each assessment in the table below. Do not modify any other information in this section. When calculating total test time in Section 6,
do not include times for assessments indicated by grey rows, which indicate duplicate assessment windows (e.g., EOCs), assessments that take the place of another

assessment, or assessments that do not have a specified testing time.
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Suwannee County School District
20202021 Uniform Statewide Assessment Calendar

uly 13—October 16,

August 10-September

cBT?

.15—20 minutes

Immediately

-vvi-

Effective October 2018

Updated December 20, 2019
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FLKRS Klnde(garte:n 2020 18, 2020 followmg test

5 : completion

Grades 3—10 ELA - .

.| (Reading & Writing); »

&r:;fn?;:cs Grades - Collection Period 1:

FSAA—Datafolio?* . ! September—Qctober N/A PBT Varies/Untimed June 2021
: . -,5&8‘Sc|ence andk 1 2020 ~ . , i ‘
Algebra 1, Biology 1, | ©
| Civics, Geometry, &

U.S. History EOCs ™ ST

FSA Algebra 1 and . September 14-October
t 4—
Geometry EOC 23;32::2 sr;';olj';‘:;" ;egoezrgber 14-October | 5 (or Oct.23 per CBT! 180 minutes? October 2020
assessments ! FLDOE), 2020
NGSSS Biology 1, Civics, . September 14-October
14—
and U.S. History EOC 22:;';12;‘12}'2:;" ;eggezngber October | 5 (o Oct.23 per CBT 160 minutes? October 2020
assessments ! FLDOE), 2020
i i - |-Grades 3-10ELA SR e T
:(Readmg &ertlng) I e
S E‘sﬂr:;e;nf:cs Gradesi' Collection Period 2: - |+ s S e T
FSAA—Datafolio* ~ " . | fg November-—December SUNA PBT Varies/Untimed June 2021 -
N 5&85cnence and 7 - ,2020 L : ST T SO
Algebra 1, Blology 1 o
Civics, Geometry, &
: o ~1-U.S. Hlstory EOCs
giﬁgg;brggcand i 1Students enrolled ln Novél;hber 30~ November 20~ CBT! 180 minutes? Januar '202‘1
v ~| associated courses - | December 18, 2020 . December 18, 2020 . . ’ ‘ y
assessments » : = : cem)
NGSSS Biology 1, Civics, . - |.. T : . 7 — ,
. '~ |'Students enrolled in November 30— November 20- . . 3

and U.S. History EOC associated courses: December 18, 2020 December 18, 2020 BT 160 minutes January 2021
assessments ,
Rule 6A-1.094224, F.A.C. FLom DA DEPARTMENT OF
Form ARM 001 j A i {3




Suwannee County School District
2020-2021 Uniform Statewide Assessment Calendar

Gra(des‘3—”10 E4LA
(Reading & Writing);

_Grades 3-8 :
Mathematics; Grades .

Collection Period 3:

-G i-

— Datafolio* , ‘ : - L ,
FSAA Datafolio 5&8Science;and . | March~April 2021 N/A PBT Varies/Untimed { June 2021
Algebral, Biology 1, | - :
Civics, Geometry, & -
U.S. History EOCs
Grades 3-8 ELA & .
© <) Mathematics; Grades | cc o - R o o ‘ »
FSAA—Performance Task? 4-8 Writing; Grades 5 | March 1-April 16, 2021 | March 1-April 16, 2021 | PBT ’ Varies/Untimed- June 2021
. Civics EOC =i - B
|/ Grades 9 & 10 ELA;. .|
| Grades 9 & 10 B R ‘ , - ;
FSAA—Performance Task® \{V';f;?ﬁgi'}d Algebra | \tarch 15-April 30, 2021 | March 1-April 16,2021 | PBT Varies/Untimed June 2021
. ‘ 4 -y : K . . !
Geometry, and U.S.. '
History EOCs
FSA ELA — Reading Grade 3 April 5-16, 2021 April 5-16, 2021 PBT 160 minutes May 2021
FSA ELA — Writing Grades 4-6 April 5-16, 2021 April 5-16, 2021 PBT 120 minutes June 2021
FSA ELA — Writing Grades 7-10 April 5-16, 2021 April 5-16, 2021 CcBT? 120 minutes June 2021
Grades 4-5 Reading: 160
. minutes
FSA ELA — Reading Grades 4-6 May 3-14, 2021 May 3-14, 2021 PBT Grade 6 Reading: 170 June 2021
minutes
Grades 3—5 Mathematics:
160 minutes
i 3— M —14, -14, 2 P .
FSA Mathematics Grades 3-6 ay 3-14, 2021 May 3-14, 2021 BT Grade 6 Mathematics: June 2021
180 minutes
Grades 7-8 Reading: 170
. 1 minutes
FSA ELA — Reading Grades 7-10 May 3-28, 2021 May 3-28, 2021 CBT June 2021

Grades 9-10 Reading:
180 minutes

Rule 6A-1.094224, F.A.C.
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Suwannee County School District
2020-2021 Uniform Statewide Assessment Calendar

FSA Mathematics Grades 7 and 8 May 3-28, 2021 May 3-28, 2021 CBT! 180 minutes June 2021
FSA Algebra 1 and Studenfs e‘nrollred‘ in | ) S | e s ' .
Geometry EOC. - : ,, = 1.May 3-28,2021 [° - | May3-28,2021 .} CBT*. .. |-180 minutes? . June 2021
- - : assocnated,courses S O ~ I T TR AP AR : e : ‘
assessments - : : i : :
NGSSS Biology 1, Civics, ™ | R o=, ) S ‘
and U.S. History EOC © Students e"m"e‘j "N | May 3-28, 2021 May 3-28, 2021 CBT* | 160 minutes® - June 2021
: . assomated courses SR ~ - :
assessments » : ‘ , : o
NGSSS Statewide Science | o 4o 5 and 8 May 10-21, 2021 May 10-21, 2021 PBT 160 minutes June 2021
Assessment
FSA Algebra.1 and - ey ' T SR : O T O
Geometry EOC Students enrolle ’ CBTl * | 180 minutes | Algu st 2021 v

,assocuated courses
assessments :

NGSSS. Blology 1, CIVICS,
and U.s. Hlstory EOC,

‘assessments ; :
1paper-based accommodatlons (e g., regu!ar print, large print, braulle, one-item-| per—page) for computer—based tests are available to eligible students if indicated as an accommodation on an IEP or Section 504 plan.

2 Any student taking an FSA EOC assessment who has not completed a session by the end of the allotted time may continue working up to half the length of a typical school day.
3 Any student taking an NGSSS EOC assessment who has not completed the session by the end of the ailotted time may continue working; however, testing must be completed within the same school day.
*The FSAA—Datafolio is designed for students with significant cognitive disabilities for whom participation in the general statewide assessment or the FSAA—Performance Task is inappropriate, even with

‘Students enrolled m
R _2assoc1ated courses

: ,Ju,ly.lzé'—,zé";'ion i ;’CBT};‘ | 160 minu eS?, », ;A;;gu"sf '2021-:_-;1

j .:Ju_ly'12;23,",2'021‘,

accommodations.
5 The FSAA—Performance Task is designed for students with significant cognitive disabilities for whom participation in the general statewide assessment is inappropriate, even with accommodations.

4. Statewide Assessments for SELECT Students
The following assessments are only intended for selected students/students in certain sub-groups. Populate the District Window column for the assessments in the table
below. If an assessment is not being administered in your district, indicate “N/A” in the District Window column. Do not modify any other information in this section.

Because the tests included in this section are not administered to all students or, in some cases, are optional for students, the testing time for these tests should not be
included in the total testing time calculated in Section 6.

Assessment Period (AP)

Grades 3—12 1: July 31-November 6, 45 minutes 1 week after
2020

Rule 6A-1.094224, F.A.C.
Form ARM 001

Effective October 2018
Updated December 20, 2019
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Suwannee County School District

2020-2021 Uniform Statewide Assessment Calendar

September—December

Approximately 2

PreACT Grade 10 2020 N/A PBT 150 minutes weeks after testing
ELA Grade 10 Retake — September 14—October | September 14-October .
T 2 ber 20
Writing 22020 2,.2020 CB 120 minutes December 2020
ELA Grade 10 Retake — | September 14-October | September 14-October )
- T1 2
Reading 2 2020 2 2020 CB 180 minutes December 2020
FSAA—Performance Task®
Grade 10 ELA and izptzznz"ger 28-October izptzf)';ger 28-October | ppr Varies/Untimed December 2020
Algebra 1 EOC Makeup T ! ’
PSAT/NMSQT Grade 10 October 14, 2020 October 14, 2020 PBT 165 minutes January 2021
AP 2:
FAIR Grades 3—12 November 9, 2020~ N/A CBT? 45 minutes 1 week after
February 12, 2021
Kindergarten: 45
Grades K=12 currently minutes
ACCESS for ELLs Classified as ELL with | J2nuary 2>-March 19, -} January 25-March 19, | ppq Grades 1-12: 105-245 | June 2021
o 2021 2021 . ;
LY” code minutes (varies by
grade-fevel/tier)
Grades 1-12 with
significant cognitive . .
Alternate ACCESS for ELLs | disabilities and January 25-March 19, January 25-March 19, PBT 80 minutes June 2021
i 2021 2021
currently classified as
ELL with “LY” code
Fall 2021 (National,
State, and Trial
Urban District
Assessment results):
Have not been Mathematics and
i ifi is ti Reading, Grades 4
NAEP Grades 4 and 8 January-March 2021 | dentified atthistime 1} ooy 90-120 minutes eading, Grades
to participate in this and 8
assessment.
Spring 2022
(National results):
Grade 8 Civics and
U.S. History

Rule 6A-1.094224, F.A.C.
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FAIR Grades 3-12 AP 3: February 15-June |/ caT 45 minutes 1 week after
11, 2021

\l:;\l;,:;t(iir‘rgde 10 Retake - ;gtz)rluary 22—March 12, ;gt;l;uary 22-March 12, CcaT 120 minutes? May 2021

i:l; dCiirr]agde 10 Retake — ;ggrluary 22-March 12, ;ggrluary 22~March 12, CBT 180 minutes? May 2021

ESOA(‘: i\lgebra 1 Retake ;ggrluary 22-March 12, ;ggrluary 22-March 12, CBT! 180 minutes? May 2021

1 paper-based accommodations (e.g., regular print, large print, braille, one-item-per-page) for comput

er-based tests are available to eligible students if indicated as an accommodation on an IEP or Section 504 plan.

2 Any student taking an FSA ELA Retake or EOC assessment who has not completed a session by the end of the allotted time may continue working up to half the length of a typical school day.

3 Any student taking an NGSSS EOC assessment who has not completed the session by the end of the allotted time may continue working; however, testing must be completed within the same school day.

4If indicated, “applicable students” relates to the sub-group(s) of students who may take that assessment; it does not indicate that all students throughout the state in that sub-group will take that assessment.
Assessments for which no applicable student group is listed are available to students as needed but are not limited to any specific sub-group.

5The FSA Algebra 1 EOC Assessment is only offered as a separate Retake assessment during the Spring administration; students retaking the FSA Algebra 1 EOC in Fall, Winter, or Summer participate in the regular EOC

administration.

& The FSAA—Performance Task is designed for students with significant cognitive disabilities for whom participation in the general statewide assessment is inappropriate, even with accommodations.

5. District-Required Assessment Information
Complete the table below with assessments that are required for all schools in your district.

I-Ready ELA and Math
Diagnostic

Grade 2, Grade 3

Klndérgarten, Grade 1, T August 17—Septerhber 11,

November 30-January 8, April
12-May 21

120 minutes each;
total 360 minutes

S P
Immediate after
completion

I-Ready ELA and Math Grade 4-8 (ELA) August 17-September 11, CBT 120 minutes each; immediate after
Diagnostic Grades 4-7 (MA) November 30-January 8, total 360 minutes completion
March 8-April 1
Writing, Write Score and In- Kindergarten, Grade 1, November 16-20, March 1-5 Paper 60 minutes each; 2-4 weeks
House Grade 2, Grade 3 total 120 minutes
. CBTif
needed

Rule 6A-1.094224, F.A.C.
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Suwannee County School District

2020-2021 Uniform Statewide Assessment Calendar

Rssessment Students to Be Teste DistrictWindow [ Mode. | Testing Time Results Expecte
Write Score Grades 4-6 September 14-18, November 120 minutes each; 2-4 weeks
16-20, February 1-5 total 360 minutes
CBTIif
needed
Write Score Grades 7-10 September 14-18, November | CBT 120 minutes each; 2-4 weeks
16-20, February 1-5 total 360 minutes
Science Diagnostic Grade 5, Grade 8 August 17-September 4. CBT 50 minutes; total 100 | Immediate after
January 11-29 minutes completion
STAR Reading (ELA) Grades 9-10 August 17-September 4. CBT 20 minutes each; Immediate after
January 11-29 total 40 minutes completion
STAR Math Students enrolled in Algebra | August 17-September 4. CBT 20 minutes each; Immediate after
One (grade 8) and Geometry | january 11-29 total 40 minutes completion
{(grade 9)
USH Diagnostic Students enrolled in USH August 17-September 4. CBT 50 minutes; total 100 | Immediate after
(grade 11) January 11-29 minutes completion
Biology Diagnostic Students enrolled in Biology | August 17-September 4. CBT 50 minutes; total 100 | Immediate after
(grade 10) January 11-29 minutes completion
Civics Diagnostic Grade 7 August 17-September 4., CBT 50 minutes; total 100 | Immediate after
January 11-29 minutes completion
PSAT 8/9 Grade 8, Grade 9 October 14 Paper 165 minutes January 2021

Rule 6A-1.094224, F.A.C.
Form ARM 001

Effective October 2018
Updated December 20, 2019
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Suwannee County School District
2020-2021 Uniform Statewide Assessment Calendar

6. Estimates of Total Testing Time by Grade Level
Estimates of average time for administering state-required and district-required assessments (listed in Sections 3 and 5 above) by grade level. Subject-based assessments should
be included with the grade level to which they are most likely to be administered (e.g., Biology 1 with grade 9).

K 15-20 480 500

1 0 480 480

2 0 480 480

3 320 480 800

4 440 720 1160
5 600 820 1440
6 470 720 1190
7 630 820 1450
8 630 845 1475
9 640 605 1245
10 480 540 1020
11 160 100 260

12 0 0 0

I
o Rule 6A-1.094224, F.A.C.

CI> Form ARM 001
Effective October 2018
Updated December 20, 2019
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STUDENT RESIDENCY QUESTIONNAIRE

Your child/children may be eligible for additional educational services through Title 1 Part A, Title IX Part A Federal McKinney-Vento
Assistance Act. Please answer the following questions to determine eligibility:

1. Please indicate if you and/or your family are presently living in one of the following situations:

O
[m]
il

ooao

Emergency or transitional shelter or FEMA trailer (A}

Family member or friend due to loss of housing, economic hardship or a similar reason; doubled up (B)

Car, park, temporary trailer park or campground due to lack of adequate housing, public space, abandoned
building, substandard housing, public or private place not designed for or ordinarily used as a regular sleeping
accommodation for human beings or similar settings. (D)

Hotel or motel. (E})

Awaiting foster placement. (F)

Not in the physical custody of a parent or a guardian (unaccompanied youth). (Y)

@IF YOU ARE NOT LIVING IN ONE OF THE SITUATIONS ABOVE, STOP HERE! @

2. If you indicated any of the living situations above, please indicate the cause.

[0 Man-made Disaster (Major) (D) O Tornado(T)
[0 Earthquake (E) 0  wildfire or Fire (W)
[0 Flooding (F) [0 Other —i.e., lack of affordable housing, long-term
0 Hurricane (H) poverty, unemployment or underemployment, lack
0 Mortgage Foreclosure (M) of affordable health care, mental iliness, domestic
[0 Pandemic Major (P) violence, forced eviction, etc. {N)
[ Tropical Storm (S)
3. Please provide the following information of your school-age child/children. You only have to complete this ONE time.
STUDENT NAME ' GRADE | " STUDENTID . . "SCHOOL " | : CHECKIF ON MEDICAID :
0
[
I
0

4. Have you moved in the past 3 years to seek work in pine straw, farming, dairy, chickens, or other? [1Yes [ No
5. Arethere any 3 or 4-year-old siblings living in the home? [ Yes [ No

Signature of Parent/Legal Guardian Printed Name Date

Relationship to Student Address Phone
QFFICE USE ONLY

Signature of School Employee Official Witness  Printed Name Title Date

Liaison certifies the above named student qualifies for the Free Lunch Program under the provisions of the McKinney-Vento Act.

McKinney-Vento Liaison Signature Printed Name Date

Service Requested: [ School Physical; [ immunization; [1 School Supplies; [ Other

SCSB Form #5100-0491 Approved: 04/23/13; Revised 04/10/14, 04/25/17, 03/26/19, 03/17/20,2?/?2?/722??
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CUESTIONARIO DE RESIDENCIA ESTUDIANTIL

Su hijo/hijos/pueden ser eligibles para servicios educativos adicionales a traves del Titulo 1 de la Parte A, Titulo IX Parte A assistencia
por la ley Federal Mckinney-Vento. Por favor conteste las siguientes preguntas para determiner elegibilidad:

1. Por favor, indique st usted y/ o su familia actuaimente viven en una de las siguientes situaciones:
0 Un albergue de emergencia o de transicién o casa mévil de FEMA (A)
[ Con una familia o amigo debido a la pérdida de vivienda, problemas econédmicos o una razon similar (B)
[ Un coche, parques, parque de casas méviles temporales o campamento debido a la falta de vivienda adecuada,
espacio publico, edificio abandonado, vivienda inadecuada, lugar publico o privado no disefiado para o
generalmente usado como un alojamiento para dormir regular para las personas o lugares similares. (D)
O Un hotel o motel. (E)
O Esperando la colocacion en hogares sustitutos. (F)
[J No estd en la custodia fisica de un padre o tutor (jévenes no acompafiados). (Y)

SI USTED NO VIVE EN UNA DE LAS SITUACIONES ANTERIORES, PARE AQUI!
2. Simarcd si a alguna pregunta, porfavor endicar la causa con un “X”en la casilla correspondiente.

O Desastres provocados por el _ O Tormenta tropical (S)
ser humano (causa mayor) (D) O Tornado (T)
O Terremoto (E) O Incendio forestal o fuego (W)
O Inundaciones (F) [J Otros: es decir, falta de vivienda accesible, pobreza a largo
[ Huracén (H) plazo, desempleo o subempleo, falta de atencién médica
0 Ejecucién hipotecaria (V) accesbile, enfermedad mental, violencia doméstica, desalojo,
O Pandemia (P) etc. (N)
3. Por favor proporcione la siguiente informacion de su nifio/ nifios de edad escolar. Sélo tiene que completar UNA VEZ,
NOMBRE DEL ESTUDIANTE | GRADO | ID DELESTUDIANTE | ESCUELA " | VERIFICAR SI EN MEDICAID
0
[l
O
O
4. (Se hamudado en los Ultimos 3 afios para buscar trabajo en paja de pino, agricultura, productos lacteos, pollos, u otro?
s/ No
5. ¢Hay hermanos/as de las edades 3 o 4 que viven en la casa?
0 si0 No
Firma del Padre/Tutor Legal Nombre en Letra de Molde Fecha
Relacién Direccién Teléfono
OQFFICE USE ONLY/USO DE OFICINA SOLAMENTE
Signature of School Employee Official Witness  Printed Name Title Date

Liaison certifies the above named student qualifies for the Free Lunch Program under the provisions of the McKinney-Vento Act.

McKinney-Vento Liaison Signature Printed Name Date
Service Requested: [ School Physical; [1 Immunization; {1 School Supplies; [1 Other

SCSB Form #5100-0491 Approved: 04/23/13; Revised 04/10/14, 04/25/17, 03/26/19, 03/17/20 n/22/322
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Q,@ Suwannee County School District @

Y Office of Student Services
1740 Ohio Avenue, South Live Oak, Florida 32064

__Alternate I earning Plan for Students With Disabilitie

Parent / Legal Guardian: Student's Name:
Address: School: Grade: DOB:
Phone Number:

DPhone Conference D In-person Conference  Liaison spoke to:

. .

Below is a list of Alternate Learning Options for SCSD students. Services will be provided based on

1

]
Individualized Education Plan (IEP) either through Traditional, Hybrid, or Suwannee Virtual School's (SVS) Alternate Learning
Options. Check the Parent/Guardian's Alternate Learning Choice below.

Traditional Hybrid Suwannee Virtual School Home Education Program
Normal School A combination of required Full virtual model - Full home model - method of instruction
consultation attendance at the completely online with chosen by parent.
school site and distance learning. some face-to-face supports. (*1t is the Parent/ Guardian's responsibility to
withdraw student from Suwannee County School
Distyict by contacting the Director of School Choice*)

SCSD is not changing placement or services provided, as outlined on the student's IEP,

E_A copy of the Alternate Learning Form, Procedural Safeguards, and Alternate Learning Information Sheet were provided in-person.

A copy of the Alternate Learning Form, Procedural Safeguards, and Alternate Learning Information Sheet will be mailed home,

District Liaison Date Parent/Guardian Signature

As a parent(s)/ guardian(s), you have certain protections under the attached Safeguards of the Individuals with Disabilities Education Act. For your gifted student, you have protections
under the Procedural Safeguards under rule 64-6.03313, FAC. Further explanation of rights and copies may be obtained from the ESE Coordinator at 647-4630.
SCSB Form #5200-067

Approved 22/2227
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BEFORE THE SCHOOL BOARD OF
SUWANNEE COUNTY, FLORIDA

Ted L. Roush, Superintendent of Schools for
Suwannee County School District, Florida,

Petitioner,
Vs. CASE NO.: Case Number
Student Name,
Respondent.
/
ELECTION OF RIGHTS
I, , hereby acknowledge receipt of a recommendation from the Superintendent

of Schools, dated [date of election letter], for the expulsion of my child, [student name], from the
public schools of Suwannee County, Florida, and having been advised of the nature of the charges,
the right to be represented by counsel or other qualified representative and to appear at an

evidentiary hearing to testify, bring witnesses, and other evidence, I do hereby make the following
election:

(CHECK ONE)

I hereby waive my right to an evidentiary hearing and consent to entry of a final
order by the School Board of Suwannee County expelling my child, [student name],
for the [insert dates of school year] school year(s) through [ending date], based
upon the charges set forth in the Superintendent’s recommendation.

OR
I'hereby request an evidentiary hearing on the charges to present evidence and make

argument on the allegations of the Superintendent’s recommendation. Iunderstand
that I will receive advance notice of the hearing date, place, and time.

Dated this day of , 2020.
Student’s Signature Parent/Guardian Signature
Date Date
SCSB Form #5100-094a Approved ?7/72/2777

Expulsion-Election of Rights Form
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Attorney or Other
Qualified Representative

Date
Witness Witness
Date Date
I HEREBY CERTIFY that the foregoing form was provided to by
personal hand delivery or by certified mail with return receipt requested,
on day of 2020.
NAME

Director of School Choice
Suwannee County School District

NOTE: IF THIS FORM IS NOT SIGNED AND RETURNED WITHIN TWENTY ONE
(21) DAYS FROM THE DATE OF ITS RECEIPT, YOUR RIGHT TO REQUEST AN
EVIDENTIARY HEARING WILL BE DEEMED WAIVED, AND THIS MATTER WILL
PROCEED WITHOUT AN EVIDENTIARY HEARING TO THE SCHOOL BOARD FOR
ENTRY OF A FINAL ORDER OF EXPULSION.

SCSB Form #5100-094a Approved 22/22/777?
Expulsion-Election of Rights Form
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SUWANNEE COUNTY SCHOOL DISTRICT
STIPULATED EXPULSION AGREEMENT

I, [student name], a student at [school name], Suwannee County School District, and my
parent(s)/legal guardian(s) hereby stipulate and agree as follows:

1.

I was properly suspended from [school name] based upon the initial allegations of:

¢ Student Conduct and Discipline Code Violation: [enter code violation], Pg. [page #]; [give
brief description]

I stipulate and agree that I committed the alleged conduct, and the alleged conduct is a
violation of the Student Conduct and Discipline Code for Suwannee County School District,
and the charges are valid and provable.

I stipulate and agree that the alleged conduct constitutes grounds for expulsion from the
Suwannee County School District in accordance with the Student Conduct and Discipline
Code for the Suwannee County School District and Florida Statutes.

Parent(s)/Legal Guardian(s): I agree to the expulsion of my child, [student name], a student
at [school name], from the Suwannee County School District for the [first/second] semester
of the [insert dates of school year] school year. [Student name] may return to the Suwannee
County School District on [date].

We stipulate and agree that this Stipulated Expulsion Agreement shall not be utilized as a
defense by the student or parent(s)/legal guardian(s) at any subsequent expulsion hearing

resulting from a violation of the conditions set forth herein.

We understand that we have the right to request a hearing in front of the Suwannee County

--School Board Hearing Officer to contest this matter pursuant to Chapters-1006 and 120 of the- - - -

Florida Statutes, and hereby waive our right to said hearing so long as the Suwannee County
School Board approves this Stipulated Expulsion Agreement.

I understand that this expulsion will become part of my student records.

I understand that this Stipulated Expulsion Agreement will be submitted to the Suwannee
County School Board at its next regularly scheduled meeting on [date of meeting]. In the
event the Suwannee County School Board does not accept and approve this Stipulated
Expulsion Agreement, then I hereby stipulate and agree that the current suspension be
extended until the [date of meeting] School Board Meeting at which time an Administrative
Hearing will be held by the Suwannee County School Board to determine the appropriate
disposition of the Superintendent’s recommendation for expulsion.

SCSB Form #5100-094b Approved ?7/72/7277
Expulsion-Stipulated Expulsion Agreement Form ;
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9. Tunderstand that students currently on suspension or expulsion are prohibited from being on
any school district property, school-sponsored transportation, school bus stops, school buses,
or from attending school-sponsored activities.

Parent/Legal Guardian Date

Parent/Legal Guardian . Date

Student Date

School Administrator Date

Director of School Choice Date

STATE OF

COUNTY OF

The foregoing instrument was acknowledged before me by means of [_] physical presence or [ |

online notarization, this the day of 2020, by , as
of

Notary Public State of Florida

Printed Name:
SEAL
My Commission Expires:
Personally known
OR Produced Identification
Type of Identification Produced
SCSB Form #5100-094b Approved 22/22/2772

Expulsion-Stipulated Expulsion Agreement Form
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JERRY TAYLOR ED DA SILVA
DISTRICT 1 DISTRICT 4
CATHERINE CASON RONALD WHITE
DISTRICT 2 & N DISTRICT 5
TIM ALCORN P, (’% LEONARD DIETZEN, ITI
DISTRICT 3 %% BOARD ATTORNEY
R~
1740 Ohio Avenue, South
Live Oak, Florida 32064
Telephone: (386) 647-4600 & Fax: (386) 364-2635
TED L. ROUSH
Superintendent of Schools
Current Date CASE NO.: Case Number

Parent(s)/Legal Guardian(s) Name
Parent(s)/Legal Guardian(s) Address
City, FL Zip Code

Dear Parent(s)/Legal Guardian(s) Name:

The principal at [school name] has informed me that [student name] has been suspended from school for [insert
student conduct] on [school name]’s campus on or about [date of violation], which is a violation of Section(s)
1006.13(?), Florida Statutes, Suwannee County School Board Policy #[insert policy number], and Suwannee
County School District Student Conduct and Discipline Code.

Pursuant to Section 1006.09, Florida Statutes, the principal or his/her designated representative may recommend
to the Superintendent of Schools the expulsion of any student who has committed a serious breach of conduct,
including, but not limited to, willful disobedience, open defiance of authority of a member of his/her staff,
violence against persons or property, or any other act which substantially disrupted the orderly conduct of the
school. A recommendation of expulsion or assignment to a second chance school may also be made for any
student found to have intentionally made false accusations that jeopardize the professional reputation,
employment, or professional certification of a teacher or other member of the school staff, according to the
District’s Student Conduct and Discipline Code. The conduct for which [student name] was suspended is in
violation of rules adopted by the School Board of Suwannee County, Flonda and may constitute grounds for
expulsion pursuant to the Florida School Code.

The principal of [school name] has recommended that I initiate expulsion proceedings, and I am therefore
requesting the School Board of Suwannee County to expel [student namme] for the remainder of the [insert date(s)
of school year] school year(s), through [end date], without prejudice to make an application to and upon
acceptance by the Admission’s Committee to attend Suwannee Opportunity School.

You are specifically advised of your right to due process of law as provided by Sections 120.569, 120.57, and
120.81, Florida Statutes, and by Rule 5.12, Rules of the School Board of Suwannee County, Florida, copies of
which will be furnished upon request. You have a right to consult with and be represented, at your own expense,
by counsel or other qualified representative.

SUWANNEE COUNTY SCHOOL DISTRICT

“Suwannee County School District will be a system of excellence ensuring all students are prepared for personal success.”
A Icully Accredited School System-SACS CASI, an Acerediting Division of AdvancED e Equal Opportunity Employer
SCSB Form#5100-094c¢ Approved 72/77/7229

Expulsion-Supt Letter to Parent-Student Election of Rights Form
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Parent(s)/Legal Guardian(s) Name
Date of Letter from 1™ Page
Page [insert page number]

Pursuant to Section 1002.22, Florida Statutes, you may, upon request to my office, examine any and all records
and reports which may have been prepared relating to any alternative measures taken prior to the
recommendation for expulsion.

Pursuant to Section 1006.08, Florida Statutes, I am extending the suspension assigned by the principal to and
including [insert date of next regular/special school board meeting]. On that date, I will request that the School
Board continue the suspension to and including [date]. You are advised that you have a right to a separate
intermediate informal hearing before me, or my designee, on the issue of whether the extension of your
suspension by me is reasonable under the facts. Any such request for a hearing on the extension of your
suspension shall be in writing and filed in my office at 1740 Ohio Avenue South, Live Oak, Florida 32064. In
addition, you have a right to appear before the School Board on [insert date of next regular/special school board
meeting], on the issue of whether the further extension of your suspension by the Board is reasonable under the
facts. Any request for such a hearing before the School Board shall be in writing and filed in my office at 1740
Ohio Avenue South, Live Oak, Florida 32064.

Pursuant to Rule 6A-6.0331(6)(c), Florida Administrative Code, if your child is currently receiving services in an
Exceptional Student Education Program, and the misconduct is not a manifestation of the child's disability, the
expulsion shall not cause the complete cessation of special education and related services. You are advised that
you have a right to request these services if your child is expelled or if [his/her] suspension is extended beyond
ten (10) days. Any such request should be made to the Coordinator of Exceptional Student Education at 1740
Ohio Avenue South, Live Oak, Florida 32064,

Attached to this correspondence for your completion is an Election of Rights form. If you opt to sign the
Election of Rights form requesting an evidentiary hearing, the hearing will be held before a Hearing Officer at a
meeting closed to the public, unless you request that the meeting be open to the public. If you opt to sign the
Election of Rights form waiving your right to an evidentiary hearing, a final order of expulsion will be entered by
the School Board without the necessity of a hearing. If you do not sign and return an Election of Rights form
to the School Board within 21 days, you will be deemed to have waived your right to an evidentiary
hearing, and the School Board will proceed to enter a final order of expulsion without further notice or
hearing. ' . '

If a hearing is requested, a Notice of Hearing letter, providing notice of the time, place, and date, will be mailed
to you. After the hearing is conducted, a Recommended Order will be prepared by the Hearing Officer and a
copy will be mailed to you. You will then have fifteen (15) days from the filing of the Recommended Order to
file exceptions in writing with my office.

The Recommended Order filed by the Hearing Officer, together with any exceptions thereto, will be considered
by the School Board at which time a Final Order will be entered.

Respectfully,

Ted L. Roush
Superintendent of Schools

SCSB Form#5100-094c Approved 22/23/297
Expulsion-Supt Letter to Parent-Student Election of Rights Form
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Parent(s)/Legal Guardian(s) Name
Date of Letter from 1" Page
Page [insert page number]

Enclosures:  Student Records
Notice of Hearing
Flection of Rights Form
Suwannee Opportunity School Placement Form

Copies To:  [Name], Principal of [School Name], w/enclosures
[Name], Director of School Choice, w/enclosures
[Name], Coordinator of Suwannee Opportunity School, w/enclosures
Leonard Dietzen, School Board Attorney, w/enclosures

SCSB Form#5100-094¢ Approved 72/72/222?
Expulsion-Supt Letter to Parent-Student Election of Rights Form
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[PLACE ON SCHOOL LETTERHEAD]

[(Current Date]

Case No.:

Parent(s)/Legal Guardian(s) Name

Student Name

To Whom It May Concern:

The Suwannee Opportunity School program was explained to me by a Suwannee County School
Board employee. Among the things explained to me were:

The academic program;

The involvement and agreement needed from parents;

The location of the school site;

Starting and ending times of the Suwannee Opportunity School; and
The time limit assigned to the program.

Sl s

Please indicate your desire for your child’s attendance at the Suwannee Opportunity School.
Please circle either “DO” or “DO NOT.”

I DO DONOT want my child considered for placement at Suwannee Opportunity
School.

RECEIVED BY: WITNESSED BY:

Parent/Legal Guardian Name (printed) Witness Name (printed)

Parent/Legal Guardian Signature Witness Signature

Date Date

SCSB Form#5100-094d Approved 77/22/7777

Expulsion-Opportunity School Placement Form
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BEFORE THE SCHOOL BOARD OF
SUWANNEE COUNTY, FLORIDA

Ted L. Roush, Superintendent of Schools for
Suwannee County School District, Florida,

Petitioner,
Vs. CASE NO.: Case Number
Student Name,

Respondent.
/

FINAL ORDER

THIS MATTER having come on to be heard before the School Board of Suwannee
County, Florida, on the recommendation of the Superintendent of Schools that [student name] be
expelled for the remainder of the [insert dates of school year] school year, through [ending date],
and the student having waived [her/his] right to a hearing and having consented to the entry of an
order of expulsion, and the School Board having considered the recommendation of expulsion
and reports prepared by the Superintendent of Schools, the School Board makes the following
Findings of Fact.

FINDINGS OF FACT

1. Up until the time of [her/his] suspension on or about [date of violation] and
subsequent recommendation for expulsion, [student name] was a student enrolled at [school
name], in Suwannee County, Florida.

2. [Student name] was charged by the Superintendent of Schools with [state conduct
that violated Code] on [school name]’s campus on or about [date of violation], in violation of
Section(s) [1006.13(?7)], Florida Statutes, Suwannee County School Board Policy # [insert policy

#], and Suwannee County School District Student Conduct and Discipline Code.

SCSB Form #5100-094¢ Approved 72/72/7777
Expulsion-Final Order-Hearing Waived Form
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3. Based upon the record, the School Board finds that [student name] did, in fact,
commit [insert student conduct in violation of code] on [school name]’s campus on or about
[date of violation], in violation of Section(s) [1006.13(?)], Florida Statutes, Suwannee County
School Board Policy # [insert Policy #], and Suwannee County School District Student Conduct
of Discipline Code.

4. [Student name], by and through [her/his] parent, has waived any right to appear at
an expulsion hearing and has consented to the entry of this final order.

CONCLUSIONS OF LAW

1. The School Board has authority to expel students pursuant to sections 1001.42
and 1006.07, Florida Statutes, as further implemented by Policy 5.12, Policies of the School
Board of Suwannee County, Florida.

2. Petitioner has sustained his burden of proof in establishing the charges filed
against Respondent.

WHEREFORE, based upon the Findings of Fact, the School Board of Suwannee County,
Florida, does hereby expel [student name] from attendance at the public schools of Suwannee
County, Florida, for the remainder of the [insert dates of school year] school year, through [insert
end date], subject to [her/his] right to apply to, and if accepted, to attend Suwannee Opportunity
School.

This Order may be appealed within thirty (30) days by filing a notice of appeal with the
Board, and with the Florida District Court of Appeal, First District, together with the filing fee.

See § 120.68, Florida Statutes, Fla. R. App. P. 9.110(c).

SCSB Form #5100-094¢ Approved 72/77/7777
Expulsion-Final Order-Hearing Waived Form o
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DONE AND ORDERED this day of 2020.

THE SCHOOL BOARD OF SUWANNEE COUNTY, FL

BY:

Ed daSilva, Chairman

Filed this day of 2020, at Suwannee County, Florida, with
the Secretary of the Board.

BY:

Secretary-Clerk

cc:  [Parent(s)/Legal Guardian(s) name] and [student name]
[Principal name], Principal of [insert school name]
Leonard Dietzen, School Board Attorney

SCSB Form #5100-094¢ Approved ?2/?2/777?

Expulsion-Final Order-Hearing Waived Form
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BEFORE THE SCHOOL DISTRICT OF SUWANNEE COUNTY, FLORIDA
CASE NO.: (Case Number

IN RE: THE EXPULSION OF
Student Name,
/

RECOMMENDED ORDER

This matter came on for hearing before Hearing Officer [name], a delegated representative
of the School Board of Suwannee County, Florida on [date of hearing], at [time a.m./p.m.], at the

Suwannee County School District Office located at 1740 Ohio Avenue, South, Live Oak, Florida
32064.

APPEARANCES

[Namme], Hearing Officer

[Name], Principal of [school name]

[Student name], Student

Parent(s)/Legal Guardian(s) of [student name]
[Other Attendees]

This matter came for hearing upon the recommendation by Principal [name] for expulsion
of [school name] student [student name]. [Student name] was recommended for expulsion as a
result of a [date of incident] incident in which [student name] was alleged to [insert student conduct
that violated code] in violation of Florida Statute § [1006.13(?)], School Board Policy #5.12 and
the Suwannee County School District Student Conduct and Discipline Code.

FINDINGS OF FACT

1. Up until the time of [his/her] suspension on or about [date of incident] and subsequent
recommendation for expulsion,.[student name] was a student at [school name] in Suwannee
County, Florida. -

2. [Student namme] and his parent(s)/legal guardian(s) received notice of the expulsion hearing
and attended the proceedings pursuant to this notice.

3. On [date of incident], [student name] [continue to tell findings of fact in chronological
order, for each fact, make it a new numerical paragraph, include details like teacher reported to
AP; AP reported to SRO; student spoke with principal; principal contacted parents, request
student be picked up, advise of suspension, principal did investigation, principal spoke to 4
students individually;, during these interviews, each student advised...; student was charged
with...in violation of Florida Statute...; as a result of this incident, the Threat Assessment Team
convened to review this case...the Threat Assessment Team concluded...Student and his parents
- conceded Student was in possession of a weapon on school grounds; Student does not like
school...]

SCSB Form #5100-094f Approved 72/77/7727
Expulsion-Recommended Order-Hearing Elected Form
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CONCLUSIONS OF LAW

Florida Statute § 1006.13 provides in pertinent part:

(1) District school boards shall promote a safe and supportive learning environment in schools
by protecting students and staff from conduct that poses a serious threat to school safety.

(2) Each district school board shall adopt a policy of zero-tolerance.

(3) Zero-tolerance policies must require students found to have committed one of the following
offenses to be expelled with or without continuing educational services, from the student’s
regular school for a period of not less than one (1) full year, and to be referred to the criminal
justice or juvenile justice system.

a.  Bringing a firearm or weapon, as defined in chapter 790, to school, to any school
Junction, or onto any school-sponsored transportation or possession a firearm at
school.

b.  Making a threat or false report, as defined by ss. 790.162 and 790.163, respectively,

involving school or school personnel’s property, school transportation, or a school-
sponsored activity.

In furtherance of this zero-tolerance policy, the Legislature has mandated that each
district’s Student Conduct and Discipline Code include notice to students and parent(s)/legal
guardian(s) that possession of a firearm or weapon by a student on school property is grounds for
disciplinary action and may also result in criminal prosecution, see Florida Statute §
1006.07(2)(g), and that any student who is determined to have brought a firearm or weapon to
school will be expelled, with or without continuing educational services for a period of not less
than one (1) full year. Florida Statutes § 1006.07(2)(1) (emphasis added).

In accordance with the Legislature’s mandate, the Suwannee County School District’s
Student Conduct and Discipline Code advises that possession of weapons and use of weapons are
prohibited on school board property, including buses, at school-sponsored activities and in any
vehicle brought onto school property or to a school sponsored activity. A student who brings a
firearm to school shall receive an expulsion for at least one (1) full calendar year. Suwannee
County School District Student Conduct and Discipline Code, Classification of Violations, Sec. C.
Class III — Major Offenses 9 8 entitled “WEAPONS.”

The zero-tolerance policy found in Florida Statutes § 1006.13(3) has also been
implemented in Policy #5.13* of the Suwannee County School Board Policies which states:

Students found to have committed one of the following offenses on school property, school
sponsored transportation, or during a school sponsored activity shall be expelled, with or without
continuing educational services, from the student’s regular school for a period of not less than one
(1) full year and be referred to the criminal justice or juvenile justice system, unless the
Superintendent of Schools requests that the Board modify the requirement by assigning the student
to a disciplinary program or second chance school, in accordance with Article X:
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A.  Bringing a firearm or weapon as defined in Chapter 790, Florida Statutes, to school,
to any school function, or onto any school-sponsored transportation or possessing a
firearm at school.

The District’s Student Conduct and Discipline Code further prohibits threats against
students, including those that threaten an injury or death to another. See Suwannee County School
District Student Conduct and Discipline Code, Classification of Violations, Sec. C. Class III —
Major Offenses at § 9 and | 21.

RECOMMENDATION

The law is clear that there is to be zero tolerance for possession of a weapon on school
grounds. In addition to the possession of a weapon on school grounds, the evidence supports a
finding that [student name] used the weapon to threaten fellow students which escalated this
incident and required the involvement of the Threat Assessment Team and the Suwannee County
Sheriff’s Office who pursued criminal charges against [student name]. While I empathize with
[student name]’s parent(s)/legal guardian(s) and understand their desire to keep [student name] in
school, in light of [cite to specitic evidence/testimony], I recommend expulsion of [student name]
for the [insert dates of school year school year] [and....].

Submitted this day of [Month] [Year] in Suwannee County, Florida.

[Name], Hearing Officer
Filed with the School Board of Suwannee County, Florida this day of [Month] [Year].

NOTICE OF RIGHT TO SUBMIT EXCEPTIONS

ALL PARTIES ARE HEREBY NOTIFIED THAT PURSUANT TO FLORIDA STATUTE
§ 120.57, THEY MAY SUBMIT WRITTEN EXCEPTIONS TO THIS RECOMMENDED
ORDER TO THE HEARING OFFICER WITHIN FIFTEEN (15) DAYS OF THE DATE
OF SERVICE OF THE RECOMMENDED ORDER.

CERTIFICATE OF SERVICE

I HEREBY CERTIFY that on this day of [Month] [Year], a true and correct copy of the
foregoing was sent to the following by Certified Mail, Return Receipt Requested to:
[Parent(s)/Legal Guardian(s) Name], [Parent(s)/Legal Guardian(s) Address], and by hand delivery

to Superintendent Ted Roush, and Leonard Dietzen, Attorney for the Board.

Administrative Secretary/Student Services
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BEFORE THE SCHOOL BOARD OF
SUWANNEE COUNTY, FLORIDA

Ted L. Roush, Superintendent of Schools for
Suwannee County School District, Florida,

Petitioner,
vs. CASE NO.: Case Number
Student Name,

Respondent.
/

NOTICE OF HEARING
To: Parent(s)/Legal Guardian(s) Name

YOU ARE HEREBY NOTIFIED that an evidentiary hearing in the above-styled case has
been schedule to be heard by a Hearing Officer appointed by the School Board of Suwannee
County, Florida, on [date of hearing], at [time a.m./p.m.], or as soon thereafter as possible, in the
‘Suwannee County School Board Meeting Room, at 1740 Ohio Avenue South, Live Oak, Florida
32064, to consider the recommendation for expulsion of [student name]. The Hearing Officer may
grant a continuance of a hearing for good cause shown. Except in cases of emergency, requests
for continuance must be made at least five (5) days prior to the date noticed for the hearing.

The nature of the hearing is to consider all the evidence bearing upon the continued
suspension or expulsion of [student name]. The Superintendent of Schools, by separate
recommendation, alleges that [student name] is guilty of misconduct which constitutes grounds
upon which the School Board may enter a final order of expulsion.

You are advised that you are entitled, at your own expense, to consult with and be
represented by counsel or other qualified representative of your own choice, and to testify and
bring any and all witnesses, and you may request subpoenas from the District to compel the

presence of witnesses in your behalf. Service of such subpoenas and payment of witness fees are
your responsibility.

Upon oral request of an attorney or party and without praecipe, the District shall issue a
subpoena for testimony before the School Board’s Hearing Officer, or a subpoena for the
production of documentary evidence before the School Board’s Hearing Officer, signed and sealed
but otherwise in blank, both as to the title of the action and the name of the person to whom it is
directed; and the subpoena shall be filled in before service by the attorney or party.
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The hearing will be conducted in the manner prescribed by Section 120.57, Florida
Statutes. The jurisdiction of the School Board is invoked pursuant to Section 1006.07, Florida
Statutes. The School Board hereby waives the fourteen (14) day notice requirement of Section
120.569, Florida Statutes, without consent of the parties and fixes the above notice requirement.
The hearing is not required by law to be conducted at a meeting open to the public. However, you
have a right to elect to have the hearing held at a meeting open to the public. You may file with
the Superintendent of Schools, at 1740 Ohio Avenue South, Live Oak, Florida 32064, any
document in opposition to the recommendation of the Superintendent of Schools for expulsion
prior to or at the hearing.

Pursuant to Section 286.0105, Florida Statutes, you are hereby notified that if you wish to
appeal any Recommended Order by the Hearing Officer, with respect to any matter considered at
this hearing, you will need a record of the proceedings, and for such purpose you may need to
insure that a verbatim record of the proceeding is made, which record includes the testimony and
evidence upon which the appeal is to be based.

PLEASE BE GOVERNED ACCORDINGLY.

THE SCHOOL BOARD OF SUWANNEE COUNTY,
FLORIDA

BY:

Superintendent of Schools
Executive Officer to the School Board

cc: [Name], Principal of [insert school name]
[Name], Director of School Choice
Leonard Dietzen, School Board Attorney
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JERRY TAYLOR ED DA SILVA
DISTRICT 1 DISTRICT 4
CATHERINE CASON RONALD WHITE
DISTRICT 2 DISTRICT 5
TIM ALCORN LLEONARD DIETZEN, III
DISTRICT 3 BOARD ATTORNEY

1740 Ohio Avenue, South

Live Oak, Florida 32064

Telephone: (386) 647-4600 @ Fax: (386) 364-2635
.TED L. ROUSH
Superintendent of Schools
Current Date CASE NO.: Case Number

Parent(s)/Legal Guardian(s) Name
Parent(s)/Legal Guardian(s) Address
City, FL Zip Code

Dear Parent(s/Legal Guardians Name:

As Superintendent of Schools, I am hereby advising you that a hearing has been scheduled on the
recommendation for expulsion of [student name] from the Suwannee County School District.
[Student name] was suspended from [school name] for ten (10) days, [date] through [date], for
[state student conduct], prohibited by the Suwanee County School District Student Conduct and
Discipline Code. [Student name] will remain suspended through the date of the hearing before the
School Board’s Hearing Officer.

An expulsion hearing before a School Board-delegated representative, sitting as a Hearing Officer,
has been scheduled for [date of hearing], at [time a.m./p.m.], at the Suwanee County School
District Office located at 1740 Ohio Avenue South, Live Oak, Florida 32064. At this hearing, you
will be permitted to call witnesses and present evidence on behalf of your child, as well as to cross-
examine witnesses presented by the School Board and to defend your child’s actions and conduct.

Pursuant to Florida Statutes § 1006.07(1)(a), you also have the right to elect that the expulsion
hearing, which is ordinarily closed to the public, be held open to the public in accordance with the
provisions of Florida Statutes § 286.011. You may exercise this right by notifying me in writing
before noon on [date].

The scheduled hearing is pursuant to Florida Statues §§ 120.57(2) and 120.569, and the suspension
is pursuant to Florida Statutes § 1006.08 and School Board Policy #5.12.

SUWANNEE COUNTY SCHOOL DISTRICT

“Suwannee County School District will be a system of excellence ensuring all students ave prepared for personal success.”
A Fully Aceredited School System-SACS CASI, an Accrediting Division of AdvancED e Equal Opportunity Employer
SCSB Form#5100-094h Approved 72/27/777?

Expulsion-Supt Letter to Parent-Student Notice of Hearing Form
-170-




Parent(s)/Legal Guardian(s) Name
Date of Letter from 1% Page
Page [insert page number]

A Notice of Hearing is enclosed with this correspondence.

Respectfully,

Ted L. Roush
Superintendent of Schools

Copies To:  [Name], Principal of [insert school name]
Leonard Dietzen, School Board Attorney
School Board Members
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(PLACE ON SCHOOL LETTERHEAD)

Principal
[Principal Name]

[Current Date]

Dear Superintendent Roush:

[Student name], a [1%-12"] grade student at [school name] was suspended 10 days beginning
[date of suspension], for [insert student conduct]. This student [briefly explain what happened].

Pursuant to School Board Policy #5.12, T am recommending expulsion of [student name] for the
remainder of the [insert date(s) of school year] school year. I am also recommending that
[student name] be allowed to make an application to, and if accepted, attend Suwannee
Opportunity School.

The parent(s)/legal guardian(s) of [student name] have been properly notified of this
recommendation followed by written notification which has been sent via certified mail.

Respectfully,

[Principal Name]
Principal of [school name]

cc: [Name], Director of School Choice, w/enclosures
[Name], Coordinator of Suwannee Opportunity School, w/enclosures
[Parent(s)/Legal Guardians Name], Parent(s)/Legal Guardian(s)
[Student Name], Student
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